Salinas City Elementary School District

All Personnel Policy #4019.3

DUTIES OF PERSONNEL

The Governing Board recognizes the importance of having adequate job descrip-
tions for every district employee. Student safety, the district's fiscal stability, and
the success of the educational program all depend on employees' fully under-
standing their responsibilities and duties.

The Superintendent or designee shall prepare and regularly update job
descriptions for all positions. Job descriptions shall clearly specify all essential
and peripheral/marginal functions and duties of the position, the degree of
responsibility the position entails, the type and extent of training required, and
the position of the person to whom the employee reports.

All employees shall fulfill the duties and responsibilities set forth in their job
descriptions and shall comply with Board policies, administrative regulations,
applicable employee agreements, and local, state and federal laws.

See Employee Contracts - Evaluation/Supervision)

Reference: EC 35020, 35035, 44014, 44662, 44805, Adopted: January 11, 1999
EC 44806-807, 44809, 44816, 45100.5-108.7, 45109, 45110, 45256.5; GC 7293;

CODE OF REGS, TITLE 5 5530-5531, 5550-5552, 5570, 5590, 11256, 12067, 12068,13003,
16043; AMER WITH DISABILITIES ACT. P. L. 101-336 42.

All Rights Reserved by SCESD. CSBA: 3/92



