
 

 

Joint Communications from California School Employees Association (CSEA) and Folsom Cordova 
Unified School District (FCUSD) Negotiations on April 27, 2022  

 
 

The California School Employees Association (CSEA) and the Folsom Cordova Unified School District 
met on April 27, 2022, for negotiations. Negotiations included the following:  
 
Teams Reached Agreement on MOU #16: Applications Specialist and Applications Specialist – 
PowerSchool Job Description.  This agreement addresses the restructuring of ETIS positions that support 
applications such as PowerSchool, CALPADS, and CALSAAS. 
 
2nd Interim Budget:  The District shared financials related to employee compensation. 
 
Health Benefits Update: The District Benefits Department gave a presentation on the upcoming open 
enrollment which begins May 2, 2022, through May 22, 2022.  The Benefits Fair will be held on May 11, 
2022, from 1:00 pm to 6:00 pm.  More communication will come out next week. A meeting between 
CSEA, FCEA, and the District to discuss health benefits has been scheduled for June. 
 
Job Descriptions:  Three proposed job descriptions were brought to the table and discussed.  The Teams 
collectively agreed to revisit the Technology and Information’s Systems Support Specialist and the Data 
Administrator and CALPADS Coordinator job descriptions at the next negotiations meeting on May 2, 
2022.  The Applications Specialist and Applications Specialist – Power School job description was 
updated, and MOU was mutually agreed on. 
 
FCUSD’s Reply to CSEA’s Reopeners Proposals:  The Teams discussed the proposals to Article 9 and 
Article 12 of the CSEA Contract.  Both teams will continue to work at proposals and come back to the 
table. 
 
The next negotiation meeting is May 2, 2022, to discuss job descriptions. 
 

 


