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Colorado Public Employees’ Retirement Association (PERA) was established by state law in 1931 
and continues to provide retirement and other benefits to more than 660,000 current and former 
school teachers, employees of the State of Colorado, State Troopers, judges, corrections officers, 

and countless other public employees who provide valuable service to all of Colorado. Serving our 
members—both past and present—is at the core of what we do as we focus on ensuring retirement 

security for so many Coloradans who depend on PERA for their financial future.
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YOUR 
PAYCHECK

YOUR 
EMPLOYER

YOU IN
RETIREMENT

 RETIREMENT
DISTRIBUTION

PERA

As the retirement plan for the many thousands of 
Coloradans who work in the public sector, we are proud 
to be your partner as you plan for your financial future. 
Whether you are three years away from retirement or 30, 
it’s always good to have a plan and that’s where PERA 
can help.

This booklet will give you a quick overview of the many 
important benefits and services available to you as a 
PERA member. 

THE BASICS OF PERA
Most PERA members are in the PERA Defined Benefit (DB) Plan, which is also called a pension plan. Every time 
you get paid, a portion of your paycheck goes to your PERA account. Your employer also contributes money to 
PERA. When you retire, you receive a monthly check (a pension) for the rest of your life. 

WELCOME 
TO PERA
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PERA DEFINED BENEFIT PLAN
The PERA DB Plan provides benefits to you when you retire or are disabled, or to 
your survivors after your death. You are automatically a PERA member if you work 
for the following:

	» The State of Colorado
	» Any school district
	» Colorado judicial system
	» Many municipalities, special districts, public health departments, and other local 
government entities

DEFINED BENEFIT PLAN FEATURES
	» Lifetime retirement benefits
	» Ancillary benefits such as disability and survivor coverage
	» Plan invests for all beneficiaries, and individual members do not control the 
amount of their contributions nor their investments

ACCESSING YOUR 
PERA ACCOUNT  
ONLINE 
Accessing your PERA account online puts all your 
PERA information right at your fingertips. You can 
see how much money you’ve contributed so far, 
estimate your future retirement check, update 
your contact information, and more. 

To create an online user profile:  

	» Click the “Member Login/Registration” button  
on copera.org 

	» Click “Register as a new user” 
	» Enter your personal information,  
verify your identity, and set up your User ID  
and password 

You will also be required to enroll in multifactor 
authentication. With multifactor authentication, 
you access your information online using not only 
your User ID and password, but also a security 
code or push notification sent to your home or 
mobile phone.

Note: If you are a 
Safety Officer, Judge, 
or selected the PERA 
Defined Contribution 
(DC) Plan, please see 
the corresponding 
PERA Overview 
on copera.org for 
benefits that pertain 
specifically to you.
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REDUCED SERVICE RETIREMENT ELIGIBILITY
MEMBERS (OTHER THAN SAFETY OFFICERS) HIRED ON 
OR AFTER JANUARY 1, 2020

Minimum Age Minimum Service Credit

55 25 years

60 5 years

 
A reduced service retirement means you can retire earlier 
but with reduced benefits based on your service credit, 
age, and HAS. See the shaded area on the HAS table  
on page 10. 

A key component in calculating your retirement benefit 
is your HAS, which is an average monthly salary figure 
that is determined by averaging several years of your 
highest salaries. Each year used in the calculation is 
a period of 12 consecutive months of service credit 
during which PERA contributions were paid. As a new 
PERA member beginning membership on or after  
January 1, 2020, five years of your highest salaries 
will be used to calculate your HAS.

YOUR RETIREMENT BENEFIT
Working for a PERA employer means you will become eligible to receive a monthly retirement benefit when you meet 
the age and service credit requirements for retirement as noted below. 

SERVICE RETIREMENT ELIGIBILITY
MEMBERS (OTHER THAN SAFETY OFFICERS) HIRED ON 
OR AFTER JANUARY 1, 2020

Minimum Age Minimum Service Credit

Any age 35 years

64 30 years

65 Any years

If you meet the eligibility requirements for a service 
retirement, your retirement benefit will be 2.5% of 
your Highest Average Salary (HAS) for each year of 
service credit up to 100%. The amount of your PERA 
retirement benefit is not based on your account balance 
in retirement, but rather depends on your HAS, your 
years of service credit, and your age at retirement and is 
calculated using the following formula:  

Your HAS x 2.5% x Years of Service  
= Your Retirement Benefit

See the HAS table on page 10. 

HIGHEST AVERAGE SALARY (HAS)

Year 1 Year 2 Year 3

Average to calculate HAS

Year 4 Year 5

Sa
lar

y 

Year 6 Year 7 Year 8



CONTRIBUTIONS
As a PERA member, you contribute a percentage of your 
monthly salary to your PERA DB account through payroll 
deduction. Your contribution dollars are always yours 
even if you leave your PERA-covered job. 

MEMBER CONTRIBUTION RATES

 
 
 
 
 
 
 
 
Under state law, member and employer contributions 
can adjust to ensure PERA stays on-track to achieving 
full funding, resulting in a stronger and more resilient 
retirement plan for current and future retirees. 
Contribution rates can each increase (or decrease) by up 
to 0.5% per year and cannot exceed certain limits set in 
law. Changes to contribution rates are based on PERA’s 
funded status and determined each June, a year before 
any changes are implemented. 

Member contributions earn a fixed rate of interest that is 
set by the PERA Board and subject to change annually. 
The current interest rate is 3% compounded annually. 

Your PERA contributions are tax-deferred and not 
considered taxable income for federal and state income 
tax purposes until they are withdrawn through a refund 
or monthly benefit.

Your employer also contributes a percentage of its total 
payroll to PERA according to state law. A portion of 
employer contributions goes to the Health Care Trust 
Fund to pay health care premium subsidies for benefit 
recipients. The remaining amount is deposited in pension 
trust funds to pay benefits. See copera.org for current 
employer contribution rates.

SERVICE CREDIT
The amount of service credit you accrue is used to 
determine eligibility for the amount of the benefits  
paid by PERA. In most cases, you receive a month of 
service credit for each month of employment when  
your earned salary is greater than or equal to 80 times  
the federal minimum wage hourly rate in effect at the 
time of service. For salary that is less than this amount, 
service credit is prorated. Currently, the federal minimum 
wage rate is $7.25 per hour. Any member whose salary 
is at least $580 ($7.25 × 80) during the month would 
generally receive one month of service credit. You  
cannot earn more than 12 months of service credit  
in a 12-month period. 

You may increase your service credit by purchasing 
service credit based on a refunded/rolled over  
DB Plan account or by purchasing service credit for 
any employment not covered by PERA or another 
retirement program. You can read more about  
purchasing service credit at copera.org.

PURCHASING SERVICE CREDIT

State, 
School,  
and DPS 
Divisions

Safety  
Officers

Local  
Government 

Division 
Judicial 
Division

  July 2022 11.00% 13.00% 9.00% 11.00%
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