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Federal Funds Compensation

Compensation for employees engaged in work on federal awards will be considered 
reasonable to the extent that it is consistent with that paid for similar work in non-federal 
funds. In cases where the kinds of employees required for federal awards are not found in the
other activities of the non-federal funds, compensation will be considered reasonable to the 
extent that it is comparable to that paid for similar work in the labor market in which the 
district competes for the kind of employees involved.

Charges to Federal awards for salaries and wages must be based on records that accurately
reflect the work performed. These records must:

 Be supported by a system of internal control which provides reasonable 
assurance that the charges are accurate, allowable, and properly allocated.

 Be incorporated into the official records of the non-Federal entity.

 Encompass both federally assisted, and all other activities compensated by 
the non-Federal entity on an integrated basis, but may include the use of 
subsidiary records as defined in the non-Federal entity’s written policy;

 Comply with the established accounting policies and practices of the district.

 Support the distribution of the employee’s salary or wages among specific 
activities or cost objectives if the employee works on more than one Federal 
award; a Federal award and non-Federal award; an indirect cost activity and a 
direct cost activity; two or more indirect activities which are allocated using 
different allocation bases; or an unallowable activity and a direct or indirect 
cost activity.

END OF POLICY

Legal Reference(s): 2 CFR section 200.430(i)(l)(vii)
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