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NEWS RELEASE

White Settlement ISD Earns State’s Highest Fiscal Accountability Rating

October 20, 2015

White Settlement Independent School District officials announced that the district
received a rating of “P” for “Passed” under the Texas’ School FIRST financial
accountability rating system. The Passed rating is the state’s highest, demonstrating the
quality of White Settlement ISD’s financial management and reporting system.

This is the 13th year of Schools FIRST (Financial Accountability Rating System of
Texas), a financial accountability system of Texas school districts developed by the
Texas Education Agency in response to Senate Bill 875 of the 76" Texas Legislature in
1999. Major changes to the School FIRST system were implemented by the Texas
Education Agency in August 2015 that combined financial indicators with financial
solvency indicators, in accordance with House Bill 5, 83" Texas Legislature, Regular
Session, 2013. The primary goal of Schools FIRST is to achieve quality performance in
the management of school district’s financial resources, a goal made more significant
due to the complexity of accounting associated with Texas’ school finance system.
White Settlement received a perfect score of for the last three years.

“We are very pleased with White Settlement ISD’s Schools FIRST rating,” said White
Settlement ISD Superintendent Frank Molinar, “as it shows that our district is making
the most of our taxpayers’ dollars. This rating shows that White Settlement’s schools

are accountable not only for student learning, but also for achieving these results cost-
effectively and efficiently.”

The Texas Education Agency converted Schools FIRST to a two-tier system of either
“P” for “Pass” or “F” for Substandard Achievement” for the 2014-2015 rating year.
Prior to the 2014-2015 rating year, the Schools FIRST accountability rating system
assigned one of four financial accountability rating to Texas school districts, with the
highest being “Superior Achievement,” followed by “Above-Standard Achievement,”
“Standard Achievement” and “Substandard Achievement.”

For further information,
Contact Janette Owens
817-367-5310
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2014-2015 RATINGS BASED ON SCHOOL YEAR 2013-2014 DATA -
DISTRICT STATUS DETAIL

Name: WHITE SETTLEMENT ISD(220920) Publication Leve! 1: B/20/2015 11:24:40 AM

Status: Passed

Rating: Pass

Publication Level 2: 8/20/2015 11:24:40 AM

District Score; 30 Passing Score: 16

Indicator Description

Last Updated: 8/20/2015 11:24:40 AM

within 30 days of the November 27 or January 28 deadline depending on the school

| district's fiscal year end date of June 30 or Augyst 31, respectively?

Was there an unmeodified opinion in the AFR on the financial statements as a

i whole? (The American Insti of Certified Public Accoyntants (AICPA) defines
i unmodified opinion. The external independent auditor determines if there was an

i unmodified opinion.)

. Was the school district in compliance with the payment terms of all debt

: agreements at fiscal year end? (If the school district was in default in a prior fiscal

ear, an_exemption lies in following years if the school district | rrent on |

. forbearance or pavment plan with the lender and the pavments are made on

h LA f

| terms of a debt covenant, contract, or master promissory note even though
. payments to the lender, trust, or sinking fund are current. A debt agreement is a

legal agreement between a debtor {person, company, etc. that owes money) and
their creditors, which includes a plan for paying back the debt.)

Was the total unrestricted net asset balange {Net of the accretion of interest for

: capital appreciatlon bonds) in the governmental activities column in the Statement

of Net Assets greater than zero? (If the school district’s change of students in

. membership over 5 years was 10 percent or more, then the school district passes
| this indicator.)

Was the school district’s administrative cost ratio equal to or less than the

: threshold ratig? (See ranges below.}

L{

4/6/2015
3:18:49 PM

4/6/2015
3:18:49 PM

4/6/2015
3:18:49 PM

7/30/2015
12:32:44
PM

https://tuna.tea.state. tx.us/first/forms/District.aspx ?year=2013&district=220920

Yes

Yes

i Yes

1
Multiplier

Sum

8/26/2015
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L i 7/15/2015 |
| 12:06:20 |
P { PM
6 | Did the comparison of Pyblic Education Information Management System (PEIMS) | 8/17/2015 : 10
3 to like information in the school district’s AFR result in | variance of less : 6:02:32 PM
j ;hgn 3 percent of all gmggglmtgi by fynction?
7 Did the external independent auditor report that the AFR was free of any instance 4/6/2015 10
of material weaknesses in_internal controls over financial ing and 3:18:51 PM |
compliance for local, state, or federal funds? {The AICPA defines material
i 30
i Weighted
: Sum
! i1
¢ Multiplier
i ¢ Sum
30 Score

A. . Did The District Answer 'No' To Indicators 1, 2, 3, Or 47 If So, The District's Rating Is Substandard
. Achievement.

B. : Determine Rating By Applicable Range For Summation of the Indicator Scores (Indicators 5-7)

Pass 16-30

Substandard Achievement . <16

_Home Page: Financlal Accountability | Send comments or suggestions to EinancialAccountability@tea. state tx.us

THE Igggs EDUQA!IQE AEEESI
1701 NORTH CONGRESS AVENUE - AUSTIN, TEXAS, 78701 - (512) 463-9_73"4

S

https://tuna.tea.state. tx.us/first/forms/District.aspx?year=2013&district=220920 8/26/2015
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WHITE SETTLEMENT INDEPENDENT SCHOOL DISTRI

2015-2020

FRANK MOLINAER

This Contract is by and between the 2Eszzd o
+

"Board")
"District") and FRANK

"Contract").

For and in consideration of the terms herein
pursuant to Section 11.201(b}

WITNESGSETH:

and Chaptzz

Education Code (the "Code"), thes Board &a.2 1n
agree as follows:

1

of the White Settlement Inderanden® Scnco.
MOLINAR {the "Suparintan

SUPERINTENDENT 'S EMPLOYMENT CONT.

I. TERM

1.1 Employment. The Board, by ana on behalf of tre
does hereby employ the Superintendent, and the Sugpsr!
does hereby accept employment as Sugerintendsul o
for the District. This Contract was aporoved cy the -
its regular monthly meeting on January 20, 20L%
Contract shall become effective 1ﬂ“ea_“*‘ly ard Shac
a term cf five (5) years. The DistricT zy, By #0040
Board, and with the cecnsent and EC0ETOVE]
Superintendent, extend the term of this CTontrzct as .
by law.

1.2 No Right of Tenure. The Board hzs nct adopcea ans
rule, regulation, law, oOr practice pvcv‘c_fﬁ for wsin
right of tenure, contractual obiigation, exzsouz
continued employment, or claim o¢f entitlerent Iz
beyond the contract term.

1Y1. EMPLOYMENT

2.1 Duties. The Superintendent 1is the chiel ¥
administrator of the District and shall faithliuvlly
the duties of the Superintendent of Schzols foz ths O
as prescribed in the job descript 10“ copczinad in the
Policies and as may be lawfully assigned by the Eo=:
shall comply with all lawful Bozard directives, sta
federal law, district policy, rules, and regulaticns =
exist or may hereafter be adopted or amended. Specili.
it shall be the duty of the SUHcrLLte dent tc racommi
employment &ll professional employses 2 the Disczizt -
to the Board's approval It shall be the Iurther cuty
Superintendent to employ all other personnsl censisisn
Board policies. It shall bnhe whe furtner duity .
Superintendent to direct, assign, wveaszign, &nd 2Vl
cf the employees of the District consisctsnt with

WSISD SUPERINTENDENT'S CONTRACT 2015 Page i



policies and federal and state law. It shall s tha furth:
duty of the Superintendent to organize, xreorganize, ar
arrange the staff of the District, and tc deavelip an
establish administrative regulations., rules, and procesurs
which the Superintendent deems necassaxy 0z The efﬁ:ple?
and effective operation of the Distric:i consistent wWitn ol
Board's policies, except the S3upsrintendent's res: o
which must be accepted by the Bcarc. The Supsrinlsnasr
shall perform the duties of the Superintenosnt ¢f scncdls Iv
the district with reasonable care, skill &nd expertise ano !
a thorough, prompt and efficient manner. ALl aqut:iss &ss:Ine€
to the Superintendent by the Board shall ks aporepriais =
and consistent with the professicnal role and respcrneiciiit

of the Superintendent.

2.2 Professional Certification and Records.
shall at all times during the term of ©
renewal or extensicn thereof, &hold 2

certificate required of a Supsrintsnc =
Texas and issued by the Texas Ecucaticn he
certificates required by law. Failure | 2z
certification shall render this Conirac iz
and intentional misrepresentation by t =
be grounds for dismissal.

2.3 Reassignment. The Superintendent cannot be reassignea fro
the position of Superintendent tc ancther positicn withsu
his express written consent.

2.4 Consultant Activities. The Superintzndenit may, wicth IZgars
approval, undertake consulting vork, spzzking sngagsments,
lecturing, training and other professionzl dutiesz

2.5 Criticisms, Complaints, and 3Suggestions. The  Zoaxd,
individually and collectively, shall refer all substaniive
criticisms, complaints, and suggestions zailed to tha Board's
attention either: (a) to the Superintendent for stuay znd Fow
appropriate action, and the Superintendent shall refer azuch
matter(s) to the appropriate District emcloyes, r shal:
investigate such matter(s) and shall within a reasonakle Tine&
inform the Board of the results of such sficris; or, (o) <
the appropriate complaint resolution procedure as estzblished
by Board policies.

2.6 Professional Growth. The Bozue EnTUUradsEs whe
Superintendent to attend, actively participate in and/cr join
professional and civic organizations at the locali anc state
levels. In its encouragement of thes Superintendent <o Trow
professionally, the Board shall permit a reasonable amount of
release time for the Superintendent as the Superintendesni ana
the Board deem appropriate, to attend such seminers. courses
or meetings. The District shall pay rsasonable sxpenses for
such attendance, registration, <travel, meais, lcdiing, ani
other related expenses, including any membership Zfess and
dues of the Superintendent for Texas RAssociatiocn of 3Szhocl

WSISD SUPERINTENDENT'S CONTRACT 2015 Page 2 ' LS.
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Administrators (TASA), Texas Asscclaticn oF Subur;an and Eig—
urban School Districts (TASMUS), and  two loca.  Z1VIiT
organizations of the Superintendent’s choice durlng the Term

of this Contract.

2.7 Board/Superintendent Relations. The members of The
individually and collectively, shall oropptiv @ red L
criticisms, complaints and suggesticns callec ©o  wael
attention to the Superintendent for study &nd recomwAnGaTlon
The Superintendent shall investigate an< raspond t©c the Boara
concerning all such matters referred tc him in & reasonzble

and timely manner.
IXI. COMPENSATION

3.1 Salary. The District shall provide the Superintendent wi
an annual salary of One Hundred Eighty ¥ sand 2
($185,000.00) salary. This annual sal
the Superintendent in equal instal ¥
Board's policies, effective immeciately.

3.2 Salary Adjustments. At any time curing the term i t4als
Contract, the Board may, in its discretion, review and adjust
the salary of the Superintendent, iut iIrn nc event 3hall the
Superintendent be paid less than the szaiary and bsnslits sec

forth in this Contract.

3.3 Expenses. The District shzll pav or reimburse tThe
Superintendent for reasonable &xpenses incurzsd Dby the
Superintendent in the continuing performance ci hils cutiss
under this Contract. The District agrses to pav ths actqal
and incidental costs incurred by the Suserintenisnt IOX
travel; such costs may include, but =zare nct lir:rtsd %o,
gasoline, hotels and accommodaticns, m=2als, =zencal Car, I
other expenses incurred in the operformance of nis dotles 23
Superintendent of the District. The Suserintendsnt shell
comply with all procedures and documeniztion reguirements In
accordance with Board policies except wher traveling with the
Board, at which time the Board's traval guicelires wilil
apply. The District shall reimburse the Superintendeni in
accordance with District policy for out cof DRistricc rtzavel
incurred by the Superintendent in the continuing npericrmance
of the Superintendent's duties undsr this Contraczt.

3.4 Insurance. The Distract shall pay the monthly sremauns fov
hospitalization and major medical irnsurance coverage for ths
Superintendent and  his family pursuant <o the croug
healthcare plan provided by the Districgti Ior all other
administrative employees. In the event tha Interral Revenus
Service should implement regulations which treat ths highest
paid employees of a school district, as may be defined in the
Treasury Regulations, as subject pete] the SC calleq
antidiscrimination rules, this section of tae Zontract shall
cause this paragraph to be adiusted immediately upsii the
effective date of the implementatior <f those rules in such

WSISD SUPERINTENDENT'S CONTRACT 2015 Page 3 R
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manner that will not cause any adversa Taxatlion IC
Superintendent or penalties for =Tne District.

3.5 Vacation. The Superintendent may take, at his croics, cne
greater of ten (10) days of wvacation annually or ths szre
number of days of vacation authorized by 2carzd Pclicy oz
administrative employees on twelve-month ccntracts, the days
to be taken in a single period cr at different fimes. The
vacation days taken by the Sup=zrintsndent will ke tzken =t
such time or times as will least interfere with ;be
performance of the Superintendenz’s duties as set oLl Iin
this Contract. Accrued but unusead vacation davs, u2g e &
maximum of five (5) days annually, shell accumulate and carry
forward from year to year during the tezm cf this CJoatract.
The Superintendent may observe the same legal nclidays zna is
hereby granted the same personal leave benefits as autncrized
by Board policies for administrative employees on twelve-
month contracts, and shall be =entitled tc wvacations 3L

I : s th

accordance with Policy DED (Local]

(]
o
0
n
0,
=
1_
ot
=3
i
2

n
Fr &
‘ . i ) - -

Superintendent's discretion as long 23 such 2se Goegs not

interfere with the carrying out of his dutizs and ckligaticns

as Superintendent of the Distric:, znd such local lzave sral;

be cumulative from year to year in accordance withk .tcal
Board policy.

3.6 Residency Reguirement. As a condition c¢i ihiiz Contract ??e
Superintendent has established and wiil wzintaln Dig
permanent residency within the District.

IV. REVIEW OF PERFORMANCE
4.1 Development of Goals. The Superintendent shzli submit tc

the Board a preliminary list of goals for the Dist:
year for +the Board's consideraticn and accpticho.
Superintendent and the Board shall then meet ana the 223

rd
shall approve or revise the iist o¢f goals. Tre
Superintendent shall submit to ths Becard for its approval 2
plan to implement the goals. The Supsrintendent =znd IThs
Board shall meet biannually tc assess tha goals and may
adjust or revise the goals either by acticn of thaz Boara or
upon recommendation of the Superintendsnt and apprcval of the
Board. The goals approved by the Board shall at all times Dbz
in writing (“District Goals”) and shall ks amcng ths criteria
on which the Superintendent’s performence is reviewed and
evaluated. The Board agrees tc work with and supgori the

Superintendent in achieving the Cistrict Goals.

4.2 Time and Basis of Evaluation. The Bozrd shall avalvate zno
assess 1n writing the performance of thz Sucerintencsnt at
least once each year during the term of tnis Contract el

13

v W

outlined in the Superintendent’s job dascription and shtall
based on the District’s progress toward =zccomplishing %
District Goals.

oEY W

o
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4.3 Confidentiality. The evaluaticn oi trne Sugerintendent
shall at all cimes ke conducted in execut.ve session and
shall be considered confidential to the extent psrnitted Dy
law. Nothing herein shall grohibic th Zoera Cr the
Superintendent from sharing the coHntent cE the
Superintendent’s evaluation with <their respeciive lLsgas
counsel.

4.4 Evaluation Format and Procedure. The evaluation forirat and
procedure shall be in accordancs witn the Reard's policies
and state and federal law. In the event tnat +tha Roard
determines that the performance of =he Supzrintendent Is
unsatisfactory in any respect, it shzll describe in writing,
in reasonable detail, specific instances of unsacisIaliol)
pexformance. The evaluatlon shall include recommencations as
to areas of improvement in all instancss where the 3

1 < L E
deems performance to be unsatisfacicry. A copy 0of the

written evaluation shall be delivered to the Superintendent.
The Superintendent shall have the right o make =z written
response to the evaluation. That response shall become =
permanent attachment to the evaluation in The
Superintendent’s personnel file. In the event unz Board
deems that the evaluation instiwnen:, focrinat, and/or
procedure is to be modified by the RBeoard zand suck
modifications would require new or aifferent gperfcirmancs
expectations, the Superintendend snzil pe provided =&
reasonable period of time tc¢ asmonstrats such  expsoted
performance before being evaluatec.
V. RENEWAL OR NONRENEWAL OF EMPLOYMENT CONTR2ZCTY

5.1 Renewal/Nonrenewal. Renewal or nonrenewal shall ke in

accordance with Board policy and appiicable law,
VI. TERMINATION OF EMPLOYMENT CONTRACT

6.1 Mutual Agreement. This Contract may bz Terminzces by Tae
agreement of the Superintendent and the Board, ugon guch
terms and conditions as may be murually agresed ugpon.

6.2 Retirement or Death. This Contract snall gz terminatsa upon
the retirement or death of the Sup rintendent.

6.3 Dismissal for Good Cause. Pursuant tc Section 21.212Z(d)
of the Texas Education Ccde, the 3oard may <ismiss zTas
Superintendent at any time for good cause. Good cause 1s
defined as:

(a} Failure to fulfill duties or respcnsibkbilities =zs set
forth under the terms and conditisn of this Contract:

(b} Incompetence or inefficiency in the vcerformance of
required or assigned duties as o:uﬂanted by ewvaluatlions,
supplemental memoranda, or other writter communication fror
the Board;, provided, however, the *“erms zand conditicns oL

WSISD SUPERINTENDENT'S CONTRACT 2015 Page 5 e
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this paragraph shall not justiiv g =
has provided the Superintenden‘ 2 reascnable cppo::un;t!

(c) Insubordination or fallure to ccmplm wich lawful written
Board directives; )
(d}) Failure to comply with tre 2ozrd’s policiss cor Lne
District’s administrative regulaticns;

{e} neglect of duties;

(f) Drunkenness or excessive use cf alcoholic neverages;

(g) Illegal use of drugs, halluc;rog s, or cther substzncss
regulated by the Texas Controlled Substances Act;

(h) Conviction of a felony oI crire invelving mora:
turpitude; -
(i) Failure to meet the Distric:t’s standards oI professicnal
conduct;

(3) Failure to comply with reasonables Distrizct prolfessicns

development requirements regarding advanced courge WOk 0OX

professional development;

(k) Disability, not otherwise protected oy law, that imoairs
performance of the required duties ¢i the Superintencent;
(1) Immorality, which is conduct the Board determines 1s now

in conformity with the accepted nmoral standards of the
community encompassed by the P1s~.~i.,'_. Inmoral
confined to sexual matters, but includes conduct 1
with the rectitude or indicative of corruption; in
depravity;

{m) Assault on an employee or student;

{(n} Knowingly falsifying reccrds cx cocamsnis relatad ©o the
District’s activities;

(o) Conscious misrepresentation of fzct ot o 2o,
other District officials in the conduct of the DRiscrsict
business;

(p) Failure to fulfill requirements Ifor supsrintandant
certification; or

(q) Any other reason constituting “gocd cause” under Texas

law.

6.4 Termination Procedure. In the eveat that <the Board
terminates this Contract during the term for gcod causs, the
Superintendent shall be affcrded z2il thsa ;;gh* zet Zforth in

the Board's policies and state and fedara: law.

VII. PROFESSIONAL LIABILITY

7.1 Indemnification. The District shall defend, nhold nharmiess
and indemnify the Superintendent regarding any <laimrs,
demands, duties, actions or other legal proceedings =2gzainst
the Superintendent for any act or failure tc act involving
the exercise of judgment and discretion within the ncrmal
course and scope of the Superintendent’s dutles é&s
Superintendent of the District, to thsz extent and to ths
limit permitted by law. This paragraph cces not appry if tne
Superintendent is found to have zacted wi:ih gross nesgligence
or with intent to violate a person’s clearly sstatlishea
legal rights, or tc have engaged in crimpiral coanduct Tne

WSISD SUPERINTENDENT'S CONTRACT 2015 Page 6 ERIEE
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District may, at its sole discretion, fu

1fill ite coiigaticn

under this paragraph by purchasing approprizte insurance
coverage for the benefit of the Supsrintenden:. ND
individual member of the Board shall bs parsornally ileble for
indemnifying or defending the Superlntendent vrcer  Tnis
paragraph. The District’s obligation to incemnify, Zearana znd
hold the Superintendent harmless under tThis gcaragraen
survives the termination of this Centrzcoi, zc chazi army claiwm,
suit, etc., filed after rtermination of =hiz Ceocatraco out
T was anployesa oy ths

applicable to a time the Superinterden
District, will be covered oy this sscti

7.2 Legal Expenses. The Board shall nct be reguired To pay
any costs of any legal proceedings in the svent the Boerd and
the Superintendent are named ss adverse pariles to each cther
in any such proceedings.

7.3 Cooperation ¢f Superintendent. Tre Superintend=nt shall
fully cooperate with the District in the defenss cIf zny anc
all demands, claims, suits, actions and legal ovroceedings
brought against the District insofar such demands, clairxs,
suits, actions and legal proceedings aross or does zrisz in
the future from an act or omission thet occurred wile tne
Superintendent was an employze of the Distraict The
Superintendentfs obligation under this paragrapn shall
continue after the termination of this Contract.

VIII. MISCELLANEGUS

8.1 Controlling Law. This Contract shell bs govezned by thz laws
of the State of Texas and psariormable in lzxrsant County
Texas.

8.2 Complete Agreement. This Contrast embedies ©the satire
agreement between the parties hereto and cannot be variad
except by written agreement or as expressly grovided hgrsin

8.3 Conflicts. 1In the event of any conflict betwsen ths Tarms,
conditions, and provisions of «¢his Contract and  the
provisions of the Board's policiess, ©r zny psrmissivs statsz
or federal law, then, unless otherwise wnrchibited by :iaw, the
terms of this Contrac shail tzke pracedencs ovanr Tre
contrary provisions of the Becard's gpelicies or a&ny such
permissive law during the term of the Cecniract

8.4 Savings Clause. In the event any o2one or more of 1Inhs
provisions contained in this Contract shzl:i Zor any zeasch,
pe held to be invalid, illegal or unenforcsabis, suct
invalidity, illegality or unenfocrceability shali not affect
any other precvision thereof, and this Contract st£hall be
construed &as 1f such invalid, llegal or uneniorceable
provision had never been contain d herein AlL sxistirc
agreements and contracts, both 1& gl and written, bkstwsen
the parties hereto regarding e mplovment of tha

WSISD SUPERINTENDENT'S CONTRACT 2015 Page 7
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Superintendent have been supersedsd ny this Coniract,
this Contract constitutes the entire agreswent betveen
parties unless amended pursuant ©& tne tarms  of
Contract.

EXECUTED to be effective on January 20, 2015.

WHITE SETTLEMENT INDEPENDENT SCHOCL DISTRICY

@Cmﬂu MW@M

Secre ary, afﬂ’of T/bstees Presidentf, Boara ci Tyuste

SUPERI NOENT

Fr!ihufollﬂar
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How Ratings are Assessed

Rating Worksheet

Preliminary ratings are released by
Texas Education Agency every calendar
year during the summer. The
Commissioner’s Rules for School FIRST
are contained in Title 19, Texas
Administrative Code, Chapter 109,
Subchapter AA, Commissioner's Rules
Concerning Financial Accountability
Rating System.

The School FIRST Communications Kit
was updated in August 2015 to include
major changes in the Commissioner’s
Rule for School FIRST that were
finalized in August 2015. The changes
in the Commissioner's Rule were
authorized by HB 5, Section 49, 83rd
Texas Legislature, Regular Session,
2013. House Bill 5 amended Section
39.082 Texas Education Code to require
the commissioner of education to
include processes in the financial
accountability rating system for
anticipating the future financial solvency
of each school district and open-
enroliment charter school.

The changes to the School FIRST
system implemented by the Texas
Education Agency in August 2015 are
being phased-in over three years.
During the phase-in period, the new
School FIRST system has separate
worksheets for rating years 2014-2015,
2015-2016, and 2016-2017 and
subsequent years.

The questions a school district must
address in completing the worksheet
used to assess its financial
management system can be confusing
to non-accountants. The following is a
layman’s explanation of what the
questions mean—and what your
district's answers can mean to its rating.

B0

1. Was the complete annual
financial report (AFR) and data
submitted to the TEA within 30
days of the November 27 or
January 28 deadline depending on
the school district’s fiscal year
end date of June 30 or August 31,
respectively?

A simple indicator. Was your Annual
Financial Report filed by the deadline?

2. Was there an unmodified
opinion in the AFR on the financial
statements as a whole? (The
American Institute of Certified
Public Accountants (AICPA)
defines unmodified opinion. The
external independent auditor
determines if there was an
unmodified opinion.)?

A "modified” version of the auditor's
opinion in your annual audit report
means that you need to correct some of
your reporting or financial controls. A
district's goal, therefore, is to receive an
“unmodified opinion” on its Annual
Financial Report. This is a simple “Yes"
or “No” indicator.

3. Was the school district in
compliance with the payment
terms of all debt agreements at
fiscal year end? (If the school
district was in default in a prior
fiscal year, an exemption applies
in following years if the school
district is current on its
forbearance or payment plan with
the lender and the payments are
made on schedule for the fiscal
year being rated. Also exempted
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are technical defaults that are not
related to monetary defaults. A
technical default is a failure to
uphold the terms of a debt
covenant, contract, or master
promissory note even though
payments to the lender, trust, or
sinking fund are current. A debt
agreement is a legal agreement
between a debtor (person,
company, etc. that owes money)
and their creditors, which
includes a plan for paying back
the debt.)

This indicator seeks to make certain that
your district has paid your
bills/obligations on financing
arrangements to pay for school
construction, school buses,
photocopiers, etc.

4. Was the total unrestricted net
asset balance (Net of the
accretion of interest for capital
appreciation bonds) in the
governmental activities column in
the Statement of Net Assets
greater than zero? (If the school
district's change of students in
membership over 5 years was 10
percent or more, then the school
district passes this indicator.)?

This indicator simply asks, “Did the
district's total assets exceed the total
amount of liabilities (according to the
very first financial statement in the
annual audit report)?” Fortunately this
indicator recognizes that high-growth
districts incur large amounts of debt to
fund construction, and that total debt
may exceed the total amount of assets
under certain scenarios.

5. Was the school district’s
administrative cost ratio equal to
or less than the threshold ratio

This indicator measures the percentage
of their budget that Texas school
districts spent on administration. Did you
exceed the cap in School FIRST for
districts of your size?

6. Did the comparison of Public
Education Information Management
System (PEIMS) data to like
information in the school district's
AFR result in a total variance of less
than 3 percent of all expenditures by
function (Data Quality Measure)?

This indicator measures the quality of
data reported to PEIMS and in your
Annual Financial Report to make certain
that the data reported in each case
“‘matches up.” If the difference in
numbers reported in any fund type is 3
percent or more, your district “fails” this
measure,

7. Did the external independent
auditor report that the AFR was
free of any instance(s) of material
weaknesses in internal controls
over financial reporting and
compliance for local, state, or
federal funds? (The AICPA defines
material weakness.)

?

A clean audit of your Annual Financial
Report would state that your district has
no material weaknesses in internal
controls. Any internal weaknesses
create a risk of your District not being
able to properly account for its use of
public funds, and should be immediately
addressed.



