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SUPERINTENDENT’S CONTRACT

March 7, 2022

THE STATE OF TEXAS §
COUNTY OF DALLAS §

This contract of employment is made and entered into on the date last written below by
and between the Board of Trustees of Mesquite Independent School District (“MISD”) and Dr.
Angel Rivera (“Superintendent™).

WITNESSETH:

1. Employment. MISD hereby employs Superintendent as Superintendent of Public
Schools in and for MISD. Upon Superintendent’s assumption of duties under this contract, this
contract shall supersede all previous contracts and agreements between the parties.

2. Duties of Superintendent. Superintendent shall, in consideration of the salary

stipulated herein, perform the duties and responsibilities of Superintendent in accordance with
reasonable performance indicators, based upon generally accepted educational standards in
similar school districts in the State of Texas, which may be adopted by MISD from time to time,
and which performance meets expectations, in accordance with the duties as required by this
contract, the school laws of the State of Texas and such rules, regulations and policies as may be
promulgated by MISD. Superintendent shall, at all times during the term of this contract, meet
MISD and State qualifications, hold and maintain a valid certificate required of a superihtendent
by the State of Texas and issued by the Texas Education Agency, as well as such other

certificates as may be required by law.



Any determination that Superintendent’s performance does not meet expectations or
constitutes a significant problem shall be based upon actual evidence of such deficiency. No
action shall be taken against Superintendent as a result of his performance not meeting
expectations or because same represents a significant problem unless MISD first notifies
Superintendent of its complaint and Superintendent is given a reasonable opportunity to cure
such deficiency.

3. Reassignment. During the term of this contract, Superintendent may not be

reassigned from the position of Superintendent, to another position, without Superintendent’s
express, prior, written consent.

4. Termination. After March 8, 2022 Superintendent shall not ask for a release
from this contract without first obtaining the prior written consent of MISD.

MISD may dismiss Superintendent during the term of this contract only for good cause.

For the purposes of this contract, “good cause” shall mean:

a. conviction of a felony or other crime involving moral turpitude;
b. violation of the terms of this contract;
c. failure of Superintendent to hold and maintain valid certificates required by the

State of Texas;

d. disability, not otherwise protected by law, that impairs performance of the
required duties of superintendent for a continuous period in excess of six (6)
months;

e. retirement or death of Superintendent; or
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f. the mutual agreement of Superintendent and the Board of Trustees to terminate
this contract.
5. Term. Superintendent is hereby employed for the remainder of the 2021-
2022 school year and a term, thereafter, of three (3) years, consisting of the balance of the 2021-
2022 school year; and, the 2022-2023, 2023-2024, and 2024-2025 school years, commencing on
March 8, 2022 and ending June 30, 2025.

6. Salarv. As compensation for Superintendent’s services, MISD agrees to pay
Superintendent a minimum annual salary of $300,000.00. During the term of this contract,
Superintendent’s salary may not be reduced below the amount set out in this paragraph.

The annual salary to be paid Superintendent each year shall be paid in twelve (12) equal
monthly installments, EXCEPTE FOR the salary due during the balance of the 2021-2022 school
year which salary shall be prorated and paid monthly based upon an annual salary of
$300,000.00, divided by 12, and multiplied by the number of months, or partial months, from
March 8, 2022 through June 30, 2022. The first monthly salary payment to Superintendent is
due and payable on March 8, 2022, with subsequent payments to be made to Superintendent on
the first day of each succeeding month thereafter during the term of this contract, except that the
final payment due under this contract shall be due and payable to Superintendent on June 30,
2025.

7. Vacation and Other Benefits. Superintendent shall be entitled to all the benefits

applicable to twelve (12) month administrative employees as are incident to their employment

relationship with the district, including, but not limited to the vacation and illness benefits and
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leaves, and other forms of insurance protection, retirement program, choice of tax-sheltered
annuities, and other administrative employee benefits.

8. Automobile Expenses. MISD shall provide Superintendent with an automobile

allowance in the total sum of $1,300.00 per month, payable on the first day of each month, with
the exception of the first such payment, which shall be due and payable to Superintendent on
March 8, 2022.

9. Expenses. MISD shall pay or reimburse Superintendent for reasonable expenses
incurred in attending approved professional meetings and conferences, and for other reasonable
expenses essential to the discharge of his assigned duties.

10. Professional Legal Liability Insurance. MISD shall obtain, and pay premiums

for, a Policy of Professional Legal Liability Insurance with coverage in the sum of $1,000,000.
Superintendent shall be named as the insured in the policy of Professional Legal Liability
Insurance.

11. Other Benefits. In addition to the other compensation and benefits set forth in

this contract, MISD agrees to provide Superintendent the following other benefits, at no cost to
Superintendent: life insurance equivalent to life insurance provided by MISD for its other
administrative employees, the cost of an annual physical with, or at, physicians, clinics, or
hospitals of Superintendent’s choice; and, reimbursement for all cost and charges associated with
the acquisition and use of a mobile telephone by Superintendent. MISD agrees to make available
to Superintendent computer and peripheral equipment for home use to facilitate fulfillment of the
duties required under this contract.

a. In addition, for each payroll period beginning July 1, 2022 and for each year thereafter during
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the term of this contract and provided that the Superintendent executes a salary deferral
agreement in accordance with the requirements of Section 403(b) and/or 457(b) of the Internal
Revenue Code (the “Code™) in the amount of salary deferral contribution, the District shall add
to the Salary of the Superintendent one-half (1/2) of the maximum contribution allowed by the
Code annually, which contribution shall not exceed the amount of $13,000.00 per year, for the
plan chosen by the Superintendent and, provided that the Superintendent’s salary deferral
agreéments executed in accordance with the requirements of Sections 403(b) and/or 457(b) of
the Code allow for deferrals that are at least equal to the salary amount added héreunder by the
District, this shall be used by the Superintendent as a salary deferral contribution to a plan
established by the District under either Section 403(b) or Section 457(b) of the Code. Such plans
shall include investments as allowed under Sections 403(b), 403(b)(7) and/or 457(b) of the Code,
respectively, at the Superintendent’s option. The Superintendent shall at all times be 100%
vested in his account under the 403(b) and/or 457(b) plan. This salary deferral contribution shall
be treated as a under the Code and shall be reported as “creditable compensation™ by the District
for purposes of the Teacher Retirement System of Texas. The total salary deferral amount
specified herein may be allocated to a plan established under Section 403(b) and/or 457(b) of the
code, at the discretion of the Superintendent.

12. Consultant Activity. To the extent not inconsistent with the duties of

Superintendent, Superintendent may serve as consultant to other school districts, colleges and
universities, or educational agencies or groups, lecture, engage in writing activities and speaking
engagements, and provide consultation services to private persons, firms, or entities engaged in

educational endeavors, and shall be paid and receive reimbursement of expenses by MISD or
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may be paid an honorarium or fee for such consultant services, in which event MISD shall not be
obligated to pay such expenses. Consultation provided by Superintendent under the terms and
conditions of this paragraph must be consistent with state and federal law and approved in
advance by the Board of Trustees. Superintendent agrees that he will not, during the term of this
contract, accept any consultation agreements with any person, firm or entity who has or seeks a
contractual relationship with MISD, or who seeks action or inaction by MISD’s Board of
Trustees without first fully disclosing his relationship to the Board of Trustees and obtaining
prior written approval of such relationship by the Board of Trustees. The Board of Trustees
agrees to grant Superintendent sufficient release time to engage in the consultation services
contemplated by this paragraph, provided, however, that the release time to be provided to
Superintendent shall not interfere with the full and complete performance of the duties required
of Superintendent under the terms of this contract. Release time shall be approved by the
President of the Board of Trustees prior to use by the Superintendent.

13. Civic Activities. Superintendent is encouraged to participate in community and

civic affairs, and to join social and civic clubs in the area. The expense of all such activities shall
be paid by MISD.

14. Personal Protection. In the event the life or safety of Superintendent, or

Superintendent’s family, is threatened or otherwise appears in danger due to the performance of
Superintendent’s professional duties, MISD shall pay all reasonable cost incident to the
protection of Superintendent and his family.

15. Professional Growth Benefits. Superintendent shall devote Superintendent’s

time, attention, and energy to the direction, administration, and supervision of the District. The
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Board, however, encourages the continued professional growth of Superintendent through
Superintendent’s active attendance at and participation in appropriate professional meetings at
the local, regional, state, and national levels. The Board encourages the use of data and
information sources, and encourages the participation of Superintendent in pertinent education
seminars and courses offered by public or private institutions or by educational associations, as
well as the participation in informational meetings with those individuals whose particular skills,
expertise or backgrounds would serve to improve the capacity of Superintendent to perform
Superintendent’s professional responsibilities for the District. In its encouragement of
Superintendent to grow professionally, the Board shall permit a reasonable amount of release
time for Superintendent to attend and/or participate in such seminars, courses, or meetings. The
District shall pay Superintendent’s membership dues in the American Association of School
Administrators and the Texas Association of School Administrators, as well as other
memberships necessary to maintain and improve Superintendent’s professional skills. MISD
shall bear the costs and expenses for any such attendance or membership.

In its encouragement of Superintendent to grow professionally, the Board agrees
to permit a reasonable amount of release time for Superintendent, as Superintendent and Board
deem appropriate, to attend such other seminars, courses, or meetings not otherwise discussed in
this paragraph.

16. Reclassification of Income and/or Expenses. Superintendent and MISD

acknowledge and agree that from time to time the parties may mutually desire to reclassify
expenses to income, or vice versa. To the extent that any such reclassification does not require

MISD to expend funds in excess of those funds called for under this Contract, the Board of
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Trustees authorizes the then President of the Board to enter into such reclassification with
Superintendent without further action by the Board of Trustees. Any such reclassification shall
be reduced to writing, titled Reclassification of Compensation No. | signed by the
President of the Board of Trustees and the Superintendent and appended to this Contract. Upon
such appendage, same shall become a binding part of this Contract.

17. Indemnity. MISD agrees to, and does, indemnify, defend, and hold
Superintendent harmless of and from any loss and/or liability of any nature alleged against
Superintendent individually, or in his capacity as Superintendent, arising as a result of
Superintendent’s performance of the duties of Superintendent, provided, however, that this
indemnity does not, and shall not, extend to damages resulting from a final determination of
commission of an illegal act by Superintendent.

18. Miscellaneous.

Controlling Law. This Contract shall be governed by the laws of the State of
Texas and is performable in Dallas County, Texas.

Conflicts. In the event of any conflict between the terms, conditions, and
provisions of this Employment Contract and the provisions of the Board’s policies, or any
permissive state or federal law, then, unless otherwise prohibited by law, the terms of this
Contract shall take precedence over the contrary provisions of the Board’s policies or any such
permissive law during the term of the contract.

Savings Clause. In the event any one or more of the provisions contained 1n this
Contract shall, for any reason, be held to be invalid, illegal, or unenforceable, such invalidity,

illegality, or unenforceability shall not affect any other provision hereof, and this Contract shall
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be construed as if such invalid, illegal, or unenforceable provision had never been contained in
this Contract. All existing agreements and contracts, both verbal and written, between the parties
hereto regarding the employment of Superintendent have been superseded by this Contract, and
this Contract constitutes the entire agreement between the parties unless amended in writing by
agreement of all parties to this Contract.

Dated: March 7, 2022.

ATTEST: MESQUITE INDEPENDENT SCHOOL
DISTRICT
v L AN et/ v
Se retary Board of Trustees President, Board of Trustees

W

—ZAngel Rivera, Ed.D.
Superintendent




School FIRST Financial Management Report - August 31, 2022

Description of

Reimbursement Dr. David Vroonland| Gary Bingham Kevin Carbo Greq Everett Teia Collier Eddie Rose | Robert Seward | Elaine Whitlock
Lodging $1,769.15 $699.78 $705.54 $705.54 $705.54 $705.54 $705.54
Meals/Per Diem $179.34 $440.00 $440.00 $440.00 $440.00 $440.00 $440.00
Motor Fuel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Transportation $374.00 $310.24 $469.82 $310.24 $310.24 $577.04 $430.39
Other - Registrations $8,749.80 $760.00 $1,035.00 $920.00 $920.00 $2,305.29 $920.00
Total $11,072.29 $2,210.02 $2,650.36 $2,375.78 $0.00 $2,375.78 $4,027.87 $2,495.93
Outside Compensation

and/or Fees Received by

the Superintendent for

Professional Consulting

and/or Other Personal

Services Amount Received

Total $0.00

Gifts Received by

Executive Officers and

Board Members (and First

Degree Relatives, if any)

Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Business Transaction

Between School Disrict

and Board Members

Amounts $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

August 2022
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e Originated by SB875 of the 76" Texas Legislature
in 1999.

Amended in 2007, 2009 and 2011

e Expands the public education accountability
system in Texas to include Financial Services.

e Primary goal to improve management of school
district’s financial resources.

Financial Integrity Rating
System of Texas



e Assess the quality of financial
management in Texas public schools.

e Fairly evaluate the quality of financial
management decisions.

e Openly report results to the general
public.

Financial Integrity Rating
System of Texas



Copy of current superintendent contract (also
posted on district website).

Superintendent/Board Reimbursements.

Outside compensation to superintendent.

Gifts™ received by Executive Officers and Board
Members.

Business Transactions between District and Board
Members.

*>$250 in value

Financial Integrity Rating
System of Texas



Determination of ratin? based on range
for summation of the Indicator Scores:

A=Superior (882/86.6%) 90-100

B=Above Average (94/9.2%) 80-89
C=Meets Standard (35/3.4%) 70-79
F=Substandard Achievement(8/.8%) <70

(*No responses to Q1-3: automatic fail, Q4:
max 95, Q6: max 89, Q16,17& 20: max 89)

Financial Integrity Rating
System of Texas



Was the complete annual financial report (AFR) and data

submitted to the TEA within 30 days of the November 27
deadline?

Yes, Report received November 19, 2021

Was there an unmodified opinion on the AFR on the financial
statements as a whole?

Yes, Unmodified Opinion received on AFR

Was the school district in compliance with the payment terms of
all debt agreements at fiscal year end?

Yes, the district has never defaulted on any debt obligations

5 Financial Integrity Rating
System of Texas



Did the school district make timely payments to the Teachers
Retirement System (TRS), Texas Workforce Commission
(TWC), Internal Revenue Service (IRS), and other
governmental agencies? Yes, ceiling passed.

No longer being scored

Was the average change in (assigned and unassigned) fund

balances over 3 years less than a 25% decrease or did the
current year’'s assigned and unassigned fund balance exceed
75 days of operational expenditures? Yes, ceiling passed.

Financial Integrity Rating
System of Texas



Was the number of days of cash on hand and current investments in
the general fund for the school district sufficient to cover operating

expenditures (excluding facilities acquisition and construction)?
Yes — 10 pts.

Was the measure of current assets to current liabilities ratio for the
school district sufficient to cover short-term debt?

Yes — 10 pts.

Did the school district’s general fund revenues equal or exceed
expenditures (excluding facilities acquisition and construction)? If not,
was the school district's number of days of cash on hand greater than
or equal to 60 days?

Yes — 10 pts.

Financial Integrity Rating
System of Texas



Did the school district average less than a 10% variance (90% to
110%) when comparing budgeted revenues to actual revenues for the
last 3 fiscal years?

This indicator is no longer being scored.

Was the ratio of long-term liabilities to total assets for the school
district sufficient to support long-term solvency??

Yes — 10/10 pts (8/10 last year).

Was the debt per $100 of assessed property value ratio sufficient to
support future debt repayments?
Yes — 8/10 pts (8/10 last year).

Financial Integrity Rating
System of Texas



Was the school district's administrative cost ratio
equal to or less than the threshold ratio?
Yes — 10/10 pts.

Did the school district not have a 15 percent decline

in the students to staff ratio over 3 years (total
enrollment to total staff)?
Yes — 10/10 pts.

Was the school district's ADA within the allotted
range of the district’s biennial pupil projection(s)
submitted to TEA?

This indicator is not being scored.

Financial Integrity Rating

10 System of Texas



Did the comparison of Public Education Information
Management System (PEIMS) data to like
information in the school district's AFR result in a
total variance of less than 3 percent of all
expenditures by function?

Yes — ceiling passed.

Did the external independent auditor report that the
AFR was free of any instance(s) of material
weaknesses in internal controls over financial
reporting and compliance for local, state, or federal
funds?

Yes — ceiling passed.

Financial Integrity Rating

" System of Texas



Did the external independent auditor indicate the
AFR was free of any instance(s) of material
noncompliance for grants, contracts, and laws
related to local, state, or federal funds?

Yes — 10/10 pts.

Did the school district post the required financial
information on its website in accordance with
Government Code, Local Government Code, Texas
Education Code, Texas Administration Code and
other statutes, laws and rules that were in effect at
the end of the school district’s fiscal year end?

Yes — 5/5 pts.

Financial Integrity Rating

2 System of Texas



Did the school board members discuss the district’s
property values at a board meeting within 120 days
before the district adopted its budget?

Yes — ceiling passed.

Financial Integrity Rating

' System of Texas



Scored 98 out of 100
possible points!

Passed

20 Years in a Row!

Superior Rating

(Highest ratmg for 20 years) Financial Integrity Rating
System of Texas


http://www.barrysclipart.com/barrysclipart.com/showphoto.php?photo=22378&papass=&sort=1&thecat=177
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