












































allowed by applicable law, the Corporation shall be reimbursed for its 
reasonable expenses incurred in the administration of the Buyout 401(a) 
Plan. All costs incurred in the administration of the Buyout 401 (a) Plan and 
investment fees shall be paid from the Buyout 401(a) Plan assets in a 
reasonable manner as determined by the Corporation. 

ARTICLE VII 

SUMMER SCHOOL 

A. A bargaining unit member of summer school shall be issued a supplemental service 
bargaining unit member's contract and shall be paid for each hour of instruction at an 
hourly rate based on his/her regular bargaining unit member's base contract salary. This 
hourly rate shall be computed by dividing the bargaining unit member's base salary daily 
rate by six hours. This provision shall apply only to bargaining unit members who teach 
courses which qualify for reimbursement from the State of Indiana and/or the awarding of 
credit from Noblesville High School. 

B. A bargaining unit member of summer school shall receive a sick leave day in proportion 
to the length of the summer school day. 

C. Bargaining unit members who use earned personal leave or accumulated sick leave 
during a summer school session shall be charged in proportion to the length of the summer 
school day. 

D. Bargaining unit members who are assigned an online summer school course with at least 40 
students will be paid 10 additional hours for this assignment at the bargaining unit member's 
hourly rate. 

E. Current Corporation bargaining unit members who substitute in a summer school course for 
which they are licensed will be paid for each hour of instruction at an hourly rate based on 
their regular bargaining unit member's base contract salary. 

A. Definition of Grievance 

ARTICLE VIII 

GRIEVANCE PROCEDURE 

A grievance is defined as an alleged violation of a specific article or section of this 
agreement. If any such grievance arises, there shall be no stoppage or suspension of work 
because of such grievance, but such grievance shall be submitted to the following grievance 
prm:t:<lurns. 

B. Step One 

Within ten (10) working days of the time the employee knew or should have known of the 
act or condition upon which the grievance is bused, the employee, either personally or 
accompanied by a Forum representative, will discuss the grievance with her/his principal 
during lunch, break times, or after working hours. 

Within ten (10) working days after receiving the grievance, the principal shall present to the 
employee his/her oral response. 
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C. Step Two 

If the grievance is not resolved in Step One, the employee may, within ten (10) working 
days ofreceipt of the principal's oral answer, submit to the principal a written "statement of 
grjevance" signed by the employee. The form to be used for this "statement of grievance ' 
appears in Appendix C of this agreement. A copy shall be given to the principal involved 
at the time. The "statement of grievance" shall name the employee involved shall state the 
facts giving rise to the grievance, shall identify by appropriate reference all the provisions 
of this agreement alleged to be violated, shall state the contention of the employee with 
respect to these provisions, and shall indicate the relief requested. 

The principal or his/her designated representative shall give the employee an answer in 
writing no later than ten (10) working days after receipt of the written grievance. If further 
investigation is needed, additional time may be allowed by mutual agreement of the 
Superintendent and the employee. 

D. Step Three 

If the grievance is not resolved in Step Two, the employee may within ten (I 0) working 
days of the receipt of the principal's answer submit the grievance to the Superintendent. 
The Superintendent or administrative assistant and the employee shall meet within a 
reasonable time, after school hours, not to exceed ten (10) working days unless a longer 
time is mutually agreed upon between the parties to discuss the grievance. 

The Superintendent shall respond to the grievance, in writing, within five (5) working days 
after the aforementioned meeting. If a grievance concerns bargaining unit members from 
more than one (1) building, the bargaining unit members may file the grievance with the 
Superintendent and by-pass Steps One and Two of this procedure. Group grievances, as 
defined in this section, shall be filed within ten (10) working days of when the employees 
knew or should have known of the act or condition upon which the grievance is based. The 
grievants shall have the option to file the grievance on a single form, but each grievant shall 
be required to sign the group grievance form to affirm his/her participation in the group 
grievance. Concerns representing more than one building may be addressed through a group 
meeting with all grievants in attendance. 

E. Step Four 

If a satisfactory disposition of the grievance is not made as a result of the meeting provided 
for in Step Four, the Forum and the Board shall within ten (10) working days proceed as 
follows to establish an arbitration committee: 

1. The Board shall appoint a member of the Board. 

2. The Forum shall appoint a member of the Forum who is an employee of the 
Corporation. 

3. The two (2) above appointed committee members shall, within thirty (30) days, 
appoint a mutually agreed upon third member who resides within the district. 

4. The arbitration committee shall, within thirty (30) days after finalization of 
committee membership, conduct a hearing at which both the grievant and the 
administration may present evidence and question witnesses. The committee shall 
render its written decision within ten (10) days of the hearing. The decision shall be 
binding upon both parties. 
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F . Miscellaneous Provisions 

The grievance must be appealed by the grievant to the next level within the specified time 
limit for that level or said grievance shall be deemed resolved by the school employer's 
answer at the previous level and abandoned. 

If the administrative pa11icipants in Step One, Two, or Three are not available within the 
prescribed time, the grievance will proceed to the next level. 

The proceedings and determination as a result of any grievance shall not become part of the 
personal file of the participant. 
No reprisal shall be taken against any participant in the grievance procedure by reason of 
such pruticipation. 

All grievances filed and in process prior to the expiration date of the present agreement shall 
be processed to completion. 

At any Step in the grievance procedure, the employee may be accompanied by a Forum 
representative at the employee's request. 

At any Step in the grievance procedure, timelines may be extended by mutual agreement of 
the parties. 
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ARTICLE IX 

ATTESTATION AND TERM OF AGREEMENT 

The undersigned attest to the following: 

1. A public hearing was held in compliance with I.C. § 20-29-6-l(b) on 
September 14, 2021, and electronic participation from the parties and/or 
public was not permitted; and 

2. A public meeting in compliance with I.C. § 20-29-6-19 was held on 
October 8, 2021, to discuss the tentative agreement and electronic 
participation from the governing body and/or public was not permitted. 

This Agreement tentatively reached on September 24, 2021 shall be applied as in effect 
on July 1, 2021 and shall continue in effect until June 30, 2023. 

The inclusion of any provision of this Agreement that is prohibited under IC 20-29-6-4.5 is not a 
precedent for the inclusion of other provisions prohibited by such law, a waiver of the Board's 
right to object to the inclusion of the provision in future agreements or to be used as evidence of 
the Board's acquiescence in violating the law. 

This Agreement is made and entered into on this October 26, 2021, by and between the Board of 
School Trustees of Corporation, County of Hamilton, State of Indiana, and the Noblesville 
Teachers Forum. 

This is so attested to by the parties whose signatures appear below. 

NOBLESVILLE TEACHERS' FORUM 

a'YlA,~-J~~ 
Amanda Giordano, President 

SALARY SCHEDULES 

NOBLESVILLE SCHOOLS BOARD OF 
SCHOOL TRUSTEES 

APPENDIX A 
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Salaries in the tables below are solely for the school years negotiated in this Agreement. In 
accordance with states statute, bargaining unit members will not automatically receive a salary 
increase each year. Increases will result from future negotiations. 

2021-2022 

Bachelor's Schedule Master's Schedule 

Steps Salary Steps Salary 

0 $41 ,000 0 $45,000 

1 $41,662 1 $46,137 

2 $42,912 2 $47 ,521 

.3 $44,199 3 $48,947 

4 $45,525 4 $50.,415 

5 $46,891 5 $51,928 

6 $48,298 6 $53,485 

7 $49,747 7 $55,090 

8 $51,239 8 $56 743 

9 $52,776 9 $58,445 

10 $54,359 10 $60,198 

11 $55,990 11 $62,004 

12 $57,670 12 $63,864 

13 $59,400 13 $65,780 

14 $61,182 14 $67,754 

15 $63,018 15 $69,786 

16 $64,908 16 $71,880 

17 $66,855 17 $74.,036 

18. $68,861 18 $76,257 

19 $78,545 

20 $80,902 

21 $83,329 
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Bachelor's Schedule 

Steps 

0 

1 

2 

3 

4 

5 

6 

Salary 

$41 ,250 

$42,488 

$43 ,762 

$45 ,075 

$46 ,427 

$47 ,820 

$49 ,255 

7 $50,732 

8 $52 ,254 

9 $53 ,822 

10 $55,437 

11 $57 ,100 

12 $58 ,813 

13 $60 ,577 

14 $62 ,394 

1s __ L ___ $64,266 __ 

16 $66 ,194 

17 

18 

$68,180 

$70 ,225 

2022 · 2023 

Master's Schedule 

Steps Salary 

0 $45 ,250 

_ - --~------ _ I __ __ $46,608 _____ _ 

2 $48,006 

3 $49,446 

4 $50 ,929 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

$52,457 

$54 ,031 

$55 ,652 

$57,321 

$59,041 

$60,812 

$62,637 

$64,516 

$66,451 

$68 ,445 

$70,498 

$72 ,613 

$74,791 

$77 ,035 

19 $79 ,346 

20 $81 ,727 

21 $84 ,178 
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ECA COMMITTEE MASTER DOCUMENT APPENDIXB 

The number of positions listed below are for informational purposes only and were not 
bargained. 

2021 - 2022 School Year 

Categorv Index Amount* 

Category I 25.00% $10,250 

Category II 18.50% $7,585 

Category III 13.50% $5,535 

Category IV 10.50% $4,305 

CategoryV 9.00% $3,690 

Category VI 8.00% $3,280 

Category VII 7.00% $2,870 

Category VIII 5.50% $2,255 

Category IX 4.00% $1,640 

CategoryX 3.25% $1,333 

Category XI 2.50% $1,025 

Category XII 1.75% $718 
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2022 - 2023 School Year 

Categoa Index Amount* 

Category I 25.00% $10,313 

Category II 18.50% $7,631 

Category III 13.50% $5,569 

Category IV 10.50% $4,331 

Category V 9.00% $3,713 

Category VI 8.00% $3,300 

Category VII 7.00% $2,888 

Category VIII 5.50% $2,269 

Category IX 4.00% $1,650 

Category X 3.25% $1,341 

Category XI 2.50% $1,031 

Category XII 1.75% $722 

• Amount determined by multiplying index and B-0 salary 

Academic 

Position Category 

6650 HS Academic Competition Coordinator VIII 

6661 - 6664 HS Academic Competition Coach (4) VIII 

6710,6700 HS Open Lab Supervision (2 Art, 2 Ind. Tech) IX 

6668 - 6670 HS Spell Bowl Coach (3) IX 

8850 MS Academic Team Chair - 6 (8) X 

8851 MS Academic Team Chair - 7 (8) X 

8852 MS Academic Team Chair - 8 (8) X 

8650 MS Academic Competition (2) X 
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Athletic Training 

Position Category 

2002 HS Athletic Weight Trainer - !st Semester II 

2002 HS Athletic Weight Trainer - 2nd Semester 11 

2002 HS Athletic Trainer - Summer II 

Band/Guard/Percuss ion 

Position Category 

1300 HS Marching Band Director I 

1301 HS Assistant Marching Band Director (2) III 

6750 HS Director of Bands II 

6755 HS Assistant Band Director III 

6760 HS Assistant Band Director IV 

6875 HS Marching Band Percussion Director III 

6874 HS Assistant Marching Band (8) V 

6876 HS Marching Guard Director III 

6861 HS Winter Guard Director III 

6870 HS Assistant Winter Guard (2) IX 

6765 HS Percussion Director III 

6860 HS Winter Percussion Director III 

6862 HS Assistant Winter Percussion (2) IX 

6666 HS Jazz Band Director VI 

6761 HS Assistant Jazz Band Director X 

8791 MS Band Director (2) V 

8792 MS Assistant Band Director (2) VII 
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Baseball 

Position Category 

2600 HS Head Baseball II 

2610,2620 HS Assistant Baseball (4) V 

2640 HS Head Freshman Baseball V 

2630 HS Assistant Freshman Baseball VII 

4700 MS Head Baseball - 8 (2) VI 

4705 MS Assistant Baseball - 8 (2) VIII 

4710 MS Head Baseball - 7 (2) VI 

4715 MS Assistant Baseball - 7 (2) VIII 

Basketball 

Position Category 

2200 HS Head Boys Basketball I 

2210, 2220 HS Assistant Boys Basketball (3) III 

2240 HS Head Freshman Boys Basketball IV 

2250 HS Assistant Freshman Boys Basketball VII 

3100 HS Head Girls Basketball I 

3110, 3120 HS Assistant Girls Basketball (3) III 

3140 HS Head Girls Freshman Basketball IV 

3150 HS Assistant Freshman Girls Basketball VII 

4300 MS Head Boys Basketball - 8 (2) V 

4310 MS Assistant Boys Basketball - 8 (2) VII 

4320 MS Head Boys Basketball -7 (2) V 

4330 MS Assistant Boys Basketball - 7 (2) VII 

5100 MS Head Girls Basketball - 8 (2) V 

5110 MS Assistant Girls Basketball - 8 (2) VII 

5120 MS Head Girls Basketball - 7 (2) V 

5130 MS Assistant Girls Basketball - 7 (2) VII 
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Cheerleading 

Position Category 

6550 HS Head Cheerleading II 

6560 - 6562 HS Assistant Cheerleading (3) V 

8250 MS Head Cheerleading - 8 (2) V 

8260 MS Head Cheerleading - 7 (2) V 

Position Category 

6800 HS Choir Director II 

6805 HS Assistant Choir Director IV 

8300 MS Choir Director (2) V 

8305 MS Assistant Band Choir Director (2) XI 

Position Category 

7000 HS Clubs (29) X 

6300 HS National Honor Society (2) IX 

8700-3 MS Club - Level 1 (16) X 

8000 MS Club - Level 2 (10) XI 

8750 MS Rainforest (2) X 

10050-10056 Elementary Club - Level 1 (14) XI 

10070-10076 Elementary Club - Level 2 (98) XII 
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Cross Country 

Position Category 

2400 HS Head Boys Cross Country II 

2410 HS Assistant Boys Cross Country (2) V 

3700 HS Head Girls Cross Country II 

3710 HS Assistant Girls Cross Country (2) V 

4200 MS Head Boys Cross Country (2) VI 

4250,4260 MS Assistant Boys Cross Country (2) VIII 

4210 MS Head Girls Cross Country (2) VI 

4250,4260 MS Assistant Girls Cross Country (2) VIII 

Position Category 

6780 HS Head Dance Team II 

6790 HS Assistant Dance Team V 

5401 MS Head Dance Team (2) VII 

Department Cha ir 

Position Category 

8811 MS Department Chair - Language Arts (2) V 

8812 MS Department Chair - Math (2) V 

8813 MS Department Chair - Science (2) V 

8814 MS Department Chair - Social Studies (2) V 

8815 MS Department Chair - Special Education (2) V 

8800 MS Department Chair - Guidance (2) VIII 

8810 MS Department Chair - Wellness (2) VIII 
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Position Category 

2100 HS Head Football I 

2110 HS Assistant Football (7) 111 

2120,2121 HS Freshman Football (2) IV 

2122,2123 HS Assistant Freshman Football (3) VII 

4100 MS Head Football - 8 (2) V 

4111 MS Assistant Football - 8 (4) VII 

4120 MS Head Football - 7 (2) V 

4131 MS Assistant Football - 7 (4) VII 

Position Category 

2800 HS Head Boys Golf II 

2810 HS Assistant Boys Golf V 

3600 HS Head Girls Golf II 

3610 HS Assistant Girls Golf V 

5500 MS Head Boys Golf (2) VI 

5505 MS Assistant Boys Golf (2) VIII 

5520 MS Head Girls Golf (2) VI 

5525 MS Assistant Girls Golf (2) VIII 

Gymnastics 

Position Category 

3300 HS Head Gymnastics II 

3310 HS Assistant Gymnastics V 
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Instructional 

Position Category 

6851 HS Instructional Coaches (4) VII 

6665 HS Internship Coordinator VIII 

7309 HS School Improvement (2) XI 

8853 MS School Improvement (4) XI 

10007 - 10014 Elementary Lead Teachers ( 42) X 

10000 - 10006 Elementary School Improvement (14) XI 

1200 F AP/Life Skills Lead Teacher X 

1220 SLP Lead Lead Teacher X 

Other Athletics 

Position Category 

2020 HS Athletic Ticket Manager 
III (Paid from Athletic 

Fund) 

4022,4024 MS Athletic Events Coordinator - Fall (2) X 

4020,4021 MS Athletic Events Coordinator - Winter (2) IX 

4023,4025 MS Athletic Events Coordinator - Spring (2) X 

Orchestra/Guitar/Piano 

Position Category 

6850 HS Orchestra Director VII 

6849 HS Assistant Orchestra Director X 

7307 HS Guitar X 

7311 HS Assistant Guitar XII 

7308 HS Electronic Music XI 

7310 HS Piano XII 

8790 MS Orchestra Director (2) VIII 

8793 MS Assistant Orchestra Director (2) XII 
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Performing Arts 

Position Category 

6420 HS Auditorium Manager II 

6430 HS Speech/Debate Team Coach VII 

6667 HS Speech/Debate Assistant Coach (2) VIII 

6410, 6411 HS Director - School Play (2) IX 

6820 HS Musical Director VIII 

6830 HS Musical Pit Orchestra Director IX 

HS Musical Assistants (5) 
6840 (Choreographer, Sound Design, Stage Manager, X 

Vocal Coach, Costume Desiw,er) 

Publications 

Position Category 

6460 HS Yearbook V 

6450 HS Newspaper VII 

7200, 7201 HS Literary Magazine (2) IX 

Position Category 

2900 HS Head Boys Soccer II 

2910 HS Assistant Boys Soccer (2) V 

2920 HS Head Freshman Boys Soccer V 

3900 HS Head Girls Soccer II 

3910 HS Assistant Girls Soccer (2) V 

3920 HS Head Freshman Girls Soccer V 
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Position Category 

3800 HS Head Softball II 

3810, 3820 HS Assistant Softball ( 4) V 

3830 HS Head Freshman Softball V 

3840 HS Assistant Freshman Softball VII 

5400 MS Head Softball - 8 (2) VI 

5405 MS Assistant Softball - 8 (2) VIII 

5410 MS Head Softball -7 (2) VI 

5415 MS Assistant Softball - 7 (2) VIII 

Student Government 

Position Category 

6600 HS Student Government (2) IX 

6910 HS Class Sponsor - Senior (2) IX 

6920,6921 HS Class Sponsor - Junior (2) IX 

6930 HS Class Sponsor - Sophomore IX 

6950 HS Class Sponsor - Freshman IX 

8200 MS Student Council Assistant (2) X 

Swimming 

Position Category 

2700 HS Head Boys Swimming II 

2701 HS Head Girls Swimming II 

2710 HS Assistant Swimming (3) V 
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Position Category 

2500 HS Head Boys Tennis II 

2510 HS Assistant Boys Tennis V 

3500 HS Head Girls Tennis II 

3510 HS Assistant Girls Tennis V 

4900 MS Head Boys Tennis (2) VI 

4910 MS Head Girls Tennis (2) VI 

Position Category 

2450 HS Head Boys Track II 

2460 - 2462 HS Assistant Boys Track (3) V 

3400 HS Head Girls Track II 

3410 - 3412 HS Assistant Girls Track (3) V 

2455 HS Assistant Boys/Girls Track V 

4600 MS Head Boys Track (2) VI 

4610 MS Assistant Boys Track (4) VIII 

5300 MS Head Girls Track (2) vr 

5310 MS Assistant Girls Track (4) VIII 
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Unified Soorts 

Position Category 

2425 HS Head Unified Flag Football V 

2430 HS Assistant Unified Flag Football VII 

2420 HS Head Boys/Girls Unified Track V 

2435 HS Assistant Boys/Girls Unified Track (2) VII 

Volleyball 

Position Category 

3010 HS Head Volleyball II 

3040 HS Head Freshman Volleyball V 

3020,3030 HS Assistant Volleyball (2) V 

5010 MS Volleyball - 8 (2) VI 

5020 MS Volleyball - 7 (2) VI 

Wrestling 

Position Category 

2300 HS Head Wrestling II 

2310 HS Assistant Wrestling (2) V 

2320 HS Head Freshman Wrestling V 

4400 MS Head Wrestling (2) VI 

4410 MS Assistant Wrestling (2) VIII 
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GRIEVANCE FORM 
STEP II 

APPENDIXC 

A grievance is defined as an alleged violation of a specific article or section of this agreement or an 
alleged violation of the evaluation procedure as adopted by the Board or in administrative 
regulation. The "statement of grievance" shall name the employee involved, shall state the facts 
giving rise to the grievance, shall identify by appropriate reference all the provisions of this 
agreement alleged to be violated, shall state the contention of the employee with respect to these 
provisions, and shall indicate the relief requested. 

Grievance # Distribution: ------------------ 1. Principal 
2. Superintendent 
3. Forum President 
4. Bargaining unit member 

Building Assignment 

Name of Grievant Date Filed 

I. Date cause of grievance occurred 

II. 1. Identify the appropriate provision(s) alleged to be violated. 

2. Statement of facts leading to the grievance and the relief sought. 

Signature of Grievant Date 

III. Disposition of Principal 

Signature of Principal Date 
For additional space, attach sheets to this form. 
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