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e. 

Department of 
, building 

PREAMBLE 

This agreement entered into this __ day of January, 2023 by and between ihe 
Chief Executive Officer of the Lansingburgh Central School District #1 (hereinafter 
roforred to as the "Superintendent") and the Lansingburgh Teachers Association 
(hereinafter referred to as the "Association") will cover the period July 1, 2021 
through June 30, 2025 and is intended lo delineate the rights and responsibilities of 
the parties hemto in a mutual desire to promotB harmonious and cooperative 
relationships in cauying forward the functions of the 8chool district. 

ARTICLE 1 

RECOGNITION 

The Board recognizes the Association as the excluRive bargaining agent for all 
district personnel certified to teach by the New York Stafo 
Education, except the superintendent, central office admini8trative staffe
princip,ils, a8Ristant principals, supervisorn and coordinatorg who teach two classes 
or less per day for maximum time allowed by law. 

ARTICLE·2 

TERMS 

To insure continuity of thought, serve the convenience of the pnrties and avoid any 
possible confugion, tho following terms shall be used within ihe frame of reference 
indicated, wherever 1,hPy nppear in the agreement. 

a. School District means the Lansingbm·gh Central School Di8irict at 
Troy. 

b. Superintendent means 1,he Suporintendent of Schools of the School 
District. 

c. Board of Education or Board means thn Board of Education of the 
School District. 

d. Association means the Lansingburgh 'l'eachPrs Association. 

Committee on Professions Rights and Responsibilities or PR&R 

Committee means the committee appointed by t,he Prnsident of the 
Association which functions, for example, in ihe grievance prnceduro. 

f ,  Preparation Period means a period of time provided 1,PachPrs during the 
school dny for carrying out msponsibilities related to ihefr insiructionnl 
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assignments, such as preparing materials for use in class, prepm·iug lesson 
plans, curriculum develo1iment or modification and 1·ecording grades, 

g, School Year means a period of time as defined in the Education Law of 
the State of New York. 

ARTICLE 3 

PROCEDURES .FOR CONDUCTING NEGOTIATIONS 

3.1 Negotiating Teams 

The designated representative(s) of 1.he Board will meot with represent�'ltives 
desilPJ.ated by the Association for the purpose of discusRing and reaching 
mutually satisfoclory agl'eemen1,8, 

3.2 Opening Negotiations 

U1ion the request of eithel' party for ll meeting to open negotiationR, a mutu1Jlly 
acceptable meet,ing date 8hall he Ret for not mol'e than 15 d1Jy8 following such 
request. In any given school yellr, such mqueRt Rhall he made on 01 ·  hefore 
February L All issues proposed for discussion shllll he exchnnged in writing 
by the Association and the Board nnd/or its deleg1Jted representatives at. the 
first meeting. The second and all suhsequent meetings shnll he called at times 
mutually agreed upon by the p111ties. 

3.3 Negotiation Procedures 

Designated representative(s) of the Board shall meet at, such mutually agl'eed 
upon places and times with rep1·esentatives of l,he Associflt.ion for the pm1Jose 
of effeding a free exchange of fads, opinions, propmmls, nnd coun1,er- prnposrils 
in an effort to reach mutual understanding and agl'eement. Roth pmties ag1·ee 
to conduct such negotiations in good foith and to deal openly and fairly with 
each other on all matters. Following the init.ial mee!.in,;s described in Section 
2 above, such additional meetingA shall be held as the parties mny require to 
reach an understanding on the isi;ue(s) or until an impasse is reached. 
Meetings shall not exceed three hourn and shall be held at a time other than 
the regular school day. 

3.4 Exchange of Information 

Both prui;ies and/or the Superintendent. oi· his or her designee ,;hall furnii;h 
each other, upon reasonable request., all available in format.ion pertinent t,o the 
issue(s) under consideration. 
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a.fi Consultants 

3.6 

The prutie8 may call upon con8ultant8 to assist in proparing for negotiations 
and (-0 advise them during conferencti ses8ions. Tho oxponso of 8uch consultant8 
shall be borne by the pa1-ty requesUng 1,hPm. 

Public Information 

:-!.7 

The parties agree that, during the period of negotiations and prior to reaching 
an agreement to be submitted to the Board and the Association, the proceedjngs 
or the negotiations shall not be released publicly unlesr; an issuance has the 
prior approval of both parties. In the event impasse is declared by either party 
or by mutual agreement, the Board and the Association reserve the unilateral 
right to make public statements concerning the impasse. 

RcachingAgrccmcnt 

When consensu8 is reached covering tho areas undor discussion, the proposed 
ngretim,mt. shnll be reduced to writing as a memorandum of understanding and 
submitted (-0 the Ar;socintion and the Superintendent or his or her dcsignee for 
approval. Following npprov;,l by a mnjority of the Association membership and 
Board of Education the parties w;J\ sign the agreement. 

ARTICLE 4 

GRIEVANCE PROCEDURE 

4.1 

4.2 

Declaration of Purpose 

It is the policy of the Distrid and the A8so<..i.ation that, all grievances he resolved 
informally or at the earliest possible stage of this grievance procedure. J nforma\ 
settlements at any stage shall bind the immediate 1iartie8 to the statement, but 
shall not ho precedents in a later grievance. 

Definitions 

A. A grievance is a claim by a teacher or group of teachers that there has 
boon a violation, misinterpretation or inequitable application of a 
provi.sion(s) of this agroomont. 

n. A teacher is any person in tho unit covered by the Agreement. 

C. An aggrieved party is the teacher, group of teachers or the Association 
who submits n g1·ievance. 
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1.3 Time Limits 

A. Since it is important that grievances be processed as rapidly as possible, 
the number of days indicated at each stage should be considered as a 
maximum and all reasonable effort ,;hall be made to expedite the process. 
The time limit specified may, however, be extended by mutual agreement. 

B. Any grievance not processed by the grievant within 30 calendar days 
following the date upon which the grievant knew or should have known of 
the alleged violation shall be deemed waived. 

C. lf a del--:ision on a grievance is not appealed to the next stage of the 
procedure within the time limits specified, the grievance will be deemed 
settled on the basis of the disposition at the preceding step and further 
appeal shall be barred. 

D. lf a decision at Stages 1, 2 or 3 is not rendered within the time limits 
specified, the aggrieved party may appeal to the next highest stage. 

E. Time limits ,;et forth in this procedure may be extended by agreement of 
the parties to the grievance. 

F. l n  the event that a gi-:ievance is in the procedural process on June 30, 
reference to days in the stages of the procedure will be calendar days 
exclusive of Sati.U'days, Sundays and holidays. If an alleged violation 
occurs after the conclusion of the school year, a grievance mfly hP filpd 
within tho first five school days of the ensuing school yeflr 
notwithstanding Article 4.3.B. 

4.4 General Procedures 

A. Forms for filing grievances ancl appeals from decisions arc appended to 
this agreement and made a part thomof. The form, when completed, 
must include the provision 01·  provisions claimed to be violated; the dato 
and place of the alleged violation; a statement of the alleged violntion; 
and, the redress sought. 

B. Decisions rcndcmd at each stage shall he in writing a11d include the 
reason(s) for tho decision. DccisionB will be transmitted to the aggrieved 
party and to his or her designated representative. 

C. If tho grievance affects a group or class of teachers and appears to ariRP 
from the alleged action of authority higher than tho immediate 
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supervisor or is associated with sys1.em-wido practices, it may be 
submittod by tho Association diredly at Stage 2. 

D. All documents, communications and records dealing with tho processing 
of a grievance shall ho filed separately from the pPrsonnel files of the 
pm"\.icipants, provided that this shall not, be construed to pmhibit
including in the personnel files a notation of the final action as to a 
grievance delermined adversely to the teacher. The teacher and his or 
her representative shall lie entitled to copies of the entire! file. 

E. No party in interesl, Building Represontative, member of the Grievance 
Committee or any other witness in a grievance prucedurn shall be 
penalized in any way or suffer any profossional disadvantages by reason 
of pai-ticipation in the processing of any grievance. Any part in interest 
may be represented at all stages of the griovancc procedure by a person of 
his or her own choosing, except that he or she may not ho i-epresented by 
an official roprosentative or an officer of any teacher oi-ganization other 
than the Association. 

F. Nothing contained heroin will be consil·ued as limiting the right of any 
t.eacher having a grievance to discuss the maUer informally with any 
appropriate member of tho administration and having the grievance 
adjusted without intorvention of the Association. Tn any case, where the 
issue n1ised by the grievance affects a group or class of teachors, the 
Association shall be notified of the grievance and liP given tho 
opportunity to stale i{,s views. 

4.5 Procedural Stages 

A. Stage 1- Immediate Supervisor 

1. A teacher with a grievance shall rfrst discuss it informally. 

2. If the grievance is not resolved infol'mally, it shall ho reduced to 
writing and presented to the Tmmedial.e Supervisor. Within five 
school days after the written grievance is presented, the Supervisor 
shnll rPndor his/her decision in writing and prem,nt it to tho 
ag�l'ieved pai·ty and his or her representative. 

B. Stage 2 - Superintendent 

1. A g1·ievanr,e may be taken at Stage 2 whenever: 

a. A decision at Stage 1 has not been rendered within five ,;chool 
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days aftm· pl'{)Sentation of the grievance, or 

b. Tho aggrieved person is not satisfied with the disposition of 
thi.8 grievance at Stage 1, in which instance he/she or his/her 
de1,ignated repro1,cntative may, within five school days from 
the date of decision at Stage 1, appeal the decision at Stage 2. 
At Stage 2 tho grievance shall be filed directly with the 
Superintendent. 

c. Within 10 school days after receipt of the written grievance by 
the Superintendent, the Superintendent shall meet with the 
aggrieved person and/or representative in an effort to resolve 
the grievance. Tho reply of the Superintendent shall be given 
in writing within 10 school days after tho conclusion of the 
mPeting(R). 

C. Stage 3 - Board of Education 

1. A grievance may be appealed to Stage 3 whenever: 

a. No decision has been rendered by tho Superintendent within 
JO school day1, following the conclusion of the moeting(s) at 
St.age 2. 

b. If the aggrieved party is not satisfied with tho disposition of 
hjsfher grievance at Stage 2, in which instance he/she and/or 
his or her designaifid 1•pprPBPntative may within five school 
days of deci8ion at, Stage 2, initiate an appeal, in writing, to 
(,he BoaJ'd of Education. 

c. Within 80 8chool day1, after receiving the written appeal or 
such time us may be mutually agreod upon, the Board will 
meet with the aggrieved pal'ty for the pm·posc of resolving tho 
grievance, and ghall i1,1,uo a decision. The Board may desig­
nul.e a commit.tee of it8 members to hear tho grievance and 
report t.hereon 1.o the Board, which shall then act on such 
repol'L 

D. Stage 4 -Al'hitration 

1. If the aggrieved pal'ty iR not satisfied with the disposition of the 
a1ipeal at. Stage 3, or i( no derision has been rendcrod within 30 
school days following the close of Stage 3 hearings, the aggrieved 
pm'ty may, wit.bin five school days after receipt of tho Stago 3 
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1

decision, or 20 school days after tho close of the Stage 3 hearing if 
no decision has been rendered, notify the Superintendent in 
writing that he/she wishes to submit tho gl'levance to binding 
arbitration. 

2. The AssoL--iation will, wit.bin 1fi school days, roquost a list of 
possible arbitratorn from the American Arbitration Association. 
Tho parties will be bound by the Rules and Procedures ofsthe AAA. 
A copy of such letter will be sent to the Dfatrict. 

3. The arbih·ator's decision will be in wtiti ng and will set forth his or 
her findings, roasonings and oonclusions on the issues submitted. 
The arbitrator will be without power or authority to make any 
decision which requires the commission of an act prohibited by law 
or which is violative of tho terms of this Agreement. The arbitrntor 
shall have no power to alter,. add or detract from the provisions of 
!,his Agreement. 

4. The decision of the a1'bi1.rator shall bo binding upon all parties. 

5. TheAssociation, or in the case of an individual, tho individual and 
tho Distrid shall share the cost of the rubitration equally. 

ARTICLE 5 

EMPLOYEE RIGHTS 

G.l Any covered employee shall be free to join 01· l'Pfrnin from joining- tho 
Association. Membership in the Association shall not he a proroquisitP for 
omployment or the continuation of employment. 

5.2 A r.nvPred employee may join and take an active role wiihoul any fear of 
reprisal from the employer or its agents. 

5.8 ThP Board recognizes that teaching is a profession. The Board and !,he 
ARsociation heliovo that the objectives of the educat.iomll program are 
reali�ed to lhe highest rlegrce when mutual understanding, oooperation and 
effective communications exist between the Board and its professional staff. 
The Born·d recogni7.es that except for legal requirements reserved for the 
Bo:n-d of Education, the instruction of students is the sole responsibility and 
jurisd;dion of pmfessional personnel. 

5.4 In the event, the regular ai;signmPnt for any teacher is not available because 
of position eliminalion, the SupPrintondent or his/her dosignee will assign the 
teacher tu a vacant teaching position or assignment for which tho teacher has 
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certification 01· is eligible for provisional certification. This provision does not 
negate the District's authority to dismiss an employee for just cause. 

fi,fi As is the practice now in the area of professional improvement, a teacher may 
he allowod four foll days each year for educational visitation with no loss of 
pay, This will be granted on advance approval of the principal. Educational 
visitation includes visits to the classrooms within 01·  outside the School 
District, 

fi,(i Teachers who wish to attend educational conferences, workshops or 
conventions may do so without loss of pay and with the reimbursement of 
approvod expenses, provided they receive appl'oval from the Superintendent. 
Such approval must be received by the teacher at least two days prior to the 
scheduled event. 

fi,7 Teachers shall be granted the option of authorizing the school district to 
withhold dosignatcd sums of money per paycheck for the purpose of par­
ticipating in a crcdit union and the New Yol'k State Teachers Retirement 
System Loan Ropayment Plan. 

fi.8 A A probationary teacher will be informed of the Superintendent's Tecom­
mendation as to whother he or she shall be granted tenure at least DO 
dnys prior to the expiration date of his or her probationary period, and 
shall bo informed of tho final action of tho School District on tho 
grnnting of tenure at least 60 days prior to tho expiration date of his or 
her pl'obaUonary period. 

B. ff a pl'obat.ionary teacher who is donied tenure requests, within eight 
days of l'eceipl. of the notice of such donial, in writing the 1·oason(s) for 
�uch denfal, such reason(s) shall be given in writing within eight days 
ofthe recPipt of such request. 

C. A p1·oba(,ionary t,eachet', othPr than ono hired for a period of one yoar or 
less, who is 1.o he dismissed for reasons other than reduction in force, 
�hall be so nolified on or before April 15. 

5.9 If a teachel' ha� fulfilled tenure requirements in tho District, 01· m anothor 
Dis!,rict, the teacher shall he grantod tonure in a new tcnm·o area in 
accol'dance with law. 

5.10. A. Teat:her� will have the right, upon requost, to roview any writton 
sta!.emen!,s concerning their conduct or toaching abilities and to make 
copies of snme, Pre•employmont roforonco materials arc excluded from 
review unless the teacher obtains a written rcloaso from the originator. 
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B. No material relativo to a teacher's condud, service!, characiei·, or 
personality will be placod in his/her pl!rsomrnl file unles,; lhe leacher 
has had an opportunity to review the mateTiaL The teache1· is obliged 
to acknowledge lhai he/she has had the opportunity to review such 
material by affixing his/her signature to tho copy to be filed, with the 
express undersiandjng that such signature in no way indicates 
agTeement with the cont,enls thereof; but morely indicates that he/she 
has seen such report, The teacher shall have a right to submit a 
written answer to such material and his/ her answer shall be reviewed 
by the Superintendent and attached to the file copy. 

C, The District and the Association will agree to a list of exemptions 
(clerical in natm·e) to .Al.'ticle 5.10.B and a process to include any 
additional fot111·e items. 

ARTICLE 6 

SICK LEAVE 

tl.l Sick leave is tho absence of a teacher due to illness, disalJility or inju1-y. It 
may also be the absence of a teacher due to ihe illne,;s or injury of /I person in 
the immediate family of said teacher. For t.he pul'pose of this Hgreement, 
immedinte family is defined as: spouse, children, parents, or parEmW-in-law, 
grandparents, grnndparcnts-in-law, siblings or siblings-in-law, or per,;ons 
residing in ihe immediate household of the teacher or person who se\'ved ;n 
fad, ae parenl lo either the teacher or teacher's spouse. Leave for illness or 
injury in (,he immediat,e family shall ho limited to five days for any one such 
illness, exr;ept that in the event of unusual circumstances the employee may 
be granted the use of additional days upon application to the Superintendent 
or designee. In addition, upon application 1.c the Superintendent or dcsignoc, 
an employee may use accumulaled sick lenve to he alrnent from work for up to 
six (tl) school weeks upon the adoption of a child. Sick leave dHys must bo 
taken in half-day inci·cmcnts. 

tl.2. A. Teachers shall be entitled to the number of days of sick leave set forth 
in the table below as of the first day of each school yenr, whether or not 
tho toachor reports for duty on that day. Teachers newly employed by 
tho District will receive credit for sick leave on t.hefr ffrsl day of nclual 
work. Such ci·cdit will be retroactive to the date upon which lhey were 
to report to work, providing the actual reporting dut,e ;s within one 
week of tho scheduled reporting date. A teachel' employed on an 
eleven er twelve month basis shall be allowed an additional day. A 
doetor's note is required if a teacher does not report on the first day of 
sehool due to illness. A doctor's note is required if a teacher does not 
report on a day before or after a school break or holiday, or on a 
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conference dtty. Three conseculive dayB ahBenco due to illnosB rcquims 
a doc-to:r's note. In the event that a tear.hor"B employment with tho 
District ends befo,·e the la81, day of Bchool in any school year, tho 15 
sick days awanled for that school yeflr will be pro"rat.od in proportion 
to the number of school days (.hal have occurred in that Bchool year. If 
a teacher leaves employmen(. having uBed more days than they have 
accumulated through the da(.e of their termination, they agree to repay 
those days to the District and/or have t,he value of tho days deducted 
from any payments owed to them liy 1.he District. (AB an example, a 
teacher whose employment ends on 100t.h dfly of school will be entitled 
to 54% (100 days/185 days) of (.heil' sick dflys in that school year). 

B. Days of sick leave shall be cumulative without a clip on the numlier of 
dnys that may be accumulated, except that, on the unit member's las(. 
dny of employment, all days in excess of 320 dttys shttll be forfeit,ed. 

C. When a school is closed because of an emergency, �alary OJ' leflve 
deductions will not apply to teachers ttssigned to that school. 

D. A pool of sick leave shall be established to supplement sick leave. 'I'he 
purpose of the sick leave pool is to provide sick leave for those 
participating members who have a prolonged, catastrophic or long­
term illness and/or i.njm-y, or who have a 1n·egnancy-relflled disflhility 
flnd who have exhausted all their avaiiHble personal sick leave. This 
pool Bhall be filled by a voluntary contribution of one (]) day per 
Contribution Request from each unit member who wi�hes (.o 
participate in the sick leave pool. The school year fol' (.bis purpose, 
shall run from September 1st to August 31Ht. A unit member who 
wishes to participate in tho sick leave pool must file their elect.ion to 
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Teacher's Hire Date: 

Before July 1, 2022 

July l, 2022 
(and after) 

,,,_ ... 

""·-··-·~··-
# of Days of Sick Leave per school year 

2021-2022 15 days 
2022-2023 14 days 
2023-2024 13 days 
2024-2025 12 days 

First 4 yo a.rs of service 7 days 

5th year of service and after 10 days 
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their 

participate and donate (,heir sick day: (1) within seven (7) days of their 
one-year anniversary of employment, or (2) within seven (7) days of a 
Contribution Request from the Sick Leave Pool Committee at any time 
that the sick leave pool balance falls below one-hundred (100) day,;, on 
a form approved by the Superinlendent and the Teachel'8 Association. 
Only unit members who have elected to participate in t.he ,;ick leave 
pool as set forth above and who have donated a day are eligible to 
rocoive days from the sick leave pool. 

E. Use of tho ,;ick loavo pool is contingent on availability of dunaled days 
and ench pru·tieipant is limitod to a maximum award of forty (10) days 
per Bchool year. Applications to borrow from the sick leave pool will be 
made to a committee of throo Association members appointed by the 
President of the A88ocintion (tho "Sick Leave Pool Committee"). 
Eligibility to dl'aw from the sick leave pool shall be limited to those 
unit member,; who: 

1. Have exhausted their own pernonal Bick leave. 

2. Provide medical evidence of prolonged, cata,;trophic, or long­
term illness or injury acceptable to the ,;ick leave pool 
committee. 

3. Make application to the sick leave pool committee on n form 
approved by the Superintendent and the 'l'eacherR As8ociation. 

1. Are not in ihoir first year of employment with the District. 

5. Have not ah-eady roccived more than forty (40) days in the 
cunen1. school year. 

6. Have complied with any eligibility rule(s) established by the sick 
leave IJOol commitlee. 

At the beginning uf each school year and at any time that the sick 
leave pool balance is reduced to one hundred (100) days or le,;s, the 
sick leave pool committee shall issne a Conirihution RcqucBt to unit 
members seeking a contribution of one (1) day to continua 
participation. Decisions made by the Rick leave pool committeo shnll 
not be subject to the grievance pl"ocedure or otherwise appoalnhle. 

6.3 VVhencvcr a teacher is absent from his/her employment nnd unable to 
pCl'form his/her duties as a result of personal injury caused by an nccident of 
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a88ault occurring in the course of his/her employment and rnceives Worker's 
Compensation payment for such absence, he/she will be paid his/her full 
salary during his/her absence from employment up to a period of one year 
(leBs the amount of any Worker's Compensation award made for temporary 
disability due to said disability) and no part of such absence shall be charged 
to his/her annual sick leave or accumulated sick leave. 

G.-1 Accompanying the first paycheck of the school year shall be a statement of 
the accumulated sick leave for each teacher. Said statement is to include the 
Bick leave credited for the cmTcnt year. 

ARTICLE 7 

LEAVES OF ABSENCE 

7.1 Three days of sick leave may be utilized fur personal business each yeaJ" to 
allow staff members to transact business which onnnoi reasonably he 
transacted outside of regulaT school hours. In mder to take a personal day, 
the teacher need only state that the day is fu1· personal business. The 
building principal shall be notified 48 hours in advance of a pernonnl busim,rns 
day, except in an emergency. The days of leave f01· pe1·sontli business shall not 
be used for vacation or immediately p1·ioJ" t.o or following a J'ecess 01· holiday 1,o 
extend a vacation period unless the Superintendent or his/her designee !ind 
employee agree that this usage is necessblry and shb!ll not be lo the detl'iment, 
of the educational setting. In unusub!l circumstances, a teacher may apply 1,o 

7.2 Time noccssary for appcru:ances in any legal proceeding connected with the 
toachor's employment or with the school system, or the performance of jury 
duty, or because he or she has been subpoenaed in a legal matter in which he 
or shG iB not legally personally involved will be granted. A teacher taking 
Btich !Gave sh.all reimburse the district for any fees he or she receives as a 
jru·or ot' witness. 

7.3 In the event of a death of a spouse, child, parent, or person who 8erved in fact 
as parent, stop-pru·ent or guardian of the teacher, paTent-in-law, sibling, 
Bibling-in-law, grandparent or grandparent-in-law, person residing in the 
immediate household of the teacher or person who served in fact as parent ol" 
toacher's spouse or individual(s) the teacher has custodial care of , the teacher 
shall be granted up to five days per occurrence. (Custodial care will be 
dof'inod as the cru·c of a person for whom a unit member has immediate 
personal care and control.) 

the Superintendent or his/her designee to use sick leave fur personal reasons. 
Porsonal leave days must be taken in half-day increments. 

7.4 Th:t·oc days leave of absence with pay will be granted annually to any teacher 
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who wishes lo observe traditional and customary religious holidays where 
absence or abstenUon from work is required by the official rules or laws of 
that person's religion. These days of absence must be those recognized by the 
Commissioner of Education as "Days of Reli�ous Observance" and a teacher 
involved must be willing to havo the Board verify his or her being a 
practicing member of such 11 religion. 

7.fi In the evont that a staff member has exhausted their available le11ve credits 
and seeks to take a day of leuve without pay, such leave may be granted upon 

'advanced request, in the Supedntendcnts disci·etion, but ehull be conditionod 
on tho employoo's agreement to have tho cost of benefits (health/drug 
insuranco, dontal insurance, and vision insurance) received by the employee 
for th a 1, day (i.e., 11185th of the Districl's portion of the annual cost of those 
benefits) deducted from his/her vay. 

ARTICLE S 

EXTENDED LEAVES OF ABSENCE 

8.1 Military Leave will bo granted any teacher as vrovided by milikny lnw. 
Upon returning from such leave, a teacher will be placed on the salaq level 
he or she would have achieved had he or she remained actively employed in 
the system during the period of hic1 or her absence up to a maximum of foul' 
yearn. 

8.2 Parental Leave 

A. A teachm may request, an unpaid leave of absence for up to two years, to 
begin within one yeal' aftor the delivery or adopUon of a child, 
terminating at a time 1,o coincide with the end of the next closest 
mm·king period. There may bo one request to ext.end leaves of ah1mnce 
of less than two yearn to a combined maximum of two yems. The 
teacher shall notify, in writing, the Superintendent or hi�/her designee 
of the intent to take such leave ninety (90) days prior to the anticipated 
commoncemont of the leave. '!'he application shall state the dat,es for 
the anticipated commencement of and tormination of the leave. 
Termination of child rearing leave will lie subject to section 8. 7. 

B. A t:eacher retm·ning from an unpaid lenve of absence shall be entitled to 
return only to a position within the tencher's tenure area if the unpaid 
leave is for a period of more than two (2) marking periods. The 
returning teacher shall be entitled t.o ,·etm·n to the tenure area in the 
building helsho was assigned before the commencomcnt of his/her leave. 
If the unpaid leave is for a vetiod of less 1,hnn two (2) mru:king periods, 
the returning teacher is entitled t.u return to the position that he/she 
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held prior tu the commencement of tho leave. 

C. For non-tenured teachers, child rearing loavo 8lrnll no1, be an 
interruption of the probationru.·y poriod and not in lieu of service in 
meeting the requirements for serving a probationary period. A teacher 
shall not receive salai-y increase crodit8 or bonefit crndit,ll during such 
leave. 

D. The teacher on leave will have tho option to lie a p0.riidpani in the New 
York State Teachers Rotirnmont System and 01,her fringe benefit 
pro!P"ams by contributing tho full amount of any such progt'fl.m elected. 

8.3 Leave Without Pay 

A leave of absence without pay or salary increase ci·edi1-s up lo one year may 
be IP"anted for personal reasons. Extonsion8 may be granted upon 
application. 

8.1 A teacher whose pOl"sonal illness extends beyond the period of accumulated 
sick leave and supplemental sick leave will ho granted n leave of absence for 
such time as is necessary for complete recovery from Ruch illness up tu a 
maximum of two complete years, without pay, Ralary incl'ease credit, or 
benefit credits. 

8.5 All benefifa tu which a teacher was entitled at tho time of hiH/hei· leave of 
absence commenced, including unused si!'.k loave, will be 1"Bst.ored tu him/her 
upon his/her return. A teacher returning from an unpaid leave of absence 
(more than two (2) marking poriod8) shall be entit,led io return only to a 
position within tho teacher's tonru·o area in the building he/she was assigned 
prior to tho commencement of tho loavn. If an unpaid leave is less than two 
(2) marking periods, tho retui-ning teacher iB entit.led 1.o re1.ui·n to the position 
that ho/she hold prior to tho commencement or t,he leave. A teacher who 
returns from sick leave will roturn at the Rame level uf salary as received 
when the leave commenced, except that a teacher having setved at least five 
months in tho school yoru· in which tho leave commenced shall be entitled to 
any inci·easo granted for sorvico in the year. 

8.6 All requests for leave and extensions ot' renewfl.18 must, be applied for and 
granted in writing. 

8.7 A toachot' on a leave of absoneo for fl Bchool year or more shall notify tho 
Superintendent or his or her dnsignee as to his m· hel' intention tu return to 
service at least six months prior to the expirntion or such leaw.. A teacher 
who fails to notify the Suporintondnnt or hiB m· he,· designee by March 1 of 
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the year in which the leave is to end or six months prior to the date the lef\ve 
is to end, whichever is eal'iior, shall be assumed to have abandoned his or her 
position. 

8.8 Teachers replacing regulfl.1· teflcherB on extended leaves of absence will be 
notified by the Su1ierintendent or his or her designee three months ptior io 
tho expiration of said leave of the reguLu teacher's intention to return to 
SOl'VlCe. 

ARTICLE 9 

SABBATICAL LEAVE 

9.1 Sabbat.ical leaves may be granted to teachers who have completed no less than 
seven conRecutive yearB of full time service in the District, for study 01· other 
purposes of wilue to the school distrid. A teacher granted ,mhbatical leave 
shall reiu1·n to the Bchool Bystem for at least one yea,· afler his or har leave 
ends. The applicabon for leave will contain, in reasonable deta;J, \,he course of 
study or other expn·ience planned and the anticipated impacl of the experience 
on both the teacher and the District. 

9.2 Application for sabbatical leave must be submitted to the Superintendent or 
his/her designee in writing no later than Fobrua1-y 1 of the school year 
preceding the year for which lhe sabbatical is requested. Teachern will be 
informed of the action taken on their request no later than April 1. Not more 
than two persons may be absent on sab])lll.iclll leave at any one time. Tho 
Superintondent will present applicr1tions 1,o the Board at tho last regular 
meeting in February. The teacher will be notified of areaB of concern, as 
iden1.ified by tho Board and have the opportunity to modify their application 
prior 1,o the last reguLu board mooting in March. 

9.3 All persons grant,ed 81lhhatical leave will submit to the supednl,endent, in 
writing, reports se1.ling forth in reasonable detail an explanation of the actual 
experience and a summary of how tho experience is now seen to impact on the 
teacher and Disl,l'ict. There will be two such reports, one at the halfway point 
of the leave and one at the conclusion of tho leave. 

9.4 Sabbatical leaves of one year shllll lie at one-half the salary the teacher would 
have received duting the period of Buch leave, and for one-half of a year, full 
salary. Teachers will be given credit towards salary inueases while on 
sabbatical leaves. Total income of a parson granted sabbatical leave shall not 
exceed 1.25 times the salary he or she would have boon entitled to during the 
period of the sabbatical leave. 

fJ.5 Any monies paid to anyone granted a 8al1hatical shall be returned if said 
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person docs not return to the school system for t,he specified time of 
employment. Anyone returning but not remaining for the ,c;pecified time of 
employment shall return monies paid thorn at a prornted schedule. Any 
monies duo the School District will be paid in full by !.he last day of 
employment. 

ARTICLE 10 

PROMOTIONS, TEACHING AND 

EXTRACURRICULAR VACANCIES 

10.1 No vacancy in promotional positions, cxtracuniculal', nnd 1,eaching positions 
caused by death, retil'omont, discharge, resignation or by the Cl'eat,ion of a new 
promotional position shall he filled without compliance with the following 
proccdm·cs. 

A. Such vacancies shall be publici:;md, with ll nolice in evm·y school (by 
posting a Superintendent's notice in each bujJding) and to the 
Association President as fa!' in advance of filling such vacancy as 
possible (ordinarily) at lem;t ::!O dnys in ndvance and in no event less 
than two weeks in advance. For the pul'pose hf!l'eofs each building shall , 
have an official bulletin board. 

B. Said notice of such vacancy ,c;hall cleal"ly 1!81. foi"t.h !.he \Jualifications for 
the position. 

C. Teachers who df!siee to apply fol' such a position shall file their 
npplicntions in w1·i1,ing wit.h the Superintendent or his m her design.cc 
within the time specified in the notice. 

10.2 Promotional positions are defined as follow,;: 

PoRitions on t.he administrative-supenisory level, including but not limited to 
positionR a8 assistant superintendent,, ptincipal. assistant principal, 
supervisor, department chnir, head t,eachel" and guidance counselor. 

10.3 No vncancies (os defined in the ease of promotional positions) for specialists 
and/or sperial projec{, tencherR shall be filled without compliance with tho 
procedures set forth in Section 10.l, above, except that. those teachers who 
actively develop fl Rpecial projed which has been put into effect will be 
considored to implement the pro,iec{, regai·dless of the foregoing procedures. 

10.4 Notwitlrntanding the foregoing, vacancies may be filled without the foregoing 
pmcedure where it is impractical because need io fill the vacancy has arisen 
during the summer months. Teachers wishing to be notified of vacancies 
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during the summer will leave thoir names and addresses with the 
Superintendent's Office which will mail timely notices of all vacancies to such 
teachors. 

10.fi The Board's right to appoint any person not currently employed by the Board 
iR in no way limited as long as no sedion of lhis Artido is violated. 

10.G No ac1.ing appointment to a promotional position shall be for a period of time 
exceeding one semester, unless such vacan\..'Y is the result of a loave of 
absence. 

10.7 All appointment8 to tho aforesaid vacancies and openings shall be made 
without regard to age, race, color, 01·ecd, religion, nationality, sex ol" mm-ital 
status. 

10.8 l'ersons directly involved should he informed whenever positions of extra 
responsibility are !lbolished or created. 

10.9 When a new position or v!lcaney al'ises, permanent teachers shall be selected 
considering factors such as district. 1,eniority, classroom observations, 
attendance and professional backg1·ound. 

ARTICLE 11 

STAFF DEVELOPMENT 

11.1 All evaluation and observation of unit members shall he conducted in 
nccordflnce with the District's Annual Professional Performance Review 
(APPR) Plan as developed by a joint cummitlee of the Assoriation and tho 
Dislrid. for each school year. The Al'l'R Committee will ,·eview the plan 
each year for the purpose of making necessary changes. 

11.2 A. All teuchers in their first year of employment by the Lunsingburgh 
Central School District aro required to attend a district d,weloped 
cuurse specifically intended for first year teachers for 15 eoniaci 
hours. Teachers in their second and third year of the probaiional"y 
period ue required t,o participate in an additional 15 hours of 
specified distl"ici-designed in-�orvice each year, and teachers in their 
fourth year of the p1·obationmy period arc rcquirod to participate in 
an additional 10  hours cf spcecificd district-designed in-service. This 
may be a eombined second, third, and fourth class. Participation in 
these requirements for teachers who have ah'eady received tenure 
from the District shall be limited to the required 15 hom·s in their 
first year of probation except with the agreement of the teacher. 

Lansingburgh Teachers Association 
Collective Bargaining Agreement Page 17 of62 



B. The subjed and method of delivery of such courses shall be developed 
by the Professional Development Committee. which shall consist of 
one teacher representative per building appointed by the LTA 
Prosident, one secondary administrator, one clemontary 
administrator and a designee of the Superintendent. The courses 
will be offered outside the regular school hours. These courses will be 
available to any tenured teacher to take at their discretion. 

11.3 APPR Committee. 

Thero will bo an Al'l'R Committee which shall review and recommend 
changes to APl'R plan as necessary. The committee will consist of five 
unit members, one of whom shall be co-chair, and five administrators, one 
of whom shall be a designec of the Superintendent who shall also servo as 
the committee's co-chair. 

ARTICLE 12 

TEACHING HOURS AND LOAD 

12.1 Teacher Workday 

A. Teachers shall re1mrt to their teaching stations at the offir..-ial time. 
The teacher workday is: 

LHS-KMS 
Teacher Day 
7:40 a.m. 2:35 P.m. 

StudentsDQy 
7:GO a.m. 2:02 .m. 

RPES 
TES 

8:35 a.m. 3:20s0.m. 
8:20 a.m. - 3:05 n.m. 

8:45 a.Ill. 3:00 .m. 
8:30 a.m. - 2>15 ,i.m. 

At IUIIIS and LHS teachern arc required to be at a designated teaching 
station until 2:15 p.m. For the remainder of the day, teachers arc 
expected to he fulfilling profossional duties. 

If a p1'Bvious appointment has been made and/or roasonable informal 
request made on tho same day, teachers shall remain as long as 
necessary after the end of tho pupil school day to perform professional 
duties, such as meeting with parent.� and. assisting and counseling 
students. No teac.hor shall be required. to remain after the pupil day to 
perform a purely supervisory activity nor shall any teacher be required 
to perform any unreasonable, inequitable, or unprofessional services, 
including evening activities. 

B. Faculty meetings will be held when necessary with ample notice given 
and should. not be unreasonably long (goal: 4G minutes). An agenda 
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will be provided prior to oach faculty meeting. Tt: is undorstood that all 
aftor-schoul adivilies will be suspended on the dlly of tho faculty 
mootings. Faculty meetings will start 10 minutes af1.er tho student day 
for secondary schoole. Faculty meetings will begin no earlior than 
forty-five minutes before the start of the student day in both 
olomontary schools. 

C. Teachers who are employed half-time and are required lo aUend 
meetings or pciform supervisory rei;ponsibilities during the othe1· half 
of the i;chool day shall receive extra compensation based on the salary 
rnte of substitute to ache rs. 

D. Attendance at meetings, such as PTA affairs, shall be at the option of 
the teacher, but the Board of Education and the Lansingburgh 
Teachern Asi;ociat.ion oncourage active pa1'ticipntion in such meetings 
as part uf the lencher'B professional respunsibili1,y. 

E. Toachers who have mainstrcamc[l students shall be given notice of and 
rcason(s) for the placement, an opportunity tu teview the IEP and, 
upon request, shall be provided with the opportunity lo meet with the 
Committee on Special Education. Teachers will be given 24 hours 
advance notice cf such meetings. 

F. Special Education Issues: 

l. DiBtribution of students wm he based on sound educational 
policy. 

2. The number of special education students within a class will be 
one ofthe factors considered in detetmining class size. 

3. The District will evaluate new entrants' special m,eds in a timely 
fashion. 

4. In-service ttaining will he made available to all staff members 
regarding special educntion mandates, etc. 

5. Administration will provide notification to classroom tenchern 
who have s1Jecial educntion students in their clas�e�. 

(l. The District will adhere to Sta.to Education Department 
regulations regarding the number of regular education and 
special education studentB in an intcgratod classroom (Part 200). 
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G. Special education teachei·s shall be given !,he following time within the . 
school year to develop IEPs fol' the students assigned io them: 

Fall Semester - ½ a day during a Superintendent's conference day to 
meet with general education teachers about students of mutual 
intereHL 

Spring Semester - 2 days on which a substitute will be provided to the 
teacher's classroom so the (,eacher can be released to develop !El's; 
such days to be determined in coordim1tion with the teacher's building 
p1incipal and/oJ' supervisor. 

H. A teacher who believes that a class composition assigned to them does 
not comply wit,h !,his section may file a grievance under the contra(,1;. 

12.2 Elementar·y School Periods 

A. Elementary school t.eachern shall have a duty free lunch period of no 
less than !30 minutes. 

B. Except in weeks where Staie assessments or Superintendent's 
conference days are held, elementa1-y school teachers shall have a 
preparation period of forty (40) minutes duration five times per weok. 
To ensure that teachers do not lose conference time during State 
assessments, the building principal and Association building 
representatives will meet each year to create a mutually agreed upon 
system that koeps everyone whole. It is understood that profossional 
development can be scheduled by the Dish'ict dm·i.ng such preparation 
periods, however, no more than ten times per school year will a teacher 
lose a preparation period for the purpose of professional development 
without coverage being provided for a make-up preparation period. 

C. J<;lementary teachers, including teachers of the handicapped (special 
education) shall be relieved of classroom responsibility for pmformancc 
of other professional duties during the period when the class is with a 
special subject teacher. However, in special cases, if it is mutually 
agreeable to the classroom and special teacher, the classroom teacher 
may remain in the room. 

12.!3 Secondary School Periods 

A. !<;ach secondary school teacher shall have a duty free lunch period of no 
less than 2!3 minutes and ta.ken at the same time as the pupil lunch 
period. 
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TI, Except on days when Staie assessments or Superintendent's 
conferenco days aro held, each secondary school toachor shall have at 
least one preparation period per day, equal in length to the 
instructional poriod d1ll'ing which no duties may be assigned. To 
ensu!"e \,hat teachers do not lose conference time during State 
assessments, the building principal and Association building 
representatives will meet each year to l.Teaie a mutually agreed upon 
system that keeps everyone whole. l t  is underntood that, professional 
development can be scheduled by the District during such preparation 
periods, however, no more than ten times per school year will a teacher 
lose a preparation period for the pm'Pose of professional development. 

C. Each secondary school teacher may be assigned no more than five 
instructional periods per day. A sixth instructional period may be 
addod in lieu of an extra teacher asRignment period. Each secondary 
teacher may be assigned one extra m,signmcnt period which may 
require the supervision of s\,udent,�, but which will not require 
instruction. 

Tn the event that it is necessary to create a sixth instructional period, 
the following proccduro will be used to determino the order of 
assignment eligibility, with the right of refusal. 

1. Most senior person in the building within the department. 
2. Most senior person within the other secondary building within 

the department. 
3. A certified teacher within the building where the exirn 

assignment exists. 
4. A certified teacher wi(,hin the other seconda1'Y building. 

D. Effoctivo September 1, 1986, the District may establish an eight period 
day in tho scconda1'Y schoofa. The provisions of paragraphs A, B and C 
of this section shall continue to apply in the evont an eight period day 
is established. 

E. In June of each year, teachers may inform the principal regarding the 
type of extra duty assignment period they prefer, Such preferences 
will be honored whore possible. It is understood that the actual 
assignment will b0 at tho discretion of the pi·incipnl. 

12.5 A. When the!"e are exceptional demands upon a particular individual for 
time over and alJove tho rogular work day as hereinbefoi-e set forth, the 
Superintendent or his or her dcsignee may work out with the 
Association an arrangement for compensatory t.ime off or monotary 
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compensation. No teacher shall be required to accept such 
arrangement or assignment. 

B. Any individual who is  requested to perform professional duties as 
directed by an administrator dm'ing tho summer will be compensated 
at tho rate of 11200 of his/her salary. 

12.6 A goal shall be defined as the end toward which effort is di.rcctnd. 

A. No kindergarten shall excend 25 students. 

B. No clnmnntai·y class shall nxceed 28 studnnts. 

C. No secondal'Y class shall excend 30 students, or not more thrm the 
student stations available. No intensive class shall exceed 16 students. 

D. No study hall shall exceed 40 students per assigned teacher, but not 
more than 80 studnnts. Whan space is available, no study hall shall 
nxceed 30 students per assigned teacher. 

E. No special education classes shall exceed 18 students. The composition 
and class size shall be in accordance with state law. 

F. No physical education class shall exceed 35 pupils. 

G. No teacher shall be given class (insb·uction) responsibility for more 
than 7GO pupils per week, nor moro than ao dasses pet· WPek (HOO 
pupils in the PVPnt t.h/lt /l ,;ixt,h inslruclional class is elecWd), except; in 
extraDl'dinfll'y circumstances. 

H. Whon a sdence lab is the sixth assignment, the illb shall not exceed 12 
students. 

I. The forpgoing goals am subject Lo modification for educational 
purpose,; such as team taaching or split class nvoidnnce. 

,T. Jt is understood 1hnt thP r;onls set forth in A-TI above will not be 
pffec1 ive until October l in each 81'.hool yellr. 

12.7 The Bom·d and the Association firmly bPlieve 1hnt Uwir mutual 
rosponBibility is to as,;m•e cmch student attending Lnnsingburgh schools the 
hes\, educational opportunities nvnilable. 'Teacher l'ating,; of student.,; will be 
given gerious conffideration in the assignment of pupi\g, 

12.8 The District recognizes the need for release time to sr.n1·e rind evalunte st.ate 
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mandated tests. The District will mview annually the procedure to 
accommodate any future demands. 

12.9 A. Tho School Distriet shall be responsible for obtaining a qualified 
sulistitutc teacher in the even1. a teacher is unable to be at his/her duty 
Rtaticn. The following procedures must be adhered to: 1.he teacher 
should inform the principal or his/her designee as far in advance a8 
possible, but no later than 7:00 a.m. for elementary teachers OJ" G:30 
a.m. for Becondru-y teachers on 1.he day of the absence. In case it is 
impossible to roach tho principal, the teacher should call the assistant 
principal or some other designated person. It then becomes the duty 
of the pn·son notified to secure the substi1,ute. In tho event a teacher is 
aware before t.he close of school on a day of absence that a subsequent 
day or days of abBence will bo required, said tencher will be expected to 
notify the principal or Buporvisor at that time. 

B .  When the District hm, exhausted all reasonnble efforts to secure 
substitute teachers to comply with SeGi:.ion 12.9(A) hut is unable to 
comply, the Association will waive its right to grieve 1,hiB violation. In 
rot111·n, the District agrees to compensate each teacher requested to fill 
such vacancy, or a vacancy caused by absence of a paraprofessional 
employee using his/her supervi,mry assignment(s) excluding a 81,udy 
hall, $GO per period. The assignment will be supervisory. 

12.10 Hus duty Bhall be no more than 15 minutes. Any time spent beyond the 1G 
minutes of bu8 duty shall be subject to Ai-ticle l:t.G.A. 

ARTICLE 13 

TEACHING CONDITIONS 

1.'\, l All new construdions will have tho following facilities (LheRe same facilities 
will ho provided wherever posRihle in existing buildings): 

A. A desk, chair aml space where each teacher may safely store instruc­
tional materials and supplies shall be provided for each t.eacher in the 
DiRtrict. The Board shall alRo provide paper, pencils, chalk, erasers, 
and other such materials required in daily teaching responsibilities, 
Teachers without classroom working space will be provided wit,h work 
spnco in ai·cas not being used as classrooms, if space is avuilable. 

R A teacher work area continuously containing adequate equipmen1. and 
supplies to aid in the preparat.ion of instructional materials. Teachers 
will have access to a copy machine with printing capabilities and copy 
supplies in each building. Each faculty room will be furnished with 
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Well lighted and clean staff rest room. If student facilities must be 
used in existing buildings, assurance of priva<..'Y must be provided. 
A means of communicating rapidly with the office from each classroom, 

two computers for faculty use. Lost and seriously damaged textbooks 
will be replaced. Teachers will be notified (with the reasons for 
rejection) by August 1 when supplies, textbooks, and equipment 
requisitioned prior to the preceding April 30, or requisition cut off date 
if prior to April 30, have not or will not be ordered by July 15. Should 
an assignment change occur in accordance with Section 111.'I, then the 
teacher will be allowed to resubmit to the appropriate petson a 
requisition order to accommodate such change. 

The District will establish a supply fuml to accommollate teachers new 
to the District. 

C. An appropriately flu·nishell room which will include a telephone 
extension will be reserved for the exclusive use of the professional and 
paraprofessional staff as a lounge. The Association will have the use of 
one soda vending machine in each lounge providing the IHOceeds are 
used for a scholarship fund for the benefit of the Lansingburgh 
students. 

D. 

E. 
faculty work room and lounge. 

F. A separate dining room in all continuous day schools for the use of 
teachers. 

13.2 After a fire alarm (not a drill) or bomb scare, reentry to the building shall 
take place only after approval by the principal or an official from the fire 
and/or Police Department. 

1a.:1 A toache1· will, in normal circumstances, be given 24 hourn notice by the 
Principal of individual pru·ent conferences in order to collect pertinent 
information. 

la.4 Classroom assigillllents will be made primarily based on dopru1;mcnt needs 
and substantial changes in the nU.lilber of classrooms assigned to a 
department will only he made when educationally sound and after 
collaboration with the Association. 

la.f:i No later than November 15, each clementat'Y principal shall meet with his 
01· her staff to formulate and implement procedures for the following: 

A. An equitable allocation of budget requisition monies to be assigned to 
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ihe building. 

B. An outline of necessary and non-duplicative rocord keeping tasks fOT 
which teacher8 are to he responsible. 

ARTICLE 14 

ASSIGNMENT AND TRANSFERS 

14.1 Transfers 01· reflssignmcnts will be made involuntarily only when necessary 
and in the best interests of the school system. Notice ofsuch transfers shall 
be given as soon as po8siblc. 

14.� An involuntary transfet or re1rnsignmcnt shall be made only after a meeting 
between the teacher involved and the Superintendent. at which time the 
teacher will be notified of 1,he masons which shall be based on sotmd 
educational policy. 

In the event that a teacher objeds to the transfer or reassignment at this 
meeting, upon the request of the ieachor, a mooting will be arranged 
lietweon the Association Representative and tho Superintendent to discuss 
the matter. 

14.3 Teacher8 being involuntarily transfened shnll he notified of tho positions 
available in thoir tenure area. Such teiiche,'s may request the positions in 
order ofpteference to which they desire to be transferred. Their preferences 
will be one of the factors considered in making the tninsfer. 

14.4 A teacher shall be notified, in writing, of their assignment for \,he ensuing 
year (i.e., subject(s), grn.de level(8), number of class meetings per week, any 
different classes or assignments, etc.) as soon as practicable and under 
normal circumstances no later than the teachers' last day of work in June. 
Students with special need� �hould he identified as soon as practicable. 

l/4.5 In arranging schedules for ieachern who arc assigned to more than one 
school, an effort will be made to limit the amount of tTavel i.nvolve\l. Such 
teachern will be notified of any change8 in their schedules as soon as 
practicable. Teachers who are regularly scheduled to work in more than one 
8Chool for a school year will receive compen8ation according to the following 
procedure: The actual mileage of a �wo-week period dm·ing the fii-st month 
of 8Chool will be used to determine t.he average daily mileage and this figure 
will be compen8atcd at the current IRS rate per mile multiplied by the 
number of day8 school is in session. 

14.6 Any \,eacher requi.rod to poi-form travel, other l..han H8 8t.atcd in Section 14.5 
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above, in the performance of their duties, shall be reimbursed at the current 
IRS rate per mile based on actual mileage. 

14.8 Teachers' assignments will be made without regard to race, need, color, 
religion, nationality, sex or marital status, unless based on a bona fide 
occupational or educational requirement. 

14.9 1f the school district contemplates changes, additions or deletions of 
programs (an area of instruction such as music, socittl studies, physicttl 
education, etc.), it will give wriU.en notification to the Association prim· to 
the implementation !,hereof. Provided the Association gives wi·itten 
notification of its desfre wit,hin five school days of being r;o notified, the 
Association and the Superintendent will enter into negotiations concerning 
only the impact on the terms and conditions of employment of the teaching 
staff, if any. 

14.10 When it is necessm-y !,o i·eassign st,affwithin an elementary building due to 
a relluctiun in grade sediuns then, if qualifications al'e equal. !,he teacher 
with the least district tenure area seniority in the grade level where the 
reduction is tu be made will be the one involuntarily tmnsfened. 

14.11 When it is necessary tu transfer staff tu another building then, if 
qualifications are equal, the teacher with (,he least dist,rict tenure area 
seniority in the building where !.he reduc(,iun is t,o be mude will be (,he one 
involuntarily trarn,fened. 

14.12 'When an clcmcntai'Y vacancy or an encumbered position occurs as a result 
of death, retirement, rnsignation, or leave, and the provisions of 14.10 and 
14.11 have been met, first, then a teacher may request a transfer to the 
available position and carry with him/her all previously gained district 
tenure area seniority. 

ARTICLE 16 

PROTECTION 

15.1 Teachers will immediutely l'epol'i all cases of aRsault, Ruffered by \,hem in 
connection with thefr employment to the principal or immedia1,e Rupervisol', 
in wi·iting if possible. 

15.2 '!'his J"eport will lie fo1warded to the Superintendent or hi8 or her designee 
who will comply with any rnasonable request from the teacheJ' fol' 
information in his OJ' hel' posr;er;sion relat,ing t,o the incident or the peisons 
involved. 
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A. The School District agrees to hold teachers harmless from any 
financial loss, including reasonable attm·neys' foes, arising out of any 
claim, demund, suit, criminal prosecution, Ot' judgment by reason of 
any act or omission t o act by such teacher within or without tho school :s
buildings, provided such teacher at the time of the act or omission 
complained of, was ading in tho discharge of his or her duties within 
tho scope of his or he,: employment or under the direction of tho School 
District. 

B. All t.rrmsporting of children will be undertaken in authori�ed vehicles. 

C. Teachers shall notify the Supedntendont or his or her deeignee of any 
accident or claim against them which might ho covered by this section 
within 10 days after tho accident occurs or the teacher knows of the 
claim. 1n addition, a teacher shall not be entitled to tho protection of 
this m'lide unless within 10 days of the time ho or she is served with 
any summons, complaint, process, notice, or pleading, he or she shall 
deliver the ol'iginal, or a copy thereof, to the Superintendent or his or 
her desig:nee. 

lG.:J Tho Board will provide protection of teachers by teimbursement for cost of 
replacing or repairing dentures, oyoglassos, etc., not covered by Worker's 
Compensation, destroyed, or \m;t aR tho result of an inju,·y suRt.aincd in tho 
co:nrse of his er her employment. 

15.4 The Board will provide! reimbursement for repair or replacement value, 
whichever is less, of clothing or personal effects damaged or destroyed and 
repair or value, whichever is less, of equipment damaged, destroyed, or 
stolen during the course of and inl-- i<lent to Pmployment, provided loss is not 
caused by negligencP ofthe claimant. 

Personal effects and equipment do not include automobiles and/or other 
vehicles. In the event that total claims for damaged, destroyed, or stolen 
equipment exceed $1,000 in any fiscal year, the Superintendent may 
institute an equipment check-in and approval ,;yst,em. Reimbursement will 
be limited to the amount not covered by the employee's personal insm'ance. 

1fi.f:i Tho District shall provide a Rafo place in each school facility for teachers to 
store valuables under lock and key. 

lfi.fi In each school year a fund of $2,000 shall be established to cover damage to 
automobiles and/or other vehicles of teachers while on school property 
deRignated ai·eas. Such damage must ho reported to the police. Whenever 
the DiRtrict is able to recoup monies, such monies will be refunded to the 
fund. As is the current prnctice, any claims must be submit,ted to tho 
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omployoo's insurance company prior to submitting the claim to the Di8trict, 
and only tho unroimbursod portion will be paid out of the fund, 

ARTICLE 16 

DUES DEDUCTION 

16,l The School District agrees io deducl from the salal'isrn of tencherR due8 for 
tho Lansingburgh Teachers Association and affiliated organi-�alions and (-0 
tran.smit the monies promptly to the TreasuJ'el' of the Lansingbu1·gh 
Teachers Association, as said teachern individually and voluntnrily 
authorize. The teacher's auihoriv,ation shall be in writing on the 
standardized card currently in use. 

16.2 The Association will certify to the Superintendent OJ' his or hel' designee in 
writing, the current rate of its membership dues. The School Disbi.ct will be 
given 30 days written notice prior t.o \; he effective dute of uny membership 
duos change. 

16.3 Deductions referred to in Section 16.1 above will be made in 18 equal 
deductions, beginning with the firnt, pay pel'iod in Octohel'. Such deduct.ions 
are to be in equal dollar amounts. Tf the aggn,ga\,e dollat amounl is no1, 
divisible in equal dollar amounts, the excess will be deducted in the first pay 
period in Odober. The School District will not. be requited t,o honor any 
request for payroll deduction which is received aflel' the fil'S\, day of the 
month for which such specific deduction is schelluled. 

16.4 Tho School District will transmit once a month the amount withheld io the 
Treasurer of tho Lansingbm·gh Teachers Association. A list cf the 
employees from whom the deductions were made will accompany the 
payment. 

ARTICLE 17 

ASSOCIATION RIGHTS 

17.1 The Association shall be granted the uBe of a rnom or roomB in which to 
meet, 1iroviding applicat.ion for such use is made to the huilding principal at 
least 24 hours in advance ofst.he meeling time. Such use will be without 0081. 

unless the meeting is scheduled at a time wliich requires 1,he District to 
provide necessary custodial service, in which caRe the ARsociation will he 
rel1uired to pay the WLal cost of such service. 

The A�sociation will be responsible for all reasonable precnuiions regarding 
building security when using t.he facilities. 
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17.2 The Association shall ho granted, without cost, the use of intra-school mail 
fa(,--ilities, fo.eully muilboxos, and the office machinery in teacher work areas. 

17.3 Tho President of the Associution shall receive an agenda fol" each Board of 
Education meeting ai the earliest possible time before each meeting. Aftor 
each Board meeting, writlen minutes of tho meeting shall be made available 
to tho Association after app1"0val and as soon as possible. 

17.1 Fifteen days in the aggregut;e shall be provided for Association 
representatives to attend meetings, r,onforencos and/or conventions of the 
organizations with which the Associat.ion is affiliated. Additional days may 
be granted by mutual agreement. 

17.5 The Associfltion President will be excused fl·om study hall, bus duty, lunch 
duty and homP.room duties, with the understanding that the remainder of 
the staff will assume such duties, if necessary, on a rotating assignment
basis. 

17.6 The District will provide release time for a maximum of G LTA designated 
representatives to alt.end labor management meetings. 

17.7 Abolition of Position 

A If and when the Distrid should find it necessa1y to eliminale leaching 
positions, it shall follow the procedure below. 

l. The Superintendent of Schoo],; or his or her dosignee shall notify 
the Association President 01" hi,; or her dcsignoe no less than 10 
days prior to Boru·d action that positions may be abolished. 

2. Tn the event that the Association wishes 1.o discuss the projected 
elimination of positions, it will notify the Superintendent or his or 
her designee within five days of the re�eipt of notice. 

3. At a mulunlly convenient time (and no laiei· lhan five days of said 
notice) the part.ies mentioned herein above shall meet lo discuss 
the intentions of the distJ.·ict and either party mny introduce 
alternatives in lieu of staff reductions for considetation, 

4. The District further agrees to follow the most curren1, mnndates 
of education law when abolishing positions. 

B. For tho purposes hereof , non•ronowal of a probationary appoin�ment, 
denial of tenure, dismissal of a tonm·ed teacher, retirement or 
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resignation, death or disability of a teacher shall not be deemed 
"reduction in positions." 

17.8 It is agreed that the Superintendent or his/her deeignee and a minimum of 
two Association representatives will consult with each other in the 
development of the school calendar. Topics to be discussed will include, but 
are not limited to, vacation periods, holid11ys, Superintendent conference 
days, p11rent-teacher conferences (tlay/evening), profession11l days, 
emergenl--y days, unused emergency d11ys and make-up days. Such calendar 
will be mutually developed by both parties and presented to the Board of 
Education for final approval. Unused emergency days included in the school 
calendar in excess of one at Memorial Day will be considered recess days. 

ARTICLE 18 

GENERAL 

18.1 The pm-lies recogni�e lhat thiA Ag,-eement haA been ent,ewid into pui·suant, 
(-0 the proviAions of Al'ticle 11 or lhe Civil Service Law of the State or New 
Ym-k. H any proviAion or \,his Agreement or any npplicnt,ion of thiA 
Agreement (-0 any employee ot· group of employeeR Rhall be found to be 
contrnry to lnw or regulation hfwing the full force rind effect. o[ law, 1,hen 
such 1irovision or app]icat;on shall no1, be deemed valid and Aubsisting 
except, to the extent permitt.ed by Raid lnw ot· regulation, hut nil other 
pi·ovisions or applicationA will cont,inue in effect. The undel'lying Aobjecl 
matter of a provision or application found lo be contl"m"y \,o law OJ" l'egulatiun 
having ihe full force and effecl of law shall be subjecl lo furlhel" negotiation 
immediately. 

18.2 Copies of this Agreement shall be duplic11t,ed by the Association and a copy 
given to each ieachel" now employed m· hereafter employed within 30 days of 
his/her employment. 

18.3 This Agreement supersedes School Distl"ict policy in res1iecl to those items 
spel---ifically covered by ihis Agl'eement for the term of said agl'eement, and 
the School Districl will cany out commitment,s contained hei·ein and give 
full force and effect. 

18.1 When it is determined that ihei·e will be a Summel" School the 
Superintendent or his oJ" her designee w;Jl notify the Associat.ion and 
negotiations regm·ding terms and oondit,ionA of Summer School employment, 
will commence. All openings fur Summer School positions shall be publicized 
in each school building not. later than the preceding May 1, and teachers 
shall be notified of the action taken not late1· than June 1. Such positions 
shall, tu the ext,ent possible, be filled by regularly appointed teachei·s in t,he 
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Varslty_�o,a,ch0[,e,s [ ________ _ 

District who apply for such positions. Previous successful experience in 
such school shall be an important factor in selocting toachors. All such 
appointments shall be considerod tentative subject to acceptance of the 
budget covoring the yeaJ"'s Summer School ex1ienditure and the appropriate
class enrollment of 12. 

18.5 If any economic provision hereof may not be pul into effoct because of 
applicable legislation, 1£xecutive orders or Regulations dwiling with wage 
controls, then such provisions, OJ" any part thereof, including any retroactive 
-requirement thereof, shall become effoctive at such time, in such amounts, 
and for such periods, retroactively and prospectively, as will be permitted by
law ut any time during the life of this Agroomont and any extension he roof. 

18.6. A. There will be a cunent copy of the non rd Policy Book available in Pvery 
faculty i·oom nnd building principal's office by tho first day of the 
academic yeat·. The book will be updnted as soon as possible afl.ei· a 
policy addition or change. 

B. There will be a cunant copy of the Taachers Handbook available in 
every faculty room nnd building principal's offica by tho first day of the 
academic year. 'I'ha book will be updated ns soon as possible after a 
policy addition or chunga. 

18.7 The use or transfer of a tuiUon waiver given to a lencher who hosts a 
student teacher will be al lhe sole disci·ction of the teacher :iffoctcd. 

ARTICLE 19 

COMPENSATION - EXTRACURRICULAR ACTIVITIES 

Compensation for each activity shall be as follows: 

A. Athlejic, 
Pm osal 

Varsity Boys Basketball $5,500.00 

Varsity Football $5,500.00 

Varsity Wrestling $5,500.00 

Boys Varsity Track $5,500.00 

Varsity Baseball $4,gso.oo 

Boy Tennis $2,750.00 

Varsity Girls Basketball $5,500.00 

Girs Varsity Track $5,500.00l 
Varsity Softball $4,950.00 

Varsity Volleyball $4,950.00 
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____________________ _ 

_______________ _ 

Jr. Varsity Head Coach(es) 

A,st Coac��sl,,. 

Girls Tennis 
Girls Field Hockey 
Vars ty Boys Soccer i 
Varsity Girls Soccer 
Cross Country 
Indoor Track 
Boys Bowling 
Girls Bowling 
Go fl 
Varsity Lacrosse 

JV Boys Basketball 
JV Football 
JV Baseball 
JV Girls Basketball 
JV Softball 
JV Volleyball 
JV Boys Soccer 
JV Gir s Soccer l 
JV Lacrosse 

$2,750.00 

$2,750.00 

$4,950 00 

$4,950 00 

$4,400.00 

$4,950.00 

$4,400.00 

$4,400.00 

$1,650.00 

$5,500.00 

$4,40000 

$4,400.00 

$3,850.00 

$4,400.00 

$3,850 00 

$3,850 00 

$3,850.00 

$3,850.00 

$3,850.0D 

Asst. Varsity Football (2) $4,400.00 
Asst. JV Football $3,300.00 
Asst. Lacrosse $2,200.00 
Asst. Modified Football $3,300.00 
Asst. Boys Varsity Track $3,850 00 
Asst. Girls Varsity Track $3,850.00 
Asst. Cross Country $2,200.00 
Asst. Modified Track $2,200.00 

Freshman Sports - Modi/ie0d
,_ 

Modified football 
Modified Baseball 
Modified Softball 
Modified Boys Basketball 
Modified Girls Basketball 
Modified Track Girls 
Modified Track Boys 
Modified Boys Soccer 
Modified Girls Soccer 
Modified Volleyball 
Modified Wrestling 
MS Cross Country 
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$3,850.00 

$3,850.00 

$4,400 00 

$4,400 00 

$3,850.00 

$3,850.00 

$3,850.00 

$3,850.00 

$3,850.00 

$4,400.00 

$3,300.00 

Page 32 of62 

https://3,300.00
https://4,400.00
https://3,850.00
https://3,850.00
https://3,850.00
https://3,850.00
https://3,850.00
https://3,850.00
https://3,850.00
https://4,400.00
https://3,850.0D
https://3,850.00
https://3,850.00
https://4,400.00
https://3,850.00
https://4,400.00
https://5,500.00
https://1,650.00
https://4,400.00
https://4,400.00
https://4,950.00
https://4,400.00
https://2,750.00
https://2,750.00


--��eerleading 
Varsity Football $2,200.00 
JR Vars ty Football $2,200.00i 
Varsity Basketball $2,200 00 
JR Vars ty Basketball $2,200 00 i 
Freshman Basketball $2,200 00 

lntermurals $30/hour 

B. l'<aching 

(lncl"€ase all catego1·ies to $30.00 per hour) 

C. O!J,cr 

Extracurricular"A0ct=;,,iti0e,s _________ 0C0e0w�e0m,p,o0sa0, �
LHS-KMS Treasurer $8,250.00 
LHS Yearbook $5,500.00 
LHS Senior Play $3,300.00 
LHS (NHS) Societies $2,200.00 
LHS Newspaper $2,200.00 
LHS Student Council $3,300.00 
LHS School Play Musical $3,300.00 
LHS School Play Art $3,300.00 
KMSYearbook $2,750.00 
KMS Student Council $2,200.00 
KMS School Play $2,200.00 
KMS Newspaper $1,100.00 
KMS Honor Soctely $1,100.00 
LHS-KMS Detention $5,500.00 
RPES-TES Detention $2,200.00 
RPES StudentCouncil $1,10000 
TES Student Council $1,100.00 
Senior Class (2) (Reduce to 1) $4,400.00 
Junior C ass (2) {Reduce lo 1) $3,300.00l 
Sophomore Class $2,750.00 
Freshmen Class $2,750.00 
Cafeteria Advisory Council (AM Supervision) $5,500.00 
CSE Chair $4,950.00 
TV Club $1,650.00 
Drama $1,100.00 
Varsity Club $1,100.00 
Marching Band $3,300.00 
OVA $2,200.00 
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$3 

OOTM " RPES 

RPES-TES Literary Magazine 

Jazz Ensemble 

Arts in Education 

Art Club 

Mock Trali 
Key Club (LIT) 

8th Grade Class 

Business Club 

Swmg Choir (Soundwaves) 

Secondary Science Club 

All County per festival 

SADD 

Technology Club 

RPES-TES Enrichment Club 

Trivia Coach 

Ski Club 

Robotics 

Book Club 

OOTM - LHS/KMS 

LGBTQ 

Writ ng Clubi 

$2,200.00 

$1,100.00 

$2,750 00 

$1,100 00 

$2,200.00 

$2,750.00 

$2,750.00 

$1,650.00 

$1,650 00 

$2,750 00 

$1,650.00 

$550,00 

$1,650.00 

$1,650.00 

$2,200 00 

$2,750.00 

$1,100.00 

$2,200.00 

$1,100.00 

$2,200.00 

$1,100.00 

$1,100.00 

TraQ Team {Fall Semesterj 000.00 

TraQ Team {S�ring Semester) $3 000.00 

Longevity shall be applicable (-0 sedions A.1-5 and C.t-11G, An.er consecubve 
yetU'S in the same posi1.ion lhe individual Rhnll be paid an additional nmounS 
aceording to the followin,; Rchedule: 

1-6 yeaJ's $HJ() 
7-9 years $HJ() (total $200) 

10-12 years $HJO (total $BOO) 
13-15 years $100 (!,otal $100) 

D. l. Effective with the 2023-2024 schoooyear, Phy,,�cal E<lucalion teachers will bel 
r,;quired tu coach a sport in no! more (han \lfle season per y,;ar ii; ul'ter reusom1bk 
dforts, th,; Athktic Director has been unubk to Jill one or more coaching 
vacancies. Such assignm,;nts slmll b,; mad,; in rev,;rse seniority onkr. A physical 
education teacher receiving an involuntary coaching assignment under this section 
may appeal that assignment to the Superintendent of Schools who shall consider 
whether or not to relieve the teacher of the involuntary assignment. The 
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ARTICLE 20 

SALARY 

2022-23 

' 

' 

C 

' 

' 

' 

$79,299 
Q 

' 

' 

$97,644 

y 

$100,159 ' 

Superiutendent's decision rn discrdionary and final, and not subject to the 
gncvancc. 

2. !n addition, the District wi!I, upon request of any teacher who does nol posse.�s a 
coaching cer(i!icalion, reimhursc the cost of that teacher obtuining the 
certification from a provider of the District's choosing as long as that teacher is 
willing to take one voluntary coaching a�-�ignment from the District. 

Combined 
2021-22 

Step 

2023-24 2024-25 

$45,000 $45,900 $46,589 $47,171 

$46,550 $47,481 $48,193 $48,796 

$48,100 $49,062 $49,798 $50,420 

u $49,650 $50,643 $51,403 $52,045 

C .is1,2ou $52,224 $53,007 $53,670 

.is2,1so $53,805 $54,612 $55,295 

$54,300 $55,386 $56,217 $56,919G 

H 

C 

M 

$55,850 $56,967 $.17,822 $58.544 

$57,400 $58,548 $59,426 $60,169 

$58,950 $6(1,129 $61,031 $61,794 

$60,500 $61,71() $62,636 $63,4]9 

$62,050 $63,291 $64,240 $65,043 

.i63,600 $64,872 $65,845 $66,668 

N .i65,l50 $66,453 $67,450 $68,293 

0 $68,650 $70,023 $71,073 $71,962 

e $72,500 $73,593 S74,697 $75,631 

$75,650 $77,513 $78,32(1 

$79,!50 $R0,733 $82,294 $82,968 

$82,650 $K4,303 $85,568 $86,987 

$86,150 $87,873 $89,191 $90,306 

$89,650 $91,443 $92,815 .i93.975 

s 

u 
$92,150 $93,993 $95,403 .i96,595 

w $93,000 $94,860 $96,438 

$93,850 $9.5,727 $97,163 $98,692 

$94,700 $96.594 $98,043 $99,268 

.i9.5,55(1 $97,461 $98,923 

The salaries of teachers reflect, among other things, a ptog,•er;Rion relative to yoars 
ofexperience correilponding to the levels indicated above. 
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20.2. A. Ono hundred twenty-five dollars ($125) will be added to tho base salary 
for each three approved graduate and/or in-service hourn earned beyond 
the bachelor's degree to a maximum of 150 approved graduate/in-service 
ncdit hours boyond tho bachelor's degree. 

B. Approved graduate credit hours shall moan all graduate ci·odits earned 
within a single formal master's or doctor's degree program or a plan of 
Rtudy approved by tho Supori.ntondont of Schools or his or her dosignoo 
prior to tho timo tho staff mombor registers for any coru·sc involved. 
Plans of study shall ho judged on contont and expected contribution to 
tho gcnoml wolfarc of the DistJ.-ict. 

C. To be oligiblo for approved graduate 01· in-service credit hom· payment a 
transcript or official notice from the credit-granting institution must be 
on file with tho Supori.ntondont or his or her dosignco. Paymonts will bo 
mado beginning September 1 in the yoar in which tho notice is filed, ifit 
is filed by October 1. Payments will be made boginning February 1 in 
tho yoar in which the notice is filed if it is filed by MruTh 1. In tho event 
payments arc Rtatod on tho basis of an official notice, a transcript must 
be filed by Soptombor 1 in tho succeeding yoru· for payments to continue. 
Tho brnilnoss office will notify anyone needing a h·anscri.pt by August 1. 

1. Tho District will provide on an annual basis a list of pro-approvod 
institutions from which teachers will bo eligible to obtain in-service 
salary credit. In-sorvico credit hours must he approved by the 
Superintendent of School8 or hisihc1· dosi.gnec prior to tho time the 
slaff member registers for any com·se. 

20.a Persons hnving nn approved doctor's degme and/01· possessing Notional 
Board Certificntion Rhnll be entitled to an annual differential of $fi,OOO per 
annum nliove the base salary. 

20.4 Effective ,July l ,  1m12, guidance counselorn will he guaranteed no le8s thnn 
the following days for Rumme1· employment: 

Director of Guidance 20 days 
I-Iigh School GuidanCB Counselor l\J days 
"1'1'1iddle School Guidance Counselor (2) lfi days each 

20.fi Teachern Rhall be paid on a bi-woekly basiR for 12 months. Tho laRt payroll 
in ,June will indude any lmlance due. All paymentR to employees shall be 
mode by dit·ect payroll rleposit to the employee's bank of choice. The 
district Rhall nllow a additional payroll deductions (i.e., Voto/Cope). 
Payment,,; for extmcurricular stipends and insurance buyouts will be paid in 
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separate checks and not, included in a regular salary check. 

20.6 Effective July 1 ,  2001, persons having an approved master's degree shall be 
entitled to a differential of $450 above the base salary. 

20.7 In addition to summer employment, (HJ days), the athlotic director may, 
with the approval of the superintendent/Board of Education, roceivo up to 5 
days salary for additional responsibilities (emergencies, iourna monts, etc.) 
to be paid at tho rate of 1/200 of hie/her salary. 

20.8 Department Chairperson Job Description 

A. Major Areas of Responsibility 

1. Conduct. periodic or as necessary department meetingi, and 
publish minutes for distribution to faculty and administration. 

2. Implement Uie philosophy and policies of the school district. 

3. Evaluate progn1m needs, SED mandates and communicate this 
information to the building principals and assistant 
superintendent. 

4. Establish and assess pi-ogrnm goals/objectives and proscnt 
recommendations for change to the building principals and 
assistant superintendent. 

5. Promoto tho professional development of the department. 

{i. Provide assistance and guidance to department teachers. 

7. Provide assistance rmd guidanco to substitute teachers. 

8. Assist teachers in the selection and use of instructional materials 
and recommend ndopt.ions to tho building principal. 

9. Represent the depmtment to the public. 

10. Assist building pl"incjpals in the recruitment and selection of new 
teachers. 

11. Prepare department budget proposnl following the district's 
budgetary process. 
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12. Pei-iodically inspect, inslruclional equipmenl; pmcess necessm-y 
repafrs and maint.ain a depm'\.menl invenlory, 

13. Complete and submit reports in a Limely manne1·. 

11. Monitor Lhe implementa(,ion ofdepa,'lmenl cunicula. 

15. Coordinate curriculum in grades 6-12 and wit.h elementary 
schools. 

16. Collect and dist,ribut.e infm·mation on pedagogy, cunent, trends, 
professional activit,ies and organi;sa(,ions io lhe deparlment. 

17. Participate in department chair meet,ings as necessary. 

18. Iwview st.uden(, outcomes (i.e., final exam grades) and make 
appro1iriat.e ,·ecommendalions t,o the building principals. 

19. Address other tasks as trnsigned by t.he building principals. 

20. Be knowledgeable, cun'€nt and tesponsible to SEO 
communications. 

B. Charaderistics/Qualifications for Department Chairs 

Integrity/independence 
Person who gets along with others 
Organizational ability 
l'CTmancnt certification in the discipline 
Evidence of leadership skills 
I'refeHed administrative certification 
Prcfcucd advance requirements (graduate degree in the discipline) 
Evidence of cuniculum leadership 
Published 
Imaginative innovative thinker 
Seniority in dcpartmcntldistrid 
Experience in field 
Professional involvement/affiliations 
Outstanding classroom teacher performance 
Effedive communication skills 

The positions of department chall"persons shall be annual appointments. 

20.9 Unit members who are employed on a part-time basis shall be compensated 
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on the appropriate stop and given the appropriato stipends, according to the 
following proration: 

% of Ste!:) Pay Elementary Secondary
20% l.2fi hourB 1 neriod + 1 duty 
40% 2.fi hourn 2nel'iods + 1 duty 
{i0% B.7fi hout'B a nel'iods + l duty 
80% 5 hours 4 neri0li8 + 1 duty 

\Vhenever possible ihe hours/periods worked by a put-time employee will be 
consecutively scheduled. 

20.10 Summer school compensation will be in tho form of a stipend payment of 
$3,800. Teachers teaching summer school will accrue one additional sick day. 

ARTICLE 21 

INSURANCE 

21.1 The Distlict will offer a health insuTance program only undeT the Blue 
Shield l'l'O plan. Cunently, the plan offered is the Blue Shield Pl'O 815 
plan with carved-out prescription dTug coverage through CVS (Opt-In 
formulary, with ACF on specialty drugs) with copays of $5/$251$40. All 
employees will participate in tho plan unless they elect to participate in tho 
buy-out option described in Section 21.4 below. The plan shall provide 
hospital, medical, aml preBcription drug coverage. The District will alBo 
offer a dental insurance plan which employees may elect to participate in. 
Enl'ollment in the health insunmce and/ol' dental planH will be on a single, 
two-pei·son, oi· family basis, at the employee's election. No uni!, member 
may be covel'e<l by more than one district-sponsored health insurnnce phm. 

21.2 Payment of Premiums: 

A. Teachers Hll"ed PriOT to June 30 1999. 

1) Until July 1, 2022, the Distrid shall pay 90% of the costs of 
enrollment in the health ins=ancc package described in Section 
21.1, with the teacher rcqufrcd to contJ."ibutc the remaining 10%. 

2) Effective July 1, 2022, the Distiict shall pay 88% of the costs of 
enrollment in the health ins=ancc package described in Section 
21.1, with the teacher requll"ed to contlibute the remaining 12%. 

3) Effoctive July 1, 2023, the District shall pay 86% of the costs of 
enrollment in the health insurance package described in Soction 
21.1, with the teacher required to contiihutc the romaining 14%. 

4) Effective July 1, 2024, tho District shall pay 85% of tho costs of 
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enrollment in the health insutance package deHcribed in Section 
21.1, with the teacher requited io conh·ibute the remaining 15%. 

B. Teachers Hired on 
h insurnnce package described in 

or after July 1, 1999. The Disllid shall pay 85% of 
tho costs of enrollment in the heal!,
SeGtion 21.1, with the teachel' required to contribute the remaining 
15%. 

C. Part-time Employees. Employees who are hired, or reduced to, a less 
than full-time basis on or after January 1, 2015 may obt,ain covei·age 
from the DistriGt, subject to a teduced contribut,ion from 1,he Di8t,rict in 
an amount prorated in accordance with t,heir percentage of full-lime 
employment. The remaining cost of the health insurance conh·ihution 
shall be borne by the employee. 

21.3 Tho employer shall provide a vision care plan which shall provide bot,h 
individual and family cuvernge. The specific viHion care plan ,;hall hP 
mutually agreed between the employer and the Associat.ion. The District 
agrees to establish a fund of $19,500 for the fund. Il is unde,·stood that 
premiums beyond the $19,500 fur the vision plan will be assumed 1Jy 
pru1icipating employees for individual and family covemge. 

21.4 Health Insurance Buyout 

A. An employee who has proof of health insurance coveJ"age from a Bom·ce 
other than the District, who previously declined participation in t.he 
Di8trict"B health insurance plan, and who submitted all tlocuments 
noce8sary to effeGtuate such withdrawal or declination for the 2010-
2011 school year, shall be entitled to participate in a health insurance 
buyout wherein the District shall pay $2,500 to employees who were 
last enrolled in individual coverage and $8,500 to em1iloyees who wel'e 
last enrolled in two-person or family coverage. The buyout will be 
made in two equal payments made in January and in June. No buyout 
payment will be made for declination of dental or vision plans. 

n. An employee who is enrollod in tho DistriGt's health insurance plan on 
or after Jnly 1, 2011, or who fll'st enters DistriGt service after that 
date, and who has proof of health insurance coverage from a source 
other than the DistriGt, shall have the option of withdrawing from ol" 
declining pru1;icipation in the DistriGt's health insurance 1ilan and shall 
Bnbmit all documents necessary to effeGtuate such withdrawal or 
declination. In tho event of such withdrawal or declination, the 
DiBtrict shall pay $2,500 to employees who were enrolled in individual 
coverage and $5,000 to employees who were enrolled in two-per�on or 
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family coverage. The buyout will be made in two equal payments 
,January and in June. Nu buyout paymen1.8 will be made for 
declination of dental or vision plans. 

ARTICLE 22 

RETIREMENT BENEFITS 

22.1 Health ln8urllnce Upon Retirement 

A. Upon retirement from the District, with at least ten (IO) yoani of 
service to the DiRtrict, a unit member who was receiving health, 
dental, or vision insurance benefits from the Distrid in the school yellr 
of his/her retirement will be entitled to participate in Distrid 
sponsored health, dentlll, and/or vision insurance coverage under 
either an individual, two-person, or family health plan (based on 
his/her enrollment stat.us), for tho remainder of his/her life. The plan 
chosen at retirement shall be comlidered permanent and no change 
leading to a greater cost (-0 the Di,;trict ,;hall be permitted. Heti.rees 
and their spouses will be required to enroll in Medicare and will 
receive a Medicare plan from the Di,;trict. upon roaching ago 65 or upon 
retirement if they retire from the Di,;irict aftor roaching ago 65. 

B. Tho unit member shall be required lo pay GO% of the cost of such 
health, dental, and/or vision covernge ufiing the value of his/her 
accumulflted leave time under Section 6.2B towards 1,hP cofii of such 
coveragP, for as long as the value allows. The District, will JJllY the 
balance. Accumul/ltEd lellve will be computed as follows: 

1. Number of dllys accumulated time the day's salary at the 
time of accumulation. 

2. When used foi· sick leave purposes, accumulated days 
having the least value will be used first. 

C. Upon exhaustion uf the dollar value of accumulated sick leave, the 
District will pay 50% of the cost of individual health insm·ance 
coverage and 35% of the additional cost of two-person or family health 
insurance coverage for the balance of the unit member's lifo. Dental 
and Vision coverage will be at the retiree's solP Pxpense. 

D, In the event that the unit member pre-deceases his/her spouse, 100% 
of the health insurance premium co�t� will be provided to said spouse 
until the exhaustion of the dollar value of the accumulll tion remaining, 
and 35% of the cost of individual he11lth insurancP coverage will be 
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paid thereafter for the balance of the spouse's life. Denial and Vision 
coverage will be at the s1muse's sole expense. 

22.2 Retirement Incentive. 

A. In the 2015-2016 school year, the District will provide an additional 
$17,000 salary payment in the first payroll after July 1 following the 
date of retirement for all persons who: (1) have served in the District 
in at least ten yearn; (2) are eligible for retirement without penalty 
with the NYS Teaching Retirement System; and (3) give the District 
irrevocable notice of retirement on or before Ociobet J ,  2015 for a 
retirement effective on June 30, 2015. 

B. In the 2016-2017 school year and thereafter, the District will provide 
an additional $17,000 salary payment in the first payroll after July 1 
following the date of retirement fOT all persons who: (1) have served 
in the Di.strict at least ten yearn; (2) 11re in thefr ffrst year of 
eligibility for retirement without penalty with the NYS Teachers 
.Retirement System; and (3) give the District irrevocable not.ice of 
retirement on or before October 1st for a retirement effective on June 
30th of the year following the year they give noti.ce. 

NOTE: Acceptance of the above incentive will not preclude an individual from 
participating in any New York State incentive ohould one be offered. The 
unit member will have the option of selecting the most beneficial incentive. 

ARTICLE 23 

TERM 

23.l The provisions of this Agreement. shall be in effect, as of the firAi day of ,July 
2021 and shall remain in effect through the 30th day of June 2025 and ohall 
continue in effect thereafter without change in any iel'm OJ' pl'ovision hereof. 

23.2 lT IS AGH.EED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT 

BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE RODY 
HAS GIVEN APPROVAL. 

[signature 1iage follows] 
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IN WITNESS W EREOF, the parties hereto have caused this Agreement to be 
execut don the date afor mentioned in the manner following: 

Superintendent, Lanslngburgh School District Date 

President, Lanslngburgh Teachers Association Date 

Lansingburgh Teachers Association 
Coflective·Bargaining Agreement ·Page44of62 



MEMORANDUM OF UNDERSTANDING 

1. It is understood by the partios that the District intends to hire ceTtified long­
term substitute teachen; who would act as regulru· substitutes 01· provide 
supervised study or a pt'Of;l"flmmed mini-lesson in the event a teacher is unable 
to be at his/her dut,y r;t,ation. Upon refinement of such plans. the Asso(.,iation 
agrees to negoti11te the impflct of such a program. 

2. The last week of the school calendar will incOl'poratc one shortened school 
session abutted io the l'ecords day for the elementary schools. Such 
understanding will be subject to Article 4 of the Agreement. 

3. When and if Lansingbu!'gh Elemenfary Schoel is closed, teacher reassignment 
to other buildings will be bm;ed upon scnimity; i.e., teachers will select the 
building based upon seniorit,y and, in the event there a.re insuffi(.,ient sixth 
grade positions, the least senior LES teacher will be assigned to another grade 
level. All LES teachers rerrnsigned upon the closing of the building will retain 
all building seniority ah·eady earned. 

4. Thorn will be mutual agl"eement between the Superintendent and LTA 
president on any it.ems \,o be flddorl or deleted to the list of clerical issues, 
5.10.c. A copy of all materials to be included in tho teacl1er's personnel file will 
be sent to the teacher and will be clearly designated as "Personnel .F'ile." Items 
to be included in t.his clause include but arc not limited to: Board A<-'tion 
Letters, Crndentials, LeU,ers of Commendation, Graduate/In-set"vice Forms. 

fi. A district-wide K-6 committee will be estahlir;hed to investigate and implement 
the concept of Protected Teaching 'l'-ime within the elementary school day. 
Protected Teaching Time will be phaRed in ovel' a period of time. 

6. Effective July 1, 1991 elementary conference dollars will be divided equally per
r;ta.ff member. Effective July 1, 1991 secondriry conforcncc dolhrs will be 
divided equally per staff membeJ" and rillocated to their secondary department. 
Non-departmental secondary sta!T membern will rccoivc an allocation equal to 
departmental staffemembers. 

7. The DistJ."ict and the Association will con1inue to offer a Health Insurance 
buyout option and a Sedion 125 cafeteria plfln. 

8. The Association has brought. t.o the Dir;trict's attention concerns arising from 
unequal sections of the same course. '!'he parlies rncognizo that, as a result of 
difficulties in scheduling, it may not be possilile to ensure equalized classes in 
a particular subjed matter. The District hflfl, however, indicated that it would 
mako reasonable efforts to equali:;e,e clar;s r;izc within sections of the same 
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cuurne. 
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_ s_ s_ s_ s_  

APPENDIX A 

GRIEVANCE NO. 

Lansinghurgh Teachers A.!lsociation 
Lansinghurgh, New York 

STATEMENT OF GRIEVANCE 

Dato,_______ 

Stage _ 

Aggrieved Party_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ 

PoRition, _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ 

Contmct Provisions 

Concerned _ __e___________________________ 

Natm'f! ofG,.ievance (ll/Tu8l indude date and place ofalle�d vioilllion, if known, 11nd 

concise stntement of allPged violation) ___________________ 

Administrative Reply__________________________ 

SIGNED SIGNED _ � �  ---- - .. . """'" ,,, , _ _______ � 
Teacher Fol' the Associalion 
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APPENDIX B 

APPLICATION FORMS 

1. Applicalion for Altendance at Confe1·enr,e/Workf;hop 

2. Application fur Prior Approval of Graduale Credil Houl'R 

3. Application for Graduate Study Salary Im,Tement 

4. Application for In-service Course Approval 

5. Application for Prior Approval of In-service Credit Hom·s 

6. Application for In-service Study Sala1y Increment 

7. Application for Field Trip 
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Lflnsinghuq�h Central Schools 
CONFERENCE/WORKSHOP REQUEST FORM 

Instructions on Back of Page Ono 

L 

II. 

Date of Request: _s _________ Position: __________ 

Title of Conforenco or Wol'i<Bhop: _____ 

Location: ____________ _ 

Date(s): ________________________ 

Timo(s): ______________ 

Substitute Needed? YeR__ No 

lfyes, dates (Indicate if other than full da:y(s): 

Others, from districL, !mown to be attending: , .  

llL .1£xpenses: 
Registrntion: _______ 
Tl'avel/Mileage: 
Lodging: 
Meals: 
Miacellanemrn: 

TOTAL 

l V. Rationale for attendanee at conference or workshop: (Attach additional page(s) if 
nccessru·y). How will youl' attendance enhance yom· teaching m· help supporst di11trict 
or building goals? _______________ 

How will you share things learned at the confol'onco 01· wol'kshop with othol' 
teachers? 

Otho1· pel'tinont information (optional): _______________ 

V. Appl'oval: 
Principal: Yes No Signature _______ Date ___ 
Asst.Supt.: Ye11 N<> __ SiguatU1'c Dute___ 

.1£xpcnsos Appl'oved: ____ Rudget Code: __________ 

Superint,mdent: Yes __ No Signuture._________ Dow ___ 
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Conference/Workshop Request Form 

(continued) 

(1) Complefo ALL information roquostod in Quadruplicate. 

(2) Application should be filed prior to the conference dat.e as follow,;: 
Within New York State - 4 weeks 
Outside New York State -6 weeks 

At.tach a flyer or oiher description of conference or workshop, if available. 

(3) Invoices mus(, show exaci Htle of conference or mcoti.ng, place of meeting and 
date or dates. 

(4) Expenditures must be itemized in chwnologicnl ordor; for instance: 
December 4 - Bus fare t.o Albany 

lwund trip railroad fore - Albany to Syracuse 
Dinner 
Hotel - etc. 

(fi) Expenditures must be supported by the following types of pmof: 
Public transportation - tickot stub or copy of ticket 
Lodging - copy ofshotd/motol bill showing payment 
Meals - receipt from restaurant (no alcohol) 
Highway iolls - toll receipts 
Regi,;iw11.ion foe recoipt, cancolled chock, uedit card copy 
accompanied by organi<1.aiion desr.1·iption of event setting forth foe 
(may include banquet.charge) 
Tips will be approved up to 15% for tnxi nnd food service. 

(6) Please check with Business Office concerning reimbursement for 
transportation prior to conference attendance. 

(7) Salos tax is NOT reimbursable. Tax exemption information should bo 
obtained from Business Manager prior io conference 1Jitendanco. 

(/l) Courses offered through Questar Ill or the Lansingbu1·gh Academy sh1Jll be 
made through My L:Ja.rning Plan, following these tules. 

(9) Approval or denial of requests shall be made wilhin five (5) school dnys of 
submission of a comv/ete request. 
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LANSINGHURGH CENTRAL SCHOOL DISTRICT 
576 Fift,h Avenue 

Troy, New York 12182 

Application for 
Prior Approval of Graduate Credit Hours 

Date_________ 

Teacher'ss Name ___________ 

Grade Level or Subject Area ______s

College,__________________ 

Name of Course ---------

Masters Degree l'rngnun 

If"No", desci·ibe expected contribution to DisLricl 

_ s__ 

_ 

Yee _____ No____ .,,,_.,, .. 

Approval ______ Signature ________ Dale 

Disapproval ______ Signature ________ Date 

This form should be completed in triplicate 
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_______ 

__ 

LANSINGBURGH CENTRAL SCHOOL DISTRICT 
576 Fifth Avenue 

Troy New York 12182 

Application for 
Graduate Study Salary Increment 

(to be submitted after course oompleLion) 

Namo,________________ Date,_s __________ 
Semester hours being claimed: 

Na.mo of Course Semester Hours College 

1 

2_,, _ e_e -----

3 

4 

5 

6 

7 

8 

!((, _ ___________ ------

Total Semester Hours, ________ 

To be Completed by the Assistant Superintendent: 

ti 'Transcripts showing total of _s _s hours are on file. 
u Official transcript,; for courses 1, 2, 8, 4, 5, 6, 7, 8, 9, 10 above are not on file. 

Please have necessary transcripts fo1-wurded to this office at yo111· earliest 
convenience. 

Comments __________________ 

This form should be completed in triplicate and sulimittod to tho Assistant 
Superintendent along with an official transcript. 
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APPLICATION FOR IN-SERVICE COURSE APPROVAL 
(This does not neell tu be completed for 
Teachel' Center and CASDA Courses) 

a. Identification No. ______ 

h. Name and Title of Course ______________________ _ 

Name of organization administeTing course _______________ 

Name and qualification of person teaching course, _____________ 

c. Number of clock hourn,________________________ 

(please note there must be a minimum of 15 clock hours for 1 credit) 

d. Description of the com'se content and resources to be usell 

c. A statement of the value of the course to this district 

f .  A list of the learning objectives of the course 

g. Procedu,-e for measuring accomplishments of objectives (tests, interviews, 

cert,ificates, etc.) 

h. Number of college c.rmlits offered for the course when desired ________ 

1. For whom is the coru·so designed'! ____________________ 

.l· Whnt is the onrollment limit, if any? __________________ 

k. Recommended number of credits for the course,______________ 

I. 'l'ime limit for sequential parts (if any) for the co1U"se ____________ 

m. Appl'flisnl of offoctivonoss of tho course (_please note this will not be done until 

requesting an inucment approval from the Assistant Superintendent) 

Lansingburgh Teachers Association 
Collective Bargaining Agreement Pago 52 of62 



Troy, Now York 12182 

Application for 
Prior Approval of In-service Credit Hours 

_ 

_______________ _ _ _ _ _  _ _ 

______________ _ 

_________________ ,~··---

LANSINGBURGH CENTRAL SCHOOL DISTRICT 
576 Fifth Avenue 

Date: ______ _ 

Teacher's Name _____________ 

Grade Level or Subject Area 

Name of Course & Sponsoring Agency 

Number of In-service Credit Hours, 

Describe oxpocted contribution to District 

_ 

Approval,____ Signature,__________ Date _______ _ 

Disapproval___ Signature_________ ""'"-------

This form should he completed in triplicato 
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LANSINGBURGH CENTRAL SCHOOL DISTRICT 
fi7fi Fifth Avenue 

Troy New York 12182 

Application for 
I n -service Study Salary Increment 

(io be submitted after course completion) 

Name____________ _______Date,_________ 

Semester hours beingdaimed: 

Name of Course Semester Hours 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

Total Semester I-lours 

To he Completed by the Assistant Su1ierint,endenl: 

D Transcl'ipls showinr; total of_e _e __ ,hours are on file. 

D Comment.� _ _ _ _ _______________ __ _ _ _ _ _ __ 

This form should be complel€d in triplicate and submitted to the Assistant 
Superintendent along wilh evidence ofcourse completion. 
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�s �s �s �
Cost tu District: _ _,,,,,,___ (If any, please explain) _______ 

Substitute teachers needed: YeR No 

_________ _ 

- �s--

Lansingburgh Central School District 
FIELD TRIP REQUEST FORM 

NOTE: ALL FIELD TRIP REQUESTS SHALL BE SUBMITTED 
2 WEEKS IN ADVANCE 

_s ___ School: _(1) Person Requesting: _______s _s _ ______ 

Dato of Request: _______ Position: _____________ 

(2) Destination of Field Ti'l.p: ________s _s _s

Date of Field Trip: ____________ 

Time of Departure from. School: _______ 

Time of Return to School (Arrival tim.o AT school): _ __ -·- -· 

Number of Siuden1,�; _s ___ 

Nam.es of Addil,ional Teacher Chaperones (if any, other thttn teacher 

requesting): _____ 

Number of Parent ChapenmeR (if any): ____ 

GJ) Purpose of Field Trip: 

(4) Cost of Field Trip: 
Pel' Student Registration or Admission: _______ 
Total Cost for Registration: 

* Per Student Travel Expense:_______ 
Total Cost, of Travel: 
Total Cm;t pel' St,udent: 
Total Cost fut All Students: _______ 
Method of Payment: - - -- -- -------

If yes, number needed __ (Please indicate if other than foll day(s); times 

and/or periods). 
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(5) Approval:
Principal: Yes Ne 

Signature: _________________ Date ______ 

Assistant Suparintendent: Yes No 

Signature: _________________ Date ______ 

* Please note: Arrangements for contracted transportation must be dune through 
the District Business Office. 
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APPENDIX C 

VISION CARE BENEFITS 

l. Eye Examinations. We will pay for examinations cf yonr eyes which are 
performed lJ.Y a physician or by a licensed optometrist. We will P!IY for the first 
eye examination you receive after you become covered by thi8 Plan. We will pay 
for forthe1· eye exam8 if each exam tako8 place more than one yetu after the last 
examination. 

However, if your eye examination is performed by an optometrist and, as a 
result of that exam, the optometrist recommends that your eyes be examined by 
a physician, wc will pay for tho 8econd examination as a diagnostic office call 
under the additional benefits portion of your contract, subject to your $150 

annual deductible and reimbursed at 80 percent of the usual and cuslomary 
charge. The second examination must take place within 60 day8 of the fu·st 
exllmination. 

2. Lenses and Frames. VVc will pay fer eyeglass lenses and frames, including 
measUl·ing for the frllmos and adjustments for proper fit. Wo will pay for now 
lenses and frames if the physician or optometrist prescribed the glasses after 
ycu became covered by this Plan. 

We will pay fur replacement, of lenses and frames if there has been a 
prescript.ion change of .5D of your previous lenses. We will not pay for 
replacement of lenses and frn.mes which have been lost or broken. We will pay 
for replacement of lenses and frames if the replacement, takes place more than 

two years after we Inst paid for lonse8 and frames for you. For children age 18 
and younger, wo will pay for replacement if tho replacement takes place more 
than one ycai· after we lllst paid for lenses and frames for that child. 

3. Contact Lenses, We will only pay fer contact lensee i f  we determine that 
contact lcnsos were medically necessary, or that you!" eight could no(, otherwise 
be corrected to at least 20/70. If you wish to purchase contact lenses, oven 
though they are not medically necessaTy, we will pay the amount which we 
would have paid for lenses and frames. 

1. Items Not Covered. We will not pay for any of the following: 
• Safety goggles for home or- work 
• Sunglllsses, regardless of whether they required a presctiption 
• Glasses requil'ed by your employment 
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5. Payments fot ViRion Care 

Deductible: No deductible 

Our payments: We will priy 100% of tho usual rind customriry charge for an 
examination and a pair of lenses und frames. 

NOTE: There is a $fi0 cap on frames for eye�lasses. 
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