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February 9, 2023 

DALLAS COUNTY HIGH SCHOOL 
335 5th AVENUE 

PLANTERSVILLE, ALABAMA 36758 
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Assistant Principal 

To Whom It May Concern: 

I am writing this letter on behalf of the twelfth grade student body at Dallas County High 
School. We would like to take our seniors to Six Flags over Georgia for Senior Day. This trip 
would serve as our annual senior trip. We believe this will be a rich cultural experience for 
our students. We would like to take approximately 50 seniors and 4 - 5 chaperones on 
May 5, 2023. They would be accompanied by Dallas County High School teachers, staff 
members, and/or principal. 

Thank you for your consideration in allowing us to provide this experience for our 
students. 

Sincerely yours, 

Erika D. Crum 

Principal 



DISCHARGE MONITORING REPORT (DMR) 
Permittee Name: Dallas County Board of Education Permit No: AL0044296 

Facility Name: Valley Grande Elementary WWTP 
2765 Dallas County Road 81 
Selma, AL 36703 

Monitoring Period 
Location: From: To: 

1/1/2023 1/31/2023 
County: Dallas 

Outfall: 001-1 

Parameter Quantity or Loading Units Quality or Concentration Units 

Sample ••••• ••••• 8.42 ••••• ••••• 
Oxygen, Dissolved (DO) Measurement 

(00300) ••••• mg/I 
EFFLUENT GROSS VALUE Permit ••••• ••••• 5.0 ••••• ••••• 

Requirement Minimum Daily 

Sample ••••• ••••• 8.42 • •••• 8.48 Measurement 
pH (00400) ••••• S.U . EFFLUENT GROSS VALUE 

Permit ••••• ••••• 6.0 • •••• 8.5 
Requirement Minimum Daily Maximum Daily 

Sample 0.76 1.19 ••••• 16.5 25.0 
Solids, Total Suspended Measurement 

(00530) lbs/day mg/I 
EFFLUENT GROSS VALUE Permit 6.3 9.4 ••••• 30.0 45.0 

Requirement Monthly Average Weekly Average Monthly Average Weekly Average 

Sample 3.71 4.09 ••••• 84.0 98.0 
Solids, Total Suspended Measurement 

(00530) lbs/day mg/I 
RAW SEW/INFLUENT Permit REPORT REPORT ••••• REPORT REPORT 

Requirement Monthly Average Weekly Average Monthly Average Weekly Average 

NAME OF PRINCIPAL EXECUTIVE SIGNATURE OF PRINCIPAL 
I certify under penalty of law that this document and all attachments were prepared under my direction or EXECUTIVE OFFICER OR OFFICER OR AUTHORIZED AGENT supervision in accordance with a system designed to assure that qualified personnel properly gather and AUTHORIZED AGENT evaluate the information submitted. Based on my inquiry of the person or persons who manage the system, 
or those persons directly responsible for gathering the information, the information submitted is, to the best 

Anthony Sampson 
of my knowledge and belief, true, accurate, and complete. I arn aware that there are significant penalties for Electronically Signed 
submitting false information, including the possibility of fine and imprisonment for knowing violations. viaAEPACS 
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No. 
Ex. 

Digitally signed by: 
AEPACS 
Date: 2023.02.21 14:24:22 -06:0C 
Reason: Copy Of Record 
Location: State of Alabama 

Sample Freq Sample Type 

2XMonthly Grab 

2XMonthly Grab 

2XMonthly Grab 

2XMonthly Grab 

2XMonthly 8-Hr Composite 

2XMonthly 8-Hr Composite 

2XMonthly 8-Hr Composite 

2X Monthly 8-Hr Composite 

TELEPHONE NO. DATE 

(334) 875-3440 02/21/2023 





































































DALLAS COUNTY SCHOOLS

JOB DESCRIPTION

Job Title: Instructional Coach

Qualifications: As set by State of Alabama certification authorities

Terms: 240 Days (12 Month Contract)

Reports to: Curriculum and Instruction Department Head

FLSA Status: Exempt

Job Goals:
● To improve academic skills and literacy in K-12 schools, across all content areas and

grade levels, through collaborative professional development, coaching of teachers,
demonstration lessons, data analysis, and modeling of effective instruction.

● To improve teacher practice so all students learn and achieve at the highest levels.

Qualifications:

1. Master’s degree or higher from an accredited college or university.
2. Valid Alabama teaching certificate in an appropriate area as identified by the

Alabama State Department of Education.
3. Successful completion of specialized training in the areas of reading and or

math.
4. Minimum three (3) years of successful teaching experience.
5. Ability to meet suitability criteria for employment and/or certification/licensure

under the Alabama Child Protection Act of 1999 and Act No. 2002-- 457.
6. Knowledge of and ability to implement effective instruction, effective

instructional planning, and the use of formative and summative assessment data
to inform instruction.

7. Knowledge of and ability to plan and implement effective teacher coaching and
professional development practices.

8. Facilitates districtwide and schoolwide professional development and monitors and
measures the impact of transfer to practice.

9. Coach and mentor teachers daily via planned coaching cycles based on data and
gradually releasing responsibility to teachers.

10. Builds relationships with teachers to plan, discuss, and integrate technology
resources into the instructional environment

● Supports teachers in the development of lessons
● Models teaching (involving the use of technology resources) that is

engaging, effective, and challenging
● Assists teachers in reflecting on lessons and plan for improvement

11. Provides staff with instructional resources including hand-outs, one-on-one training,
and Internet sources to assist in the use of technology.



DALLAS COUNTY SCHOOLS

JOB DESCRIPTION

12. Knowledge of the school’s program of studies related to mission, goals, and organization.
13. Coach teachers in and model engagement of students through the design and

implementation of technology-enhanced learning experiences emphasizing creativity,
higher-order thinking skills, and processes, and mental habits of mind (e.g., critical
thinking, meta-cognition, and self-regulation)

14. Plan and implement lessons and professional development based on system and state
courses of study and the needs and abilities of students.

15. Establish and maintain effective relationships with students, teachers, and
administrators.

16. Demonstrate proficiency in oral and written communication skills.
17. Ability to identify and solve problems as a productive team member.
18. Ability to use technology to communicate, plan and provide instruction, facilitate student

learning, manage data, and produce/submit required reports, correspondence, and/or
financial information.

19. Physical strength, mobility, dexterity, stamina, and acuity to perform job responsibilities.
20. Demonstrate professionalism through reporting punctually, completing assignments in a

timely manner, and maintaining collegial relationships with teachers and other team
members.

SALARY:

Instructional Coach

12-Month

New $85,000

Step 1 $90,000

Be sure you have completed the Administrative TEACH IN ALABAMA application at
www.alsde.edu.




