]
RAYTOWN QUALITY SCHOOLS BOARD & DISTRICT GOALS

THEORY OF ACTION: The Theory of Action for the Board of Education and Raytown Quality Schools ensures positive student outcomes
through high expectations, equitable learning opportunities, and rigorous instruction in an engaging and supportive environment, to inspire
continuous learning. When we do this, in partnership with staff, students, parents, and community, we will provide all students with skills
that will enable them to be responsible and productive members of society.

MISSION: The mission of Raytown Quality Schools is to inspire, empower and equip our students, staff, and community to reach their full
potential to succeed in their future endeavors.

VISION: The vision of Raytown Quality Schools is to ensure all students graduate with academic and interpersonal skills necessary to be
college-, career- and life-ready.
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¢ The Board will increase communication
and provide opportunities for community
input and questions for the physical and
mental well being of our students.




