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HW2025
STRATEGIC PLAN

OUR PILLARS

CULTURE

STUDENT-CENTERED FOR COLLABORATION AND
CURRICULUM SUCCESS PARTHERSHIP

1. Ensure high quality and innovative

Stu d € nt'ce nte re'd cu rrl cu |u m curriculum, instruction, and learning

2. Provide a network of student support to

CUlture for SUcCcess meet the needs of the whole child

. . Strengthen family, school, and community

Collaboration and partnership partnerships to support student growth

4. Provide efficient and cost-effective
operations, systems, and services
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HW2025 IMPLEMENTATION CYCLE
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Hewlett-Woodmere Public Schools

Year in Review



HW2025 SURVEY CALENDAR: 2019-2020

Project Participant Group(s) Pillar: Strategy
1-7 Alumni Survey Recent Alumni Culture for Success: 4
1-7 Curriculum & Instruction Surveys Students Student-Centered Curriculum: 1, 3, 4

Culture for Success: 3, 5

1-7 School Quality Survey Students, Parents, School-Based Student-Centered Curriculum: 1

Employees Culture for Success: 4, 5
Stewardship and Efficiency: 2

Collaboration and Engagement: 1

1-7 State of the District Survey Students, Parents, Staff, Stewardship-and-Efficiency:- 1
(Remote Learning Survey) Community Members Collaboration and Engagement: 1-4




HW2025 SURVEY CALENDAR: 2019-2020

MFM

Virtual
MFM

Remote Learning

Curriculum & Alumni Survey Survey

Instruction Survey (Recent Alumni)
(Students)

(Covid-19)
(Students,
Parents, Staff)

School Quality
Survey

(Students, Parents,
School-based Staff)




2019-2020 HWPS Survey: Curriculum & Instruction

Students
(N=1,394)

*  90% of participating students agreed or strongly agreed they were provided with helpful
academic resources and 83% agreed or strongly agreed they had access to a rigorous
academic curriculum.

+ 53% of students agreed or strongly agreed that teachers show them how lessons apply to real-
world situations which is a 3 percentage-point decrease from last year. However, 71% of
students agreed or strongly agreed that project-based learning helps them understand how
learning applies to real-life situations which is an 8 percentage-point increase from last year.

* 81% of students rated the science curriculum as excellent or good which is 6 percentage-point
increase from last year. However, 63% of students rated the world language curriculum as
excellent or good which is a 9 percentage-point decrease from last year.




2019-2020 HWPS Survey: Alumni Survey

Alumni
(N=197)

* 86% of participating alumni rated the quality of education they received at Hewlett-Woodmere
Public Schools as excellent or good.

* 74% of alumni agreed or strongly agree that their high school classes taught them skills they
needed to be successful in life outside of a school setting.

* 85% of alumni indicated they were prepared or very prepared to take personal responsibility
which was an 8 percentage-point increase from last year. However, 53% of alumni indicated
they were prepared or very prepared to speak in public which is a 4 percentage-point decrease
compared to last year.




2019-2020 HWPS Survey: School Quality

[
g| Employees (N=293) ,%[ Students (N=381) ﬂ Families (N=1,133)

+ Atleast 79% of participating parents, staff members, and students rated the quality of their school as Excellent
or Good. These ratings are within 2 percentage points of the ratings they gave their schools in 2018-2019.
However, both school and District net promoter scores for both participating parents and staff members
decreased by at least 5 points since last school year.

« There was a 3 percentage-point increase in agreement (Agree or Strongly Agree responses for all items within
the dimension) in Safety and Behavior for participating students. Almost all of the items within that dimension
showed increases, with the most notable being Students in this school are treated fairly regardless of their race,
culture, religion, sexual orientation, gender, or disabilities (from 65% to 71%); This school is safe (from 75% to
79%); and Bullying is not tolerated (from 70% to 74%).

» Perceptions of schools being safe increased 3 percentage points for participating parents and 4 percentage
points for participating staff members.




2019 - 2020 HWPS Survey: Remote Learning

®
gl Employees (N=387) ,ﬁ Students (N=356) ﬂ Families (N=653)

*  66% of participating parents, 94% of staff members, and 69% of students indicated they were satisfied or very
satisfied with how the District handled the extended closure during the COVID-19 crisis.

*  89% of school-based staff members were satisfied or very satisfied with the online interaction they had with their
colleagues. However, 69% of staff members were satisfied or very satisfied with the online interaction with their
students. Further, 45% of both parents and students were satisfied or very satisfied with the online interaction
students had with their classmates. Finally, 43% of parents and 36% of students agreed or strongly agreed that
they felt like they were part of a community in their online courses.

*  89% of parents, 95% of staff members, and 83% of students agreed or strongly agreed that the safety of the
District’'s community was ensured.

«  55% of parents, 64% of school-based staff members, and 27% of students agreed or strongly agreed that
students were engaged in their courses. Further, 39% of students agreed or strongly agreed their classes were
interesting.
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Hewlett-Woodmere Public Schools

The Year Ahead




HW2025 SURVEY CALENDAR: 2020-2021

Project Participant Pillar: Strategy Timeline
Group(s)
Student Engagement Survey Students Culture for Success: 1, 2 November
Curriculum & Instruction Instructional Staff Student-Centered Curriculum: 1, 3, 4 November
Surveys Culture for Success: 3, 5
Alumni Survey Recent Alumni Culture for Success: 4 December
School Quality Survey Students, Parents, Student-Centered Curriculum: 1 January
School-Based Culture for Success: 4, 5
Employees Stewardship and Efficiency: 2
Collaboration and Engagement: 1
State of the District Survey Students, Parents, Staff, Stewardship and Efficiency: 1 Late April
Community Members Collaboration and Engagement: 1-4
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HW2025 PROPOSED SURVEY CALENDAR: 2020-2021
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(Students, Parents,
School-based Staff)



HW2025 SURVEY CALENDAR: 2019-20 vs. 2020-21
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Learn more:
www.k12insight.com
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