
 

 

Pacific View Charter School 
A California Public School and Nonprofit 501 (c) (3) Corporation 

3670 Ocean Ranch Blvd., Oceanside, California 92056 

Phone # (760) 757-0161 

AGENDA 

Board of Trustees’ Meeting – Tuesday, June 18, 2019 

3:30pm   

 

1.0           Call to Order/Roll Call  

 

2.0           Approval of Agenda                 Action  

 

3.0           Pledge of Allegiance 

 

4.0           Public Comment 

 

5.0           Introductions 

 

6.0           Executive Director’s Report      Information 

 

7.0    Consent Calendar 

These agenda items are considered routine and will be approved in one action without 

discussion. If a Board Trustee requests that an item be removed from the consent calendar  

or a citizen wishes to speak to an item, the item will be considered under Action Items.  

               

7.1 Minutes from Board Meeting of May 21, 2019   Action 

 

             8.0  Action/Discussion Items 

8.1   2019-20 Proposed Adopted Budget    Action 

8.2   2019-20 LCAP       Action 

8.3   PVCS Injury & Illness Prevention Program – Oceanside & Moreno Valley 

         Action 

8.4   Annual submission of Crisis Plans- Oceanside & Moreno Valley 

         Action 

8.5   2019-20 Employee Policy Handbook    Action 

8.6   Board Warrant Listing May 20 through June 14, 2019 Action 

8.7   Tri-Vista Change Order #5     Action 

8.8   Tri-Vista Change Order #6     Action 

  8.9  Ken Erickson Scope of Work- Vending Machines & Bathroom 

           Action 

8.10   Nanpor Security Services Agreement    Action 

  

  9.0     Personnel 

  9.1  1.1 Special Education Instructional Aide Job Description Action 

  9.2  Director of Curriculum Job Description   Action 

 9.3  Director of Student Services Job Description   Action 

 9.4  Speech & Language Pathologist Exempt Job Description Action 



 

 

This item amends the current Job Description by changing from a Classified 

Position to a Certificated Position. 

   9.5   Speech & Language Pathologist Part-Time Job Description Action 

This item amends the current Job Description by changing from a Classified 

Position to a Certificated Position. 

 

 9.6  2019/20 New Salary Schedules    Action 

 9.7  “Hard to Fill Bonus Agreement    Action 

This item amends the current document to include the Special Education 

Coordinator. 

            

 10.0     Curriculum 

 10.1  Curriculum & Instruction- Work Permit Policy #13  Action 

 10.2   Keyboarding A Course Outline     Action 

 11.0    Closed Session  

 11.1  Public Employee Performance Evaluation (Gov. Code 54957) 

          Title: Executive Director    Action 

 12.0    Report Out To Public Action Taken In Closed Session 

 13.0    Board Staff Discussion 

  14.0    Adjournment 
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Pacific View Charter School 
A California Public School and Nonprofit 501 (c) (3) Corporation 

3670 Ocean Ranch Blvd., Oceanside, California 92056 

Phone # (760) 757-0161 

 

Board of Trustees’ Meeting –Tuesday May 21, 2019 

Board Minutes 

 

 

1.0           Call to Order/Roll Call  

Chairperson Brown called the meeting to order at 3:36pm. from 222 B 

Summer Tree Circle Lindale, Tx. 75773, Vice Chairperson Taylor & Trustee 

Walters attending from 4928 alameda Dr. Oceanside, CA 92057 present and 

Trustee Meyer absent. 

 

2.0           Approval of Agenda  

Moved by Chairman Brown & seconded by Vice Chair Taylor to approve the 

agenda with the following change made.  Pull 9.2 document and replace with 

correct one. 

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

                

3.0           Pledge of Allegiance 

  The Pledge of Allegiance was led by Kira Fox 

 

 4.0       Public Comment 

   None 

 

5.0           Introductions 

Erin Gorence, Director of Curriculum; Gayl Johnson, Director of Student 

Services; Kathy Meck, Lead K8 Teacher; Kathi Cohen, Lead HS Teacher  

 

6.0          Executive Director’s Report 

 Enrollment numbers- Oceanside 379 and Moreno Valley 167 for a total of 

546 

 Field Day - due to the inclement weather grade 6 was held inside. Games 

were changed to accommodate the weather issue but grades 7 & 8 were 

able to be outside 

 8th grade promotion was held in Oceanside (27) here on site and Moreno 

Valley (23) at the Town Center on May 17th.  Next year we plan to have 

Oceanside’s promotion inside somewhere.  The Board Chair has requested 

that next month totals be brought back for the number of matriculating 

8th graders 

  

7.0          Consent Calendar 



 

 

 Moved by Chairperson Brown and seconded by Vice Chair Taylor to approve the 

minutes as presented. 

7.1 . 

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

 

8.0       Action/Discussion  

8.1 Moved by Trustee Walters and seconded by Chairperson Brown to approve the 

Tri Vista Construction Contract as presented. 

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

 

8.2  Moved by Chairperson Brown and seconded by Vice Chairperson Taylor to 

approve the Tri Vista Change Order #3 as presented. 

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

8.3  Moved by Vice Chair Taylor and seconded by Chairperson Brown to approve 

the Tri Vista Change Order #4 as presented.  

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

8.4   Moved by Chairperson Brown and seconded by Trustee Walters to approve 

the Charter School Document Retention Policy as presented.   

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

8.5   Moved by Chairperson Brown and seconded by Vice Chairperson Taylor to 

approve 2019-20 Master Contract Nonpublic Agency Services as presented.  

 

AYES: Brown, Walters, Taylor 

NOES: None 



 

 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

8.6   Moved by Chairperson Brown and seconded by Vice Chairperson Taylor to 

approve the American Eagle Construction – Moreno Valley proposal with the 

caveat that the carpeting estimate be pulled and the permit fees may change 

due to actual cost. 

  

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

 

8.7   Moved by Vice Chairperson Taylor and seconded by Chairperson Brown to 

approve GSA Per Diem Rates for travel as presented. 

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

         

8.8  Moved by Chairperson Brown and seconded by Vice Chairperson Taylor to                    

approve the April 15- May 15, 2019 warrant listing as presented. 

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

9.0      Personnel  

9.1 Moved by Vice Chairperson Taylor and seconded by Trustee Walters to approve 

the Special Education Coordinator Job Description as presented. 

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

9.2   Moved by Trustee Walters and seconded by Chairperson Brown to approve 

the 2019-20 Certificated Salary Schedule as presented.  

 

AYES: Brown, Walters, Taylor 

NOES: None 

ABSTAIN: None 

ABSENT: Trustee Meyer 

 

10.0 Board/Staff Discussion  

 



 

 

The Board was reminded of our Graduation date of May 22 beginning at 

5:00pm at the Junior Seau Amphitheater in Oceanside. 

 

Staff updated the Board on the matriculating 8th graders, 20 out of 29 in 

Moreno Valley and 17 out of 27 in Oceanside. 

 

11.0 Adjournment 

Chairperson Brown adjourned the meeting at 4:30 p.m. 
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NANPOR, INC., D.B.A.

NANPOR SECURITY SERVICES

SECURITY SERVICES AGREEMENT
This agreement (“Agreement”) is entered into on this 6th day of June 2019, by and between Nanpor, Inc., a 
California corporation, doing business as Nanpor Security Services, whose address is 601 Mission Avenue, 
Oceanside, California, 92054 (hereinafter referred to as “Nanpor”), and Pacific View Charter School, 3670 Ocean 
Ranch Blvd, Oceanside, CA 92056 (herein after referred to as “Client”).  Nanpor will provide to Client security 
officer services as set forth below and in accordance with the attached terms and conditions.

Number of Officers: 1 Uniformed                                  Address for Service:  
        3670 Ocean Ranch Blvd. 
        Oceanside, CA. 92056 

                   
Dates of Service:        Beginning:  July 1, 2019        Ending:  May 31, 2020                 

                Days/Hours of Service: Monday - Friday 7:30am-3:30pm 
Officers shall be (check all that apply):

X  Unarmed   Armed in accordance with all laws and regulations

               Armed with ___ firearm __ baton (optional) __ chemical agent

Officers authority duties (check all that apply):
     X      Provide Area Security       X    Conduct Physical Check of Building(s) 
     X     Report Hazardous Conditions             X    Conduct Patrol of Assigned Area
     X      Report Safety Maintenance Problems       X    Prevent Entry From Unauthorized Personnel 
     X     Conduct and Report  Surveillance                             X    Assist in all situation as required for client safety 
     X      Provide mobile telephone and ensure mobile telephone is carried by security at all times

Rate(s): 

Discounted Hourly rate :$34.00 and Holiday rate :$51.00 per officer

*New Year’s Day, Martin Luther King, Jr., Day, Lincoln’s Birthday, Presidents Day, Washington’s Birthday, Easter, 
Memorial Day, Independence Day Eve, Independence Day, Labor Day, Columbus Day, Veteran’s Day, Thanksgiving 
Eve, Thanksgiving Day, Christmas Eve, Christmas Day, New Year Eve.

Payment and Payment Terms: Client agrees to pay to Nanpor the above hourly rates for services performed, in 
accordance with the following payment terms:  Security service hours will be pre billed 15 days prior to service 
month on 1st and 16th of each month and paid at Net 30 with Initial Payment of $2,448.00 due July 15, 2019 
to cover July 1-15, 2019. All sums due Nanpor which are not timely paid as set forth above incur a $100.00 late fee 
and shall bear interest at the rate of one and one-half percent (1½%) per month, or eighteen percent annually.  

This Agreement shall continue in full force and effect from its effective date to the date services are scheduled to end 
as noted above, unless otherwise modified in writing or terminated in writing.  

The above  terms and conditions are incorporated herein and  govern this Agreement.  By signing below, Client 
acknowledges that he or she has read the above terms and conditions and agrees to be bound by them.

NANPOR, INC., d.b.a.             
NANPOR SECURITY SERVICES                                             
PPO LICENSE NO. 15189                                         By:     Gina Campbell                
By: Phillip V. Hughey             

____________________________  ___________________________________                            
Signature         Signature

Title: CEO/Director of Security Title: Executive Director
Tel: (760) 439-6400 Office: (760) 757-0161    
Cell:       (760) 557-5658 Email: gcampbell@pacificview.org

     



NANPOR, INC., d.b.a. NANPOR SECURITY SERVICES
ON-SITE SERVICES AGREEMENT

TERMS AND CONDITIONS

1.0     DUTIES OF CLIENT.  Client authorizes and empowers Nanpor to enter upon the property of 
Client to perform the services described herein.  Client shall ensure the condition of the building(s) and 
surrounding area(s) and the situation for which the security officer is requested are safe and do not present 
a danger to the security officer.   In the event Nanpor determines the building(s), surrounding area(s) or 
situation is not safe for the security guard to perform his or her duties, Nanpor will immediately notify 
Client of the unsafe condition(s).  Client agrees to immediately remedy any unsafe condition(s).  In the 
event Client fails to immediately remedy an unsafe condition, Nanpor reserves the right to remove the 
security guard from the location until the condition is corrected.

2.0 REPRESENTATIONS, INSURANCE, LIMITATION 
OF LIABILITY AND INDEMNIFICATION

2.1     Nanpor agrees to perform its services under this Agreement in a professional and ethical 
manner.  Nanpor makes no other warranty or representation, express or implied, and specifically makes 
no warranty or guarantee that the services provided hereunder will prevent occurrences, or the 
consequences there from, which services are designed to prevent.

2.2     It is understood and agreed that Nanpor is not an insurer of any property or the personal 
safety of persons on or about the premises where services are being performed.  Any insurance on the 
premises, its contents, and any life, disability or health insurance of persons on or about the premises, 
shall be the responsibility of Client or a third party, and not of Nanpor.

2.3     Payment to Nanpor is based on the value of the service provided and is not related to the 
value of property or property of others located on the premises where the services are being performed.

2.4     Nanpor shall defend, indemnify and hold harmless Pacific View Charter School and their 
respective members and their employees, officers, directors and agents from and against any and all 
actions, costs, claims, losses, expenses and/or damages, including attorney’s fees, for bodily injury and/or 
death to Contractor’s employees and/or third parties which arise out of or result from the negligent 
performance or alleged negligent performance, the willful misconduct or alleged willful misconduct of 
Contractor and its employees in connection with the services to be performed by the Contractor 
hereunder.
          2.5     Nanpor shall further defend and indemnify Pacific View Charter School and their respective 
members, employees, officers, directors and agents from and against any and all actions, costs, claims, 
losses, expenses and/or damages, including attorney’s fees, for or arising out of the false arrest, detention 
imprisonment, malicious prosecution and/or libel or slander committed by Contractor in the performance 
of the services under this Agreement. 
3.0 TERMINATION

3.1     Termination for Convenience.  Either party may terminate this Agreement by providing not 
less than fifteen (15) days written notice to the other party.  In the event of cancellation of services, 
Nanpor shall have the right to collect all unpaid charges for services performed prior to cancellation.  All 
costs of collection for overdue accounts, including reasonable attorneys’/collection fees, shall be borne by 
Client.
3.2     Termination for Cause.  Without prejudice to any other rights of the parties hereunder or provided 
by law, either party may terminate this Agreement for cause upon ten (10) days’ written notice to the other 
party in the event the party has committed. For purposes of this section, a material breach shall include, 
but not be limited to, the failure of a party to comply with any term of this Agreement.
3.3     This Agreement may, at Nanpor option, terminate on the occurrence of any written or telegraphic 
notice to Nanpor that: (1) Client has become insolvent or made a general assignment for the benefit of 
creditors; or (2) Client files a petition under any bankruptcy act or similar statute if filed by or against the 
Client and not vacated within thirty (30) days after it is filed.



4.0 DISPUTE RESOLUTION

4.1     Informal Resolution.  The parties shall resolve their disputes informally to the maximum 
extent possible.  The parties shall negotiate all matters of separate and joint concern in good faith, with 
the intention of resolving issues between them in a mutually satisfactory manner.  Only disputes within 
the scope of the Agreement are subject to this clause.  However, nothing in this clause shall preclude the 
parties from exercising their termination rights granted under the law.

4.2     Arbitration.  Thereafter, any remaining unresolved controversy or claim arising out of or 
relating to this Agreement or breach thereof, shall be settled by arbitration in San Diego, California, in 
accordance with the Commercial Arbitration Rules of the American Arbitration Association, and 
judgment upon the award rendered by the arbitrator(s) may be entered in any court having jurisdiction 
thereof.  If either party fails to make a good faith attempt at resolving the dispute by the informal process 
above, prior to resorting to arbitration, that party shall not be entitled to the recovery of costs and/or 
attorneys’ fees.

4.3     Dispute Resolution Mandatory.  The dispute resolution process provided in this clause is a 
prerequisite to the exercise of any juridical remedies available to the parties, except where a party is 
seeking injunctive or other equitable relief.

5.0     ATTORNEYS’ FEES AND COSTS.   In the event of an arbitration or a suit for damages arising 
from this Agreement or to enforce its terms, the prevailing party shall be entitled to attorneys' fees and 
costs of suit, the amount to be determined by the arbitrator(s), unless such fees and costs are prohibited as 
set forth herein.

6.0     ENTIRE AGREEMENT.  Each party acknowledges this written Agreement constitutes the 
complete and exclusive statement of the terms and conditions between the parties, which supersedes and 
merges all prior understandings or other agreements, oral and written, between the parties relating to this 
Agreement. 

7.0     MODIFICATION.  This Agreement may be modified only by the mutual written agreement of the 
parties.

8.0     FORCE MAJEURE.  Neither party shall be liable to the other for any delay or failure to perform 
due to traditional force majeure events beyond either party’s reasonable control (i.e., acts of God and 
certain governmental activities).

9.0     ASSIGNMENT.  Neither party may assign this Agreement or any of its obligations hereunder 
without the prior written consent of the other party.  Any such attempt without prior written consent shall 
be null and void.

10.0   SEVERABILITY.  If any term, condition or provision of this Agreement is held by a court or an 
arbitrator of competent jurisdiction to be invalid, void, or unenforceable, in whole or in part for any 
reason, the remaining provisions, or portions of them, shall remain in full force and effect and shall in no 
way be affected, impaired, or invalidated.

11.0   WAIVER.  No waiver shall be deemed to have been made by either party hereto unless expressed 
in writing and signed by the waiving party.  The failure of either party to insist in any one or more 
instances upon strict performance of any of the terms or provisions of this Agreement, or to exercise any 
election herein contained, shall not be construed as a waiver or relinquishment for the future of such 
terms, provisions, or election, but the same shall continue and remain in full force and effect.  No waiver 
by either party of any one or more of its rights or remedies under this Contract shall be deemed to be a 
waiver of any prior or subsequent rights or remedy hereunder or at law.  All remedies afforded in this 
Agreement shall be taken and construed as in addition to every other remedy available at law or in equity.



12.0   AGREEMENT GOVERNED BY LAW OF STATE OF CALIFORNIA.  This Agreement shall 
be construed in accordance with the existing federal, state and local laws and ordinances.  In any action or 
proceeding that may be brought arising out of, under, or because of this Agreement, the laws of the State 
of California shall apply and shall govern to the exclusion of the law of any other forum, without regard 
to the jurisdiction in which the action or proceeding may be instituted.

The parties agree all actions or proceedings arising in connection with this Agreement shall be tried and 
litigated exclusively in the state or federal (if permitted by law and a party elects to file an action in 
federal court) courts located in the County of San Diego.  This choice of venue is intended by the parties 
to be mandatory and not permissive in nature, and to preclude the possibility of litigation between the 
parties with respect to, or arising out of, this Agreement in any jurisdiction other than that specified in this 
Section.  Each party waives any right it may have to assert the doctrine of forum non conveniens or 
similar doctrine or to object to the venue with respect to any proceeding brought in accordance with this 
Section.

13.0   NOTICE.  Any notice, payment or instrument required or permitted to be given under this 
Agreement shall be deemed received upon personal delivery or seventy-two (72) hours after deposit in 
any United States post office, first class postage prepaid and addressed to the party intended at the 
addresses set forth below.  Notices, requests or demands may also be given by facsimile transmission to 
the respective facsimile numbers given by the parties to each other, and any such notice, request or 
demand shall be deemed to be delivered upon receipt, provided successful transmission of any such 
facsimile is confirmed by telephone by the receiving party.
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Classified Position – Non Exempt 

Job Description: One-to-One Instructional Aide – Special Education  

DESCRIPTION OF POSITION: 

Provides assistance under the immediate supervision of a Certificated Special Education 

Teacher offering one-to-one instruction to an individual with special needs, monitors and reports 

student progress regarding behavior and performance. Performs a variety of clerical duties as 

assigned. 

DUTIES: 

 Provide direct services to participating student under the direction of certificated staff to 
reinforce language development, reading, and/or math skills. 

 Prepare copies of instructional material and other documents as directed. 

 Provide reinforcement skills within the learning environment. 

 Participate in teacher/aide activities and instructional planning with teacher. 

 Work closely with the Certificated Special Education Teacher in order to maintain 
accurate student records, attendance and files. 

 Understand the function of the individual student’s computerized educational software 
and equipment.  

 Facilitate daily arrival and departure of student. 

 Development of positive self-concept in student with special needs. 

 May assist student with dressing, standing, toileting, feeding and grooming as per IEP 
accommodations. 

 Monitor and assists in the remediation of specific learning problems and conditions. 

 Provides a variety of skill building activities with special needs student. 

 Monitor administration of student testing. 

 Confers frequently with certificated staff, psychologist and other professional staff 
concerning student’s progress. 

 Oversees and supervises student during classroom activities and field trips. 



 

 

 Participates in school in-service educational activities and professional development. 

 Other duties as assigned. 

 

QUALIFICATION REQUIREMENTS: 

 High School Diploma or equivalent. 
 Knowledge of psychology and methods used in the care, controlling and motivating of students 

with disabilities 

 Completion of college-level course work in general subject areas such as Math, 

Science, and English, and work experience in a special education environment highly 

desirable.  

PHYSICAL DEMANDS: 

 Operate a computer keyboard. 

 Frequent sitting or standing for extended periods of time. The amount of time for each activity  

varies depending on daily schedule. Some days, sitting could occur more frequently, and on  

other days standing and walking could occur throughout the workday.  

May sit for prolonged time when completing projects; however, standing breaks are encouraged.  

 Hearing and speaking to exchange information and make presentations. 

 Seeing to read a variety of materials. 

 Lift and/or offer assistance to a student whose weight may exceed 50 pounds with dressing, 
standing, toileting, feeding and grooming 

 Reasonable accommodations may be made to enable individuals with disabilities to perform 

  essential functions. 

 Offer physical assistance to a student who might be physically impaired. 

 

WORK ENVIRONMENT: 

 

 The employee will work in a deadline driven school environment with constant interruptions 

 The noise level in the work environment is usually moderate 

 The position requires constant public interaction including student communication 

  and staff meetings. 

 Reasonable accommodations may be made to enable individuals with disabilities to  

 perform the essential functions. 

 

WORK YEAR:  192 or 223 depending on grade level of student 

 

SUPERVISOR:  Education Specialist  

 

Board Approved:   



 

 

 

     9.2 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

                                    
 
Certificated Job Description - Director of Curriculum  
Exempt 

 
Description of Position: 

 
The Director of Curriculum is directly responsible to the Executive Director and assumes 
responsibility for leadership of all phases of curriculum and instruction for the assigned school. The 
Director of Curriculum will be a member of the Executive Director’s Advisory Team and ensure that 
curriculum meets educational expectations and standards Provide an educational program for 
students in grades K-12. or a combination thereof, and assist in other school programs as assigned 
based on a caseload determined by the Executive Director. Supervisory teacher job description 
attached. 
 
Job Functions:  
 
Essential Duties and Responsibilities include but are not limited to the following:  
 

 Supervises curriculum development process, including program accountability and 
performance-based assessment. 

 Supervises and evaluates certified and classified personnel as assigned by the Executive 
Director. 

 Attends parent/community meetings, board meetings and school meetings and makes 
presentations as appropriate. 

 Guide Provides assistance to staff and administration in the development of instructional 
programs and projects. 

 Coordinates site’s programs with regional, state and federal requirements/guidelines and 
oversees compliance with all applicable rules and regulations. 

 Assists Director of Student Services with site staff development in curriculum, including 
scheduling, monitoring and evaluating. 

 Provide input to Lead Teachers for evaluation of Certificated Staff. 

 Lead staff development in curriculum, technology, and instruction. 

 Chair Curriculum Committee and meet with various committees to regulate curriculum success 
and development. 

 Chair Technology Committee   

 Oversee and maintain all curricular technology including online programs and Learning 
Management System. 

 Develop and maintain up-to-date technology plan. 

 Research and develop cutting edge technology on a continuous basis that can be 
implemented school wide.  



 

 

 Direct and oversee implementation of state-of-the-art instructional technology in curriculum. 

 Direct and monitor the design, development, implementation and continuous improvement of 
the School’s curriculum.  

 Organize and monitor schoolwide data collection and lead schoolwide iniatives and reports 
based on data analysis. 

 Organize and coordinate Support the Director of Student Services in the organization and 
coordination of Professional Learning Community (PLC) activities. 

 Plan and direct the piloting, evaluation and selection of K-12 textbooks, instructional materials 
and curriculum. 

 Collaborate with the Director of Student Services to oversee Instructional Practices within 
school wide Instructional Framework. 

 Provide leadership to administration and staff in the use of student assessments and test data 
to define specific student performance standards for academic achievement in content areas 
throughout the School. 

 Collaborate with Education Specialists, School Psychologist and Site Based Counselor to 
support the instructional practices of Supervisory Teachers, ensuring that student with IEPs, 
504s, and SSTs are receiving appropriate modifications and accommodations. 

 Prepare reports and provide guidance to the Executive Director and Advisory Team 
concerning state-of-the-art instructional technology, theories, techniques and methodologies. 

 Coordinate and organize standardized testing in close collaboration with Director of Student 
Services. 

 Attend High School and K-8 monthly weekly meetings to monitor curriculum to ensure 
alignment with state standards. 

 Maintain and monitor school curriculum budget 

 Performs other duties as assigned. 

 Work toward team and school goals. 
 
Other: 
 

 Performs other duties related to the position. 

 Work toward team and school goals. 
 

Requirements: 
 
Education and Experience:  

 Valid California Teaching Credential 

 Minimum of three years teaching experience and experience in educational leadership 
delegating and administering school programs and workshops 

 Administrative Credential, preferred  
      
Knowledge, Skills, and Abilities (including tests): 

 An ability to plan, organize, write with clarity and correctness and work cooperatively with 
fellow employees, staff, administrators, and parents.  

 
Physical Demands:  
 

 Dexterity of hands and fingers to operate a computer keyboard 

 Sitting or standing for extended periods of time 



 

 

 Hearing and speaking to exchange information and making presentations 

 Seeing to read a variety of materials 
 
The amount of time for each activity varies depending on daily work load and priority 
schedules. Some days, sitting could occur more frequently, and on other days standing and 
walking could occur throughout the workday. May sit for prolonged time when completing 
projects; however, standing breaks are encouraged. Reasonable accommodations may be 
made to enable individuals with disabilities to perform essential functions. 
 
 

Work Environment: 
 

 School office environment in a moderate-to-loud noise level 

 Constant interruptions  

 Evening or variable hours 
 

Reasoning Ability: 
 

 Prioritize, organize, and multi task.  

 Set high-level goals, develop long-range plans, problem-solve, lead and accept personal 
accountability for moving in the direction of the Executive Director’s goals.  

 Coach and mentor staff using a reflective approach and dialogue to work collaboratively with other 
administrative leaders in carrying out the work of the School.  

 Interpret, apply and explain rules, regulations, policies and procedures.  

 Prepare comprehensive narrative and statistical reports.  

 Perform under demanding, often stressful and varied work schedules with the ability to remain 
flexible and focused with interruptions and distractions. 

 
License: 

 

 Possession of a valid California Driver’s License issued by the Department of Motor Vehicles. 
 
 
Supervisor: Executive Director 
 
WORK YEAR:  248 Days 
 
 
Board Approved: May 15, 2012     Amended: February 19, 2013 
           February 18, 2014 
           February 17, 2015 
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Certificated Job Description - Director of Student Services 
Exempt 
 
Description of Position: 
 
The Director of Student Services is directly responsible to the Executive Director and assumes 
responsibility for leadership in the areas of Student Discipline, Assessment, Data Analysis, RTI, 
Student Achievement and Student and Staff Professional Growth. The Director of Student Services 
will be a member of the Executive Director’s Advisory Team. Provide an educational program for 
students in grades K-12 or a combination thereof, and assist in other school programs as assigned 
based on a caseload determined by the Executive Director. Supervisory teacher job description 
attached. 
 
Job Functions: 
 
Essential Duties and Responsibilities include but are not limited to the following: 
 

 Work collaboratively with the Executive Director to develop, implement and maintain the most 
effective Response to Intervention program and school culture.  

 Provide leadership in determining goals and objectives related to student and staff 
achievement. 

 Provide input to Lead Teacher for evaluation of Certificated Staff. 

 Lead staff development in student services, behavior management, and instruction. 

 Examine student achievement data and prescribe improvement initiative for school. 

 Coordinate and facilitate the planning and implementation of staff development programs.  

 Provide leadership to administration and staff in the use of student assessments and test data 
to define specific student performance standards for academic achievement in content areas 
throughout the School. 

 Assist in establishing and maintaining standards of student behavior needed to provide an 
organized, productive student-learning environment. 

 Conduct meetings to address student and parent concerns. 

 Observe certificated staff classrooms to ensure students are receiving effective instruction. 

 Oversee workshop class sizes and coordinate master schedule. 

 Supervise and evaluate Instructional Aides, Lead Instructional Aide/Student Support Assistant 
and K-12 instructional interventions. 

 Assist with standardized testing in close collaboration with Director of Curriculum and Lead 
Teachers. 

 AssistCollaborate with Resource Education Specialists,School Psychologist and Site Based 
Counselor to support the instructional practices of Supervisory Teachers, ensuring that 
students with IEPs, 504s, and SSTs are receiving appropriate modifications and 
accommodations. 
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 Attend Curriculum Committee to support development and continuous improvement of 
curriculum and instruction. 

 Collaborate with the Director of Curriculum to oversee Instructional Practices within school 
wide Instructional Framework. 

 Attend K-8 monthly weekly meetings to evaluate student progress in math and reading. 

 Plan and direct the piloting, evaluation and selection of student assessment program software. 

 Work collaboratively with the Business Department to maintain the accuracy and integrity of 
assigned curriculum budgets. 

 Coordinate site’s programs with regional, state and federal requirements/guidelines and 
oversee compliance with all applicable rules and regulations. 

 Serve as Homeless and Foster Youth Liaison and monitor the progress of students on 
probation. 

 Plan, organize and implement college and career readiness program. 

 Plan, organize and implement RTI (Response to Intervention) Program. 

 Organize and Coordinate Professional Learning Community (PLC) 

 Oversee the  ELPAC  and identify and assess all English Learners grades K-12 

 Attend parent/community meetings, board meetings and school meetings and make 
presentations as appropriate. 

 
Other: 
 

 Perform other duties related to the position. 

 Work toward team and school goals 
 
Requirements: 
 
Education and Experience: 

 Valid California Teaching Credential 

 Minimum of three years teaching experience and experience in delegating and administering 
school programs and workshops educational leadership. 

 Administrative Credential preferred 
      
Knowledge, Skills, and Abilities (including tests): 

 An ability to plan, organize, write with clarity and correctness and work cooperatively with 
fellow employees, staff, administrators, and parents.  
 

Physical Demands: 
 

 Dexterity of hands and fingers to operate a computer keyboard 

 Sitting or standing for extended periods of time 

 Hearing and speaking to exchange information and making presentations 

 Seeing to read a variety of materials 
 
The amount of time for each activity varies depending on daily work load and priority 
schedules. Some days, sitting could occur more frequently, and on other days standing and 
walking could occur throughout the workday. May sit for prolonged time when completing 
projects; however, standing breaks are encouraged.  
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Reasonable accommodations may be made to enable individuals with disabilities to perform 
essential functions. 

 
 
Work Environment: 
 

 School office environment in a moderate-to-loud noise level 

 Constant interruptions 

 Evening or variable hours 
 
 
Reasoning Ability: 
 

 Prioritize, organize, and multi task.  

 Set high-level goals, develop long-range plans, problem-solve, lead and accept personal 
accountability for moving in the direction of the Executive Director’s goals.  

 Coach and mentor staff using a reflective approach and dialogue to work collaboratively with 
other administrative leaders in carrying out the work of the School. 

 Interpret, apply and explain rules, regulations, policies and procedures.  

 Prepare comprehensive narrative and statistical reports.  

 Perform under demanding, often stressful and varied work schedules with the ability to remain 
flexible and focused with interruptions and distractions. 

 
License: 

 Possession of a valid California Driver’s License issued by the Department of Motor Vehicles. 
 

Supervisor: Executive Director 
 
WORK YEAR:  248 
 
Board Approved:  May 15, 2012    Amended:   February 19, 2013 
          February 18, 2014 
          February 17, 2015 
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Certificated Classified - Exempt 
Job Description: Speech and Language Pathologist  
  

Description of Position: 
 

The Speech and Language Pathologist is directly responsible to Director of Special 
Education Coordinator. The Speech and Language Pathologist shall provide services at 
school sites. Services to include direct services, including evaluation and therapy to 
students with speech requirements and language needs, as well as consultation with 
staff and parents regarding optimum strategies for maximizing curricular success. 
 

Essential Duties and Responsibilities include but are not limited to the following: 
 

 Administer and coordinate diagnostic, therapeutic and consultative functions 
relative to communication disorders evaluation. 

 Consult with teachers and parents regarding speech and language development. 

 Consult with parents regarding methods parent can use at home to help their 
child with communication disorder. 

 Develop and administer a speech and language therapy program consistent with 
the needs of student and according to establish IEP goals. 

 Work collaboratively with Administration on assessment, test data, and response 
to intervention. 

 Provide Speech and Language screening services. 

 Participate in IEP and Student Success Team pertinent to students with speech 
and language issues. 

 Assist in the development of IEP goals in relation to Speech and Language. 

 Evaluate student progress in the Speech and Language program and 
communicate with parents, teachers and administration. 

 Evaluate, in conjunction with other professionals, as necessary the effects of 
speech, language and hearing disorder on a pupil’s educational performance and 
academic achievement. 

 Conduct regular therapy sessions, individual and groups; prepare the goals as 
part of the Speech Therapy Report on each student scheduled for therapy. 

 Communicate and coordinate the speech and language program with teachers, 
resource staff, and administration. 

 Develop schedules related to student services. 
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 Provide training for students with hearing impairments in the effective use of 
residual hearing, skillful use of amplified sound speech reading skills, and 
effective use of visual environmental cues. 

 Maintain student records and attendance reporting as required. 

 Prepare individual case file on each student and those considered for therapy, 
including Special Language reports. 

 Participate in the completion of Special Education reports and request for 
information. 

 Consult with community agencies, medical personnel, parents and other 
professionals, and acts as a liaison among these groups for children with 
communicative disorders. 

 Attend staff, school, county and other meetings as necessary. 

 Other duties as assigned. 

 

Requirements: 
 

Education and Experience: 
 

Valid California Speech Language Pathology Services Credential 
and/or 
Master’s degree in Communication disorders from an accredited college or university, CTC 
basic skills requirement and a valid license from California Speech Language Pathology & 
Audiology Board 
and/or 
Clinical or Rehabilitative Services – Language Speech & Hearing Credential 
IEP/SST/504 experience preferred  
Valid California Drivers License 

 
    

Knowledge, Skills, and Abilities: 
 

An ability to plan, organize, write with clarity and correctness and work cooperatively with 
fellow employees, staff, administrators, and parents.  

 

Physical Demands: 
 

 Dexterity of hands and fingers to operate a computer keyboard 

 Sitting or standing for extended periods of time 

 Hearing and speaking to exchange information and making presentations 

 Seeing to read a variety of materials 
The amount of time for each activity varies depending on daily work load and priority schedules. 
Some days, sitting could occur more frequently, and on other days standing and walking could 
occur throughout the workday. May sit for prolonged time when completing projects; however, 
standing breaks are encouraged. Reasonable accommodations may be made to enable 
individuals with disabilities to perform essential functions. 
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Work Environment: 
 

School office environment 
Constant interruptions and a moderate noise level 
Evening or variable hours 
 

Reasoning Ability: 
 

Prioritize, organize, and multi task. Set appropriate goals, problem-solve, accept personal 
accountability for moving in the direction of the Executive Director’s goals. Interpret, apply 
and explain rules, regulations, policies and procedures. Assist in the preparation of 
comprehensive narrative and statistical reports. Perform under demanding, often stressful 
and varied work schedules with the ability to remain flexible and focused with interruptions 
and distractions. 

 
Work Year:  192 Days 
 
Supervisor:  Director of Special Education Coordinator 
 
 

Board Approved:  April 16, 2019                 
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Certificated Classified - Hourly 
Job Description: Part-Time Speech and Language 
Pathologist 
  

Description of Position: 
 

The Speech and Language Pathologist is directly responsible to Director of Special 
Education Coordinator. The Speech and Language Pathologist shall provide services at 
school sites. Services to include direct services, including evaluation and therapy to 
students with speech requirements and language needs, as well as consultation with 
staff and parents regarding optimum strategies for maximizing curricular success. 
 

Essential Duties and Responsibilities include but are not limited to the following: 
 

 Administer and coordinate diagnostic, therapeutic and consultative functions 
relative to communication disorders evaluation. 

 Consult with teachers and parents regarding speech and language development. 

 Consult with parents regarding methods parent can use at home to help their 
child with communication disorder. 

 Develop and administer a speech and language therapy program consistent with 
the needs of student and according to establish IEP goals. 

 Work collaboratively with Administration on assessment, test data, and response 
to intervention. 

 Provide Speech and Language screening services. 

 Participate in IEP and Student Success Team pertinent to students with speech 
and language issues. 

 Assist in the development of IEP goals in relation to Speech and Language. 

 Evaluate student progress in the Speech and Language program and 
communicate with parents, teachers and administration. 

 Evaluate, in conjunction with other professionals, as necessary the effects of 
speech, language and hearing disorder on a pupil’s educational performance and 
academic achievement. 

 Conduct regular therapy sessions, individual and groups; prepare the goals as 
part of the Speech Therapy Report on each student scheduled for therapy. 

 Communicate and coordinate the speech and language program with teachers, 
resource staff, and administration. 

 Develop schedules related to student services. 



 

 

 Provide training for students with hearing impairments in the effective use of 
residual hearing, skillful use of amplified sound speech reading skills, and 
effective use of visual environmental cues. 

 Maintain student records and attendance reporting as required. 

 Prepare individual case file on each student and those considered for therapy, 
including Special Language reports. 

 Participate in the completion of Special Education reports and request for 
information. 

 Consult with community agencies, medical personnel, parents and other 
professionals, and acts as a liaison among these groups for children with 
communicative disorders. 

 Attend staff, school, county and other meetings as necessary. 

 Other duties as assigned. 

 

Requirements: 
 

Education and Experience: 
 

Valid California Speech Language Pathology Services Credential 
and/or 
Master’s degree in Communication disorders from an accredited college or university, CTC 
basic skills requirement and a valid license from California Speech Language Pathology & 
Audiology Board 
and/or 
Clinical or Rehabilitative Services – Language Speech & Hearing Credential 
IEP/SST/504 experience preferred  
Valid California Drivers License 

 
    

Knowledge, Skills, and Abilities: 
 

An ability to plan, organize, write with clarity and correctness and work cooperatively with 
fellow employees, staff, administrators, and parents.  

 

Physical Demands: 
 

 Dexterity of hands and fingers to operate a computer keyboard 

 Sitting or standing for extended periods of time 

 Hearing and speaking to exchange information and making presentations 

 Seeing to read a variety of materials 
The amount of time for each activity varies depending on daily work load and priority schedules. 
Some days, sitting could occur more frequently, and on other days standing and walking could 
occur throughout the workday. May sit for prolonged time when completing projects; however, 
standing breaks are encouraged. Reasonable accommodations may be made to enable 
individuals with disabilities to perform essential functions. 
 
 



 

 

Work Environment: 
 

School office environment 
Constant interruptions and a moderate noise level 
Evening or variable hours 
 

Reasoning Ability: 
 

Prioritize, organize, and multi task. Set appropriate goals, problem-solve, accept personal 
accountability for moving in the direction of the Executive Director’s goals. Interpret, apply 
and explain rules, regulations, policies and procedures. Assist in the preparation of 
comprehensive narrative and statistical reports. Perform under demanding, often stressful 
and varied work schedules with the ability to remain flexible and focused with interruptions 
and distractions. 

 
Work Year:  192 Days 
 
Supervisor:  Director of Special Education Coordinator 
 
 

Board Approved: April 16, 2019                  
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PACIFIC VIEW CHARTER SCHOOL

2019-20 CERTIFICATED SALARY SCHEDULE

STEP

Special Education 

Coordinator           

233 days

Site Supervisor       

233 days

Psychologist         

192 days

Speech 

Pathologist        

192                           

Full Time*

Speech 

Pathologist            

192                           

Part Time             

Hourly*

1 91,500$                  91,500$                  87,020$                  74,078$                  48.23

2 95,160$                  95,160$                  90,501$                  -$                             77,041$                  50.16 -$                             

3 98,966$                  98,966$                  94,121$                  -$                             80,123$                  52.16 -$                             

4 102,925$               102,925$               97,886$                  -$                             83,328$                  54.25 -$                             

5 107,042$               107,042$               101,801$               -$                             86,661$                  56.42 -$                             

6 111,324$               111,324$               105,873$               -$                             90,127$                  58.68 -$                             

7 115,777$               115,777$               110,108$               -$                             93,732$                  61.02 -$                             

8 121,566$               121,566$               115,613$               -$                             98,419$                  64.07 -$                             

9 123,997$               123,997$               117,926$               -$                             100,387$               65.36 -$                             

10 126,477$               126,477$               120,284$               -$                             102,395$               66.66 -$                             

11 129,006$               129,006$               122,690$               -$                             104,443$               68.00 -$                             

12 131,586$               131,586$               125,144$               -$                             106,532$               69.36 -$                             

13 134,218$               134,218$               127,647$               -$                             108,662$               70.74 -$                             

14 136,903$               136,903$               130,200$               -$                             110,836$               72.16 -$                             

15 139,641$               139,641$               132,804$               -$                             113,052$               73.60 -$                             

16 142,433$               142,433$               135,460$               -$                             115,313$               75.07 -$                             

17 145,282$               145,282$               138,169$               -$                             117,620$               76.58 -$                             

18 148,188$               148,188$               140,932$               -$                             119,972$               78.11 -$                             

Board Approved:

2,000.00$              

3,500.00$              

5,000.00$              

5,000.00$              

* Hard-to-Fill SpEd 5,000.00$              

WASC Facilitator

Interim Site Supervisor

Doctorate Degree

Masters Degree

Stipends for Advanced Degrees/ Additional Work Assignments

**DRAFT**



PACIFIC VIEW CHARTER SCHOOL

2019-20 CERTIFICATD SALARY SCHEDULE

LEAD TEACHER-GRADES K-8 192 DAYS

STEP I-BA Per Diem Hourly II-BA+20 Per Diem Hourly III-BA+40 Per Diem Hourly IV-BA+60 Per Diem Hourly

1 50,065 260.76 32.59 52,568 273.79 34.22 55,197 287.48 35.94 57,956 301.86 37.73

2 52,068 271.19 33.90 54,671 284.74 35.59 57,405 298.98 37.37 60,275 313.93 39.24

3 54,150 282.03 35.25 56,858 296.13 37.02 59,701 310.94 38.87 62,686 326.49 40.81

4 56,316 293.31 36.66 59,132 307.98 38.50 62,089 323.38 40.42 65,193 339.55 42.44

5 58,569 305.05 38.13 61,497 320.30 40.04 64,572 336.31 42.04 67,801 353.13 44.14

6 60,912 317.25 39.66 63,957 333.11 41.64 67,155 349.77 43.72 70,513 367.25 45.91

7 63,348 329.94 41.24 66,516 346.44 43.30 69,841 363.76 45.47 73,333 381.95 47.74

8 65,882 343.14 42.89 69,176 360.29 45.04 72,635 378.31 47.29 76,267 397.22 49.65

9 68,517 356.86 44.61 71,943 374.70 46.84 75,540 393.44 49.18 79,317 413.11 51.64

10 71,258 371.14 46.39 74,821 389.69 48.71 78,562 409.18 51.15 82,490 429.64 53.70

11 74,821 389.69 48.71 78,562 409.18 51.15 82,490 429.64 53.70 86,615 451.12 56.39

12 76,317 397.49 49.69 80,133 417.36 52.17 84,140 438.23 54.78 88,347 460.14 57.52

13 77,844 405.44 50.68 81,736 425.71 53.21 85,823 446.99 55.87 90,114 469.34 58.67

14 79,401 413.55 51.69 83,371 434.22 54.28 87,539 455.93 56.99 91,916 478.73 59.84

15 80,989 421.82 52.73 85,038 442.91 55.36 89,290 465.05 58.13 93,755 488.30 61.04

16 82,608 430.25 53.78 86,739 451.76 56.47 91,076 474.35 59.29 95,630 498.07 62.26

17 84,261 438.86 54.86 88,474 460.80 57.60 92,897 483.84 60.48 97,542 508.03 63.50

18 85,946 447.63 55.95 90,243 470.02 58.75 94,755 493.52 61.69 99,493 518.19 64.77

19 87,665 456.59 57.07 92,048 479.42 59.93 96,650 503.39 62.92 101,483 528.56 66.07

20 89,418 465.72 58.21 93,889 489.00 61.13 98,583 513.46 64.18 103,513 539.13 67.39

21 91,206 475.03 59.38 95,767 498.78 62.35 100,555 523.72 65.47 105,583 549.91 68.74

Stipends Extra Duty Pay Board Approved:

Masters 2,000.00 Curriculum Writers - $27.88 per hour

Doctorate 3,500.00

Interim - Site Supervisor 5,000.00

WASC - Accreditation 5,000.00 *Column Advancement Criteria

Upper division/graduate college semester units

earned from an accredited college or university



PACIFIC VIEW CHARTER SCHOOL

2019-20 CERTIFICATD SALARY SCHEDULE

LEAD TEACHER-GRADES 9-12 223 DAYS

STEP I-BA Per Diem Hourly II-BA+20 Per Diem Hourly III-BA+40 Per Diem Hourly IV-BA+60 Per Diem Hourly

1 57,515 257.91 32.24 60,391 270.81 33.85 63,410 284.35 35.54 66,581 298.57 37.32

2 59,816 268.23 33.53 62,806 281.64 35.21 65,947 295.73 36.97 69,244 310.51 38.81

3 62,208 278.96 34.87 65,319 292.91 36.61 68,585 307.55 38.44 72,014 322.93 40.37

4 64,697 290.12 36.26 67,931 304.63 38.08 71,328 319.86 39.98 74,894 335.85 41.98

5 67,284 301.72 37.72 70,649 316.81 39.60 74,181 332.65 41.58 77,890 349.28 43.66

6 69,976 313.79 39.22 73,475 329.48 41.19 77,148 345.96 43.24 81,006 363.25 45.41

7 72,775 326.34 40.79 76,414 342.66 42.83 80,234 359.79 44.97 84,246 377.78 47.22

8 75,686 339.40 42.42 79,470 356.37 44.55 83,444 374.19 46.77 87,616 392.90 49.11

9 78,713 352.97 44.12 82,649 370.62 46.33 86,781 389.15 48.64 91,120 408.61 51.08

10 81,862 367.09 45.89 85,955 385.45 48.18 90,253 404.72 50.59 94,765 424.96 53.12

11 85,955 385.45 48.18 90,253 404.72 50.59 94,765 424.96 53.12 99,504 446.20 55.78

12 87,674 393.16 49.14 92,058 412.81 51.60 96,661 433.46 54.18 101,494 455.13 56.89

13 89,427 401.02 50.13 93,899 421.07 52.63 98,594 442.12 55.27 103,523 464.23 58.03

14 91,216 409.04 51.13 95,777 429.49 53.69 100,566 450.97 56.37 105,594 473.52 59.19

15 93,040 417.22 52.15 97,692 438.08 54.76 102,577 459.99 57.50 107,706 482.99 60.37

16 94,901 425.57 53.20 99,646 446.84 55.86 104,628 469.19 58.65 109,860 492.65 61.58

17 96,799 434.08 54.26 101,639 455.78 56.97 106,721 478.57 59.82 112,057 502.50 62.81

18 98,735 442.76 55.34 103,672 464.90 58.11 108,855 488.14 61.02 114,298 512.55 64.07

19 100,710 451.61 56.45 105,745 474.19 59.27 111,033 497.90 62.24 116,584 522.80 65.35

20 102,724 460.65 57.58 107,860 483.68 60.46 113,253 507.86 63.48 118,916 533.26 66.66

21 104,779 469.86 58.73 110,017 493.35 61.67 115,518 518.02 64.75 121,294 543.92 67.99

Stipends Extra Duty Pay Board Approved:

Masters 2,000.00$  Curriculum Writers - $27.88 per hour

Doctorate 3,500.00$  

Interim - Site Supervisor 5,000.00$  

WASC - Accreditation 5,000.00$  *Column Advancement Criteria

Upper division/graduate college semester units

earned from an accredited college or university



PACIFIC VIEW CHARTER SCHOOL

2019-20 CERTIFICATD SALARY SCHEDULE

192 DAYS

STEP I-BA Per Diem Hourly II-BA+20 Per Diem Hourly III-BA+40 Per Diem Hourly IV-BA+60 Per Diem Hourly

1 46,126 240.24 30.03 48,432 252.25 31.53 50,854 264.86 33.11 53,397 278.11 34.76

2 47,971 249.85 31.23 50,370 262.34 32.79 52,888 275.46 34.43 55,532 289.23 36.15

3 49,890 259.84 32.48 52,384 272.84 34.10 55,004 286.48 35.81 57,754 300.80 37.60

4 51,885 270.24 33.78 54,480 283.75 35.47 57,204 297.94 37.24 60,064 312.83 39.10

5 53,961 281.05 35.13 56,659 295.10 36.89 59,492 309.85 38.73 62,466 325.35 40.67

6 56,119 292.29 36.54 58,925 306.90 38.36 61,872 322.25 40.28 64,965 338.36 42.30

7 58,364 303.98 38.00 61,282 319.18 39.90 64,346 335.14 41.89 67,564 351.89 43.99

8 60,699 316.14 39.52 63,734 331.95 41.49 66,920 348.54 43.57 70,266 365.97 45.75

9 63,127 328.78 41.10 66,283 345.22 43.15 69,597 362.48 45.31 73,077 380.61 47.58

10 65,652 341.94 42.74 68,934 359.03 44.88 72,381 376.98 47.12 76,000 395.83 49.48

11 68,934 359.03 44.88 72,381 376.98 47.12 76,000 395.83 49.48 79,800 415.63 51.95

12 70,313 366.21 45.78 73,829 384.52 48.07 77,520 403.75 50.47 81,396 423.94 52.99

13 71,719 373.54 46.69 75,305 392.21 49.03 79,070 411.83 51.48 83,024 432.42 54.05

14 73,154 381.01 47.63 76,811 400.06 50.01 80,652 420.06 52.51 84,684 441.06 55.13

15 74,617 388.63 48.58 78,347 408.06 51.01 82,265 428.46 53.56 86,378 449.89 56.24

16 76,109 396.40 49.55 79,914 416.22 52.03 83,910 437.03 54.63 88,106 458.88 57.36

17 77,631 404.33 50.54 81,513 424.55 53.07 85,588 445.77 55.72 89,868 468.06 58.51

18 79,184 412.42 51.55 83,143 433.04 54.13 87,300 454.69 56.84 91,665 477.42 59.68

19 80,767 420.66 52.58 84,806 441.70 55.21 89,046 463.78 57.97 93,498 486.97 60.87

20 82,383 429.08 53.63 86,502 450.53 56.32 90,827 473.06 59.13 95,368 496.71 62.09

21 84,030 437.66 54.71 88,232 459.54 57.44 92,644 482.52 60.31 97,276 506.64 63.33

Stipends

Masters 2,000.00$  Hourly Certificated Positions Board Approved:

Doctorate 3,500.00$  PT/FT Temp Supervisory Teacher - $40.00 per hour 

5,000.00$  Curriculum Writers - $27.88 per hour

Interim - Site Supervisor 5,000.00$  Curriculum Data Entry - $21.40 per hour

Interim - Lead Teacher 2,500.00$  *Column Advancement Criteria

*Hard-to-Fill SpEd 5,000.00$  Upper division/graduate college semester units

WASC - Accreditation 5,000.00$  earned from an accredited college or university

ELL Coordinator

SUPERVISORY TEACHER-GRADES K-8 / EDUCATION SPECIALIST*



PACIFIC VIEW CHARTER SCHOOL

2019-20 CERTIFICATD SALARY SCHEDULE

223 DAYS

STEP I-BA Per Diem Hourly II-BA+20 Per Diem Hourly III-BA+40 Per Diem Hourly IV-BA+60 Per Diem Hourly

1 53,582 240.28 30.03 56,261 252.29 31.54 59,074 264.91 33.11 62,028 278.15 34.77

2 55,725 249.89 31.24 58,512 262.38 32.80 61,437 275.50 34.44 64,509 289.28 36.16

3 57,954 259.88 32.49 60,852 272.88 34.11 63,895 286.52 35.82 67,089 300.85 37.61

4 60,272 270.28 33.79 63,286 283.79 35.47 66,450 297.98 37.25 69,773 312.88 39.11

5 62,683 281.09 35.14 65,818 295.15 36.89 69,108 309.90 38.74 72,564 325.40 40.67

6 65,191 292.33 36.54 68,450 306.95 38.37 71,873 322.30 40.29 75,466 338.41 42.30

7 67,798 304.03 38.00 71,188 319.23 39.90 74,748 335.19 41.90 78,485 351.95 43.99

8 70,510 316.19 39.52 74,036 332.00 41.50 77,738 348.60 43.57 81,624 366.03 45.75

9 73,331 328.84 41.10 76,997 345.28 43.16 80,847 362.54 45.32 84,889 380.67 47.58

10 76,264 341.99 42.75 80,077 359.09 44.89 84,081 377.04 47.13 88,285 395.90 49.49

11 80,077 359.09 44.89 84,081 377.04 47.13 88,285 395.90 49.49 92,699 415.69 51.96

12 81,679 366.27 45.78 85,763 384.59 48.07 90,051 403.81 50.48 94,553 424.01 53.00

13 83,312 373.60 46.70 87,478 392.28 49.03 91,852 411.89 51.49 96,444 432.49 54.06

14 84,978 381.07 47.63 89,227 400.12 50.02 93,689 420.13 52.52 98,373 441.14 55.14

15 86,678 388.69 48.59 91,012 408.13 51.02 95,563 428.53 53.57 100,341 449.96 56.24

16 88,412 396.46 49.56 92,832 416.29 52.04 97,474 437.10 54.64 102,347 458.96 57.37

17 90,180 404.39 50.55 94,689 424.61 53.08 99,423 445.84 55.73 104,394 468.14 58.52

18 91,983 412.48 51.56 96,583 433.11 54.14 101,412 454.76 56.85 106,482 477.50 59.69

19 93,823 420.73 52.59 98,514 441.77 55.22 103,440 463.86 57.98 108,612 487.05 60.88

20 95,700 429.15 53.64 100,485 450.60 56.33 105,509 473.13 59.14 110,784 496.79 62.10

21 97,614 437.73 54.72 102,494 459.62 57.45 107,619 482.60 60.32 113,000 506.73 63.34

Stipends

Masters 2,000.00$  Hourly Certificated Positions Board Approved:

Doctorate 3,500.00$  PT/FT Temp Supervisory Teacher - $40.00 per hour 

5,000.00$  Curriculum Writers - $27.88 per hour

Interim - Site Supervisor 5,000.00$  Curriculum Data Entry - $21.40 per hour

2,500.00$  *Column Advancement Criteria

5,000.00$  Upper division/graduate college semester units

WASC - Accreditation 5,000.00$  earned from an accredited college or university

*Hard-to-Fill SpEd

ELL Coordinator

Interim - Lead Teacher 

SUPERVISORY TEACHER-GRADES 9-12 / EDUCATION SPECIALIST*



PACIFIC VIEW CHARTER SCHOOL
2019-20 SCHOOL COUNSELOR SALARY SCHEDULE

223 DAYS

STEP I-BA Per Diem Hourly II-BA+20 Per Diem Hourly III-BA+40 Per Diem Hourly IV-BA+60 Per Diem Hourly
1 54,570 244.71 30.59 57,299 256.94 32.12 60,163 269.79 33.72 63,172 283.28 35.41

2 56,753 254.50 31.81 59,590 267.22 33.40 62,570 280.58 35.07 65,698 294.61 36.83

3 59,023 264.68 33.08 61,974 277.91 34.74 65,073 291.81 36.48 68,326 306.40 38.30

4 61,384 275.26 34.41 64,453 289.03 36.13 67,676 303.48 37.93 71,059 318.65 39.83

5 63,839 286.27 35.78 67,031 300.59 37.57 70,383 315.62 39.45 73,902 331.40 41.42

6 66,393 297.73 37.22 69,712 312.61 39.08 73,198 328.24 41.03 76,858 344.65 43.08

7 69,048 309.63 38.70 72,501 325.12 40.64 76,126 341.37 42.67 79,932 358.44 44.81

8 71,810 322.02 40.25 75,401 338.12 42.27 79,171 355.03 44.38 83,130 372.78 46.60

9 74,683 334.90 41.86 78,417 351.65 43.96 82,338 369.23 46.15 86,455 387.69 48.46

10 77,670 348.30 43.54 81,554 365.71 45.71 85,631 384.00 48.00 89,913 403.20 50.40

11 81,554 365.71 45.71 85,631 384.00 48.00 89,913 403.20 50.40 94,409 423.36 52.92

12 83,185 373.03 46.63 87,344 391.68 48.96 91,711 411.26 51.41 96,297 431.82 53.98

13 84,848 380.49 47.56 89,091 399.51 49.94 93,545 419.49 52.44 98,223 440.46 55.06

14 86,545 388.10 48.51 90,873 407.50 50.94 95,416 427.88 53.48 100,187 449.27 56.16

15 88,276 395.86 49.48 92,690 415.65 51.96 97,325 436.43 54.55 102,191 458.25 57.28

16 90,042 403.77 50.47 94,544 423.96 53.00 99,271 445.16 55.65 104,235 467.42 58.43

17 91,843 411.85 51.48 96,435 432.44 54.06 101,257 454.07 56.76 106,319 476.77 59.60

18 93,679 420.09 52.51 98,363 441.09 55.14 103,282 463.15 57.89 108,446 486.30 60.79

19 95,553 428.49 53.56 100,331 449.91 56.24 105,347 472.41 59.05 110,615 496.03 62.00

20 97,464 437.06 54.63 102,337 458.91 57.36 107,454 481.86 60.23 112,827 505.95 63.24

21 99,413 445.80 55.73 104,384 468.09 58.51 109,603 491.49 61.44 115,083 516.07 64.51

Stipends Board Approved:

Masters 2,000.00

Doctorate 3,500.00

WASC - Accreditation 5,000.00

*Column Advancement Criteria
Upper division/graduate college semester units

earned from an accredited college or university



PACIFIC VIEW CHARTER SCHOOL 

EXECUTIVE DIRECTOR SALARY SCHEDULE

Work Year 248

POSITION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6

Executive Director 165,635 172,260 179,151 186,317 193,770 201,520

Stipends for advanced degrees

Masters 2,000.00$  

Doctorate 3,500.00$  



PACIFIC VIEW CHARTER SCHOOL

2019-20 CONFIDENTIAL SALARY SCHEDULE

STEP

HR & Business 

Specialist           

241 days

Technology 

Technician       248 

days

1 68,405$                 60,726$                 

2 71,141$                 63,155$                 -$                            

3 73,987$                 65,681$                 -$                            

4 76,946$                 68,308$                 -$                            

5 80,024$                 71,041$                 -$                            

6 83,225$                 73,882$                 -$                            

7 86,554$                 76,838$                 -$                            

8 90,882$                 80,680$                 -$                            

9 92,699$                 82,293$                 -$                            

10 94,553$                 83,939$                 -$                            

11 96,445$                 85,618$                 -$                            

12 98,373$                 87,330$                 -$                            

13 100,341$               89,077$                 -$                            

14 102,348$               90,858$                 -$                            

15 104,395$               92,676$                 -$                            

16 106,483$               94,529$                 -$                            

17 108,612$               96,420$                 -$                            

18 110,784$               98,348$                 -$                            

Board Approved:

**DRAFT**



PACIFIC VIEW CHARTER SCHOOL

2019-20 CLASSIFIED SALARY SCHEDULE

Work Year 233 Days

STEP Receptionist Per Hourly Inst. Aide Per Hourly Office Per Hourly Lead Per Hourly

Data Entry Diem Ed Spec IA Diem Clerk Diem Instructional Diem

1-1 SpEd IA Aide

1 25,104 107.74 13.47 27,923 119.84 14.98 30,801 132.19 16.52 32,345 138.82 17.35

2 26,108 112.05 14.01 29,040 124.63 15.58 32,033 137.48 17.19 33,639 144.37 18.05

3 27,152 116.53 14.57 30,202 129.62 16.20 33,314 142.98 17.87 34,984 150.15 18.77

4 28,239 121.20 15.15 31,410 134.81 16.85 34,647 148.70 18.59 36,384 156.15 19.52

5 29,368 126.04 15.76 32,666 140.20 17.52 36,033 154.65 19.33 37,839 162.40 20.30

6 30,543 131.09 16.39 33,973 145.81 18.23 37,474 160.83 20.10 39,353 168.90 21.11

7 31,765 136.33 17.04 35,332 151.64 18.95 38,973 167.27 20.91 40,927 175.65 21.96

8 33,353 143.15 17.89 37,098 159.22 19.90 40,922 175.63 21.95 42,973 184.43 23.05

9 34,020 146.01 18.25 37,840 162.40 20.30 41,740 179.14 22.39 43,833 188.12 23.52

10 34,700 148.93 18.62 38,597 165.65 20.71 42,575 182.73 22.84 44,709 191.88 23.99

11 35,394 151.91 18.99 39,369 168.96 21.12 43,426 186.38 23.30 45,603 195.72 24.47

12 36,102 154.94 19.37 40,156 172.34 21.54 44,295 190.11 23.76 46,515 199.64 24.95

13 36,824 158.04 19.76 40,959 175.79 21.97 45,181 193.91 24.24 47,446 203.63 25.45

14 37,561 161.20 20.15 41,778 179.31 22.41 46,085 197.79 24.72 48,395 207.70 25.96

15 38,312 164.43 20.55 42,614 182.89 22.86 47,006 201.74 25.22 49,363 211.86 26.48

16 39,078 167.72 20.96 43,466 186.55 23.32 47,946 205.78 25.72 50,350 216.09 27.01

17 39,860 171.07 21.38 44,336 190.28 23.79 48,905 209.89 26.24 51,357 220.42 27.55

18 40,657 174.49 21.81 45,222 194.09 24.26 49,883 214.09 26.76 52,384 224.82 28.10

Part time positions will be paid hourly rate 

Support Services Stipend 5,000 Annually

Board Approved:

**DRAFT**



PACIFIC VIEW CHARTER SCHOOL

2019-20 CLASSIFIED SALARY SCHEDULE
Work Year 233 Days

STEP Office Per Hourly Business Per Hourly Enrichment Per Hourly Administrative Per Hourly

Clerk Diem Services Diem Intervention Diem Assistant Diem

Bilingual Assistant Instructor

1 34,845 149.55 18.69 36,665 157.36 19.67 39,890 171.20 21.40 40,224 172.64 21.58

2 36,239 155.53 19.44 38,132 163.65 20.46 41,486 178.05 22.26 41,833 179.54 22.44

3 37,688 161.75 20.22 39,657 170.20 21.28 43,145 185.17 23.15 43,506 186.72 23.34

4 39,196 168.22 21.03 41,243 177.01 22.13 44,871 192.58 24.07 45,247 194.19 24.27

5 40,764 174.95 21.87 42,893 184.09 23.01 46,666 200.28 25.04 47,056 201.96 25.24

6 42,394 181.95 22.74 44,609 191.45 23.93 48,532 208.29 26.04 48,939 210.04 26.25

7 44,090 189.23 23.65 46,393 199.11 24.89 50,474 216.62 27.08 50,896 218.44 27.30

8 46,295 198.69 24.84 48,713 209.07 26.13 52,997 227.46 28.43 53,441 229.36 28.67

9 47,220 202.66 25.33 49,687 213.25 26.66 54,057 232.01 29.00 54,510 233.95 29.24

10 48,165 206.72 25.84 50,681 217.51 27.19 55,138 236.65 29.58 55,600 238.63 29.83

11 49,128 210.85 26.36 51,694 221.86 27.73 56,241 241.38 30.17 56,712 243.40 30.42

12 50,111 215.07 26.88 52,728 226.30 28.29 57,366 246.21 30.78 57,846 248.27 31.03

13 51,113 219.37 27.42 53,783 230.83 28.85 58,513 251.13 31.39 59,003 253.23 31.65

14 52,135 223.76 27.97 54,858 235.44 29.43 59,684 256.15 32.02 60,183 258.30 32.29

15 53,178 228.23 28.53 55,955 240.15 30.02 60,877 261.28 32.66 61,387 263.46 32.93

16 54,241 232.80 29.10 57,075 244.96 30.62 62,095 266.50 33.31 62,615 268.73 33.59

17 55,326 237.45 29.68 58,216 249.85 31.23 63,337 271.83 33.98 63,867 274.11 34.26

18 56,433 242.20 30.28 59,380 254.85 31.86 64,603 277.27 34.66 65,144 279.59 34.95

Part time positions will be paid hourly rate 

Support Services Stipend 5,000 Annually

Board Approved:

**DRAFT**



PACIFIC VIEW CHARTER SCHOOL

2019-20 CLASSIFIED SALARY SCHEDULE
Work Year 233 Days

STEP Lead Inst Aide Per Hourly Per Hourly Per Hourly Per Hourly

Student Diem Diem Diem Diem

Support Asst

1 41,234 176.97 22.12 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

2 42,883 184.05 23.01 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

3 44,599 191.41 23.93 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

4 46,383 199.07 24.88 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

5 48,238 207.03 25.88 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

6 50,167 215.31 26.91 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

7 52,174 223.92 27.99 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

8 54,783 235.12 29.39 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

9 55,879 239.82 29.98 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

10 56,996 244.62 30.58 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

11 58,136 249.51 31.19 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

12 59,299 254.50 31.81 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

13 60,485 259.59 32.45 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

14 61,694 264.78 33.10 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

15 62,928 270.08 33.76 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

16 64,187 275.48 34.44 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

17 65,471 280.99 35.12 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

18 66,780 286.61 35.83 0 0.00 0.00 0 0.00 0.00 0 0.00 0.00

Part time positions will be paid hourly rate 

Support Services Stipend 5,000 Annually

Board Approved:

**DRAFT**



PACIFIC VIEW CHARTER SCHOOL

2019-20 LEADERSHIP SALARY SCHEDULE

STEP

Director of 

Curriculum 

Certificated        

248 days

Director of 

Student Services  

Certificated      

248 days

Director of 

Central Office and 

Finance Classified 

248

1 110,000$               110,000$               102,716$               

2 114,400$               114,400$               -$                            106,825$               -$                            -$                            -$                            

3 118,976$               118,976$               -$                            111,098$               -$                            -$                            -$                            

4 123,735$               123,735$               -$                            115,542$               -$                            -$                            -$                            

5 128,684$               128,684$               -$                            120,163$               -$                            -$                            -$                            

6 133,832$               133,832$               -$                            124,970$               -$                            -$                            -$                            

7 139,185$               139,185$               -$                            129,969$               -$                            -$                            -$                            

8 146,144$               146,144$               -$                            136,467$               -$                            -$                            -$                            

9 149,067$               149,067$               -$                            139,196$               -$                            -$                            -$                            

10 152,049$               152,049$               -$                            141,980$               -$                            -$                            -$                            

11 155,090$               155,090$               -$                            144,820$               -$                            -$                            -$                            

12 158,191$               158,191$               -$                            147,716$               -$                            -$                            -$                            

13 161,355$               161,355$               -$                            150,671$               -$                            -$                            -$                            

14 164,582$               164,582$               -$                            153,684$               -$                            -$                            -$                            

15 167,874$               167,874$               -$                            156,758$               -$                            -$                            -$                            

16 171,231$               171,231$               -$                            159,893$               -$                            -$                            -$                            

17 174,656$               174,656$               -$                            163,091$               -$                            -$                            -$                            

18 178,149$               178,149$               -$                            166,352$               -$                            -$                            -$                            

Board Approved:

2,000.00$              

3,500.00$              

5,000.00$              

5,000.00$              

Masters Degree

Doctorate Degree

Stipends for Advanced Degrees/ Additional Work Assignments

Interim Site Supervisor

WASC Facilitator

**DRAFT**
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AMENDED “HARD TO FILL BONUS” 

 

 

PACIFIC VIEW CHARTER SCHOOL 

“HARD TO FILL” BONUS AGREEMENT  

 

This “Hard to Fill” Bonus Agreement (the “Agreement”) is entered into between Pacific View 

Charter School (“PVCS” or the “School”) and [NAME] (the “Employee”) for the purpose of 

defining the Employee’s responsibilities in relation to the Employee’s receipt of a one-time “Hard 

to Fill” Bonus from the School.   

 

In exchange for PVCS paying the Employee a one-time “Hard to Fill” Bonus in the amount of 

$5,000 in the payroll cycle following the Employee’s hire date, the Employee agrees to act in good 

faith in all respects to this Agreement and to fulfill all of the following requirements:  

 

BONUS REQUIREMENTS 

 

1. The Employee must be hired no earlier than September 1, 2018. 

 

2. The Employee must be employed in a “Hard to Fill” Special Education Position as 

designated by PVCS, including as a Psychologist, Speech Pathologist, Special Education 

Coordinator or Educational Specialist Certificated Staff. 

 

3. The Employee must work in active status at PVCS for a minimum of two (2) years from 

the Employee’s hire date.  If the Employee is unable to fulfill his/her obligation to remain 

in active status due to serious illness, pregnancy, or another reason considered protected 

by applicable law, the obligation shall extend by whatever amount of time the Employee 

is not in active status. 

 

4. The Employee must agree that failure to fulfill the two (2) year service obligation, either 

by the Employee’s resignation or termination for cause, will result in the Employee being 

obligated to reimburse PVCS in full for the $5,000 “Hard to Fill” Bonus. 

 

5. The Employee must agree that participation in the program in no way alters or impairs the 

at-will nature of the Employee’s employment.  This means, despite the two (2) year service 

obligation which must be made on the Employee’s part, PVCS retains the right to release 

the Employee at any time, with or without cause or advance notice. 

 

MANDATORY REIMBURSEMENT 

 

The Employee agrees to reimburse PVCS in full for the $5,000 “Hard to Fill” Bonus if any of the 

following events occur: 

 

1. The Employee resigns from PVCS for any reason, or declines continuing employment, 

prior to fulfilling the two (2) year service obligation. 

 



2. The Employee is terminated for cause, including for any violation of the Employee’s job 

description or any policy outlined in the PVCS Employee Handbook, prior to fulfilling the 

two (2) year service obligation. 

 

 

REIMBURSEMENT TERMS 

 

In the event the Employee fails to fulfill the two (2) year service requirement as outlined above, 

the Employee agrees that unless otherwise agreed to in writing, the $5,000 “Hard to Fill” Bonus 

shall become due and payable to PVCS as follows: 

 

1. The Employee must reimburse PVCS for the $5,000 “Hard to Fill” Bonus within thirty 

(30) days of the Employee’s separation from employment with the School.   

 

2. Should the Employee demonstrate a financial hardship to PVCS, a reimbursement schedule 

may be negotiated between the School and the Employee as to time, amount, frequency, 

etc. of reimbursement at PVCS’s discretion.     

 

3. If the Employee defaults on the reimbursement schedule, any remaining amount owed 

becomes immediately due and payable to PVCS. 

 

4. The Employee shall be liable to PVCS for any costs, including attorneys’ fees, incurred by 

the School should PVCS be forced pursue legal action against the Employee to secure 

reimbursement of the $5,000 “Hard to Fill” Bonus. 

 

This document supersedes the prior Hard to Fill Bonus document approved by the Board on 

April 16, 2019.   

 

CERTIFICATION OF ACCEPTANCE OF TERMS OF THE AGREEMENT 

 

I have read the aforementioned responsibilities in relation to my receipt of a one-time “Hard to 

Fill” Bonus from PVCS and agree to comply with all terms included in this Agreement. 

 

 

__________________________________________  _______________________ 

Gina Campbell, PVCS Executive Director    Date 

 

__________________________________________  _______________________ 

[NAME]        Date 

 

 

 

 

 

Board Approved: 4.16.2019    Amended:  
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Pacific View Charter School Course Outline 
 

Course Title:  Keyboarding A                                                        Department:  Elective                                                                                                              
Course #:   1071                                                                                                    Credits:  5                                                                                            

   
Course Description:   
Keyboarding A is an introductory typing course. This course requires typing practice that may 
be done at home on a computer or in the computer lab at Pacific View Charter School and 
internet access. Students are required to access Students will complete typing assignments that 
include the number of words typed per minute in addition to the number of mistakes made 
using their login information on www.typing.com. Typing.com's proven curriculum aligns with 
the Common Core State Standards Initiative for Writing, preparing students for typing mastery 
and success. In addition, students will complete a variety of activities related to career 
readiness, computer usage, internet safety and etiquette.  
 
 

Student Outcomes:   
The student will be able to:  
1) Become familiar with basic functions of a computer.  
2) Focus on posture and organization while typing.  
3) Demonstrate keyboarding speed and accuracy of 30 words a minute for five minutes with 
five or fewer errors.                
4) Make appropriate formatting decisions while completing two story recaps.   
5) Proofread practice assignments.  
6) Demonstrate basic formatting skills. 
7) Understand typing and computer skill requirements for a variety of careers. 
8) Explore appropriate uses of the internet and how to stay safe while browsing. 
 

 
Assessment:  
Assessment of student outcomes will be based on student performance through  online examinations, 
assignments, and written reflections.    

 

Instructional Materials:  
Typing.com curriculum provided by Teaching.com, 2015 2019 
Typing Website: http://typing.com  

 

 

Board Approval Date: 11/19/08                                                    Amended: 5/19/15 

http://typing.com/

