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NEWS RELEASE

White Settlement ISD Earns State’s Highest Fiscal Accountability Rating

QOctober 20, 2020

White Settlement Independent School District officials announced that the district
received a rating of “A” for “Superior Achievement” under Texas’ School FIRST
financial accountability rating system. The “Superior Achievement” rating is the state’s
highest, demonstrating the quality of White Settlement ISD’s financial management and
reporting system.

This is the 18th year of Schools FIRST (Financial Accountability Rating System of
Texas), a financial accountability system of Texas school districts developed by the
Texas Education Agency in response to Senate Bill 875 of the 76" Texas Legislature in
1999 and amendments under House Bill 5, 83" Texas Legislature, Regular Session,
2013. The primary goal of Schools FIRST is to achieve quality performance in the
management of school district’s financial resources, a goal made more significant due to
the complexity of accounting associated with Texas’ school finance system

“We are very pleased with White Settlement ISD’s Schools FIRST rating,” said White
Settlement ISD Superintendent Frank Molinar. This rating shows that White
Settlement’s schools are accountable not only for student learning, but also for
achieving these results cost-effectively and efficiently.”

The Texas Education Agency assigned one of four financial accountability ratings to
Texas school districts, with the highest being “A” for “Superior Achievement” followed
by “B” for “Above-Standard Achievement”, “C’ for “Standard Achievement” and “F”
for “Substandard Achievement” White Settlement ISD has achieved the highest rating
for eighteen (18) years.

For further information, please contact
Contact Janette Owens
817-367-5310



Financial Integrity Rating System of Texas

2019-2020 RATINGS BASED ON SCHOOL YEAR 2018-

2019 DATA - DISTRICT STATUS DETAIL

Name: WHITE SETTLEMENT ISD (220920}

Publication Level 1: 8/6/2020 9:26:37 AM

i Status: Passed

| Rating: A = Superior

Publication Level 2: 8/6/2020 11:17:34 AM

Last Updated: 8/6/2020 11:17:34 AM
District Score: 50 Passing Score: 60
# Indicator Description Updated Score
1 : 3/30/2020 Yes
2:50:11 FM
2 Review the AFR for an unmodified opinion and material weaknesses, The school district must
pass 2.A to pass this indicator. The school district fails indicator number 2 if it respands "Na® to
indicator 2.4, or to both indicators 2.A and 2.B.
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DETERMINATION OF RATING

| Al Did the district answer ‘Mo’ to Indicators 1, 3, 4, or 2.A? If 50, the school district's rating Is F for Substandard
Achievement regardiess of points earned.

B Determine the rating by the applicable number of points. (Indicators 6-15})
e— 90-100
B = Above Standard | 80-89 3
C = Meets Standard 60-79

F = Substandard Achlevement <60 ‘

Mo Rating = A school district receiving territory that annexes with a school district ordered by the commissioner under
TEC 13.054, or consolidation under Subchapter H, Chapter 41. Mo rating will be issued for the school district receiving
territory until the third year after the annexation/consolidation.

Home Page: Financial Accountability | Send comments or suggestions
to FinancialAccountabilitv@tea texas aov
THE
1701 NORTH CONGRESS AVENUE - AUSTIN, TEXAS, 78701 - (512)

463-9734
FIRST 5.9.1.0



oo e mmorme  DISCLOSURES

Reporting requirements for the financial management report for School FIRST
public hearing are found in Title 19 Texas Administrative Code Chapter 109,
Budgeting, Accounting, and Auditing, Subchapter AA, Commissioner's
Rules Concerning Financial Accountability Rating System. This rule
describes requirements for the six (6) disclosures explained below that are to be
presented as appendices in the School FIRST financial management report.



WHITE SETTLEMENT INDEPENDENT SCHOOL DISTRICT

SUPERINTENDENT'S ENPLOYMENT CONTRACT
2020-2025

FRANK MOLNAR

This Contract is by and between the Board of Trustees (the "Board") of the White Settlement
Independent School District (the "District") and FRANK MOLINAR (the "Superintendent")
(this "Contract").

WITNESSETH:

For and in consideration of the terms hereinafter established and pursuant to Section I 1.201 (b)
and Chapter 21 of the Texas Education Code (the "Code"), the Board and the Superintendent

agree as follows:
1. TERM

1.1 Employment. The Board, by and on behalfofthe District, does hereby extend the
employment contract of the Superintendent, and the Superintendent does hereby accept
employment as Superintendent of schools for the District. This Contract was approved by
the Board of Trustees at its regular monthly meeting on January 21, 2020. This contract shall
Become effective immediately and shall be for a term of five (5) years. The District may, by
action of the Board, and with the consent and approval of the Superintendent, extend the
term of the contract as pennitted by law.
1.2 No Right of Tenure. Board has not adopted any policy, rule, regulation, law, or practice
providing for tenure. No right of tenure, contractual obligation, expectancy of continued
employment, or claim of entitlement is created beyond the contract term.

11. EMPLOYMENT

2.1 Duties. The Superintendent is the chief executive administrator of the District and shall
faithfully perform the duties of Superintendent of Schools for the District as prescribed in
the job description contained in the Board Policies and as may be lawfully assigned by the
Board, and shall comply with all lawful Board directives, state and federal law, district
policy, rules and regulations as they exist or may hereafter be adopted or amended.
Specifically, it shall be the duty of the Superintendent to recommend for employment all
professional employees of the District subject to the Board's approval. It shall be the further
duty of the Superintendent to employ all other personnel consistent with Board policies. It
shall be the further duty of the Superintendent to direct, assign, and evaluate all of the
employees of the District consistent with Board policies and federal and state law. It shall be
the further duty of the Superintendent to organize, reorganize, and arrange the staff of the
District, and to develop and establish administrative regulations, rules, and procedures which
the Superintendent deems necessary for the efficient and effective operation of the District
consistent with the Board's policies, except the Superintendent's resignation, which must be
accepted by the Board. The Superintendent shall perform the duties of the Superintendent of



schools for the District with reasonable care, skill, and expertise and in a thorough, prompt
and efficient manner. All duties assigned to the Superintendent by the Board shall be
appropriate to and consistent with the professional role and responsibility of the
Superintendent.

2.2 Professional Certification and Records. The Superintendent shall at all times during the
term of this Contract, and any renewal or extension thereof, hold and maintain a valid
certificate required of a Superintendent by the State of Texas and issued by the Texas
Education Agency and all other certificates required by law. Failure to provide necessary
certification shall render this Contract void. Any material and intentional misrepresentation
by the Superintendent may be grounds for dismissal.

2.3 Reassignment. The Superintendent cannot be reassigned from the position of
Superintendent to another position without his express written consent.

2.4 Consultant Activities. The Superintendent may, with Board approval, undertake
consulting work, speaking engagements, lecturing, training and other professional duties.

2.5 Criticisms. Complaints. and Suggestions. The Board, individually and collectively, shall
refer all substantive criticisms, complaints, and suggestions called to the Board's attention
either: (a) to the Superintendent for study and/or appropriate action, and the Superintendent
shall refer such matter(s) to the appropriate District employee, or shall investigate such
matter(s) and shall within a reasonable time inform the Board ofthe results of such efforts, or
(b) to the appropriate complaint resolution procedure as established by Board policies.

2.6 Professional Growth. The Board encourages the Superintendent to attend, actively
participate in, and/or join professional and civic organizations at the local and state levels. In
its encouragement of the Superintendent to grow professionally, the Board shali permit a
reasonable amount of release time for the Superintendent as the Superintendent and the
Board deem appropriate, to attend such seminars, courses or meetings. The District shall pay
reasonable expense for such attendance, registration, travel, meals, lodging, and other related
expenses, including membership fees and dues of the Superintendent for Texas Association
of School Administrators (TASA), Texas Association of Suburban and Mid-urban School
Districts (TASMUS), and two local civic organizations of the Superintendent's choice during
the tenn of this Contract.

2.7 Board/Superintendent Relations. The members of the Board, individually and
collectively, shall promptly refer all criticisms, complaints, and suggestions called to their
attention to the Superintendent for study and recommendation. The Superintendent shall
investigate and respond to the Board concerning all such matters referred to him in a

reasonable and timely manner.
111. COMPENSATION

3.1 Sal.2EY. The Board shall provide the Superintendent with an annual salary of Two
Hundred Thirty-One Thousand, Five Hundred and Twenty-Five Dollars ($231,525.00). This
annual salary shall be paid to the Superintendent in equal installments consistent with the
Board's policies, effective immediately, January 22, 2020. In addition, if all District
campuses receive an accountability rating of "B" or greater, there will be an additional
$5,000 bonus to be paid to the Superintendent in the form of a 403(b) plan; if the District
wide accountability rating increases to an "A" there will be an additional $7,500 bonus paid
to the Superintendent in the form of a 403(b) plan. If during the same school year, all



District campuses receive an accountability rating of "B" or greater and the District wide
accountability rating increases to an "A", the greater of the two amounts, $7,500, will be
paid in the form of a 403(b) plan.

3.2 Salary Adjustments. At any time during the term of this Contract, the Board may, in its
discretion, review and adjust the salary of the Superintendent, but in no event shall the
Superintendent be paid less than the salary and benefits set forth in this Contract.

3.3 Expenses. The District shall pay to reimburse the Superintendent for reasonable
expenses incurred by the Superintendent in the continuing performance of his duties under
this Contract. The District agrees to pay the actual and incidental costs incurred by the
Superintendent for travel; such costs may include, but are not limited to, gasoline, hotels and
accommodations, meals, rental car, and other expenses incurred in the performance of his
duties as Superintendent of the District. The Superintendent shall comply with all
procedures and documentation requirements in accordance with Board policies except when
travelling with the Board, at which time the Board's travel guidelines will apply. The District
shall reimburse the Superintendent in accordance with District policy for out of District
travel incurred by the Superintendent in the continuing performance of the Superintendent's
duties under this Contract.

3.4 Insurance. The Superintendent, if eligible and insurable, shall be provided the same
health insurance coverage that is provided to all other certified employees in the District.

3.5 Vacation, The Superintendent may take, at his choice, the greater of ten (10) days of
vacation annually or the same number of days of vacation authorized by Board Policy for
administrative employees on twelve-month contracts, the days to be taken in a single period
or at different times. The vacation days taken by the Superintendent will be taken at such a
time or times as will least interfere with the performance of the Superintendent's duties as set
forth in this Contract. Accrued but unused vacation days, up to a maximum of five (5) days
annually, shall accumulate and carry forward from year to year during the term of this
Contract. The Superintendent may observe the same legal holidays and is hereby granted the
same personal leave benefits as authorized by Board policies for administrative employees
on twelve-month contracts, and shall be entitled to vacations in accordance with Policy DED
(Local), to be used within the Superintendent’s discretion as long as such use does not
interfere with the carrying out of his duties and obligations as Superintendent of the District,
and such local leave shall be cumulative from year to year in accordance with local Board
policy.

3.6 Residency Requirement. As a condition of this Contract the Superintendent has
established and will maintain his permanent residency within the District.

[V. REVIEW OF PERFOR&IANCE

4.1 Development of Goals. The Superintendent shall submit to the Board a preliminary list
of goals for the District each year for the Board's consideration and adoption. The
Superintendent and the Board shall then meet, and the Board shall approve or revise the lists
of goals. The Superintendent shall submit to the Board for its approval a plan to implement
the goals. The Superintendent and the Board shall meet biannually to assess the goals and
may adjust or revise the goals either by action of the Board or upon recommendation of the
Superintendent and approval of the Board. The goals approved by the Board shall at all
times be in writing ("District Goals") and shall be among the criteria on which the
Superintendent's performance is reviewed and evaluated. The Board agrees to work with and




support the Superintendent in achieving the District goals.

4.2 Time and Basis for Evaluation. The Board shall evaluate and assess in writing the
performance of the Superintendent at least once each year during the term of the Contract.
The Board's evaluation and assessment of the Superintendent shall be reasonably related to
the duties of the Superintendent as outlined in the Superintendent's job description and shall
be based on the District's progress toward accomplishing the District Goals.

4.3 Confidentiality. The evaluation of the Superintendent shall at all times be conducted in
executive session and shall be considered confidential to the extent permitted by law.
Nothing herein shall prohibit the Board or the Superintendent from sharing the content of the
Superintendent's evaluation with their respective counsel.

4.4 Evaluation Fonnat and Procedure. The evaluation format and procedure shall be in
accordance with the Board's policies and state and federal law. In the event that the Board
determines that the performance of the Superintendent is unsatisfactory in any respect, it
shall describe in writing, in reasonable detail, specific instances of unsatisfactory
performance. The evaluation shall include recommendations as to areas of improvement in
all instances where the Board deems performance to be unsatisfactory. A copy of the written
evaluation shall be delivered to the Superintendent. The Superintendent shall have the right
to make a written response to the evidence. The response shall become a permanent
attachment to the evaluation in the Superintendent's personnel file. In the event the Board
deems that the evaluation instrument, format, and/or procedure is to be modified by the
Board and such modifications would require new or different performance expectations, the
Superintendent shall be provided a reasonable period of time to demonstrate such expected
performance before being evaluated.

V. RENEWAL OR NONRENEWAL OF EMPLOYMENT CONTRACT

5.1 Renewal/Nonrenewal. Renewal or nonrenewal shall be in accordance with Board policy
and applicable law.
VI. TERMINATION OF EMPLOYMENT CONTRACT

6.1 Mutual Agreement. This Contract may be tenninated by the agreement of the
Superintendent and the Board, upon such terrns and conditions as may be mutually agreed
upon.

6.2 Retirement or Death. This Contract shall be terminated upon the retirement or death of

the Superintendent.

6.3 Dismissal for Good Cause. Pursuant to Section 21.212(d) of the Texas Education Code,

the Board may dismiss the Superintendent at any time for good cause. Good cause is defined

as:

(a) Failure to fulfill duties or responsibilities as set forth under the terms and condition of this
Contract;

(b) Incompetence or inefficiency in the performance of required or assigned duties as
documented by evaluation, supplemental memoranda, or other communication from the
Board; provided, however, the terms and conditions of this paragraph shall not justifr good
cause unless the Board has provided the Superintendent a reasonable opportunity to
remediate any incompetency or inefficiency;

(¢) Insubordination or failure to comply with lawful written Board directives;




(d) Failure to comply with the Board's policies or the District's administrative regulations; (e)
Neglect of duties;

(f) Drunkenness or excessive use of alcoholic beverages;

(g) Hlegal use of drugs, hallucinogens, or other substances regulated by the Texas Controlled
Substance Act;

(h) Conviction of a felony or crime involving moral turpitude;

(i) Failure to meet the District's standards of professional conduct;

(j) Failure to comply with reasonable District professional development requirements
regarding advanced course work or professional development;

(k) Disability, not otherwise protected by law, that impairs performance of the required duties
of the Superintendent;

() Immorality, which is conduct the Board determines is not in conformity with the accepted
moral standards of the community encompassed by the District. Immorality is not
confined to sexual matters, but includes conduct inconsistent with the rectitude or
indicative of corruption, indecency, or depravity;

(m)Assault on an employee or student;

(n) Knowingly falsifying records or documents related to the District's activities;

(o) Conscious misrepresentation of facts to the Board or other District officials in the conduct
of the District's business;

(p) Failure to fulfill requirements for superintendent certification; or (q) Any other reason
constituting "good cause™ under Texas law.

6.4 Termination Procedure. In the event that the Board terminates this Contract during the
term for good cause, the Superintendent shall be afforded all the rights set forth in the
Board's policies and state and federal law.

VIl. PROFESSIONAL LIABILITY

7.1 Indemnification. The District shall defend, hold harmless and indemnify the
Superintendent regarding any claims, demands, duties, actions, or other legal proceedings
against the Superintendent for any act or failure to act involving the exercise ofjudgment and
discretion within the normal course and scope of the Superintendent's duties as
Superintendent of the District, to the extent and to the limit permitted by law. This paragraph
does not apply if the Superintendent is found to have acted with gross negligence or with
intent to violate a person's clearly established legal rights, or to have engaged in criminal
conduct. The District may, its sole discretion, fuifill its obligations under this paragraph by
purchasing appropriate insurance coverage for the benefit of the Superintendent. No
individual member of the Board shall be personally liable for indemnié'ing or defending the
Superintendent under this paragraph. The District's obligation to indemnify, defend and hold
the Superintendent harmless under this paragraph survives the termination of this Contract,
so that any claim, suit, etc. filed after termination of this Contract but applicable to a time
the Superintendent was employed by the District, will be covered by this section.

7.2 Legal Expenses. The Board shall not be required to pay any costs of any legal
proceedings in the event the Board and the Superintendent are named as adverse parties to
each other in any such proceedings.

7.3 Cooperation of Superintendent. The Superintendent shall fully cooperate with the



District in the defense ofany and all demands, claims, suits, actions and legal proceedings
brought against the District insofar such demands, claims, suits, actions and legal
proceedings arose or does arise in the future from an act or omission that occurred while the
Superintendent was an employee of the District. The Superintendent's obligation under this
paragraph shall continue after the termination of this Contract.

VIil. MISCELLANEOQUS

8.1 Controlling Law. This Contract shall be governed by the laws of the State of Texas and
performable in Tarrant County, Texas.

8.2 Complete Agreement. This Contract embodies the entire agreement between the parties
hereto and cannot be varied except by written agreement or as expressly provided herein.

8.3 Conflicts. In the event of any conflict between the terms, conditions, and provisions of
this Contract and the provisions of the Board's policies, or any permissive state or federal
law, then, unless otherwise prohibited by law, terms of this Contract shall take precedence
over the contrary provisions of the Board's policies or any such permissive law during the
term of the Contract.

8.4 Savings Clause. In the event any one or more of the provisions contained in this Contract
shall for any reason, be held to be invalid, illegal or unenforceable, such invalidity, illegality
or unenforceability shall not affect any other provision thereof, and this Contract shall be
construed as if such invalid, illegal or unenforceable provision has never been contained
herein. All existing agreements and contracts, both verbal and written, between the parties
hereto regarding the employment of the Superintendent have been superseded by this
Contract, and this Contract constitutes the entire agreement between the parties unless
amended pursuant to the terns of this Contract

EXECUTED to be effective on January 22, 2020

WHITE SETTLEMENT INDEPENDENT SCHOOL DISTRICT

By: — ﬁm L[ | At it

Secretary, Board of Trustees President, Board of Trustees

SUPERINTENDENT

T
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