Mountain Lakes Board of Education
Check Register By Check Number

va_chkr3.101405

07/01/2022
for Batch 61 and UnPosted Checks : Check Date is from 08/01/2022 to 08/31/2022
Invoice Account Vendor Ba- Check Check Check Check
Check # PO # Number Number No./ Name tch Amount Description Date Type
UNPOSTED CHECKS

96759 23-0498 11-000-261-420-DW-0750 - - 4813/AC DAUGHTRY, INC. * 61 239.70#455727, #457765 08/31/2022 C
Total For Check Number 96759 $239.70

96760 23-0442 11-000-240-610-HS-0250A- - 6373/ACCURATE LABEL DESIGNS * 61 224.95Inv. 172476 08/31/2022 C
Total For Check Number 96760 $224.95

96761 23-0628 11-000-266-300-DW- - - 8300/ALERTUS TECHNOLOGIES, LLC 61 4,950.001nv. 00142679 08/31/2022 C
Total For Check Number 96761 $4,950.00

96762 23-0296 11-000-261-610-DW-0730B- -  1123/ANCHOR ACE HARDWARE * 61 728.59Aug. Invoices 08/31/2022 C
Total For Check Number 96762 $728.59

96763 23-0177 11-190-100-610-HS-0240A-C -  5609/ARBOR SCIENTIFIC * 61 123.43inv. 460453 08/31/2022 C
Total For Check Number 96763 $123.43

96764 23-0108 11-000-261-420-DW-0750 - - 5261/ARROW ELEVATOR INC. 61 410.00Inv. 108223 Sept.'22 08/31/2022 C
Total For Check Number 96764 $410.00

96765 23-0501 11-000-263-420-DW-0720A- -  7882/ATLANTIC COMMUNICATIONS 61 875.00Inv. 20833 08/31/2022 C
Total For Check Number 96765 $875.00

96766 23-0172 11-190-100-610-BC-0730A- - 6282/B&H PHOTO * 61 154.441nv. 204417854 08/31/2022 C

23-0315 11-190-100-610-WW-0240A-W - 6282/B&H PHOTO * 61 692.54 Inv. 204738369 08/31/2022 C
Total For Check Number 96766 $846.98

96767 23-0447 20-043-100-610-WW- - - 1273/BLICK ART MATERIALS * 61 344.80Inv. 9100811 08/31/2022 C
Total For Check Number 96767 $344.80

96768 23-0264 11-402-100-610-HS-1020A-54-  1342/BSN SPORTS, LLC * 61 268.07Inv. 918036185 08/31/2022 C

23-0265 11-402-100-610-HS-1020A-54-  1342/BSN SPORTS, LLC * 61 443.591Inv. 917723911 08/31/2022 C

23-0321 11-402-100-610-HS-1020A-54-  1342/BSN SPORTS, LLC * 61 357.10Inv. 917723933 08/31/2022C
Total For Check Number 96768 $1,068.76

96769 23-0509 11-000-262-610-DW-0620C- -  1252/CAPITAL SUPPLY * 61 2,647.05Inv. 791529 08/31/2022 C

23-0510 11-000-262-610-DW-0620C- -  1252/CAPITAL SUPPLY o 61 3,115.791nv. 791530 08/31/2022 C
Total For Check Number 96769 $5,762.84

96770 23-0522 11-190-100-500-TD-0720D- - 5750/CDW-G, INC. 61 1,669.25Inv. CL37754 08/31/2022 C
Total For Check Number 96770 $1,559.25

96771 23-0235 11-000-222-610-HS-0230B- - 8284/CENGAGE LEARNING 61 5,644.82Inv. 78090504 08/31/2022 C

23-0188 11-190-100-640-WW-0220A-8 - 8284/CENGAGE LEARNING 61 4,365.90Inv. 78268047 08/31/2022 C
Total For Check Number 96771 $10,010.72

96772 23-0206 11-190-100-610-HS-0240A-S -  7894/CHIEF ARCHITECT * 61 170.00Inv. Ord-969976-Y8K9CO 08/31/2022 C
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96772 23-0206 11-190-100-610-HS-0730C- - 7894/CHIEF ARCHITECT * 61 800.00REG PROG UND-SUPPLIES 08/31/2022 C

23-0206 11-190-100-640-HS-0220A-Z -  7894/CHIEF ARCHITECT * 61 200.00REG PROG UND-TEXTBOOKS  08/31/2022 C
Total For Check Number 96772 $1,170.00

96773 23-0429 11-000-261-420-DW-0750 - - 5011/COMBUSTION SERVICE CORP. 61 22,395.00Inv. 8944 08/31/2022 C
Total For Check Number 96773 $22,395.00

96774 23-0527 11-190-100-500-TD-0720D- - 9228/COMTEX INC * 61 1,440.00Inv. 41518 08/31/2022 C
Total For Check Number 96774 $1,440.00

96775 23-0448 11-000-251-600-AD-0130I- - 8254/CUSTOMINK * 61 427.50Iny. 58672091 08/31/2022 C

23-0477 11-000-252-610-TD-0130A- - 8254/CUSTOMINK  * 61 890.00Inv. 58511273 08/31/2022C
Total For Check Number 96775 $1,317.50

96776 23-0002 11-000-291-270-DW-0820C- -  4676/DELTA DENTALOFNJ * 61 24,616.50Dental Premium - Aug'22 08/31/2022 C
Total For Check Number 96776 $24,616.50

96777 23-0208 11-190-100-610-HS-0240A-B -  5107/EAI EDUCATION * 61 102.85Inv. INV1202030 08/31/2022C
Total For Check Number 96777 $102.85

96778 23-0310 11-402-100-610-HS-1020A-54-  8592/EPIC SPORTS, INC. * 61 94.69Inv. 6387872 08/31/2022 C
Total For Check Number 96778 $94.69

96779 23-0353 11-000-240-580-BC-0130 - - 5719/FEA Y 61 320.00Inv. 61780 08/31/2022 C
Total For Check Number 96779 $320.00

96780 22-1330 11-000-261-610-DW-0730B- - 4312/FERGUSON ENTERPRISES, 61 3,549.99inv. 7758637 08/31/2022 C

INC. *

Total For Check Number 96780 $3,549.99

96781 23-0134 11-190-100-610-BC-0240A- - 4199/FISHER SCIENCE EDUCATION 61 149.91Inv. 5275877 08/31/2022 C
Total For Check Number 96781 $149.91

96782 22-1424 30-002-401-450-HS-0001 - - 8598/FKA ARCHITECTS 61 7,927.501nv. 4 Project 2226.00 08/31/2022 C
Total For Check Number 96782 $7,927.50

96783 Non A/P Chk DB10-101- , CR10-499- 9286/FLEMINGTON-RARITAN 61 5,129.50LD Itinerant OverPmt 08/31/2022C

SCHOOL DISTRICT

Total For Check Number 96783 $5,129.50

96784 23-0620 11-000-263-420-DW-0720A- -  9092/FRANCIS IRON & DIESEL LLC 61 1,500.001nv. 367 08/31/2022 C
Total For Check Number 96784 $1,500.00

96785 23-0380 11-000-251-600-AD-0130I- - 1924/GANN LAW BOOKS * 61 316.00Invs. D664840, D664841 08/31/2022 C
Total For Check Number 96785 $316.00

96786 23-0487 11-190-100-610-HS-0240A-V -  9279/GOGUARDIAN * 61 5,268.00nv. INV54555 08/31/2022 C
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Total For Check Number 96786 $5,268.00

96787 Non A/P Chk DB10-101- , CR10-499- 9287/GREENWICH TWP BOE 61 742.50LD ltinerant OverPmt 08/31/2022 C
Total For Check Number 96787 $742.50

96788 23-0529 11-000-213-330-LR-0430A- - 8994/HEATHER LYN BLACKWELL 61 1,320.004Jul'22 08/31/2022 C

LONG *

Total For Check Number 96788 $1,320.00

96789 23-0300 11-000-262-610-DW-0620C- - 2059/HOME DEPOT USA, INC 61 613.266035 3225 3191 4384 8/28/22 08/31/2022 C

23-0541 11-190-100-610-TD-0730E- - 2059/HOME DEPOT USA, INC 61 2,013.006035 3225 3191 4384 7/28/22 08/31/2022 C
Total For Check Number 96789 $2,626.26

96790 23-0480 11-000-270-420-DW- - - 8799/HOOVER TRUCK & BUS 61 2,717.73Inv. 71009 08/31/2022 C

CENTERS

Total For Check Number 96790 $2,717.73

96791 23-0257 11-402-100-610-HS-1020A-54-  9270/HYPE SOCKS, LLC * 61 658.31 Order #1500050 08/31/2022 C
Total For Check Number 96791 $658.31

96792 23-0330 11-000-222-610-BC-0230A- - 7805/INFOBASE LEARNING * 61 1,231.96Inv. INV430663 08/31/2022 C

23-0383 11-190-100-500-BC- - - 7805/INFOBASE LEARNING * 61 581.57 Inv. INV431264 08/31/2022 C
Total For Check Number 96792 $1,813.53

96793 23-0192 11-190-100-500-TD-0720D- - 8516/INSTRUCTURE, INC * 61 3,500.00INV. INV381569 08/31/2022 C
Total For Check Number 96793 $3,500.00

96794 23-0279 11-000-240-610-WW-0250A- - 5493/J K LAMINATING * 61 1,034.00Inv. dated 8/10/22 08/31/2022 C
Total For Check Number 96794 $1,034.00

96795 23-0281 11-402-100-610-HS-1020A-54-  9184/JGB SPORTS LLC * 61 348.601Inv. 4976 08/31/2022 C
Total For Check Number 96795 $348.60

96796 23-0205 11-190-100-610-HS-0240A-S -  6827/KELVIN LP 61 202.151Inv. 315881 08/31/2022 C
Total For Check Number 96796 $202.15

96797 23-0450 11-000-263-420-DW-0720A- - 1561/M.J. CORIGLIANO * 61 275.00Inv. dated 7/27/22 08/31/2022 C
Total For Check Number 96797 $275.00

96798 23-0528 11-000-213-330-LR-0430A- - 4428/MARY OSBORNE * 61 4,725.00Jul'22 08/31/2022 C
Total For Check Number 96798 $4,725.00

96799 23-0441 11-000-240-890-BC-0250D-BE-  2402/MCAEMSA 61 150.0022-23 Membership Renewal 08/31/2022 C

23-0441 11-000-240-890-LR-0250D- - 2402/MCAEMSA 61 150.0022-23 Membership Renewal 08/31/2022 C

23-0441 11-000-240-890-WW-0250D-8B- 2402/MCAEMSA 61 150.0022-23 Membership Renewal 08/31/2022 C
Total For Check Number 96799 $450.00

96800 23-0484 11-207-100-610-LR-0240 - - 7334/MED-EL CORPORATION 61 609.001Inv. PS1419923 08/31/2022 C
Total For Check Number 96800 $609.00
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UNPOSTED CHECKS
96801 23-0466 11-000-263-610-DW- - - 8551/METRO SUPPLY & SERVICE 61 142.00Inv. 0050665-00 08/31/2022 C
Total For Check Number 96801 $142.00
96802 23-0435 11-402-100-890-HS-1020A-21-  9275/MILLBURN BOARD OF 61 300.00Registration Fee-Sat, 10/8/22 08/31/2022 C
EDUCATION *
Total For Check Number 96802 $300.00
96803 23-0106 11-000-263-420-DW-0720A- -  9052/MOORE CONTROL 61 238.991Invs 78299-78303 Sep'22 08/31/2022 C
EXTERMINATING CO *
Total For Check Number 96803 $238.99
96804 Non A/P Chk DB20-101- , CR20-499- 9288/MOUNTAIN LAKES 61 1,500.00Grant Check OverPmt 08/31/2022 C
EDUCATIONAL FOUNDATION
Total For Check Number 96804 $1,500.00
96805 23-0561 11-000-230-895-AD-0130A- - 2702/N.J. SCHOOL BOARDS 61 16,548.050rder # ORD-226676-D8G5W6  08/31/2022 C
ASSOCIATION
Total For Check Number 96805 $16,548.05
96806 23-0455 11-000-261-420-DW-0750 - - 9277/NAETI SERVICES, LLC * 61 1,795.00inv. 1173 08/31/2022 C
Total For Check Number 96806 $1,795.00
96807 20-1281 11-207-100-890-DW- - - 9150/NEWARK PUBLIC SCHOOLS 61 2,041.0018-19 Tuition Refund 08/31/2022 C
Total For Check Number 96807 $2,041.00
96808 23-0563 11-000-230-890-AD-0130D- - 8833/NJ EDUCATION FOUNDATION 61 225.00inv. dated 8/22/22 08/31/2022 C
PARTNERSHIP *
Total For Check Number 96808 $225.00
96809 22-1016 30-002-401-450-HS-0001 - - 9171/NJSB CONSTRUCTION, LLC * 61 29,750.00!nv. 3992 08/31/2022 C
Total For Check Number 96809 $29,750.00
96810 23-0437 11-402-100-890-HS-1020A-21-  4919/NJSIAA  * 61 2,500.001Inv. 22/23 Dues 08/31/2022 C
Total For Check Number 96810 $2,500.00
96811 23-0559 11-000-230-890-AD-0130D- - 8996/NJSSC * 61 700.0022-23 Membership 08/31/2022 C
Total For Check Number 96811 $700.00
96812 23-0485 11-207-100-610-LR-0240 - - 4359/0TICON INC. 61 185.001Inv. INV9150186 08/31/2022 C
Total For Check Number 96812 $185.00
96813 23-0203 11-190-100-610-HS-0240A-S -  5955/PAXTON/PATTERSON LLC * 61 1,075.80Inv. 407160 08/31/2022 C
Total For Check Number 96813 $1,075.80
96814 22-1425 11-000-261-420-DW-0750 - - 7934/PDM GROUP  * 61 4,630.00Inv. 35389 08/31/2022 C
22-1426 11-000-261-420-DW-0750 - - 7934/PDM GROUP * 61 2,350.00Inv. 35363 08/31/2022C
23-0305 11-000-261-420-DW-0750 - - 7934/PDM GROUP * 61 2,770.00Inv. 35364 08/31/2022 C
Total For Check Number 96814 $9,750.00
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UNPOSTED CHECKS
96815 23-0486 11-000-218-890-HS-0250D-BD-  7351/POWERSCHOOL GROUP LLC 61 4,339.00Inv. INV323093 08/31/2022 C
Total For Check Number 96815 $4,339.00
96816 23-0425 11-000-218-610-HS-0250A-G -  5723/QUILL CORPORATION * 61 313.36#26588382 08/31/2022 C
23-0397 11-000-240-610-HS-0250A- - 5723/QUILL CORPORATION * 61 571.44#26528036, #26530615 08/31/2022 C
23-0469 11-000-240-610-HS-0250A- - 5723/QUILL CORPORATION  * 61 448.04(4) Invoices 08/31/2022 C
23-0520 11-000-240-610-HS-0250A- - 5723/QUILL. CORPORATION  * 61 192.12(4) Invoices 08/31/2022 C
23-0476 11-190-100-610-HS-0240A-U -  5723/QUILL CORPORATION * 61 1,619.16(6) Invoices 08/31/2022 C
23-0524 11-402-100-610-HS-1020A-54-  5723/QUILL CORPORATION * 61 113.96#27037347, #27037660 08/31/2022 C
Total For Check Number 96816 $3,258.08
96817 23-0438 11-000-261-420-DW-0750 - - 5696/R&J CONTROL, INC. N 61 523.90#22203002, #22203140 08/31/2022 C
Total For Check Number 96817 $523.90
96818 23-0426 11-000-240-610-HS-0250A- - 7770/RAINBOW PRINTING  * 61 298.001nv. 00159326 08/31/2022 C
Total For Check Number 96818 $298.00
96819 23-0245 11-190-100-610-WW-0240A-C - 6507/REALLY GOOD STUFF, INC. * 61 137.97Inv. 7986888 08/31/2022 C
23-0248 11-190-100-610-WW-0240A-U - 6507/REALLY GOOD STUFF, INC. * 61 62.92Inv, 7985764 08/31/2022 C
23-0249 11-190-100-610-WW-0240A-U - 6507/REALLY GOOD STUFF,INC. * 61 108.64Inv. 7986887 08/31/2022 C
Total For Check Number 96819 $309.53
96820 23-0391 11-402-100-610-HS-1020A-54-  8279/RESILITE * 61 269.501Inv. TMV030851 08/31/2022 C
Total For Check Number 96820 $269.50
96821 23-0489 11-000-219-610-CS-1101A- - 9135/RESOUND * 61 295.95Inv. 14-E780375 08/31/2022 C
Total For Check Number 96821 $295.95
96822 23-0361 11-000-222-610-BC-0230A- - 3834/SCHOOL HEALTH ALERT 61 27.000ct'22-Sep'23 Renewal 08/31/2022 C
Total For Check Number 96822 $27.00
96823 23-0482 11-207-100-610-LR-0240 - - 8302/SCHOOL MATE * 61 112.501Inv. INO00584172 08/31/2022 C
Total For Check Number 96823 $112.50
96824 23-0215 11-000-222-610-WW-0230A-Q - 9170/SCHOOL SPECIALTY, LLC 61 407.30#208130426382 08/31/2022 C
23-0373 11-000-240-610-BC-0250A- - 9170/SCHOOL SPECIALTY, LLC 61 710.08#308104065171, #208130712992 08/31/2022 C
23-0133 11-190-100-610-BC-0240A- - 9170/SCHOOL SPECIALTY, LLC 61 238.04#308104066939, #208130713204 08/31/2022 C
23-0157 11-190-100-610-BC-0240A- - 9170/SCHOOL SPECIALTY, LLC 61 205.42#208130352476 08/31/2022 C
23-0185 11-190-100-610-BC-0240A- - 9170/SCHOOL SPECIALTY, LLC 61 136.70#208130352547 08/31/2022 C
23-0200 11-190-100-610-BC-0240A- - 9170/SCHOOL SPECIALTY, LLC 61 66.20#308104050914 08/31/2022 C
23-0255 11-190-100-610-BC-0240A- - 9170/SCHOOL SPECIALTY, LLC 61 147.45#308104057795 08/31/2022 C
23-0200 11-190-100-610-BC-0250D-BR- 9170/SCHOOL SPECIALTY, LLC 61 47.52REG PROG UND-SUPPLIES 08/31/2022 C
23-0212 11-190-100-610-HS-0240A-C -  9170/SCHOOL SPECIALTY, LLC 61 65.62#208130529366 08/31/2022 C
23-0253 11-180-100-610-WW-0240A-B - 9170/SCHOOL SPECIALTY, LLC 61 173.40#208130413627 08/31/2022 C
23-0184 11-190-100-610-WW-0240A-G - 9170/SCHOOL SPECIALTY, LLC 61 1,829.20#308104046892 08/31/2022 C
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UNPOSTED CHECKS
96824 23-0138 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC * 61 429.76#308104059476, #208130734985 08/31/2022 C
23-0140 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 392.39#308104025395 08/31/2022 C
23-0142 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 394.34#308104062532, #208130722733 08/31/2022 C
23-0146 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 353.41#308104062549 08/31/2022 C
23-0163 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 329.82#308104062552 08/31/2022 C
23-0164 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 280.72#308104027631 08/31/2022 C
23-0174 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 225.81#308104066633, #208130723025 08/31/2022 C
23-0220 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 324.15#308104062760 08/31/2022 C
23-0241 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 445.47#308104072744 08/31/2022 C
23-0243 11-190-100-610-WW-0240A-U - 9170/SCHOOL SPECIALTY, LLC 61 796.67#208130424479 08/31/2022 C
23-0339 11-207-100-610-LR-0240 - - 9170/SCHOOL SPECIALTY, LLC * 61 22.60#208130426774 08/31/2022 C
23-0341 11-207-100-610-LR-0240 - - 9170/SCHOOL SPECIALTY, LLC * 61 281.40#308104061595 08/31/2022 C
23-0343 11-207-100-610-LR-0240 - - 9170/SCHOOL SPECIALTY, LLC * 61 178.86#308104061586 08/31/2022 C
Total For Check Number 96824 $8,482.33
96825 23-0497 11-000-262-610-DW-0620C- - 9073/SCOLES FLOORSHINE 61 1,579.50Inv. 446907 08/31/2022 C
INDUSTRIES, LLC *
23-0500 11-000-262-610-DW-0620C- -  9073/SCOLES FLLOORSHINE 61 7,572.87 Inv. 446905 08/31/2022 C
INDUSTRIES, LLC *
Total For Check Number 96825 $9,152.37
96826 23-0504 11-190-100-610-TD-0730A- - 8712/SHI INTERNATIONAL CORP * 61 220.00Inv. B15711224 08/31/2022 C
23-0523 11-180-100-610-TD-0730A- - 8712/SHI INTERNATIONAL CORP * 61 304.56Inv. B15710313 08/31/2022 C
Total For Check Number 96826 $524.56
96827 23-0463 11-000-221-500-Cl- - - 9077/SPOTIFY USA INC * 61 584.00Inv. ClUS133532 08/31/2022 C
Total For Check Number 96827 $584.00
96828 23-0374 11-207-100-610-LR-0240 - - 3297/SUPER DUPER PUBLICATIONS, 61 99.85Inv. 2762447A 08/31/2022 C
CORP *
Total For Check Number 96828 $99.85
96829 23-0444 11-000-240-610-HS-0250A- - 9192/SUPREME SCHOOL SUPPLY 61 162.77Inv. 148684 08/31/2022 C
co. *
Total For Check Number 96829 $162.77
96830 23-0570 11-000-230-339-AD-0120D- - 3872/SYSTEMS 3000, INC. * 61 10,723.001nv. S-26021892 08/31/2022 C
Total For Check Number 96830 $10,723.00
96831 23-0479 11-000-218-600-HS-0250E-6 -  3320/TEACHER 61 106.57 Cara Pagan 08/31/2022 C
Total For Check Number 96831 $106.57
96832 23-0547 11-190-100-500-BC- - - 3320/TEACHER 61 324.99FErica Ebersole 08/31/2022 C
Total For Check Number 96832 $324.99
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96833 23-0565 13-423-100-610-SA- - - 3320/TEACHER 61 956.20Michael Hollick 08/31/2022 C
Total For Check Number 96833 $956.20
96834 22-0989 30-002-401-450-HS-0001 - - 9132/THE GILLESPIE GROUP * 61 88,421.46 Inv. 00000262 08/31/2022 C
Total For Check Number 96834 $88,421.46
96835 23-0201 11-190-100-610-WW-0240A-P - 5192/TIME FOR KIDS 61 908.16Inv. for AC#4096817228 08/31/2022 C
Total For Check Number 96835 $908.16
96836 23-0618 11-000-261-420-DW-0750 - - 5481/TK ELEVATOR * 61 1,388.61Inv. 3006726259 08/31/2022 C
Total For Check Number 96836 $1,388.61
96837 23-0335 11-402-100-610-HS-1020A-54-  8450/UNIVERSAL LACROSSE 61 54.97Inv. 10783 08/31/2022 C
COMPANY, LLC
Total For Check Number 96837 $54.97
96838 23-0569 11-000-230-590-DW-0820D- -  8849/USI INSURANCE SERVICES 61 24,000.001nv. 4267467 08/31/2022 C
LLC *~
23-0569 11-000-230-590-DW-0820D- -  8849/US| INSURANCE SERVICES 61 7,903.00Inv. 4270931 08/31/2022 C
LLG: *
Total For Check Number 96838 $31,903.00
96839 23-0178 11-190-100-610-HS-0240A-C -  3591/WARD'S NATURAL SCIENCE 61 673.17#8810166986, #8810209330 08/31/2022 C
23-0213 11-190-100-610-HS-0240A-C -  3591/WARD'S NATURAL SCIENCE 61 136.62#8810209331 08/31/2022 C
Total For Check Number 96839 $809.79
96840 23-0303 11-000-261-610-DW-0730B- -  8187/WARSHAUER ELECTRIC 61 151.19Inv. S100454794-001 08/31/2022 C
SUPPLY CO. *
Total For Check Number 96840 $151.19
96841 23-0186 11-190-100-610-BC-0730A- - 4247/WENGER CORPORATION * 61 551.06Inv. 832393 08/31/2022 C
Total For Check Number 96841 $551.06
96842 23-0368 11-207-100-610-LR-0240 - - 8971/WESTERN PSYCHOLOGICAL 61 668.80Inv. WPS-437040 08/31/2022 C
SERVICES *
Total For Check Number 96842 $668.80
96843 23-0193 11-190-100-610-WW-0240A-P - 8026/WILLIAM H. SADLIER INC. * 61 1,119.31Inv. INV141663 08/31/2022 C
Total For Check Number 96843 $1,119.31
Total Unposted Checks $356,741.83
Page 7

Run on 09/15/2022 at 04:56:44 PM
* Break in Chk. # Sequence




va_chkr3.101405

Mountain Lakes Board of Education
Check Register By Check Number

07/01/2022
for Batch 61 and UnPosted Checks : Check Date is from 08/01/2022 to 08/31/2022
Fund Summary Fund Sub Computer Computer Hand Hand Total
Category  Fund Checks Checks Non/AP Checks Checks Non/AP Checks
10 10 $5,872.00 $5,872.00
10 11 $221,969.87 $221,969.87
10 13 $956.20 $956.20
Fund 10 TOTAL $222,926.07 $5,872.00 $228,798.07
20 20 $344.80 $1,500.00 $1,844.80
30 30 $126,098.96 $126,098.96
GRAND TOTAL $349,369.83 $7,372.00 $0.00 $0.00 $356,741.83
* Total Prior Cycle Checks Voided in selected cycle(s): $0.00
$0.00

Total Checks from selected cycle(s) voided in the selected cycle(s):



va_chkr3.101405

Mountain Lakes Board of Education
Check Register By Check Number

07/01/2022
for Batch 51 and Posted Checks : Current Cycle : July
Invoice Account Vendor Ba- Check Check Check Check
Check # PO # Number Number No./ Name tch Amount Description Date Type
POSTED CHECKS
600068 Non A/P Chk DB10-141- , CR10-101- 3688/PAYROLL AGENCY ACCOUNT 51 6,059.48FICA 07/15/2022 H
23-0004 11-000-291-220-DW-0810B- - 3688/PAYROLL AGENCY ACCOUNT 61 20,476.68EMP BENEFITS-SS/FICA/MED  07/15/2022 H
Total For Check Number 600068 $26,536.16
* 613498 Non A/P Chk DB10-141- , CR10-101- 3688/PAYROLL AGENCY ACCOUNT 51 6,059.48FICA 07/31/2022 H
23-0004 11-000-291-220-DW-0810B- - 3688/PAYROLL AGENCY ACCOUNT 51 10,037.16 EMP BENEFITS-SS/FICA/MED  07/31/2022 H
23-0003 11-000-291-249-LR-0822B- - 3688/PAYROLL AGENCY ACCOUNT 51 22.38EMP BENEFITS-DCRP 07/31/2022 H
7/16-7/31/22
Total For Check Number 613498 $16,119.02
* 1142022 23-0289 11-402-100-890-HS-1020A-85-  9097/VANTAGESPORTZ, LLC 51 187.90Ref Pay 7/14/22 07/14/2022 H
Total For Check Number 7142022 $187.90
% 1282022 23-0289 11-402-100-890-HS-1020A-85- 9097/VANTAGESPORTZ, LLC 51 269.85Ref Pay 7/28/22 07/28/2022 H
Total For Check Number 7282022 $269.85
% 19543321 23-0001 11-000-291-270-DW-0820C- - 8877/NJSHBP 51 398,905.62 Health Benefits - Jul'22 07/15/2022 H
Total For Check Number 19543321 $398,905.62
Total Posted Checks $442,018.55

Run on 09/15/2022 at 05:53:50 PM
* Break in Chk. # Sequence

Page 1



va_chkr3.101405
07/01/2022

Mountain Lakes Board of Education
Check Register By Check Number

for Batch 51 and Posted Checks : Current Cycle : July

Fund Summary Fund Sub Computer Computer Hand Hand Total
Category  Fund Checks Checks Non/AP Checks Checks Non/AP Checks

10 10 $12,118.96 $12,118.96

10 11 $429,899.59 $429,899.59

Fund 10 TOTAL $429,899.59 $12,118.96 $442,018.55

GRAND  TOTAL $0.00 $0.00 $429,899.59 $12,118.96 $442,018.55

* Total Prior Cycle Checks Voided in selected cycle(s): $0.00

Total Checks from selected cycle(s) voided in the selected cycle(s): $0.00



Mountain Lakes Board of Education
Check Register By Check Number

va_chkr3.101405

07/01/2022
for Batch 79 and Posted Checks : Current Cycle : July
Invoice Account Vendor Ba- Check Check Check Check
Check # PO # Number Number No./ Name tch Amount Description Date Type
POSTED CHECKS
600062 23-2223 11-000-218-104-HS-0214B- - 2813/PAYROLL ACCOUNT 79 5,833.33GUIDANCE-SAL 07/15/2022 H
23-2223 11-000-218-105-HS-0215B- - 2813/PAYROLL ACCOUNT 79 4,399.91 GUIDANCE-SAL CLERICAL 07/15/2022 H
23-2223 11-000-219-104-CS-0214C- - 2813/PAYROLL ACCOUNT 79 7,328.33CST-SAL 07/156/2022 H
23-2223 11-000-219-105-CS-0215C- - 2813/PAYROLL ACCOUNT 79 2,898.75CST-SAL CLERICAL 07/15/2022 H
23-2223 11-000-221-102-HS-0212 - - 2813/PAYROLL ACCOUNT 79 12,301.83IMPROV INSTR-SAL SUPERV 07/15/2022 H
22-2022 11-000-221-104-DW-0250E-2 -  2813/PAYROLL ACCOUNT 79 1,000.00IMPROV INSTR-SAL OTH PRO  07/15/2022 H
23-2223 11-000-230-100-AD-0110C- - 2813/PAYROLL ACCOUNT 79 144.92 GEN ADMIN-SAL 07/15/2022 H
23-2223 11-000-230-100-AD-0110D- - 2813/PAYROLL ACCOUNT 79 6,990.19GEN ADMIN-SAL 07/15/2022 H
23-2223 11-000-230-100-AD-0110E- - 2813/PAYROLL ACCOUNT 79 5,469.42 GEN ADMIN-SAL 07/15/2022 H
23-2223 11-000-230-100-LR-0000 - - 2813/PAYROLL ACCOUNT 79 1,823.15GEN ADMIN-SAL 07/15/2022 H
23-2223 11-000-230-100-LR-0110 - - 2813/PAYROLL ACCOUNT 79 68.20GEN ADMIN-SAL 07/15/2022 H
23-2223 11-000-230-100-LR-0110D- - 2813/PAYROLL ACCOUNT 79 2,330.06 GEN ADMIN-SAL 07/15/2022 H
23-2223 11-000-240-103-BC-0211 - - 2813/PAYROLL ACCOUNT 79 6,227.54 SCH ADMIN-SAL 07/15/2022 H
23-2223 11-000-240-103-HS-0211 - - 2813/PAYROLL ACCOUNT 79 13,110.41 SCH ADMIN-SAL 07/15/2022 H
23-2223 11-000-240-103-LR-0211 - - 2813/PAYROLL ACCOUNT 79 7,754.87 SCH ADMIN-SAL 07/15/2022 H
23-2223 11-000-240-103-WW-0211 - - 2813/PAYROLL ACCOUNT 79 7,154.87SCH ADMIN-SAL 07/15/2022 H
23-2223 11-000-240-104-HS-0212 - - 2813/PAYROLL ACCOUNT 79 6,000.45SCH ADMIN-SAL OTH PROF 07/15/2022 H
23-2223 11-000-240-105-BC-0215A- - 2813/PAYROLL ACCOUNT 79 2,898.75SCH ADMIN-SAL CLERICAL 07/15/2022 H
23-2223 11-000-240-105-HS-0215A- - 2813/PAYROLL ACCOUNT 79 5,818.33SCH ADMIN-SAL CLERICAL 07/15/2022 H
23-2223 11-000-240-105-LR-0215A- - 2813/PAYROLL ACCOUNT 79 2,940.41SCH ADMIN-SAL CLERICAL 07/15/2022 H
23-2223 11-000-240-105-WW-0215A- - 2813/PAYROLL ACCOUNT 79 2,842.29SCH ADMIN-SAL CLERICAL 07/15/2022 H
23-2223 11-000-251-100-AD-0110A- - 2813/PAYROLL ACCOUNT 79 5,171.25CENTRAL SERV-SAL 07/15/2022 H
23-2223 11-000-251-100-AD-0110B- - 2813/PAYROLL ACCOUNT 79 8,111.49CENTRAL SERV-SAL 07/15/2022 H
23-2223 11-000-251-100-LR-0110A- - 2813/PAYROLL ACCOUNT 79 3,920.25CENTRAL SERV-SAL 07/15/2022 H
23-2223 11-000-252-100-DW- - - 2813/PAYROLL ACCOUNT 79 6,008.33IT-SAL 07/15/2022 H
22-2022 11-000-261-100-DW-0610B- -  2813/PAYROLL ACCOUNT 79 607.80REQ MAINT-SAL 07/15/2022 H
23-2223 11-000-261-100-DW-0710A- -  2813/PAYROLL ACCOUNT 79 7,708.52REQ MAINT-SAL 07/15/2022 H
23-2223 11-000-261-100-LR-0710 - - 2813/PAYROLL ACCOUNT 79 1,197.92REQ MAINT-SAL 07/15/2022 H
23-2223 11-000-262-100-AD-0610A-8 - 2813/PAYROLL ACCOUNT 79 4,997.75CUSTODIAL-SAL 07/15/2022 H
23-2223 11-000-262-100-BC-0610A-8 - 2813/PAYROLL ACCOUNT 79 6,625.19CUSTODIAL-SAL 07/15/2022 H
23-2223 11-000-262-100-HS-0610A-8 - 2813/PAYROLL ACCOUNT 79 13,906.44 CUSTODIAL-SAL 07/15/2022 H
23-2223 11-000-262-100-LR-0610A- - 2813/PAYROLL ACCOUNT 79 4,607.07 CUSTODIAL-SAL 07/15/2022 H
23-2223 11-000-262-100-WW-0610A-8 - 2813/PAYROLL ACCOUNT 79 9,195.40CUSTODIAL-SAL 07/15/2022 H
23-2223 11-000-263-100-DW- - - 2813/PAYROLL ACCOUNT 79 3,960.62 GROUNDS-SAL 07/15/2022 H
23-2223 11-000-291-280-DW-0250B- -  2813/PAYROLL ACCOUNT 79 1,372.97EMP BENEFITS-TUITION 07/15/2022 H
22-2022 11-140-100-101-HS-0213A- - 2813/PAYROLL ACCOUNT 79 20,933.00GR9-12-SAL 07/15/2022 H
23-2223 11-190-100-106-TD-0216A- - 2813/PAYROLL ACCOUNT 79 8,939.07REG PROG UND-SAL OTH INS  07/15/2022 H

Run on 09/15/2022 at 05:54:18 PM
* Break in Chk. # Sequence

Page 1



va_chkr3.101405

Mountain Lakes Board of Education
Check Register By Check Number

07/01/2022
for Batch 79 and Posted Checks : Current Cycle : July
Invoice Account Vendor Ba- Check Check Check Check
Check # PO # Number Number No./ Name tch Amount Description Date Type
POSTED CHECKS
600062 22-2022 11-207-100-101-LR-0213B- - 2813/PAYROLL ACCOUNT 79 556.58 AUD IMP-SAL 07/15/2022 H
22-2022 11-207-100-101-LR-0213E- - 2813/PAYROLL ACCOUNT 79 2,448.94AUD IMP-SAL 07/15/2022 H
23-2223 11-401-100-100-WW-1010A-2 -  2813/PAYROLL ACCOUNT 79 1,813.00EXTRA-CURR-SAL 07/15/2022 H
23-2223 11-402-100-100-HS-1010A-20-  2813/PAYROLL ACCOUNT 79 2,877 91ATHLETICS-SAL 07/15/2022 H
23-2223 13-422-100-101-LS- - - 2813/PAYROLL ACCOUNT 79 72,786.05SS TEACHING SALARIES 07/15/2022 H
23-2223 13-422-100-106-LS- - - 2813/PAYROLL ACCOUNT 79 15,147.68SS AIDES SALARIES 07/15/2022 H
23-2223 13-422-100-106-LS-OT/PT- - 2813/PAYROLL ACCOUNT 79 27,143.620CCUP/PHYSICAL THERAPY 07/15/2022 H
23-2223 13-423-100-101-SA- - - 2813/PAYROLL ACCOUNT 79 16,713.00ACADEMY TEACH SAL 07/15/2022 H
Total For Check Number 600062 $352,085.86
* 613496 22-2022 11-000-213-330-CS-0431A- - 2813/PAYROLL ACCOUNT 79 552 50HEALTH-OTH PUR PROF SERV 07/31/2022 H
23-2223 11-000-218-104-HS-0214B- - 2813/PAYROLL ACCOUNT 79 5,833.33 GUIDANCE-SAL 07/31/2022 H
23-2223 11-000-218-105-HS-0215B- - 2813/PAYROLL ACCOUNT 79| 4,399.91 GUIDANCE-SAL CLERICAL 07/31/2022 H
22-2022 11-000-219-104-CS-0001 - - 2813/PAYROLL ACCOUNT 79 148.50CST-SAL NON PENS 07/31/2022 H
23-2223 11-000-219-104-CS-0214C- - 2813/PAYROLL ACCOUNT 79 7,328.33CST-SAL 07/31/2022 H
23-2223 11-000-219-105-CS-0215C- - 2813/PAYROLL ACCOUNT 79 2,898.75CST-SAL CLERICAL 07/31/2022 H
23-2223 11-000-221-102-HS-0212 - - 2813/PAYROLL ACCOUNT 79 12,301.83IMPROV INSTR-SAL SUPERV 07/31/2022 H
23-2223 11-000-221-104-DW-0250E-2 - 2813/PAYROLL ACCOUNT 79 1,483.80IMPROV INSTR-SAL OTH PRO  07/31/2022 H
23-2223 11-000-230-100-AD-0110C- - 2813/PAYROLL ACCOUNT 79 144.92 GEN ADMIN-SAL 07/31/2022 H
23-2223 11-000-230-100-AD-0110D- - 2813/PAYROLL ACCOUNT 79 6,990.19GEN ADMIN-SAL 07/31/2022 H
23-2223 11-000-230-100-AD-0110E- - 2813/PAYROLL ACCOUNT 79 5,469.42 GEN ADMIN-SAL 07/31/2022 H
23-2223 11-000-230-100-LR-0000 - - 2813/PAYROLL ACCOUNT 79 1,823.15GEN ADMIN-SAL 07/31/2022 H
23-2223 11-000-230-100-LR-0110 - - 2813/PAYROLL ACCOUNT 79 68.20 GEN ADMIN-SAL 07/31/2022 H
23-2223 11-000-230-100-LR-0110D- - 2813/PAYROLL ACCOUNT 79 2,330.06 GEN ADMIN-SAL 07/31/2022 H
23-2223 11-000-240-103-BC-0211 - - 2813/PAYROLL ACCOUNT 79 6,227.54 SCH ADMIN-SAL 07/31/2022 H
23-2223 11-000-240-103-HS-0211 - - 2813/PAYROLL ACCOUNT 79 13,110.41SCH ADMIN-SAL 07/31/2022 H
23-2223 11-000-240-103-LR-0211 - - 2813/PAYROLL ACCOUNT 79 7,754.87 SCH ADMIN-SAL 07/31/2022 H
23-2223 11-000-240-103-WW-0211 - - 2813/PAYROLL ACCOUNT 79 7,164.87 SCH ADMIN-SAL 07/31/2022 H
23-2223 11-000-240-104-HS-0212 - - 2813/PAYROLL ACCOUNT 79 6,000.45SCH ADMIN-SAL OTH PROF 07/31/2022 H
23-2223 11-000-240-105-BC-0215A- - 2813/PAYROLL ACCOUNT 79 2,898.75SCH ADMIN-SAL CLERICAL 07/31/2022 H
23-2223 11-000-240-105-HS-0215A- - 2813/PAYROLL ACCOUNT 79 5,818.33SCH ADMIN-SAL CLERICAL 07/31/2022 H
23-2223 11-000-240-105-LR-0215A- - 2813/PAYROLL ACCOUNT 79 2,940.41SCH ADMIN-SAL CLERICAL 07/31/2022 H
23-2223 11-000-240-105-WW-0215A- - 2813/PAYROLL ACCOUNT 79 2,842.29SCH ADMIN-SAL CLERICAL 07/31/2022 H
23-2223 11-000-251-100-AD-0110A- - 2813/PAYROLL ACCOUNT 79 5,171.25 CENTRAL SERV-SAL 07/31/2022 H
23-2223 11-000-251-100-AD-0110B- - 2813/PAYROLL ACCOUNT 79 8,111.49CENTRAL SERV-SAL 07/31/2022 H
23-2223 11-000-251-100-LR-0110A- - 2813/PAYROLL ACCOUNT 79 3,920.25CENTRAL SERV-SAL 07/31/2022 H
23-2223 11-000-252-100-DW- - - 2813/PAYROLL ACCOUNT 79 6,008.331T-SAL 07/31/2022 H
23-2223 11-000-261-100-DW-0610B- -  2813/PAYROLL ACCOUNT 79 2,710.00REQ MAINT-SAL 07/31/2022 H
Page 2

Run on 09/15/2022 at 05:54.19 PM
* Break in Chk. # Sequence



va_chkr3.101405

Mountain Lakes Board of Education
Check Register By Check Number

07/01/2022
for Batch 79 and Posted Checks : Current Cycle : July
Invoice Account Vendor Ba- Check Check Check Check
Check # PO # Number Number No./ Name tch Amount Description Date Type
POSTED CHECKS
613496 23-2223 11-000-261-100-DW-0710A- - 2813/PAYROLL ACCOUNT 79 7,708.52REQ MAINT-SAL 07/31/2022 H
23-2223 11-000-261-100-LR-0710 - - 2813/PAYROLL ACCOUNT 79 1,197 .92REQ MAINT-SAL 07/31/2022 H
23-2223 11-000-262-100-AD-0610A-8 - 2813/PAYROLL ACCOUNT 79 4,997.75CUSTODIAL-SAL 07/31/2022 H
23-2223 11-000-262-100-BC-0610A-8 - 2813/PAYROLL ACCOUNT 79 6,625.19CUSTODIAL-SAL 07/31/2022 H
23-2223 11-000-262-100-HS-0610A-8 - 2813/PAYROLL ACCOUNT 79 14,884.04 CUSTODIAL-SAL 07/31/2022 H
23-2223 11-000-262-100-L.LR-0610A- - 2813/PAYROLL ACCOUNT 79 4,607.07 CUSTODIAL-SAL 07/31/2022 H
23-2223 11-000-262-100-WW-0610A-8 - 2813/PAYROLL ACCOUNT 79 9,195.40 CUSTODIAL-SAL 07/31/2022 H
23-2223 11-000-263-100-DW- - - 2813/PAYROLL ACCOUNT 79 3,960.62 GROUNDS-SAL 07/31/2022 H
23-2223 11-190-100-106-HS-0216A- - 2813/PAYROLL ACCOUNT 79 1,297.50REG PROG UND-SAL OTH INS  07/31/2022 H
23-2223 11-190-100-106-TD-0216A- - 2813/PAYROLL ACCOUNT 79 8,939.07REG PROG UND-SAL OTH INS  07/31/2022 H
23-2223 11-402-100-100-HS-1010A-20-  2813/PAYROLL ACCOUNT 79 2,877 91 ATHLETICS-SAL 07/31/2022 H
23-2223 13-422-100-106-LS-OT/PT- - 2813/PAYROLL ACCOUNT 79 1,721.720CCUP/PHYSICAL THERAPY 07/31/2022 H
23-2223 13-423-100-101-SA- - - 2813/PAYROLL ACCOUNT 79 17,290.00ACADEMY TEACH SAL 07/31/2022 H
Total For Check Number 613496 $217,744.84
Total Posted Checks $569,830.70
Page 3

Run on 09/15/2022 at 05:54:19 PM
* Break in Chk. # Sequence



va_chkr3.101405
07/01/2022

Mountain Lakes Board of Education
Check Register By Check Number

for Batch 79 and Posted Checks : Current Cycle : July

Fund Summary Fund Sub Computer Computer Hand Hand Total
Category  Fund Checks Checks Non/AP Checks Checks Non/AP Checks

10 11 $419,028.63 $419,028.63

10 13 $150,802.07 $150,802.07

Fund 10 TOTAL $569,830.70 $569,830.70

GRAND TOTAL $0.00 $0.00 $569,830.70 $0.00 $569,830.70

* Total Prior Cycle Checks Voided in selected cycle(s): $0.00

Total Checks from selected cycle(s) voided in the selected cycle(s): $0.00



Mountain Lakes Board of Education

il Monthly Transfer Report
Revenues Orig + Rvnues Maximum % change Remaining
Original Allowed + Allowed + Transfer Out YTD Net of Transfers Out Account

Budget Category Accounts Budget PrYrReserve Pr Yr Reserve Allowed Transfers Transfers Allowed Balance
INSTRUCTION
Regular Programs 11-1XX-100-XXX 11,400,319.00 85,077.90  11,485,396.90 1,148,539.69 ( 5,369.75) -0.05 1,143,169.94  10,719,820.19

12-1XX-100-XXX

13-1XX-100-XXX

15-1XX-100-XXX
Special Education, Basic Skills/Remedial  1X-2XX-100-XXX 6,368,829.00 60,703.94 6,429,532.94 642,953.29 ( 1,399.30) -0.02 641,553.99 6,358,018.04
and Bilingual Instruction and Speech/OT/PT 1X-000-216-XXX
and Ex 1X-000-217-XXX
Vocational Programs-Local 1X-3XX-100-XXX 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
School-Spon. Co/Extra-Curr. Activities, 11-4XX-~100-XXX 1,155,171.00 21,809.57 1,176,980.57 117,698.06 1,813.00 0.15 119,511.06 1,029,492.86
School Sponsored Athletics, and Other 11-4XX-200-XXX
Instructiona 12-4XX-100-XXX

15-4XX-100-XXX

15-4XX-200-XXX
Community Services Programs/Operations 1X-800-330-XXX 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
TOTAL INSTRUCTIONAL EXPENSE 18,924,319.00 167,591.41 19,091,910.41 18,107,331.09
UNDISTRIBUTED EXPENDITURES
Tuition 11-000-100-XXX 1,035,693.00 65,599.43 1,101,292.43 110,129.24 0.00 0.00 110,129.24 414,971.90
Attendance and Social Work, Health, 1X-000-211-XXX 3,063,279.00 24,631.81 3,087,910.81 308,791.08 ( 970.70) -0.03 307,820.38 2,545,646.51
Guidance, Child Study Teams, Education  1X-000-213-XXX
Media Services/ 1X-000-218-XXX

1X-000-219-XXX

1X-000-222-XXX
Improvement of Instruction Services and  1X-000-221-XXX 814,079.00 1,949.00 816,028.00 81,602.80 0.00 0.00 81,602.80 §10,210.51
Instructional Staff Training Services 1X-000-223-XXX
General Administration 1X-000-230-XXX 708,786.00 5,326.63 714,112.63 71,411.26 60,612.00 8.49 132,023.26 152,803.17
School Administration 1X-000-240-XXX 1,421,637.00 1,363.53 1,423,000.53 142,300.05 ( 1,950.00) -0.14 140,350.05 85,871.76
Central Services & Administrative 1X-000-25X-XXX 622,267.00 9,647.91 631,914.91 63,191.49 5,200.00 0.82 68,391.49 57,467.22
Information Technology
Operation and Maintenance of Plant 1X-000-26X-XXX 2,593,606.00 234,236.79 2,827,842.79 282,784 .28 122,150.00 4.32 404,934.28 547,048.40
Services
Student Transportation Services 1X-000-270-XXX 584,734.00 6,426.67 591,160.67 59,116.07 0.00 0.00 59,116.07 561,626.02
Personal Services-Employee Benefits 1 X-XXX-XXX-2XX 6,197,663.00 1,937.98 6,199,600.98 619,960.10 ( 186,962.00) -3.02 432,998.10 238,010.24

Run on 09/16/2022 at 02:39:07 PM
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Mountain Lakes Board of Education

va_s1701
03 Monthly Transfer Report
Revenues Orig + Rvnues Maximum % change Remaining

Original Allowed + Allowed + Transfer Out YTD Net of Transfers Out Account
Budget Category Accounts Budget PrYrReserve Pr Yr Reserve Allowed Transfers Transfers Allowed Balance
Food Services 11-000-310-XXX 40,000.00 2,428.70 42,428.70 4,242.87 0.00 0.00 4,242.87 40,000.00
Transfer Property Sale Proceedes to Debt  11-000-520-934 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Service Reserve
Transfer from General Fund Surplus to Debt 11-000-520-936 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Service Fund to Repay CDL
TOTAL UNDISTRIBUTED EXPENSE 17,081,744.00 353,548.45  17,435,292.45 5,153,655.73
TOTAL GENERAL CURRENT EXPENSE 36,006,063.00 521,139.86  36,527,202.86 23,260,986.82
Equipment 12-XXX-XXX-73X 42,000.00 72,443.10 114,443.10 11,444 .31 11,876.75 10.38 23,321.08 40,028.07

16-XXX-XXX-73X

Facilities Acquisition and Construction 12-000-4XX-XXX 458,298.00 0.00 458,298.00 0.00 0.00 0.00 0.00 21,189.29
Services
Capital Reserve-Transfer to Capital Expend. 12-000-4XX-931 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Fund
Capital Reserve-Transfer to Repayment of  12-000-4XX-933 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Debt
TOTAL CAPITAL EXPENDITURES 500,298.00 72,443.10 572,741.10 61,217.36
TOTAL SPECIAL SCHOOLS 13- XX6-XXX-XXX 494,000.00 354.60 494,354.60 49,435 .46 ( 5,000.00) -1.01 44,435.46 332,962.54
Transfer of Funds to Charter Schools 10-000-100-56X 16,173.00 0.00 16,173.00 1,617.30 0.00 0.00 1,617.30 16,173.00
Transfer of Funds to Renaissance 10-000-100-571 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
General Fund Contribution to School Based 10-000-520-930 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Budgets
OPERATING BUDGET GRAND TOTAL 37,016,534.00 593,937.56  37,610,471.56 23,671,339.72

Run on 09/16/2022 at 02:39:07 PM

G-/6 92

) Date
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REPORT OF THE TREASURER
TO THE BOARD OF EDUCATION
DISTRICT OF MOUNTAIN LAKES

ALL FUNDS

FOR THE MONTH ENDING JULY 31, 2022

FUNDS
GOVERNMENTAL FUNDS

10 GENERAL FUND

20 SPECIAL REVENUE FUND
30 CAPITAL PROJECTS FUND
40 DEBT SERVICE FUND

60 CAFETERIA ACCOUNT

TOTAL GOVERNMENTAL FUNDS:

TRUST AND AGENCY FUNDS

UNEMPLOYMENT
NET PAYROLL
PAYROLL AGENCY

TOTAL TRUST & AGENCY FUNDS:

TOTAL ALL FUNDS:

OPENING
CASH
BALANCE 7/1/22

$3.874,721.71
$65,849.10
$1,325,460.25
$140,044.11
$103,019.72

$5,509,094.89

$426,320.76
$0.00
$26,510.09

$452,830.85

$5,961,925.74

ADJUST'S

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00
$0.00
$0.00

$0.00

$0.00

CASH RECEIPTS

THIS MONTH

$2,963,417.79
$169,435.82
$1,203.14
$174,383.00
$1,477.56

$3,309,917.31

$10,709.58
$379,629.02
$230,889.03

$621,227.63

$3,931,144.94

CASH DISBURSE-

MENTS THIS
MONTH

$1,659,232.90
$30,128.48
$3,303.75
$626,440.63
$37.984.09

$2,357,089.85

$0.00
$379,629.02
$254,507.79

$634,136.81

$2,991,226.66

CLOSING
CASH
BALANCE
7131122

$5,178,906.60
$205,156.44
$1,323,359.64

($312,013.52)
$66,513.19

$6,461,922.35

$437,030.34
$0.00
$2,891.33

$439,921.67

'$6,901,844.02

PREPA DAND@IT

TREASURER OF SCHOOL MONIES

D. TIMOTHY ROBERTS




MOUNTAIN LAKES SCHOOL DISTRICT
SUMMARY SHEL |

RECONCILIATION OF BOOK AND BANK BALANCES

FOR THE MONTH ENDING: JULY 31, 2022
ACCOUNT NUMBER AMOUNT

CHECKING ACCOUNT - FUND 10 THRU 40

GENERAL ACCOUNT
LAKELAND BANK #624611616 $6,194,464.93
DEPOSITS IN TRANSIT $11,800.13
OUTSTANDING CHECKS ($965,369.02)
ADJUSTMENTS $0.00
MONEY MARKET $1,1564,513.12

ENDING BALANCE $6,395,409.16

INVESTMENTS

Debt Service Investment
$6,395,409.16

CAFETERIA ACCOUNT - LAKELAND BANK -FUND 60 3624611829 $108,003.13
OUTSTANDING CHECKS ($41,489.94)
ADJUSTMENTS
DEPOSITS IN TRANSIT
ENDING BALANCE $66,513.19

PAYROLL & TRUST ACCOUNTS

NET PAYROLL ACCOUNT
LAKELAND BANK 624611691 $8,467.52
DEPOSITS IN TRANSIT
ADJUSTMENT
OUTSTANDING CHECKS ($8,467.52)
ENDING BALANCE $0.00
PAYROLL AGENCY ACCOUNT
LAKELAND BANK #624611640 $3,786.53
DEPOSITS IN TRANSIT
ADJUSTMENT
OUTSTANDING CHECKS ($895.20)
ENDING BALANCE $2,891.33
UNEMPLOYMENT ACCOUNT #624611802 $437,030.34
DEPOSITS IN TRANSIT
ADJUSTMENT
OUTSTANDING CHECKS
$437,030.34

ENDING BALANCE

TOTAL FUNDS - CASH AND INVESTMENTS $6,901,844.02

Interest
July

5670.48

1,203.14

117.56

32.74

71.66

451.01

7,546.59



GENERAL ACCT RECONCILIATION RECONCILATION DA 09/16/22

DATE OF STATEMENT 07/31/22 DEPOSITS IN TRANSIT:
R — I P DALE AMOUNT  REWARKS
BANK STATEMENT BALANCE ' LAKELAND $6,194,464 93 001]Ck 89551 R
MONEY MARKET ACCOUNT 1,154,513,12 e - 141.91|December Adj
INVESTMNET ACCOUNT 000 7.24{Over Voided
PLUS DEPOSITS NOT SHOWN 11,800 13 4 27|Jan_Difference
LESS' OUTSTANDING CHECKS 965,369 02 167.00]Aug Ad}
681.26|interest Ad]
-2 91}0ct Ady

7,098.00 | Audit Ad]

199 50| Charge Back Item 12/9/21

ADJUSTED STATEMENT BALANCE $6.395,409 16 3.505 85| Due From Cafetena
TOTAL 11,800 13
CHECKBOOK BALANCE $6,395.409 16 OUTSTANDING CHECKS
CHECK # AMOUNT DATE PAYEE
963,300.65 Checks
JUNE ADJUSTMENT - BATCH 94 [ 2.068 37 Payrolt Adj
ADJUSTED CHECKBOOK BALANCE $6.395,409.16

DIFFERENCE $0 00 TOTAL. 965,369 02



Mountain Lakes Board of Education
Cutstanding Check List

July 31, 2022
Date

Issued AMOUNT CHECK#
12/29/21 599.00 95735
10/14/21 2,800.00 95240
10/14/21 567.90 95270
03/17/22 147.35 96114
04/13/22 25.38 96183
04/13/22 150.00 96231
04/27/22 25.38 96248

541.70 Jan-22

1,414.02 Feb-22

5,304.83 May-22

229,350.98 Jun-22

680,815.88 Jul-22

Int to be Adjusted 41 556.03 08/01/20

2.20 Adj
TOTAL: 963,300.65




CAFETERIA ACCT RECONCILIATION

RECONCILATION DATE:

09/16/22

DEPOSITS IN TRANSIT:

DATE OF STATEMENT 07131122
B DATE AMOUNT  REMARKS
BANK STATEMENT BALANCE: $108,003.13
PLUS: DEPOSITS NOT SHOWN: 0.00
LESS OUTSTANDING CHECKS: 41,489.94
TOTAL: 0.00
ADJUSTED STATEMENT BALANCE: $66,513.19
OUTSTANDING CHECKS
i = CHECK # AMOUNT DATE PAYEE
CHECKBOOK BALANCE: $66,513.19 1156 34,523.44| 07/28/22 |
1157 1,665.65] 07/28/22
1158 1,795.00] 07/28/22
565.85| 03/30/22 |Due to Operating
2,940.00] 06/30/22 |Due to Operating
TOTAL: 41,489.94
ADJUSTED CHECKBOOK BALANCE: $66,513.19
$0.00

DIFFERENCE



UNEMPLOYMENT BANK REC

RECONCILATION DATE: 09/16/22

DEPOSITS IN TRANSIT:

DATE OF STATEMENT 07131122
DATE AMOUNT  REMARKS
BANK STATEMENT BALANCE: $437,030.34
PLUS: DEPOSITS NOT SHOWN: 0.00
LESS: OUTSTANDING CHECKS: 0.00
ADJUSTED STATEMENT BALANCE: $437,030.34
TOTAL: 0.00

e ek ek sk ok e oK e ek 2 e e ok KRRk ek ek ok ok ok

CHECKBOOK BALANCE:

INTEREST EARNED:

ADJUSTED CHECKBOOK BALANCE:

DIFFERENCE:

OUTSTANDING CHECKS

$437,030.34 CHECK # AMOUNT DATE PAYEE
$437,030.34
$0.00
TOTAL: 0.00



NET PAYROLL ACCOUNT RECONCILIATION

RECONCILATION DATE:

09/16/22

DATE OF STATEMENT 07131122 DEPOSITS IN TRANSHT:
DATE AMOUNT REMARKS .
BANK STATEMEMT BALANCE LAKELAND $8.467.52
PLUS DEPOSITS NOT SHOWN: 0.00
LESS: QUTSTANDING CHECKS: 8,467.52
TOTAL: 0.00
ADJUSTED STATEMENT BALANCE: $0.00
OUTSTANDING CHECKS
b CHECK # AMOUNT DATE
150691 74.46 03/31/20
CHECKBOOK BALANCE: $0.00 150863 166.47 05/31/21
150981 694.72 12131721
7.25378 July
22.21 Jan Interest
ADJUSTED CHECKBOOK BALANCE: $0.00 32,68 Feb Int
23.29 March Int
DIFFERENCE: $0.00 32.26 April Int
63.88 May Int
71.03 June Int
32.74 July Int
TOTAL: 8,467.52




AGENCY ACCOUNT RECONCILIATION

RECONCILATION DATE: 09/16/22

DEPOSITS IN TRANSIT:

DATE OF STATEMENT 07131122
DATE AMOUNT  REMARKS
BANK STATEMENT BALANCE: LAKELAND $3,786.53
PLUS: DEPOSITS NOT SHOWN: 0.00
LESS: OUTSTANDING CHECKS: 895.20
ADJUSTED STATEMENT BALANCE: $2,891.33
TOTAL: 0.00
OUTSTANDING CHECKS
CHECKBOOK BALANCE: $2,891.33 AMOUNT DATE
337 895.20{ 06/30/22
INTEREST EARNED:
ADJUSTED CHECKBOOK BALANCE: $2,891.33
DIFFERENCE: $0.00
TOTAL: 895.20



9/16 2:38pm REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
General Fund - Fund 10

Interim Balance Sheet

For 1 Month Period Ending 07/31/2022

ASSETS AND RESOURCES

-~~ASSETS --—-

101
102-107
116
121

132
141
153,154

131

---RE S
301
302

Cash in bank

Cash and cash equivalents
Capital reserve Account
Tax levy receivable

Accounts receivable:

Interfund $140,041.
Intergovernmental - State $145,669.
Other (net of est uncollectible of § ) $9,933,543.

Loans receivable:
($14,454.

Interfund

OURCES ---
Estimated Revenues

Less Revenues

Total assets and resources

$36,060,534.
($32,761,322.

17
97
84

86)

00
35)

$3,856,196.
($364.
$1,322,710.
$20,707,435.

$10,219,254.

($14,454.

$3,299,211.

$39,389,988

50
80)
10
00

98

86)

65

.57

Page
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-~~-LIABILITIES ---

FUND

Other current liabilities inc

TOTAL LIABILITIES

BALANCE

-~~-AppPpropriated---

753
754

761
307

760
601
602
603

Reserve for Encumbrances - Curren
Reserve for Encumbrance - Prior Y
Reserved fund balance:

Capital reserve account -

Less: Budg w/d from Capital Rsrv Elgbl. Cost

Reserved Fund Balance
Appropriations
Less : Expendituraes

Encumbrances

REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

General Fund -

Fund 10

Interim Balance Sheet

For 1 Month Period Ending 07/31/2022

LIABILITIES AND FUND EQUITY

luding Net Assets

t Year

ear

$1,322,710.10
($292,336.00)

$37,610,471.56
$1,622,752.73
$12,316,379.11 ($13,939,131.84)

Total Appropriated
nappropriated ~---
Unreserved Fund Balance -

Budgeted Fund Balance

TOTAL FUND BALANCE
TOTAL LIABILITIES AND FUND EQUITY

$90,636.86

$90,636.86

$11,809,912.84
$506,466.27

$1,030,374.10
$196,716.14

$23,671,339.72

$37,214,809.07

$3,040,542.64
($956,000.00)

$39,299,351.71
$39,389,988.57

Page
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Mountain Lakes Board of Education
General Fund - Fund 10
Interim Balance Sheet

For 1 Month Period Ending 07/31/2022

RECAPITULATION OF FUND BALANCE: Budgeted Actual

Appropriations $37,610,471.56 $13,939,131.84

Revenues ($36,060,534.00) ($32,761,322.35)

Variance

$23,671,339.72
($3,299,211.65)

$1,549,937.56 ($18,822,190.51)

Change in Capital Reserve accounts:
307 Less: Eligible Withdrawal ($292,336.00)

Change in Tuition Reserve accounts:

$20,372,128.07

Subtotal Reserve Adjustments ($292,336.00) ($292,336.00)

Less: Adjust for prior year encumb. ($593,937.56) ($593,937.56)

Budgeted Fund Balance $663,664.00 ($19,708,464.07) $20,372,128.07
Recapitulation of Budgeted Fund Balance by Subfund
Fund 10 {(includes 10, 11, 12, and 13) $663,664.00 ($19,708,464.07) $20,372,128.07

TOTAL Budgeted Fund Balance $663,664.00 ($19,708,464.07)

$20,372,128.07

Page
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*#%% REVENUES/SOURCES OF FUNDS *#%*
1xXXx From Local Sources
3XXX From State Sources

TOTAL REVENUE/SOURCES OF FUNDS

*%% EXPENDITURES *#*%

-~- CURRENT EXPENSE ---

11-1XX-100-XXX
11-2XX-100-XXX
11-240-100-XxX
11-401-100-XXX
11-402-100-XxXX

Regular Programs - Instruction
Special Education - Instruction
Bilingual Educatien - Instruction
School-Spon. Cocurr. Acti-Instr

School-Spons. Athletics - Instruction

~--- UNDISTRIBUTED EXPENDITURES ---

11-000-100-XxXX
11-000-213-XxXX
11-000-216-XXX
11-000-217-XXX
11-000-218-XXX
11-000-218-XXX
11-000-221-XXx
11-000-222-XXX
11-000-223-XXX
11-000-230-XXX
11-000-240-XXX
11-000-25X-XXX
11-000-261-XxXX
11-000-262-xxx
11-000-263-XxX
11-000-266-XXX
11-000-270-XXX
11-XXX-XXX-2XX
11-000-310-XXX

Instruction

Health Services

Speech, OT,PT & Related Svcs

Other Support Serv - Students Extra Srvec
Guidance

Child Study Teams

Improv of Inst. - Instruc Staff
Educational Media Serv/School Library
Instructional Staff Training Services
Supp. Serv.-General Administration
Supp. Serv.-School Administration
Central Serv & Admin. Inform. Tech.
Require Maint. for School Facilities
Custodial Services

Care and Upkeep of Grounds

Security

Student Transportation Services
Allocated and Unallocated Benefits

Food Services

TOTAL GENERAL CURRENT EXPENSE

Page
REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
GENERAL FUND - FUND 10
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 1 Month Period Ending 07/31/2022
BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
$34,805,826.00 $32,761,322.35 $2,044,503.65
$1,254,708.00 .00 $1,254,708.00
$36,060,534.00 $32,761,322.35 $3,299,211.65
AVAILABLE
APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
$11,480,027.15 $183,552.46 $576,654.50  $10,719,820.19
$5,837,056.94 $11,103.25 $58,336.15 $5,767,617.54
$500.00 $0.00 $0.00 $500.00
$312,522 .34 $1,854.88 $3,164.35 $307,503.11
$866,271.23 $27,527.43 $116,754.05 $721,989.75
$1,101,292.43 $30,770.75 $655,549.78 $414,971.90
$992,691.01 ($10,416.38) $34,140.05 $968,967.34
$167,870.70 $0.00 $676.20 $167,194.50
$422,706.00 $0.00 $0.00 $422,706.00
$1,029,484.99 $20,466.48 $230,268.18 $778,750.33
$844,684.80 $20,602.66 $225,291.71 $598,790.43
$784,479.00 $29,822.46 $274,742.53 $479,914.01
$220,079.31 $4,234.50 $16,706.40 $199,138.41
$31,549.00 $273.50 $979.00 $30,296.50
$774,724.63 $166,051.38 $455,870.08 $152,803.17
$1,421,050.53 $116,141.93 $1,219,036.84 $85,871.76
$637,114.91 $66,356.55 $513,291.14 $57,467.22
$651,409.36 $45,602.51 $544,388.74 $61,418.11
$1,996,893.27 $184,964.40 $1,428,558.46 $383,370.41
$202,246.16 $12,789.27 $105,0987.01 $84,359.88
$99,444.00 $0.00 $81,544.00 $17,900.00
$591,160.67 $20,060.25 $9,474.40 $561,626.02
$6,012,638.98 $537,290.30 $5,237,338.44 $238,010.24
$42,428.70 $2,428.70 .00 $40,000.00
$1,471,477.28 $11,787,862.01 $23,260,986.82

EXPENDITURES/USES OF FUNDS

$36,520,326.11

4
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
GENERAL FUND - FUND 10
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 1 Month Period Ending 07/31/2022
AVAILABLE
*x* EXPENDITURES - cont'd *w%» APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
**& CAPTITAL OUTLAY #**¥*
12-XXX-XXX~73X Equipment $126,319.85 $0.00 $86,291.78 $40,028.07
12-000-4XX-XXX Facilities acquisition & constr. serv. $458,298.00 .00 $437,108.71 $21,189.29
TOTAL CAP OUTLAY EXPEND./USES OF FUNDS $584,617.85 $0.00 $523,400.49 $61,217.36
**%* SPECIAL SCHOOLS ¥**
13-422-100-XXX Summer school -instruction $242,000.00 $116,799.07 .00 $125,200.93
13-4XX~-100-XXX Other spec. schools-instruction $247,354.60 $34,476.38 $5,116.61 $207,761.61
TOTAL SPECIAL SCHOOLS EXPENDITURES/USES OF FUNDS $489,354.60 $151,275.45 $5,116.61 $332,962.54
10-000-100-56X Transfer of Funds to Charter Schools $16,173.00 .00 .00 $16,173.00
$37,610,471.56 $1,622,752.73 $12,316,379.11 $23,671,339.72

TOTAL GENERAL FUND EXPENDITURES

S



--- LOCAL SOURCES ---

1210
1310
1320
1340
1350
1410
1910
1XxXxX

Local Tax Levy

Tuition from Individuals
Tuition from LEAs Within State
Tuition from Other Sources
Tuition From Summer School
Transp Fees from Individuals
Rents and Royalties

Miscellaneous

TOTAL LOCAL

--- STATE SOURCES ---

3121
3131
3132
3177

Categorical Transportation Aid
Extraordinary Aid
Categorical Special Education Aid

Categorical Security

TOTAL

TOTAL REVENUES/SOURCES OF FUNDS

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education

FUND 10

GENERAL FUND -

SCHEDULE OF REVENUES

ACTUAL COMPARED WITH ESTIMATED
For 1 Month Period Ending 07/31/2022

ESTIMATED ACTUAL UNREALIZED
$23,008,261.00 $23,008,261.00 .00
$428,310.00 $443,089.15 ($14,779.15)
$11,157,459.00 $9,301,711.64 $1,855,747.36
$72,100.00 .00 $72,100.00
$80,000.00 .00 $80,000.00
$9,800.00 .00 $9,800.00
$5,000.00 $2,245.00 $2,755.00
$44,896.00 $6,015.56 $38,880.44
$34,805,826.00 $32,761,322.35 $2,044,503.65
$78,377.00 .00 $78,377.00
$79,549.00 .00 $79,549.00
$1,057,821.00 .00 $1,057,821.00
$38,961.00 .00 $38,961.00
$1,254,708.00 $0.00 $1,254,708.00
$36,060,534.00 $32,761,322.35 $3,299,211.65

Page
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
GENERAL FUND -~ FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 1 Month Period Ending 07/31/2022

Available
Appropriations Expenditures Encumbrances Balance
*** GENERAL CURRENT EXPENSE ***
--- Regular Programs - Instruction ---
11-105-100-101 Preschool - Salaries of Teachers $294,604.00 .00 .00 $294,604.00
11-110-100-101 Kindergarten - Salaries of Teachers $299,606.00 .00 .00 $299,606.00
11-120-100-101 Grades 1-5 - Salaries of Teachers $2,578,650.00 .00 .00 $2,578,650.00
11-130-100-101 Grades 6~8 - Salaries of Teachers $2,317,594.00 .00 .00 $2,317,594.00
11-140-100-101 Grades 9-12 - Salaries of Teachers $4,656,442.00 $20,933.00 .00 $4,635,509.00
--- Regular Programs - Home Instruction ---
11-150-100-101 Salaries of Teachers $20,000.00 $0.00 $0.00 $20,000.00
11-150-100-320 Purchased Prof.-Ed. Services $15,000.00 .00 .00 $15,000.00
~--- Regular Programs -~ Undistr. Instruction ---
11-190-100-106 Other Salaries for Instruction $215,836.00 $19,175.64 $196,659.54 $0.82
11-190-100-340 Purchased Technical Services $26,500.00 .00 .00 $26,500.00
11-190-100-500 Other Purch. Serv. (400-500 series) $358,881.18 $75,094.05 $206,132.38 $77,654.75
11-190-100-610 General Supplies $619,113.33 $68,318.02 $137,260.23 $413,535.08
11-190-100-640 Textbooks $67,339.64 $31.75 $34,601.35 $32,706.54
11-190-100-800 Other Objects $10,461.00 .00 $2,001.00 $8,460.00
TOTAL $11,480,027.15 $183,552.46 $576,654.50 $10,719,820.19
--- SPECIAL EDUCATION - INSTRUCTION --~-
Visual Impairments:
11-206-100-101 Salaries of Teachers $13,000.00 $0.00 $0.00 $13,000.00
TOTAL $13,000.00 $0.00 $0.00 $13,000.00
Auditory Impairments:
11-207-100-101 Salaries of Teachers $2,884,060.72 $3,005.52 $2,555.20 $2,878,500.00
11-207-100~106 Other Salaries for Instruction $586,088.00 .00 .00 $586,088.00
11-207-100-610 General Supplies $50,077.22 $8,097.73 $36,407.85 $5,571.64
11-207-100-640 Textbooks $12,000.00 .00 .00 $12,000.00
11-207-100-800 Other Objects $17,941.00 .00 $17,941.00 .00
TOTAL $3,550,166.94 $11,103.25 $56,904.05 $3,482,159.64
Behavioral Disabilities:
11-209-100-101 Salaries of Teachers $66,365.00 $0.00 $0.00 $66,365.00
TOTAL $66,365.00 $0.00 $0.00 $66,365.00
Resource Room/Resource Center:
11-213-100-101 Salaries of Teachers $1,754,236.00 $0.00 $0.00 $1,754,236.00
11-213-100-610 General supplies $4,625.00 .00 $1,119.92 $3,505.08
11-213-100-640 Textbooks $1,200.00 .00 $312.18 $887.82
TOTAL $1,760,061.00 $0.00 $1,432.10 $1,758,628.90
Home Instruction:
11-219-100-101 Salaries of Teachers $413,464.00 $0.00 $0.00 $413,464.00
11-219-100-320 Purchased Prof.-Ed. Services $15,000.00 .00 .00 $15,000.00
11-219~100-500 Other Purch. Serv. (400-500 series) $17,000.00 .00 .00 $17,000.00
11-219-100-610 General Supplies $2,000.00 .00 .00 $2,000.00



Page 8

Mountain Lakes Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 1 Month Period Ending 07/31/2022

Available
Appropriations Expenditures Encumbrances Balance
TOTAL $447,464.00 $0.00 $0.00 $447,464.00
TOTAL SPECIAL ED - INSTRUCTION $5,837,056.94 $11,103.25 $58,336.15 $5,767,617.54
11-240-100-610 General Supplies $500.00 .00 .00 $500.00
TOTAL $500.00 $0.00 $0.00 $500.00
--- School spons.cocurricular activities-Instruction ---
11-401-100-100 Salaries $261,813.00 $1,813.00 .00 $260,000.00
11-401-100-500 Purchased Services (300-500 series) $426.34 .00 $426.34 .00
11-401-100-600 Supplies and Materials $11,120.00 $41.88 $2,275.01 $8,803.11
11-401-100-800 Other Objects $39,163.00 .00 $463.00 $38,700.00
TOTAL $312,522.34 $1,854.88 $3,164.35 $307,503.11
~--- School sponsored athletics-Instruct. ---
11-402-100-100 Salaries $664,071.00 $5,755.82 $63,314.02 $595,001.16
11-402-100~500 Purchased Services (300-500 series) $38,583.28 $8,583.28 $1,771.40 $28,228.60
11-402-100-600 Supplies and Materials $80,007.95 $2,424.58 $23,468.38 $54,114.99
11-402-100~800 Other Objects $83,609.00 $10,763.75 $28,200.25 $44,645.00
TOTAL $866,271.23 $27,527.43 $116,754.05 $721,989.75
~~=- UNDISTRIBUTED EXPENDITURES ---~
~-- Instruction ~--
11-000-100-563 Tuition to Co.Voc.School Dist.-reg. $45,000.00 .00 .00 $45,000.00
11-000~100~566 Tuition to Priv Sch for Disbl w/i State $904,292.43 $30,770.75 $655,549.78 $217,971.90
11-000-100-569 Tuition ~ Other $152,000.00 .00 .00 $152,000.00
TOTAL $1,101,292.43 $30,770.75 $655,549.78 $414,971.90
--- Health services ---
11-000-213-100 Salaries $673,687.00 .00 .00 $673,687.00
11-000-213-300 Purchased Prof. & Tech. Svc. $304,528.50 ($10,612.50) $30,906.00 $284,235.00
11-000-213-500 Other Purchd. Serv. (400-500 series) $228.00 .00 .00 §228.00
11-000-213-600 Supplies and Materials $14,247.51 $196.12 $3,234.05 $10,817.34
TOTAL $992,691.01 ($10,416.38) $34,140.05 $968,967.34
--- Speech, OT,PT & Related Svecs ---
11-000-216-100 Salaries $166,720.00 .00 .00 $166,720.00
11-000-216-600 Supplies and Materials $1,150.70 .00 $676.20 $474.50
TOTAL $167,870.70 $0.00 $676.20 $167,194.50
--- Other support services - Students - Extra Srvc
11-000-217-100 Salaries $422,706.00 .00 .00 $422,706.00
TOTAL $422,706.00 $0.00 $0.00 $422,706.00
--- Guidance ---
11-000~218-104 Salaries Other Prof. Staff $856,956.00 $11,666.66 $128,333.26 $716,956.08
11-000-218-105 Sal Secr. & Clerical Asst. $142,632.00 $8,799.82 $96,796.02 $37,034.16
11-000-218-11X Other Salaries $1,000.00 .00 .00 $1,000.00
11-000-218-500 Other Purchased Services (400-500 series) $2,806.00 .00 .00 $2,806.00



11-000-218-600
11-000-218-800

Supplies and Materials
Other Objects

TOTAL

-~-- Child Study Teams -~--

11-000-219-104
11-000-219-105
11-000-219-582
11-000-219-600

~=-~ Improv. of
11-000-221-102
11-000-221-104
11-000-221-500
11-000-221-800

Salaries Other Prof. Staff
Sal Secr. & Clerical Asst.
Misc Purch Ser (400-500 O/than Resid costs)

Supplies and Materials

TOTAL
instr. Serv. ---
Salaries Superv. of Instr.
Salaries Other Prof. Staff
Other Purchased Services (400-500 series)

Other Objects

TOTAL

--- Educational media serv./sch.library ---

11-000-222-100
11-000-222-600
11-000-222-800

Salaries
Supplies and Materials
Other Objects

TOTAL

--- Instructional Staff Training Services --~-

11-000-223-500
11-000-223-800

Other Purchased Services (400-500 series)

Other Objects

TOTAL

--- Support services-general administration ---

11-000-230~-100
11-000-230-331
11-000~-230-332
11-000-230-339
11-000-230-340
11-000-230-530
11-000-230-585
11-000-230-590
11-000-230-610
11-000~-230-820
11-000-230-890
11-000-230-895

Salaries

Legal Services

Audit Fees

Other Purchased Prof. Svc.
Purchased Tech. Services
Communications/Telephone
BOE Other Purchased Prof. Svc.
Other Purchased Services

General Supplies

Judgments Against. School District.
Misc. Expenditures

BOE Membership Dues and Fees

TOTAL

--- Support services-school administration ---

11-000-240-103
11-000-240-104
11-000-240-105

Salaries Princ./Asst. Princ.

Salaries Other Prof. Staff

Page
Mountain Lakes Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 1 Month Period Ending 07/31/2022
Available
Appropriations Expenditures Encumbrances Balance

$16,310.99 .00 $617.90 $15,693.09
$9,780.00 .00 $4,519.00 $5,261.00
$1,029,484.99 $20,466.48 $230,268.18 $778,750.33
$765,861.50 $14,805.16 $161,223.26 $589,833.08
$71,144.00 $5,797.50 $63,772.50 $1,574.00
$1,599.30 $0.00 $0.00 $1,599.30
$6,080.00 .00 $295.95 $5,784.05
$844,684.80 $20,602.66 $225,291.71 $598,790.43
$711,244.00 $24,603.66 $270,640.26 $416,000.08
$16,000.00 $2,483.80 .00 $13,516.20
$52,000.00 $200.00 $4,102.27 $47,697.73
$5,235.00 $2,535.00 .00 $2,700.00
$784,479.00 $29,822.46 $274,742.53 $479,914.01
$191,621.00 .00 .00 $191,621.00
$26,908.31 $4,234.50 $16,706.40 $5,967.41
$1,550.00 .00 .00 $1,550.00
$220,079.31 $4,234.50 $16,706.40 $199,138.41
$28,850.00 .00 $850.00 $28,000.00
$2,699.00 $273.50 $129.00 $2,296.50
$31,549.00 $273.50 $979.00 $30,296.50
$403,146.00 $33,651.88 $369,318.20 $175.92
$86,425.50 .00 $425.50 $86,000.00
$33,500.00 .00 .00 $33,500.00
$39,967.50 $6,072.50 $27,029.00 $6,866.00
$13,300.00 .00 .00 $13,300.00
$5,001.77 .00 $3,301.77 $1,700.00
$2,100.00 .00 $2,100.00 .00
$160,493.95 $126,327.00 $32,369.95 $1,797.00
$5,227.00 .00 $1,014.70 $4,212.30
$7,700.00 .00 $2,450.00 $5,250.00
$1,275.00 .00 $1,275.00 .00
$16,587.91 .00 $16,585.96 $1.95
$774,724.63 $166,051.38 $455,870.08 $152,803.17
$821,945.00 $68,495.38 $753,449.18 $0.44
$144,011.00 $12,000.90 $132,009.90 $0.20
$376,882.00 $28,999.56 $318,995.16 $28,887.28

Sal Secr. & Clerical Asst.

9
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Mountain Lakes Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 1 Month Period Ending 07/31/2022
Available
Appropriations Expenditures Encumbrances Balance
11-000-240-199 Unused Vac Payment to Term/Ret Staff $3,500.00 .00 .00 $3,500.00
11-000-240-500 Other Purchased Services (400-500 series) $8,725.00 $551.54 $2,066.46 $6,107.00
11-000-240-600 Supplies and Materials $50,733.53 $1,024.55 $11,536.14 $38,172.84
11-000-240-800 Other Objects $15,254.00 $5,070.00 $980.00 $9,204.00
TOTAL $1,421,050.53 $116,141.93 $1,219,036.84 $85,871.76
~-~ Central Services ---
11-000-251-100 Salaries $412,872.00 $34,405.98 $378,465.78 $0.24
11-000-251-199 Unused Vac Payment to Term/Ret Staff $31,625.00 .00 .00 $31,625.00
11-000-251-592 Misc Pur Serv (400-500 seriess ) $999.00 .00 $99.00 $900.00
11-000-251-600 Supplies and Materials $3,800.00 .00 $1,003.24 $2,796.76
11-000-251-89X Other Objects $6,000.00 $385.00 $240.00 $5,375.00
TOTAL $455,296.00 $34,790.98 $379,808.02 $40,697.00
--- Admin. Info. Technology -~--
11-000-252-100 Salaries $144,200.00 $12,016.66 $132,183.26 $0.08
11-000-252-340 Purchased Technical Services $2,500.00 .00 .00 $2,500.00
11-000-252-500 Other Pur Serv. (400-500 seriess ) $32,868.91 $19,548.91 .00 $13,320.00
11-000-252-600 Supplies and Materials $1,500.00 .00 $1,299.86 $200.14
11-000-252-800 Other Objects $750.00 .00 .00 $750.00
TOTAL $181,818.91 $31,565.57 $133,483.12 $16,770.22
TOTAL Cent. Svcs. & Admin IT $637,114.91 $66,356.55 $513,291.14 $57,467.22
--- Required Maint.for School Facilities ---
11-000-261-100 Salaries $224,151.80 $21,130.68 $195,941.68 $7,079.44
11-000-261-199 Unused Vac Payment to Term/Ret Staff $2,000.00 .00 .00 $2,000.00
11-000-261-420 Cleaning, Repair & Maint. Sve $345,677.85 $17,766.00 $328,395.74 ($483.89)
11-000-261-610 General Supplies $73,079.71 $1,7A7.21 $20,051.32 $51,311.18
11-000-261-800 Other Objects $6,500.00 $4,988.62 .00 $1,511.38
TOTAL $651,409.36 $45,602.51 $544,388.74 $61,418.11
--- Custodial Services ---
11-000-262-1XX Salaries $1,007,438.00 $79,641.30 $859,090. 46 $68,706.24
11-000-262-199 Unused Vac Payment to Term/Ret Staff $25,000.00 .00 .00 $25,000.00
11-000-262-420 Cleaning, Repair & Maint. Svec. $88,400.44 $27,160.56 $59,951.30 $1,288.58
11-000-262-441 Rental of Land & Bldgs Other Than Lease $125,000.00 $22,500.00 $22,500.00 $80,000.00
11-000-262-444 Lease Purch Paymts - Energy Saving $77,850.00 .00 .00 $77,850.00
11-000-262-490 Other Purchased Property Svc. $42,500.00 $5,997.45 $19,162.55 $17,340.00
11-000-262-520 Insurance $49,757.00 $45,865.00 .00 $3,892.00
11-000-262-610 General Supplies $145,747.83 $3,800.09 $33,554.15 $108,393.59
11-000-262~621 Energy (Natural Gas) $222,300.00 .00 $222,300.00 .00
11-000-262-622 Energy (Electricity) $212,000.00 .00 $212,000.00 .00
11-000~262-8XX Other Objects $900.00 $0.00 $0.00 $900.00
TOTAL $1,996,893.27 $184,964.40 $1,428,558.46 $383,370.41
-~~~ Care and Upkeep of Grounds ---
$97,205.00 $7,921.24 $87,133.64 $2,150.12

11-000-263-100

Salaries



11-000-263-420 Cleaning, Repair,

& Maintenance Serv.

11-000-263-610 General Supplies
11-000-263-800 Other Objects

TOTAL

--- Security ---

11-000-266-300
11-000-266-420

Purchased Prof. & Tech. Svc.

Cleaning, Repair, & Maintenance Serv.

TOTAL

TOTAL Oper & Maint of Plant Services

~-- Student transportation services ---

11-000-270-420
11-000-270-503
11-000-270-511
11-000-270-512
11-0060-270-514
11-000-270-515
11-000-270-593
11-000-270-615
11-000-270-800

Cleaning, Repair & Maint. Svc.

Contr Svc-Aid in Lieu Paymnts-Non Pub Sch
Contract Svc (btw Home & Sch.)-vendors
Contract Svc (other btw home & sch)-vndrs
Contract 8ve (Sp Ed.)-vendors

Contract Sve (Sp Ed.)-joint agreements
Misc. Purchased Svec.- Transp.
Transportation Supplies

Misc. Expenditures

TOTAL

--~ Personal Services-Employee Benefits---

11-XXX-XXX-220
11-XXX-XXX-241
11-XXX-XXX-249
11-XXX-XXX-260
11-XXX-XXX-270
11-XXX-XXX-280
11-XXX-XXX-290
11-XXX-XXX-299

Social Security Contributions
Other Retirement Contrb. - PERS
Other Retirement Contrb. - Regular
Workman's Compensation

Health Benefits

Tuition Reimbursement

Other Employee Benefits

Unused Sick Payment to Term/Ret Staff

TOTAL

~--~ Food services ---

11-000-310-93X

Transfers to Cover Deficit (Enterprise)

TOTAL

Total Undistributed Expenditures

*%%* TOTAL CURRENT EXPENSE EXPENDITURES %*w

L2 1]
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Mountain Lakes Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 1 Month Period Ending 07/31/2022

Available

Appropriations Expenditures Encumbrances Balance
$78,408.00 $4,868.03 $14,008.47 $59,531.50
$15,000.00 .00 $2,710.74 $12,289.26
$11,633.16 .00 $1,244.16 $10,389.00
$202,246.16 $12,789.27 $105,097.01 $84,359.88
$95,944.00 .00 $81,544.00 $14,400.00
$3,500.00 .00 .00 $3,500.00
$99,444.00 $0.00 $81,544.00 $17,900.00
$2,949,992.79 $243,356.18 $2,159,588.21 $547,048.40
$12,105.00 $105.00 $6,707.73 $5,292.27
$26,466.67 .00 $2,466.67 $24,000.00
$95,325.00 .00 .00 $95,325.00
$163,855.00 $3,855.00 .00 $160,000.00
$27,000.00 .00 .00 $27,000.00
$246,000.00 .00 .00 $246,000.00
$10,209.00 $7,953.00 $250.00 $2,006.00
$8,600.00 $8,097.25 .00 $502.75
$1,600.00 $50.00 $50.00 $1,500.00
$591,160.67 $20,060.25 $9,474.40 $561,626.02
$236,126.00 $30,513.84 $205,612.16 .00
$494,000.00 .00 $494,000.00 .00
$32,000.00 $22 .38 $31,977.62 .00
$214,199.00 $90,165.00 $90,148.00 $33,886.00
$4,849,376.00 $415,216.11 $4,413,662.68 $20,497.21
$61,937.98 $1,372.97 $1,937.98 $58,627.03
$70,000.00 .00 .00 $70,000.00
$55,000.00 .00 .00 $55,000.00
$6,012,638.98 $537,290.30 $5,237,338.44 $238,010.24
$42,428.70 $2,428.70 .00 $40,000.00
$42,428.70 $2,428.70 $0.00 $40,000.00
$18,023,948.45 $1,247,439.26 $11,032,952.96 $5,743,556.23
$36,520,326.11 $1,471,477.28 $11,787,862.01 $23,260,986.82
$36,520,326.11 $1,471,477.28 $11,787,862.01 $23,260,986.82

TOTAL CURRENT EXPENSE EXPENDITURES & TRANSFERS **%
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*** CAPITAL OUTLRAY ***
-—-EQUIPMENT --~
Regular programs-instruction

12-140-100-730 Grades 9-12

Special education - instruction
12-207-100-~730 Auditory Impairments
12-4XX-100-730 School-spons. & oth instr prog

12-000-262-730 Undist. Exp.-Custodial Services
12-000-263-730 Undist. Exp.-Care and Upkeep of Grnds

Undist. Exp. - Non-instructional Services
TOTAL
--- Facilities acquisition and construction services ---
12-000-400-450 Construction Services
12-000-400-896 Assmt for Debt Service on SDA Funding
Sub Total

TOTAL

TOTAL CAPITAL OUTLAY EXPENDITURES

reen S B E €)X A s SLEH © © In S whs

--- Summer schoocl - Instruction ---
13-422-100~-101 Salaries of Teachers
13-422-100-106 Other salaries of instruction

TOTAL
TOTAL SUMMER SCHOOL
--- Other special schools - instruction ~--
13-4XX-100-101 Salaries of Teachers
13-4XX-100-610 General supplies
13-4XX-100-800 Other objects

TOTAL
TOTAL OTHER SPECIAL SCHOOLS

Page
Mountain Lakes Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITHE EXPENDITURES AND ENCUMBRANCES
For 1 Month Period Ending 07/31/2022
Available
Appropriations Expenditures Encumbrances Balance
$11,876.75 .00 $9,897.76 $1,978.99
$42,262.00 .00 $42,262.00 .00
$30,181.10 $0.00 $30,181.10 $0.00
$20,000.00 .00 $3,950.92 $16,049.08
$22,000.00 .00 .00 $22,000.00
$126,319.85 $0.00 $86,291.78 $40,028.07
$437,109.00 .00 $437,108.71 $0.29
$21,189.00 .00 .00 $21,189.00
$458,298.00 $0.00 $437,108.71 $21,189.29
$458,298.00 $0.00 $437,108.71 $21,189.29
$584,617.85 $0.00 $523,400.49 $61,217.36
$145,000.00 $72,786.05 $0.00 $72,213.95
$97,000.00 $44,013.02 .00 $52,986.98
$242,000.00 $116,799.07 $0.00 $125,200.93
$242,000.00 $116,799.07 $0.00 $125,200.93
$189,000.00 $34,003.00 $0.00 $154,997.00
$48,354.60 $473.38 $5,116.61 $42,764.61
$10,000.00 $0.00 $0.00 $10,000.00
$247,354.60 $34,476.38 $5,116.61 $207,761.61
$247,354.60 $34,476.38 $5,116.61 $207,761.61
$489,354.60 $151,275.45 $5,116.61 $332,962.54

TOTAL SPECIAL SCHOOLS EXPENDITURES

12
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Mountain Lakes Board of Education
GENERAL FUND - FUND 10
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 1 Month Period Ending 07/31/2022

Available
Appropriations Expenditures Encumbrances Balance
10-000-100-56X Transfer of Funds to Charter Schls. $16,173.00 .00 .00 $16,173.00

TOTAL GENERAL FUND EXPENDITURES $37,610,471.56 $1,622,752.73 $12,316,379.11 $§23,671,339.72



REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education

General Fund - Fund 10

For 1 Month Period Ending 07/31/2022

LY
I, //?GqC /E"e rr@ cQ , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(c)3.

I's g"/ é ‘ 01 o?
Board Secrmmngss Administrator Date




9/16 2:38pm REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
Special Revenue Fund - Fund 20
Interim Balance Sheet

For 1 Month Period Ending 07/31/22

ASSETS AND RESOURCES

-~-ASSETS ---

101 Cash in bank $205,901.44
Accounts receivable:
132 Interfund $37,453.03
141 Intergovernmental - State $6,835.92
142 Intergovernmental - Federal $219,643.90
153,154 Other (net of estimated uncollectible of § ) $22,994 .46
$286,927.31
Other Current Assets $0.00
---RESOURCES ---
301 Estimated Revenues $61,270.00
302 Less Revenues ($61,270.00)
$492,828.75

Total assets and resources

Page
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---LIABILITIES ---

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
Special Revenue Fund - Fund 20
Interim Balance Sheet

For 1 Month Period Ending 07/31/22

LIABILITIES AND FUND EQUITY

411 Intergovernmental accounts payable - State
412 Intergovernmental accounts payable - Federal
481 Daferred revenues
Other current liabilities
TOTAL LIABILITIES
FUND BALANCE
--~-Appropriated---
753 Resaerve for encumbrances - Current Year $16,440.28
754 Reserve for encumbrances - Prior Year $45,721.74
601 Appropriations $61,270.00
602 Lass: Expenditures $30,128.48
603 Encumbrances $16,440.28 ($46,568.76)
$14,701.24

TOTAL FUND BALANCE

TOTAL LIABILITIES AND FUND EQUITY

Page

$108.02

($18,866.00)
$360,849.15
$73,874.32

$415,965.49

$76,863.26

$492,828.75



*%* REVENUES/SOURCES OF FUNDS *#*%*

1XXX From Local Sources

TOTAL REVENUE/SOURCES OF FUNDS

***% EXPENDITURES *#*

LOCAL PROJECTS:
Other Local Projects (001-199)

TOTAL LOCAL PROJECTS

Page
REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
Special Revenue Fund - Fund 20
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 1 Month Period Ending 07/31/22
BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
$61,270.00 $61,270.00 .00
$61,270.00 $61,270.00 $0.00
AVAILABLE
APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
$61,270.00 $30,128.48 $16,440.28 $14,701.24
$61,270.00 $30,128.48 $16,440.28 $14,701.24
$61,270.00 $30,128.48 $16,440.28 $14,701.24

*%* TOTAL EXPENDITURES **¥

3



1XXX

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
SPECIAL REVENUE - FUND 20
SCHEDULE OF REVENUES
ACTUAL COMPARED WITH ESTIMATED
For 1 Month Period Ending 07/31/22

ESTIMATED ACTUAL UNREALIZED

Other Revenue from Local Sources $61,270.00 $61,270.00 $0.00
Total Revenues from Local Sources $61,270.00 $61,270.00 $0.00

TOTAL REVENUES/SOURCES OF FUNDS $61,270.00 $61,270.00 $0.00

Page
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REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

Special Revenue Fund - Fund 20

STATEMENT OF APPROPRIATIONS -

RESTRICTED STATE ENTITLEMENTS

COMPARED WITH EXPENDITURES AND ENCUMBRANCES

For 1 Month Period Ending 07/31/22

Local Projects:

20-001-XXX-XXX to 20-199-XXX-XXX Local Projects
TOTAL LOCAL PROJECTS

State Projects:

Federal Projects:

--- CARES Act Educational Stabilization Fund ---
--- Bridging the Digital Divide Program

~--- Coronavirus Relief Grant Program ---

TOTAL EXPENDTITURES

Page

Availabla

Appropriations Expenditures Encumbrances Balance
$61,270.00 $30,128.48 $16,440.28 $14,701.24
$61,270.00 $30,128.48 $16,440.28 $14,701.24
$61,270.00 $30,128.48 $16,440.28 $14,701.24



REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

Special Revenue Fund - Fund 20
For 1 Month Period Ending 07/31/22

~~
I, 4 { f\(’ ‘efl /\Q , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in wviolation of N.J.A.C. 6A:23A-16.10(c)3.

Board Secmgss Administrator Date




Page 1

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

9/16 2:38pm

Mountain Lakes Board of Education
Capital Projects Fund - Fund 30
Interim Balance Sheet

For 1 Month Period Ending 07/31/22

ASSETS AND RESOURCES

-~--ASSETS ~-~-

101 Cash in bank $168,846.52
102-104 Cash on hand, change cash, petty cash $1,154,513.12
11x Investments $94,564.79
-~-RESOURCES ---
301 Estimated Revenues $711,508.68

$711,508. 68

Total assets and resources $2,129,433.11



---LIABILITIES---

Other current liabilities

TOTAL LIABILITIES

FUND BALANCE

~~~-Appropriated---

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

Capital Projects Fund - Fund 30
Interim Balance Sheet

For 1 Month Period Ending 07/31/22

LIABILITIES AND FUND EQUITY

753 Reserve for encumbrances - Current Year $63,650.47
754 Reserve for encumbrances - Prior Year $736,002.09
601 Appropriations $1,450,814.52
602 Less : Expenditures $3,303.75
603 Encumbrances $799,652.56 ($802,956.31)

$647,858.21

Total Appropriated

---Unappropriated---

770 Fund balance

TOTAL FUND BALANCE

TOTAL LIABILITIES AND FUND EQUITY

$1,447,510.77

$417,503.06

$264,419.28

$264,419.28

$1,865,013.83

$2,129,433.11

Page
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
Capital Projects Fund - Fund 30
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 1 Month Period Ending 07/31/22
BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
*%% REVENUES/SOURCES OF FUNDS #*#*
51xXx Bonds (Principal & Premium) $711,508.68 .00 $711,508.68
TOTAL REVENUE/SOURCES OF FUNDS $711,508.68 $0.00 $711,508.68
AVAILABLE
*%% EXPENDITURES *** APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
--~ Facilities acquisition and constr. serv. ---
30-000-4XX-334 Architectural/Engineering Services $483.81 .00 $483.81 .00
30-000-4XX-390 Other purchased prof. & tech. serv. $1,888.19 .00 $1,888.19 .00
30-000-4xX-450 Construction services $1,441,884.52 $3,303.75 $790,722.56 $647,858.21
30~000-4XX-610 Supplies & Materials $6,558.00 .00 $6,558.00 .00
Total fac.acq.and constr. serv. $1,450,814.52 $3,303.75 $799,652.56 $647,858.21
TOTAL EXPENDITURES $1,450,814.52 $3,303.75 $799,652.56 $647,858.21
**%* TOTAL EXPENDITURES AND TRANSFERS $1,450,814.52 $3,303.75 $799,652.56 $647,858.21

3



REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

Capital Projects Fund - Fund 30
For 1 Month Period Ending 07/31/22

I, f 3 a‘ /ﬁé(\/’.@v\Q , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(c)3.

D/6 22

Board (Se&mwuness/administrator Date




9/16 2:38pm

=== A8 SETS§ ===

101 Cash in bank

121 Tax levy receivable

---RESOURCES ---

302 Less Revenues

Total assets and resources

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education
Debt Service Fund - Fund 40
Interim Balance Sheet

For 1 Month Pariod Ending 07/31/22

ASSETS AND RESOURCES

($312,013.52)
$1,558,610.12

($1,732,993.00)
($1,732,993.00)

($486,396.40)

Page

1



s== LT AP E & LE T E S s=-

Other current liabilities

TOTAL LIABILITIES

FUND BALANCE

--~-Appropriated---

Reserved fund balance:

601 Appropriations
602 Less : Expenditures

Total Appropriated
-~~-Unappropriated--~-
770 Fund Balance
303 Budgeted Fund Balance

TOTAL FUND BALANCE

TOTAL LIABILITIES AND FUND EQUITY

RECAPITULATION OF FUND BALANCE:

Appropriations

Revenues

-~~~ Change in Maint. / Capital reserve account

Subtotal

Less: Adjust for prior year encumb.

Budgeted Fund Balance

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

Debt Service Fund -~ Fund 40
Interim Balance Sheet

For 1 Month Period Ending 07/31/22

LIABILITIES AND FUND EQUITY

$1,924,969.00

$626,440.63

($626,440.63)
$1,298,528.

$1,298,528.

$3.
($1,924,969.

Budgeted Actual

$1,924,969.00
$0.00 ($1,732,993.

$626,440.

37

37

06
00)

63
00)

$140,041.17

$140,041.17

($626,437.57)
($486,396.40)

Variance

$1,298,528.37
$1,732,993.00

$1,924,969.00 ($1,106,552.

37)

$3,031,521.37

$1,924,969.00 ($1,106,552.37) $3,031,521.37
$0.00 $0.00
$1,924,969.00 ($1,106,552.37) $3,031,521.37

Page
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

Debt Service Fund - Fund 40
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 1 Month Period Ending 07/31/22

Page

BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
*%% REVENUES/SOURCES OF FUNDS *#**
--- Local Sources ---
1210 Local tax levy $1,731,789.00 ($1,731,789.00)
Total Local Sources $0.00 $1,731,789.00 {$1,731,789.00)
~-- State Sources ---
3160 Debt service aid Type II $1,204.00 {$1,204.00)
Total State Sources $0.00 $1,204.00 ($1,204.00)
($1,732,993.00)

TOTAL REVENUE/SOURCES OF FUNDS $0.00 $1,732,993.00

3]
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Mountain Lakes Board of Education

Debt Service Fund - Fund 40
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 1 Month Period Ending 07/31/22

AVAILABLE

**% EXPENDITURES *** APPROPRIATIONS EXPENDITURES/Enc. BALANCE

--- Debt Service - Regular ---

40-701-510-834 Interest on Bonds $539,969.00 $226,440.63 $313,528.37
40-701-510-910 Redemption of Principal $1,385,000.00 $400,000.00 $985,000.00
TOTAL $1,924,969.00 $626,440.63 $1,298,528.37
TOTAL USES OF FUNDS BEFORE TRANSFERS $1,924,969.00 $626,440.63 $1,298,528.37
*%% TOTAL USES OF FUNDS *#* $1,924,969.00 $626,440.63 $1,298,528.37




REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Mountain Lakes Board of Education

Debt Service Fund - Fund 40

For 1 Month Period Ending 07/31/22

i, /QC‘,‘ /K%F[. &(Y\R , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(c)3.

) ?‘/6'090?

Board Secret inistrator Date




Disposition of Property - Media Center Books

Part of the job as a Library Media Specialist is to regularly inspect the
book collection and remove “unwanted” items. Think of the library as a
garden, and the Media Specialist the gardener; you need to "weed" so
the flowers and vegetables can grow. In addition, you must maintain a
balance with available shelving and space.

This summer, Mrs. Fagan and Mr. Posner completed the inventory of
Picture Books, Easy Readers, and the Fiction collection in the Wildwood
Media Center. They genrefied the Fiction collection, touching every
single title - they pulled old books, books that haven't circulated in
years, duplicates, and books in poor condition. The Reference and
Professional Development collection was also inspected.

In general, the following criteria were used to remove certain titles:

e Titles that are very outdated (several years)

e Titles that have not been circulated or used in library classes in
many-many years

e The condition of the books ranged from good to poor condition
In considering the removal of non-fiction reference material, the
information they contained can be accessed via digital resources
the Library carries. For example, EBSCO Database Suite, World
Book, Britannica, World Almanac, and various Infobase Learning
Databases. All of these Databases update their information on a
frequent and regular basis. This is a part of Best Library
Practices, in addition to being cost-effective in the long run.
When it comes to the sciences, history, and geography, and
making sure the information is accurate, online resources are
best.

e The Professional Development Collection was really old! Many
represented outdated practices and/or irrelevant topics to our
district goals and curriculum as they currently exist.

Lastly, it is extremely difficult to donate books of this nature to
bookstores, churches, and charities; they do not want old, dated, and
poorly conditioned books.
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1648.15 RECORDKEEPING FOR HEALTHCARE SETTINGS
IN SCHOOL BUILDINGS - COVID-19

The Board of Education is committed to providing a safe and healthy workplace for all
employees. The school district shall maintain its records in accordance with Occupational Safety
and Health Act of 1970 (OSHA) COVID-19 Emergency Temporary Standard (ETS) published
on June 21, 2021 as adopted by the Public Employees Occupational Safety and Health (PEOSH),
the agency with jurisdiction over public employers in New Jersey. The provisions of the ETS
have expired and are no longer in effect for school districts except for the provisions addressing
recordkeeping, outlined in 29 CFR §1910.502(q). The ETS and this Policy are only applicable
for employees working in the school nurse’s office and any adjoining clinical areas in the school
building.

For the purpose of this Policy, “employee” means any district employee or contracted service
provider working in a healthcare setting where people with suspected or confirmed COVID-19
are reasonably expected to be present. Therefore, the provisions of the ETS and this Policy only
apply to employees or contracted service providers working in a nurse’s office or any adjoining
clinical areas.

For the purpose of this Policy, “healthcare setting” means all settings in the school district where
any employee or contracted service provider provides healthcare services or healthcare support
services. Where a healthcare setting is embedded within a non-healthcare setting (i.e. school
nurse’s office and any adjoining clinical areas in a school building), the ETS and this Policy only
apply to the embedded healthcare setting and not to the remainder of a school building,.

The school district will retain all versions of Policy 1648.14 — Safety Plan for Healthcare
Settings in School Buildings, to comply with the ETS while the ETS remains in effect, even after
Policy 1648.14 has been abolished.

The school district will establish and maintain a COVID-19 log to record each instance in which
an employee is COVID-19 positive, regardless of whether the instance is connected to exposure
to COVID-19 at work. The COVID-19 log will contain, for each instance, the employee’s name,
one form of contact information, occupation, location where the employee worked, the date of
the employee’s last day in the healthcare setting, the date of the positive test for, or diagnosis of,
COVID-19, and the date the employee first had one or more COVID-19 symptoms, if any were
experienced.
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Recordkeeping for Healthcare Settings
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The school district will record the information in the COVID-19 log within twenty-four hours of
learning the employee is COVID-19 positive. The school district will maintain the COVID-19
log as a confidential medical record and will not disclose it except as required by the ETS or
other Federal law. The school district will maintain and preserve the COVID-19 log while the

ETS remains in effect.

By the end of the next business day after a request, the school district will provide for
examination and copying: all versions of Policy 1648.14; the individual COVID-19 log entry for
a particular employee to that employee and to anyone having written authorized consent of that
employee; and a version of the COVID-19 log that removes the names of employees, contact
information, and occupation, and only includes, for each employee in the COVID-19 log, the
location where the employee worked, the last day that the employee was in the healthcare setting
before removal, the date of that employee’s positive test for, or diagnosis of, COVID-19, and the
date the employee first had one or more COVID-19 symptoms, if any were experienced, to all

employees.

29 CFR §1910.502(q)

Adopted:
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2415.04 TITLE I - DISTRICT-WIDE PARENT AND

FAMILY ENGAGEMENT

In support of strengthening student academic achievement, each school district that receives
Title I, Part A funds must develop jointly with, agree on, and distribute to, parents of
participating children a written parent and family engagement policy that contains information
required by Section 1116(a)(2) of the Elementary and Secondary Education Act (ESEA). This
Policy establishes the school district’s expectations for parent and family engagement, describes
how the school district will implement a number of specific parent and family engagement
activities, and is incorporated into the school district’s Annual School Plan (ASP).

A. General Expectations

1. The school district agrees to implement the following statutory requirements:

a.

The school district will put into operation programs, activities, and
procedures for the involvement of parents in all its schools with Title I,
Part A programs, consistent with Section 1116 of the ESEA. These
programs, activities, and procedures will be planned and operated with
meaningful consultation with parents of participating children.

Consistent with Section 1116 of the ESEA, the school district will work
with its schools to ensure that the required school-level parent and family
engagement policies meet the requirements of Section 1116(b) of the
ESEA, and each include, as a component, a school-parent compact
consistent with Section 1116(d) of the ESEA.

The school district will incorporate this district-wide parent and family
engagement policy into its school district’s plan developed under Section
1112 of the ESEA.

In carrying out the Title I, Part A parent and family engagement
requirements, to the extent practicable, the school district and its schools
will provide full opportunities for the participation of parents with limited
English proficiency, parents with disabilities, and parents of migratory
children, including providing information and school reports required
under Section 1111 of the ESEA in an understandable and uniform format
and, including alternative formats upon request, and, to the extent
practicable, in a language parents understand.
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& If the school district’s plan for Title I, Part A, developed under Section
1112 of the ESEA, is not satisfactory to the parents of participating
children, the school district will submit any parent comments with the plan
if requested by the New Jersey Department of Education (NJDOE).

f. The school district will involve the parents of children served in Title I,
Part A schools in decisions about how the one percent of Title I, Part A
funds reserved for parent and family engagement is spent, and will ensure
that not less than ninety percent of the one percent reserve goes directly to
the schools.

g. The school district will be governed by the following statutory definition
of parent and family engagement, and expects that its Title I schools will
carry out programs, activities, and procedures in accordance with this
definition:

() “Parent and family engagement” means the participation of parents
in regular, two-way, and meaningful communication involving
student academic learning and other school activities, including
ensuring:

(a) That parents play an integral role in assisting their child’s
learning;

(b) That parents are encouraged to be actively involved in their
child’s education at school;

(©) That parents are full partners in their child’s education and
are included, as appropriate, in decision-making and on
advisory committees to assist in the education of their
child; and

(d) The carrying out of other activities, such as those described
in Section 1116 of the ESEA.

h. For states where a Parental Information and Resource Center is
established, the school district will inform parents and parental
organizations of the purpose and existence of the Parental Information and
Resource Center in the state.
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B. Description of How District Will Implement Required District-Wide Parent and Family
Engagement Policy Components

1.

The school district will take the following actions to involve parents in the joint
development of its district-wide parent and family engagement plan under Section
1112 of the ESEA:

a. Parents will be informed by the Title I principal of a meeting to develop
the school-parent-student compact.

The school district will take the following actions to involve parents in the
process of school review and improvement under Section 1116 of the ESEA:

a. Parents will be informed by the Title I principal of a meeting to develop
the school-parent-student compact.

The school district will provide the following necessary coordination, technical
assistance, and other support to assist  Title I, Part A schools in planning and
implementing effective parent and family engagement activities to improve
student academic achievement and school performance:

a. The Title I principal will host an annual parent information session.

The school district will coordinate and integrate parent and family engagement
strategies in Title I, Part A with parent and family engagement strategies under
the following other programs (Such as: Head Start, Parents As Teachers, Home
Instruction Program for Preschool Youngsters, and State-operated preschool
programs), by:

a. Coordinating regular, two-way, and meaningful communication between
parents and the school district.

The school district will take the following actions to conduct, with the
involvement of parents, an annual evaluation of the content and effectiveness of
this parent and family engagement policy in improving the quality of its Title I,
Part A schools. The evaluation will include identifying barriers to greater
participation by parents in parent and family engagement activities (with
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particular attention to parents who are economically disadvantaged, are disabled,
have limited English proficiency, have limited literacy, or are of any racial or
ethnic minority background). The school district will use the findings of the
evaluation about its parent and family engagement policy and activities to design
strategies for more effective parent and family engagement, and to revise, if
necessary (and with the involvement of parents) its parent and family engagement
policies.

a. The Title I principal and parents will discuss the evaluation conducted by
the principal at the annual meeting.

6. The school district will build the schools’ and parents’ capacity for strong parent
and family engagement, in order to ensure effective involvement of parents and to
support a partnership among the school involved, parents, and the community to
improve student academic achievement, through the following activities
specifically described below:

a. The school district will, with the assistance of its Title I, Part A schools,
provide assistance to parents of children served by the school district or
school, as appropriate, in understanding topics such as the following, by
undertaking the actions described in this paragraph:

(1) The challenging State academic standards;

(2) The State and local academic assessments including alternate
assessments;

(3) The requirements of Title I, Part A;

(4) How to monitor their child’s progress; and
(5) How to work with educators:

(a) The aforementioned activities will be discussed at the
annual meeting with the Title I principal.
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b. The school district will, with the assistance of its schools, provide
materials and training to help parents work with their children to improve
their children’s academic achievement, such as literacy training, and using
technology, as appropriate, to foster parent and family engagement, by:

(1) The aforementioned topics will be discussed at the annual meeting
with the Title I principal.

g, The school district will, with the assistance of its schools and parents,
educate its teachers, student services personnel, principals, other school
leaders, and other staff, in how to reach out to, communicate with, and
work with parents as equal partners, in the value and utility of
contributions of parents, and in how to implement and coordinate parent
programs and build ties between parents and schools, by:

(List activities)

(H) Providing Title [ teachers and administrators with the opportunity
to attend workshops and conferences.

d. The school district will, to the extent feasible and appropriate, coordinate
and integrate parent and family engagement programs and activities with
Head Start, Home Instruction Programs for Preschool Youngsters, the
Parents as Teachers Program, and public preschool and other programs,
and conduct other activities, such as parent resource centers, that
encourage and support parents in more fully participating in the education
of their children, by:
(List activities)

(1) Promoting the aforementioned programs and activities, as well as
emphasizing their importance of student success.

e. The school district will take the following actions to ensure that
information related to the school and parent programs, meetings, and other
activities 1s sent to the parents of participating children in an
understandable and uniform format, including alternative formats upon
request, and, to the extent practicable, in a language the parents can
understand:

(1)  If appropriate (and realistic) documents can be translated upon
request.
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. Discretionary District-Wide Parent and Family Engagement Policy Components

1.

The District-Wide Parent and Family Engagement Policy may include additional
paragraphs listing and describing other discretionary activities that the school
district, in consultation with its parents, chooses to undertake to build parents’
capacity for involvement in the school and school system to support their
children’s academic achievement, such as the following discretionary activities
listed under Section 1116(e) of the ESEA:

a.

PROGRAM
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Involving parents in the development of training for teachers, principals,
and other educators to improve the effectiveness of that training;

Providing necessary literacy training for parents from Title I, Part A funds,
if the school district has exhausted all other reasonably available sources
of funding for that training;

Paying reasonable and necessary expenses associated with parent and
family engagement activities, including transportation and child care costs,
to enable parents to participate in school-related meetings and training
sessions;

Training parents to enhance the involvement of other parents;

In order to maximize parent and family engagement and participation in
their children’s education, arranging school meetings at a variety of times,
or conducting in-home conferences between teachers or other educators,
who work directly with participating children, with parents who are unable
to attend those conferences at school;

Adopting and implementing model approaches to improving parent and
family engagement;

Establishing a district-wide parent advisory council to provide advice on
all matters related to parent and family engagement in Title I, Part A
programs;

Developing appropriate roles for community-based organizations and
businesses, including faith-based organizations, in parent and family
engagement activities; and
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T Providing other reasonable support for parent and family engagement
activities under Section 1116 as parents may request.

s Adoption

This Policy has been developed jointly with, and agreed on with, parents of children
participating in Title I, Part A programs, as evidenced by the Superintendent of Schools
or designee. This Policy was adopted by the Board of Education on the adoption date
noted at the end of this Policy and will be in effect for the period of one year and will be
updated as needed on an annual basis. The school district will distribute this Policy to all
parents of participating Title I, Part A children on or before October | of each school

year.

Elementary and Secondary Education Act, Title I, Section 1116(a)(2)

Adopted:
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2415.50 LAKE DRIVE TITLE I - SCHOOL PARENT
AND FAMILY ENGAGEMENT
A. District Expectations
1. In accordance with the requirements of Title I, Section 1116(a)(2), ESEA, the
Board of Education agrees to implement the following statutory requirements:
a. The school district will put into operation programs, activities, and

procedures for the involvement of parents in all its schools with Title I,
Part A programs. These programs, activities, and procedures will be
planned and operated with meaningful consultation with parents of
participating children.

b. The school district will work with its schools to ensure the required
school-level parent and family engagement policies meet the Title I, Part
A requirements, and include, as a component, a school-parent compact.

c. The school district will incorporate this School Parent and Family
Engagement Policy into its district plan.

d. In carrying out the Title I, Part A parent and family engagement
requirements, to the extent practicable, the school district and its schools
will provide full opportunities for the participation of parents of children
with limited English proficiency, parents of children with disabilities, and
parents of migratory children, including providing information and school
reports in an understandable and uniform format and, including alternative
formats upon request, and, to the extent practicable, in a language parents
understand.

e If the school district plan for Title I, Part A funds is not satisfactory to the
parents of participating children, the school district will submit any parent
comments with the plan upon request by the New Jersey Department of
Education (NJDOE).

i The school district will involve the parents of children served in Title 1
schools in decisions about how the one percent of Title I, Part A funds
reserved for parent and family engagement is spent, and will ensure that
not less than ninety percent of the one percent reserved goes directly to the
schools. (Only applicable for districts with Title I, Part A allocations
greater than $500,000.)
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g. The school district will be governed by the following statutory definition
of parent and family engagement, and expects that its Title I schools will
carry out programs, activities, and procedures in accordance with this
definition:

(1) “Parent and family engagement” means the participation of parents
in regular, two-way, and meaningful communication involving
student academic learning and other school activities, including
ensuring:

(a) That parents play an integral role in assisting their child’s
learning;

(b) That parents are encouraged to be actively involved in their
child’s education at school;

(c) That parents are full partners in their child’s education and
are included, as appropriate, in decision-making and on
advisory committees to assist in the education of their
child; and

(d) The carrying out of other activities, such as those described
in section 1116 of the ESEA.

h. The school district will inform parents and parental organizations of the
purpose and existence of the Parental Information and Resource Center in
New Jersey.
B. School Parent and Family Engagement Policy Required Components
l. The school will take the following actions to involve parents in the joint

development of its district/school parent and family engagement plan:

a. Parents will be invited to participate in a meeting to develop the
district/school parents and family engagement plan.
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2. The school will convene an annual meeting, at a convenient time, to which all
parents of participating children shall be invited and encouraged to attend, to
inform parents of their school's participation under Title I, Part A, and to explain
the requirements of this part and the right of the parents to be involved. An
Annual meeting held each September in the school auditorium or multi-purpose
room.

3. The school will offer a flexible number of meetings, such as meetings in the
morning or evening, and may provide, with funds provided under Title I, Part A,
transportation, child care, or home visits, as such services relate to parent and
family engagement.

4. The school will provide the following necessary coordination, technical
assistance, and other support to assist Title I schools in planning and
implementing effective parent and family engagement activities to improve
student academic achievement and school performance:

a. The school will host an annual parent information session.

5. The school will build the schools' and parents' capacity for strong parent and
family engagement, in order to ensure effective involvement of parents and to
support a partnership among the school involved, parents, and the community to
improve student academic achievement, through the following activities
specifically described below:

a. The school will, with the assistance of its Title I schools, provide
assistance to parents of children served by the school district or school, as
appropriate, in understanding topics such as the following:

(1) The challenging, state academic standards;

(2) The state and local academic assessments including alternate
assessments;

3) The requirements of Title I, Part A;

(4) How to monitor their child's progress; and
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(5) How to work with educators to improve the achievement of their
children.

(a) The aforementioned topics will be discussed at the annual
meeting, with support provided by staff throughout the
year.

6. The school will provide parents of participating children, if requested by parents,
opportunities for regular meetings to formulate suggestions and to participate, as
appropriate, in decisions relating to the education of their children, and respond to
any such suggestions as soon as practically possible.

a.

The school will, with the assistance of its Title I schools, provide materials
and training to help parents work with their children to improve their
children's achievement, such as literacy training and using technology, as
appropriate, to foster parent and family engagement.

The school will, with the assistance of its Title I schools and parents,
educate its teachers, student services personnel, principals, other school
leaders, and other staff in how to reach out to, communicate with, and
work with parents as equal partners, in the value and utility of
contributions of parents, and in how to reach out to, communicate with,
and work with parents as equal partners to implement and coordinate
parent programs and build ties between parents and schools.

The school will, to the extent feasible and appropriate, coordinate and
integrate parent and family engagement programs and activities with Head
Start, Home Instruction Programs for Preschool Youngsters, Parents as
Teachers Program, and public preschool and other programs, and conduct
other activities, such as parent resource centers, that encourage and
support parents in more fully participating in the education of their
children.

The school will take the following actions to ensure that Title I
information related to the school and parent programs, meetings, and other
activities, is sent to the parents of participating children in an
understandable and uniform format, including alternative formats upon
request, and, to the extent practicable, in a language the parents can
understand:

(1) Where practilable, documents will be translated upon request.
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The school will coordinate and integrate parent and family engagement strategies
under Title I with parent and family engagement strategies under the following
programs such as Head Start, Parents as Teachers, Home Instruction Programs for
Preschool Youngsters, and state-operated preschool programs.

The school principal or designee will take the following actions to conduct, with
the involvement of parents, an annual evaluation of the content and effectiveness
of this parent and family engagement policy in improving the quality of its Title [
schools. The evaluation will include identifying barriers to greater participation
by parents in parent and family engagement activities (with particular attention to
parents who are economically disadvantaged, are disabled, have limited English
proficiency, have limited literacy, or are of any racial or ethnic minority
background). The school district will use the findings of the evaluation about its
parent and family engagement policy and activities to design strategies for more
effective parent and family engagement, and to revise if necessary (and with the
involvement of parents) its parent and family engagement policies

The school will take the following actions to involve parents in the process of
school review and improvement:

a. Hold meetings, when applicable, to review school policies and practices.

If the Annual School Plan (school-wide program plan) is not satisfactory to the
parents of participating children, submit any parent comments on the Annual
School Plan (ASP) when the school makes the plan available to the local
educational agency

(&} Shared Responsibilities for High Student Academic Achievement

1.

As a component of the school-level parent and family engagement policy, each
school shall jointly develop with parents for all children served under this part a
school-parent compact that outlines how parents, the entire school staff, and
students will share the responsibility for improved student academic achievement.




12

POLICY BOARD OF EDUCATION

PROGRAM

2415.50/page 6 of 7

Lake Drive Title I — School Parent
and Family Engagement

D. Discretionary School Parent and Family Engagement Policy Components

e

The School Parent and Family Engagement Policy may include additional
paragraphs listing and describing other discretionary activities that the school
district, in consultation with its parents, chooses to undertake to build parents'
capacity for involvement in the school and school system to support their
children's academic achievement, such as the following discretionary activities:

a. Involve parents in the development of training for teachers, principals, and
other educators to improve the effectiveness of such training.

b. Provide necessary literacy training for parents from Title I, Part A funds
received, if the school district has exhausted all other reasonably available
sources of funding for such training.

E: Pay reasonable and necessary expenses associated with parent and family
engagement activities, including transportation and childcare costs, to
enable parents to participate in school-related meetings and training

sessions.
d. Train parents to enhance the involvement of other parents.
€. In order to maximize parent and family engagement and participation in

their children's education, arrange school meetings at a variety of times, or
conduct in-home conferences between teachers or other educators, who
work directly with participating children, with parents who are unable to
attend such conferences at school.

i3 Adopt and implement model approaches to improve parent and family
engagement.

g Establish a district-wide parent advisory council to provide advice on all
matters related to parent and family engagement in Title I, Part A
programs.

h. Develop appropriate roles for community-based organizations and

businesses in parent involvement activities.

i Provide other reasonable support for parent and family engagement
activities under this section as parents may request.
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B Accessibility

8

In carrying out the parent and family engagement requirements of this part,
districts and schools, to the extent practicable, shall provide full opportunities for
the participation of parents of children with limited English proficiency, parents
of children with disabilities, and parents of migratory children, including
providing information and school reports required in a format and, to the extent
practicable, in a language such parents can understand.

. Adoption

I

This School Parent and Family Engagement Policy has been developed jointly
with, and agreed on, parents of children participating in Title I, Part A programs,
as evidenced by meeting minutes.

This Policy was adopted by the Board of Education on the adoption date noted at
the end of this Policy and will be in effect for the period of the school year. The
school district will distribute this Policy to all parents of participating Title I
children on or before October 1 of each school year.

FElementary and Secondary Education Act, Title I, Section 1116(a)(2)

Adopted:
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2416.01 POSTNATAL ACCOMMODATIONS FOR STUDENTS

The Board of Education recognizes students may be returning to school shortly after their child’s
birth and may need to breastfeed their child or to express breast milk during the school day. The
school district will accommodate a student who wants to breastfeed or express breast milk while
attending school in the district.

A student shall be permitted to breastfeed their child or to express breast milk while attending
school in accordance with a schedule provided by the student to the school nurse, who shall
consult with the Principal or designee. The district encourages the student develop a schedule
that does not impact a student’s instructional time and encourages a student to schedule such
time to breastfeed or to express breast milk during study hall time, lunch time, or other non-
instructional times of the school day. The student may bring to school a breast pump and any
other equipment necessary to express breast milk on school grounds. The student shall not incur
an academic penalty for using any reasonable accommodations offered to the student and shall
be provided the opportunity to make up any work missed due to such use.

The Principal or designee, in consultation with the school nurse, will designate a
lactation/breastfeeding room that is shielded from view and free from intrusion by other students,
staff members, and the public. The location must be functional as a space for breastfeeding or
expressing breast milk and shall include an electrical outlet, a chair, and nearby access to running
water. Expressed breast milk may be stored in a refrigerator in the school building or in the
student’s personal cooler. If the space is not a dedicated lactation/breastfeeding room, it must be
available when needed. A space temporarily converted into a lactation/breastfeeding room or
made available when needed by the student is sufficient; however, a bathroom, even if private, is
not a permissible location. A student opting to breastfeed their child in the
lactation/breastfeeding room will be responsible to make arrangements for their child to be
brought to the school in accordance with a time schedule agreed to by the Principal or designee.

All staff members will assist in providing a positive atmosphere of support for students who are
returning to school after the birth of their child. Conduct by a staff member or student that
reasonably interferes with a student’s performance in school; creates an intimidating, hostile, or
offensive environment for a student that is complying with the provisions of this Policy; or that
inhibits a student’s ability to breastfeed their child or express breast milk while in school will not
be tolerated.

The Principal shall ensure Policy 2416.01 is distributed to pregnant students and students who
are returning to school after the birth of their child.

N.J.S.A. 26:4C-1; 26:4C-2; 26:4C-3

Adopted:
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2417 STUDENT INTERVENTION AND REFERRAL SERVICES

The Board of Education directs the establishment and implementation in each school building in
which general education students are served, a coordinated system for planning and delivering
intervention and referral services designed to assist students who are experiencing learning,
behavior, or health difficulties, and to assist staff who have difficulties in addressing students’
learning, behavior, or health needs in accordance with the requirements of N.J.A.C. 6A:16-8.1
and 6A:16-8.2. The Board of Education shall choose the appropriate multidisciplinary team
approach, such as the Response to Intervention (RTI) or a Multi-Tiered System of Support
(MTSS) model for planning and delivering the services required under N.J.A.C. 6A:16-8.

Students who are experiencing learning, behavior, or health difficulties shall be referred to the
school’s Intervention and Referral Services (I&RS) Team.

The intervention and referral services shall be provided to support students in the general
education program and may be provided for students who have been determined to need special
education programs and services pursuant to N.J.A.C. 6A:16-8.1(a). The intervention and
referral services provided for students who have been determined to need special education
programs and services shall be coordinated with the student’s Individualized Education Program
Team, as appropriate. Child Study Team members and, to the extent appropriate, specialists in
the area of disability may participate on intervention and referral services teams, pursuant to
N.J.A.C. 6A:14-3.1(d)6.

The functions of the system of intervention and referral services in each school building which
general education students are served shall be pursuant to N.J.A.C. 6A:16-8.2(a) and as outlined
in Regulation 2417.

Records of all requests for assistance, all intervention and referral services action plans, and all
related student information shall be maintained in accordance with Federal and State laws and
regulations and New Jersey administrative code pursuant to N.J.A.C. 6A:16-8.2(a)9.

The I&RS Team in each school building shall review and assess the effectiveness of each
intervention and referral services action plan in achieving the identified outcomes, and modify
each action plan to achieve the outcomes, as appropriate.

At a minimum, the I&RS Team shall annually review the intervention and referral services
action plans and the actions taken as a result of the building’s system of intervention and referral
services, and make recommendations to the Principal for improving school programs and
services, as appropriate.
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At the end of the school year, the Principal shall, in consultation with the I&RS Team, develop a
report on the concerns and issues identified by the I&RS Team and the effectiveness of the
services provided in achieving the outcomes identified in the intervention and referral services
action plans. This report shall be provided to the Superintendent of Schools.

N.J.A.C. 6A:14; 6A:16-8.1; 6A:16-8.2

Adopted:
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3161 EXAMINATION FOR CAUSE

The Board of Education may require the physical and/or psychiatric examination of any teaching
staff member who shows evidence of deviation from normal physical or mental health in
accordance with N.J.A.C. 6A:32-6.3(b).

The Superintendent shall require a physical and/or psychiatric examination on a teaching staff
member whenever, in the judgment of the Superintendent, a teaching staff member shows
evidence of deviation from normal physical or mental health, to determine the teaching staff
member’s physical and mental fitness to perform with reasonable accommodation the position
the teaching staff member currently holds, or to detect any health risks to students and other
employees.

A teaching staff member that is required to undergo a physical and/or psychiatric examination
shall be provided a written statement of reasons for the required examination(s) and notice the
teaching staff member has the right to request a hearing with the Board. The hearing shall be
conducted in accordance with the provisions of N.J.S.A. 18A:25-7 and will offer the teaching
staff member the opportunity to appear before the Board to refute the reasons for the required
examination(s), provided any such hearing is requested by the teaching staff member in writing
within five working days of the teaching staff member’s receipt of the written statement of
reasons. A teaching staff member shall be ordered to submit to the appropriate examination(s)
by the physician or institution designated by the Board if the teaching staff member failed to
timely request a hearing before the Board or failed to persuade the Board at the hearing that the
teaching staff member should not be required to submit to the appropriate examination(s). The
Board’s determination at the conclusion of such a hearing is appealable to the Commissioner of
Education pursuant to N.J.S.A. 18A:6-9 and N.J.A.C. 6A:4 — Appeals pursuant to N.J.A.C.
6A:32-6.3(b)2.

The Board shall bear the cost of the examination if the examination is performed by a physician
or institution designated by the Board. The examination may be performed by a physician or
institution of the teaching staff member’s own choosing, approved by the Board, and at the
teaching staff member’s own expense in accordance with N.J.S.A. 18A:16-3 and N.J.A.C.
6A:32-6.3.

If the teaching staff member submits names of physicians or institutions to the Board for
consideration to complete the appropriate examination(s) the Board is not required to designate
the physician or institution submitted for consideration by the teaching staff member, but shall
not act unreasonably in withholding its approval of the physician or institution. The Board shall
require the teaching staff member to authorize the release of the examination results to the
Superintendent.
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If the results of any such examination indicate mental abnormality or communicable disease, the
teaching staff member shall be ineligible for further service until proof of recovery, satisfactory
to the Board, is furnished, but if the teaching staff member is under contract or has tenure, they
may be granted sick leave with compensation as provided by law and shall, upon satisfactory
recovery, be permitted to complete the term of their contract, if they are under contract, or be
reemployed with the same tenure as they possessed at the time their services were discontinued,
if they have tenure, unless their absence shall exceed a period of two years in accordance with
N.J.S.A. 18A:16-4.

In order to return to work, the teaching staff member must submit to an appropriate examination
and submit the results of the examination to the Superintendent. The examination must be
conducted by a physician or institution upon which the Board and teaching staff member confer
and agree. If the physician or institution conducting the examination is conducted by the Board’s
choice, the cost shall be borne by the Board; if the physician or institution conducting the
examination is conducted by the teaching staff member’s choice, the cost shall be borne by the

teaching staff member.

A teaching staff member who refuses to submit to the examination required by this Policy and
has exhausted the hearing procedures established by law and this Policy shall be subject to
discipline, which may include, but not limited to, termination or certification of tenure charges to
the Commissioner of Education, as applicable.

42 U.S.C.A. 12101

N.J.S.A. 18A:6-10; 18A:16-2; 18A:16-3; 18A:16-4; 18A:25-7;
18A:28-5; 18A:30-1 et seq.

N.J.A.C. 6A:32-6.2; 6A:32-6.3

Adopted:
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4161 EXAMINATION FOR CAUSE

The Board of Education may require the physical and/or psychiatric examination of any support
staff member who shows evidence of deviation from normal physical or mental health in
accordance with N.J.A.C. 6A:32-6.3(b).

The Superintendent shall require a physical and/or psychiatric examination on a support staff
member whenever, in the judgment of the Superintendent, a support staff member shows
evidence of deviation from normal physical or mental health, to determine the support staff
member’s physical and mental fitness to perform with reasonable accommodation the position
the support staff member currently holds, or to detect any health risks to students and other
employees.

A support staff member that is required to undergo a physical and/or psychiatric examination
shall be provided a written statement of reasons for the required examination(s) and notice the
support staff member has the right to request a hearing with the Board. The hearing shall be
conducted in accordance with the provisions of N.J.S.A. 18A:25-7 and will offer the support
staff member the opportunity to appear before the Board to refute the reasons for the required
examination(s), provided any such hearing is requested by the support staff member in writing
within five working days of the support staff member’s receipt of the written statement of
reasons. A support staff member shall be ordered to submit to the appropriate examination(s) by
the physician or institution designated by the Board if the support staff member failed to timely
request a hearing before the Board or failed to persuade the Board at the hearing that the support
staff member should not be required to submit to the appropriate examination(s). The Board’s
determination at the conclusion of such a hearing is appealable to the Commissioner of
Education pursuant to N.J.S.A. 18A:6-9 and N.J.LA.C. 6A:4 — Appeals pursuant to N.J.A.C.
6A:32-6.3(b)2.

The Board shall bear the cost of the examination if the examination is performed by a physician
or institution designated by the Board. The examination may be performed by a physician or
institution of the support staff member’s own choosing, approved by the Board, and at the
support staff member’s own expense in accordance with N.J.S.A. 18A:16-3 and N.J.A.C. 6A:32-
6.3.

If the support staff member submits names of physicians or institutions to the Board for
consideration to complete the appropriate examination(s) the Board is not required to designate
the physician or institution submitted for consideration by the support staff member, but shall not
act unreasonably in withholding its approval of the physician or institution. The Board shall
require the support staff member to authorize the release of the examination results to the
Superintendent.
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If the results of any such examination indicate mental abnormality or communicable disease, the
support staff member shall be ineligible for further service until proof of recovery, satisfactory to
the Board, is furnished, but if the support staff member is under contract or has tenure, they may
be granted sick leave with compensation as provided by law and shall, upon satisfactory
recovery, be permitted to complete the term of their contract, if they are under contract, or be
reemployed with the same tenure as they possessed at the time their services were discontinued,
if they have tenure, unless their absence shall exceed a period of two years in accordance with
N.J.S.A. 18A:16-4.

In order to return to work, the support staff member must submit to an appropriate examination
and submit the results of the examination to the Superintendent. The examination must be
conducted by a physician or institution upon which the Board and support staff member confer
and agree. If the physician or institution conducting the examination is conducted by the Board’s
choice, the cost shall be borne by the Board; if the physician or institution conducting the
examination is conducted by the support staff member’s choice, the cost shall be borne by the
support staff member.

A support staff member who refuses to submit to the examination required by this Policy and has
exhausted the hearing procedures established by law and this Policy shall be subject to
discipline, which may include, but not limited to, termination or certification of tenure charges to
the Commissioner of Education, as applicable.

42 U.S.C.A. 12101

N.J.S.A. 18A:6-10; 18A:16-2; 18A:16-3; 18A:16-4; 18A:25-7,
18A:28-5; 18A:30-1 et seq.

N.J.A.C. 6A:32-6.2; 6A:32-6.3

Adopted:
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Q. Collective Bargaining Agreements and Individual Contracts
R. Students with Disabilities
S. Approved Private Schools for Students with Disabilities (APSSD)

A. Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or bullying of a
student. A safe and civil environment in school is necessary for students to learn and
achieve high academic standards. Harassment, intimidation, or bullying, like other
disruptive or violent behaviors, is conduct that disrupts both a student’s ability to learn
and a school’s ability to educate its students in a safe and disciplined environment.
Harassment, intimidation, or bullying is unwanted, aggressive behavior that may involve
a real or perceived power imbalance. Since students learn by example, school
administrators, faculty, staff and volunteers should be commended for demonstrating
appropriate behavior, treating others with civility and respect, and refusing to tolerate
harassment, intimidation, or bullying.

For the purposes of this Policy, the term "parent," pursuant to N.J.A.C. 6A:16-1.3, means
the natural parent(s); adoptive parent(s); legal guardian(s); foster parent(s); or parent
surrogate(s) of a student. When parents are separated or divorced, "parent" means the
person or agency which has legal custody of the student, as well as the natural or
adoptive parent(s) of the student, provided parental rights have not been terminated by a
court of appropriate jurisdiction.

B. Harassment, Intimidation, and Bullying Definition

“Harassment, intimidation, or bullying” means any gesture, any written, verbal or
physical act, or any electronic communication, as defined in N.J.S.A. 18A:37-14, whether
it be a single incident or a series of incidents that:

le Is reasonably perceived as being motivated by either any actual or perceived
characteristic, such as race, color, religion, ancestry, national origin, gender,
sexual orientation, gender identity and expression, or a mental, physical or
sensory disability, or by any other distinguishing characteristic;

2 Takes place on school property, at any school-sponsored function, on a school
bus, or off school grounds, as provided for in N.J.S.A. 18A:37-15.3;
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3. Substantially disrupts or interferes with the orderly operation of the school or the
rights of other students; and that

a. A reasonable person should know, under the circumstances, that the act(s)
will have the effect of physically or emotionally harming a student or
damaging the student’s property, or placing a student in reasonable fear of
physical or emotional harm to their person or damage to their property; or

b. Has the effect of insulting or demeaning any student or group of students;
or
e, Creates a hostile educational environment for the student by interfering

with a student’s education or by severely or pervasively causing physical
or emotional harm to the student.

Schools are required to address harassment, intimidation, and bullying occurring off
school grounds, when there is a nexus between the harassment, intimidation, and bullying
and the school (e.g., the harassment, intimidation, or bullying substantially disrupts or
interferes with the orderly operation of the school or the rights of other students).

“Electronic communication” means a communication transmitted by means of an
electronic device, including, but not limited to: a telephone, cellular phone, computer, or

pager.
G Student Expectations

The Board expects students to conduct themselves in keeping with their levels of
development, maturity and demonstrated capabilities with proper regard for the rights and
welfare of other students and school staff, the educational purpose underlying all school
activities and the care of school facilities and equipment consistent with the Code of
Student Conduct.

The Board believes that standards for student behavior must be set cooperatively through
interaction among the students, parents, school employees, school administrators, school
volunteers, and community representatives, producing an atmosphere that encourages
students to grow in self-discipline. The development of this atmosphere requires respect
for self and others, as well as for school district and community property on the part of
students, staff, and community members.
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Students are expected to behave in a way that creates a supportive learning environment.
The Board believes the best discipline is self-imposed, and it is the responsibility of staff
to use instances of violations of the Code of Student Conduct as opportunities to help
students learn to assume and accept responsibility for their behavior and the
consequences of their behavior. Staff members who interact with students shall apply
best practices designed to prevent student conduct problems and foster students’ abilities
to grow in self-discipline.

The Board expects that students will act in accordance with the student behavioral
expectations and standards regarding harassment, intimidation, and bullying, including:

1. Student responsibilities (e.g., requirements for students to conform to reasonable
standards of socially accepted behavior; respect the person, property and rights of
others; obey constituted authority; and respond to those who hold that authority);

2 Appropriate recognition for positive reinforcement for good conduct, self-
discipline, and good citizenship;

3. Student rights; and
4. Sanctions and due process for violations of the Code of Student Conduct.

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)l, the district has involved
a broad-base of school and community members, including parents, students,
instructional staff, student support services staff, school administrators, and school
volunteers, as well as community organizations, such as faith-based, health and human
service, business and law enforcement, in the development of this Policy. Based on
locally determined and accepted core ethical values adopted by the Board, pursuant to
N.J.A.C. 6A:16-7.1(a)2, the Board must develop guidelines for student conduct pursuant
to N.J.A.C. 6A:16-7.1. These guidelines for student conduct will take into consideration
the developmental ages of students, the severity of the offenses and students’ histories of
inappropriate behaviors, and the mission and physical facilities of the individual school(s)
in the district. This Policy requires all students in the district to adhere to the rules
established by the school district and to submit to the remedial and consequential
measures that are appropriately assigned for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide to students
and their parents the rules of the district regarding student conduct. Provisions shall be
made for informing parents whose primary language is other than English.
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The district prohibits active or passive support for acts of harassment, intimidation, or
bullying. Students are encouraged to support other students who:

L. Walk away from acts of harassment, intimidation, and bullying when they see
them;

2 Constructively attempt to stop acts of harassment, intimidation, or bullying;

8 Provide support to students who have been subjected to harassment, intimidation,

or bullying; and

4. Report acts of harassment, intimidation, and bullying to the designated school
staff member.
D. Consequences and Appropriate Remedial Actions

The Board of Education requires its school administrators to implement procedures that
ensure both the appropriate consequences and remedial responses for students who
commit one or more acts of harassment, intimidation, or bullying, consistent with the
Code of Student Conduct. The following factors, at a minimum, shall be given full
consideration by school administrators in the implementation of appropriate
consequences and remedial measures for each act of harassment, intimidation, or bullying
by students.

Consequences — Students

Consequences for a student who commits one or more acts of harassment, intimidation,
or bullying may range from positive behavioral interventions up to and including
suspension or expulsion of students, as set forth in the Board’s approved Code of Student
Conduct pursuant to N.J.A.C. 6A:16-7.1. Consequences for a student who commits an
act of harassment, intimidation, or bullying are those that are varied and graded according
to the nature of the behavior; the nature of the student’s disability, if any, and to the
extent relevant; the developmental age of the student; and the student’s history of
problem behaviors and performance consistent with the Board’s approved Code of
Student Conduct and N.J.LA.C. 6A:16-7, Student Conduct. The use of negative
consequences should occur in conjunction with remediation and not be relied upon as the
sole intervention approach.
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Factors for Determining Consequences — Student Considerations

1. Age, developmental and maturity levels of the parties involved and their
relationship to the school district;

Degrees of harm,;

Surrounding circumstances;

Nature and severity of the behavior(s);

Incidences of past or continuing patterns of behavior;

Relationships between the parties involved; and

Context in which the alleged incidents occurred.

S WA BRI LD

Factors for Determining Consequences — School Considerations

1. School culture, climate, and general staff management of the learning
environment;

Social, emotional, and behavioral supports;

Student-staff relationships and staff behavior toward the student;

Family, community, and neighborhood situation; and

Alignment with Board policy and regulations/procedures.

P e B

Examples of Consequences

Admonishment;

Temporary removal from the classroom;
Deprivation of privileges;

Classroom or administrative detention;

Referral to disciplinarian;

In-school suspension;

Out-of-school suspension (short-term or long-term);
Reports to law enforcement or other legal action; or
Expulsion.

el ek R T o

In accordance with N.J.S.A. 18A:37-15.b.(4), the consequences for a student who
commits an act of harassment, intimidation, or bullying may vary depending on whether
it is the first act of harassment, intimidation, or bullying by a student, the second act, or
third or subsequent acts. If it is the third or subsequent act of harassment, intimidation, or
bullying by a student, the Principal, in consultation with appropriate school staff, shall
develop an individual student intervention plan which shall be approved by the
Superintendent or designee, and may require the student, accompanied by a parent, to
complete in a satisfactory manner a class or training program to reduce harassment,
intimidation, or bullying behavior.
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Appropriate Remedial Actions — Students

Appropriate remedial action for a student who commits an act of harassment,
intimidation, or bullying that takes into account the nature of the behavior; the nature of
the student’s disability, if any, and to the extent relevant; the developmental age of the
student; and the student’s history of problem behaviors and performance. The
appropriate remedial action may also include a behavioral assessment or evaluation
including, but not limited to, a referral to the Child Study Team as appropriate; and
supportive interventions and referral services, including those at N.J.A.C. 6A:16-8.

Factors for Determining Remedial Measures
Personal

Life skill deficiencies;

Social relationships;

Strengths;

Talents;

Interests;

Hobbies;

Extra-curricular activities;

Classroom participation;

Academic performance; and

0. Relationship to students and the school district.

SO ONO U AW~

Environmental

School culture;

School climate;

Student-staff relationships and staff behavior toward the student;

General staff management of classrooms or other educational environments;
Staff ability to prevent and manage difficult or inflammatory situations;
Social-emotional and behavioral supports;

Social relationships;

Community activities;

Neighborhood situation; and

0. Family situation.

SO PR AW~
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Remedial measures shall be designed to correct the problem behavior, prevent another
occurrence of the problem, protect and provide support for the victim of the act, and take
corrective action for documented systemic problems related to harassment, intimidation,
or bullying. The consequences and remedial measures may include, but are not limited
to, the examples listed below:

Examples of Remedial Measures

Personal — Student Exhibiting Bullying Behavior

1.

~ o

11.

12

13.

14.

Develop a behavioral contract with the student. Ensure the student has a voice in
the outcome and can identify ways they can solve the problem and change
behaviors;

Meet with parents to develop a family agreement to ensure the parent and the
student understand school rules and expectations;

Explain the long-term negative consequences of harassment, intimidation, and
bullying on all involved,

Ensure understanding of consequences, if harassment, intimidation, and bullying
behavior continues;

Meet with school counselor, school social worker, or school psychologist to
decipher mental health issues (e.g., what is happening and why?);

Develop a learning plan that includes consequences and skill building;

Consider wrap-around support services or after-school programs or services;
Provide social skill training, such as impulse control, anger management,
developing empathy, and problem solving;

Arrange for an apology, preferably written;

Require a reflective essay to ensure the student understands the impact of their
actions on others;

Have the student research and teach a lesson to the class about bullying, empathy,
or a similar topic;

Arrange for restitution (i.e., compensation, reimbursement, amends, repayment),
particularly when personal items were damaged or stolen;

Explore age-appropriate restorative (i.e., healing, curative, recuperative) practices;
and

Schedule a follow-up conference with the student.

Personal — Target/Victim

I

Meet with a trusted staff member to explore the student’s feelings about the
incident;
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Develop a plan to ensure the student’s emotional and physical safety at school;
Have the student meet with the school counselor or school social worker to ensure
they do not feel responsible for the bullying behavior;

Ask students to log behaviors in the future;

Help the student develop skills and strategies for resisting bullying; and

Schedule a follow-up conference with the student.

Parents, Family, and Community

1L
2.
3.

Develop a family agreement;
Refer the family for family counseling; and
Offer parent education workshops related to bullying and social-emotional

learning.

Examples of Remedial Measures — Environmental
(Classroom, School Building, or School District)

P NOL AL~

11.
12.

18
14.

IS5,
16.
17.

Analysis of existing data to identify bullying issues and concerns;

Use of findings from school surveys (e.g., school climate surveys);

Focus groups;

Mailings — postal and email;

Cable access television;

School culture change;

School climate improvement;

Increased supervision in “hot spots” (e.g., locker rooms, hallways, playgrounds,
cafeterias, school perimeters, buses);

Adoption of evidence-based systemic bullying prevention practices and programs;
Training for all certificated and non-certificated staff to teach effective prevention
and intervention skills and strategies;

Professional development plans for involved staff;

Participation of parents and other community members and organizations (e.g.,
Parent Teacher Associations, Parent Teacher Organizations) in the educational
program and in problem-solving bullying issues;

Formation of professional learning communities to address bullying problems;
Small or large group presentations for fully addressing the actions and the
school’s response to the actions, in the context of the acceptable student and staff
member behavior and the consequences of such actions;

School policy and procedure revisions;

Modifications of schedules;

Adjustments in hallway traffic;
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19,
20.

21.

22.
23.

24.

2,
26,
pi7s
28.
29,

30.
gL
32
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Examination and adoption of educational practices for actively engaging students
in the learning process and in bonding students to pro-social institutions and
people;

Modifications in student routes or patterns traveling to and from school;
Supervision of student victims before and after school, including school
transportation;

Targeted use of monitors (e.g., hallway, cafeteria, locker room, playground,
school perimeter, bus);

Targeted use of teacher aides;

Disciplinary action, including dismissal, for school staff who contributed to the
problem;

Supportive institutional interventions, including participation in the Intervention
and Referral Services Team, pursuant to N.J.A.C. 6A:16-8;

Parent conferences;

Family counseling;

Development of a general harassment, intimidation, and bullying response plan;
Behavioral expectations communicated to students and parents;

Participation of the entire student body in problem-solving harassment,
intimidation, and bullying issues;

Recommendations of a student behavior or ethics council;

Participation in peer support groups;

School transfers; and

Involvement of law enforcement officers, including school resource officers and
juvenile officers or other appropriate legal action.

Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial actions to an adult
who commits an act of harassment, intimidation, or bullying of a student. The
consequences may include, but not be limited to: verbal or written reprimand, increment
withholding, legal action, disciplinary action, termination, and/or bans from providing
services, participating in school district-sponsored programs, or being in school buildings
or on school grounds. Remedial measures may include, but not be limited to: in or out-
of-school counseling, professional development programs, and work environment
modifications.
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Target/Victim Support

Districts should identify a range of strategies and resources that will be available to
individual victims of harassment, intimidation, and bullying, and respond in a manner
that provides relief to victims and does not stigmatize victims or further their sense of
persecution. The type, diversity, location, and degree of support are directly related to
the student’s perception of safety.

Sufficient safety measures should be undertaken to ensure the victim’s physical and
social-emotional well-being and their ability to learn in a safe, supportive, and civil
educational environment.

Examples of support for student victims of harassment, intimidation, and bullying

include:

1 Teacher aides;

2. Hallway and playground monitors;

8. Partnering with a school leader;

4, Provision of an adult mentor;

5 Assignment of an adult “shadow” to help protect the student;
6. Seating changes;

7. Schedule changes;

8. School transfers;

O Before- and after-school supervision;
10. School transportation supervision;
11. Counseling; and

12 Treatment or therapy.
E. Harassment, Intimidation, and Bullying Reporting Procedure

The Board of Education requires the Principal at each school to be responsible for
receiving complaints alleging violations of this Policy. All Board members, school
employees, and volunteers and contracted service providers who have contact with
students are required to verbally report alleged violations of this Policy to the Principal or
the Principal’s designee on the same day when the individual witnessed or received
reliable information regarding any such incident. All Board members, school employees,
and volunteers and contracted service providers who have contact with students, also
shall submit a report in writing to the Principal within two school days of the verbal
report. The written report shall be on a numbered form developed by the New Jersey
Department of Education in accordance with N.J.S.A. 18A:37-15.b.(5). A copy of the
form shall be submitted promptly by the Principal to the Superintendent.
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The Principal or designee will inform the parents of all students involved in alleged
incidents, and, as appropriate, may discuss the availability of counseling and other
intervention services. The Principal or designee shall keep a written record of the date,
time, and manner of notification to the parents. The Principal or designee shall take into
account the circumstances of the incident when providing notification to parents of all
students involved in the reported harassment, intimidation, or bullying incident and when
conveying the nature of the incident, including the actual or perceived protected category
motivating the alleged offense. The Principal, upon receiving a verbal or written report,
may take interim measures to ensure the safety, health, and welfare of all parties pending
the findings of the investigation.

Students, parents, and visitors are encouraged to report alleged violations of this Policy to
the Principal on the same day when the individual witnessed or received reliable

information regarding any such incident.

A person may report, verbally or in writing, an act of harassment, intimidation, or
bullying committed by an adult or youth against a student anonymously. The Board will
not take formal disciplinary action based solely on the anonymous report. The district
shall provide a means for a parent to complete an online numbered form developed by the
New Jersey Department of Education to confidentially report an incident of harassment,
intimidation, or bullying.

A Board member or school employee who promptly reports an incident of harassment,
intimidation, or bullying and who makes this report in compliance with the procedures set
forth in this Policy, is immune from a cause of action for damages arising from any
failure to remedy the reported incident.

In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment, intimidation,
and bullying law does not prevent a victim from seeking redress under any other
available law, either civil or criminal, nor does it create or alter any tort liability.

The district may consider every mechanism available to simplify reporting, including
standard reporting forms and/or web-based reporting mechanisms. For anonymous
reporting, the district may consider locked boxes located in areas of a school where
reports can be submitted without fear of being observed.
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A school administrator who receives a report of harassment, intimidation, and bullying
from a district employee, and fails to initiate or conduct an investigation, or who should
have known of an incident of harassment, intimidation, or bullying and fails to take
sufficient action to minimize or eliminate the harassment, intimidation, or bullying, may
be subject to disciplinary action.

B, Anti-Bullying Coordinator, Anti-Bullying Specialist, and School Safety/School Climate

Team(s)

I The Superintendent shall appoint a district Anti-Bullying Coordinator. The
Superintendent shall make every effort to appoint an employee of the school
district to this position.

The district Anti-Bullying Coordinator shall:

a.

Be responsible for coordinating and strengthening the school district’s
policies to prevent, identify, and address harassment, intimidation, or
bullying of students;

Collaborate with school Anti-Bullying Specialists in the district, the Board
of Education, and the Superintendent to prevent, identify, and respond to
harassment, intimidation, or bullying of students in the district;

Provide data, in collaboration with the Superintendent, to the Department
of Education regarding harassment, intimidation, or bullying of students;

Execute such other duties related to school harassment, intimidation, or
bullying as requested by the Superintendent; and

Meet at least twice a school year with the school Anti-Bullying
Specialist(s) to discuss and strengthen procedures and policies to prevent,
identify, and address harassment, intimidation, and bullying in the district.

2. The Principal in each school shall appoint a school Anti-Bullying Specialist. The
Anti-Bullying Specialist shall be a guidance counselor, school psychologist, or
other certified staff member trained to be the Anti-Bullying Specialist from
among the currently employed staff in the school.
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The school Anti-Bullying Specialist shall:

a. Chair the School Safety/School Climate Team as provided in N.J.S.A.
18A:37-21;

b. Lead the investigation of incidents of harassment, intimidation, or bullying
in the school; and

G Act as the primary school official responsible for preventing, identifying,
and addressing incidents of harassment, intimidation, or bullying in the
school.

3. A School Safety/School Climate Team shall be formed in each school in the

district to develop, foster, and maintain a positive school climate by focusing on
the on-going systemic operational procedures and educational practices in the
school, and to address issues such as harassment, intimidation, or bullying that
affect school climate and culture. Each School Safety/School Climate Team shall
meet, at a minimum, two times per school year. The School Safety/School
Climate Team shall consist of the Principal or the Principal’s designee who, if
possible, shall be a senior administrator in the school and the following
appointees of the Principal: a teacher in the school; a school Anti-Bullying
Specialist; a parent of a student in the school, and other members to be
determined by the Principal. The school Anti-Bullying Specialist shall serve as
the chair of the School Safety/School Climate Team.

The School Safety/School Climate Team shall:

a. Receive records of all complaints of harassment, intimidation, or bullying
of students that have been reported to the Principal;

b. Receive copies of all reports prepared after an investigation of an incident
of harassment, intimidation, or bullying;

c. Identify and address patterns of harassment, intimidation, or bullying of
students in the school;

d. Review and strengthen school climate and the policies of the school in
order to prevent and address harassment, intimidation, or bullying of
students;
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e. Educate the community, including students, teachers, administrative staff,
and parents, to prevent and address harassment, intimidation, or bullying
of students;

f. Participate in the training required pursuant to the provisions of N.J.S.A.

18A:37-13 et seq. and other training which the Principal or the district
Anti-Bullying Coordinator may request. The School Safety/School
Climate Team shall be provided professional development opportunities
that may address effective practices of successful school climate programs
or approaches; and

g. Execute such other duties related to harassment, intimidation, or bullying
as requested by the Principal or district Anti-Bullying Coordinator.

Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a parent who is a
member of the School Safety/School Climate Team shall not participate in the activities
of the team set forth in 3. a., b., or ¢. above or any other activities of the team which may
compromise the confidentiality of a student, consistent with, at a minimum, the
requirements of the Family Educational Rights and Privacy Act (20 U.S.C. Section 1232
and 34 CFR Part 99), N.J.A.C. 6A:32-7, Student Records and N.J.A.C. 6A:14-2.9,
Student Records.

G. Harassment, Intimidation, and Bullying Investigation

The Board requires a thorough and complete investigation to be conducted for each
report of violations and complaints which either identify harassment, intimidation, or
bullying or describe behaviors that indicate harassment, intimidation, or bullying.

The investigation shall be initiated by the Principal or the Principal’s designee within one
school day of the verbal report of the incident. The investigation shall be conducted by
the school Anti-Bullying Specialist in coordination with the Principal. The Principal may
appoint additional personnel who are not school Anti-Bullying Specialists to assist with
the investigation. Investigations or complaints concerning adult conduct shall not be
investigated by a member of the same bargaining unit as the individual who is the subject
of the investigation. The Superintendent or designee will appoint a staff member to
complete investigations involving allegations against a staff member serving in a
supervisory or administrative position.
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The investigation shall be completed and the written findings submitted to the Principal
as soon as possible, but not later than ten school days from the date of the written report
of the incident. Should information regarding the reported incident and the investigation
be received after the end of the ten-day period, the school Anti-Bullying Specialist shall
amend the original report of the results of the investigation to ensure there is an accurate
and current record of the facts and activities concerning the reported incident.

The Principal shall proceed in accordance with the Code of Student Conduct, as
appropriate, based on the investigation findings. The Principal shall submit the report to
the Superintendent within two school days of the completion of the investigation and in
accordance with the Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As
appropriate to the findings from the investigation, the Superintendent shall ensure the
Code of Student Conduct has been implemented and may decide to provide intervention
services, order counseling as a result of the finding of the investigation, establish training
programs to reduce harassment, intimidation, or bullying and enhance school climate,
impose discipline, or take or recommend other appropriate action including seeking
further information, as necessary.

The Superintendent shall report the results of each investigation to the Board of
Education no later than the date of the regularly scheduled Board of Education meeting
following the completion of the investigation. The Superintendent’s report shall include
information on any consequences imposed under the Code of Student Conduct, any
services provided, training established, or other action taken or recommended by the
Superintendent.

Parents of involved student offenders and targets/victims shall be provided with
information about the investigation, in accordance with Federal and State law and
regulation. The information to be provided to parents shall include the nature of the
investigation, whether the district found evidence of harassment, intimidation, or
bullying, and whether consequences were imposed or services provided to address the
incident of harassment, intimidation, or bullying. This information shall be provided in
writing within five school days after the results of the investigation are reported to the
Board of Education.

A parent may request a hearing before the Board of Education after receiving the written
information about the investigation. Any request for such a hearing shall be filed with
the Board Secretary no later than sixty calendar days after the written information is
provided to the parents. The hearing shall be held within ten business days of the request.
The Board of Education shall conduct the hearing in executive session, pursuant to the
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Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), to protect the confidentiality of the
students. At the hearing, the Board may hear testimony from and consider information
provided by the school Anti-Bullying Specialist and others, as appropriate, regarding the
incident, the findings from the investigation of the incident, recommendations for
consequences or services, and any programs instituted to reduce such incidents, prior to
rendering a determination. A redacted copy of the completed written report form
developed by the New Jersey Department of Education that removes all student
identification information shall be confidentially shared with the Board of Education after
the conclusion of the investigation if a hearing with the Board of Education is requested
by the parents pursuant to N.J.S.A. 18A:37-15.b.(6)(d).

At the regularly scheduled Board of Education meeting following its receipt of the
Superintendent’s report on the results of the investigations to the Board or following a
hearing in executive session, the Board shall issue a decision, in writing, to affirm, reject,
or modify the Superintendent’s decision. The Board’s decision may be appealed to the
Commissioner of Education, in accordance with N.J.A.C. 6A:3, Controversies and
Disputes, no later than ninety days after issuance of the Board of Education’s decision.

A parent, student, or organization may file a complaint with the Division on Civil Rights
within one hundred eighty days of the occurrence of any incident of harassment,
intimidation, or bullying based on membership in a protected group as enumerated in the
"Law Against Discrimination," P.L.1945, ¢.169 (C.10:5-1 et seq.).

H. Range of Responses to an Incident of Harassment, Intimidation, or Bullying

The Board shall establish a range of responses to harassment, intimidation, and bullying
incidents and the Principal and the Anti-Bullying Specialist shall appropriately apply
these responses once an incident of harassment, intimidation, or bullying is confirmed.
The Superintendent shall respond to confirmed harassment, intimidation, and bullying,
according to the parameters described in this Policy. The range of ways in which school
staff will respond shall include an appropriate combination of counseling, support
services, intervention services, and other programs. The Board recognizes that some acts
of harassment, intimidation, or bullying may be isolated incidents requiring the school
officials respond appropriately to the individual(s) committing the acts. Other acts may
be so serious or parts of a larger pattern of harassment, intimidation, or bullying that they
require a response either at the classroom, school building, or school district level or by
law enforcement officials.
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For every incident of harassment, intimidation, or bullying, the school officials must
respond appropriately to the individual who committed the act. The range of responses to
confirmed harassment, intimidation, or bullying acts should include individual,
classroom, school, or district responses, as appropriate to the findings from each incident.
Examples of responses that apply to each of these categories are provided below:

L Individual responses can include consistent and appropriate positive behavioral
interventions (e.g., peer mentoring, short-term counseling, life skills groups)
intended to remediate the problem behaviors.

p A Classroom responses can include class discussions about an incident of
harassment, intimidation, or bullying, role plays (when implemented with
sensitivity to a student’s situation or involvement with harassment, intimidation,
and bullying), research projects, observing and discussing audio-visual materials
on these subjects, and skill-building lessons in courtesy, tolerance, assertiveness,
and conflict management.

3. School responses can include theme days, learning station programs, “acts of
kindness” programs or awards, use of student survey data to plan prevention and
intervention programs and activities, social norms campaigns, posters, public
service announcements, “natural helper” or peer leadership programs, “upstander”
programs, parent programs, the dissemination of information to students and
parents explaining acceptable uses of electronic and wireless communication
devices, and harassment, intimidation, and bullying prevention curricula or
campaigns.

4. District-wide responses can comprise of adoption of school-wide programs,
including enhancing the school climate, involving the community in policy
review and development, providing professional development coordinating with
community-based organizations (e.g., mental health, health services, health
facilities, law enforcement, faith-based organizations), launching harassment,
intimidation, and bullying prevention campaigns.

L Reprisal or Retaliation Prohibited

The Board prohibits a Board member, school employee, contracted service provider who
has contact with students, school volunteer, or student from engaging in reprisal,
retaliation, or false accusation against a victim, witness, or one with reliable information,
or any other person who has reliable information about an act of harassment,
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intimidation, or bullying or who reports an act of harassment, intimidation, or bullying.
The consequence and appropriate remedial action for a person who engages in reprisal or
retaliation shall be determined by the administrator after consideration of the nature,
severity, and circumstances of the act, in accordance with case law, Federal and State
statutes and regulations, and district policies and procedures. All suspected acts of
reprisal or retaliation will be taken seriously and appropriate responses will be made in
accordance with the totality of the circumstances.

Examples of consequences and remedial measures for students who engage in reprisal or
retaliation are listed and described in the Consequences and Appropriate Remedial
Actions section of this Policy.

Examples of consequences for a school employee or a contracted service provider who
has contact with students who engage in reprisal or retaliation may include, but not be
limited to: verbal or written reprimand, increment withholding, legal action, disciplinary
action, termination, and/or bans from providing services, participating in school district-
sponsored programs, or being in school buildings or on school grounds.

Remedial measures may include, but not be limited to: in or out-of-school counseling,
professional development programs, and work environment modifications.

Examples of consequences for a Board member who engages in reprisal or retaliation
may include, but not be limited to: reprimand, legal action, and other action authorized
by statute or administrative code. Remedial measures may include, but not be limited to:
counseling and professional development.

J. Consequences and Appropriate Remedial Action for False Accusation

The Board prohibits any person from falsely accusing another as a means of retaliation or
as a means of harassment, intimidation, or bullying.

I Students - Consequences and appropriate remedial action for a student found to
have falsely accused another as a means of harassment, intimidation, or bullying
or as a means of retaliation may range from positive behavioral interventions up
to and including suspension or expulsion, as permitted under N.J.S.A.
18A:37-1 et seq., Discipline of Students and as set forth in N.J.A.C. 6A:16-7.2,
Short-term  Suspensions, N.J.LA.C. 6A:16-7.3, Long-term Suspensions and
N.J.A.C. 6A:16-7.4, Expulsions and those listed and described in the
Consequences and Appropriate Remedial Actions section of this Policy.
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2 School Employees - Consequences and appropriate remedial action for a school
employee or contracted service provider who has contact with students found to
have falsely accused another as a means of harassment, intimidation, or bullying
or as a means of retaliation could entail discipline in accordance with district
policies, procedures, and agreements which may include, but not be limited to:
reprimand, suspension, increment withholding, termination, and/or bans from
providing services, participating in school district-sponsored programs, or being
in school buildings or on school grounds. Remedial measures may include, but
not be limited to: in or out-of-school counseling, professional development
programs, and work environment modifications.

S Visitors or Volunteers - Consequences and appropriate remedial action for a
visitor or volunteer found to have falsely accused another as a means of
harassment, intimidation, or bullying or as a means of retaliation could be
determined by the school administrator after consideration of the nature, severity,
and circumstances of the act, including law enforcement reports or other legal
actions, removal of buildings or grounds privileges, or prohibiting contact with
students or the provision of student services. Remedial measures may include,
but not be limited to: in or out-of-school counseling, professional development
programs, and work environment modifications.

K. Harassment, Intimidation, and Bullying Policy Publication and Dissemination

This Policy will be disseminated annually by the Superintendent to all school employees,
contracted service providers who have contact with students, school volunteers, students,
and parents who have children enrolled in a school in the district, along with a statement
explaining the Policy applies to all acts of harassment, intimidation, or bullying, pursuant
to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored functions, or on
a school bus and, as appropriate, acts that occur off school grounds.

The Superintendent shall ensure that notice of this Policy appears in the student
handbook and all other publications of the school district that set forth the comprehensive
rules, procedures, and standards for schools within the school district.

The Superintendent or designee shall post a link to the district’s Harassment,
Intimidation, and Bullying Policy that is prominently displayed on the homepage of the
school district’s website. The district will notify students and parents this Harassment,
Intimidation, and Bullying Policy is available on the school district’s website.
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The Superintendent shall post the name, school phone number, school address, and
school email address of the district Anti-Bullying Coordinator on the home page of the
school district’s website. Each Principal shall post the name, school phone number,
address, and school email address of both the Anti-Bullying Specialist and the district
Anti-Bullying Coordinator on the home page of each school’s website. The
Superintendent or designee shall post the contact information for the New Jersey School
Climate State Coordinator on the school district’s and on each sc<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>