Salinas City Elementary School District

Certificated Personnel . Policy #4111

RECRUITMENT AND SELECTION

The Governing Board desires to employ the most highly qualified person available
for .each open position. The Superintendent or designee shall develop recruit-
ment " and selection procedures which include:

1. Assessment of the district's needs for specific skills, knowledge and abilities

2. Development of job descriptions which accurately describe all essential and
marginal functions and duties of each position

3. Dissemination of vacancy announcemeénts to ensure a wide range of candidates

4. Screening procedures which identify the best possible candidates for inter-
views

5. Interview procedures which determine the best qualified candidate for recom-
mendation to the Board

The Superintendent or designee shall recommend only those candidates who meet
all qualifications established by law and the Board for the position. Nominations
for employment shall be based upon screeming devices, interviews, observations,
and recommendations from previous employers.

No  inquiry shall be made with regard to the age, sex, race, color, religion,
national origin, medical condition, disability or sexual orientation of a person
secking employment. During job interviews, applicants may be asked to describe
or demonstrate how they will be able to perform the duties of the job.

District employment practices shall not discriminate against legal noncitizen
residents.  Inquiries to assure employment eligibility shall be made in accordance
with Board policy and administrative regulation.

No person shall be employed by the Board of Education in an administrative or
supervisory position without the recommendation or endorsement of the Superin-
tendent. The Board shall be presented with one finalist who may be elected or
rejected by the Board. If the candidate is rejected, the Superintendent shall
recommend subsequent - candidates . until the Board elects someone to fill the
position. The Board shall make the final decision on the election of all adminis-
trative and supervisory employees.

Appointment of certificated staff shall be made by the Superintendent or his/her
designee subject to ratification by the Board of Education.

Reference: EC 200-261, 44066, 44259, 44830, Adopted: January 26, 1998
EC 44830.5, 44858-859; CODE OF REGS, TITLE 5 30-31; GC 12900, 12940-956: US CODE,
TITLE 8 1324 (a)(b); US CODE, TITLE 42 12101, 2000d & 2000e; 2000h-2 et seq.
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