





TABLE OF CONTENTS

ARTICLE  SUBJECT PAGE
PREAMBLE ..o oo soveeresoeeesscssssns mseesscoseesssessss esseen oo 1
1 230010161 N1 1 (0] N 1
2 8 0120 TR 1
3 PROCEDURES FOR CONDUC1TNG NEG@TIATIONS.............. 2
4 GRIEVANCE PROCEDURE........cccvmmmvearmmeessssmssssssmssessssemsssssssssn sesee 3
5 EMPLOYEE RIGHTS........coooovvoeoeeeerreeeeesreeeesssseee oot 7
6 STCK LEAVE oo otcoecinesee s eeeeessseeees s eesss s eesseesssss s asessees o 9
7 LEAVES OF ABSENCE .........oovvvmvomnnessie e stmsessssesecsotsecsaneesmmmneroeees 12
8 EXTENDED LEAVES OF ABSENCE.......... oo oreseses oo 13
9 SABBATICAT LEAVE wovvoocecoeeeeeeeeeoeee s seeneesseenee s eesss oo 15
10 PROMOTIONS, TEACIING AND EXTRACURRICUTAR
VACANCIES. ....ooooooeecc e oo eeessseeesssreeeesseeeeesssoreesssser s o 16
11 STAFF DEVELOPMENT ........oooocc oo veeeessseesseessaoecrseeneeessnessscsones 17
12 TEACHING HOURS AND LOAD.. oot oo eeeeerreeneeees oo 18
13 TEACHING CONDITIONS .....oooooosoo oo seeesssersesstoreressstoos 23
14 ASSIGNMENT AND TRANSELRS co.oeoooeoee e oo eonn 2
15 10 :T0 3 (8 (0) N FESN OO 26
16 [DYABSID) ol DYAT 4 5 (0] IS 28
17 ASSOCTATION RIGHTS w1..ocovoveeeceeoeeee e eesssemeeeeaenee s 28
18 (612100 127N T 30
19 COMPLNSATION-LEX TRACURRICULAR
ACTIVITIES oo 1vocvotoeeveect v s neeessesees s eesa s seeessaenees s eessnes o 3]
20 SALARY ..o oot sreeesssosses st ettt smaest sassssat e 35
21 INSURANCL .o oo seeees s eseesssseeesessessses st rsseesssooe 39
22 RETIREMENT BENEFITS........ooooooreosestoeeooooeeseeeees s s romenner oo 41
23 TERM coooso oo oo hessss oot asenenes oo 4
MEMORANDUM OF UNDERSTANDING w.....cooe. s eersseesseseesseses s sssseessone 44
APPENDIX A - STATEMENT OF GRIEVANCE ............ovvvcomreeeorrecsssns e 45
APPENDIX B - APPLICATION FORMS .....oooooccooooc oo e eeeenesrreeenss o 46
- CONFERENCF/WORKSHOP REQUEST FORM ... oo 47
- APPLICATION FOR PRIOR APPROVAL OF
GRADUATE CREDIT HOURS....oovreeeoeoe oo oeoseeereeeeen 49
- APPLICATION FOR GRADUATLE STUDY SALARY
10923 21 V1 o1 N N 50


https://EXTRACURRICIJJ.AR
https://EMPLOY.EE

- APPLICATION 1‘OR IN-SERVICE COURSE

APPROVAL ...t canan s cnnan s s s e 52
- APPLICATION FOR PRIOR APPROVAL
OF IN-SERVICE CREDIT HOURS.......c...oooin it s e 53
- APPLICATION FOR IN-SERVICE STUDY
SALARY INCREMENT ....cooooiiiiniiecit et s e ettt b a0 54
-FIELD TRIP REQUEST FORM ..ottt 55
APPENDIX C - VISION CARE BENEFITS ..o, 57



PREAMBLE

This agreement entered into this ___ day of January, 2023 by and between the
Chicf Executive @fficer of the Lansingburgh Central School District #1 (hereinafter
referred to as the "Superintendent™) and the Lansingburgh Teachers Association
(hercinafter referred to as the "Association") will cover the period July 1, 2021
through June 30, 202% and is intended (o delineate the rights and responsibilities of
the partics hercto in a mutual desire to promoie harmonious and cooperative
relationships in car1ying ferward the functions of the school district.

ARTICLE 1
RECOGNITION

The Board rccognizcs the Association as the exclusive bargaining agent for all
district personncl certified to teach by the New York State Dcpartment eof
Education, except the superintendent, central office administrative staffebuilding
principals, assistant principals, supcrvisors and coordinaters who teach two classes
or less per day for maximum time allowed by law.

ARTICLE 2
TERMS

To insure continuity of thought, scrve the convenience of the parties and avoid any
possible confasion, the following terms shall be used within the frame of reference
indicated, wherever they appear in the agrecement.

a. School Pistrict means the Lansingburgh Central School Bistrict at
Troy.

b. Superintendent means the Supcrintendent of Schools of the School
District.

C. Board of Education or Board means the Board of Education of the
School District.

d. Association mcans the Lansingburgh Teachers Association.

e. Committec on Professions Rights and Responsibilities or PR&R
Committec mcans thc committee appointed by the President of the
Association which functions, for example, in the grievance procedure.

f Preparation Pcriod mcans a period of time provided teachers during the
school day for carrying out responsibilities related to their insiructional
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assignments, such as preparing materials for use in class, prepating lessen
plans, curiiculum develepment or medificatien and 1ecerding grades.

g. School Year means a peried of time as defined in the Educatien Law ef
the State of New Yerk.

ARTICLE 3
PROCEDURES FOR CONDUCTING NEGOTIATIONS

3.1 Negotiating Teams

The designated representative(s) of the Beard will mect with representatives
designated by the Asseciatien for the purpese of discussing and reaching
mutually satisfactery agreements,

3.2 Opening Negotiations

Upen the request of either party for a meeting te epen negotiatiens, a mutually
acceptable meeting date shall be set for net mere than 15 days follewing such
request. In any given scheel year, such request shall be made en o bhefore
February 1. All issues prepesed feor discussien shall he exchanged in writing
by the Asseciatien and the Beard and/er its delegated representatives at the
first meeting. The secend and all subsequent meetings shall be called at times
mutually agreed upen by the parties.

3.3 Negotiation Procedures

Designated representative(s) of the Beard shall meet at such mutually agreed
upen places and times with representatives of the Assecintion [er the purpese
of effecting a free exchange of [actls, epiniens, preposals, and counter- propesals
in an ctfert te reach mutual understanding and agreement. Beth parties agiee
te cenduct such negetiatiens in geed [uith and ie deal epenly and (airly with
each ether en all matters. Fellewing the initial mee:ings described in Sectien
2 abeve, such additienal meetings shall be held as the parties may require te
rcach an understanding en the issue(s) er until an impasse is reached.
Meetings shall net exceed three heurs and shall be held at a time ether than
the regular scheel day.

3.4 Exchange of Information

Beth parties and/er the Superintendent er his er her designee :shall furnish
each ether, upen reasenable request, all available informatien pertinent te the
issue(s) under censideratien.
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3.5  Consultants

The patties may call upon consultants to assist in proparing for negotiations
and (e advise them during conference sessions. Tho oxponso of such consultants
shall be borne by the party requesting them.

3.6 Public Information

The parties agree that, during the period of negotiations and prior to reaching
an agreement to be submitted to the Board and the Association, the proceedings
or the negotiations shall not be released publicly unless an issuance has the
prior approval of both parties. In the event impasse is declared by either party
or by mutual agreement, the Board and the Association reserve the unilateral
right to make public statements concerning the impasse.

3.7 Reaching Agreement

When consensus is reached covering tho arcas undor discussion, the proposed
agreement shall be reduced to writing as a memorandum of understanding and
submitted (# the Association and the Superintendent or his or her designee for
approval. Following approval by a malority of the Association membership and
Board of Education the parties will sign the agreement.

ARTICLE 4
GRIEVANCE PROCEDURE

41 Declaration of Purpose

It is the policy of the District and the Association that all grievances he resolved
informally or at the earliest possible stage of this grievance procedure, Infermal
scttlements at any stage shall bind the immediate parties to the statement, but
shall not bo precedents in a later grievance.

4.2 Definitions
A. A grievance is a claim by a teacher or group of teachers that there has
boon a violation, misinterpretation or inecquitable application of a
provision(s) of this agroomont.

B. A teacher is any person in tho unit covered by the Agreement.

C. An aggrieved party is the teacher, group of teachers or the Association
who submits a giievance.
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4.3 Time Limits

A.

F.

Since it is important that grievances be processed as rapidly as possible,
the number of days indicated at each stage should be considercd as a
maximum and all reasonable effort shall be made to expedite the process.
The time limit specified may, however, be extended by mutual agrecement.

Any giievance not processed by the grievant within 3@ calendar days
following the date upon which the grievant knew or should have known of
the alleged violation shall be deemed waived.

If a decision on a grievance is not appealed to the next stage of the
procedure within the time limits specified, the grievance will be deemed
settled on the basis of the disposition at the preceding step and further
appeal shall be barred.

If a decision at Stages 1, 2 or 3 is not. rendered within the time limits
specified, the aggrieved party may appeal to the next highest stage.

Time limits set forth in this procedure may be extended by agreement of
the parties to the grievance.

In the event that a grievance is in the procedural process on Junc 30,
reference to days in the stages of the procedure will be calendar days
exclusive of Saturdays, Sundays and holidays. If an alleged violation
occurs after the conclusion of the school year, a gricvance may he filed
within the first five school days of the ecnsuing school year
notwithstanding Aiticle 4.3.B.

4.4 General Procedures

A

C.

Forms for filing gricvances and appcals from decisions are appended to
this agrecment and made a part thercof The form, when completed,
must include the provision o provisions claimed to be violated; the date
and place of the alleged violation; a statement of the alleged violation;
and, the redress sought.

Dccisions renderced at each stage shall he in wiiting and include the
reason(s) for the decision. Dccisions will be transmitted to the aggrieved
party and to his or her designated representative.

If tho grievance affects a group or class of teachers and appears to arise
from the alleged action of authority higher than the immediate
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supecrvisor or is associated with sysiem-wido practices, 1t may be
submittod by the Association directly at Stage 2.

D. All documents, communications and records dealing with tho processing
of a grievance shall bo filed separately from the personnel files of the
participants, provided that this shall noi. be construed to prohibit
including in the personnel files a notation of the final action as to a
grievance determined adversely to the teacher. The teacher and his or
her representative shall be entitled to copies of the entire file,

E. No party in interest, Building Represontative, member of the Grievance
Committee or any other witness in a grievance procedure shall be
penalized in any way or suffer any professional disadvantages by reason
of participation in the processing of any gricvance. Any part in interest
may be represented at all stages of the griovance procedure by a person of
his or her own choosing, except that he or she may not bo 1epresented by
an official representative or an officer of any teacher organization other
than the Association.

. Nothing contained heroin will be constiued as limiting the right of any
teacher having a gricvance to discuss the matter informally with any
appropriate member of the administration and having the gricvance
adjusted wilthout intervention of the Association. In any case, where the
issue rauised by the grievance aftects a group or class of teachors, the
Association shall be notificd of the grievance and be given the
opportunity to state i{s views.

4.5 Procedural Stages
A. Stage I - Immmediate Superviser

I. A tcacher with a grievance shall first discuss it informally.

2. If the grievance is not resolved informally, it shall be reduced to
writing and presented to the Tmmediate Supervisor. Within five
school days after the written grievance is presented, the Supervisor
shall render his/her decision in writing and present it to the
agprieved party and his or her representative,

B. Stage 2 - Superintendent

I. A gievance may be taken at Stage 2 whenever:

a. A decision at Stage I has not been rendered within five school
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days after presentation of the grievance, or

b. The aggricved person is not satisfied with the disposition of
thie grievance at Stage 1, in which instance he/she or his/her
designated rcprosentative may, within five school days from
the date of decision at Stage 1, appceal the decision at Stage 2.
At Stage 2 tho gricvance shall be filed diwrectly with the
Superintendent.

c¢.  Within 10 school days after receipt of the written grievance by
the Superintendent, the Superintendent shall meet wath the
aggrieved person and/or representative in an cffort to resolve
the grievance. The reply of the Superintendent shall be given
in writing within 10 school days after tho conclusion of the
meeting(s).

C. Stage 3-Board of Education
1. A grievance may be appcaled to Stage 3 whencever:

a. No decision has been rendered by the Superintendent within
10 school days following the conclusion of the mocting(s) at
Stage 2.

b. If the aggricved party is not. satisfied with tho disposition of
his/her grievance at Stage 2, in which instance he/she and/or
his or her designated 1epresentative may within five school
days of decision at Stage 2, initiatc an appcal, in writing, to
the Board of Education.

c.  Within 30 school days after receiving the written appeal or
such time as may be mutually agrecd upon, the Board will
meet with the aggrieved party for the purposc of resolving tho
grievance, and shall issue a decision. The Board may desig-
nale a committee of its members to hear the grievance and
rcport thereon to the Board, which shall then act on such
report.

D. Stage 4 - Arbitration

1. If the aggrieved party is not satisfied with the disposition of the
abpcal al. Stage 3, or if no decision has been renderod wathin 30
school days fellowing the close of Stage 3 hearings, the aggricved
party may, witbin five school days after receipt of the Stago 3
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o
-

5.2

5.3

5.4

decisien, or 20 school days after tho close of the Stage 3 hearing if
ne decisien has been rendered, notify the Superintendent in
writing that he/she wishes to submit the grievance to binding
arbitration.

to

The Associatien will, witbin 15 school days, request a list of
possible arbitraters frem the American Arbitration Asseciation.
The parties will be bound by the Rules and Procedures ofghe AAA.
A copy of such letter wmill be sent te the District,

3. The arbitr-ator's decision will be in writing and will set forth his or
her findings, roasonings and cenclusiens en the issues submitted.
The arbitrator will be without power or authority te make any
decision which requires the commissien of an act prohibited by law
or which is violative of the terms of this Agreement. The arbitrater
shall have no pewer to alter, add or detract fijom the previsions of
this Agreement.

4.  The decisien of the arbitrator shall be binding upon all parties.

5. The Asseciatien, or in the case of an individual, the individual and
the District shall share the cost of the arbitration equally.

ARTICLE 5
EMPLOYEE RIGHTS

Any covered employee shall be firee te jein or vefrain firom joining tho
Association. Membership in the Asseciation shall not he a prorcquisite for
cmployment er the continuatien of employment.

A covered ecmployce may join and take an active role witheul any fear of
reprisal from the employer or its agents.

The Beard recognizes that tcaching is a prefession. The Board and the
Associatien belicve that the objectives of the educatienal program are
realized to the highest degrce when mutual understanding, ceoperation and
elfiective communications cxist between the Board and its protessienal staff
The Boatd recognizes that except for legal requirements reserved for the
Beurd of Education, the instructien of students is the sele respensibility and
jurisdiction of professional personnel.

In the event. the regular assignment for any teacher is not available because
of positien eliminalien, the Superintendent or his/her designee will assign the
teacher to a vacant teaching position or assignment for which the teacher has
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n.6

.7

certification o: is cligible for provisional certification. This provision docs not
negate the District's authority to dismiss an cmployce for just causc.

Asis the practice now in the arca of professional improvement, a teacher may
he allowed four full days cach year for cducational visitation with no loss of
pay. This will be granted on advance approval of the principal. Educational
visitation includes visits to the classrooms within o:r outside the School
District,

Teachers who wish to attend cducational conferences, workshops or
conventions may do so without loss of pay and with the reimburscment of
approved expenscs, provided they reccive approval from the Superintendent.
Such approval must be received by the tecacher at lecast two days prior to the
scheduled event.

Teachers shall be granted the option of authorizing the school distrct to
withhold designated sums of money per paycheck for the purposc of par-
ticipating in a credit union and the New York State Tecachers Retirement
System Loan Repayment Plan.

5.8 A, A probationary teacher will be informed of the Superintendent’s recom-

mendation as to whether he or she shall be granted tenure at lecast 9¢
days prior to the expiration date of his or her probationary period, and
shall be informed of the final action of the School Distiict on the
granting of tenurc at least 60 days prior to the expiration date of his or
her probationary period.

B. ff a probationary teacher who is denied tenure requests, within cight
days of receip!. of the notice of such denial, in writing the 1cason(s) for
such denial, such reason(s) shall be given in writing within cight days
of the receipt of such rcquest.

C. A probationary teachet, other than one hired for a period of onc year or
less, who is to he dismissed for reasons other than reduction in force,
shall be so notified on or before April 15.

If a teacher has fulfilled tenure requirements in the District, or in another
District, the ieacher shall he granted tenurc in a ncw tenme arca in
accordance with law,

510. A. Teachers will have the right, upon request, to review any written

stat.cmenis concerning their conduct or teaching abilitics and to make
copics of sanme. Pre.employment reforence materials arc excluded from
rcview unless the teacher obtains a written release fir-om the originator.
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B. No material relative to a teacher's conduct, service, character, or
personality will be placod in his/her persomel file unless the teacher
has had an opportunity to review the material. The teachet is obliged
to acknowledge that he/she has had the opportunity to review such
material by affixing his/her signature to the copy to be filed, with the
express understanding ibat such signaturc in no way indicates
agreement with the conients thercof, but morely indicates that he/she
has seen such report. The teacher shall have a right to submit a
written answer to such material and his/ her answer shall be reviewed
by the Superintendent and attached to the file copy.

C. The District and the Association will agree to a list of exemptions
(clerical in nature) to Article 5.10.B and a process to include any
additional future items.

ARTICLE 6
SICK LEAVE

6.1 Sick leave is the absence of a teacher due to illness, disability or injury. It
may also be the absence of a teacher due to the illness or injury of a person in
the immediate family of said teacher. For the purpose of this agreement,
immediate family is defined as: spouse, children, parents, or parenls-in-law,
grandparents, grandparcnts-in-law, siblings or siblings-in-law, or persons
residing in the immediate houschold of the teacher or person who served in
fact as parenl to either the teacher or teacher's spouse. leave for illness or
injury in (he immediate family shall be limited to five days for any one such
illness, except that in the event of unusual circumstances the employee may
be granted the use of additional days upon application to the Superintendent
or designee. In addition, upon application fic the Superintendent or designee,
an cmployee may use accumulated sick leave to be alsent from work for up to
six (8) school wecks upon the adoption of a child. Sick leave days must be
taken in half-day inc1cments.

6.42. A. Teachers shall be entitled to the number of days of sick leave set forth
in the table below as of the first day of each school year, whether or not
the teacher reports for duty on that day. Teachers newly employed by
the District will receive credit for sick leave on their first day of actual
work. Such crrcdit will be retroactive to the date upon which they were
to report to work, providing the actual reporting date is within one
weck of the scheduled reporting date. A teacher employed on an
eleven cr twelve month basis shall be allowed an additional day. A
doctor’s note is required if a teacher does not report on the first day of
school due to illness. A doctor’s note is required if a teacher does not
report on a day before or after a school break or holiday, or on a
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conference dsy. Three consecutive days ahsence duc to illnoss rcquires
a doctor’s note. In the event that a teachor's employment with tho
District ends before the last day of school in any school year, tho 15
sick days awarded for that school year will be pro-ratiod in proportion
to the number of school days rhat have occurred in that school year. If
a teacher leaves employmeni having used more days than they have
accumulated through the daie of their termination, they agree to repay
those days to the District and/or have the value of the days deducted
from any payments owed to them Dy the District. (As an cxample, a
teacher whose employment ends on 100th d:ay of school will be entitled
to 54% (100 days/185 days) of their sick diays in that school year).

Teacher’s Hire Date: |# of Days of Sick Leave per s&iﬂ(;gl_;ear
Belere July 1, 2022 2021-2022 15 days
2022-2023 14 days
2023-2024 13 days
2024-2025 12 days
July 1, 2022 FYirst 4 yoars of service 7 days
(and after)
5th year of service and after 10 days
B. Days of sick leave shall be cumulative without a cap on the number of

days that may be accumulated, except that, on the unit member’s last
day of employment, all days in excess of 320 dsys shall be forfeited.

C. When a school is closed because of an emergency, salary er leave
deductions will not apply to teachers assigned to that school.

b. A pool of sick leave shall be established to supplement sick leave. The
purposc of the sick leave pool is to provide sick leave fr those
participating members who have a prolonged, catastrophic or long-
term illness and/or injury, or who have a Inegnancy-related disahility
and who have exhausted all their available personal sick leave. This
pool shall be filled by a voluntary contribution of one (1) day per
Contribution Recquest from each unit member who wishes (o
participate in the sick leave pool. The school year fer this purpose,
shall run from Scptember 1st to August 31st. A unit member who
wishes to participate in tho sick leave pool must file their election to

Lansingburgh Teachers Association
Collective Bargaining Agreement Page 10 of 62


https://pro"rat.od

participate and donate their sick day: (1) within seven (7) days of their
one-year anniversary of employment, or (2) within seven (7) days of a
Contribution Request from the Sick Leave Pool Committee at any time
that the sick leave pool balance falls below one-hundred (100) days, on
a form approved by the Superintendent and the Teachers Association.
Only unit members who have elected to participate in the sick leave
pool as sct forth above and who have donated a day are eligible to
recoive days firom the sick leave pool.

L. Use of tho sick loavo pool is contingent on availability of donated days
and each participant is limitod to a maximum award of forty (10) days
per school year. Applications to borrow fiom the sick leave pool will be
made (o a committee of throo Association members appointed by the
President of the Association (the “Sick Leave Pool Committee™).
Eligibility to draw from the sick leave pool shall be limited to those
unit members who:

1. Have exhausted their own personal sick leave.

2. Provide medical evidence of prolonged, catastrophic, or long-
term illness or injury acceptable to the sick leave pool
committee.

3. Make application to the sick leave pool committee on a form

approved by the Superintendent and the Teachers Association,
1, Are not in thoir first year of employment with the District.

5. Have not already rcceived more than ferty (4¢) days m the
current school year.

6. Have complied with any eligibility rule(s) established by the sick
leave Dool commitiee.

At the beginning of each school year and at any time that the sick
leave pool balance is reduced to one hundred (100) days or less, the
sick leave pool committee shall i1ssue a Contribution Request to unit
members seeking a contribution of one (1) day to continue their
participation. Decisions made by the sick leave pool committeo shall
not be subject to the grievance procedure or otherwise appoalahle.

6.3 Whenever a teacher is absent from his/her employment and unable to
perform his/her duties as a result of personal injury caused by an accident of
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assault occurring in the course of his/her employment and receives Worker's
Compensation payment for such absence, he/she will be paid his/her fill
salary during his/her absence from employment up to a period of one year
(less the amount of any Worker's Compensation award made for temporary
disability due to said disability) and no part of such absence shall be charged
to his/her annual sick leave or accumulated sick leave.

624  Accompanying the first paycheck of the school yecar shall be a statement of
the accumulated sick leave for cach teacher. Said statement is to include the
sick leave credited for the current year.

ARTICLE 7
LEAVES OF ABSENCE

7.1 Three days of sick leave may be utilized for personal business each year to
allow staff members to transact business which cannot reasonably he
transacted outside of regular school hours. In order to take a personal day,
the teacher nced only state that the day is for personsl business. The
building principal shall be notified 48 hours in advance of a personal business
day, cxcept in an emergency. The days of leave fol person:al business shall not
be used for vacation or immediately prior to or following a recess or hohiday to
cxtend a vacation period unless the Superintendent or his/her designee und
cmployce agree that this usage is necessiary and shall not be to the detriment
of the educational setting. In unusual circumstances, a teacher may apply to
the Superintendent or his/her designee to use sick leave for personal reasons.
Personal leave days must be taken in halfday increments.

7.2  Time nccessary for appecarances in any legal proceeding connected with the
teacher's employment or with the school system, or the perfor'mance of jury
duty, or because he or she has been subpoenacd in a legal matter in which he
or she is not legally personally involved will be granted. A teacher taking
such leave shall reimburse the district for any fees he or she receives as a
juror ot witness.

7.3 In the event of a death of a spouse, child, parent, or person who served in fact
as parent, step-parent or guardian of the teacher, parent-in-law, sibling,
siblingin-law, grandparent or grandparent-in-law, person residing in the
immediate houschold of the teacher or person who served in fact as parent or:
teacher's spouse or individual(s) the teacher has custodial care of, the teacher
shall be granted up to five days per occurrence. (Custodial care will be
defined as the carc of a person for whom a unit member has immediate
personal care and control.)

7.4 Threc days leave of absence with pay will be granted annually to any teacher
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who wishes (0 observe traditional and customary religious holidays where
absence or abstention from work is required by the official rules or laws of
that person's religion. These days of absence must be those recognized by the
Commuissioner of Education as "Days of Religlous Observance” and a teacher
involved must be willing to havo the Board verify his or her being a
practicing member of such a religion.

7.5  In the cvont that a staff member has exhausted their available leave credits
and sccks to take a day of leave without pay, such leave may be granted upon
advanced rcquest, in the Superintendent’s disci etion, but shall be conditionod
on tho employoc’s agreement to have tho cost of benelits (health/drug
insuranco, dontal insurance, and vision insurance) received by the employce
for that day (i.e., 1/185th of the Districl’s portion of the annual cost of those
benefits) deducted from his/her pay.

ARTICLE 8
EXTENDED LEAVES OF ABSENCE

8.1 Military Leave will bo granted any teacher as provided by militury law,
Upon returning from such leave, a teacher will be placed on the salary level
he or she would have achieved had he or she remained actively employed in
the system during the period of his or her absence up to a maximum of four
years.

82 DParental Leave

A. A tcacher may request an unpaid lcave of absence for up to two years, to
begin within one year after the delivery or adoplion of a child,
terminating at a time to coincide with the end of the next closecst
marking period. There may bo one request to extend leaves of ahsience
of less than two years to a combined maximum of two ycars, The
teacher shall notify, in writing, the Superintendent or his/her designee
of the intent to take such leave ninety (90) days prior to the anticipated
commoncemont of the leave. T'he application shall state the dates for
the anticipated commencement of and termination of the leave.
Termination of child rearing leave will he subject to scction 8.7.

B. A teacher returning from an unpaid leave of absence shall be entitled to
return only to a position within the teacher’s tenure area if the unpaid
leave is for a peiiod of more than two (2) marking periods. The
returning teacher shall be entitled to retuin to the tenure area in the
building he/she was assigned before the commencement of his/her leave.
If the unpaid lcave is for a period of less than two (2) marking periods,
the returning teacher is cntitled to return to the position that he/she
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8.3

3.4

8.5

8.6

8.7

held prior to the commencement of the leave.

C. For non-tenured teachers, child recaring lcave shall not be an
interruption of the probationary period and not in lieu of service in
meeting the requirements for serving a probationary period. A teacher
shall not receive salary increase credits cr benefit credits during such
leave.

P. The teacher on leave will have the option to he a participant in the New
York State Teachers Rctirement System and other fringe benefit

programs by contributing the full amount of any such progrum elected.

Leave Without Pay

A leave of absence without pay or salair'y increase creditss up Lo one year may
be granted for personal rcasons. Extcnsions may be granted upon
application.

A teacher whose personal illness extends beyond the period of accumulated
sick leave and supplemental sick leave will be granted a leave of absence for
such time as is necessary for complete recovery from such illness up to a
maximum of two complete yecars, without pay, salary increase credit, or
benefit credits.

All benefits to which a teacher was entitled at the time of his/hex leave of
absence commenced, including unused sick leave, will be restored to him/her
upon his/her return. A teacher returning from an unpaid leave of absence
(morc than two (2) marking pcriods) shall be entitled to return only to a
position within the teacher’s tenuvice area in the building he/she was assigned
prior to the commencement of the leave. If an unpaid Jeave is less than two
(2) marking periods, the retuiming teacher is entitled to return to the position
that he/she held prior to the commencement of the leave. A teacher who
returns from sick lcave will return at the same level of salary as received
when the leave commenced, except that a teacher having served at least five
months in the school year in which the leave commenced shall be entitled to
any increasc granted for service in the year,

All requests for lcave and cextensions ot renewsnls must be applied for and
granted in writing.

A tcacher on a leave of abscnce for a school year or more shall notify the
Superintendent or his or her designee as to his o1 her intention to return to
service at least six months prior to the expiration of such leave. A teacher
who fails to notify the Supcrintendent or his o1 her designee by March 1 of
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the year in which the leave is te cnd er six months prier te the date the leave
1s to end, whichever 1s earlier, shall be assumed te have abandoned his er her
positien.

8.8 Teachers replacing regular teachers on cxtended leaves of absence will be
netified by the Superintendent or his or her designee threc menths prior te
the cxpiration of said leave of the regular tcacher's intention te return te
service.

ARTICLE 9
SABBATICAL LEAVE

9.1 Sabbatical leaves may be granted to teachers whe have completed ne less than
seven censecutive years ef full time service in the District, for study o1 other
purposes of vialue te the scheol district. A teacher granted sahbatical lecave
shall retuin te the scheol system for at least ene year afler his er her leave
ends. The applicalion fer leave will contain, in reasonable detail, the ceurse of
study or other expei ience planned and the anticipated impact of the experience
en both the teacher and the District.

9.2 Application for sabbatical leave must be submitted to the Superintendent er
bis/her designee in writing ne later than February 1 ef the scheel year
preceding the year for which the sabbatical is requested. Teachers will be
informed of the action taken en their request ne later than April 1. Net more
than twe persons may be absent on sabbalical leave at any enc time. The
Superintendent will present applicritiens te the Beard at the last regular
meeling in February. The teacher will be notified of areas of cencern, as
identified by the Beard and have the opportunity to medify their applicatien
prier te the last regular beard meeting in March.

9.3 All persons granied sahbatical lecave will submit to the superintendent, in
writing, reports setting forth in rcasenable detall an cxplanatien ef the actual
experience and a summary ef hew the cxperience is now seen te impact en the
teacher and District. There will be two such reports, ene at the halfway peint
of the leave and ene at the cenclusion of the leave.

9.4  Sabbatical leaves of ene year sh:ll he at onc-half the salary the teacher weuld
have received during the peried of such leave, and for one-half of a year, full
salary. Teachers will be given credit towards salary increases while en
sabbatical leaves. Tetal income eof a person granted sabbatical leave shall not
cxceed 1.25 times the salary he or she weuld have becn entitled to during the
period ef the sabbatical leave.

95 Any menics paid to anyone granted a sabhatical shall be returned if said
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10.1

10.2

10.3

10.4

person docs not rctuin to the school system for the specilied time of
employment. Anyone rcturning but not rcmaining fer the specified time of
employment shall return monies paid them at a prorated schedule. Auy
monics duo the School District will be paid in full by the last day of
cmployment.

ARTICLE 10
PROMOTIONS, TEACHING AND
EXTRACURRICULAR VACANCIES

No vacancy in promotional positions, cxtracurricular, and teaching positions
causcd by death, retitomont, discharge, resignation or by the creation of a new
promotional position shall be filled without compliance with the fellowing
procedures.

A. Such vacancics shall be publicizzed, with a notice in eveay school (by
posting a Supcrintendent’s notice in each building) and to the
Association President as far in advance of [illing such vacancy as
possible (ordinarily) at least 30 days in advance and in no event less
than two weeks in advance. For the purpose hereofs each building shall
have an official bulletin board.

B. Said notice of such vacancy shall clearly gsi. forth the qualifications fer
the position.

C. Teachers who desire to apply fer such a position shall file their
applications in writing with the Superintendent or his or her designec
within the time specified in the notice.

Promotional positions are dcfined as follows:

Positions on the administrative-supexvisory level, including but not limited to
positions as assistant superintendent, principal, assistant principal,
supervisor, department chair, head teacher and guidance counselor.

No vacancies (os defined in the case of promotional positions) fer specialists
and/or special project {eachers shall be filled without compliance with tho
procedures set forth in Section 10.1, above, except that those teachers who
actively develop a special project which has been put into effect will be
considored to implement the projeci regardiess of the furegoing procedures.

Notwithstanding the foregoing, vacancies may be filled without the foregoing
procedure where it is impractical because need to fill the vacancy has arisen
during the summer months. Teachers wishing to be notified of vacancies
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105

10.6

10.7

10.8

10.9

11.1

during the summer will leave their names and addresses with the
Superintendent's @ffice which will mail timely notices of all vacancies to such
teachors.

The Board's right to appoint any person not currently employed by the Board
18 1n no way limited as long as no section of this Article 18 violated.

No acting appointment to a promotional position shall be for a period of time
exceeding one semcster, unless such vacancy 18 the result of a leave of
absence.

All appointments to the aforcsaid vacancies and openings shall be made
without regard to age, race, color, aced, religion, nationality, sex or marital
status.

Persons directly involved should be informed whenever positions of extra
responsibility are :ibolished or created.

When a new position or vacancy arises, permancnt tcachers shall be selected
considering factors such as district. senlority, classroom observations,
attendance and professional background.

ARTICLE 11
STAFF DEVELOPMENT

All evaluation and observation of unit members shall be conducted in
accordance with the District’s Annual Professional Performance Review
(APPR) Plan as devcloped by a joint committee of the Association and the
Digirict. for each school year. The APPR Committee will review the plan
each year for the purpose of making necessary changes,

i1.2 A. All teachers in their first ycar of cmployment by the Lansingburgh

Central School District are required to attend a district developed
course specilically intended for first year teachers for 15 contact
hours, Teachers in their sccond and third year of the probationary
period ure required Lo participate in an additional 15 hours of
specified district-designed in-scrvice cach ycar, and tcachers in their
fourth year of the pobationary period arc required to participate in
an additional 10 hours cf spcecified district-designed in-service. This
may be a combined second, third, and fourth class. Participation in
these requirements for teachers who have alrcady rcceived tenure
from the District shall be limited to the required 15 hows in their
firgt year of probation except with the agreement of the teachenr.
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B. The subject and method of delivery of such courses shall be developed
by the Prefessional Development Committee, which shall consist of
one teacher representative per building appointed by the LTA
President, one secondary administrator, one e¢lemontary
administrator and a designee of the Superintendent.  The courses
will be offered outside the regular school hours. These courses will be
available to any tenured teacher to take at their discretion.

11.3 APPR Committce.

There will bo an AI’l’R Committee which shall review and recommend
changes to API’R plan as necessary. The committee will consist. of five
unit members, one of whom shall be co-chair, and five administrators, one
of whom shall be a designee of the Superintendent who shall also serve as
the committee’s co-chair.

ARTICLE 12
TEACHING HOURS AND LOAD

121 Teacher Workday

A. Teachers shall renort to their teaching stations at the official time.
The teacher workday is:

il TeacherDay ol | Studentday i s
LHS-KMS 7:40a.m. — 2:35 p.m. | 7:60 a.m. —2:02 p.m.
RPES 8:35 a.m. —3:20sp.m. | 8:45 a.;m. — 3:00 p.m.
TES 8:20a.m. — 3:05 p.m. | 8:30 a.m. — 2:45v.m.

At IKVIS and LHS teachers arc required to be at a designated teaching
station until 2:15 p.m. For the remainder of the day, teachers arc
expected i:.0 be fulfilling professional duties.

If a previous appointment has been made and/or reasonable informal
request made on the same day, tcachers shall remain as long as
necessary after the end of tho pupil school day to perform professional
duties, such as meeting with parente and assisting and counseling
students. No teacher shall be required to remain after the pupil day to
perform a purely supervisory activity nor shall any teacher be required
to perform any unrcasonable, incquitable, or unprofessional services,
including evening activities.

B. Faculty meetings will be held when necessary with ample notice given
and should not be unrcasonably long (goal: 45 minutes). An agenda
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will be provided prior to cach faculty meeting. Tt is understood that all
after-school activities will be suspended on the day of the faculty
mececetings. Faculty meetings will start 10 minutes affer the student day
for sccondary schoole. Faculty mcctings will begin no earlier than
forty-five minutes before the start of the student day in both
clementary schools.

C. Teachers who arc employed half-time and are required (o aitend
meetings cr perform supervisory responsibilitics during the other hall
of the school day shall receive exira cempensation based on the salary
rate ol substitute tcachers.

D. Attendance at meetings, such as PTA affairs, shall be at the option of
the teacher, but thc Board of Education and the Lansingburgh
Teachers Association cncourage active participatien in such mectings
as part of the teacher's prefessional responsibility.

E. Teachers who have mainstrcamecl students shall be given netice ef and
rcason(s) for the placement, an opportunity to review the IEP and,
upon request, shall be provided with the opportunity to0 meet with the
Committee on Specvial Educatien. Teachers will be given 24 hours
advance notice of such meelings.

F. Special Education Issues:

1.  Distribution of students will he based on sound educational
policy.

2. The number of spccial education students within a class will be
one ofthe factors considered in determining class size.

3.  The District will evaluate ncw entrants' special needs in a timely
tashion.

4. In-service training will hc made available to all staff members
recgarding special education mandates, etc.

5.  Adminmstration will provide nectification to classroom teachers
who have special education students in their classes.

6.  The District will adhere to State Education Department
rcgulaticns regarding the number of regular education and
special education students in an intcgrated classroom (Part 200).
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G.  Special education teachers shall be given the following time within the
school year to develop IEPs fer the students assigned to them:

Fall Semester — % a day during a Superintendent’s conference day to
meet with general education teachers about students of mutual
mteres.

Spring Semester — 2 days on which a substitute will be provided to the
teacher’'s clagsroom so the teacher can be released to develop 1EDs;
such days to be determined 1n coordination with the teacher’s building
prmcipal and/or supervisor.

H. A teacher who believes that a class composition assigned to them does
not comply with (his section may file a grievance under the contrac:t.

12.2  Elementary Scheel Perieds

A. Elementary school teachers shall have a duty free lunch period of no
less than 3@ minutes.

B. Except in weeks where Stale assessments or Superintendent’s
conference days are held, elementary school teachers shall have a
preparation period of forty (40) minutes duration five times per week.
To ensure that teachers do not lose conference time dwiing State
agsessments, the building principal and Association building
representatives will meet each year to create a mutually agreed upon
system that keeps everyone whole. It is understood that professional
development can be scheduled by the Distrrict dming such preparation
periods, however, no more than ten times per school year will a teacher
lose a preparation period for the purpose of professional development
without coverage being provided for a make-up preparation period.

C. HElementary teachers, including teachers of the handicapped (special
education) shall be relieved of classroom responsibility for performance
of other professional duties during the period when the class 1s with a
special subject teacher. However, in special cases, if it 18 mutually
agieeable to the classroom and special teacher, the classroom teacher
may remain in the room.

123 Secendary School Periods

A. Each secondary school teacher shall have a duty free lunch period of no
less than 23 minutes and tsken at the same time as the pupil lunch
periad.
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B. Except on days when State assessments or Superintendent’s
conferenco days aro held, each secondary school toachor shall have at
least one preparation period per day, equal in length to the
instructional poriod during which no duties may be assigned. To
ensure (hat tcachers do not lose conference time during State
assessments, the building principal and Association building
representatives will meet cach year to create a mutually agreed upon
system that keeps everyonc whole. It is understood that professional
development can be scheduled by the District during such preparation
periods, however, no more than ten times per school year will a teacher
lose a preparation period for the purpose of professional development,

C. Each sccondary school teacher may be assigned no more than five
instructional periods per day. A sixth instructional period may be
added in licu of an extra teacher assignment period. Each secondary
teacher may be assigned one extra assignment period which may
requirc the supervision of students, but which will not require
instruction.

In the event that it is necessary to create a sixth instructional period,
the following proceduro will be used 1o determinc the order of
assignment eligibility, with the right of refusal.

1. Most senior person in the building within the department.

2. Most senior person within the other secondary building within
the department,

3. A certified teacher within the building where the extra
assignment exists.

4. A certified teacher within the other secondary building.

D. Effective September 1, 1986, the District may establish an eight period
day in tho sccondary schools. The provisions of paragraphs A, B and C

of this section shall continue to apply in the evont an cight period day
is established.

E. In June of each year, tecachers may inform the principal regarding the
type of extra duty assignment period they preler., Such preferences
will be honored whore possible. It is understood that the actual
assignment will be at the discretion of the ptrincipal.

125 A. When there are exceptional demands upon a particular individual for
time over and above tho regular work day as hereinbefore set forth, the
Superintendent or his or her designee may work out with the
Association an arrangement for compensatory time off or monctary
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compcensation. No tcacher shall be requirced to accept such
arrangement or assigonment.

Any individual who is rcquested to perform protfessional duties as
dirccted by an administrator during the summer will be compensated
at tho rate of 1/200 of his/her salary.

12.6 A goal shall be defined as the end toward which cffort is directed.

A.

B.

L

No kindcrgarten shall excecd 25 students.
No clementairy class shall exceecd 28 studcents.

No sccondary class shall cxcced 3@ students, or not more than the
student stations available. No intensive class shall exceed 16 students.

No study hall shall cxcced 4@ students per assigned tecacher, but not
morc than 8@ studcnts. When space is available, no study hall shall
cxceed 30 students per assigned teacher.

No spccial cducation classes shall exceed 18 students. The composition
and class size shall be in accordance with state law.

No physical cducation class shall exceed 35 pupils.

No tcacher shall be given class (inst: uction) responsibility for more
than 750 pupils per week, nor more than 30 classes pet week (900
pupils in the event that a sixth instructional class is elected), except: in
extraordinary circumstances.

When a science lab is the sixth assipnment, the iab shall not exceed 12
students.

The forepoing poals are subject Lo modification for educational
purposes such as team teaching or split elass avoidance,

Tt 1s understood that the goals set forth in A-TI above will not be
effieci:ive, until October 1 in each school year.

12.7 The Boaxd and the Association firmly believe that their mutual
responsibility is to assure each student attending Lansingburgh schools the
hest educational opportunities available, Teacher ratings of students will be
given serious consideration in the assignment of pupils,

12.8  The District recognizes the need for release time to score :and evaluate state
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mandated tests. The District will review annually the procedure to
accommodate any future demands.

129 A. The School District shall be responsible for obtaining a qualified
substitute teacher in the event a teacher is unable to be al his/her duty
staticn. The following procedures must be adhered to: the teacher
should inform the principal or his/her designee as far in advance as
possible, but no later than 7:00 a.m. for elementary teachers er 6:30
a.m. ler secondary tcachers on t:he day of the absence. In case it is
impossible to recach the principal, the teacher should call the assistant
principal or some other designated person. It then becomes the duty
of the pe1son notificd to secure the substitute. In the event a teacher is
aware before the close of school on a day of absence that a subscquent
day or days of absence will be required, said teacher will be expected to
notify the principal or supervisor at that time.

B. When the District has exhausted all reasonable efforts to sccurc
substitute teachers to comply with Section 12.9(A) but is unable to
comply, the Association will waive its right to gneve this violation. In
retarm, the District agrees to compensate each teacher requested to fill
such vacancy, or a vacancy causcd by absence of a paraprotessional
employec using his/her supervisiory assignment(s) excluding a study
hall, $50 per period. The assignment will be supervisory.

12.10 Bus duty shall be no more than 15 minutes. Any time spent beyond the 15
minutes of bus duty shall be subject to Article 12.5.A.

ARTICLE 13
TEACHING CONDITIONS

13,1  All new constructions will have the following facilities (these same facilitics
will he provided wherever possible in existing buildings):

A. A dcesk, chawr and space where cach teacher may safely store instruc-
tional materials and supplies shall be provided for each teacher in the
District. The Board shall also provide paper, pencils, chalk, erasers,
and other such materials required in daily teaching respounsibilii:ies.
Teachers without classroom working space will be provided with work
space 1n a1 eas not being used as classrooms, if space 1is available,

B. A teacher work arca continuously containing adequate equipment and
supplies to aid in the preparation of instructional materials. Teachers
will have access to a copy machine with printing capabilities and copy
supplies in cach building. Each faculty room will be furnished with
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13.2

13.3

13.4

13.5

two computers for faculty use. l.ost and seriously damaged textbooks
will be replaced. Teachers will be notified (with the reasons for
rejection) by August 1 when supplies, textbooks, and equipment
requisitioned prior to the preceding April 30, or requisition cut off date
if prior to April 30, have not or will not be ordered by July 15. Should
an assignment change occur in accordance with Section 14.4, then the
teacher will be allowed to resubmit to the appropriate person a
requisition order to accommodate such change.

The District will establish a supply fund to #ccommodate teachers new
to the District.

C. An appropriately finnished room which will include a telephone
extension will be reserved for the exclusive use of the professional and
paraprofessional staff as a lounge. The Association will have the use of
one soda vending machine in each lounge providing the proceeds are
used for a scholarship fund fer the benefit of the Lansingburgh
students.

D.  Well lighted and clean staff rest room. If student fucilities must be
used in existing buildings, assurance of privacy must be provided.

E. A mcans of communicating rapidly with the office from each classroom,
faculty work room and lounge.

F. A separate dining room in all continuous day schools for the use of
tcachers.

After a fire alarm (not a drill) or bomb scare, rcentry to the building shall
take place only after approval by the principal or an official from the Fire
and/or Police Department.

A tecacher will, in normal circumstances, be given 24 hours notice by the
Principal of individual parent confercnces in order to collect pertinent
information.

Classroom assignments will bc made primarily bascd on department needs
and substantial changes in the number of classrooms assigned to a
department will only be made when educationally sound and after
collaboration with the Association.

No later than November 15, cach clementary principal shall meet with his
ot her staff to formulate and implement procedures for the following:

A. An cquitable allocation of budget requisition monies to be assigned to
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the building.

B. An outlinc of nccessary and non-duplicative record keeping tasks for
which teachers arc to he responsible.

ARTICLE 14
ASSIGNMENT AND TRANSFERS

14.1 Translers or renssignments will be made involuntarily only when necessary
and in the best interests ol the school system. Notice of such transfers shall
be given as soon as possible.

14.2  An involuntary transfer or reassignment shall be made only alter a meeting
bétween the teacher involved and the Superintendent, at which time the
teacher will be notified of the reasons which shall be based on sound
cducational policy.

In the cvent that a teacher objects to the transfer or reassignment at this
meeting, upon the request ol the teacher, a mceting will be arranged
between the Association Representative and the Superintendent to discuss
the matter.

14.3 Teachers being involuntarily transferred shall he notificd of the positions
available in their tenurc area. Such terichers may request the positions in
order ofpreference to which they desire to be transferred. Their prefercnces
will be one of the factors considered in making the transfer,

144 A tcacher shall be notilied, in writing, of their assignment for the ensuing
year (i.e., subject(s), grade level(s), number of class meetings per week, any
diffcrent classes or assignments, cte.) as soon as practicable and under
normal circumstances no later than the tcachers’ last day of work in June.
Studcents with special needs should he identificd as soon as practicable.

14.5 In arranging schedules for teachers who arc assigned to more than one
school, an cffort will be made to limit the amount of travel involved. Such
teachers will be notified of any changes in their schedules as soon as
practicable. Tcachers who are regularly scheduled to work in more than one
school for a school yecar will receive compensation according to the following
procedure: The actual mileage of a {wo-week period during the first month
of achool will be uscd to determine the average daily milcage and this |igure
will be compcnsated at the current IRS rate per mile multiplicd by the
number ol days school is in session.

146  Any teacher requircd to parform travel, other than as stated in Scction 14.5
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14.8

14.9

14.10

14.11

14.12

15.1

15.2

above, in the performance of their duties, shall be reimbursed at the current
IRS rate per mile based on actual mileage.

Teachers' assignments will be made without regard to race, creed, color,
religion, nationality, sex or marital status, unless based on a bona fide
occupational or educational requirement.

If the school district contemplates changes, additions or deletions of
programs (an area of instruction such as music, social studies, physical
education, etc.), it will give written notification to the Association prim to
the implementation thereof  Provided the Association gives witten
notification of its desire within five school days of being so notified, the
Association and the Superintendent will enter into negotiations concerning
only the impact on the terms and conditions of employment of the teaching
staff, if any.

When it is necessary {0 reassign staff within an elementary building due (o
a reduction in grade sections then, if qualifications are equal, {he teacher
with the least district tenure area seniority in the grade level where the
reduction 1s to be made will be the one involuntarily transferred.

When 1t 18 necessary to transfer staff to another building then, if
qualifications are equal, the teacher with t(he least district tenure area
seniority in the building where the reduction is to be muade will be the one
involuntarily transferred.

‘When an clementary vacancy or an encumbered position occurs as a result
of death, retirement, resignation, or leave, and the provisions of 14.10 and
14.11 have been met, first, then a teacher may request a transfer to the
avsilable position and carry with him/her all previously gained district
tenure area seniority.

ARTICLE 15
PROTECTION

Teachers will immediately report all cases of assault suffered by them in
connection with their employment to the principal or immediate supervisor,
i writing if possible.

I'his report will he forwarded 1o the Superintendent or his or her designee
who will comply with any reasonable request from the teacher fn
information in his er her possession relating to the incident or the persons
mvolved.
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1561

19.5

D.6

A. The School District agrces to hold teachers harmless from any

financial loss, including rcasonable atterneys' fees, arising out of any
claim, demand, suit, criminal prosecution, ot judgment by reason of
any act or omission tg act by such tcacher within or without the school
buildings, provided such teacher at the time of the act or omission
complained of was acting in tho discharge of his or her dutics within
the scope of his or her employment or under the direction of tho School
District.

B. All transporting of children will be undertaken in authorized vehicles.

C. Teachers shall notify the Superintendent or his or her designee of any
accident or claim against them which might bo covered by this section
within 10 days after the accident occurs or the teacher knows of the
claim. ¥n addition, a tcacher shall not be entitled to tho protection of
this article unless within 10 days of the time he or she is served with
any summons, complaint, process, notice, or plcading, he or she shall
deliver the original, or a copy thereof, to the Superintendent or his or
her designee.

Tho Board will provide protection of teachers by reimbursement tor cost of
replacing or repairing dentures, oycglassos, etc., not covered by Worker's
Compensation, destroyed, or lost as tho result of an injury sustaincd in the
course of his or her employment.

The Board will provide reimbursement for repair or replacement value,
whichever is less, of clothing or personal cffects damaged or destroyed and
repair or value, whichever is less, of equipment damaged, destroyed, or
stolen during the coursc of and mc¢ident to employment, provided loss is not
caused by negligence ofthe claimant.

Personal eff'ects and cquipment do not include automobiles and/or other
vechicles. In the event that total claims fur damaged, destroyed, or stolen
cquipment exceed $1,000 in any fiscal year, the Superintendent may
institute an equipment check-in and approval system. IReimbursement will
be limited to the amount not covercd by the employee's personal insurance.

The District shall provide a safe place in each school facility for teachers to
store valuables under lock and key.

In cach school year a fund of $2,000 shall be established to cover damage to
automobilecs and/or other vehicles of tcachers while on school property
designated aicas. Such damage must ho reported to the police. Whenever
the District is able to recoup monies, such monies will be refunded to the
fund. As is the current practice, any claims must be submiited to the
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16.1

16.3

16.4

17.1

omployoo's insurance company prior to submitting the claim to the District,
and only tho unrcimburscd portion will be paid out of the fund.

ARTICLE 16
DUES DEDUCTION

The School District agrees to deduct from the salaries of teachers dues for
the Lansingburgh Teachers Association and affiliated organi~ations and (e
transmit the monics promptly to the Treaswrer of the lLansingbuigh
Teachers Association, as said teachers individually and voluntarily
authorize. The teacher's authoriration shall be in writing on the
standardized card currently in use.

The Association will certify to the Superintendent or his or her designee in
writing, the current rate of its membership dues. The School District will be
given 3@ days written notice prior to the effective date of any membership
dues change.

Decductions referred to in Section 16.1 above will be made in 18 equal
deductions, beginning with the first. pay period in Octoher. Such deductions
are to be in ecqual dollar amounts. Tl the aggregate dollar amount i1s not
divisible in equal dollar amounts, the excess will be deducted in the first pay
period in October. The School District will not be required 1o honor any
request for payroll deduction which is received after the first. day of the
month for which such specific deduction is scheduled.

The School District will transmit once a month the amount withheld to the
Treasurer of the Lansingbm gh Teachers Association. A list c¢f the
cmployees from whom the deductions were made will accompany the
payment.

ARTICLE 17
ASSOCIATION RIGHTS

The Association shall be granted the use of a reom or rooms in which to
meet, providing application for such use is made to the building principal at
least 24 hours in advance ofd.he meeting 1ime. Such use will be withoul cost.
unless the mecting is scheduled at a time which requires the District to
provide nccessary custodial service, in which case the Association will he
rejuired to pay the total cost of such service,

The Association will be responsible for all reasonable precautions regarding
building sccurity when using the facilities,
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17.2

17.3

17.4

17.5

17.6

17.7

The Association shall he granted, without cost, the use of intra-school mail
faalities, facully mailboxes, and the office machinery in teacher work arcas.

Tho President of the Associat.ion shall receive an agenda (or each Board of
Education meeting at the earliest possible time before each meeting. After
cach Board meeting, written minutes of the meeting shall be made available
to tho Association after appreval and as soon as possible.

Fifteen days in the aggregate shall be provided for Association
representatives to attend meetings, conferences and/or conventions of the
organizations with which the Association is affiliatcd. Additional days may
be granted by mutual agreement.

The Association President will be excused (i.om study hall, bus duty, lunch
duty and homaroom dutics, with the understanding that the remainder of
the stafl will assume such duties, if necessary, on a rotating assignment
basis.

The District will provide release time for a maximum of 6 T,TA designated
representatives to altend labor management meetings.

Abolition of Position

A, If and when the District should find it nccessary to eliminate teaching
positions, it shall follow the procedure below.

1. The Supcrintendent of Schools or his or her designee shall notify
the Association President or his or her designee no less than 10
days prior tc Board action that positions may be abolished.

2. In the event that the Association wishes ic discuss the projected
elimination of positions, it will notify the Superintendent or his or
her designee within five days of the receipt ol notice.,

3. At a mulually convenient time (and no late: than five days of said
notice) the parties mentioncd herein above shall meet (o discuss
the intentions of the distiict and either party may introduce
alternatives in lieu of staff reductions for consideration.

4. The District further agrees to follow the most curreni mandates
of cducation law when abolishing positions.

B. For the puiposes hereof, non.-rencwal of a probationary appointment,
dcnial of tenure, dismissal of a tonured teacher, retirement or
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17.8

18.1

182

18.3

18.4

resignation, death or disability of a teacher shall not be deemed
"reduction in positions."

It is agreed that the Superintendent or his/her designee and a minimum of
two Association representatives will consult with each other in the
development of the school calendar. Topics to be discussed will include, but
are not limited to, vacation periods, holidays, Superintendent conference
days, parent-teacher conferences (day/evening), professional days,
emergendy days, unused emergency days and make-up days. Such calendar
will be mutually developed by both parties and presented to the Board of
Education for final approval. Unused emergency days included in the school
calendar in excess of one at Memorial Pay will be considered recess days.

ARTICLE 18
GENERAL

The parties recognize that this Agreement has been entered into pursuant
(e the provisions of Article t4 of the Civil Service Law of (he State of New
York. Il any provision of this Agreement or any application of this
Agreement (e any employee or group of employees shall be found io be
contrary to law or regulation having the (ull force and eflect of law, then
such provision or application shall not be deemed valid and subsisting
except to the exient permitted by said law ot regulation, hut all other
provisions or applications will continue in effect. The underlying subject
matter of a provision or application found (o be contrany 1o law or vegulation
having the full force and effect of law shall be subject (0 further negotiation
immediately.

Copies of this Agreement shall be duplicuted by the Association and a copy
given to each teacher now employed o1 herealter employed within 30 days of
his/her employment.

This Agreement supersedes School Bistrict policy in respect to those items
specifically covered by this Agreement for the term of said agreement, and
the School Bistrict will carry out commitments contained herein and give
full force and effect.

When it is determined that theie will be a Summer School the
Superintendent or his or her designee will notify the Associalion and
negotiations reginding terms and cenditions of Summer School employment
will commence. All openings for Summer School positions shall be publicized
in each school building not later than the preceding May 1, and leachers
shall be notified of the action taken not later than June 1. Such positions
shall, to the extent possible, be filled by regularly appointed teachers in the
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District whe apply for such pesitiens. Previeus successful experience in
such scheel shall be an impertant factexr in selecting teachers. All such
appeintments shall be censidcred tentative subj)ect te acccptance eof the
budgct cevering the year's Summer Scheel expenditure and the apprepriate
class cnrellment o 12.

18.5 If any ccenemic previsien hereef may net be pul inte effecct because eof
applicable legislatien, HExecutive erders er Regulatiens dealing with wage
centrels, then such previsiens, or any part thereel, including any rctreactive
requirement thercel, shall beceme effoctive at such time, in such ameunts,
and for such perieds, retreactively and prespectively, as will be permitted by
law at any time during the life of this Agrccment and any extensien hercel

18.6. A. There will be a currcnt cepy of the Beard Pelicy Beek available in every
faculty reem and building principal's efficc by the first day ef the
academic year. The beek will be updaiied as seen as pessible after a
pelicy additien er change.

B. There will be a current cepy el the Teachers Handbeek available in
every faculty reem and building principal's effice by the first day ef the
academic year. ‘The beek will be updated as seen as pessible alter a
pelicy additien er change.

187 The usc er transter ef a tuilien waiver given te a leacher whe hests a
student teacher will be at Lhe sele discictien of the teacher affected.

ARTICLE 19
COMPENSATION - EXTRACURRICULAR ACTIVITIES

Cempcnsatien for each activity shall be as follews;

A, Athletics
Varslty Coachleg) - Praposal
' Varsity Boys Basketball $5,500.00
Varsity Footbatl $5,500.00
Varsity Wrestling $5,500.00
Boys Varslty Track $5,500.00
Varsity Baseball $4,950.00
8oy Tennis $2,750.00
Varsity Glris Basketball $5,500.00
Girls Varsity Track $5,500.00
Varsity Softball $4,950.00
Varsity Volleyball $4,950.00
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Girls Tennis

Girls Field Hockey

Varsity Boys Soccer

Varslty Girls Soccer

Cross Country

indoor Track

Boys Bowling

Glrls Bowling

Golf

Varsity Lacrosse
Jr.Varslty Head Coach{es)

$2,750.00
$2,750.00
$4,950.00
$4,950.00
$4,400.00
$4,950.00
$4.400.00
$4.400.00
$1,650.00
$5,500.00

JV Boys Basketball
}V Football
JV Baseball
}V Girls Basketball
JV Softball
JV Volleyball
JV Boys Soccer
1V GIrls Soccer
JV Lacrosse
_Asst Coachies)

$4,40000
$4,400.00
$3,850.00
$4,400.00
$3,850.00
$3,850.00
$3,850.00
$3,850.00
$3,850.00

Asst. Varsity Football (2)

Asst.JV Football

Asst. Lacrosse

Asst. Modified Football

Asst. Boys Varsity Track

Asst. Glris Varsity Track

Asst. Cross Country

Asst. Modlfled Track
_Freshman Sports - Modified

$4,400.00
$3,300.00
$2,200.00
$3,300.00
$3.850 00
$3,850.00
$2,200.00
$2,200.00

Modified Football
Modlfled Baseball
Modlfled Softball
Modlfled Boys Basketball
Modifled Girls Basketball
Modifled Track Girls
Modifiled Track Boys
Modified Boys Soccer
Modifiled Girls Soccer
Modifiled Volleybal
Modifled Wrestling

MS Cross Country

T.ansingburgh Tcachers Association
Collective Bargaining Agreement

$4,400.00
$3,850.00
$3,850.00
$4,400 00
$4,400 00
$3,850.00
$3,850.00
$3,850.00
$3.850.00
$3.850.00
$4,400.00
$3,300.00
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Cheerleading

Varsity Football $2,200.00

JR Varsity Footbait $2,200.00

Varsity Basketball $2,200 00

JR Varsity Basketball $2,200 00

Freshman Basketball $2,20000
Intermurals $30/hour

B. Teaching

{Inar-ease all categordes to $30.00 per hrur)

C. @ther
_Extracurricular Activities New Proposal
LHS-KMS Treasurer $8,250.00
LHS Yearbook $5,500.00
LHS Senior Play $3,300.00
LHS (NHS) Societies $2,200.00
LHS Newspaper $2,200.00
LHS Student Council $3,300.00
LHS School Play Musical $3,300.00
LHS School Play Art $3,300.00
KMSYearbook $2,750.00
KMS Student Council $2,200.00
KMS School Play $2,200.00
KMS Newspaper $1,100.00
KMS Honor Soctety $1,100.00
LHS-KMS Detentton $5,500.00
RPES-TES Detention $2,200.00
RPES StudentCouncil $1,10000
TES Student Council $1,100.00
Senior Class (2} (Reduce to 1) $4,400.00
Junior Class {2} {(Reduce 1o 1} $3,300.00
Sophomore Class $2,750.00
Freshmen Class $2,750.00
Cafeteria Advisory Council (AM Supervision) $5,500.00
CSE Chair $4,950.00
TV Club $1,850.00
Drama $1,100.00
Varsity Club $1,100.00
Marching Band $3,300.00
OVA $2,200.00
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OOTM - RPES $2,200.00

RPES-TES Literary Magazine $1,100.00
Jazz Ensembie $2,750 00
Arts in Education $1,100 00
Art Club $2,200.00
Mock Trial $2,750.00
Key Club (LIT) $2,750.00
Bth Grade Ciass $1650.00
Business Club $1,650 00
Swing Choir (Soundwaves) $2,750 00
Secondary Sctence Club $1650.00
All County per festival $550.00
SADD $1,650.00
Technology Club $1650.00
RPES-TES Enrichment Ciub $2,200 00
Trivia Coach $2,750.00
Ski Club $1,100.00
Robotics $2,200.00
Book Ciub $1,100.00
OOTM - LHS/KMS $2,200.00
LGBTQ $1,100.00
Writing Club $1,100.00
Trap Team (Fall Semester} $3.000.00
Trap Team (Spring Semester) $3,000.00

Longevity shall be applicable (e sections A.1-5 and C.1-/16. Afier conseculive
years in the same position (he individual shall be paid an additional amount
according to the lollowing schedule;

41-6 years $100

7-9 years $100 (total $200)
10-12 years $100 (total $300)
13-15 years $100 (total $400)

D. 1. Fifective with the 2023-2024 schoob year, Physical Flucation {euchers will be
required to coach 4 sport in nol more than one season per year 1, giter regsonable
efforts, the Athletic Direclor has been ungble to il one or more couching
vacancies. Such assignments shall be made in reverse senlority onder. A physical
cducation teacher receiving an involuntary coaching assignment unden this section
may appcal that assignment to the Superintendent of Schools who shall consider
whether or not to rclicve the tcachcr of the involuntary assignment. The
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Superintendent’s decision 1s diiscrelionary and final, and not subjcct to the
gricvalcc.

2, In addition, thc District will, upon request of any teacher who does not possess a
coaching cerlification, reinbursc the cost of that teacher obtuining the
certification from a provider of the District’s choosing as long as that teacher is
willing to take one voluntary coaching assignment from the District.

ARTICLE 20
SALARY
Combined 202223 2023.24 2024-25
Step

A $45,000 $45,900 $46,589 $47,17)
B $46,550 $47,481 $48.193 $48,796
¢ $48,100 $49,062 $49,798 $50,420
D $49,650 $50,643 $51,403 §52,045
B $51,200 $52,224 $53,007 $53,670
F $52,750 $53,805 §54,612 855,295
G $54,300 $55,386 $56,217 $56,919
H $55.850 $56,967 $57,822 §58.544
I $57,400 $58,548 $59.426 $60.169
) $58,950 $60,129 $61,031 $61,794
K $60,500 $61,710 $62,636 $63,419
L $62,050 $63,291 $64,240 $65,043
M $63,600 $64,872 $65,845 $66,668
N $65,150 566,453 $67,450 $68,293
0 $68,650 $70.023 $71,073 $71,962
p §72,500 $73,593 $74,697 §75,631
Q §75.650 $77,513 $78.320 §79.299
R $79,150 $80,733 $82,294 $82,968
s $82,650 $84,303 $85,568 $86.987
T $86,150 $87,873 $89,19) $90,306
u $89,650 §91.443 $92,815 §93.975
v $92,150 $93993 $95,403 $96,595
w $93.000 $94,860 $96,438 $97.,644
X $93,850 $95,727 $97,163 $98,692
v $94,200 $96.594 $98,043 $99.268
z $9.5,550 $97.461 $98,923 $100,159

The salarics of teachers reflect, among other things, a progression relative to years
of experience corresponding to the levels indicated abeve.
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20.2. A. Onc hundred twenty-five dollars ($125) will be added to the base salary

20.3

204

205

for cach three approved graduate and/or in-service hours carncd beyond
the bachelor's degree to a maximum of 1508 approved graduate/in-service
crcdit hours beyond the bachelor’s degrce.

B. Approved graduate credit hours shall mecan all graduate c1cdits carncd

within a single formal master's or doctor's degree program or a plan of
study approved by the Superintendent of Schools or his or her dosigneo
prior to the time the staff member registers for any cownsc involved.
Plans of study shall be judged on content and expected contribution to
the general wolfarce of the District.

C. To be cligible for approved graduate o1 in-service credit hom payment a

transcript or official notice from the credit-granting institution must be
on file with the Superintondent or his or her dosignce. Payments will be
madc beginning September 1 1in the year in which the notice is filed, ifit
is filed by October 1. Payments will be made beginning February 1 in
the year in which the notice is filed if it is filed by March 1. Inthe event
payments arc statod on tho basis of an official notice, a transcript must
be filed by Septembor 1 in tho succeeding ycar for payments te continuec.
Tho buginess office will notify anyone needing a transciipt by August 1.

1. The District will provide on an annual basis a list of pre-approved
institutions from which tcachers will bo climble to obtain in-service
salary credit. In-service credit hours must he approved by the
Supcrintendent of Schools or his/har dosignec prior to the time the
stall’ member registers for any com se,

Persons having an approved doctor's degrec and/mn possessing National
Board Certification shall be entitled to an annual differential of $6,000 per
annum ahove the base salary.

Effcctive July 1, 1992, guidance counsclors will be guarantecd no less than
the following days for summer employment:

Dircctor of Guidance 20 days
High School Guidance Counsclor 19 days
Middle School Guidance Counsclor (2) 15 days cach

Teachers shall be paid on a bi-wockly basis for 12 months. The last payroll
in JJunec will include any halance due. All payments to employces shall be
madc by ditcct payroll deposit to the employee’s bank of choice.  The
district shall allow 3 additional payroll deductions (ic., Voto/Cope).
Payments for extracurricular stipends and insurance buyouts will be paid in
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separate checks and not included in a regular salary check.

20.6 Effective July 1, 2001, persons having an approved master’s degree shall be
entitled to a differential of $450 above the base salary.

20.7 In addition to summer employment. (i{) days), the athlctic dircctor may,
with the approval of the superintendent/Board of Education, rcceive up to 5
days salary for additicnal responsibilities (emergencies, teurna ments, etc.)
to be paid at the rate of 1/200 of his/her salary.

20.8 Department Chairperson Job Description

A Major Areas of Responsibility

1.

10.

11.

Conduct. periodic or as nccessary department meetingss and
publish minutes for distribution te faculty and administration.

Implement the philosophy and policics of the scheol district.
Evaluate program needs, SED mandates and communicate this
information to the building principals and assistant
superintendent.

Iistablish and assess program geals/objectives and prescnt
recommendations for change to the building principals and
assistant supciintendent.

Promotce the profcssional development of the department.

Previde assistance and guidance to department teachers.

Provide assistance and guidance to substitute teachers.

Assist teachers in the selection and usc of instructional materials
and recommend adoptions to the building principal.

Represent the department to the public.

Assist building principals in the recruitment and sclecticn of new
teachers.

Prepare department budget proposal following the district's
budgetary process.
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12.

13.

14.

16.

17.

18.

19.

20.

Perjodically inspect instructional equipmentl; process necessavy
repairs and maintain a department inventory.

Complete and submit reports in a timely manner.
Monitor the implementation ofdepartment curricula.

Coordinate curriculum in grades 6-12 and with elementary
schools.

Collect and distribute information on pedagogy, current trends,
professional activities and organiations to the department.

Participate in department chair meetings as necessary.

Review student outcomes (i.e., inal exam grades) and make
appropriate vecommendations {0 the building principals.

Address other tasks as sissigned by the building principals.

Be knowledgeable, current and responsible to SED
communications.

B. Characteristics/Qualificatiens fer Department Chairs

Integrity/independence

Person who gets along with others
Organizational ability

Permanent certification in the discipline
Evidence of leadership skills

Preferred administrative certificition
Prcferred advance requirements (graduate degree in the discipline)
Evidence of curriculum leadership
Published

Imaginative innovative thinker

Seniority 1n department/district

Experience 1n ficld

Professional involvement/affiliations
Qutstanding classroom teacher performance
Effective communication skills

The positions of department chairpersons shall be annual appointments.

20.9 Unit members who are employed on a part-time basis shall be compensated
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on the appropriate stop and given the appropriato stipends, according to the
following proration:

% of Step Pay Elementary Secendary

20% 1.215 heurs 1 peried + 1 duty
40% 2.5 heurs 2 petieds + 1 duty
6% 3.75 hewrs 3 perieds + 1 duty
80% 5 heurs 4 periods + 1 duly

Whenever possible the hours/perieds worked by a purt-time empleyee will be
consecutively scheduled.

20.10 Summer school compensation will be in tho form of a stipend payment of
$3,800. Teachers tcaching summer school will acerue one additienal sick day.

ARTICLE 21
INSURANCE

21.1 The District will offer a health insurance program only under the Blue
Shield I’1’® plan. Currently, the plan offered is the Blue Shield PI’@ 815
plan with carved-out prescription drug coverage through CVS (@pt-in
formulary, with ACF on spccialty drugs) with copays of $5/$25/$40. All
cmployces will participate in tho plan unless they clect to participate in the
buy-out option described in Secction 21.4 below. The plan shall provide
hespital, medical, and prescription drug ceverage. The District will also
offer a dental insurance plan which employees may elect to participate in.
Enrellment in the heallth insurance and/er dental plans will be en a single,
(we-person, o1 family basis, al the employee’s electien. Ne unii member
may be cevered by more than one district-spensered health insurance pisan.

21.2 Payment of Premiums:

A. Teachers Hired Prior to June 30 1999.

1) Until July 1, 2022, the District shall pay 90% of the costs of
cnrollment in the health insurancc package dcscribed in Section
21.1, with the teacher recquired to contribute the remaining 10%.

2) Effcctive July 1, 2022, the District shall pay 88% of the costs of
cnrollment in the health insurance package described in Scction
21.1, with the teacher requircd to contribute the remaining 12%.

3) Effective July 1, 2023, the District shall pay 86% of the costs of
cnrollment in the hecalth insurance package described in Soction
21.1, with the teacher required to contributc the romaining 14%.

4) Effective July 1, 2024, the District shall pay 85% of the costs of
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21.3

21.4

cnrollment in the health insurance package described in Section
21.1, with the teacher required to contribute the remaining 15%.

Tcachers Hired on or after July 1, 1999. The District shall pay 85% of
tho costs of enrollment in the health insurance package described in
Section 21.1, with the tencher required to contribute the remaining
15%.

Part-timc Employvees. Employces who are hired, or reduced to, a less
than full-time basis on or atter January 1, 2015 may oblain coverage
from the District, subject to a reduced contribution (irom the District in
an amount prorated in accordance with their percentage of full-time
cmployment. The remaining cost of the health insurance contiibution
shall be boine by the employee.

Tho cmployer shall provide a vision care plan which shall provide both
individual and family coverage. The specilic vision care plan szhall be
mutually agrced between the employer and the Association. The District
agrees to cstablish a fund of $19,500 for the fund. It is undersiood ihat
premiums beyond the $19,500 for the vision plan will be assumed by
participating employces for individual and family coverage.

Hcalth Insurance Buyout

A

An cmployce who has proof of health insurance coverage (rom a source
other than the District, who previously declined participation in the
District’s hcalth insurance plan, and who submitted all documents
necessary to cffectuate such withdrawal or declination for the 2010-
2011 school year, shall be entitled to participate in a health insurance
buyout wherein the District shall pay $2,500 to employces who were
last cnrolled in individual coverage and $8,500 to employees who werve
last cnrolled in two-person or family coverage. The buyout will be
madc in two cqual payments made in January and in June. No buyout
payment will be made for declination of dental or vision plans.

An employce who is enrolled in tho District’s health insurance plan on
or after July 1, 2011, or who first enters District scrvice after that
date, and who has proof of health insurance coverage from a source
other than the District, shall have the option of withdrawing (rom or
dcclining participation in the District’s health insurance plan and shall
submit all documents nccessary to cffectuate such withdrawal or
declination. In the cvent of such withdrawal or declination, the
District shall pay $2,500 to employeecs who were enrolled in individual
coverage and $5,000 to employecs who were enrolled in two-person or
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family coverage. The buyout will be made in two equal payments
January and in June. No buyout payments will be made for
declination of dental or vision plans.

ARTICLE 22
RETIREMENT BENEFITS

221 Health Insuremce Upon Retirement

A.

Upon retirement from the District, with at Jeast ten (10) ycars of
service to the District, a unit member who was receiving health,
dental, or vision insurance benefits from the District in the school yeaw
of his/her retirement will be entitled to participate in District
sponsored health, dential, and/or vision insurance coverage under
either an individual, two-person, or family health plan (based on
his/her enrollment status), for the remainder of his/her life. The plan
chosen at retirement shall be consiidered permancnt and no change
lcading to a greater cost (e the Disatrict shall be permitted. Retirees
and their spouses will be required to enroll in Medicare and will
recelve a Medicare plan from the District upon reaching age 65 or upon
retirement if they retire from the District after reaching age 65.

The unit member shall be required Lo pay H0% of the cost of such
health, dcental, and/or vision coverage using the value of his/her
accumulated leave time under Section 6.2B towards the cost of such
coverage, for as long as the value allows. The District will pay the
balance. Accumulated leave will be computed as follows:

1. Number of days accumulated time the day’s salary at the
time of accumulation.

2. When used for sick leave purposes, accumulated days
having the least value will be used first.

Upon exhaustion of the dollar value of accumulated sick leave, the
District will pay 50% of the cost of individual hecalth insurance
coverage and 35% of the additional cost of two-person or family health
insurance coverage for the balance of the unit member’s lifc. Dental
and Vision coverage will be at the retiree’s sole expensc.

In the cvent that the unit member pre-deceases his/her spouse, 100%
of the health insurance premium costs will be provided to said spousc
until the exhaustion of the dollar value of the accumulsition remaining,
and 35% of the cost of individual heulth insurance coverage will be
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22.2

paid thereafter for the balance of the spouse’s liffe. Dental and Vision

coverage will be at the spouse’s sole expense.

Retirement Incentive.

A.

In the 2015-2016 school year, the District will provide an additional
$17,000 salary payment in the first payroll after July 1 {ollowing the
date of retirement for all persons who: (1) have served in the District
in at least ten years; (2) are eligible for retirement without penalty
with the NYS Teaching Retirement System; and (3) give the District
irrevocable notice of retirement on or before October 1, 2015 for a
retirement effective on June 30, 2015.

Inthe 2016-2017 school year and thereafter, the District will provide
an additional $17,000 salary payment in the first payroll after July 1
following the date of retirement for all persons who: (1) have served
in the District at least ten years; (2) are n their kst year of
eligibility for retirement without penalty with the NYS Teachers
Retirement System; and (3) give the District irrevocable notice of
retirement on or before October 1% for a retirement effective on June
30th of the year following the year they give notice.

NOTE: Acceptance of the above incentive will not preclude an individual fcom
participating in any New York State incentive should one be offered. The
unit member will have the option of selecting the most beneficial incentive.

231

23.2

ARTICLE 23
TERM

The provisions of this Agreement shall be in effect as of the fust day of July
2021 and shall remain in effect through the 30th day of June 2025 and shall
continue in effect thereafter without change in any term or» provision hereof

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL N@T
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.

|signature page lollows]
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IN WITNESS WREREOQF, the parlies hereto have caused this Agreement to be
executed on the date aforementioned in the manner following:

1 ’{/}w

Date

f/f':;/m

Presideni, Lansingburgh Teachesrs Association Date
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MEMORANDUM OF UNDERSTANDING

It is understood by the parties that the District intends to hire certified long-
term substitute teacherss who would act as regular substitutes or provide
supervised study or a progianmmed mini-lesson in the event a teacher is unable
to be at his/her duty station. Upon refinement of such plans, the Asso¢iation
agrees to negotiate the impact of such a program.

The last week of the school calendar will incorporate one shortened school
session abutted to the records day for the clementary schools. Such
understanding will be subject ta Article 4 of the Agrecement.

When and if Lansingburgh Elementary Schoel is closed, tcacher reassignment
to other buildings will be bas:ed upon scniority; i.c., teachers will select the
building based upon seniority and, in the cvent there are insufficient sixth
grade positions, the least senior LES teacher will be assigned to another grade
level. All LES teachers renssigned upon the closing of the building will retain
all building seniority al:eady earned.

There will be mutual agreement between the Superintendent and LTA
president on any items io be addecd or deleted to the list of clerical issues,
5.10.c. A copy of all materials to be included in the teacher's personnel file will
be sent to the teacher and will be clearly designated as "Personnel File." Items
to be included in this clause include but arc not limited to: Board Action
Letters, Credentials, Let{ers of Commendation, Graduate/In-seivice Forms.

A district-wide K-6 committee will be established to investigate and implement
the concept of Protected Teaching Time within the clementary school day.
Protected Teaching Time will be phased in over a period of time.

Etfective July 1, 1991 elementary conference dollars will be divided equally per
staff member. Effective July 1, 1991 secondary confercnce dollars will be
divided cqually per statf membe)' and allocated to their sccondary department.
Non-dcpartmental secondary stafl members will reccive an allocation equal to
dcpartmental staffamembers.

The District and the Association will continue to offer a Health Insurance
buyout option and a Section 125 cafeteria plan.

The Association has broughi. io the District's attention concerns arising from
unequal scctions of the same course. ‘I'he parties recognize that, as a result of
difficultics in scheduling, it may not be possible to ensure cqualized classes in
a particular subject matter. The District has, however, indicated that it would
make rcasonable efforts to equali#® class size within scctions of the same
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APPENDIX A
GRIEVANCE Ne.

Langinghurgh Tecachers Association
Langinghurgh, New York

STATEMENT OF GRIEVANCE

Pate

Stage Q Q@ Q aQ

Aggrieved Party

Position

Contract Provisions

Concerned e

Nature of Grievance (Must include date and place of alleped violation, if known, and

concise statement of alleged violation)

Redress Sought

Administrative Reply

SIGNED e, SIGNED

.....................

Teacher Feor the Association
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APPENDIX B

APPLICATION FORMS

1. Application for Attendance at Conference/Works:hop

2. Application for Prior Approval of Graduate Credil Bours
3. Application for Graduate Study Salary Increment

4. Application for In-serviece Course Approval

5. Application for Prior Approval of In-service Credit. Hours
6. Application for In-service Study Salary Increment

7. Application for Ficld Tiip
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111.

V.

I.ansinghurgrh Central Schools
CONFERENCE/WORKSHOP REQUEST FORM
Instructions on Back of Page Onc

Person Reguesting: Sehool:

Pate of Request: s _ Position:

Title of Confercnce or Wezrlishep:

Leceation: o

vate(sy -

Time(s): __ _

Substitute Needed? Yea No

Ifyes, dutes (Indicate if other than {ull day(s):

®thors, from district, knewn te ke attending: .

lixpenscs:
Repistration:
Travel/Mileage:
Ledging: ...
Meals:
Miscellaneons:
TOTAL

Ratienale for attendance at conference or workshop: (Attach additicnal page(s) if
nceessary). Hew will yeur attendance enhance your teaching ov help suppoit district
or building gouls?

How will you share things lcarncd at the cenfercnec er werkshes with ether
teachers? __

Apgreval:

Principal: Ycs Ne Signature Date
Agst.Supt.: Yes No ___ Signatut'c Datc
lixpenses Appreved: , Budget Code:

Superintendent: Yes ___ No Signuture Date __
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(1)
(2)

(3)

@

()

(6

(7

()

)

Conference/Workshop Request Form

(continued)

Completo ALL information roquostod in Quadruplicate.

Application should be filed prior to the conference date as lellows:
Within New York State - 4 wecks
Outside New York State -6 weeks
Attach a flyer or other description of conference or workshop, if available.

Invoices must show exact title of conference or meoting, place of meeting and
date or dates.

Expcenditures must be itemized in chrenological ordor; for instance:
Dcceember 4 - Bus fare o Albany
Round trip railroad fare - Albany to Syracuse
Dinner
Hotel - etc.

Expcenditures must be supported by the following types of proof:
Public transportation - tickot stub or copy of ticket
Lodging - copy ofdotei/motol bill showing payment
Meals - receipt from restaurant (no alcohol)
Highway tolls - toll receipts
Registration fee - recoipt, cancolled chock, credit card copy
accompanied by organization description of cvent sctting forth fec
(m#y include banquetcharge)
Tips will be approved up to 15% for taxi and food service.

Plcase check with Business Office concerning reimbursement for
transportation prior to conference attendance.

Salos tax is NOT reimbursable. Tax exemption information should bo
obtained from Business Manager prior to conlerence attendanco.

Courscs offered through Questar Ill or the Lansingbuigh Academy shell be
made through My Learning Plan, fellowing these rules.

Approval or denial of requests shall be made within {ive (5) school days of
submission of a complete rcqucest.
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LANSINGBURGH CENTRAL SCHOOL DISTRICT
576 Fifth Avenue
Troy, New York 12182

Application fer
Prior Appreval of Graduate Credit Hours

Teacheris Name

Gradce Icvel or Subject Area S .

College

Name of Course

Masters Degree Program  Yes No

If"No”, describe expected contribution to District

Approval __ Signature NDale

Disapproval Signature NDate

This form should be completed in triplicate
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LANSINGBURGH CENTRAL SCHOOL DISTRICT
576 Fifth Avenue
Troy New York 12182

Application for
Graduate Study Salary Increment
(to be submitted after course completion)

Namo__ _ Dateg -
Semester hours being claimed:
Namo of Course Semester Hours College

LS

2 ) -

3

4 . o

&6 00 - e

e 0000000000000 —

7 -

8 —_—

b2

10

To be Completed by the Assistant Superintendent:

§ Transcripts showing total of g s _ hours arc on file.

i Official transcripts for courses 1, 2, 3, 4, 5, 6, 7, 8,9, 10 above arc not on file.
Plcase have nccessary transcripts forwarded to this oftfice at yow carliest
convenicnce.

I} Comments

This form should be completed in triplicate and submittod to the Assistant
Superintendent along with an official transcript.
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APPLICATION FOR INSERVICE COURSE APPROVAL
(This does not need to be completed for
Teache1 Center and CASDA Courses)

a. Identification No.

b. Name and Title of Course _

Name of organization administering course

Name and qualification of person teaching course

c. Number of clock hours

(please note there must be &« mintmum of 15 clock hours for 1 credit)

d. Description of the course content and resources to be used

a. A statement of the value of the course to this district

f A list of the learning objectives of the course

g. Procedure for measuring accomplishments of objectives (tests, interviews,

certificates, etc.)

h. Number of college cradits offered for the course when desired

3.  For whom 1s the coursc designed?

3. What is the cnrollment limit, if any?

k. Recommended number of credits for the course

l.  l'ime limit for sequential parts (if any) for the cowurse

m. Appraisal of cffcctiveness of the course (please note this will not be done until

requesting an incrcment approval from the Assistant Superintendent)
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LANSINGBURGH CENTRAL SCH®@®L PISTRICT
576 Fifth Avenue
Trey, New Yerk 12182

Application for
Prior Approval of In-service Credit Hours

Date: .

Teacher's Name

Gradc Level or Subject Area

Namec of Ceurse & Sponsoring Agency

Number of In-service Credit Heurs

Describe expected contiibution te District

Approval__ Signature Date

Disapproval___ Signaturce__ Date

This form sheuld he cempleted in triplicate
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LANSINGBURGH CENTRAL SCH@®L DISTRICT
1376 Fifth Avenue
Troy New York 12182

Application for
In-service Study Salary Increment
(to be submitted after coursc complction)

Name , Date

Semester hours being ¢laimed:

Name of Course Semester Hours

=0 O <3 O Ot N

0

Total Semester Hours

To be Completed by the Assistant Superintendent:
0 Transcripls showing totalof ¢ e hours are on file.

0 Comments

This form should be compleled in triplicatc and submitted to the Assistant
Superintendent along with evidence of course com pletion.
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Lansingburgh Central Scheel District
FIELD TRIP REQUEST FORM

NOTE: ALL FIELD TRIP REQUESTS SHALL BE SUBMITTED

2 WEEKS IN ADVANCE
(1) Person Requesting: __ 8 s School: _ _
Datc of Request: _ Position: __ _
(2) Destination of Field Trap: _ s. .§..s -
Date of Ficld Trip:

Time of Departure from School:

Time of Return to School (Arrival time AT school):

Number of Students: g .
Names of Additional Teacher Chaperones (if any, other than teacher

requcesting):

Number of Parent Chaperones (if any): _

(3) Purposc of Ficld Trip:

(4) Cost of Ficld Trip:

Per Student Registration or Admission:
Total Cost for Registration:

* Per Student Travel Expense:
Total Cost of Travel:
Total Cost pexr: Student:
Total Cost for All Students:
Mcthod of Payment: _ s o

Cost to District: __ . __ (ifany, picasc cx;Jlai;x) _____
Substitute teachers nccded: Yes __~ No
If yes, number nccded _ (Please indicate if other than full day(s); times

and/or periods).
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(5) Approval:

Principal: Yes No

Signature: Date
Assistant Superintendent: Yes _~ No__

Signature: Date

* Please note: Arrangements for contracted transpertatien must be dune through
the District Business Office.
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APPENDIX C
VISION CARE BENEFITS

1. Eyc Examinations. We will pay for examinations cf yonr cyecs which are
performed by a physician or by a licensed optometrist. We will pay for the first
cyc cxamination you receive after you become covered by this Plan. We will pay
for furthet cye exams if each exam takos place more than one yesr after the last
cxamination.

However, if your cye examination is perfermed by an optomectrist and, as a
result of that exam, the optometrist recommends that your eyes be examined by
a physician, we will pay for tho second cxamination as a diagnostic office call
under the additional benefits portion of your contract, subject to your $180
annual deductible and rcimbursed at 80 percent of the usual and customary
charge. The sccond cxamination must take place within 6@ days of the fnst

exumination.

2. Lenses and Frames. We will pay for cycglass lenses and frames, including
mcasu1ing for the frumos and adjustments for proper fit. Wo will pay for now
lenses and frames if the physician or optometrist prescribed the glasses after
yecu became covered by this Plan.

We will pay lor replacement. of lenses and frames if there has been a
prescription change of 5D of your previous lenses. We will not pay for
replacement of lenses and frames which have been lost or broken. We will pay
for replacement of lenses and frames if the replacement takes place more than
two years after we Iast paid for lonses and frames for you. For children age 18
and younger, we will pay for replacement if the replacement takes place more
than one yea1r after we l:ist paid for lenses and frames for that child.

3. Contact Lenses, We will only pay for contact lenscs if we determine that
contact lensos were medically necessary, or that your sight could not otherwise
be corrected to at least 20/7¢. If you wish to purchase contact lenses, oven
though they are not medically necessaly, we will pay the amount which we
would have paid for lenses and frames.

1, Items Not Covered. We will not pay for any of the following:
e Safety goggles for home ox work
« Sunglusses, regardless of whether they required a prescription
¢ (lassecs required by your employment
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5. Payments for Vigion Care

Deductible: Ne deductible

Our payments: We will pay 100% el the usual and custema:y charge for an
cxamination and a pair of lenses and frames.

NOTE: Thereisa $50 cap en (ramcs for eyeglasses.
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