A.

MANCHESTER BOARD OF EDUCATION
REGULAR MEETING
MONDAY, SEPTEMBER 28, 2020
Lincoln Center - Virtual Meeting

Personnel and Finance Committee 5:45 P.M. - Virtual
Board of Education Meeting 7:00 P.M. - Virtual

Public access to view meeting :
Live streaming on FaceBook: Link to MPS Pride FaceBook Page

Live at Silk City TV: http://www.channell6.org/CablecastPublicSite/watch/1?channel=1

On demand after the meeting: http://www.channell6.org/CablecastPublicSite/?channel=1

OPENING

1) Call to order

2) Pledge of Allegiance

3) Secretary’s Welcome

4) Board of Education Minutes September 14, 2020

COMMITTEE REPORTS
1) Policy Committee Meeting minutes - September 14, 2020

CONSENT CALENDAR
1) Personnel Actions
2) Transfer of Funds

3) Establish an appropriation for the Manchester Regional Academy (MRA)
tuition for the FY20-21 in the amount of $800,000

4) Permission to apply for the Nellie Mae Black Lives Matter for Black
Educators Grant for the FY20-21 in the amount of $30,000

REPORT FROM STUDENT REPRESENTATIVE - None

PUBLIC COMMENTS - Request to Speak Form

A-4

Residents that would like to speak during public comments session must complete the

Request to Speak Form

SUPERINTENDENT’S REPORT
1)  Update on Technology, Ms. Kerri Kearney, Director of Instructional
Technology

UNFINISHED BUSINESS - None

NEW BUSINESS -

1)  Policy Recommendation:
The Policy Subcommittee submits to the full Board the proposed
revisions to the Temporary Additions and Revisions Related to the
COVID-19 Pandemic Policy, # C19 for a first reading in accordance with
its policy on policy changes.


http://www.channel16.org/CablecastPublicSite/watch/1?channel=1
https://www.facebook.com/MPS-Pride-Manchester-CT-Public-Schools-1677756609137170
http://www.channel16.org/CablecastPublicSite/watch/1?channel=1
http://www.channel16.org/CablecastPublicSite/?channel=1
https://docs.google.com/forms/d/e/1FAIpQLSc2qj6RfD49ovEnwfH_4YSFAhaC__SpXLV9rK1Fwxg-hDG90Q/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSc2qj6RfD49ovEnwfH_4YSFAhaC__SpXLV9rK1Fwxg-hDG90Q/viewform?usp=sf_link
https://docs.google.com/document/d/1jD9lnJ1x-0qUX1jzhnRI8YGAJLd9dH2z4mxBfnWaBY4/edit?usp=sharing

D
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4

5)
6)
7)

L. PUBLIC COMMENTS - Request to Speak Form
Residents that would like to speak during public comments session must complete the
Request to Speak Form

J. COMMUNICATIONS

K. ITEMS FOR FUTURE AGENDAS
Topics for Superintendent’s Report

Wednesday, October 14, 2020 Bennet School Improvement Plan
Monday, October 26, 2020 Update on Human Resources
Monday, November 9, 2020 Update on Humanities

L. ADJOURNMENT

Welcome to the Manchester Board of Education meeting. Observers are always welcome. The following instructions are to assist those who
wish to speak during the Public Comment session(s):

Print your name and address on the sign-in sheet at the podium for accurate record keeping.

State your name and address for the record. Students state name only.

First Session: Three minute time limit for any item that may come before the Board. Listen for the bell.

Second Session: Comments must be limited to items on the Board’s agenda for this meeting. The Board Chair has the discretion to limit
comment time.

Written statements may be substituted for Board members if time runs out for the speaker.

Immediate replies to questions/concerns should not be expected (Board Chair/Superintendent’s discretion).

Inappropriate topics: Confidential information, personal issues and legal concerns. Please avoid derogatory and profane language. Board of
Education Policy #1220.


https://docs.google.com/forms/d/e/1FAIpQLSc2qj6RfD49ovEnwfH_4YSFAhaC__SpXLV9rK1Fwxg-hDG90Q/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSc2qj6RfD49ovEnwfH_4YSFAhaC__SpXLV9rK1Fwxg-hDG90Q/viewform?usp=sf_link

MANCHESTER BOARD OF EDUCATION

Regular Meeting
September 14, 2020
Lincoln Center/Virtual Meeting

PRESENT: Gundersen, Heinrich, Hughes, Meggers, Pattacini, Patterson, Scappaticci,
Stefanovicz, Thames

ALSO PRESENT: Superintendent of Schools Geary, Deputy Superintendent Curriculum
& Special Services Radikas, Director of Finance & Management Clancy, Director of
Human Resources Sone-Moyano.

ABSENT:

A. OPENING

A.1. & 2. Meeting Called to Order

Chairperson Thames called the meeting to order at 7:04 p.m. All in
attendance participated in the Pledge of Allegiance to the Flag, led virtually by
Mr. Thames.

A.3. Secretary’s Welcome

Mr. Pattacini stated that as Secretary of the Board of Education, he wished to
welcome the online viewers to this regular meeting of the Board of Education.
He, along with the Board and the Superintendent, were pleased to be in
celebrating the achievement, reviewing information, and discussing areas for
growth, along with making policy decisions related to the effective operation of
the Manchester Public Schools. Mr. Pattacini explained that this is a regular
meeting of the Board and all items that will be discussed or voted on this
evening have been posted, as required by state law. For the public speak
section, speakers are asked to sign up in advance. If a member of the public is
not able to virtually attend this meeting, they are welcome to reach out to the
Superintendent via email.
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Mr. Pattacini thanked the public for their interest in this evening’s meeting and
the Manchester Public Schools. He is proud of the work happening in
Manchester.

A.4. Approval of Minutes of Previous Meeting

APPROVED - Minutes Regular Meeting of the Board of Education
of August 31, 2020. Secretary Pattacini moved and Mr.
Scappaticci seconded the motion.

9/0 - Voted in favor.

B. COMMITTEE REPORTS
None.

C. CONSENT CALENDAR
Mr. Geary presented 11 items on the Consent Calendar for Board approval.

C.1. Personnel Action
Details had already been provided to the Board members with their agenda.

C.2. Transfer of Funds
e Transfer From Illing Middle School Interscholastic Sports Field
and Athletic Trips account to Illing Middle School Library/Media
Services Software Licenses and Fees account in the amount of
$600

C.3. Permission to Apply Coronavirus Relief Funds for the FY 20/21 in
the amount of $861,097

C.4. Establish an appropriation for the Priority School District Grant
FY 20/21 in the amount of $848,228
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C.5. Establish an appropriation for the Priority School District -
Summer School Grant FY 20/21 in the amount of $155,832

C.6. Establish an appropriation for the Priority School District -
Extended School Hours Grant for the FY 20/21 in the amount of

$131,930

C.7. Establish an appropriation the Alliance District Grant FY 20/21 in
the amount of $7,632,367

C.8. Establish an appropriation for the Rise Innovation Grant FY 20/21
in the amount of $210,000

C.9. Establish an increase in the appropriation for the Individuals with
Disabilities Education Improvement Act (IDEA) 619 Grant
FY 20/22 in the amount of $503, bringing the total grant award to

$65,923

C.10. Establish an increase in the appropriation for the IDEA 611grant
FY 20/22 in the amount of $87,619, bringing the total grant award to

$1,924,527

C.11. Establish an appropriation for the Adult Education Grant FY
20/21in the amount of $760,569

The Chairman called for a motion.

Secretary Pattacini moved and Mr. Scappaticci seconded the
recommendation to adopt the Consent Calendar as outlined in
the evening’s packet.

9/0 - Voted in favor.

D. STUDENT REPRESENTATIVE

None.
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E. PUBLIC COMMENTS
None.

F. SUPERINTENDENT'’S REPORT

F.1. Opening of School Update
Mr. Geary reviewed the two presumed positive cases of Covid-19 we had last

week at MMA and Bowers. The students in question were last in school when
they were asymptomatic, and when symptoms appeared their parents kept them
home and alerted the district that they had been in contact with someone
recently diagnosed positive. Because both students exhibited high risk
symptoms, they and anyone in their cohort who had close contact for more than
15 minutes are self-quarantining for 14 days. The local health department was
involved in contact tracing. All affected families were notified by a school nurse
and Mr. Daly and Mr. Geary dropped everything and went to the building in
question to talk with staff. Health and safety is our top priority. When you are
asked to self-quarantine in this fashion, you cannot “test” out per the
Department of Public Health. Mr. Geary recently sent a checklist to families that
review what symptoms should indicate a child remains home.

Currently, Mr. Geary reviewed we have about 1770 students learning fully
remote and about 4253 in the hybrid model. There have been over 200 requests
to change (in both directions) and while we had to pause changes for a time, we
are starting to make some of those moves now.

While technology distribution has begun, we are still waiting on some of the
items to arrive.

Mr. Pattacini asked for a review of the child’s experience with meals this year.
Mr. Geary noted that all breakfast is grab and go this year and students eat at
their desks, behind their shields. For lunch students in grades 5-12 have a
similar experience, with a grab and go home lunch. Their lunch is not eaten at
school as they are dismissed early enough to take lunch home. For grades PK-4,
however, they are in school later in the day and they eat lunch in their
classrooms behind shields as they do breakfast.
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The reason the cafeteria is not being utilized is that we do not want the children
to be in large groups, especially with no shields. The high school cafeteria is
being used as a study hall for free period with a limit of one student per table/50
kids.

During this time administration is keeping an eye out for what changes we are
making now that we may choose to keep once “normal” life resumes.

Mr. Geary addressed the question about why we are not taking student
temperatures upon entry. First, a fever is not a sure sign one way or the other
regarding Covid. You could have Covid with no fever and a fever with any
number of other diagnoses. Next, the line of students waiting to have their
temperatures taken would be unsafe in terms of the number of people having to
wait next to people not in their cohort, making it impossible to contact trace. We
hope if your child is feeling unwell at home you assess their symptoms and keep
them home if you are unsure.

F.2. District Improvement Plan Update
Mr. Geary gave a brief update on the District Improvement Plan, which is
available online.

Mr. Pattacini was glad to see there is a focus beyond Covid and he appreciates
the administration’s efforts. He wonders what changes we are making now that
we might keep doing in the future. Mr. Geary notes we are trying to survive this
time, but at the same time education systems change slowly and we won't get
another chance to ask critical questions and make thoughtful change. We
cannot miss this opportunity to evaluate “how we do learning”.

Mr. Thames pointed out the SAT is now viewed differently. We have to look at
how we track and measure student progress. He asked about SBAC and the
F&Ps. Mr. Geary noted Grade 11 students still take the SATs, though the future
regarding college admissions is uncertain, the state uses the SATs as a state
assessment. Next week even remote students will come in to take the SATSs)
SBAC is typically given in person in the spring. F&Ps are individual assessments
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that are still used. They can be given in person or remotely. They typically start
about the second week of October. Mr. Geary noted that last spring the College
Board gave AP exams remotely for the first time, so changes are happening.

F.3. Professional Development Highlights

Mr. Geary reviewed that when given permission to drop the humber of student
days to 177, the decision was made to add PD days for staff. This gave more
time to get acclimated to working in buildings again, as well as time to learn
more information about Covid and the safety measures in place. Everyone
missed the enthusiasm of convocation.

Dr. Radikas reviewed all PD was held remotely this year, which had benefits
and drawbacks.

Day 1 - Welcome

Day 2 - Equity

Day 3 - Recognition of Teachers of the Year and Teaching & Learning\
Day 4 - Family Partnership and Human Resources

Day 5 - Superintendent’s message

Dr. Radikas reviewed we will be using Seesaw with parents this year. She noted
there were some glitches with the Protraxx modules this year. Each Wednesday,
teachers will have a 90 minute PD, with the September 16th topic being Learning
Plans.

Mr. Thames asked how it went doing virtual PD. Dr. Radikas liked some
aspects, such as not needing to set up chairs, where in the building was space
available, etc. It was nice that she was able to pop in and out of various
sessions without having to walk all over the building. Mr. Thames suggested
surveying staff about their experience.

G. UNFINISHED BUSINESS

None.

H. NEW BUSINESS
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None.

I. PUBLIC COMMENTS
None.

J. COMMUNICATIONS
None.

K. ITEMS FOR FUTURE AGENDAS

September 28 - Update on Technology
October 14 - Bennet School Improvement Plan
October 26 - Update on Human Resources

L. ADJOURNMENT
Mr. Thames called for a motion to adjourn.

Secretary Pattacini moved and Mr. Scappaticci seconded the
motion to adjourn the meeting.

9/0 - Voted in favor.

Adjournment 8:13 p.m.

Respectfully submitted,

Christopher Pattacini
Board Secretary



Manchester Public Schools
Board of Education
Policy Committee
Minutes
September 14, 2020

Members Present: Mark Gundersen, Scott Hughes, Melanie Stefanovicz, Darryl Thames Sr.
Others Present: Matt Geary

The virtual meeting convened at 6:00.
The members reviewed the Equity Policy and provided feedback. The Superintendent will create a form
that includes a rubric to go with the policy and share with committee members prior to the next

meeting.

MPS Equity Policy - Draft

The members discussed the addition of language on face coverings to the Covid-19 temporary policy and
will move the policy revision to the full Board of Education for a first reading.

Use of Face Coverings

The committee discussed the current format of virtual Board of Education Meetings. At this time the
committee recommends that the format remain virtual as it allows Board members to participate in a
way where their faces are visible and voices are audible which would be a challenge in an in person
setting. Additionally, the administration will develop ideas to engage the community in virtual public
comment which could allow for increased participation.

The committee discussed School Resource Officers who are currently providing coverage at llling Middle
School, Manchester High School, Manchester Middle Academy, and Manchester Regional Academy
while also assisting at all elementary schools and Bennet as needed. The Superintendent shared the
original MOU between MPD and MHS. The Superintendent will gather additional information on school
based arrests and student interaction with School Resource Officers and the committee will seek an
opportunity to discuss this issue further with the Board of Directors.

MOU

Board Members shared ideas for future policy discussions including the use of electronic devices in
grades 5 - 12. The Superintendent will bring additional information on current practice and policies in
other districts to the next meeting.

The meeting adjourned at 6:50.

Respectfully Submitted,

Matt Geary
Superintendent of Schools


https://docs.google.com/document/d/1ayNKkSprIE3u204yjtTQS4IjW5cmMzUGYpbHCnNmuH4/edit?usp=sharing
https://docs.google.com/document/d/1jD9lnJ1x-0qUX1jzhnRI8YGAJLd9dH2z4mxBfnWaBY4/edit?usp=sharing
https://drive.google.com/file/d/1AJGKrCuDJCTCz5KyjOovjFTXK9h3TtXP/view?usp=sharing

Town of Manchester

Board of Education
To: Manchester Board of Education
From: Mr. Matthew Geary, Superintendent of Schools
Subject: Transfer of Funds
Date: September 14, 2020
Background: In accordance with Board of Education Policy 3160, Transfer of Funds

between Categories, | am requesting the Board approve the following
transfers in the FY2020-2021 Budget.

Discussion/Analysis: Transfer from Buckley School Administration Office Supplies and
Materials in the amount of $200.00. Transfer to Buckley School
Administration Printing and Advertising in the amount of $200.00.

Financial Impact: None

Other Board/Commission Action: None

Recommendation: The Superintendent of Schools recommends that the Board of Education
approve these transfers in the FY2020-2021 Budget.

Matthew Geary

Matthew Geary
Superintendent of Schools
Manchester, CT
September 28, 2020



Manchester Public Schools
Manchester, Connecticut

TO: Accounting Department School/Department: Buckley
Date of Request: 09/14/2020 Approver: Ann Johnston

Date Approved: 09/14/2020

JUSTIFICATION (Required Field): To move funds into newly formed account to cover
printing.

SUBJECT:
TRANSFER BUDGET MONIES FROM ONE LINE ACCOUNT TO ANOTHER

DECREASE - In whole dollars only:

$200.00 Account #42303240 5680 Description: Buckley Office Supplies
$ Account # Description:
$ Account # Description:

$200.00 TOTAL DECREASE

INCREASE - In whole dollars only:

$ 200.00 Account #42303100 5540 Description: Buckley Printing
$ Account # Description:
$ Account # Description:

$200.00 TOTAL INCREASE (Must match total decrease)

Accounting Department Only

Board Approval Needed: Yes X No

Date of Board Approval:

Date Transfer Completed: Name:




Town of Manchester

Board of Education
To: Manchester Board of Education
From: Mr. Matthew Geary, Superintendent of Schools
Subject: Transfer of Funds
Date: September 17, 2020
Background: In accordance with Board of Education Policy 3160, Transfer of Funds

between Categories, | am requesting the Board approve the following
transfers in the FY2020-2021 Budget.

Discussion/Analysis: Transfer from MRA Special Education Field Trips in the amount of
$4,327.00. Transfer to MRA Special Education Computer Supplies and
Materials in the amount of $4,327.00.

Financial Impact: None

Other Board/Commission Action: None

Recommendation: The Superintendent of Schools recommends that the Board of Education
approve these transfers in the FY2020-2021 Budget.

Matthew Geary

Matthew Geary
Superintendent of Schools
Manchester, CT
September 28, 2020



Manchester Public Schools
Manchester, Connecticut

TO: Accounting Department School/Department: Manchester Regional Academy
Date of Request: 09/17/2020 Approver: Bruce Thorndike

Date Approved: 09/17/2020

JUSTIFICATION (Required Field): To order Chromebooks for Hybrid and Remote students.

SUBJECT:
TRANSFER BUDGET MONIES FROM ONE LINE ACCOUNT TO ANOTHER

DECREASE - In whole dollars only:

$4.327.00 Account #20890270 5512 Description: MRA Field Trips
$ Account # Description:
$ Account # Description:

$4.327.00 TOTAL DECREASE

INCREASE - In whole dollars only:

$4327.00 Account #20890120 5612 Description: MRA Computer Supplies
$ Account # Description:
$ Account # Description:

$4.327.00 TOTAL INCREASE (Must match total decrease)

Accounting Department Only

Board Approval Needed: Yes X No

Date of Board Approval:

Date Transfer Completed: Name:




Town of Manchester
Board of Education

To: Manchester Board of Education
From: Mr. Matthew Geary, Superintendent of Schools

Subject: Transfer of Funds

Date: September 10, 2020
Background: In accordance with Board of Education Policy 3160, Transfer of Funds

between Categories, I am requesting the Board approve the following
transfers in the FY2020-2021 Budget.

Discussion/Analysis: Transfer from System-wide Language Arts Travel and Lodging in the
amount of $5,000.00 and transfer from System-wide Language Arts Dues
and Fees in the amount of $4,662.00. Transfer to System-wide Language
Arts Instructional Supplies and Materials in the amount of $9,662.00.

Financial Impact: None

Other Board/Commission Action: None

Recommendation: The Superintendent of Schools recommends that the Board of Education
approve these transfers in the FY2020-2021 Budget.

Matthew Geary

Matthew Geary
Superintendent of Schools
Manchester, CT
September 28, 2020



Manchester Public Schools
Manchester, Connecticut

TO: Accounting Department School/Department: Language Arts
Date of Request: 09/10/2020 Approver: Amy Radikas

Date Approved: 09/15/2020

JUSTIFICATION (Required Field): Transfer to cover costs of new teacher/shift materials.

SUBJECT:
TRANSFER BUDGET MONIES FROM ONE LINE ACCOUNT TO ANOTHER

DECREASE - In whole dollars only:

$5.000.00 Account #12899100 5580 Description: Language Arts Travel
$4.,662.00 Account #12899100 5810 Description: Language Arts Dues & Fees
$ Account # Description:

$9.662.00 TOTAL DECREASE

INCREASE - In whole dollars only:

$9.662.00 Account #12899100 5611 Description: Language Arts Instr Supplies
$ Account # Description:
$ Account # Description:

$9.662.00 TOTAL INCREASE (Must match total decrease)

Accounting Department Only

Board Approval Needed: Yes X No

Date of Board Approval:

Date Transfer Completed: Name:




Town of Manchester

Board of Education
To: Manchester Board of Education
From: Mr. Matthew Geary, Superintendent of Schools
Subject: Transfer of Funds
Date: September 10, 2020
Background: In accordance with Board of Education Policy 3160, Transfer of Funds

between Categories, | am requesting the Board approve the following
transfers in the FY2020-2021 Budget.

Discussion/Analysis: Transfer from System-wide World Languages Contracted Substitutes in
the amount of $3,000.00 and transfer from System-wide Social Studies
Contracted Substitutes in the amount of $5,000.00. Transfer to
System-wide Language Arts Instructional Supplies and Materials in the
amount of $8,000.00.

Financial Impact: None

Other Board/Commission Action: None

Recommendation: The Superintendent of Schools recommends that the Board of Education
approve these transfers in the FY2020-2021 Budget.

Matthew Geary

Matthew Geary
Superintendent of Schools
Manchester, CT
September 28, 2020



Manchester Public Schools
Manchester, Connecticut

TO: Accounting Department School/Department: Language Arts
Date of Request: 09/10/2020 Approver: Amy Radikas

Date Approved: 09/15/2020

JUSTIFICATION (Required Field): Transfer to cover costs of new teacher/shift materials.

SUBJECT:
TRANSFER BUDGET MONIES FROM ONE LINE ACCOUNT TO ANOTHER

DECREASE - In whole dollars only:

$3.000.00 Account #15499100 5432 Description: World Languages Substitutes
$5.,000.00 Account #14299100 5432 Description: Social Studies Substitutes
$ Account # Description:

$8.000.00 TOTAL DECREASE

INCREASE - In whole dollars only:

$8.000.00 Account #12899100 5611 Description: Language Arts Instr Supplies
$ Account # Description:
$ Account # Description:

$ 8.000.00 TOTAL INCREASE (Must match total decrease)

Accounting Department Only

Board Approval Needed: Yes X No

Date of Board Approval:

Date Transfer Completed: Name:




Town of Manchester
Manchester Board of Education

To: Manchester Board of Education
From: Matthew Geary, Superintendent of Schools
Re: Appropriation of Manchester Regional Academy

Tuition for FY2020-21

Date: September 15, 2020

Background: Manchester Regional Academy out-of town tuition revenue funds
services provided to students ranging in age from 14 to 21.

Discussion/Analysis: Anticipated tuition based on the number of tuition students
in the program.

Financial Impact: None
Other Board Action: None
Recommendation: The Superintendent of Schools recommends that the Board

of Education request the Board of Directors appropriate $800,000 for the
FY20-21 MRA Tuition.

Matthew Geary

Matthew Geary
Superintendent of Schools
Manchester, CT
September 28, 2020



Town of Manchester
Board of Education

To: The Manchester Board of Education

From: Matthew Geary, Superintendent of Schools

Subject: Permission to apply for FY20/21 Nellie Mae Black Lives Matter for Black
Educators Grant

Date: September 23, 2020

Background:

This grant will be used to develop informative virtual modules that will be co-designed and presented by
students and educators. Participants will engage in researching, reflecting, collaborating, synthesizing, and
action planning to develop the modules. At least 60% of the participants will represent Black students and
educators. The research and development virtual module project will serve as a proactive approach to address
and facilitate racial equity dialogues so that it does not continue to be discussed in a reactive manner.

This learning project will be extended beyond the six months and will impact students from grades 7 to 12. A
plan will be developed to consistently incorporate these virtual modules and the accompanying discussion
guides in advisory periods in future school years. This is systemic and creates the opportunity for sustainability.

Discussion/Analysis:
The funds from this grant will benefit the lives of Black staff and students directly engaged in working on this
project by creating the space to voice their lived experiences, while also being able to engage in a proactive

approach to addressing racial equity through a youth-adult partnership model. Many of our students of color
who engage in race and equity work endure a heightened level of racial trauma with their increased awareness to
racial injustice. Therefore, using education as a form of activism will provide the space for Black students and
educators to continue the fight for racial justice and anti-Black racism, while witnessing the fruits of their labor
shift the culture and legacy of a town once known as “Klanchester”. In addition, inviting Ruth King to work
with Black students and educators focused on racial healing through mindfulness will provide the necessary self
care, strategies, and process needed to restore and preserve the hearts, minds, and bodies of Black activists who
use their words to educate and demand justice. Manchester Public Schools has implemented a variety of
strategies to address racial equity and continues to provide the necessary healing spaces.

Financial Impact: None to the Board of Education
Other Board/Commission Action: None
Recommendations:

The Superintendent of Schools recommends that the Board of Education give permission to apply for the Nellie
Mae Black Lives Matter for Black Educators for FY 2020-2021 grant in the amount of $30,000.

Matthew Geary

Matthew Geary
Superintendent of Schools
Manchester, CT
September 28, 2020



MPS
Technology
Update
-2020-

Kerri Kearney Jessica Williams
IT Director Teacher of the Year 2020
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“We don’t go on
because we are
ready...

We go on because
it's 11:30.”




3 Ways To Get Tickets to SNL
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All great changes are
preceded by chaos.

-—

Deepak Chopra




How Do
We As Educators
Navigate This Chaos?
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How Do
We As Educators
Navigate This Chaos?




Manchester Public Schools Closure = [« X ®m 2

Matthew Geary <mgeary@mpspride.org> Mar 12, 2020, 6:55PM Yy &
to Manchester =

Dear Parents and Families,

We are facing unprecedented challenges due to the rapid spread of COVID-19 across our nation.
Circumstances are changing by the hour, though at this moment we have no confirmed cases of
COVID-19 in Manchester. There is a need for all communities to take a proactive approach in slowing
the spread of the virus.

That being said, we have made the difficult decision to close all Manchester Public Schools indefinitely
effective Monday, March 16, 2020. It is our hope that the closure will last two weeks but we will need to
closely monitor conditions across the state and region before making a decision on a return date.

Tomorrow schools will remain open following an abbreviated schedule. That represents a change for
llling Middle School and Manchester High School who were scheduled for a full day. Conferences at
the elementary level and Bennet Academy are cancelled. We understand some parents may choose not
to send their children to school tomorrow. If that is the case, please contact your child's school and the
absence will be excused.






http://drive.google.com/file/d/1Z1QG_y5VkgHgfxR4jzDUitaemkseLV2E/view

TECHNICAL DIFFICULTIES
PLEASE STAND BY



How Do
We As Educators
Navigate This Chaos?

Seek Out Your
Ensemble




Lorne Michaels

NEWLY UPDATED ano EXPANDED rox SNL's 40th SEASON |

NATIONAL BESTSELLER

The Complete, Uncenscored History of

SATURDAY NIGHT LIVE

as Told by Its Stars, Writers, and Guests

“REQUIRED READING FOR ANY SNL OBSESSIVE." —ENTERTAINMENT WEEKLY

JAMES ANDREW MILLER ane TOM SHALES



Equity of Voice

Psychological Safe Space



How Do
We As Educators
Navigate This Chaos?

Find Your Voice
And Lift Others
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p Equity

» The right Device
- Applications meet the needs of learners
- Getting Connected




Readers Reread (Reading, Unit 1, Session 5)




planning jam




Which multiplication expression does this area model represent?

(3x + 3)(2x (3x + 3)(3x + 2)

(3x + 3)(3x + 3)







> Flexibility

» Meeting the challenge of a hybrid start
» Learning to make it work
» Re-envisioning roles
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MPS elLearning : Fall 2020

Faculty & Staff Virtual Tech PD
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Across the country, the 2020-21 school year will present numerous challenges for teaching and learning.
However with proper training. educators can learn to utilizefoptimize technology to connect with and engage

their students’ learning. To prepare for the unique landscape of hybrid teaching, Manchester faculty/staff are
asked to refer to the eLearning modules listed below and to complete the following:

All the applicable grade/level Mandatory Modules and 2) One Supplemental Module of your choice. You will

submit your modules through a Google Classroom by grade level found in the Navigating a Hybrid Teaching
School Year Mandatory Module.

v Live Tech Support: Google Meet

Grade Level Google Classroom | Monday 8/31+ Tuesday |Meet Link
Code 9N

PreK -4 Pre-K-4: éljqi3z 9am - 3pm

Grades5-8 5-6: mbuxh7g
7-8: W6m55y3

Grades 9-12 9-12: qz2dpar

Mandatory Modules

Applicable Grade/Level Topic

PreK-1 Navigating a Hybrid Teaching School Year (w/ SeeSaw)
Novice Meet link (whole group)

Navigating a Hybrid Teaching School Year (w/ SeeSaw)
Intermediate (self paced) Meet link




COLLABORATIO




) Collaboration

» IT & LMSSsupporting each other and the work
» In school Supporting teachers
» In the COmmunity Supporting families




iPad 101 for Students and Families
MPS LMS/Technology Department

This is a collection of videos and resources for navigating Hybrid/Remote Learning.
These can be used as part of teacher lessons or as a resource for support.
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For any issues with the Google resources above, contact your
Need Tech school’s Library Media Specialist. For all other technology
Assistance? assistanceorto report device issues,go to the IT Helpdesk at
http://bit.ly/mps_helpdesk or call or text 860-682-0607,
Monday - Friday from 8:00 a.m. - 3:00 p.m.




) Collaboration

» IT & LMSSsupporting each other and the work
» In school Supporting teachers
» In the COmmunity Supporting families
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” Cara of v
Chromsbook

Signing into a
Chromabaok

Take a Screenshot on
a Chromebook
sncassibiify Features

MPS LMS/Technology Department

This is a collection of videos and resources for navigating Hybrid Learning. These can be

used as part of teacher lessons or as a resource for support.

For students not using

Chromebooks

& Signi it I

= Managing Bultiole
Account
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Sharing Folders
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Fer any issues with the Google resources above, contact your school’s Library
Media Specialist. For all other technology assistance or to report device issues,
go to the IT Helpdesk at http:/fbit.lyfmps _helpdesk or call or text 860-682-0607,
Monday - Friday from 8:00 a.m. - 3:00 p.m.
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Perfection Is the enemy of progress
~Winston Churchill







Hartford Temporary Additions and Revisions Related to the COVID-19 Pandemic
C19

The Manchester Board of Education (the “Board”) recognizes that the COVID-19 pandemic (the “COVID-19 Pandemic”)
has prompted changes in laws, rules, and guidance affecting Board policy and school district operation, and requiring the
Board and the administration of the Manchester Public Schools (the “Administration”) to implement certain changes
consistent with such laws, rules, and guidance. The Board further recognizes that the circumstances surrounding the
COVID-19 Pandemic are continually changing, and that the Board and the Administration must be prepared to adapt and
evolve as appropriate and/or required. In all circumstances, the Board prioritizes safeguarding the health and safety of
students and staff while continuing to educate students in accordance with state law.

In light of these circumstances, it is the policy of the Board to provide for temporary amendments to certain existing
Board policies and administrative regulations, and to enact or authorize Board policies and administrative regulations on
new topics, to the extent appropriate and/or required by applicable laws, rules, and guidance regarding the COVID-19
Pandemic (the “COVID-19 Policies and Regulations”). Such amendments and additions are guided by the need to (1)
safeguard the health and safety of students and staff while continuing to educate students in accordance with state law;
(2) adhere to all applicable laws, rules, and guidance; and (3) preserve flexibility for the Board and the Administration to
account for further changes related to the COVID-19 Pandemic.

All changes to COVID-19 Policies and Regulations are identified here. To the extent any conflict exists between a
COVID-19 Policy and Regulation and an existing Board policy or administrative regulation, the COVID-19 Policy and
Regulation shall control during any period in which the COVID-19 Policy and Regulation is in effect.

The COVID-19 Policies and Regulations shall remain in effect up to and including June 30, 2021, unless otherwise noted
in the individual policy or unless the Board or the Administration (as appropriate) shortens or extends the term of any
COVID-19 Policy and Regulation through appropriate Board or administrative action. Absent any further Board or
administrative action (as appropriate), effective July 1, 2021, the COVID-19 Policies and Regulations shall be repealed
automatically and the Board’s policies and administrative regulations in effect prior to the enactment of the COVID-19
Policies and Regulations shall be reinstated.

The Board and/or the Administration (as appropriate) shall provide for further amendments to existing Board policies
and administrative regulations, further additions to Board policies and administrative regulations, and revisions to any
previously adopted COVID-19 Policies and Regulations to the extent appropriate, required, and/or warranted. In
addition, the Board and the Administration shall have the authority to follow all applicable laws, rules, and guidance to
the extent any such laws, rules, and guidance are not incorporated into any existing Board policy and/or administrative
regulation. To the extent any conflict exists between any such laws, rules, and/or guidance and an existing Board policy
or administrative regulation, the law, rule, and/or guidance shall control during any period in which the Board and the
Administration exercise their authority to follow such law, rule, and/or guidance.

Legal References:
Connecticut General Statutes § 10-221
Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together, Connecticut State Department of Education

(June 29, 2020)

ADOPTED:
REVISED:




1000 Series: Community

Green Cleaning Programs (Guidelines)

Pursuant to subsection (a)(2)(A) of section 10-231g of the Connecticut General Statutes, any disinfectant, disinfecting
cleaner, sanitizer or any other antimicrobial product approved by federal law may be used by the Manchester Board of
Education.

Legal References:

Guidance Regarding ‘Green Cleaning’ Requirements and Coronavirus/COVID 19,” Department of Administrative Services
(March 5, 2020), https://portal.ct.gov/-/media/SDE/Digest/2019-20/2020-COVID-19-Green-Cleaning-Guidance.pdf

Use of School Facilities #1330
Due to the COVID-19 pandemic, the Superintendent may limit or restrict the use of school facilities by community and
other groups based on the guidance of federal, state, and local health authorities and consistent with applicable law.

In order to use school district facilities, any organization or individual requesting such use must agree to abide by all
health and safety protocols in place by the school district at the time of use, including but not limited to protocols
relating to cleaning of the facilities, signage, and health screenings of individuals requesting access to the facilities.

Legal References:

“Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together,” Connecticut State Department of Education
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

Visitors # 1300

All visitors and observers permitted into school buildings or on school grounds must comply with all school health and
safety protocols in place at the time, including any health screening protocols. Due to the COVID-19 pandemic, the
Board may limit or restrict visitors based on the guidance of federal, state, and local health authorities.

Legal References:

“Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together,” Connecticut State Department of Education
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf.

Volunteers #1401

All volunteers must comply with all school health and safety protocols in place at the time, including any health
screening protocols. Due to the COVID-19 pandemic, the Board may limit or restrict volunteers based on the guidance
of federal, state, and local health authorities.

Legal References:

“Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together,” Connecticut State Department of Education
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf.

4000 Series: Personnel


https://portal.ct.gov/-/media/SDE/Digest/2019-20/2020-COVID-19-Green-Cleaning-Guidance.pdf
https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf
https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf
https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

Use of District Computer Systems #4307

Electronic Communications

The Board expects that all employees will comply with all applicable Board policies and standards of professional
conduct when engaging in any form of electronic communication, including texting, using the district’s computer system,
or through the use of any electronic device or mobile device owned, leased, or used by the Board. As with any form of
communication, the Board expects district personnel to exercise caution and appropriate judgment when using
electronic communications with students, colleagues and other individuals in the context of fulfilling an employee’s
job-related responsibilities, including when engaging in remote teaching or use of a digital teaching platform.

Electronic monitoring may be used by the Board to monitor employees when employees are engaging in remote
teaching or use of a digital teaching platform.

5000 Series: Students

Attendance, Truancy and Chronic Absenteeism #5110

The first nine (9) days of absence will be excused upon receipt of a signed note from the student’s parent/guardian, a
signed note from a school official that spoke in person with the parent/guardian regarding the absence, or a note
confirming the absence by the school nurse or by a licensed medical professional, as appropriate. For any absence due
to student illness, the signed note must include the specific symptom(s) exhibited by the student so that the District can
monitor trends that would suggest the spread of COVID-19.

For the student’s tenth (10") absence, and all absences thereafter, documentation of the absence must be submitted in
accordance with paragraphs 1 and 2 above, and must also include the reason for the absence and the following
additional information:

a. studentillness:

i. a signed note from a medical professional, who may be the school nurse, who has evaluated the student confirming
the absence and giving an expected return date and including the specific symptom(s) exhibited by the student so that
the District can monitor trends that would suggest the spread of COVID-19; or

ii. a signed note from school nurse who has spoken with the student’s medical professional and confirmed the absence,
including the date and location of the consultation and including the specific symptom(s) exhibited by the student so
that the District can monitor trends that would suggest the spread of COVID-19.

Evolving State Department of Education Guidance

The Board will comply with any and all guidance issued by the State Department of Education regarding attendance
requirements, including during periods of blended learning, and regarding attendance requirements of students who
choose not to participate.

Legal Reference:

Connecticut State Department of Education, Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf



https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

Health Assessments #5141.3

The Board is permitted to deny attendance to a student who fails to obtain health assessments required by law and
Board policy. However, during the 2020-2021 school year given the unavailability of Health Appointments due to the
COVID-19 pandemic, the Board is prioritizing keeping students in school where possible. The Board recognizes that
being present in the classroom is especially important during the 2020-2021 school year due to the cancellation of
classes in the spring of the 2019-2020 school year. Accordingly, the District administration, when appropriate, will work
with parents and guardians to have a Health Appointment scheduled as soon as possible rather than deny attendance to
a student. In addition, as set forth herein, the Board has provided for temporary flexibility regarding the submission of
required health assessments in light of the COVID-19 pandemic.

Legal Reference:

State of Connecticut Department of Education, Memorandum from Dr. Miguel A. Cardona, Commissioner of Education,
to Superintendents of Schools, regarding “Health Assessments for 2020-2021 School Year.”

Student Discipline #5144

A. For purposes of this policy, references to “school” and “classroom” shall include physical educational environments,
as well as virtual educational environments, whether synchronous or asynchronous, which occur on Internet-based
platforms that allow students to engage in remote learning.

e Acting in any manner that creates a health and/or safety hazard for staff members, students, or the public,
regardless of whether the conduct is intended as a joke, including but not limited to violating school or district
health and safety protocols developed in connection with the COVID-19 pandemic, such as, but not limited to,
physical distancing and mask-wearing requirements.

e Using computer systems, including email, distance learning platforms, instant messaging, text messaging,
blogging, or the use of social networking websites, or other forms of electronic communications, to engage in
any conduct prohibited by this policy.

Legal Reference:

Connecticut State Department of Education, Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

Transportation #3541

. Provision of Transportation

Transportation by private carrier may be provided whenever such practice is more economical than using school
district-owned/leased facilities. The Board will request that parents volunteer to transport eligible students, without
reimbursement, in order to reduce the number of students transported on buses to protect the health and safety of
students and staff.

Parents and/or guardians are responsible for ensuring the safety of their children up until the point when students board
the school bus or other school provided transportation, and after students get off the bus after school. This
responsibility includes the selection of walking routes to/from any bus stop and/or the school building, compliance with
COVID-19 related safety precautions at the bus stop and along walking routes, and the provision of supervision that is
appropriate to the student’s age, maturity and conditions along the walking route and/or at the bus stop at all times.


https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

Given that bus pick up times may vary, the Board expects that parents and/or guardians will ensure that their children
arrive at the bus stop in advance of any scheduled pick up time. Bus pick up/drop off times and routes may change
during the school year in connection with the COVID-19 pandemic and changing public health conditions. The Board will
notify all parents and guardians in advance of such changes.

Legal Reference:

Connecticut State Department of Education, Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

Use of District Computer Systems #5148
Access to District Computer Systems When Students are Engaged in Remote Learning

During the COVID-19 pandemic, the Board and the Administration recognize that technology is integral to the delivery of
instruction if the district implements any form of digital or remote learning. The district may therefore provide students
with remote access to some or all of the district’'s computer systems so that students may access the district’s virtual
learning environment. Such access, if granted, is provided solely for education-related purposes. Use of the district's
computer systems will be allowed only for students who comply with district policies and procedures concerning
computer system use, and demonstrate the ability to use the computer systems in a considerate and responsible
manner.

These computer systems are expensive to purchase, install and maintain. As the property of the district, these computer
systems must be carefully handled and their integrity preserved for the benefit of all. Therefore, students will be
required to adhere to a set of policies and procedures, as set forth in detail below. Violations may lead to withdrawal of
the access privilege and/or disciplinary measures in accordance with the Board’s student discipline policy.

Legal Reference:

Connecticut State Department of Education, Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

Use of Privately Owned Technological Devices by Students #5148

Privately-owned technological devices may not be used during instructional time, except as specifically permitted by
instructional staff or unless necessary for a student to access the district’s digital learning platform or otherwise engage
in remote learning during the COVID-19 pandemic.

On school property, at a school-sponsored activity, while in use for a remote learning activity, or while being
used to access or utilize the Board’s technology resources, the use of any such device for an improper purpose
is prohibited.

Legal Reference:

Connecticut State Department of Education, Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together
(June 29, 2020), https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf



https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf
https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf
https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf

9000 Series: Bylaws

Meeting Conduct #9000

Meetings of the Board of Education shall be conducted by the Chairperson in a manner consistent with the provisions of
the Freedom of Information Act, the adopted bylaws of the Board, and any applicable laws, rules, executive orders,
and/or public health advisories pertaining to the COVID-19 pandemic.

Smoking will not be permitted in any physical location in which a meeting of the Board of Education is being conducted,
nor during the time immediately prior to the meeting.

Board members may participate in meetings by means of electronic equipment (e.g., telephone, video conference) or
any other remote platform as permitted by, and subject to any conditions set forth in, any applicable law, rule, executive
order, and/or public health advisory related to the COVID-19 pandemic.

The Board may modify the procedures for, or eliminate, public address if Board meetings are conducted remotely due to
the COVID-19 pandemic. The Board authorizes the administration to develop procedures for public address during
Board meetings that are conducted remotely.

Legal References:

Connecticut General Statutes

1-200 Definitions

1-206 Denial of access of public records or meeting. Notice. Appeal.
1-225 Meetings of government agencies to be public.

1-232 Conduct of meetings. (re: disturbances)

Health and Safety Protocols Related to the COVID-19 Pandemic (New)

The Manchester Board of Education (the “Board”) recognizes the importance of developing health and safety protocols
to protect the health and safety of students, staff, and the community during the COVID-19 pandemic. The Board thus
directs the administration of the Manchester Public Schools (the “Administration”) to develop health and safety
protocols consistent with applicable laws, rules, regulations and requirements, and to consider current guidance in the
development of such protocols.

Compliance with such health and safety protocols shall be mandatory for all individuals while on school property or
participating in a school-sponsored activity, unless a legally recognized exemption or exception applies. Failure to
comply with such health and safety protocols may lead to disciplinary action for students and staff, and exclusion from
school property or the school-sponsored activity for members of the community, in accordance with applicable laws,
rules, regulations, and/or Board policies.

The Administration shall provide appropriate notice of such health and safety protocols. Notice may be provided by way
of electronic mail, regular mail, website posting, student handbooks, employee handbooks, and/or any other
appropriate methods.



Legal References:
Connecticut General Statutes § 10-221

Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together, Connecticut State Department of
Education (June 29, 2020)

FAMILIES FIRST CORONAVIRUS RESPONSE ACT LEAVE (New)

This entire policy is a temporary policy effective April 1, 2020 through December 31, 2020. Accordingly, the proposed
policy language has not been highlighted or written in bold italics.

STATEMENT OF POLICY

In light of the global pandemic, and pursuant to the recently passed Families First Coronavirus Response Act (“FFCRA”),
the Manchester_Board of Education (the “Board”) is amending its policy on FMLA and adopting a sick leave policy as
explained below. These amendments relate to the Emergency Paid Sick Leave Act (“EPSLA”) and the Emergency Family
and Medical Leave Expansion Act (“ELMLEA”), and are effective from April 1, 2020 through December 31, 2020, or until
further notice from the Board.

EPSLA & EFMLEA LEAVES

Qualifying Reasons for EPSLA and EFMLEA Leaves

Under the FFCRA, an employee qualifies for leave under the EPSLA if the employee is unable to work (or unable to
telework) because the employee:

is subject to a Federal, State, or local quarantine or isolation order related to COVID-19;

has been advised by a health care provider to self-quarantine related to COVID-19;

is experiencing COVID-19 symptoms and is seeking a medical diagnosis;

is caring for an individual subject to an order described in (1) or self-quarantine as described in (2);

is caring for his or her child whose school or place of care is closed (or child care provider is unavailable)
for reasons related to COVID-19; or

6. is experiencing any other substantially similar condition specified by the Secretary of Health and Human
Services, in consultation with the Secretaries of Labor and Treasury.

vk wnNpeE

Under the FFCRA, an employee qualifies for EFMLEA leave if the employee is caring for his or her child whose school or
place of care is closed (or child care provider is unavailable) for reasons related to COVID-19. The first two (2) weeks of
EFMLEA leave are unpaid, while the remaining ten (10) weeks are paid as set forth below.

Duration of EPSLA and EFMLEA Leaves
For Qualifying Reasons (1)-(4) and (6): A full-time employee (individual working forty (40) hours per week) is
eligible for eighty (80) hours of EPSLA leave. A part-time employee is eligible for the number of hours of EPSLA
leave that the employee works on average over a two (2) week period.
For Qualifying Reason (5): A full-time employee (individual working forty (40) hours per week) is eligible for an
aggregate total of up to twelve (12) weeks of EFMLEA leave, so long as the childcare need exists for the duration
of leave. A part-time employee is eligible for such leave for the number of hours that the employee is normally
scheduled to work over that period. Employees may use their EPSLA leave concurrently with the first two (2)
weeks of unpaid EFMLEA leave.

Calculation of Pay for of EPSLA and EFMLEA Leaves
For EPSLA Leave Reasons (1), (2), or (3): Employees taking leave are entitled to pay at either their regular rate
or the applicable minimum wage, whichever is higher, up to $511 per day and $5,110 in the aggregate.
For EPSLA Leave Reasons (4) or (6): Employees taking leave are entitled to pay at 2/3 their regular rate or 2/3
the applicable minimum wage, whichever is higher, up to $200 per day and $2,000 in the aggregate.




For EPSLA leave reason (5) and EFMLEA leave: Employees taking leave are entitled to pay at 2/3 their regular

rate or 2/3 the applicable minimum wage, whichever is higher, up to $200 per day and $12,000 in the aggregate.

While the first two (2) weeks of EFMLEA leave is unpaid, an employee may use paid EPSLA leave to receive

compensation during that period. If the employee opts not to use EPSLA leave for this purpose, the employee

would be eligible to receive $200 per day and $10,000 in the aggregate for weeks 3 through 12 of EFMLEA leave.
Determination of Eligibility Under a Qualifying Reason

Determination of an employee’s eligibility for leave, including intermittent leave, will be made on a case-by-case
basis and in accordance with the FFCRA, implementing regulations, and additional guidance provided by the
United States Department of Labor.

EPSLA & EFMLEA COORDINATION WITH OTHER LEAVE

Sequence of Available Leaves
An employee may, but is not required to, use EPSLA leave during the first two (2) weeks of the unpaid portion of the
EFMLEA leave period.

EPSLA Leave Adds to Existing Leave Benefits
EPSLA leave is in addition to other accrued leave provided pursuant to the relevant collective bargaining agreement or
Board policy.

Effect of Use of Prior Federal FMLA Qualifying Leave on Eligibility for EFMLEA Leave

An employee’s eligibility for EFMLEA leave depends on how much FMLA leave the employee has already taken during
the twelve (12) months immediately preceding the start of EFMLEA. Any employee employed by the Board for at least
thirty (30) days may take a total of 12 workweeks for EFMLEA leave during the applicable period. If an eligible employee
has taken some, but not all, of twelve (12) workweeks under the federal FMLA during the 12-month period immediately
preceding a request for EFMLEA, the employee may take the remaining portion of leave available. If the eligible
employee has already taken twelve (12) workweeks of federal FMLA leave during this 12-month period, the employee
may not take additional EFMLEA leave.

REQUIRED DOCUMENTATION FOR EPSLA, EFMLEA, AND FMLA LEAVES

EPSLA Leave

° All employees seeking EPSLA leave must provide the following:
o Employee’s name;
o Date(s) for which leave is requested;
o Qualifying reason for leave; and
o A statement that the employee is unable to work because of the qualified reason for leave. This

statement may be oral or written.

° In addition, employees must provide the following depending on the reason for taking EPSLA leave:
o If an employee is taking EPSLA leave due to a quarantine or isolation order, the employee must
identify the governmental entity that issued the order.
o If an employee is taking EPSLA leave because a health care provider advised the employee to
self-quarantine, the employee must identify the health care provider.
o If an employee is taking EPSLA leave to care for a child whose school or place of care is closed,

the employee must identify the name of the child being cared for, the name of the school or



childcare provider that is closed or unavailable, and represent that no one else will be taking
care of the child.

EFMLEA Leave
o If an employee is taking EFMLEA leave to care for a child whose school or place of care is closed,
the employee must identify the name of the child being cared for, the name of the school or

childcare provider that is closed or unavailable, and represent that no one else will be taking
care of the child.

Other FMLA Qualifying Leave

All existing certification requirements under the federal FMLA remain in effect if an employee is taking leave for one of
the existing qualifying reasons under the federal FMLA. For example, if an employee is taking leave beyond the two (2)
weeks of EPSLA leave because the employee’s medical condition for COVID-19-related reasons rises to the level of a
serious health condition, the employee must continue to provide medical certifications under the federal FMLA as
required by the Board.

Legal References:
Families First Coronavirus Response Act, Pub. L. 116-127 §§3102, 5102, 134 Stat. 178 (2020).

Paid Leave Under the Families First Coronavirus Response Act, 29 CFR § 826 (2020).

Face Coverings

The Manchester Board of Education (the “Board”) recognizes the importance of protecting the health and
safety of students, staff, and the community during the COVID-19 pandemic. As such, and in accordance with
requirements and guidelines issued by the Connecticut State Department of Education (“SDE”), the Board
requires that all individuals entering a school building, a Manchester Public Schools (“District”) facility, or a
District transportation vehicle wear an appropriate face covering. An appropriate face covering shall consist of
a cloth mask or disposable procedure-style mask that completely covers the individual’s nose and mouth. An
appropriate face covering shall not include “neck gaitors,” bandanas or exhalation valve masks. Any individual
who presents for entrance into a school building, District facility or District transportation vehicle who is not
wearing an appropriate face covering shall be provided an appropriate face covering by the District.

Compliance with this policy shall be mandatory for all individuals while in a school building, District facility
and/or District transportation vehicle, unless an applicable exception applies. Any individual who refuses to
wear an appropriate face covering at all times while in a school building, District facility or District
transportation vehicle shall be denied admission and/or required to leave the premises, unless an applicable
exception applies. In addition, failure to comply with this policy may lead to disciplinary action for students
and staff, and exclusion from school property for members of the community, in accordance with applicable
laws, rules, regulations, and/or Board policies.

The Board authorizes the Superintendent or designee to develop administrative regulations and/or protocols
to implement this policy. Such administrative regulations and/or protocols shall outline authorized exceptions
to the requirement that all individuals wear an appropriate face covering in the school buildings, District
facilities and District transportation vehicles and may identify additional face covering rules as related to the
safe operation of the school community.



Legal References:
Connecticut General Statutes § 10-221

Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together, Connecticut State
Department of Education, as amended by Addendums 1-11 (June 29, 2020 through August 31, 2020).

ADMINISTRATIVE REGULATIONS
PROTOCOLS CONCERNING USE OF FACE COVERINGS IN SCHOOL

In accordance with requirements and guidelines issued by the Connecticut State Department of Education (“SDE”), the
Manchester Public Schools (“District”) requires that all individuals entering a school building, a District facility, or a
District transportation vehicle wear an appropriate face covering. An appropriate face covering shall consist of a cloth
mask or disposable procedure-style mask that completely covers the individual’s nose and mouth. An appropriate face
covering shall not include “neck gaitors,” bandanas or exhalation valve masks. Any individual who presents for entrance
into a school building, District facility or District transportation vehicle who is not wearing an appropriate face covering
shall be provided an appropriate face covering by the District.

Compliance with these protocols shall be mandatory for all individuals while in a school building, District
facility and/or District transportation vehicle, unless an applicable exception applies. Any individual who
refuses to wear an appropriate face covering at all times while in a school building, District facility or District
transportation vehicle shall be denied admission and/or required to leave the premises, unless an applicable
exception applies. In addition, failure to comply with these protocols may lead to disciplinary action for
students and staff, and exclusion from school property for members of the community, in accordance with
applicable laws, rules, regulations, and/or Board policies.

e Students and all individuals being transported on District transportation vehicles are required to wear
appropriate face coverings (face coverings must be worn prior to boarding and while exiting the vehicle), in
accordance with the District’s Transportation Protocols. Please see below for additional procedures for face
covering exemption requirements.

e Students, staff and all individuals inside school buildings and District facilities are required to wear appropriate
face coverings except if: (i) the individual cannot wear the face covering because the individual has difficulty
breathing, is unconscious, or incapacitated; (ii) the individual cannot remove the face covering without
assistance; (iii) the individual has a documented medical reason making it unsafe to wear a mask; (iv) the
student is in preschool; or (v) the individual has a disability that causes the individual to be unable to wear a face
covering.

o Important Note: The need for a medical exemption for the wearing of face coverings of the styles
recommended for use in schools for source control is rare. Medical contraindications to the wearing of
cloth or other similar loose fitting masks generally are limited to individuals suffering from severe chronic
obstructive pulmonary disease (COPD) such as might be seen with cystic fibrosis, severe emphysema,
heart failure, or significant facial burns that would cause extreme pain or interfere with the healing of a
skin graft. These severe medical conditions will be rare in students or staff capable of presenting to the
school for work or instruction (in most cases these individuals would not be able to move about freely
without significant assistance). In addition, for anyone suffering from any of these underlying conditions,
the strong recommendation would be for that person to remain at home and engage in fully virtual



learning due to their risk of developing severe complications if they did become infected with COVID-19.
Mild or intermittent respiratory or other common conditions such as asthma, cardiovascular diseases,
kidney disease, or other similar conditions generally are not considered contraindications to the wearing
of loose-fitting face coverings.
Face coverings may only be removed within the school building for the following reasons: (i) eating/drinking; (ii)
on school grounds with appropriate social distancing implemented; and (iii) educational or medical activities
requiring removal of masks (speech and language, evaluations, etc.) ONLY under circumstances when the school
has implemented appropriate and District-approved mitigating measures (such as gowns, face shields, additional
social distancing, physical barriers for District employees and/or students).
If a student claims a medical or disability-related exemption from wearing a face covering, the District shall
follow the Decision Tree - Face Covering Exemptions in these Protocols. If the District determines the request is
based on medical need, the parent or guardian and the student’s treating physician must complete the Face
Covering Exemption Request Form. If the District determines the request is based on disability (skill deficit), the
District shall promptly convene a Planning and Placement Team (“PPT”) Meeting or Section 504 Team meeting
as appropriate to discuss and consider necessary programming revisions, accommaodations, modifications, etc.
If a staff member claims a medical or disability-related exemption from wearing a face covering, the District shall
comply with all applicable laws, rules, regulations, and requirements regarding the evaluation of, and response
to, any such claim.
Students shall be offered face covering breaks during the school day as determined appropriate by the
Administration. A face covering break consists of the student removing the face covering from the student’s own
nose and mouth for a short period of time. School district personnel supervising students shall only permit a face
covering break when individuals who are indoors are a minimum of 12 feet apart or other District-approved
mitigating measures (such as physical barriers) have been implemented, and when individuals who are outdoors
are a minimum of 6 feet apart. When practicable, school district personnel supervising students shall schedule
mask breaks outdoors.
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