


b. Office of Finance and Operations
1. Monthly Financial Reports (Exhibit B)

12.  Public participation®

CONSENT AGENDA

13.  Second and final reading approval of proposed new board policy JEFABF
“Students in Foster Care” (Exhibit C)

14.  Second and final reading approval of proposed revisions to board policy JH-R
“Student Absences and Excuses” (Exhibit D)

15.  Second and final reading approval of proposed revisions to board policy JICG
“Tobacco Use by Students” (Exhibit E)

16.  Second and final reading approval of proposed revisions to board policy ADC
“Tobacco-Free Workplace and Schools” (Exhibit F)

17.  Approval of Locally Designed Subject Area Course Application: Band with
Physical Education (Exhibit G)

ACTION AGENDA

18.  Action as Necessary or Appropriate on Matters Discussed in Executive Session
19.  First reading of the 2019-2020 Capital Budget (Exhibit H)

20. 2019-2020 Board Meeting Schedule (Exhibit I)

DISCUSSION AGENDA

21.  Update on Derrick Pond Road property
22.  Proposed new board policy KLGA “School Resource Officers” (Exhibit J)

23.  Adjourn



INFORMATION AGENDA

24,  JRA-E(3) “Opt-Out Information for Parents/Legal Guardians of all Students in
Grades Nine Through Twelve” (Exhibit K)

25. JLDBB-R “Suicide Prevention, Intervention, and Postvention” Administrative Rule
(Exhibit L)

26. The next board meeting will be February 11, 2019 at Irmo High School.

*The Board welcomes and encourages public participation. We respectfully ask that
you adhere to the procedures and the decorum provided in board policy BEDH “Public
Participation at Meetings”. Your comments should be limited to three minutes.
Questions asked during public participation will be handled in accordance with board
policy BEDH.






C| G| G| H H L | W
AJAIA|A U] O} H
SCHOOL DISTRICT FIVE T N RI M| T}V |
OF E | T D M| C E | T
LEXINGTON AND RICHLAND COUNTIES S T N| O |H L E
E | N | E
Meeting of January 14, 2019 R D| S| S
O S
N
M. Cates S. Hammond X X X XX X A
Approve the agenda
M. Cates S. Loveless X X X X X i XA
Enter executive session to consider the following : a)
selected employment items (Exhibit A)
M. Hutchison S. Cates X X X i X i X i XX
Approve the minutes of the December 10, 2018 board
meeting
M. Cates S. Hammond X X X XX X iX
Approve the selected employment items (Exhibit A)
M. Hutchison S. Cates X X i X X XX X
Approve second and final reading of proposed revisions to
board policy IC « School Year » (Exhibit B)
M. Cates S. Loveless X X X X i X i X X
Approve second and final reading of proposed revisions to
board policy IHBA « Special Education/Programs for
Disabled Students » and new policy IHBA-E « Delegation
of Rights to Make Educational Decisions » (Exhibit C)
M. Hutchison S. Hammond X X X X i X i X X
Approve first reading of proposed new board policy JFABF
“Students in Foster Care” (Exhibit D)
M. Cates S. Hammond X X X X i X i XX
Approve first reading of proposed revisions to board policy
JH-R “Student Absences and Excuses” (Exhibit E)
M. Hutchison S. Cates X X X X XiX X
Approve first reading of proposed revisions to board policy
A = Absent
AB = Abstain
N=No
X=Yes

R = Recuse
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SCHOOL DISTRICT FIVE T | N R M| T]|V |
OF E. T DI/M|]C|E|T
LEXINGTON AND RICHLAND COUNTIES S| T|NJ|]O]|H L E
E N I E
Meeting of January 14, 2019 R| D/ S S
O | S
N
JICG “Tobacco Use by Students” (Exhibit F)
10. M. Cates S. Gardner X X X X X X X
Approve first reading of proposed revisions to board policy
ADC “Tobacco-Free Workplace and Schools” (Exhibit G)
11. M. Hutchison S. Loveless X i X X X X X X
Approval of proposed calendar 2019-2020 (Exhibit H)
12. M. Cates S. Hutchison X X X X X {iNoi X
Approve the Enrollment Freeze (Phase lI)
13. M. White S. Hutchison XX X X XX X
Adjourn at 9:46 p.m.
A = Absent
AB = Abstain
N =No
X =Yes

R = Recuse







Jan. 14, 2019

At the request of Board Member and Vice Chairman Beth Hutchison, the following comments were
submitted for attachment to the minutes of the Jan. 14, 2019 School Board meeting in response to
Board Member Jan Hammond’s request to add her comments to the minutes of the same meeting on
Jan. 14, 2019.

Mrs. Hammond stated that at the Dec. 10, 2018 school board meeting, | incorrectly reported her vote
regarding the Derricks Pond Road property made during the Dec. 13, 2010 meeting. At the Jan. 14, 2019
meeting during the vote to approve the minutes of the previous meeting in December, Mrs. Hammond
referenced one or two motions regarding the Derricks Pond Property and her votes, neither of which
was the motion | mentioned in the Dec. 10, 2018 meeting.

The motion | referenced during the Dec. 10, 2018 meeting was the following:

Meeting of December 13, 2010

Item #8 Motion: Approve to proceed with site adaptation for the new elementary school (Exhibit J.)
(The site adaptation for the property at Derricks Pond Road.)

The votes were as follows, according to the minutes of the Dec. 13, 2010 meeting:

Baumgardner Yes

Gantt Yes
Hammond No
Murphy No
Turner No
Watson Yes (AKA Hutchison)
White Yes

I explained to Mrs. Hammond that my purpose for mentioning that motion was to illustrate that she was
on the board at the time of the events surrounding the Derricks Pond Property, thus she should know
what transpired. This was in response to her statements saying that she didn’t know why we didn’t
build on that property at the time and that the reason has never been explained to her.

A review of the videotape of the Dec. 10, 2018 meeting, my statement can be found in the action
agenda segment of the meeting, at 9 minutes and 30 seconds on the tape, during the discussion of item
#8 and Mrs. Hammond’s amendment to the original motion to approve the contract for design services
for the new elementary school.

Respectively submitted for attachment to the minutes of the Jan. 14, 2019 school board meeting
minutes.

Beth Hutchison
Vice Chairman Attnetiment W.,%., Is alucad with

Board of Trustees, School District Five of Lexington and Richland Céritissies of the ___J /4~ §
meeting, at the request of Board member

e A

~ 3 . CEY o
pursuaniio

did not approve, tisapnrove, or otherwise
act upon the contents of this attachment.
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School District Five of Lexington and Richland

Board Report Revenue
2018-2019

From Date:  11/1/2018 To Date: 12/31/2018
[ subtotal by Collapse Mask [ Include pre encumbrance [] Print accounts with zero balance [4] Filter Encumbrance Detail by Date Range
[ Exclude Inactive Accounts with zero balance

Fiscal Year:

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
100.000.0111001.0000.000 Ad Valorem Taxes - Lexington ($36,388,715.00)  ($9,587,782.00)  ($10,926,095.62)  ($25,462,619.38) $0.00  ($25,462,619.38) 69.97%
100.000.0111002.06000.000 Ad Valorem Taxes - Richland ($14,654,510.00) ($862,389.27) ($833,484.46)  ($13,821,025.54) $0.00 ($13,821,025.54) 94.31%
100.000.0112001.0000.000 Vehicle Taxes - Lexington ($7,013,376.00)  ($1,022,316.10) ($3,535,432.83) ($3,477,943.17) $0.00 ($3,477,943.17) 49.59%
100.000.0112002.0000.000 Vehicle Taxes - Richland ($6,781,620.00) ($504,109.64) ($2,834,305.23) ($3,947,314.77) $0.00 ($3,947,314.77) 58.21%
100.000.0113001.0000.000 Delinquent Taxes - Lexington ($963,839.00) ($92,371.12) ($430,454.31) ($533,384.69) $0.00 ($533,384.69) 55.34%
100.000.0113002.0000.000 Delinquent Taxes - Richland ($844,490.00) ($176,699.86) ($491,153.65) ($353,336.35) $0.00 ($353,336.35) 41.84%
100.000.0114001.06000.000 Penalties & interest on Taxes ($159,552.00) ($13,856.56) ($64,509.91) ($95,042.09) $0.00 ($95,042.09) 59.57%
100.000.0114002.0000.000 Penalties & Interest on Taxes ($117,448.00) ($28,728.63) ($72,914.08) ($44,533.92) $0.00 ($44,533.92) 37.92%
100.000.0115001.0000.000 Sales & Use Tax Credit - Lexin $0.00 ($465.60) ($835.34) $835.34 $0.00 $835.34 0.00%
100.000.0115002.0000.000 Sales & Use Tax Credit - Richi $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0128001.0000.000 Revenue in Lieu of Taxes - Lex ($1,320,000.00) $0.00 $0.00 ($1,320,000.00) $0.00 ($1,320,000.00) ~ 100.00%
100.000.0131000.0000.000 Student Tuition Out of Distric ($50,000.00) $0.00 ($1,647.50) ($48,352.50) $0.00 ($48,352.50) 96.71%
100.000.0151000.0000.000 Interest on Investments ($205,000.00) ($51,507.00) (3261,877.65) $56,877.65 $0.00 $56,877.65  -27.75%
100.000.0190000.0000.000 Other Revenues from Local Sour $0.00 ($6,000.00) ($6,000.00) $6,000.00 $0.00 $6,000.00 0.00%
100.000.0191000.0000.000 Rentals ($120,000.00) ($53,334.58) ($100,669.58) ($19,330.42) $0.00 ($19,330.42) 16.11%
100.000.0192000.0000.000 Private Donations $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0193000.0000.000 Medicaid ($120,000.00) ($34,589.99) ($34,589.99) ($85,410.01) $0.00 ($85,410.01) 71.18%
100.000.0195000.0000.000 Refund of Prior Year ($15,000.00) ($1,420.01) (86,050.48) ($8,949.52) $0.00 ($8,949.52) 59.66%
100.000.0199200.0000.000 E-Rate Revenue $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0199300.0000.000 Insurance Proceeds ($20,000.00) ($695.60) ($19,444.48) ($555.52) $0.00 ($555.52) 2.78%
100.000.0199400.0000.000 Receipt of Legal Settlements $0.00 ($2,607.62) ($2,607.62) $2,607.62 $0.00 $2,607.62 0.00%
100.000.0199900.0000.000 Other Local Revenue ($200,000.00) ($886.48) ($41,118.36) ($158,881.64) $0.00 ($158,881.64) 79.44%
100.000.0199901.0000.000 Other Local Revenue - Lexingto $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0199902.0000.000 Other Local Revenue - Richland $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0199999.0000.000 Operational Balance ($898,273.00) $0.00 $0.00 ($898,273.00) $0.00 ($898,273.00)  100.00%
100.000.0313100.0000.000 SP Contracts $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0313200.0000.000 Home Schooling $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0316000.0000.000 School Bus Driver Salary ($1,200,000.00) ($187,084.32) (3467,710.80) ($732,289.20) $0.00 ($732,289.20) 61.02%
100.000.0316100.0000.000 EAA Bus Driver Salary and Frin $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0316200.0000.000 Workers Compensation School Bu ($61,740.00) ($62,269.59) ($62,269.59) $529.59 $0.00 $529.59 -0.86%
100.000.0318000.0000.000 State Fringe Benefits ($19,319,340.00)  ($3,004,684.00) ($9,014,052.00)  ($10,305,288.00) $0.00  ($10,305,288.00) 53.34%
100.000.0318100.0000.000 Retiree Health Insurance (34,957,657.00) ($651,776.99) ($1,955,330.97) ($3,002,326.03) $0.00 ($3,002,326.03) 60.56%
100.000.0319900.0000.000 State Other Scources $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0331000.0000.000 EFA Full Time Programs ($42,080,149.00) $0.00 $0.00  ($42,080,149.00) $0.00  ($42,080,149.00)  100.00%
100.000.0331100.0000.000 EFA - Kindergarten $0.00 ($281,599.37) ($844,798.12) $844,798.12 $0.00 $844,798.12 0.00%
100.000.0331200.0000.000 EFA - Primary $0.00 ($915,474.63) ($2,746,423.97) $2,746,423.91 $0.00 $2,746,423.91 0.00%
100.000.0331300.0000.000 EFA < Elementary $0.00  (31,787,809.70) ($5,363,429.10) $5,363,429.10 $0.00 $5,363,429.10 0.00%
100.000.0331400.0000.000 EFA - High School $0.00 ($508,233.64) ($1,524,700.92) $1,524,700.92 $0.00 $1,524,700.92 0.00%
100.000.0331500.0000.000 EFA - Trainable Mentally Handi $0.00 ($13,019.28) ($39,057.84) $39,057.84 $0.00 $39,057.84 0.00%
100.000.0331600.0000.000 EFA - Speech Handicapped $0.00 ($530,986.29) ($1,592,958.88) $1,592,958.88 $0.00 $1,592,958.88 0.00%
100.000.0331700.0000.000 EFA - Homebound $0.00 (83,752.21) ($11,256.65) $11,256.65 $0.00 $11,256.,65 0.00%
100.000.0332100.0000.000 EFA - Emotionally Handicapped $0.00 ($28,708.94) ($86,126.82) $86,126.82 $0.00 $86,126.82 0.00%
100.000.0332200.0000.000 EFA - Educable Mentally Handic $0.00 ($14,928.02) ($44,784.06) $44,784.06 $0.00 $44,784.06 0.00%
100.000.0332300.0000.000 EFA - Learning Disabilities $0.00 ($484,113.16) ($1,452,339.48) $1,452,339.48 $0.00 $1,452,339.48 0.00%
100.000.0332400.0000.000 EFA - Hearing Handicapped $0.00 ($18,823.24) ($56,469.72) $56,469.72 $0.00 $56,469.72 0.00%
100.000.0332500.0000.600 EFA - Visually Handicapped $0.00 ($12,549.86) ($37,649.58) $37,649.58 $0.00 $37,649.58 0.00%
100.000.0332600.0000.000 EFA - Orthopedically Handicapp $0.00 ($7.389.40) ($22,168.20) $22,168.20 $0.00 $22,168.20 0.00%
100.000.0332700.0000.000 EFA - Vocational $0.00  ($1,323,206.80) ($3,969,620.40) $3,969,620.40 $0.00 $3,969,620.40 0.00%
100.000.0333100.0000.000 EFA-'Autism $0.00 ($190,050.98) ($570,152.94) $570,152.94 $0.00 $570,152.94 0.00%
100.000.0333200.0000.000 EFA - Gifted and Talented Educ $0.00 ($230,084.94) ($690,254.82) $690,254.82 $0.00 $690,254.82 0.00%

Printed: 01/22/2019

7:50:23 AM

Report:  rptGLGenRpt

2018.3.14

Page:




School District Five of Lexington and Richland

Board Report Revenue
2018-2019

From Date:  11/1/2018 To Date: 12/31/2018
[ subtotal by Coflapse Mask O Include pre encumbrance Print accounts with zero balance Filter Encumbrance Detail by Date Range

[ Exclude Inactive Accounts with zero balance

Fiscal Year:

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
100.000.0333400.0000.000 EFA - Limited English Proficie $0.00 ($30,176.25) ($90,528.73) $90,528.73 $0.00 $90,528.73 0.00%
100.000.0335100.0000.000 EFA - Academic Assistance $0.00 ($201,562.53) ($604,687.58) $604,687.58 $0.00 $604,687.58 0.00%
100.000.0335200.0000.000 EFA - Pupils in Poverty $0.00 ($423,965.85) ($1,271,897.53) $1,271,897.53 $0.00 $1,271,897.53 0.00%
100.000.0335300.0000.000 EFA-DUAL $0.00 ($6,923.10) ($20,769.30) $20,769.30 $0.00 $20,769.30 0.00%
100.000.0337500.0000.000 EFA Education Foundation Suppl $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0339200.0000.000 EFA - NBC Excess EFA Formula $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0381001.6000.000 Local Property Tax Relief (Tie ($10,580,071.00)  ($9,522,063.94) ($9,522,063.94) ($1,058,007.06) $0.00 ($1,058,007.06) 10.00%
100.000.0381002.0000.000 Local Property Tax Relief (Tie $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0382001.0000.000 Homestead Exemption (Tier 2) - ($1,758,200.00) $0.00 $0.00 ($1,758,200.00) $0.00 ($1,758,200.00)  100.00%
100.000.0382002.0000.000 Homestead Exemption (Tier 2) - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0382500.0000.000 Property Tax Relief - Tier 3 ($31,062,365.00)  ($9,321,720.30) ($9,321,720.30)  ($21,740,644.70) 30.00  ($21,740,644.70) 69.99%
100.000.0383001.0000.000 Merchants Inventory Tax - Lexi ($194,013.00) ($49,220.20) ($98,440.40) ($95,572.60) $0.00 ($95,572.60) 49.26%
100.000.0383002.0000.000 Merchants Inventory Tax - Rich ($19,942.00) ($4,268.58) ($8,537.16) ($11,404.84) $0.00 ($11,404.84) 57.19%
100.000.0384001.0000.000 Manufacturers Depr. Reimbursem ($289,373.00) $0.00 $0.00 ($289,373.00) $0.00 ($289,373.00)  100.00%
100.000.0384002.0000.000 Manufacturers Depr. Reimbursem $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0389001.0000.000 Motor Carrier Vehicle Tax - L ($152,068.00) ($5.529.94) ($130,092.15) ($21,975.85) $0.00 ($21,975.85) 14.45%
100.000.0389002.0000.000 Motor Carrier Vehicle Tax - Ri ($52,932.00) ($2,222.85) ($55,776.98) $2,844.98 $0.00 $2,844.98 -5.37%
100.000.0399000.00600.000 Revenue from Other State Sourc ($20,000.00) $0.00 $0.00 ($20,000.00) $0.00 ($20,000.00)  100.00%
100.000.0399200.0000.000 State Forest Commission Revenu $0.00 $0.00 ($26,477.29) $26,477.29 $0.00 $26,477.29 0.00%
100.000.0399300.0000.000 PEBA On-behalf Payments ($1,190,410.00) $0.00 $0.00 ($1,190,410.00) $0.00 ($1,190,410.00)  100.00%
100.000.0399900.0000.000 Revenue from Other State Agenc $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0520000.0000.000 Interfund Transfers $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0522000.0000.000 Transfer from Special Revenue $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0523000.0000.000 Transfer from EIA ($5,621,487.00) $0.00 $0.00 ($5,621,487.00) $0.00 ($5,621,487.00)  100.00%
100.000.0527000.0000.000 Transfer from Pupil Activity $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
100.000.0528000.0000.000 Transfer of Indirect Cost ($290,000.00) ($56.42) ($65,721.75) ($224,278.25) $0.00 ($224,278.25) 77.34%
100.000.0530000.0000.000 Sale of Fixed Assets $0.00 ($1,135.00) ($24,882.22) $24,882.22 $0.00 $24,882.22 0.00%
FUND: General Fund - 100 ($188,721,570.00) ($42,265,150.38)  ($71,456,341.22)  ($117,265,228.78) $0.00  ($117,265,228.78) 62.14%
Grand Total: (5188,721,570.00)  ($42,265,150.38)  (371,456,341.22)  ($117,265,228.78) $0.00 ($117,265228.78)  62.14%
End of Report
Printed:  01/22/2019 7:50:23 AM Report:  rptGLGenRpt 2018.3.14 Page: 2




School District Five of Lexington and Richland

Board Report Expenditures

Fiscal Year:

2018-2019

[ Inciude pre encumbrance
] Exclude inactive accounts with zero balance

From Date:

[ Print accounts with zero balance

11/1/2018

To Date:

12/31/2018

Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
100.111.1000000.0000.000 Salaries $4,663,731.81 $0.00  $4,663,731.81 $773,24893  $1674,59510  $2,989,136.71  $2,707,347.77 $281,788.94  6.04%
100.111.2000000.0000.000 Employee Benefits $2,205,978.21 $0.00  $2,205,978.21 $336,633.49 $751,643.06  $1,454,335.15 $884,884.36 $569,450.79  25.81%
100.111.3000000.0000.000 Purchased Services $2,720.00 $0.00 $2,720.00 $0.00 $9.33 $2,710.67 $0.00 $2,710.67 99.66%
100.111.4000000.0000.000 Supplies and Materials $59,129.00 $0.00 $59,129.00 $3,881.72 $38,325.57 $20,803.43 $1,128.35 $19,675.08 3327%
FUNCTION: Kindergarten Programs - 111 $6,931,559.02 30.00  $6,931,559.02  $1,113,764.14  $2,464,573.06  $4,466,985.96  $3,593,360.48 $873,625.48  12.60%

100.112.1000000.0000.000 Salaries $13,314,456.89 $0.00 $13,314,456.88  $2,186,840.12  $4,661,702.13  $8,652,754.76  $7.582,685.07  $1.070,069.69 ~ €04%
100.112.2000000.0000.000 Employee Benefits $5,758,446.43 $0.00  $5,758,446.43 $897,791.19  $1,966,261.52  $3,792,184.91  $2,271,933.72 " $1,520,25119 " 26.40%
100.112.3000000.0000.000 Purchased Services $7,701.00 $0.00 $7,701.00 $800.00 $1,920.23 $5,780.77 $190.00 $5,590.77  7260%
100.112.4000000.0000.000 Supplies and Materials $262,610.00 $0.00 $262,610.00 $24,270.76  $145128.46 $117,481.54 '$12,365.34 $105,116.20  40.03%
FUNCTION: Primary Programs - 112 $19,343,214.32 $0.00 $19,343,214.32  $3,109,702.07  $6,775,012.34 $12,568,201.98  $9,867,174.13  $2,701,027.85 13.96%

100.113.1000000.0000.000 Salaries $22,569,563.09 $0.00 $22,569,563.09  $3,814,164.91  $8,299,040.77 $14,270,522.32  $13,261,867.48  $1,008.654.84 ~447%
+100.113.2000000.0000.000 Employee Benefits $9,581,415.34 $0.00  $9,581415.34  $1510,073.76  $3,370,584.74  $6,210,830.60  $3,805,053.43 §2.315777.47 24147%
100.113.3000000.0000.000 Purchased Services $19,272.45 $500.00 $19,772.45 $490.45 $3,770.70 $16,001.75 $27872  $15723.03 7952%
100.113.4600000,0000.000 Supplies and Matenals $468,744.00 ($500.00) $468,244.00 $42,243.61 $235,320.41 $232,923.59 $20,861.11 $212,062.48  45.29%
100.113.6000000.0000.000 Other Objects $16,200.00 ($16,200.00) $0.00 $0.00 $702.00 ($702.00) $0.00 ($702.00)  0.00%
FUNCTION: Elementary Programs - 113 $32,655,194.88 ($16,200.00) $32,638,994.88  $5,366,972.73 $11,909,418.62 $20,729,576.26 $17,178,060.74  $3,551,515.52  10.88%

100.114.1000000.0000.000 Salaries $18,302,706.97 ($101,887.50) $18,200,819.47  $3,078,948.80  $6,747,566.39 $11,453,253.08 $10,752.800.10 $700,452.98  3.85%
100.114.2000000.0000.000 Employee Benefits $7,426,616.28 30.00 $7,426,616.28  $1,189,893.62  $2,650,181.96  $4,776,434.32  $3,047,297.69  $1.729136.63  23.28%
100.114.3000000.0000.000 Purchased Services $292,092.00 $8,810.00 $300,902.00 $49,146.51 $101,723.22 $199,178.78 $111,278.90 $87,899.88 2921%
100.114.4000000.0000.000 Supplies and Materials $752,788.00 ($2,995.00) $749,793.00 $65,289.32 $310,379.45 $439,41355 $38,432.80 $400,980.75 53.48%
100.114.6000000.0000.000 Other Objects $9.,600.00 ($9,415.00) $185.00 $0.00 $885.00 ($700.00) $0.00 ($700.00) -378.38%
FUNCTION: High School Programs - 114 $26,783,803.25  ($105,487.50) $26,678,315.75  $4,383,278.25  $9,810,736.02 $16,867,579.73 $13,949,809.49  $2,917,770.24  10.94%

100.115.1000000.0000.000 Salaries $2,683,817.84 $0.00  $2,683,817.84 $435917.92  $1,001,939.39  $1,681,878.45  $1,501,468.93 $180,409.52  6.72%
100.115.2000000.0000.000 Employee Benefits $1,097,955.37 $0.00  $1,097,955.37 $173,087.39 $406,916.22 $691,039.15 $457,495.08 $233,544,07 2127%
100.115,3000000.0000.000 Purchased Services $600.00 $9,000.00 $9,600.00 $1,238.21 $2,990.20 $6,609.80 $5,783.59 $826.21 861%
100.115.4000000.0000.000 Supplies and Matenials $125,000.00 ($9,000.00) $116,000.00 $18,680.39 $52,015.43 $63,984.57 $11,543.01 $52,441.56  45.21%
100.115.6000000.0000.000 Other Objects $900.00 ($900.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
INCTION: Career and Technology Education (Vocational) Prog - 115 $3,908,273.21 ($900.00)  $3,907,373.21 $628,923.91  $1,463,861.24  $2,443,511.97  $1,976,290.61 $467,221.36  11.96%
100.120.4000000.0000.000 Supplies and Materiais $0.00 $0.00 $0.00 ($145.42) $0.00 $0.00 $0.00 $0.00 0.00%
FUNCTION: Exceptional Programs - 120 $0.00 $0.00 $0.00 ($145.42) $0.00 $0.00 $0.00 $0.00  0.00%

100.121.1000000.0000.000 Salaries $1,030,837.30 $0.00  $1,030,837.30 $178,032.20 $371,197.55 $659,639.75 $543,933.84 $115,705.91  11.22%
100.121.2000000.0000.000 Employee Benefits $439,478.16 $0.00 $439,478.16 $67,428.34 $148,516.01 $290,962.15 $163,552.14 $127,410.01  28.99%
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100.121.4000000.0000.000 Supplies and Materials $4,049.00 $0.00 $4,049.00 ($374.50) $3,391.80 $657.20 $365.65 $291.55 7.20%
FUNCTION: Educable Mentally Handicapped - 121 $1,474,364.46 $0.00  $1,474,364.46 $245,086.04 $523,105.36 $951,259.10 $707,851.63 $243,407.47  16.51%
100.122.1000000.0000.000 Salaries $436,998.06 $0.00 $436,998.06 $72,119.48 $150,561.44 $286,436.62 $223,769.56 $62,667.06  14.34%
100.122:2000000.0000.000 Employee Benefits $187,398.42 $0.00 $187,398.42 $27,511.95 $60,818.87 $126,579.55 $60,667.23 $65,912.32 36.17%
100.122.4000000.0000.000 Supplies and Matenals $2,715.00 $0.00 $2,715.00 $823.59 $3,433.58 ($718.58) $476.11 ($1,194.69)  -44.00%
FUNCTION: Trainable Mentally Handicapped - 122 $627,111.48 $0.00 $627,111.48 $100,455.02 $214,813.89 $412,297.59 $284,912.90 $127,384.69  20.31%
100.123.4000000.0000.000 Supplies and Materials $1,771.00 $0.00 $1,771.00 $142.34 $430.12 $1,340.88 $142.34 $1,198.54  67.68%
FUNCTION: Orthopedically Handicapped - 123 $1,771.00 $0.00 $1,771.00 $142.34 $430.12 $1,340.88 $142.34 $1,198.54 67.68%
100.124.1000000.0000.000 Salaries $110,804.87 $0.00 $110,804.87 $9,973.52 $21,815.42 $88,989.45 $35,525.79 $53,463.66  48.25%
100.124.2000000.0000.000 Employee Benefits $49,044.39 $0.00 $49,044.39 $3,552.27 $7,923.32 $41,121.07 $8,755.95 $32,365.12  65.99%
100.124.4000000.0000.000 Supplies and Materials $1,757.00 $0.00 $1,757.00 $162.54 $247.54 $1,509.46 $84.06 $1,42540  81.13%
FUNCTION: Visually Handicapped - 124 $161,606.26 $0.00 $161,606.26 $13,688.33 $29,986.28 $131,619.98 $44,365.80 $87,254.18  53.99%
100.125.1000000.0000.000 Salaries $319,788.53 $0.00 $319,788.53 $47,736.40  $101,560.33 $218,228.20 $163,160.61 $55,067.59 17.22%
100.125.2000000.0000.000 Employee Benefits $124,997.30 $0.00 $124,997.30 $17,835.97 $39,027.80 $85,969.50 $46,688.73 $39,280.77  31.43%
100.125.3000000.0000.000 Purchased Services $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $162.50 ($162.50) 0.00%
1100.125.4000000.0000.000 Supplies and Materials $1,726.00 $0.00 $1,726.00 $9.71 $2,741.59 ($1,015.59) $9.00 ($1,024.59) " -59.36%
FUNCTION: Hearing Handicapped - 125 $446,511.83 $0.00 $446,511.83 $65,582.08 $143,329.72 $303,182.11 $210,020.84 $93,161.27  20.86%
100.126.1000000.0000.000 Salaries $1,791,816.91 ($46,875.00)  $1,745,041.91 $278,761.03 $612,095.97  $1,132,945.94 $990,699.31 $142,24663  8.15%
100.126.2000000.0000.000 Employee Benefits $749,092.77 $0.00 $749,092.77 $108,191.68 $242,821.19 $506,271.58 $278,499.61  $227,771.97 3041%
100.126.3000000.0000.000 Purchased Services $0.00 $46,875.00 $46,875.00 $35,885.00 $61,456.67 ($14,581.67) $137,168.33  ($151,750.00) -323.73%
100.126.4000000.0000.000 Supplies and Matenals $77,044.00 $0.00 $77,044.00 $2,764.45 $13,412.82 $63,631.18 $1,641.65 $61,989.53  80.46%
FUNCTION: Speech Handicapped - 126 $2,618,053.68 $0.00  $2,618,053.68 $425,602.16 $929,786.65  $1,688,267.03  $1,408,008.90 $280,258.13  10.70%
100.127.1000000.0000.000 Salaries $4,443,784.49 $0.00° $4,443,784.49 $712,790.64  $1,543249.02  $2,900,535.47  $2,486,293.24 $414,242.23932%
100.127.2600000.0000.000 Employee Benefits $1,913,610.52 $0.00 $1,913,610.52 $288,741.97 $639,309.51  $1,274,301.01 $734,055.06 $540,245.95  28.23%
100.127.3000000.0000.000 Purchased Services $750.00 $0.00 $750.00 $0.00 $0.00 $750.00 $0.00 $750.00  100.00%
100.127.4000000.0000.000 Supplies and Materials $96,589.00 $0.00 $96,589.00 $16,406.01 $60,812.05 $35,776.95 $5,556.55 $30,220.40  31.29%
FUNCTION: Learning Disabilities - 127 $6,454,734.01 $0.00  $6,454,734.01  $1,017,938.62  $2,243,370.58  $4,211,363.43  $3,225,904.85 $985,458.58  15.27%
100.128,1000000.0000.000 Salaries $781,906.60 $0.00 $781,906.60 $126,816.94 $273,826.71 $508,079.89 $447,249.65 $60,830.24  7.78%
100.128.2006000.0000.000 Employee Berefits $354,505.60 $0.00 $354,505.60 $54,246.69 $118,074.22 $236,431.38 $130,311.78 $106,119.60  29.93%
100.128.3000000.0000.000 Purchased Services $0.00 $70,200.00 $70,200.00 $11,505.00 $11,505.00 $58,695.00 $58,695.00 $0.00  0.00%
100.128.4000000.6060.000 Supplies and Materials $4,474.00 $0.00 $4,474.00 $1,170.15 $2,518.34 $1,955.66 $849.44 $1,106.222473%
FUNCTION: Emotionally Handicapped - 128 $1,140,886.20 $70,200.00  $1,211,086.20 $193,738.78 $405,924.27 $805,161.93 $637,105.87 $168,056.06  13.88%
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100.129.1000000.0000.000 Salaries $6,000.00 $0.00 $6,000.00 $120,167.00 $284,269.06  ($278,269.06) $434,41166  ($712,680.72) 11878.01%
100.129.2000000.0000.000 Employee Benefits $459.00 $0.00 $459.00 $44,436.16 $104,832.41 ($104,373.41) $117,644.13 (8222,017.54) 48369.83%
FUNCTION: Coordinated Early Intervening Services (CEIS) - 129 $6,459.00 $0.00 $6,459.00 $164,603.16 $389,101.47  ($382,642.47) $552,055.79  ($934,698.26) 14471.25%
100.135.1000000.0000.000 Salaries $5,600.00 $0.00 $5,600.00 $650.00 $650.00 $4,950.00 $0.00 $4,950.00  88.39%
100,135,2000000,0000.000 Employee Benefits $1,490.00 $0.00 $1,490.00 $54.05 $54.05 $1,435.95 $0.00 $1,435.95 96.37%
100.135.4000000.0000.000 Supplies and Materials $90.00 $0.00 $90.00 $0.00 $0.00 $90.00 $0.00 $90.00 100.00%
JNCTION: Preschool Handicapped Speech (3 and 4 year olds) - 135 $7,180.00 $0.00 $7,180.00 $704.05 $704.05 $6,475.95 $0.00 $6,475.95 90.19%
100.136.1000000.0000,000 Salaries $12,273.96 $0.00 $12,273.96 $2,108.20 $4,649.70 $7,624.26 $7,624.54 ©($0.28)  0.00%
100.136.2000000.0000.000 Employee Benefits $4,893.63 $0.00 $4,893.63 $749.06 $1,674.06 $3,219.57 $1,986.66 $1,232.91  25.19%
FUNCTION: Preschool Handicapped Itinerant (3 and 4 yr olds) - 136 $17,167.59 $0.00 $17,167.59 $2,857.26 $6,323.76 $10,843.83 $9,611.20 $1,232.63 7.18%
100.137.1000000.0000.000 Salaries $1,038,632.44 $0.00  $1,038,632.44 $202,619.39 $425,981.79 $612,650.65 $693,956.77  ($81,306.12)  -7.83%
100.137.2000000.0000.000 Employee Benefits $478,102.05 $0.00 $478,102.05 $82,082.16 $179,381.65 $298,720.40 $207,280.24 $91,440.16  19.13%
100.137.4000000.0000.000 Supplies and Materials $540.00 $0.00 $540.00 $0.00 $498.01 $41.99 $0.00 $41.99 7.78%
INCTION: Preschool Handicapped Self Contained (3 84 yrold) - 137 $1,517,274.49 $0.00  $1,517,274.49 $284,701.55 $605,861.45 $911,413,04 $901,237.01 $10,176.03  067%
100.138.1000000.0000.000 Salaries $6,549.84 $0.00 $6,549.84  $1,133.28 $2,487.38 " $4,062.46 $4,062.31 $0.15  0.00%
100.138.2000000.0000.000 Employee Benefits $2,863.92 $0.00 $2,863.92 $414.63 $925.53 ' $1,938.39 $1,074.59 $863.80  30.16%
UNCTION: Preschool Handicapped Homebased (3 & 4 yr olds) - 138 $9,413.76 $0.00 $9,413.76 $1,547.91 $3,412.91 $6,000.85 $5,136.90 $863.95  9.18%
100.139.1000000.0000.000 Salaries $1,009,851.23 $0.00 $1,009,851.23 $178,456.32 $387,615.85 $622,235,38 $558,327.04 $63,908.34  6.33%
1100.139.2000000.0000.000 Employee Bensfits $469,239.16 $0.00 $469,239.16 $72,785.51 $164,700.81 $304,538.35 $181,859.47 $122,678.88  26.14%
100.139.3000000.0000.000 Purchased Services $12,613.00 $15,557.18 $28,170.18 $4,268.71 $8,645.13 $19,525.05 $220.00 $19,305.05  68.53%
100.139.4000000.0000.000 Supplies and Materials $52,498.00 ($15,557.18) $36,940.82 $1,919.97 $17,593.80 $19,347.02 $1,902.88 $17,444.14  47.22%
100.139.6000000.0000.000 Other Objects $1,500.00 $0.00 $1,500.00 $474.00 $649.50 $850.50 $69.00 $781.50 5210%
FUNCTION: Early Childhood Programs - 139 $1,545,701.39 $0.00  $1,545,701.39 $257,904.51 $579,205.09 $966,496.30 $742,378.39 $224,117.91  14.50%
100.141.1000000.0000.000 Salaries $1,027,032.60 $0.00  $1,027,032.60 $232,036.73 $473,770.14 $553,262.46 $769,474.74  ($216,212.28) -21.05%
100.141.2000000.0000.000 Empioyee Benefits $437,193.73 $0.00 $437,193.73 $92,926.98 $194,754.27 $242,439.46 $217,108.94 $25,330.52  5.79%
100.141.3000000.0000.000 Purchased Services $3,376.00 $1,300.00 $4,676.00 $0.00 $1,162.00 $3,514.00 $1,100.00 $2,414.00  51.63%
100.141.4000000.0000.000 Supplies and Materials $17,100.00 ($4,375.00) $12,725.00 $375.92 $5,942.54 $6,782.46 $13.92 $6,768.54 53.19%
FUNCTION: Gifted and Talented Academic- 141  $1,484,702.33 ($3,075.00)  $1,481,627.33 $325,339.63 $675,628.95 $805,998.38 $987,697.60  ($181,699.22) -12.26%
100.143.1000000.0000.000 Salaries $366,439.92 $0.00 $366,439.92 $57,062.48 $125,171.78 $241,268.14 $204,328.18 $36,939.96  10.08%
100.143.2000000.0000.000 Ermployee Benefits $151,319.83 $0.00 $151,319.83 $21,662.20 $48,341.76 $102,978.07 $56,551.57 $46,426.50  30.68%
FUNCTION: Advanced Placement - 143 $517,759.75 $0.00 $517,759.75 $78,724.68 $173,513.54 $344,246.21 $260,879.75 $83,366.46  16.10%
100.144,1000000.0000.000 Salaries $51,392.00 $0.00 $51,392.00 $500.00 $500.00 $50,892.00 $0.00 $50,892.00  99.03%
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100.144.2000000.0000.000 Employee Benefits $21,922.00 $0.00 $21,922.00 $41.58 $41.58 $21,880.42 $0.00 $21,880.42  9981%
100.144.3000000.0000.000 Purchased Services $8,300.00 $0.00 $8,300.00 $8,141.60 $13,014.25 ($4,714.25) $1,295.00 ($6,000.25) -72.40%
100.144.4000000.0000.060 Suppiies and Maferals $50,000.00 $0.00 $50,000.00 $2,619.50 $3,784.04 $46,215.96 $699.50 $45,516.46  91.03%
100.144.6000000.0000.000 Other Objects $0.00 $0.00 $0.00 $0.00 $11,775.00 ($11,775.00) $0.00 ($11,775.00)  0.00%
FUNCTION: International Baccalaureate - 144 $131,614.00 $0.00 $131,614.00 $11,302.68 $29,114.87 $102,499.13 $1,994.50 $100,504.63  76.36%
100.145.1000000.0000.000 Salaries $193,937.00 $0.00 $193,937.00 $15,610.50 $24,619.70 $169,317.30 $5,431.94 $163,885.36  84.50%
100.145.2000000.0000.000 Employee Benefits $53,701.00 $0.00 $53,701.00 $5,147.54 $8,008.06 $45,692.94 $1,736.45 $43,956.49 81.85%
100.145.3000000,0000.000 Purchased Services $16,000.00 $0.00 $16,000.00 $825.00 $1,325.00 $14,675.00 $0.00 $14,675.00  91.72%
FUNCTION: Homebound - 145 $263,638.00 $0.00 $263,638.00 $21,583.04 $33,952.76 $229,685.24 $7,168.39 $222,516.85  84.40%

"100.148.1000000.6000.660 Salaries $149,855.95 $0.00 $149,855.95 $26,102.36 $57,789.14 $92,066.81 $92,650.13 (8583.32)  -0.39%
100.148.2000000.0000.000 Employee Benefits $58,454.06 $0.00 $58,454.06 $9,802.72 $22,285.29 $36,168.77 $26,695.81 $9,472.96 16.21%
100.148.3000000.0000.000 Purchased Services $3,945.00 $3,075.00 $7,020.00 $597.99 $1,498.66 $5,521.34 $0.00 $5,521.34  78.65%
100.148.4000000.6600.000 Supplies and Materials $5,900.00 $0.00 " $5,900.00 $0.00 $26.97 $5,873.03 $0.00 $5,873.03  99.54%
FUNCTION: Gifted and Talented Arfistic - 148 $218,155.01 $3,075.00 $221,230.01 $36,503.07 $81,600.06 $139,629.95 $119,345.94 $20,284.01  9.17%
100.749.1000000.0000.000 ~ Salaries $600,546.92 $0.00 $600,546.92 $108,989.85 $242,364.37 $358,182.55 $363,926.90 ($5,744.35)  -0.96%
100.749.2000000.0000.000 Employee Benefits $260,469.54 $0.00 $260,469.54 $44,644.61 $99,787.30 $160,682.94 $113,354.45 $47,327.79  1817%
'100.145.3000000.0000.066 " Purchased Services $2,054,331.00 $0.00 " $2,054,331.00 $403,455.06 $840,786.83  $1,213,544.17 $0.00 $1,213,544.17 " 59.07%
FUNCTION: Other Special Programs - 149 $2,915,347.46 $0.00  $2,915,347.46 $557,089.52  $1,182,938.50  $1,732,408.96 $477,281.35  $1,255,127.61 43.05%

100.161.1000000.0000.000 Salaries $846,722.35 $0.00 $846,722.35 $157,466.71 $336,106.71 $510,615.64 $527,003.89 ($16,388.25)  -1.94%
100.161.2000000.0000.000 Employee Benefits $420,845.06 $0.00 $420,845.06 $70,403.69 $156,016.49 $264,828.57 $173,660.38 $91,168.19  2166%
*100.161.4000000.0000.000 Supplies and Materials $24,402.00 $0.00 $24,402.00 $5,410.17 $11,918.65 $12,483.35 $1,379.89 $11,103.46  4550%
FUNCTION: Other Exceptional Programs - 161 $1,291,969.41 $0.00  $1,291,969.41 $233,280.57 $504,041.85 $787,927.56 $702,044.16 $85,883.40  6.65%
100.172.1000000,0000.000 Salaries $40,000.00 $0.00 $40,000.00 $0.00 $3,240.00 $36,760.00 $0.00 $36,760.00  91.90%
100.172.2600000.0000,000 Employee Benefits $11,552.00 $0.00 $11,552.00 $0.00 $937.14 $10,614.86 $0.00 $10,614.86  91.89%
FUNCTION: Elementary Summer School - 172 $51,552.00 $0.00 $51,552.00 $0.00 $4,177.14 $47,374.86 $0.00 $47,374.86  91.90%
100.173.1000000.0000.000 Salaries $65,000.00 $0.00 $65,000.00 $0.00 $28,995.00 $36,005.00 $0.00 $36,005.00  5539%
100.173.2000000,0000.000 Employee Benefits $17,999.00 $0.00 $17,999.00 $0.00 $8,386.92 $9,612.08 $0.00 $9,612.08  53.40%
FUNCTION: High School Summer School - 173 $82,999.00 $0.00 $82,999.00 $0.00 $37,381.92 $45,617.08 $0.00 $45,617.08  54.96%
100.181.1000000.0000.000 Salaries $112,012.52 $0.00 $112,012.52 $18,918.76 $55,756.28 $56,256.24 $55,256.23 $1,000.01  089%
100.181.2000000.0000.000 Employee Benefits $37,082.85 $0.00 $37,082.85 $6,129.33 $18,277.09 $18,805.76 $16,717.08 $2,088.68  5.63%
100.181.3000000.0000.000 Purchased Services $4,547.00 ($691.00) $3,856.00 $0.00 $225.00 $3,631.00 $0.00 $3,631.00  94.16%
100.181.4000000.0000.000 Supplies and Materials $800.00 $0.00 $800.00 $61.59 $86.34 $713.66 $61.59 $652.07  81.51%
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100.181.6000000.0000.000 Other Objects $0.00 $691.00 $691.00 $340.00 $691.00 $0.00 $0.00 $0.000.00%
FUNCTION: Adult Basic Education Programs - 181 $154,442.37 $0.00 $154,442.37 $25,449.68 $75,035.71 $79,406.66 $72,034.90 $7,371.76  477%
100.182.1000000.0000.000 Salaries $1,000.00 $0.00 $1,000.00 $1,000.00 $1,000.00 $0.00 $0.00 $0.00  0.00%
100.182.2000000.0000.000 Employee Benefits $77.00 $0.00 $77.00 $83.16 $83.16 ($6.16) $0.00 ($6.16) 8.00%
100.182.3000000.0000.600 Purchased Services $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
100.182.4000000.0000.000 Supplies and Materials $5,130.00 $0.00 $5,130.00 $632.07 $1,421.01 $3,708.99 $0.00 $3,708.99  72.30%
FUNCTION: Aduit Secondary Education Programs - 182 $6,707.00 $0.00 $6,707.00 $1,715.23 $2,504.17 $4,202.83 $0.00 $4,202.83 62.66%
100.188.1000000.0000.000 Salaries $37,627.90 $0.00 $37,627.90 " '$7,520.00 $16,550.00 $21,077.90  $21,070.00 $7.90 0.02%
100.188.2000000.0000.000 Employee Benefits $22,752.64 $0.00 $22,752.64 $3,727.68  $9,080.46 $13,672.18 $9,847.85 $3,824.33 16.81%
100.188.4000000.0000.000 Supplies and Materials $250.00 $0.00 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00  100.00%
FUNCTION: Parenting/Family Literacy - 188 $60,630.54 $0.00 $60,630.54 $11,247.68 $25,630.46 $35,000.08 $30,917.85 $4,082.23  6.73%
100.190.1000000,0000.000 Salaries $625,880.75 $0.00 $625,880.75 $101,777.97 $242,897.97  $382,982.78 $376,583.89 $6,398.89  1.02%
100.750.2000060.0060.660 Employee Benefits $179,637.32 $0.00 $179,637.32 $29,268.78 $69,554.38 $110,082.94 $75,968.05 $34,114.89  18.99%
100.190.6600000.0000.060 Other Objects $20,800.00 $0.00 $20,800.00 $4,337.20 $7,330.50 $13,469.50 $5,283.28 $8,186.22 39.36%
FUNCTION: Instructional Pupil Activity - 190 $826,318.07 $0.00 $826,318.07 $135,383.95 $319,782.85 $506,535.22 $457,835.22 $48,700.00  5.89%
100.211.1000000.0000.000 Salaries $1,024,049.10 $0.00  $1,024,049.10 $171,529.92 $388,840.14  $635,208.96 $563,915.42 $71,293.54  696%
100.211.2000000.0000.000 Employee Benefits $495,578.26 $0.00  $495578.26  $75,926.70 $176,197.30 '$319,380.96 $202,636.83 $116,744.13  2356%
100.211.3000000.0000.000 Purchased Services $81,000.00 $0.00 $81,000.00 $9,096.75 $17,933.54 $63,066.46 $24,000.00 $39,066.46  48.23%
100.211.4000000.0000.000 Supplies and Matenals $4,000.00 $0.00 $4,000.00 $61.48 $550.39 $3,449.61 $597.37 $2,852.24 7131%
FUNCTION: Attendance and Sacial Work Services - 211 $1,604,627.36 $0.00  $1,604,627.36 $256,614.85 $583,521.37  $1,021,105.99 $791,149.62 $229,956.37  14.33%
100.212.1000000.0000.000 Salaries $3,339,539.01 $0.00  $3,339,539.01 $562,580.64  $1,354,832.19 '$1,984,706.82  $1,872,603.76 $112,103.06  3.36%
100.212.2000000.0000.000 Employee Benefits $1,371,062.50 $0.00  $1,371,062.50 $222,986.61 $547,109.55 $823,952.95 $595,887.91 $228,065.04  16.63%
100.212.3000000.0000.000 Purchased Services $2,088.00 $1,355.00 $3,443.00 $1,298.84 $1,320.10 $2,122,90 $308.00 $1,814.90  52.71%
100.212.4000000.0000.000 Supplies and Materials $33,914.00 ($1,355.00) $32,559.00 $4,14387 $10,758.49 $21,800.51 $1,778.75 $20,021.76  61.49%
FUNCTION: Guidance Services - 212 $4,746,603.51 $0.00  $4,746,603.51 $791,009.96  $1,914,020.33  $2,832,583.18  $2,470,578.42 $362,004.76  7.63%

1010.213.1660000.0000,000 Salaries $1,837,012.56 $0.00  $1,837,012.56 $321,288.98 $698,179.52  $1,138,833.04  $1,089,362.46 $49,470.58  26%%
100.213.2000000.0000.000 Employee Benefits $766,342.24 $0.00 $766,342.24 $125,036.08 $278,642.86 $487,699.38 $305,219.75 $182,479.63 23.81%
100.213,3000000.0000.000 Purchased Services $1,600.00 $31,687.50 $33,287.50 $8,389.50 $8,472.18 $24,815.32 $23,981.25 $834.07  2.51%
100.213.4000000,0000.000 Supplies and Materials $33,414.00 $500.00 $33,914.00 $2,373.60 $12,989.98 $20,924.02 $1,193.47 $19,730.55  58.18%
100.213.6006000.0600.000 Other Objects $445.00 $0.00 $445.00 $0.00 $0.00 $445.00 $0.00 $445.00 100.00%
FUNCTION: Health Services -213  $2,638,813.80 $32,187.50  $2,671,001.30 $457,088.16 $998,284.54  $1,672,716.76  $1,419,756.93 $252,9594.83 9.47%

100.214.1000000.0000.000 Salaries $1,182,766.20 $0.00  $1,182,766.20 $197,013.68 $477,534.20 $705,232.00 $654,547.60 $50,684.40  4.29%
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100.214.2000000.0000.000 Employee Benefits $442,068.20 $0.00 $442,068.20 $72,779.51 $180,028.11 $262,040.09 $192,190.29 $69,849.80 15.80%
100.214.3000000.0000.000 Purchased Services $6,000.00 $0.00 $6,000.00 $0.00 $1,748.24 $4,251.76 $0.00 $4,251.76  70:86%
100.214.4000000.0000.000 Supplies and Materials $5,850.00 $0.00 $5,850.00 $515.43 $5,807.66 $42.34 $515.43 ($473.09) -8.09%
FUNCTION: Psychological Services - 214  $1,636,684.40 $0.00  $1,636,684.40 $270,308.62 $665,118.21 $971,566.19 $847,253.32 $124,312.87  7.60%
100.217.1000000.0000.000 Salaries $160,862.02 $0.00 $160,862.02 $18,220.00 $45,160.00 $115,702.02 $40,410.03 $75,291.99  46.81%
100.217.2000000.0000.000 Employee Benefits $66,613.35 $0.00 $66,613.35 $5,784.31 $16,508.95 $50,104.40 $14,773.37 $35,331.03 53.04%
100.217.4000000.0000.000 Supplies and Materials $1,260.00 $0.00 $1,260.00 $481.35 $481.35 $778.65 $203.30 $575.35 45.66%
FUNCTION: Career Specialist Services - 217 $228,735.37 $0.00 $228,735.37 $24,485.66 $62,150.30 $166,585.07 $55,386.70 $111,198.37  4861%
100.221.1000000.0000.000 Salaries $1,948,791.53 ($41,500.00)  $1,907,291.53 $312,400.12 $821,143.83  $1,086,147.70 $876,090.26 $210,057.44 11.01%
100.221.2000000.0000.000 Employee Benefits $712,961.99 $0.00 $712,961.99 $110,022.56 $297,450.08 $415,541.91 $264,721.65 $150,820.26  21.15%
100.221.3000000.0000.000 Purchased Services $501,370.00 $41,298.00 $542,668.00 $38,263.87 $555,738.88 ($13,070.88) $87,697.13  ($100,768.01) -18.57%
100.221.4000000.0000.000 Supplies and Matenials $142,440.00 $0.00 $142,440.00 $2,970.54 $15,080.13 $127,359.87 $1,395.17 $125,964.70 88.43%
100.221,6000000.0000.000 Other Objects $2,400.00 $1,452.00 $3,852.00 $0.00 $3,066.00 $786.00 " 7$0.00 $786.00  20.40%
JNCTION: Improvement of Instruction Curriculum Development - 221 $3,307,963.52 $1,250.00  $3,309,213.52 $463,657.09  $1,692,448.92  $1,616,764.60  $1,229,904.21 $386,860.39  11.69%
100.222,1000000.0000.000 Salaries $1,943,136.72 $0.00  $1,943,136.72 $304,612.29 $662,957.37  $1,280,179.35  $1,076,872.67 $203,306.68  10.46%
100,222 2000000.0000.666 Employee Benefits $907,105.01 $0.00 $907,105.01 $132,634.91 $295,420.92 $611,684.09 $345,45268 $266,231.41  28.35%
+100.222.3000000.0060.660 Purchased Services $1,500.00 $0.00 $1,500.00 $0.00 $130.00 $1,370.00 $0.00 $1,370.00 61.35%
100.222.4000000.0000.000 Supplies and Materials $334,146.00 $0.00 $334,146.00 $58,591.69 $153,335.94 $180,810.06 '$32,369.09 $148,440.97 ~ 44.42%
"100.222.6000000.0000.000 Other Objects $0.00 $0.00 $0.00 $175.00 $175.00 (8175.00) $0.00 ($175.00) 0.00%
FUNCTION: Library and Media Services - 222 $3,185,887.73 $0.00  $3,185,887.73 $496,013.89  $1,112,019.23  $2,073,868.50  $1,454,694.44 $619,174.06  19.43%
'100.223.1000000.0000.000 Salaries $883,448.67 $0.00 $883,448.67 $155,165.75 $423,918.80 $459,529.87 $446,874.32 $12,655.55  1.43%
100.223.2000000.0000.000 Employee Benefits $337,233.33 $0.00 $337,233.33 $86,235.59 $183,077.93 $154,15540  $135676.22 $18,479.18  5.48%
100.223.3000000.0000.000 Purchased Services $13,500.00 ($351.00) $13,149.00 $0.00 $0.00 $13,149.00 $0.00 $13,149.00  100.00%
100.223.4000000.0000.000 Supplies and Materials $540.00 $0.00 $540.00 $0.00 $0.00 $540.00 $0.00 $540.00  100.00%
100.223.6000000.0000.000 Other Objects $0.00 $351.00 $351.00 $0.00 $351.00 $0.00 $0.00 $0.00  0.00%
FUNCTION: Supervision of Special Programs - 223 $1,234,722.00 $0.00  $1,234,722.00 $241,401.34 $607,347.73 $627,374.27 $582,550.54 $44,823.73  363%
100.224,1000000.0060.000 Salaries $1,957.00 $0.00 $1,957.00 $0.00 $0.00 $1,957.00 $0.00 $1,957.00 100.00%
100.224.2000000.0000.000 Employee Benefits $542.00 $0.00 $542.00 $0.00 $0.00 $542.00 $0.00 $542,00 100.00%
100.224,3000000.0000.000 Purchased Services $76,033.00 ($1,000.00) $75,033.00 $9,883.45 $30,167.50 $44,865.50 $3,625.14 $41,240.36  54.96%
100.224.4000000.0000.000 Supplies and Materials $9,022.00 $1,000.00 $10,022.00 $692.54 $3,046.10 $6,975.90 $365.96 $6,609.94  65.95%
FUNCTION: Improvement of Instruction Inservice & Staff Train - 224 $87,554.00 $0.00 $87,554.00 $10,575.99 $33,213.60 $54,340.40 $3,991.10 $50,349.30 57.51%
100.231.1000000.0000.000 Salaries $68,713.75 $0.00 $68,713.75 $10,412.48 $32,839.36 $35,874.39 $28,834.52 $7,039.87  10.25%
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100.231.2000000.0000.000 Employee Benefits $19,844.53 $0.00 $19,844.53 $3,011.72 $9,498.52 $10,346.01 $6,370.98 $3,975.03  20.03%
100.231.3000000.6000.000 Purchased Services $342,151.00 $0.00 $342,151.00 $73,232.79 $251,483.73 $90,667.27 $59,163.00 $31,504.27  921%
100,231.6000006,6660.060 Other Objects $376,335.00 $0.00  '$376,335.00 $0.00 $386,429.00 ($10,094.00) $1.00 ($10,085.00) -2.68%
FUNCTION: Board of Education - 231 $807,044.28 $0.00 $807,044.28 $86,656.99 $680,250.61 $126,793.67 $94,369.50 $32,424.17  4.02%

100.232,1000000.0000.000 Salaries $267,970.23 $0.00 $267,970.23 $79,418.85 $179,457.41 $88,512.82 $169,582.39 (381,069.57) -30.25%
100.232.2000000.0000.000 Employee Benefits $91,976.68 $0.00 $91,976.68 $27,436.60 $57,918.55 $34,058.13 $42,203.98 ($8,145.85)  -8.86%
100.232.3000000.0000.000 Purchased Services $43,419.00 $0.00 $43,419.00 $977.46 $6,257.76 $37,161.24 $1,356.11 $35,805.13 82.46%
1010:232,40000006.6000.000 Supplies and Materials $6,723.00 $0.00 $6,723.00 $1,092.92 $5,387.85 $1,335.15 $384.05 $951.10 1415%
1060.232 6006000.0000.000 Other Objects $7,100.00 $0.00 $7,100.00 $644.50 $2,278.00 $4,822.00 $0.00 $4,822.00 67.92%
FUNCTION: Office of Superintendent - 232 $417,188.91 $0.00 $417,188.91 $109,570.33 $251,299.57 $165,889.34 $213,526.53 ($47,637.19) -11.42%

1010.233.1000000.0006.066 ™" Salaries $10,566,219.77 $0.00 $10,596,219.77  $1,802,609.30 ~ $4,931,537.09  $5,664,682.68  $5.557.282.73 $107,399.95  1.01%
100.233.2000000.0000.000 Employee Benefits $4,311,682.58 $0.00  $4,311,682.58 $691,509.85  $1,930,143.42  $2,381,539.16  $1.843,658.74 $537,880.42  12.47%
100.233.3000060.6606.660 Purchased Services $186,005.00 $1,815.83 $187,820.83 $10,992.99 $47,324.13 $140,496.70 '$5,061.53 $135,43517  7241%
100.233.4000000.0000.600 Supplies and Materials $266,610.00 ($12,114.83) $254,495.17 $33,506.05 $138,062.37 $116,432.80 $38,852.78 $77,580.02  30.48%
100.233,6000000.0000.000 Other Objects $16,069.00 $22,204.00 $38,273.00 $314.00 $35,935.82 $2,337.18 $0.00 $2,337.18  611%
FUNCTION: School Administration - 233 $15,376,586.35 $11,905.00 $15,388,491.35  $2,538,932.19  $7,083,002.83  $8,305488.52  $7,444,855.78 $860,632.74  5.5%%

100.251.1000000.0000.000 Salaries $0.00 $0.00 $0.00 $10,910.86 $19,935.46 ($19,935.46) $25,479.29 (345,414.75)  0.00%
100.25.2000000.0000.000 Employee Benefits $0.00 '$0.00 $0.00 $4,087.60 $8,160.58 ($8,160.58) $5,427.85  ($13,588.43)  0.00%
100.251.3000000.0000.000 Purchased Services $359,000.00 $0.00 $359,000.00 $34,110.74 $78,125.03 $280,874.97 $160,915.51 $119,959.46  33.41%
"'UNCTION: Student Transportation (Federal/District Mandated) - 251 $359,000.00 $0.00 $359,000.00 $49,109.20 $106,221.07 $252,778.93 $191,822.65 $60,956.28  16.98%
100.252.1000000.0000.000 * Salaries $888,120.36 ©$0.00 $888,120.36 $148,072.67 $435,357.08 $452,763.28 $415,340.48 $37,422.80  4.21%
100.252.2000000.0660.600 Employee Benefits $363,621.89 $0.00 $363,621.89 $56,524.38 $171,823.58 $191,768.31  $149,443.36 $42,354.95  11.65%
100.252.3000000.0000.000 Purchased Services $202,691.00 $0.00 $202,691.00 $15,513.74 $47,835.04 $154,855.96 $6,436.86 $148,419,10  73.22%
100.252.4000000.0000.000 Supplies and Materials $53,955.00 $0.00 $53,955.00 ($1,436.49) $3,086.97 $50,868.03 $2,162.35 $48,705.68  90.27%
100.252.6000000.0000.000 Other Objects $3,600.00 $0.00 $3,600.00 $1,623.00 $2,028.50 $1,571.50 $0.00 $1,571.50 4365%
FUNCTION: Fiscal Services - 252  $1,511,988.25 $0.00  $1,511,988.25 $220,297.30 $660,131.17 $851,857.08 $573,383.05 $278,474.03  18.42%

100.254.1000000.0000.000 Salaries $6,789,023.12 $0.00  $6,789,023.12  $1,152,591.32  '$3,249,388.21 ' $3,530,634.61  $3,118,910.94 $420,723.97  6.20%
100.254.2000000.0000.000 Employee Benefits $3,263,754.80 $0.00  $3,263,754.80 $516,628.82  $1,507,044.61  $1,756,710.19  $1,263,535.92 $493,174.27  15.11%
100.254.3000000.0000.000 Purchased Services $4,662,551.00 $0.00  $4,662,551.00 $713,631.75  $2,658,966.43  $2,003,584.57  $1,071,015.88 $931,668.69  19.98%
100.254.4000000.0000.000 Supplies and Materials $5,539,156.00 ($6,000.00)  $5,533,156.00 $731,284.72°  $2,005,485.57$3,527,670.43 $226,220.51  $3,301,449.92 " 5967%
100.254.5000000.0000.000 Capital Outlay $0.00 $13,645.00 $13,545.00 $0.00 $5,549.84 $7,995.16 $7,545.00 $450.16  3.32%
100.254.6000000.0000.600 Other Objects $3,556.00 $0.00 $3,556.00 $106.00 $106.00 $3,450.00 $0.00 $3,450.00  97.02%
FUNCTION: Operation and Maintenance of Plant- 254  $20,258,040.92 $7,545.00 $20,265,585.92  $3,114,242.61  $9,426,540.66 $10,839,045.26  $5688,128.25  $5,150,917.01  25.42%
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100.255,1000006.0000.000 Salaries $3,656,206.81 $0.00  '$3,656,206.81 $630,508.28  $1,484,953.78  $2,171,253.03°  $1.753.670.17 $417,582.86  11.42%
100.255.2000000.0000.000 Employee Benefits $1,661,104.65 $0.00  $1,661,104.65 $255,432.90 $605,594.58  $1,055,510.07 $528,320.33 $527,189.74  31.74%
100.255.3000000.0000.000 Purchased Services $172,130.00 $0.00 $172,130.00 $13281.83 $37,743.04 $134,386.96 $66,391.63 $67,995.33  39.50%
100.255.4000600.0060.000 Supplies and Materials $56,500.00 $0.00 $56,500.00 $2,985.63 $20,164.61 $36,335.39 $8,679.34 $27,656.05  48.95%
100.255.6000000.0000.000 Other Objects $1,000.00 $0.00 $1,000.00 $159.30 $646.40 $353.60 $151.30 $202.3020.23%
FUNCTION: Student Transportation (State Mandated) - 255  $5,546,941.46 $0.00  $5,546,941.46 $902,367.94  $2,149,102.41  $3,397,839.05  $2,357,212.77  $1,040,626.28 18.76%
100.256.1000000.0000.000 Salaries $85,000.00 $0.00 $85,000.00 $65,500.00 $65,500.00 $19,500.00 $0.00 $19,500.00 22.94%
100.256.2000000.0000.000 Employee Benefits " $6,503.00 $0.00 $6,503.00 $6,754.88 $6,754.88 ($251.88) $0.00 ($251.88) -387%
FUNCTION: Food Services - 256 $91,503.00 $0.00 $91,503.00 $72,254.88 $72,254.88 $19,248.12 $0.00 $19,248.12  21.04%

100.257.1000000.0000.600 Salaries $245,374.82 $0.00 $245374.82 $35,325.60 $115,963.43 $129,411.39 $101,476.72 $27,934.67 11.38%
100.257.2000000.0000.000 Employee Benefits $107,278.44 $0.00 $107,278.44 $13,473.84 $46,961.87 $60,316.57 $36,200.48 $24,116.09  22.48%
100.257.3000000.0000.000 Purchased Services $734,184.00 $0.00 $734,184.00 $89,808.04 $313,668.34  $420,515.66 $20,664.19 $399,851.47  54.46%
100.257.4000000,0000.000 Supplies and Materials $52,639.00 $0.00 $52,639.00 $1,583.17 $11,659.61 $40,979.39 $1,583.17 $39,396,22  74.84%
FUNCTION: Internal Services - 257  $1,139,476.26 $0.00  $1,139,476.26 $140,190.65 $488,253.25 $651,223.01 $159,924.56 $491,298.45  43.12%

100.258.1000000.0000.000 Salaries $183,774.79 $0.00 $183,77479  $24,973.84 $85,972.24 $97,802.55 $86,624.64 $11,177.91  6.08%
100.258.2000000.0000.000 Employee Benefits $71,854.08 $0.00 $71,854.08 $8,405.47 $29,935.05 $41,919.03 $19,987.25 $21,931.78 30.52%
100.258.3000000.0000.000 Purchased Services $1,754,262.00 ($93,922.30)  '$1,660,339.70 $480,356.84 $886,488.37 $773,851.33  $1,006,741.23  ($232,889.90) -14.03%
100.258.4000000.0000.000 Supplies and Materials $5,000.00 $11,000.00 $16,000.00 $0.00 $2,201.33 $13,798.67 $10,692.00 $3,106.67  19.42%
100.258.5000000.0000.000 Capital Outiay $0.00 $6,922.30 $6,922.30 $0.00 $0.00 $6,922.30 $6,672.30 $250.00  361%
100.258,6000000.0000.060 Other Objects $410.00 $0.00 $410.00 $0.00 $0.00 $410.00 $0.00 $410.00  100.00%
FUNCTION: Security - 258  $2,015,300.87 ($76,000.00)  $1,939,300.87 $513,736.15  $1,004,596.99 $934,703.88  $1,130,717.42  ($196,013.54) -10.11%

100.261.10000006.0000.000 Salaries $500.00 ($500.00) ~$0.00 $0.00 $0.00 $0.00 $0.00 $0.00  0.00%
FUNCTION: Head of Component Unit - 261 $500.00 ($500.00) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00  0.00%
100.262.1006000.0000.606 Salaries $695,229.02 $0.00 $695,229.02 $119,182.10 $352,104.09 $343,124.93 $338,309.60 $4,815.33  069%
1100.262.2000000,0000.000 Employee Benefits $260,583.75 $0.00 $260,583.75 $42,749.83 $126,973.38 $133,610.37 $112,448.26 $21,162.11  812%
FUNCTION: Planning - 262 $955,812.77 $0.00 $955,812.77 $161,931.93 $479,077.47 $476,735.30 $450,757.86 $25,977.44  272%

100.263.1000000,0006,600 Salaries $356,503.51 $0.00 $356,503.51 $64,407.12 $171,672.39 $184,831.12 $183,151.64 $1,679.48  047%
100.263,2000600.0060.060 Employee Benefits $154,408.05 $0.00 $154,408.05 $24,849.52 $66,681.32 $87,726.73 $60,712.23 $27,014.50 17.50%
100.263.3000000.0000.000 Purchased Services $101,000.00 $0.00 $101,000.00 $1,851.87 $87,648.91 $13,351.09 $1,000.00 $12,351.09  12.23%
100.263.4000000.0000.000 Supplies and Materials $30,000.00 $0.00 $30,000.00 $7,958.42 $19,292.30 $10,707.70 $3,842.36 $6,865.34  22.88%
100.263.6000600.0600.600 Other Gbjects $12,000.00 $0.00 $12,000.00 $254.64 $8,317.76 $3,682.24 $202.86 $3,479.38  28.99%
FUNCTION: Information Services - 263 $653,911.56 $0.00 $653,911.56 $99,321.57 $353,612.68 $300,298.88 $248,909.09 $51,389.79  7.86%
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School District Five of Lexington and Richland

Board Report Expenditures

Fiscal Year:

2018-2019

[ Include pre encumbrance
[J Exclude inactive accounts with zero balance

From Date:

11/1/2018
[J Print accounts with zero balance

To Date:

12/31/2018
Filter Encumbrance Detail by Date Range

Account Number Description Budget Adjustments GL Budget Current YTD Balance Encumbrance Budget Bal % Rem
"1(6.264.1600600.6006.000 Salaries $801,056.45 $0.00 $801,056.45 $141,951.63 $411,311.83 $389,744.62 $396,652.23 ($6,907.61) di86%
100.264.2000000.0000.000 Employee Benefits $304,072.10 $0.00 $304,072.10 $50,614.85 $152,768.61 $151,303.49 $129,886.10 $21,417.39  7.04%
100.264.3000000.0000.000 Purchased Services $28,744.00 $0.00 $28,744.00 $4,529.38 $9,094.89 $19,649.11 $11,795.35 $7.853.76  27.32%
100.264.4000000.0000.000 Suppiies and Materials "$19,527.00 $11,000.00 $30,527.00 $2,192.42 $6,263.56 $24,263.44 $13,600.02 $10,663.42  34.93%
100.264.6000000,0000.000 Other Objects $0.00 $0.00 $0.00 $0.00 $702.00 ($702.00) $0.00 ($702.00)  0.00%
FUNCTION: Staff Services - 264  $1,153,399.55 $11,000.00  $1,164,399.55 $199,288.28 $580,140.89 $584,258.66 $551,933.70 $32,324.96  2.78%
100.266.1000000.0000.000 Salaries $1,701,400.02 $0.00  $1,701,400.02 $282,575.80 $801,509.87 $899,890.15 $813,134.84 $86,755.31 5.10%
100.266,2000000.0000.000 Employee Benefits $657,835.38 $0.00 $657,835.38 $104,886.46 $305,152.96 $352,682.42 $277,467.73 $75,214.69 11.43%
100.266.3000000.0000.000 Purchased Services $886,647.00 ($85,175.50) $801,471.50 $71,138.67 $510,024.56 $291,446.94 $6,503.69 $284,943.25  35.55%
100.266.4000000.0000.000 Supplies and Materials $10,520.00 $150,000.00 $160,520.00 $13,034.35 $30,262.30 $130,257.70 $119,271.43 $10,986.27  6.84%
100.266.6000000.0000.600 Oiher Objects $0.00 $175.50 $175.50 $0.00 $175.50 $0.00 $0.00 $0.00  0.00%
FUNCTION: Technology and Data Processing Services - 266  $3,256,402.40 $65,000.00  $3,321,402.40 $471,635.28  $1,647,125.19  $1,674,277.21  $1,216,377.69 $457,899.62  13.79%
100.271.1000000.0000.000 Salaries $1,489,052.87 '$0.00  $1,489,052.87 $266,237.88 $667,159.91 $821,892.96 $706,239.77 $115,653.19  7.77%
100.271.2000000.0000.000 Employee Benefits $448,615.09 $0.00 $448,615.09 $78,103.80 $202,047.23  '$246,567.86 $172,825.80 7$73,742.06  16.44%
100.271.3000000.0000.000 Purchased Services $22,424.00 $99,700.00 $122,124.00 $2,627.60 $105,151.21 $16,972.79 $10,824.50 $6,14829  5.03%
100.271.6000000.0000.000 Other Objects $581,928.00 ($99,700.00) $482,228.00 $21,188.19 $315,000.00 $167,228.00 $0.00 $167,228.00  34.68%
FUNCTION: Pupil Service Activities - 271 $2,542,019.96 $0.00  $2,542,019.96 $368,157.47  $1,289,358.35  $1,252,661.61 $889,890.07 $362,771.54  14.27%
100.380.3000000.0000.000 Purchased Services $15,000.00 $0.00 $15,000.00 $3,528.00 " $6,924.00 $8,076.00 $8,076.00 $0.00  0.00%
100.390.4000000.0000.000 Supplies and Materials $5,850.00 $0.00 $5,850.00 $0.00 $0.00 $5,850.00 $0.00 $5,850.00 100.00%
FUNCTION: Other Community Services - 360 $20,850.00 $0.00 $20,850.00 $3,528.00 $6,924.00 $13,926.00 $8,076.00 $5,850.00  28.06%
100.412.7000000.0000.000 Transfers $20,000.00 $0.00 ' $20,000.00 $9,397.43 $15,084.48 $4,915.52 $0.00 $4,915.52  2458%
FUNCTION: Payments to Other Governmental Units - 412 $20,000.00 $0.00 $20,000.00 $9,397.43 $15,084.48 $4,915.52 $0.00 $4,915.52  24.58%
100.425.7000000.0000.000 Transfers $267,897.00 $0.00 $267,897.00 $0.00 $0.00 $267,897.00 $0.00 $267,897.00 100.00%
FUNCTION: Transfer to Food Service Fund - 425 $267,897.00 $0.00 $267,897.00 $0.00 $0.00 $267,897.00 $0.00 $267,897.00 100.00%
Grand Total: $188,721,570.00 $0.00 $188,721,570.00 $30,886,440.98 $75,605,360.39 $113,116,209.61 $88,485,777.73 $24,630,431.88  13.05%
End of Report
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PAGE 2 - JH-R -STUDENT ABSENCES AND EXCUSES

parent/legal guardian. The district will not use a consent order from any local school or district as
an intervention plan.

Refusal by the parent/legal guardian to cooperate with school intervention plans can result in a
referral of the student to family court and the filing of a report against the parent/legal guardian
with social services in accordance with law.

The district will inform the parent/legal guardian and/or the student of their right to have legal
representation and their right to a trial.

If the situation continues to where the student is classified as a habitual truant, school officials
may file a petition for a school attendance order. Once a school attendance order has been issued
by the family court and the student continues to accumulate absences to the point of becoming a
chronic truant, school officials may refer the case back to family court. The school and district
will exhaust all reasonable alternatives prior to petitioning the family court to hold the student
and/or parent/legal guardian in contempt of court.

Transfer to another school

If a student transfers to another public school in the state, the district will forward the student’s
intervention plan to the receiving school.

Approval of Absences in Excess of 10 Days

After 10 lawful or.unlawful absences, or a combination thereof, the principal of the school will
approve or disapprove each succeeding absence.

Furthermore, in order to more fully clarify unusual or unexpected mitigating circumstances, each
school principal should evaluate individually and approve the following lawful absence
situations:

e family educational trips
e community and church related performing groups
e organized competitive events or related activities

Excuses

Students will be expected to present a written excuse, signed by a parent/legal guardian or
certified medical practitioner, in all cases of absence. If a student fails to bring a valid excuse to
school for an absence, the student will receive an unlawful absence. A valid excuse must list the
date of the absence, the date of the excuse, the reason for absence and the telephone number and
signature of the parent/legal guardian or certified medical practitioner. The school will keep the
content of an excuse confidential to the extent appropriate.

Any student who fails to bring a valid excuse (within three days) to school will automatically
receive an unexcused and unlawful absence. Principals will have discretion to accept medical
excuses beyond three days, as they determine appropriate under the circumstances.

False excuses will be referred to the school administration for appropriate disciplinary action and
the absence may be considered unlawful.
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nes: Locally Designed Subject
Area Course Application

SOUTH CARCLINA

e

DEPARTMENT OF EDUCATION ——

2018-19

State Accountability
Office of Federal and State Accountability
South Carolina Department of Education
1429 Senate Street, Room 501
Columbia, South Carolina 29201



SOUTH CAROLINA DEPARTMENT OF EDUCATION
OFFICE OF FEDERAL AND STATE ACCOUNTABILITY

LOCALLY DESIGNED SUBJECT AREA COURSE APPLICATION
(Core Graduation Credit)

State Board of Education Regulation 43-234 allows schools with grades 912 to award credit for a
locally designed subject area course if the course is aligned with current state academic standards for
the particular subject area and approved by the local board of trustees. The course will then be
reviewed for approval by State Superintendent of Education.

South Carolina Department of Education (SCDE) approval is not required for locally designed
courses for which students receive elective college preparatory credit as long as the courses are
approved by the local board of trustees,

If honors credit is needed for any locally designed elective course, follow the Honors
Framework Appendix A.

Email the completed Locally Designed Subject Area Course Application to Nicele Ivery at
nivery@ed.sc.gov. Call her at (803) 734-6268 for questions or concerns.

An approved application is valid for three years unless new standards are written in the subject
area. Im such a case, another application must be completed and submitted to the SCDE.

SCDE Assigned Course Code:

(SCDE use only)

Date Submitted:

District: Sehool Distvict Bive, of Léﬂhgﬁ)h 5 Rl

APPLICATION PREPARED AND SUBMITTED BY: (';OM’H@S

Name:

Michael Gulipno
Position: C,[/\[@(P IQ/\S{'Y(AUHOY\QJ’ O%Z&V‘

Mo Addre 1020 Duteh Forle R, Trmo, 5¢ 2063
Phone Number, including area ’ '
coder g ($03) #6- 8128

E-mail address: W\@u“&ﬁ@@ [8)((/”{ (;M 5 OYS]

AW




-OCALLY DESIGNED SUBJECT AREA COURSE FOR CORE CREDIT

Name of Course:

Band with Physical Education

Subject Area:

Instrumental Music

Length of Course:

Physical Education
Semester @ Year

Grade Level(s):

9-12 — Course to be taken one time only.

Course Beginning Date:

8/21/201¢ (Tentative)

Course Ending Date:

6/4/2020 (Tentative)

Course Credit to be Awarded:

@ ole unit ] one-half unit

Scheol(s) Where Course Will Be
Implemented:

Chapin High School

_ TEACHEROF TH

E LOCALLY DESIGNED Course*®

Teacher's Name:

Kevin Hebert

South Carolina Certification
Identification (CID) Number-

289717

List all area(s) of
certification/endorsement that
appear on the certification:

54 — Music Ed. — Instrumental

List any specific experience(s) or
training(s) the teacher may have in
this area of study:

Band Director — Marching Band




LocaLry DEsiGNED SUBIECT AREA CoURSE ror CORE CREDIT

Name of Course:

Band with Physical Education

Subject Area: Instrumental Music
Physical Education
Length of Course: [ semester ﬁ Year
Grade Level(s): 9-12 — Course to be taken one time only.
Course Beginning Date: 8/21/2019 (Tentative)
Course Ending Date: 6/4/2020 (Tentative)

Course Credit to be Awarded:

@ one npit L ene-half wit

School(s) Where Course Will Be
Implemented:

Dutch Fork High School

'EACHER OF THE LOCALLY DESIGNED CouRsg™

Teacher's Name:

Jeremy Ley

Scuth Carolina Certification
Identification (CID) Number:

275717

List all area(s) of
certification/endorsement that
appear on the certification:

54 — Music Ed. — Instrumental

List any specific experience(s) or
training(s) the teacher may have in
this area of study:

Band Director — Marching Band




CALLY DESIGNED SUBJECT AREA COURSE FOR Corr CrEDIT

Name of Course:

Band with Physical Education

Subject Area: Instrumental Music
Physical Education
Length of Course: ) semester [ﬁ Year
Grade Level(s): 9-12 — Course to be taken one time only.
Course Beginning Date: 8/21/2019 (Tentative)
Course Ending Dates 6/4/2020 (Tentative)
Course Credit to be Awarded: @ ome unit 7 one-half unit

Scheol(s) Where Course Will Be
I

Irmo High School

TEACHER OF THE LOCALLY DESIGNED Coursg*

Roger Simpson

South Carolina Certification
Identification (CID) Number:

218578

List all area(s) of
certification/endorsement that
appear on the certification:

54 — Music Ed. - Instrumental

List any specific experience(s) or
training(s) the teacher may have in
this area of study:

Band Director — Marching Band
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INFORMATION JRA-E(3)

OPT-OUT INFORMATION FOR PARENTS/LEGAL GUARDIANS OF ALL
STUDENTS IN GRADES NINE THROUGH TWELVE

Dear Parent/Legal Guardian:

Federal law requires each district, upon request of a military recruiter or an institution of higher
education, to allow access to names, addresses, and telephone numbers of high school students. A
parent/legal guardian may submit a request in writing to the district that such student information
may not be released without prior written consent of the parent/legal guardian.

If you wish to provide written consent prior to the release of this information, you may use the
form below and return it to your child’s school. However, please be aware that if you choose not
to return the form at this time, you may do so at any time during your child’s school career. The
request will be honored and it will be saved as a student record.

Sincerely,

Principal

PARENTAL REQUEST FOR PRIOR WRITTEN CONSENT

You may complete the following if you do not consent to the release of your child’s information
(name, address, and telephone number) to military recruiters and institutions of higher education
until you have given written permission for the release of the requested information. You must do
so in writing and this is an example.

Student Name:
Student’s Official Class:
Name of School:

I am requesting that my child’s name, address, and telephone number NOT be shared with the
below without my express written consent:

Military Recruiters and Institutions of Higher Education

Parent/Legal Guardian:

Signature Date

Print Name
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PAGE 2 - JLDBB-R - SUICIDE PREVENTION, INTERVENTION,
AND POSTVENTION

alcohol and other substance use disorders

hopelessness

impulsive and/or aggressive tendencies

history of trauma or abuse

major physical or chronic illnesses

previous suicide attempt

family history of suicide

recent job or financial loss

recent loss of relationship

easy access to lethal means

local clusters of suicide

lack of social support and sense of isolation

stigma associated with asking for help

lack of health care, especially mental health and substance abuse treatment

cultural and religious beliefs, such as the belief that suicide is a noble resolution of a personal
dilemma

e exposure to others who have died by suicide (in real life or via the media and Internet)

Suicide Protective Factors

Protective factors are positive conditions or personal and social characteristics that promote
resiliency and reduce the likelihood that individuals will consider, attempt, or die by suicide.
Such factors may include, but are not limited to, the following conditions and characteristics:

school connectedness

family and community connections/support

clinical care (availability and accessibility)

resilience

coping/life skills (social/emotional learning)

frustration tolerance and emotion regulation (mindfulness and interpersonal/relational skills)
cultural and religious beliefs; spirituality

Student Suicide Risk Management
Evaluation/Suicide assessment

A suicide assessment is used to aid in the development of treatment plans and track the progress
of individuals who are receiving mental health treatment. In the academic setting, risk
assessments inform re-entry procedures as well as the schools’ role in follow-up care for at-risk
students. Moreover, an assessment informs schools’ “monitor/safety plans” and assists with the
implementation of collaborative safety planning for at-risk youth.

As appropriate, suicide screening and/or assessment will be used in one of the following ways:

to assess whole student body in a screening program (best practice prevention effort)

to inform incident-specific protocol response

to identify the level of risk

to support a plan of action for someone who is at risk and to inform postvention strategies

As appropriate, implementation of suicide screening and/or assessment will include:

o selection of a screening tool at the school-level that works best for each distinct student
population
e identification and training of staff for the administration/provision of the screening tool



PAGE 3 - JLDBB-R - SUICIDE PREVENTION, INTERVENTION,
AND POSTVENTION

e use of the screening tool to support implementation of suicide prevention programming

A healthcare and/or mental health provider will be involved in any screening or assessment
process and will utilize a standardized suicide assessment instrument, such as the Columbia-
Suicide Severity Rating Scale (C-SSRS).

Return to school after an attempt or suicide crisis

Depending upon the level of risk and severity of the suicidal behavior, the likelihood that a
student may spend a duration of time absent from school during and immediately following a
crisis is relatively high. Some students may need to receive inpatient or intensive outpatient
services. The process for re-integration of students who have had some time away from school
due to a moderate or acute suicidal crisis is more dynamic than for those categorized as low risk.

Prior to the re-entry day:

e A reintegration meeting will be scheduled to include the student’s parent/legal guardian,
school and/or district-level administrators, the Crisis Response Team Leader (CRTL), and the
school counselor.

o A full mental health assessment of the student will be obtained, to include detailed
information on testing administered, evaluation of tests and interviews, results/findings,
interventions, and recommendations.

e A Suicide Care Plan (if not already in place) should be presented along with additional
support services/accommodations as appropriate.

Re-entry meeting

The re-entry meeting will occur on the first day the student returns to school or to class. The
meeting will be held between the student’s parent/legal guardian, the student, the student’s
school counselor, and district staff or mental health professionals, as appropriate. The meeting
will serve to review and update the student re-entry plan for the school environment as well as to
identify any additional adults on campus that the student may wish to add as an additional
protective factor. During this meeting, the participants will discuss potential triggers (e.g.,
anniversaries of losses/previous attempts), as well as strategies to reach out for assistance if
suicidal thoughts become invasive or distracting during school hours.



