A Association of Metropolitan School Districts

~>, LEGISLATIVE

PLATFORM

I\/I innesota’s future General Education Formula Allowance, 2003-2023

Adjusted for Pupil Weight Change and Inflation (CPI)

prosperity
. . . $8500
is directly tied to o
successfully closing $8000
. . $7,691
our racial and income-
$7,500
based opportunity
gaps while accelerating 7000 -

. X “ $6,863
achievement for all wao | - %m
students. .

. -
. $6,000 458 T
The pandemic has seae _ o7
hastened the rate at $55 -~ s
. . s, (W s
which millions of Baby ®50 — T T am wmm
Boomers thro Ugh out the - $5368 * Had the allowance increased by the rate of inflation each year
nation are retiring and $5.000 54,‘9-65 ~ . ” since 2003, the 2023 allowance per ADM would be $8,126

. $4,966 $4,966 * The difference between the FY 23 formula allowance per ADM
leavi ng the workfo rce, and the inflation adjusted formula allowance is $1,263 or 18.4%
creating unprecedented $4500 4 ——— : — B

g P 2003 2005 2007 2009 2011 2013 2015 2017 2019 2021 2023
workforce shortages.
These Shortages == = Formula Allowance Adjusted for Pupil Weight Change e Adjusted for Pupil Weight Change and Inflation (CPI)

come as Minnesota is Source: MDE June 2022 Inflation Estimates E= EHLERS
experiencing a major -
demographic transition.

In the next decade, percent of color, compared to 6 percent of residents 65 and older. Eleven percent of school
children aged 0-14 will age children live in poverty.

be outnumbered by

retirees aged 65 and To ensure the workforce needed in the coming years, it is critical that every student graduates
above for the first time from high school ready for college or career. Attaining this goal will require bold leadership

in Minnesota’s history. and additional resources not currently provided by the state. It will also require that state

At the same time, policymakers and educators think creatively and do things differently.

Minnesota is becoming

increasingly diverse. The AMSD Board of Directors has identified a series of recommendations to help Minnesota
Minnesota’'s youngest reclaim its place as a national leader in education by addressing its racial and economic

residents (age 0-4) are 32  disparities and prioritizing high levels of achievement for all students.

ABOUT AMSD

he Association of Metropolitan School Districts represents 46 K-12 school districts and six intermediate /

cooperative districts. AMSD member school districts enroll more than one-half of all public school students
in Minnesota, with the mission to lead the transformation of public education. AMSD stands ready to assist state
policymakers by providing current research and data to help them make informed decisions.
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STRENGTHEN AND STABILIZE FUNDING

Adequate, equitable and stable funding is essential to ensuring equitable academic outcomes for our students.

Toward that end, the Governor and Legislature should:

* Increase the basic formula allowance by 5 percent per year and index it to inflation;
* Fully fund the special education and English learner programs to eliminate the cross-subsidies;
* Increase Local Optional Revenue to $840 per pupil and index it by average county wages to account for market-

based geographic labor cost differentials;

* Allow locally elected school boards to renew an existing operating referendum; and
* Increase equalization of the operating referendum, local optional, and debt service levies to reduce taxpayer

and education funding disparities.

ENHANCE SCHOOL SAFETY AND

INCREASE MENTAL HEALTH SUPPORT

To address the mental health needs of our students and ensure safe and

secure learning environments for students and staff, the Governor and
Legislature should:

* Increase the Safe Schools revenue from $36 to $108 per pupil
through state aid and an equalized levy to allow school districts and

intermediate school districts to hire additional support staff to address

the growing mental health needs of our students; and

* Remove the per pupil limit in the Long-Term Facilities Maintenance
Revenue program and expand allowable uses of revenue to allow
school districts and intermediate school districts to enhance safety

through security modifications to buildings, including remodeling and

additions to existing space.

CLOSE OPPORTUNITY GAPS
AND SPUR INNOVATION

To address disparities and meet the needs of underserved students, the

Governor and Legislature should:

* Make funding for the Voluntary Pre-K program permanent and
increase access to school-based pre-kindergarten programs;

* Allow school districts to implement a competency-based education
model in lieu of seat time requirements to allow for personalized
learning opportunities;

* Modernize the online learning law to expand opportunities for
students;

« Establish a pilot project to allow approved school districts to replace

the high school MCA exams with a nationally recognized college
entrance exam; and

* Allow locally elected school boards to establish the school calendar
that best meets the needs of their students, staff, and community.

DIVERSIFY THE
EDUCATOR
WORKFORCE
AND ADDRESS
SHORTAGE AREAS

To diversify the educator workforce
and address staff shortages, the
Governor and Legislature should:

* Create incentives and alternative
pathways to attract, develop,

and retain teachers, particularly
teachers of color and teachers in
shortage areas;

« Streamline the process to obtain
a short-call substitute teaching
license and maintain multiple
pathways to teacher licensure in
the tiered licensing system; and

* Invest in rigorous teacher
induction and mentoring programs.
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