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101 TEACHERS' SALARY SCHEDULE 

2023-2024: 1% Increase 

2024-2025: 3% Increase 

2025-2026: 3% Increase 

I. One (1) step for each year of public or nonpublic school experience is allowed, not to exceed 
six (6) steps on the B columns and eight (8) steps on the M columns. Seniority as a teacher in the 
district will be retained and will continue to accrue while working in a certified position, provided 
there is no break in service. In order for experience credit to be granted, the teacher must have held 
a valid teaching certificate and taught in a school that is approved or accredited.  

II. A bachelor's degree is the minimum training required for all new professional faculty with the 
exception of the vocational education teachers with a limited Type M certificate and non-
degreed JrROTC JROTC instructors.  

Certified, enlisted, and officer JrROTC JROTC instructors shall be compensated consistent with 
the contractual agreement between the District and the federal government. JrROTC JROTC 
instructor positions are non-tenured teaching positions. JrROTC instructors are required to hold 
limited teaching certificates from the state of Alaska. Teaching salaries for JrROTC JROTC 
instructors shall constitute compensation for all duties that they are required to perform in 
accordance with federal regulations and 4ROTCR PAM 145-24 concerning the JrROTC JROTC 
program.  

III. Advancement on the salary schedule for one (1) year of experience shall be computed on a 
minimum of one hundred forty (140) contracted days.  

IV. Teachers filling a position which requires a master’s degree and a certification for a therapist 
or psychologist position will be placed on the M + Specified Certification column of the salary 
schedule at the time of hire. Should the teacher’s assignment change to a position that does not 
require the specified certification, the teacher will be placed on the salary schedule consistent with 
the teacher’s master’s degree and experience with the District. Teachers holding a master’s degree 
with National Board Certification shall be placed in this column. Teachers employed prior to July 
1, 2008 with National Board Certification holding a bachelor’s degree will continue to receive 
$2,000 added to the teacher’s annual salary. Teachers employed after June 30, 2008 with National 
Board Certification holding a bachelor’s degree will be placed on the salary schedule in 
accordance with Article 102. Should a teacher be placed on the M+ Specified Certification column 
fail to renew his or her National Board Certification, the teacher will then be placed on the salary 
schedule consistent with the teacher’s master’s degree and experience with the District. Other 
specialty areas may be approved for placement on the M+ Specified Certification column, 
provided the certification is vetted by the Superintendent with a finding the requirements to attain 
the specialty certificate are comparable to attainment of the National Board Certification or of a 
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therapist or school psychologist certification. The findings by the Superintendent are final and not 
subject to grievance by the employee or FEA. The requirement for a Master’s Degree applies in 
order to be placed on the M+ Specified Certification column.  

V. A teacher may be reimbursed for moving expenses up to five thousand dollars ($5,000) at the 
discretion of the Executive Director of Human Resources in accordance with federal and District 
guidelines.  The District will collaborate with the association on identifying and recruiting 
hard to fill positions.  The District may provide financial or other incentives up to $2000 to 
newly hired or current teachers to support the recruitment and fulfillment of these hard to 
fill positions.   

 
VI. A teacher who gives irrevocable written notice of retirement effective at the end of the school 
year to Human Resources on or before January 15 will receive a one-time payment of fifteen 
hundred dollars ($1,500) in the final paycheck at the end of the year.  
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102 REQUIREMENTS FOR QUALIFYING FOR SALARY SCHEDULE RANGES ABOVE 
THE BACHELOR'S DEGREE  

 
I.  Bachelor's Degree +18:  

 
Transcripts must be submitted showing a bachelor's conferred and eighteen (18) semester hours 
of credit earned subsequent to the granting of the bachelor's degree. All credits earned must be 
from an accredited college or university. Up to six (6) hours may be non-academic credit or 
PDUs earned subsequent to employment in the District and under the Board-approved 
regulations governing non-academic credit. Credit applicable toward B+18 or B+36 must be in 
one (1) of the following and must be upper division (300-600 level):  

A.  the teacher's major or minor field;  
B.  in an education content or administrative area in a public school setting; in an 

endorsable content area specified by the State of Alaska or  
C.  an area which furthers a District educational program in which the teacher is or will be 

participating. Upper division and graduate credits earned in religious education are 
acceptable only when an accredited college or university indicates that these hours are 
acceptable toward a master's degree in education in which the employee is enrolled or 
some specific teaching areas.  

C.  Professional Development Units (PDUs)  
 
1. Applications must be approved thirty (30) days prior to the beginning of any 
independent project or alternative study proposed by a teacher. The applicant must give a 
description of the project outline or alternative study requirements, the objectives, and 
estimate of the time involved along with the number of PDUs requested.  

 
2. Applications to earn PDUs must be approved by the Superintendent whose decision 
will be final.  

 
3. The project or alternative study must be applicable to the teacher's assignment and 
of a quality satisfactory to use in other classrooms in the District with usable teaching 
products to become the property of the District.  

 
4. PDUs will be granted upon completion of the project or alternative study and 
approved by the Superintendent whose decision will be final. Maximum credit for 
independent PDU credits for salary purposes is three (3) PDU credits for salary 
purposes per project.  

The Human Resources Department reviews credit submitted for credit 
advancement. Only credit meeting the above criteria will be approved. Credit 
not meeting the criteria will be denied for advancement on the salary schedule.  
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II. Bachelor's Degree +36 Or Two Bachelors Degrees 
 
Same as paragraph I above except that up to twelve (12) hours of non-academic credit or PDUs 
may be accepted.  

 
III.  Master's Degree:  

 
Official transcripts must be submitted showing the actual granting of the degree or transcripts 
indicating that the requirements have been met and the degree will be granted 6 on a certain 
date. Master's degrees other than in the field of education are accepted only if approved by the 
Alaska Department of Education and Early Development (DEED) for certification purposes.  

IV. Master's Degree +18:  
 
Transcripts must be filed showing a master's degree conferred and eighteen (18) semester 
hours subsequently earned. Up to six (6) hours may be non-academic credit or PDUs earned 
subsequent to employment in the District and under the Board-approved regulations 
governing non-academic credit. Credit applicable toward M+18 must be in one (1) of the 
following and must be upper division:  

A. the teacher's major or minor field;  
B. in an education content or administrative area in a public school setting; in an endorsable 
content area specified by the State of Alaska or  
C. an area which furthers a District educational program in which the teacher is or will be 
participating. Upper division and graduate credits earned in religious education are acceptable 
only when an accredited college or university indicates that these hours are acceptable toward a 
master's degree in education in which the employee is enrolled or some specific teaching areas.  

The Human Resources Department reviews credit submitted for credit advancement. 
Only credit meeting the above criteria will be approved. Credit not meeting the criteria 
will be denied for advancement on the salary schedule.  

V.  Master's Degree +36 or Two Master’s Degrees 
 

Same as paragraph IV above except up to twelve (12) hours non-academic credit or PDUs 
may be allowed.  
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VI. Master’s + Special Certification or Doctorate:  
 
Same as in A-B from paragraph IV above.  

VII.  Teachers, social workers, or other positions not requiring a Type A certification shall receive 
one (1) step of credit on the salary schedule for every two (2) recognized years of business or 
specialty area experience accumulated within the past five (5) years or experience contiguous 
to such experience and meeting the standards established by the DEED for specialty area 
certification.  

VIII. Certificated, non-degreed, vocational education teachers shall be placed on the B 
column. Certificated non-degreed vocational education teachers shall move across the salary 
schedule upon the accumulation of the appropriate number of credits in a degree program 
approved by the Superintendent. This progress may proceed to the B+36 column at which time 
the teacher must have a BS degree for further advancement.  

IX. Placement on the salary schedule will be determined by the Human Resources Department at 
the time of issuance of actual contracts hiring.  

Teachers requesting a change in placement on the salary schedule on a basis of additional 
credits earned before the first day of the semester shall furnish the Human Resources 
Department a completed Request for Salary Change form and official transcripts not later than 
forty-five (45) days after the start of the new semester so that contract addendums may be 
prepared. If a teacher is unable to comply with these time deadlines through no fault of his/her 
own, the date shall be extended. Requests for transcripts must be made promptly and in no 
event no later than ten (10) calendar days following the completion of the courses. Teachers 
who receive a second semester change in salary on the basis of additional credits earned shall 
receive one-half (½) of the increase given for a full school term. An adjustment may be made in 
salary placement to correct an error in training and/or experience records. Adjustments shall be 
retroactive to the beginning of the current year's contract. It is the obligation of the teacher to 
provide up-to-date transcripts and verification of experience to the Human Resources 
Department. Verification of experience must be received by the Human Resources Department 
within six (6) weeks of the date the teacher was originally hired by the District.  

The District will compile data on all teachers regarding the credits and/or degrees earned 
concurrently that were held upon being hired by the District. 
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106  PART-TIME TEACHING CONTRACTS  

Part-time is defined as working fewer than six (6) hours in the teacher’s standard work 
day as defined in this contract. Part-time teachers shall receive the following benefits:  

1. All leave shall be prorated for part-time teachers.  

2. Part-time teachers shall be eligible for health benefits coverage.  

3. Part-time teachers shall have the following options for health benefits coverage:  

a. Elect to be covered by the District health benefits plan and pay the established 
employee contribution rate for part-time employees for coverage. The 
established employee contribution rate for part-time employees will be two 
times the rate for full-time employees; or  

b. Decline to be covered by the District health benefits plan.  

c. Part-time teachers hired prior to July 1, 2000, who work half-time or more will 
not have health plan benefits reduced as a result of this article.  

4. It is understood that the preference is for full-time or as near full-time employment as 
possible.  
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107 STUDENT ACTIVITY SPONSORSHIP  

I. Definition  
 

Student activity sponsorship (SAS) is defined as a separate contract for direct supervision outside 
of the work day for an activity, club, or sport. There will be no payment for any student activity 
conducted solely during the work day.  

II.  Conditions  

A. Acceptance of an SAS contract is voluntary. Refusal to accept or willingness to perform an SAS 
contract shall have no bearing on continued building assignment or formal evaluation.  

B. A job description will be developed by the building principal prior to the posting of the position. 
The job description will be as specific as necessary to meet the needs of the particular building 
and/or position. A job description will be written for each activity specifying the qualifications 
required of the coach or sponsor.  

C. Activities listed in this Agreement are for the purpose of assuring equitable compensation for 
activities requiring comparable time requirements. Actual activity sponsorships shall be predicated 
on funds available for student activities and individual building interests.  

D. The SAS sponsor shall be immediately made aware of any formal complaint related to the 
activity sponsor, activity, and/or its operation. A teacher may be released from an SAS contract 
based on the needs of the program as determined by the building principal, for reasons of health, 
for just cause, or for any reason which is mutually agreed to by the teacher and the building 
principal. Termination from an SAS contract initiated by the District before completion of the 
contract is subject to the grievance procedure.  

III.  Vacancies and Hiring  

Known SAS vacancies for the school year will be posted no later than May 1, for a minimum of 
five (5) work days. The vacancy may arise due to added positions, resignations, terminations, or 
the principal's decision not to renew a contract. Should a vacancy occur during a school year, the 
position may be filled by the building principal on an interim basis and then posted as a vacancy 
for the upcoming school year.  

If possible, SAS contracts for the upcoming school year will be signed prior to the end of the 
current school year. Contracts for new hires will be signed as soon as possible after the beginning 
of the school term.  

When it is not possible for SAS contracts to be signed before the end of the current school year, 
the principal shall provide, prior to the end of the current year, a letter of intent to those SAS 
sponsors whom the principal intends to retain for the following year. The letter of intent shall 
include that the retention is expressly contingent upon the continuation of the SAS activity. Absent 
a letter of intent or a signed contract, nothing herein shall require an SAS sponsor to be retained.  
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The principal shall issue the contract to the applicant best qualified to sponsor the activity. In the 
event the percentage of SAS contracts held by certified teachers falls below fifty percent (50%) at 
any one school, the available SAS contracts will subsequently be offered first to qualified certified 
teachers at that school who volunteer until at least fifty percent (50%) of the contracts are again 
held by teachers.  

IV.  Contracts  
 

An SAS contract shall be written for each activity. Except in circumstances beyond the District's 
control, a copy of the completed, signed contract shall be given to the activity sponsor prior to the 
beginning of the activity.  

Contract payments will be made within two (2) District paydays following the completion of 
services as outlined in the job description. If the contract is for an activity that lasts the entire school 
year, the payment amount will be established per the range placement below, unless specifically 
altered by the Superintendent, however payment will be split into two (2) equal installments: the 
first within two (2) District paydays following the end of the first semester and the second within 
two (2) District paydays following the completion of services as outlined in the job description. 
Assistant sponsors shall be paid as determined by the building principal. The number of assistants 
shall be determined by the building principal based upon program needs and budgetary restrictions.  

V. Expense Reimbursement  

Activity sponsors shall be reimbursed for all approved expenses incurred on trips related to their 
activity duties. Activity sponsors shall be provided with a travel advance for all reimbursable 
expenses to be incurred on District-approved trips related to their activity duties provided the 
request for the advance is received by the Accounting Services Department within ten (10) work 
days in advance of the travel. The sponsor shall provide receipts verifying all expenditures to the 
Accounting Services Department within ten (10) work days after the conclusion of the travel. The 
sponsor shall refund any money advanced in excess of the amount for which receipts are provided 
within ten (10) work days after the conclusion of the travel. Any reimbursable expenses beyond 
the amount shall be paid to the sponsor within ten (10) work days after the receipts are received by 
the Accounting Services Department.  

VI.  Elementary and Secondary Activities Paid by Hours Negotiated  

A. Elementary activities shall be paid on an hourly basis as determined by the job description. All 
activities which are recognized across the District shall be paid with an SAS contract. These shall 
include, but shall not be limited to, Speech Contest, Spelling Bee, Science Fair, Math Counts, 
Geography Bee, Cross Country Running, Cross Country Skiing, and Robotics. The administrator 
maintains sole discretion to approve contracts for additional activities outside of the curricula 
standards and normal expectations of the teacher.  Payment will be computed by multiplying 
the number of approved hours involved in the activity by the X factor.  

B. Upon agreement between the District, the employee, and FEA, an hourly rate may also be used 
to compensate secondary activities when the job description requires fewer than the estimated 
hours for the activity's range.  

C. Payment may not exceed the negotiated rate.  
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The X factor will be $15.98. 20.00 
 

MIDDLE/JUNIOR HIGH SCHOOL ACTIVITY RANGES 

Range 2 Cross Country Running 
Interest Clubs 

Range 3 Band 
Choir 
Drama* (per major production) 
Honor Society 
Math Counts 
Orchestra 
Student Council 
Track and Field 
Wrestling Managers 

Range 4 Rifle 
Robotics 
Student Newspaper 

Range 5 Boys’ Volleyball (per team) 
Boys’ Basketball (per team) 
Cross Country Skiing 
Girls Volleyball 7th & 8th 
Girls’ Basketball 8th 
Gymnastics 
Intramurals 
Wrestling 
Yearbook 

 
 

HIGH SCHOOL ACTIVITY RANGES 

Range 2 Interest Clubs 

Range 3 Art Club 
Class Advisor (Freshman & Sophomore) 
Foreign Language Club 

Range 4 Career Interest Clubs (FFA, HOSA, DECA, etc) 
Class Advisor (Junior) 
Declamation 
Forensics/Debate 
Drama/Debate/Forensics 
Honor Society 
Pep Band (per sport season) 
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Range 5 Band** 
Class Advisor (Senior) 
Dance Team 
Drama* (per major production) 
eSports 
Orchestra** 
Robotics 
Science Symposium 
Vocal Music** 

Range 6 Academic Decathlon 
Flag Football 
Intramurals 
Student Newspaper 
Yearbook 
Varsity Cheerleading (per sport season) 
Wrestling Managers 

Range 7 Cross Country Running 
Gymnastics 
JrROTC JROTC 
Rifle 
Student Council 
Track and Field 

Range 8 Boys Basketball  
Cross Country Skiing 
Football 
Girls Basketball 
Hockey 
Swimming 
Volleyball 
Wrestling 

 
*  Jointly determined by sponsor and principal 
**  An overlap exists between curricular and extracurricular in these areas and should be noted that 
public performances may be either curricular or extracurricular.  Performance schedules must be 
determined by sponsor and principal. 
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110  Health Plan (Current Contract Language for intent of the health plan- strike outs for 
redundancy and language no longer applicable/necessary) 
 

A. Medical and Prescription Plans 
 

The District agrees to offer options for health plan coverage, as described 
below, beginning the first day of the month following thirty (30) days of 
employment and continuing until employment termination. For employees 
who elect to participate in the District’s health benefits plan, coverage will 
extend until August 31 for any terminating employee who holds and completes 
a full year contract. Terminating Teachers who qualify for health coverage 
under the Alaska Teachers’ Retirement System (TRS) do not qualify for health 
coverage under the District’s plan. An employee has the option to continue 
health plan coverage at his/her own expense during a long-term leave of 
absence. 

 
Employees may choose not to be covered by District health benefits and 
therefore not required to make an employee contribution, provided the 
employee signs a statement attesting that he/she is covered by other health 
insurance. Employees who wish to enroll a spouse and/or children in the 
District’s plan may do so by completing the proper paperwork and providing 
the required supporting documentation to Human Resources in a timely 
manner. 

 
The District offers a Plan Option A and two High Deductible Health Plans 
(HDHP). Plan A will only be available to employees enrolled in Plan A as of 
January 1, 2021 who remain continuously enrolled in Plan A. Plan options, 
benefits, and criteria for participation are described in the Summary Plan 
Description. The District shall provide each employee with a copy of the 
Summary Plan Description describing health care benefits and shall inform 
employees of any changes in benefits annually. 

 
Employee contributions to the District’s plan in the form of payroll deductions 
will be based on a tiered structure as follows: 

 
Employee Only 
Employee + Spouse or Employee + Child(ren)  
Employee + Family 
 

Page 1 
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Employee contributions will be deducted from employee paychecks over 
nineteen (19) pay periods beginning with the first paycheck in September. 

 
Plan costs Employee contributions will be set annually based on a fiscal year 
basis the projected plan cost for the calendar year. the prior fiscal year 
experience period. Cost The projected plan costs will be established by the 
health plan consultant’s projected costs for the health plan using an actuary 
and are dependent on which family tier of coverage is selected. Employee 
contributions will be deducted from employee paychecks over nineteen (19) 
pay periods beginning with the first pay check in September.  based on the 
prior fiscal year experience period using the standard actuarial methods. 

 
For the High Deductible Health Plans (HDHP) (Plan B and Plan C), the 
District shall pay 100% and an employee shall pay 0% of the health plan costs 
for calendar years 2020 and 2021. The dollar amount for the 100% rate will 
become the hard cap of District contribution for Plans A, B and C. The 100% 
rate established in 2021 is the hard cap of the district contribution for 
Plans A, B and C. 
 

  Plan A = $3498 
Plan B = $1007 
Plan C = $1626 

 
If actual claims in each of the three plans are less than the projected claims, 
the difference will be credited towards the employee dollar share for the 
purpose of calculating the subsequent year’s premium for each plan. Premiums 
shall not be less than zero (0). 

An employee’s contribution for Plan Option A, B and C will be based on 
a negotiated formula applied to the tiered structure as follows: 

 

 

 

 

 

Page 2 
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Plan % of Base Employee 

Contribution 

Employee Only 75%  

Employee + Spouse or 

Employee + Child(ren) 

100% 

Employee + Family 125% 

   :     

For part-time employees, the District’s contribution rate is prorated based 
on the part time employee’s FTE and as such, the contribution rate is two 
(2) times the full-time employee rate. 

 
Health plan costs are composed of claims paid, the costs of administering the 
health care plan by the third party administrator or its successor(s), aggregate 
and specific stop-loss premiums, utilization review fees, case management 
costs, health program audit rewards, PA Clinic, direct provider costs, 
wellness initiative costs, COBRA premium receipts, refunds, consultant fees, 
and any added costs resulting from changes in the administration of the health 
benefits plan agreed to by the parties during the term of the collective 
bargaining agreement or due to any requirement imposed by state or federal 
law. 

 
Plan B will be a qualified High Deductible plan eligible for Health Savings 
Account (HSA) and Plan C will be a qualified High Deductible plan eligible 
for Health Reimbursement Arrangements (HRA). 

 
Employees enrolled and participating in a qualifying (HSA)/Plan B, may 
elect an annual seven-hundred fifty ($750) dollar District contribution for the 
duration of this contract. 

 
 
 

Page 3  
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Employees enrolled and participating in a qualifying (HRA)/Plan C, shall 
receive an annual seven-hundred fifty ($750) dollar District contribution for 
the duration of this contract. 

 
B. Dental, Vision, and Audio Plan 

 
Dental, Vision, and Audio (DVA) coverage is an optional plan that is available 
to all employees at an additional cost. Beginning in calendar year 2021, all 
employees who elect the optional DVA plan shall pay the premium costs. 
Those employees who waive medical and prescription coverage may elect to 
purchase DVA coverage at the same rate. The DVA Base-Employee 
Contribution is equal to 20% of the projected plan cost for dental, vision 
and audio coverage. The employee contribution is as follows: 

 

Plan % of Base Employee Contribution 

Employee Only 75%  

Employee + Spouse or  

Employee + Child(ren) 

100% 

Employee + Family 125% 

 

C. For part-time employees, the District’s contribution rate is prorated 
based on the part time employee’s FTE and as such, the contribution 
rate is two (2) times the full-time employee rate. 

 
D. Shared-time employees are considered part-time employees, therefore, pay the 

employee cost for medical and dental, vision, and audio (DVA) at the part-
time employee rate. 

 
The district costs for medical and DVA for shared-time employees will not 
exceed the total cost for these benefits for one full-time teacher. The 
employer’s cost for the second shared-time teacher will be paid by the 
shared-time teachers. 
 

Page 4 
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E. Joint Committee on Health Benefits 
 

A Joint Committee on Health Benefits (Joint Committee) shall be composed 
of three (3) representatives selected by the Fairbanks Education Association, 
three (3) representatives selected by the Education Support Staff Association, 
one (1) representative selected by the Fairbanks Principals' Association, the 
Fairbanks North Star Borough Risk Manager as a nonvoting member, and 
three (3) representatives selected by the Superintendent. The Joint Committee 
shall select a chairperson from its membership. A quorum for the meetings 
shall require no fewer than seven (7) committee members. The Joint 
Committee will conduct a formal vote on any proposed changes in benefits. 
Passage of motions requires a supermajority vote of seventy-five percent 
(75%). Minutes shall be taken of the meetings. 

 
The Joint Committee shall be empowered to determine health care benefits to 
be provided, which shall be formalized through a memorandum of agreement 
between the District and a designated representative of each affected employee 
group. "Health care benefits" shall include dates of eligibility for coverage, 
benefit schedules, deductibles, co-payment provisions, preferred provider 
programs, wellness programs, and other options designed to contain costs 
while enhancing benefit options. The District shall not be required to adopt 
changes made by this committee which would: 

a. Result in violations of established laws or regulations; 

b. Alter the administration or management of health care benefits; 

c. Result in a cost increase to the Plan of more than five percent 
(5%); or 

d. Be detrimental to the financial interests of the 
District, as determined by the Superintendent. 

The District agrees to work with the Joint Committee to provide reasonable 
time for meetings and provide adequate support, including an expert health 
care consultant for plan design. Administrative leave will be provided for all 
participants. 
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112  403b SUPPLEMENTAL RETIREMENT ACCOUNTS  

The District will match employee contributions up to 1% of the employee’s annual 
salary into the employee’s supplemental 403b retirement account. Teachers may choose 
from any combination of the following methods of contribution, if qualified:  

A. All teachers may contribute up to the cash out value of their personal leave 
annually at their per diem rate, up to $350. Teachers may contribute half days.  

B.  Tier III teachers may contribute up to three (3) sick leave days annually at their 
per diem rate, up to $350, according to the following guidelines:  

 
1.  Once a Tier III teacher has accumulated 100 hours of sick leave, the 

teacher may request to cash in one (1) day of sick leave to contribute to a 
403b.  

2.  Once a Tier III teacher has accumulated 200 hours of sick leave, the 
teacher may request to cash in two (2) days of sick leave to contribute to a 
403b.  

3.  Once a Tier III teacher has accumulated 300 hours of sick leave, the 
teacher may request to cash in three (3) days of sick leave to contribute to 
a 403b.  

C. Teacher salary contributions.  

Teachers may make individual contributions to the supplemental 403b retirement 
accounts governed by the IRS limitations that exceed the 1% match provided by 
the District.  

Annual requests to cash out personal and/or sick leave must be received by the 
payroll department no later than May 1st of each year. These requests will be 
processed between May 1st and the last payroll process of the school year.  

 
 

DocuSign Envelope ID: 03EBE66B-57B0-44A9-A49D-DE96F7233BE8

8/3/2023 8/3/2023







TENTATIVE AGREEMENT

203  CHILD CARE LEAVE

A leave of absence without pay may be requested and shall be granted to a teacher for the
purpose of caring for a newborn or newly adopted child. The length of the child care
leave shall be for up to twelve (12) weeks, or the teacher may continue child care leave
for the balance of the first semester or the balance of the current school year. The leave of
absence without pay for a newly adopted child may include such time as may be
necessary, as approved by the Superintendent, to finalize the adoption and/or to have the
child placed in the care and custody of the adopting teacher.

Requests for child care leave shall be made thirty (30) days prior to the expected date of
the birth or adoption of the child. If the date of birth or adoption requires leave to begin in
less than thirty (30) days, the teacher shall provide notice as soon as practicable. Child
care leave shall begin when the child is born or received unless the employee is eligible
for sick leave under Article 306 of this Agreement, in which case child care leave will
begin following the period of sick leave. When fewer than thirty (30) days remain in the
balance of the current school year, the teacher may request the leave be extended through
the entire first semester of the next school year or the entire next school year. Such
request shall be granted if made at the commencement of the teacher's leave.

Child care leave must be taken within twelve (12) months after the child's birth or
placement in a single block of time. If a teacher requesting child care leave is considered
an eligible employee under FMLA, the District will maintain the teacher's health benefits
coverage consistent with the FMLA. Spouses who are both employed by the District will
be limited to a combined total of twelve (12) weeks of paid health benefits coverage
within any twelve (12) month period for purposes of leave taken for child care.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz       Date Coby Haas                   Date
District Chief Spokesperson FEA Spokesperson
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308         FEA AND NEA PRESIDENT’S LEAVE   
 
A.  FEA President’s Leave   
 
A tenured teacher who is elected president of FEA shall be granted leave with pay, fringe benefits, 
and seniority accrual for a period equal to the term of president.  The Association shall pay to the 
District one-half (½) the cost of the president's salary and one-half (½) the cost of associated 
benefits.  The cost of associated benefits is the budgeted benefit rate for the year times one-half 
(½) the cost of the president's salary.  The benefit rate includes an amount for health plan benefits 
and life insurance, unemployment insurance, workers' compensation, TRS, and FICA medical (if 
applicable).  TRS eligibility is subject to state rules governing retirement benefits.   
 
The District will permit the FEA President to be paid up to fifteen (15) additional days to fulfill his/her 
duties.  The District will be reimbursed by FEA for the amount necessary for the president's 
additional days.   
 
FEA will provide the Human Resources Department with a letter stating the exact dates for which 
his/her contract is to be extended.  His/her annual contract salary will be adjusted to reflect the 
appropriate salary amount for the additional number of days worked or to be worked.  A teacher 
on such leave of absence must give written notice to the Superintendent by February 15 of the 
year the leave expires of his/her intention to return on the first day of the following school year or 
resign.  Failure to furnish such notice shall constitute a notice of resignation.  If the teacher serves 
for a term of two years and elects to return to his or her teaching position, the teacher shall be 
entitled to return to his/her same building to a position for which he/she is certificated and qualified. 
 
 
If the teacher elects to serve additional terms, the teacher shall be entitled to return to his/her same 
building to a position for which he/she is certificated and qualified if there is a vacancy or to the first 
vacant position, as determined by the Human Resources Department, for which he/she is 
certificated and qualified.   
 
When a teacher is granted such leave of absence, he/she shall, upon reemployment, retain only 
the following employment rights held by him/her before such leave was granted:   
 

1. A continuing contract as a tenured teacher.  
2. Unused sick leave and personal leave held at the start of the leave of absence.   
 

B. NEA-Alaska President’s Leave   
 

A tenured teacher who is elected president of NEA-Alaska shall be granted leave with pay and 
fringe benefits for a period not to exceed four (4) years. The leave shall be for two (2) complete 
school years, may be renewed for two (2) additional complete school years, but cannot be taken 
in conjunction with any other leave. NEA-Alaska shall fully reimburse the District for the teacher’s 
salary and benefit costs. TRS eligibility is subject to state rules governing retirement benefits.   
 
A teacher on such leave of absence must give written notice to the Superintendent by April 1 of 
the year the leave expires of his/her intention to return on the first day of the following school year 
or resign. Failure to furnish such notice shall constitute a notice of resignation.   
 
The teacher shall be entitled to return to his/her same position if it is vacant or to the first vacant 
position, as determined by the Human Resources Department for which he/she is certificated and 
qualified.    
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When a teacher is granted such leave of absence, he/she shall, upon reemployment, retain only 
the following employment rights held by him/her before such leave was granted:    
 

1. A continuing contract as a tenured teacher.   
2. Unused personal and sick leave held at the start of the leave of absence.   
 

A tenured teacher who is elected to an NEA Office shall be granted leave necessary to attend to 
NEA duties. The District will then accept reimbursement from NEA in the amount necessary to 
reimburse the District as association leave taken for this purpose.  
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Ivory McDaniel-Ilgenfritz       Date                                                     Coby Haas                   Date 
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403       TEACHER CONTRACT  
 

Individual employment contracts for one hundred forty (140) days or more in duration shall 
be continuing.  A teacher’s right to continued employment is outlined in state law. 

The District may offer a certified teacher a temporary contract for less than 140 days.  
However, the same certified teacher may not be issued another temporary contract 
immediately following the conclusion of the first temporary contract. 
 
A teacher employed as a substitute and then issued a teacher's contract shall be employed 
retroactively to the first day of continuous employment in the position for which the 
contract is being issued.  
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406      NOTIFICATION OF NONEMPLOYMENT

The District agrees to provide a hand-delivered notice to teachers of the following:
notify by written notice hand delivered or delivered via certified mail

1. Tenured teachers notice of nonrenewal of their contracts before May 15 per AS
14.20.140.

2. Non-tenured teachers' notice of non-retention will be on or before the last day
of the school term as per AS 14.20.140.

3. Non-tenured teachers will be given recall rights based on Article 407, III. Recall
Rights, if their non-employment was based on budget or program reduction.

4. Tenured teacher recall rights will be based on Article 407, III.

If the District is unable to hand-deliver the notice, the District will provide the
notice through verifiable electronic means.

____________________________ ________________________
Ivory McDaniel-Ilgenfritz       Date Coby Haas                   Date
District Chief Spokesperson FEA Spokesperson
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Ivory McDaniel-Ilgenfritz       Date                                                     Coby Haas                   Date 

District Chief Spokesperson                                                                FEA Spokesperson 

408         JUST CAUSE  
 

I. No teacher shall be disciplined, reprimanded, transferred, or non-retained without just 
cause.   
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502   PREPARATION PERIOD  

I.  All secondary, including middle school, teachers shall be allotted one (1) class 
period within each student school day for preparation of professional 
assignments.  

Teachers in high schools with rotating schedules will be allotted preparation time 
consisting of no less than an average of two hundred fifty (250) minutes a week, 
in blocks of time of not less than fifty (50) consecutive minutes, nor more than 
one hundred (100) consecutive minutes, to be distributed throughout the student 
contact week. Teachers in middle schools with rotating schedules will be allotted 
preparation time consisting of no less than an average of two hundred twenty-five 
(225) minutes a week, in blocks of time not less than forty-five (45) consecutive 
minutes, to be distributed throughout the student contact week.  

II.  All elementary teachers shall be allotted at least thirty (30) consecutive minutes 
for preparation at the beginning of the teacher work day.  

In addition, the principal will schedule one hundred eighty (180) minutes of 
preparation time per week during the student contact day. Prep time will be 
scheduled in blocks of not less than thirty (30) cnsecutive minutes, and no more 
than sixty (60) minutes will be scheduled during any one (1) student contact day. 
The schedule will be created for a normal week.  

III.  A written schedule indicating each teacher's preparation time shall be distributed 
to each teacher prior to the first student contact day and within five (5) workdays 
of any schedule change.  

IV.  Annual evaluation meetings may be scheduled during prep times for a maximum 
of two (2) prep times per year.  

V.  Over the course of a week, principals will make every reasonable effort to 
accommodate missed preparation time. 
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508        GRADE DETERMINATION  
 

I. Grade Determination 
 

The teacher shall be responsible for determining grades within the grading policy of the 
District.  A teacher’s grades are expected to be consistent with the teacher’s written 
syllabus, grading policy and /or rubrics.   
 
Other than by decision of the standing grade committee, no teacher-assigned grade shall 
be changed except by the teacher involved if currently employed and available.  Teachers 
are authorized to consider grade changes because of student or parent appeals if appeals 
are made within fifteen (15) work days after grades are delivered or mailed.  If appeals are 
made after fifteen (15) work days, a teacher decision to change a grade requires the 
concurrence of the Superintendent. 
 
In the event of an appeal, the principal will work with the teacher in an effort to resolve the 
issue.  If the teacher and principal are not successful in resolving the appeal, it may be 
referred to the Standing Grade Committee whose decision will be final.  The committee 
will be composed of three (3) teachers and two (2) principals who will serve for two (2) 
years. The FEA President and the Superintendent shall agree on the committee appointees. 
 
Grading criteria that are appropriate and equitable to a special needs student may be 
developed by the IEP team. 

 
II. Grade Reporting 
 

Quarter grades shall be submitted at the close of the third teacher work day subsequent to 
the end of the first and third quarters; and semester grades shall be submitted at the close 
of the third teacher work day subsequent to the end of the first semester grading period, or 
at the end of the last teacher contract day. 
 
With training and effective computer support, the teacher will enter grades using the 
District’s technology grade reporting system within two weeks of the assignment’s due 
date.  For projects and assignments that require additional grading time, teachers 
will communicate with students and guardians the reasonable timeframe in which the 
grade can be expected.  Late work will be graded in a reasonable timeframe. Using 
professional judgment teachers are expected to report the grade on student assignments in 
a reasonable and timely manner, normally within two (2) weeks. 
 

III. Teacher Narratives on Student Report Cards – Grades K through 8. 
 

1. After a teacher submits student report cards to the principal at the close of business 
as referenced in Section II of this Article, the principal may review each student 
report card. 

 
2. If the principal wishes to suggest a correction or change in the narrative, he or she 

will do so by attaching a note to the original indicating the suggested change. 
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3. If the subject of the suggested correction or change is a minor oversight (for 

example a space, comma, omitted letter) that does not detract from the meaning of 
the narrative, it is understood the teacher will use his or her discretion as to whether 
or not to correct the narrative. 

 
4. If the subject of the suggested correction or change is an egregious error that 

impacts the reader's ability to decode the meaning of the word or sentence, or if 
the content of the narrative, in tone or meaning, risks violation of standards 
regarding confidentiality, ethics, or professional judgment, it is understood that the 
principal, through consultation with the teacher, may require a change in the 
narrative. 
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512  WORK RELATED INJURY  

A teacher who suffers a work related injury is required to immediately notify their 
supervisor and to complete the appropriate reporting forms. When a teacher experiences 
a work related injury, the supervisor will meet with the teacher to discuss the incident 
and identify supports.The teacher may request an additional meeting to discuss 
support for a work related injury that includes, but is not limited to, the building 
administrator and assistant superintendent.  

The District promotes and supports anti-violence in our schools. Teachers may elect to 
take a de-escalation training provided by the District.  If the teacher experiences a 
work related injury due to an assault, the teacher and supervisor will take the steps 
outlined below the additional following steps. A teacher reserves the right to file a 
police report should they deem so necessary. 

Assault is defined as any willful attempt or threat to inflict injury upon the person of 
another, when coupled with an apparent present ability to do so, and any intentional 
display of force such as would give the victim reason to fear or expect immediate bodily 
harm.  

I. Work Related Injury: Assault by Another Adult  

If an assault occurs during the course of performing the teacher’s job duties, the 
District will document the assault and provide the following supports at the 
request of the teacher:  

A. The District will report the assault to the local law enforcement.  

B. The District will provide counseling, legal and other supports through the 
Employee Assistance Program.  

C. The District will assume full liability of the employee’s injuries consistent 
with the Worker’s Compensation Law.  

D. The District will support the teacher by, but not limited to, ensuring 
administration presence at meetings to which the adult will be present, and 
requesting a trespass order from local law enforcement.  

E. The supervisor will meet with the teacher to discuss additional supports that 
may be needed.  
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II. Work Related Injury: Assault by Student  

If an assault by a student against a teacher occurs, the District will document the 
assault and provide the following supports at the request of the teacher:  

A. The administrator will provide the student an environment to deescalate. If 
necessary, the student will be removed from the classroom to protect others 
from further injury. This removal is temporary for the purpose of de-
escalation and safety. The removal does not constitute a suspension.  

B. Before the student is returned to the classroom of the teacher who was 
assaulted, the administrator will hold a conference with the teacher, student, 
parents, and other necessary staff members to discuss the return to the classroom 
and any supports for the teacher and student success. This meeting must be 
held within three (3) days of the students return to the school and include the 
teacher.  If the teacher is not available for the meeting within three (3) days 
of the students return, the absence may not delay the student’s return to 
their classroom.  

The absence of any other participant will not delay the student’s return to the 
classroom.    

C. The teacher will be provided an opportunity to work with the administrator 
and other staff members (i.e. behavior coach, school psychologist, or 
counselor) for support in managing the student’s behaviors.  

III. Teacher Absence Related to Assault  
 
Whenever a teacher is temporarily absent from school and temporarily unable to 
perform his/her duties as a result of an assault either directly or while intervening 
in the assault of students or other staff and incurred in the scope and course of 
employment, the teacher will be paid full salary and benefits less the amount of 
any workers' compensation payments or payments made for temporary disability. 
The District's payments will continue for a period equivalent to that of a full 
contract year beginning on the date of the injury. Such temporary absence will not 
be counted against accrued sick leave  
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IV. Workers' Compensation  

A. Assault  

An employee who is injured in the course of performing employment duties is 
required to complete a Report of Occupational Injury and Illness form and 
Workers' Compensation Claim within three (3) work days of the incident and 
submit the forms to the employee’s supervisor. The District shall provide 
workers' compensation benefits prescribed by statute to an employee who 
sustains an on-the-job injury. In no case shall an employee be entitled to 
receive an amount that exceeds his/her normal gross pay. The length of time a 
teacher is in a leave without pay status due to the specific disability shall be 
up to one (1) school year, plus any unfinished school year. Should the 
disability continue beyond this time the teacher may, as determined by the 
District and consistent with applicable law, be terminated, non-retained, or 
dismissed.  

B. Injury  

The District, being required by law to carry worker’s compensation insurance 
on all employees, agrees to cover those accidents that happen while a teacher 
is on the job or in any function in compliance with a direct order by a 
supervisor(s). A worker’s compensation report must be filed in the District 
Office within forty-eight (48) hours of a compensatory accident. Forms shall 
be available in all school offices. The teacher has two compensation options 
during any absence in conjunction with a work-related injury:  

1. The teacher may choose to take worker’s compensation payments in lieu of 
a salary benefit and retain his/her accrued sick leave. The worker’s 
compensation benefit will always be lower than the sick leave benefit.  

2. The teacher may choose to take worker’s compensation payments and 
receive, through use of sick leave, additional wages up to the employee’s 
normal gross wage. A teacher on worker’s compensation shall accrue all 
leave benefits available for that position.  

V. Length of Leave  

To determine the length of time during which a teacher is temporarily unable to 
perform duties and in determining that a disability is attributable to the specific 
injury involved, the District shall have the right to have a teacher examined by a 
physician of its own designation. In the event there is an adjudication of the 
period of temporary disability in the appropriate workers' compensation 
proceedings, the District may adopt such adjudication.  
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513       PARKING  
 

Where possible, the District will provide a parking space with a head bolt plug-in for employees.  
An itinerant teacher may request for a reserved itinerant parking space at their school 
location which requires approval from the building administrator.  Nothing herein shall 
require, however, the District to expend money to provide new head bolt plug-ins. related to this 
article.  No grievances may arise in relation to assigned parking spaces for the duration of 
this contract.  
 
Exterior lights shall normally be on during the hours of darkness when activities and/or a significant 
number of staff are scheduled to work.  Decisions of when to light parking lots will be made with 
energy management and employee safety as strong considerations. 
 
It is the intention to have building entrances lit when employees are in the building.  It is recognized, 
however, that since teachers may have access to their building during non-custodial hours, building 
entrance lights and/or parking lot lights may not be lit at all times when teachers are in their 
buildings. 
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518 CLASSROOM SAFETY  
I. Workplace Classroom Safety  

a. There will be an annual review of discipline procedures. Policies pertaining to student 
behavior will be accessible to teachers. Teachers will have full opportunity to 
recommend policies and regulations pertaining to student discipline. Building procedures 
for maintaining student discipline shall address standard methods and expectations 
regarding temporary removal of students from the classroom, as well as methods and 
expectations for unusual breaches of discipline including, but not limited to, intentional 
physical assault and weapons possession.  

 
b. Teachers will notify building administrators of any threat to their safety in the 

workplace. 
 

c. Principals shall document the following student acts against teachers:  
1. Verbal Assault  
2. Physical Assault  
3. Harassment  
4. Property Damage  
5. Crimes Defined by Alaska Statute  
 

d. Teachers shall be informed of assigned students who have a documented history 
of violent behavior that poses a threat to students and/or staff. If documented 
violent behavior is known, the teacher will be made aware of the behaviors prior 
to the student being placed into the teacher’s classroom. The administrator 
reserves the right to decide the student’s placement into the classroom.  

 
e. Teachers may have physical contact with students when reasonable and necessary to 

maintain a safe environment, to administer first aid, and to attend to health needs.  
Examples of these circumstances include protecting self, protecting students from  
physical harm, preventing accidental injury, moving through a crowd to attend to 
an  
emergency, and providing appropriate care, or restraint, for students with special 
needs.  

 
f. Teachers may not have physical contact with students in the context of disciplinary 

action.  
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g. District administration shall publish and/or post the expectations of visitor conduct 
while on school grounds and during school activities. 

II.  District Safety Advisory Committee  

A District Safety Advisory Committee will be formed to discuss safety concerns and 
measures within the District.  The committee will also work to develop an anti-
violence policy.  The committee will meet quarterly and consist of two (2) appointees 
from each bargaining group, and chaired by the District’s Risk Coordinator.   
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522  SHARED TEACHING  

I.  Teachers who are on active status may volunteer for shared-time assignments by making 
application to the District Human Resources Department on or before March 1 for the 
ensuing year.  

II.  All shared-time assignments shall be for one (1) school year, commencing at the beginning 
of the school year. All shared-time assignments shall be subject to the discretionary approval 
of the Superintendent. Once approved by the Superintendent, a shared-time assignment shall 
not terminate during the school year without the approval of the Superintendent, except in 
case of resignation, termination, or commencement of an unpaid leave of absence of one (1) 
or both of the teachers sharing the assignment. In case of such resignation or termination, or 
unpaid leave of absence, the Superintendent shall have the right, in his/her discretion, to 
continue the shared-time assignment by hiring a replacement or to terminate the shared-time 
arrangement and require the remaining shared-time teacher partner to return to full-time 
status.  

III.  A shared-time assignment may be continued for an additional school year with the 
discretionary approval of the Superintendent.  

IV.  No grievance or arbitration shall arise from the Superintendent's granting or not granting or 
refusing to continue any shared-time assignments, nor from any other aspect of this article.  

V.  The termination of shared-time assignments by the Superintendent shall not be considered 
an involuntary transfer.  

VI.  Compensation  

A.  Shared-time teachers shall be compensated at a rate of .4 to .6 of the salary they would 
be entitled to if they held a full-time assignment, based on the number of classes/hours 
assigned. (Shared-time assignments can only be split on the basis of .4 and .6 or .5 and 
.5, or by semester.)  

B.  Shared-time teachers shall have the same insurance benefits as part-time teachers. In 
no case shall the total cost of the fringe benefits between teachers sharing a position 
exceed the total cost of the benefits paid to a full-time teacher for the same position. 
In order for the cost of benefits not to exceed the cost of covering one employee, the 
employer’s share for the second person of the job share must be made up by the job 
share employees.  

VII. Shared-time teachers will divide preparation/planning time, but their total 
preparation/planning time will not exceed the preparation/planning time of a full-time 
teacher.  

The duty time for shared-time teachers when added to the duty time of their shared-time 
partner, where appropriate, shall equal a full-time assignment.  
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Shared-time teachers will be required to attend staff and professional learning community 
meetings, all parent conferences, evening occasions, and professional development 
(inservice) days. No extra compensation shall be paid for the fulfillment of these duties.  

VIII.  Shared-time teachers will be allowed to share time by teaching one (1) semester and having 
the shared-time partner teach the other semester. These shared-time teachers shall be 
considered on leave without pay for the semester not worked. It is understood that these 
teachers are under continuing contract and are not eligible for unemployment compensation. 
These shared-time teachers will receive one (1) year of experience credit for every two (2) 
semesters actually worked. Teachers who wish to be covered by the District health benefits 
plan shall pay one-half (1/2) the annual premium before the semester of leave without pay 
begins.  

IX.  When a shared-time assignment will not be continued the following year, the teacher who 
originally held the shared position shall be returned to full-time status in that position. The 
other teacher shall be returned to a position in the District and may apply for a voluntary 
transfer.  

When neither teacher previously held the position or the position will not continue, 
teachers may apply for voluntary transfer. A teacher who occupied a full-time position 
prior to sharing an assignment shall be returned to a full-time position. A teacher who 
occupied a part-time position prior to sharing a position shall be returned to a part-time 
position at the option of the District.  

X. Seniority  

Each teacher participating in shared-time will receive full seniority credit.  

XI. Sick Leave Days  

1. Teachers in a shared-time position will receive prorated sick leave days.  
2. Absences shall be deducted on a prorated basis.  
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523 Student Support Team and Eligibility Meetings 
 
Student support team (SST) and eligibility meetings shall be scheduled during the 
teacher workday, excluding preparation time, whenever possible.  If 
parents/guardians cannot attend such meetings during the teacher workday, then the 
teachers involved will be allowed "time off" equal to the extra time spent for such 
meetings conducted outside of the teacher workday so long as: 

 
1. Advance, written notice of such meetings has been given to the 

teacher's principal.  The invitation to the meeting is an acceptable 
notice. 

 
2. Within four (4) days after the meeting, the teacher submits to his/her 

principal written notice of its duration.  Email notice may be used. 
 
3. The teacher is not on an extended contract or Memorandum of 

Agreement for time beyond the teacher workday. 
 

Failure to provide notice shall cause the teacher to lose his/her right to any 
compensatory time off.  The teacher and principal shall mutually agree when 
compensatory time may be taken.  A teacher may take compensatory time 
on building professional development (inservice) days with the agreement 
of the principal, but compensatory time shall not be used on Districtwide 
professional development (inservice) days.  In addition, a teacher may take 
compensatory time off during the thirty (30) minutes before or after the 
student contact day, and on one of the four days designated as a workday 
without student attendance only when all required reports and/or grades 
have been completed and turned in to the responsible authority.   
 
On the scheduled workdays without student attendance, teachers shall not 
be required to attend student support team, eligibility, or IEP meetings. 
 
The parties agree that any compensatory time accrued during one (1) school 
year must be used or converted to personal leave before the end of the 
following school year or shall expire. 
 
Teachers who accrue compensatory time during the school year and have 
not been able to use compensatory time may, after April 15, convert those 
hours to personal leave. 

 
Converted personal leave days may be cashed out in accordance with Article 
303 of this Agreement. 
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602  SUBSTITUTES  

Teachers will utilize the District's absence management system to inform the District of absences 
and to notify the District when a substitute is needed.  

In the event a teacher becomes ill during the duty day, the teacher shall notify the principal when 
a substitute is needed. Qualified substitutes will be provided for absent teachers whenever 
possible.  

No teacher will be required to arrange for his/her a substitute, but a teacher may recommend a 
particular substitute. No teacher will be required to substitute for another except in an emergency. 
When a teacher supervises a class during their normal preparation time (as provided in Article 502) 
the teacher will receive compensation at the B+0 hourly per diem rate, paid to the nearest quarter 
hour. The administrator will process the necessary form for the teacher to be compensated within 
thirty (30) days.  

In the event a substitute employee is not available and a teacher has  class is split or a teacher 
has additional to provide coverage to at least a half of another teacher’s students to monitor 
in addition to their current class, the administrators will make a reasonable effort to provide the 
teacher with additional duty-free time or an additional ½ per diem rate for the time the student 
supervision was required.  
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606 SPECIAL EDUCATION SUPPORT  
 
If special education teachers need assistance in order to complete mandatory special education 
paperwork, they may make a request for assistance to their building principal. The written 
justification for the request will be submitted for review and approval to the building principal 
and the Executive Director of Special Education. If approved, assistance may include support 
from Administrative Center testers or the assignment of temporary special education teacher 
aides or substitute teachers.  

 

A special education teacher may request two (2) workdays each school year to complete 
requirements for their case management documentation.  These additional days must be 
taken in half or full day increments.  If unable to fill the classroom absence with a 
substitute employee, the special education teacher may receive a contract extension paid 
at their per diem rate to perform the case management work outside of the duty day.  
The contract extension must be approved in advance by the building administrator. 

 

When a special education teacher determines a student safety concern interferes with 
their preparatory period or duty free lunch, the special education teacher will 
immediately request assistance from the school administration.  In accordance with 
Article 502, every reasonable effort will be made to accommodate the missed time.  
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701  DURATION  

This Agreement and each of its provisions are binding and effective as of July 1, 
2023, and shall continue in full force and effect until June 30, 2026.  
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702  PUBLICATION OF AGREEMENT  

This Agreement shall be available on the District website within forty-five (45) ten (10) days after 
the Agreement is signed. The document shall be jointly proofread by the District and the 
Association prior to signing.  

Copies of the Agreement shall be printed and provided to the Association for distribution to all 
teachers. The District shall furnish two hundred (200) additional copies of the Agreement to the 
Association.  
Within 10 (ten) workdays of hire, the District will provide the Association with the name, 
worksite, FTE status and contact information for all new hires to allow the Association to 
provide the new hires with a copy of the Negotiated Agreement. 
 
Each teacher may print one (1) copy of the negotiated agreement per year at their school 
location. 
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