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We Are a System
Why? How? What?

System – A group of units so combined as to form a whole and to operate in unison
Source: Merriam Webster Dictionary 





Our Mission 
The mission of School District Five of 
Lexington and Richland Counties, in 
partnership with our stakeholders, is to 
prepare all students to be college and 
career ready by providing a challenging 
curriculum in a safe, secure, diverse, 
and equitable learning environment 
focused on academic, social, and 
emotional growth and development.



Strategic Plan Outcomes

&
Objective: Every student feels 
they are “loved” in our 
schools. 

Performance Goal Area (1)
School Climate 
6 Strategies

Performance Goal Area (3)
Teacher Administrator Quality 
6 Strategies

Objective: Every student has 
demonstrated academic growth 
in our schools. 

Performance Goal Area (2)
Student Achievement 
6 Strategies

Performance Goal Area (4)
Gifted and Talented 
8 Strategies



Our Mission 

The mission of School District Five of Lexington and 
Richland Counties, in partnership with our 
stakeholders, is to prepare all students to be college 
and career ready by providing a challenging 
curriculum in a safe, secure, diverse, and equitable 
learning environment focused on academic, social, 
and emotional growth and development.



Monthly 
Financial Update 

(May)



May Monthly 
Financial Update

Revenue Summary



May Monthly 
Financial Update

Expenditure Summary



Professional 
Development 

Update



Professional Development
● Grade level/Department specific professional development

○ Staff Choice
○ Needs based
○ District mandated

● Schoolwide Professional Development
○ Staff Choice
○ Needs based
○ District mandated
○ State mandated

● Districtwide Professional Development
○ LeaD5 ~ Teacher Choice
○ Leadership Tuesdays
○ Induction program/STARS program
○ Graduate courses ~ Voluntary enrollment

● Targeted Professional Development for CSI, Priority, and ATSI schools
○ Universal Design of Learning
○ Leadership Development

● Conferences
○ Local
○ National



Review of 
Administrative Rule 

IB-R 
“Academic Freedom”





Board Policy IB “ACADEMIC FREEDOM”

The board believes that academic freedom is essential to the fulfillment of the purposes of the school system. Board policy 
must protect teachers from any censorship or restraint which might hinder their duty to perform their classroom functions. 
The district will maintain an atmosphere of academic freedom in the schools. Therefore, the board sets out the following 
positions on academic freedom. 

● Citizens of our American democracy must be able to listen to all sides of a controversial issue. They must be 
able to sort out the facts and to arrive at independent conclusions. The schools must expose students to 
current issues which are within their intellectual grasp. 

● Teachers will not attempt, directly or indirectly, to limit or control students' judgement concerning any issue. 
Teachers will make certain that full and fair consideration is given to the subject and that facts are carefully 
examined as to their accuracy and interpretation. 

● The community has a right to expect that teachers will present controversial issues in a fair and unbiased 
manner. The community also has a right to communicate concerns regarding these matters through proper 
channels to the board. 

● Teachers will consult with the administration on the appropriateness of discussing any planned controversial 
issues with students. 



Review of Administrative Rule IB-R
“ACADEMIC FREEDOM”

AR IB-R Academic Freedom 
 

Procedures 

Community members/parents/legal guardians who feel that a controversial issue was not presented in a fair/unbiased 
manner should do the following. 

● Contact the principal or his/her designee, communicating their complaint.
● The principal or his/her designee will investigate the complaint, interviewing the teacher and possibly students. 

The results of the investigation will be communicated to the person(s) filing the complaint and to the teacher. 

If the teacher is found to have violated board policy IB, the following will apply.

● First offense - The principal will meet with the teacher to explain how the policy was violated and the proper 
classroom procedures.

● Second offense - The principal will conference with the teacher, place a letter of reprimand in the teacher's file and 
develop an improvement plan with the teacher. 

Further infractions may result in disciplinary actions up to and including termination. 



How Are 
the 

Children?

Kasserian 
Ingera



Labeling Our Emotions
“How are you feeling today?”



Emotional State of Mind

James Russell
A Circumplex Model of Affect
Journal of Personality of Social Psychology 
1980; 39:1161 - 1178





Teaching Bell to Bell with SEL



#OurD5Story






