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OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA
Wednesday, April 24, 2019

Closed session at 5:30 p.m. followed by open session at approximately 6:00 p.m.

All Regular Meetings Will Take Place at:
Prospect High School, 2060 Second Street, Oroville, CA 95966

District Core Beliefs

We believe:

» Every student can learn and learns at their own pace.

e Active engagement of students by caring adults is key to helping students achieve.

o Every student should have access to services and supports to enhance their learning experience.

e Every student should be exposed to college and/or career opportunities.

e Every student should learn the skills necessary to succeed in post-secondary education or in a
career path.

e Every member of the learning community deserves to be part of a safe, caring and nurturing
learning environment and should be treated with respect, dignity and worth.

BOARD MEMBERS: DISTRICT ADMINISTRATION:

Scott Damon, President Dr. Corey Willenberg, Superintendent

Bonnie King, Vice President Susan Watts, Asst. Superintendent/CBO

Nannette Walker, Clerk Kevin Simas, Director of Education

Amber Englund, Trustee Jeff Ochs, Director of Alternative Education

Ray Sehorn, Trustee Dan Ramos, Principal, Las Plumas High School

Cristi Tellechea, Principal, Oroville High School
Dennis Spasbo, Continuation School Principal

Agenda materials are available on the district's website (ouhsd.org) and for inspection at the following
location:

Superintendent’s Office

Oroville Union High School District
2211 Washington Avenue
Oroville, CA 95966

In compliance with the American with Disabilities Act, if you need special assistance to participate in these
meetings, please contact the Superintendent's Office at 538-2300, ext. 1107. Notification 48 hours prior to the
meeting will enable to district to make reasonable arrangements to ensure accessibility to these meetings.



ALL MEETINGS ARE RECORDED

OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

Wednesday, April 24, 2019, 5:30 p.m., Prospect High School, 2060 2" Street, #A, Oroville, CA 95965

CALL TO ORDER

ROLL CALL

Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

CLOSED SESSION

e Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release; Superintendent’s
Evaluation]

o Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[OSTA vs. Oroville Union High School District, Case No. SA-CE-2843-E, PERB Decision No. 2627]

e Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

e Graduation Requirement Waiver — California Education Code Section 51225.3

o Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

PUBLIC HEARING

President asks staff to introduce item
President opens item for public discussion
President closes item for public discussion
Board discussion

1. 2019/2020 District and CSEA Initial Proposals for Negotiations
The initial proposals from the District and CSEA are presented for public discussion. The District will open
negotiations on Article 9 (Leaves) and new job descriptions for a District Lead Custodian, Network
Specialist, Information System Programmer Analyst and Education Technology Specialist. CSEA will
open negotiations on Article 6 (Salaries and Fringe Benefits), Article 8 (Vacation Plan), Appendices A, B
and C, improving the District's ability to provide appropriate substitute coverage for all positions and
allowing the accrual of comp time for work-related travel outside of business hours. Both proposals have
been posted at the District Office and each school site.

Enclosure

STUDENT REPRESENTATIVES REPORTS
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RECOGNITIONS AND PRESENTATIONS

2. Student Recognition/Achievement — Oroville High School

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON NON-AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter not
listed on the agenda to step to the podium, state their name for the record and make their presentation.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject. The Board
is prohibited by State law from taking action on any item not listed on the agenda, except under special
circumstances as defined in the Government Code.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter that is on
the agenda to state their name and the item number on which they wish to speak. When that item comes up on
the agenda, the person will be asked to step to the podium, repeat their name and give their presentation.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject.

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

3. Board Comments

4. Superintendent

5. Administration

6. Local Control Accountability Plan

7. Quarterly Williams Act Report

OLD BUSINESS (None)

CONSENT CALENDAR (Recommend approval of the following Consent Items):

8. Minutes from the March 20, 2019 and April 4, 2019 Board Meetings

9. Check Registers Dated 3/14, 3/21, 3/26, 3/28, 4/2, 4/4 and 4/9

10. Monthly Financial Report

11. 3™ Quarter Scholarship Report

12. Donations to the Hall of Fame

13. Donation of $500 from Mr. & Mrs. Wallace Coon to the LPHS Boys Soccer Program

14. Donation of $672 from Joseph Hurte to the LPHS Boys Basketball Program

15. Contract with Cary Yasuhara to Provide DJ Services at the LPHS Junior/Senior Prom

16. Contract with Wendy Reynolds to Serve as a Guest Speaker at the OHS Every 15 Minutes Event
17. 19/20 MOU with Total School Solutions to Provide Professional Development

18. Revised School Psychologist Job Description

19. Disposal of Surplus/Obsolete English Textbooks at OHS

20. Graduation Waiver Request — OHS #14-18/19

21. High Risk Activity - LPHS ASB/Yearbook End of the Year Celebration at Mrs. Frazier's House
22 High Risk Activity - LPHS FCCLA to State Competition

23. High Risk Activity — LPHS Senior Trip to Golfland Sunsplash in Roseville

24. High Risk Activity — LPHS FFA to Cal Poly San Luis Obispo FFA Field Day

25. High Risk Activity - LPHS FFA to State FFA Convention

26. High Risk Activity ~ OHS ASB End of Year Swim Party at the Stevens’ Residence

27. High Risk Activity — OHS Senior Picnic to the Forebay
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CONSENT CALENDAR (Cont.)

28.

First Reading of Board Policies and Administrative Regulations
BP/AR 1312.3 (Uniform Complaint Procedures)

AR/E 1312.4 (Williams Uniform Complaint Procedures)

BP/AR 3100 (Budget)

BP/AR 3260 (Fees and Charges)

BP/AR 4030 (Nondiscrimination in Employment)

AR 5125.2 (Withholding Grades, Diploma or Transcript)

BP 5126 (Awards for Achievement)

BP 5127 (Graduation Ceremonies and Activities)

BB 9323.2 (Actions by the Board)

O 0O 000 O0OO0O0O0

NEW BUSINESS

29,

30.

31.

32.

33.

Facility Fee Waiver for the Boys & Girls Club of the North Valley (BGCNV) (Willenberg)

The Board approved a fee waiver in July 2018 to allow the BGCNV to use two portable classrooms during
the 18/19 school year at no cost. In addition to the program offering an after school program to our
students, it also qualified the District to offer an after school supper program. The Superintendent is
recommending that the Board approve the same fee waiver to the BCGNV during the 19/20 school year.
BCGNV representatives will present a report of their activities during the 18/19 school year and will be
available to answer questions. Recommend approval

Enclosure

MOU with the Butte County for a Full-Time School Resource Deputy (SRD) for the 19/20 School
Year (Willenberg)

The District is seeking approval of a MOU with Butte County for a full-time SRD for the 19/20 school year.
The SRD will serve Las Plumas High School, Prospect High School and Community Day School. The
cost of the MOU is $140,230 (no increase from 18/19) and will be funded by the general fund. The District
will be starting year two of a three year contract next year with the City of Oroville for a School Resource
Officer who will serve Oroville High School, Prospect High School and Community Day School.
Recommend approval

Enclosure

Resolution to Recognize Classified School Employee Week (Willenberg)

The district recognizes and wishes to honor the contribution of classified employees to quality education
by proclaiming the week of May 19t — 25% as Classified School Employee Week.

Recommend approval of Resolution #15-18/19

Enclosure

Resolution to Recognize PTSA Teacher Appreciation Week (Willenberg)

The district recognizes and wishes to honor the contribution of certificated employees to quality
education by proclaiming the week of May 6% — 10t as PTSA Teacher Appreciation Week.
Recommend approval of Resolution #16-18/19

Enclosure

Contract with Super Tints for Window Tinting at LPHS (Willenberg)

Mr. LaGrone is seeking approval to enter into a contract with Super Tints to provide safety window tinting
on the front of the 100 and 400 wings at LPHS. The product is safety and security rated, will provide an
additional 83% glare reduction and has an 80% total solar energy rejected rating. Applying this product
will improve the District’s energy efficiency. The cost of the contract is $17,042.13 and will be funded by
deferred maintenance. Recommend approval

Enclosure
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34.

35,

36.

Purging Old Special Education Files (Simas)

Sections 437(c) and 16027 of title 5 of the California Code of Regulations authorize school districts to
destroy students' education records three years after the students leave the district or the usefulness of
the records ceases. Pursuant to that authority, the District intends to destroy all Special Education
student records in its possession for students who graduated before 2011 or otherwise dis-enrolled from
the district on or before June 30, 2010. A notice will be posted in the newspaper to allow prior students
to pick up their file by contacting the Educational Services office no later than May 31, 2019. The District
will contract with a shredding company to dispose of the files which current occupy approximately 25 four
drawer file cabinets. Recommend approval

Out-of-State Travel Request (Willenberg)

Las Plumas High School is seeking approval for Celeste Dunn and her RISE teacher to attend a
Learning & the Brain Conference in New York from May 2™ — 5. All travel expenses will be funded by
the RISE program. Recommend approval

Enclosure

Personnel Assignment Order
Approval is requested for the following Personnel Assignment Order:

Certificated Classified

2018/19 Coaches Clerical Substitute
LPHS Nancy Maclachlan
JV Baseball Ass. — Gilbert Medeiros (NP) Beth Bello

2019/20 Coaches Custodial Substitute
LPHS Mark Terrill

Football Ass. — Jeffery Wiles $1000

Garrett Weagant
Request a reduction from 1.0 FTE
to 0.8 FTE for 2019/20 school year

37. Expulsion Case #20-18/19

38. Expulsion Case #22-18/19

39. Outside Expulsion Case #6-18/19
40. Items for Next Agenda
ADJOURNMENT

The meeting will be adjourned to a regular board meeting scheduled for Wednesday, May 15, 2019, at
5:30 p.m. at Prospect High School.



OROVILLE

UNION HIGH SCHOOL DISTRICT

Eot. 1882

To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, Ed.D, Superintendent

Date: April 8, 2019

Subject: Initial Proposal for 2019-2020 Negations with CSEA

Per the CSEA Feather River Chapter #342 Collective Bargaining Agreement, both
CSEA and OUHSD need to present their proposals for public input no later than May 1t
every year.
The District will open 19/20 negotiations on the following:
e Article 9 (Leaves)
e Review and approve new job descriptions to reorganize the technology
department: Network Specialist, Information System Programmer Analyst and
 Education Technology Specialist.

¢ Review and approve new District Lead Custodian job description.



CSEA Feather River Chapter #342
Initial Proposal for 2019/2020 Negotiations

Article VI (and Appendices A,B, & C): SALARIES AND FRINGE BENEFITS

1. A fair and equitable across-the-board Increase to the salary schedule

2. Negotiate the effects of the continued increase to the minimum wage

3. A fair and equitable increase to the District’s contribution for fringe benefits

4. Review of and possible change to Medical, Dental, and Vision plans and/or provider (we are
currently working on this)

5. Review and update all job descriptions within the Classified series

6. Contract out the Market Survey / Reclassification work for Classified unit — to be paid by
district

7. Request for district to provide and pay for a basic $10,000 life insurance plan for 6+ hour
employees

Article VIII: VACATION PLAN
1. Increase the amount of vacation that can be rolled to the following year
Other:

1. Improve the District's ability to provide appropriate substitute coverage for all position
2. Allow for the accrual of Compensatory Time Off for work related travel outside of business

hours



Quarterly Report on Williams Uniform Complaints
[Education Code § 35186(d)]

District: Oroville Union High School District

Person completing this form: Paula Blaney Title: Executive Assistant
Quarterly Report Submission Date: April 2019
(check one) (] July 2019

1 October 2019

(] January 2020

Date for information to be reported publicly at governing board meeting:

Please check the box that applies:
XI No complaints were filed with any school in the district during the quarter indicated above.

[ Complaints were filed with schools in the district during the quarter indicated above. The following chart
summarizes the nature and resolution of these complaints.

General Subject Area Total # of # Resolved # Unresolved
Complaints

tho HKS ‘..:-. nd I

Print Name of District Superintendent: Dr. Corey Willenberg

E L-_jaﬁ Date: 4/8/19

Signature of District Superintendent:

Send to: Educational Support Services, BCOE
G. Wilson
5 County Center Drive, Oroville, CA 95965
gwilson@bcoe.org or fax 530.532.5828




OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
March 20, 2019
MINUTES
CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:15 p.m. on Wednesday, March 20, 2019, at
Prospect High School.

ROLL CALL

Board Members Present: Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Waltker

Administrators Present: Dr. Corey Willenberg, Superintendent, Susan Watts, Assistant Superintendent/CBO and
Kevin Simas, Director of Education

CLOSED SESSION

e Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release; Superintendent’s
Evaluation]

« Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

« Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

e Graduation Requirement Waiver — California Education Code Section 51225.3

o Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

At 6:06 p.m., the board reconvened to open session. The following action was taken:

#112-18/19: On a motion by Mr. Sehorn, seconded by Mrs. Walker, the board approved hardship leave
requests for one administrative employee and one classified employee by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

#113-18/19: The board met in closed session to discuss pending litigation in the case of OSTA vs. Oroville
Union High School District, PERB Decision No. 2627, case number SA-CE-2843-E. The case involves OSTA's
claim it is entitled to take reasonable time off from work at district expense under the Educational Employment
Relations Act to prepare for negotiations, and its claim that two bargaining team members who had exhausted
their association leave in January, 2016, should not have had their personal necessity leave docked when they
took a day off to prepare for negotiations. On a motion by Mr. Sehorn, seconded by Mrs. Englund, the board
authorized its legal counsel to appeal the PERB decision that upheld OSTA's claims by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: Walker
Abstentions: None
Absent: None
PLEDGE OF ALLEGIANCE

A moment of silence was held to honor the passing of Pat Fore.
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APPROVAL OF AGENDA VARIANCE

#114-18/19; On a motion by Mrs. Walker, seconded by Mr. Sehorn, the board accepted an amended
Personnel Assignment Order by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

PUBLIC HEARING

1. 2019/2020 District and OSTA Initial Proposals for Negotiations
There were no comments from the audience or board.

STUDENT REPRESENTATIVE REPORTS

Alexis Jeska, LP Student Board Rep, reported on the joint winter formal going well, ASB planning a
successful Spirit Week in which the seniors won, top T-Birds and athletes being recognized at a winter sports
assembly, the freshmen class planning a MORP, and a CAASPP incentive rally today. Future projects
include ASB leading lunchtime activities in the quad, brainstorming idea for Teacher Appreciation Week,
planning to create a video to be shown at the start of next year about the various clubs offered on campus.

RECOGNITIONS AND PRESENTATIONS

2. Student Recognition/Achievement — Las Plumas High School
Mr. Ramos introduced Cristian Bruce, English teacher and Academic Decathlon Advisor. The team won
the county competition and is headed to the state completion this weekend. He is very proud of the
students as well as the teachers who helped the students study. Mr. Bruce stated that the team is
headed to the state competition for the fourth time in five years. All members won at least one gold
medal at the county competition with many team members winning multiple medals. The students have
handled themselves well and are very gracious winners. Hailie Lozano stated that this is her first year on
the team. Being at the county competition is the most important thing she’s done. It was an exciting
experience. Mrs. Walker asked about the number of hours that they studied. Ms. Lozano responded that
they studied for a few hours after school for weeks. She's very appreciative to Mrs. Kermen, Mrs. Howard
and the other teachers who helped them prepare. Mackenzie Waxman stated that this is also her first
year on the team.’ She appreciates being able to go to the state competition; it's a great opportunity.
Jaden Misencik stated that this is his second year on the team. He learned perseverance by not making
the team on his first attempt. Sydney Howard stated that she is very thankful for the board's support of
their trip to the state competition. She didn't realize the effort it took to prepare. She definitely put in
more time this year and it paid off. She won three gold medals! Damon Stott stated that this is his 3™
year on the team. He was an alternate in 10" grade and made the team in 11t grade where he won a
gold and silver medal. He won nine out of a possible 11 medats this year as a senior. He is looking
forward to the competition this weekend and hopes to earn some more medals. The board commended
the team for their hard work and wished them luck this weekend at the state competition.

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS

Scott Martin, OSTA Head Negotiator, stated that he knows the board is serving their community because they
want what is best for kids. He is disappointed that the board hasn't talked with their negotiating team about
the information he presented at a prior meeting. The District often starts out with a low number but seems to
find more money than originally offered. The District's offer is still 4% plus 1% for their benefits. Chico
Unified is offering 7%, which is the same percent they got from the state. They wondered if Chico was doing
something they didn't know about. He did some research and found that Chico did not have a lot of retirees
last year and that they are not in declining enroliment. We have 10 more students than projected, which
should have earned the District another $100,000. Dr. Willenberg keeps stating that he is not authorized to
offer more than 4%. The District brought up going to impasse at the last negotiation session. Impasse is not
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good for anyone. Mr. Damon asked Mr. Martin for his definition of total compensation. Mr. Martin responded
that it includes salary and benefits. Mrs. King stated that the board and administration have spent hours and
hours talking about budgets and raises. She'd be glad to give them 20% if they could. Mr. Martin stated that
OSTA feels that they are not getting their fair share. Mrs. King stated that the Board has spent some of the
new money on things like SRO's and a Social Worker. Mr. Martin responded that those are all good things.

Teisha Hase, OSTA President, stated that she’s happy to hear that all board members will be at the CTA
dinner on Monday. She unsure if the Board knows what it takes to change contract language. They were
able to make several changes last year and a few changes this year, including teachers now being offered
year for year in salaries. It will be a legacy for Dr. Willenberg. BCOE is already starting to follow suit. The
District's current offer doesn’t snow that they value teachers. The District is getting 10.35% to make them
whole. OSTA is only asking for 7.83%. Their membership has made it clear that they will not accept 4%.
Mrs. King stated that giving year for year is great, but it also cost a lot of money that could have gone toward
raises. Mrs. Hase responded that it was the right thing to do for teachers.

Connor Musler, LP senior in College Connection, stated that the board policy to limit College Connection
students to a maximum grade bump in three classes is unfair. Students who stay on campus and take AP
classes are at an advantage. Ms. Decker and the counselors have brought this issue up several times to no
avail. It has fallen on deaf ears. Due to being in College Connection, he is now ranked third in his class.
Only students who stay on campus will be valedictorians and salutatorians. This policy may cause some
students not to apply for College Connection. He and Ms. Decker would be happy to discuss this at a future
meeting. Dr. Willenberg responded that this issue has been discussed numerous times. It has not fallen on
deaf ears. Some people feel that College Connection students get a better deal than students who stay on
campus and take AP courses. There has been discussion about doing away with ranking all together, which
would end the prestigious Top 10 event that has occurred for the past 50 years. Each Top 10 senior will be
receiving a $500 scholarship check this year. Mr. Musler feels that colleges are not seeing his true GPA.

HEARING OF INDIVIDUALS ON AGENDA ITEMS
Conner Musler asked to speak on items #23 and #26. Anna Barton asked to speak on item #23.

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

3. Board Comments
Mrs. Walker stated that it warms her heart seeing the kids doing so well in Mock Trial and Academic
Decathlon. She asked if there is limit to the number of students who can participate. Mr. Ramos responded
that the teams have a set number of members plus a few alternates. Both state competitions are on the
same day, which allows some of the alternates to fully participate in the competitions. Mrs. King stated that
she's always felt that College Connection students gave up some perks of not being on campus.

4. Superintendent
Dr. Willenberg reported that we will be receiving $186,660 next year in CTEIG funding. He applied for other
CTE grants totaling $750,000, which would be used toward purchasing equipment. He should know in June
whether we will receive those grant funds. We have been advertising many certificated job openings and
have received numerous applications. The quality of the candidates is great. We will need to have a
special board meeting in early April to approve some hiring.

5. Administration
Mrs. Watts stated that the average increase in health care benefits for those on the BSSP plan is 7.5%.
Dental is going down 4% and vision will remain the same. All additional costs will be paid by the
employees. Districts are having financial problems throughout the state. FCMAT updated information on
the Indicators or Risk or Potential Insolvency. A copy was distributed to the Board. FCMAT recommends
districts do an annual assessment. She will be developing a report for next year. While we are already
following some of the guidance, there is room for improvement.
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Mr. Simas reported that our plan to address significant disproportionality was well received by the state.

We will know about final approval by the end of this week. We have been asked to give a presentation on
our report at the next Significantly Disproportionality training. Unfortunately, we have also received word
that this year's Performance Indicator Review shows that we still have issues in many special education
areas, such as graduation rate, ELA and math performance, discipline, and too many students being placed
in Non-Public Schools. The District has made several changes this year but it's too early to tell whether
they are working.

6. Local Control Accountability Plan — 18/19 Survey Results
Dr. Willenberg reported that 150 people responded to the survey. The input will be used to develop this
year's LCAP. The good news is that 63% reported being satisfied with the instruction we are offering.
There is definitely a need for more communication with parents, especially with college and career
information. Parents would like to be able to view their student'’s transcript and four year plan in Parent
Portal. They would also like more structure when substitute teachers are covering classes. Parents are
frustrated with the early FAFSA date and want more mental health and support for students. A draft of
the LCAP will be on the May 15t board agenda. A public hearing on the LCAP and budget is scheduled
for June 19t with approval on both items on June 26

OLD BUSINESS (None)

CONSENT CALENDAR

7. Minutes from the February 13, 2019 and February 27, 2019 Board Meetings

8. Check Registers Dated 2/5, 2/7, 2/12, 2/14, 219, 2/21, 2126, 2/28, 3/5, 3/7 and 3/12

9. Monthly Financial Report

10. 18/19 Spring Release Consolidated Application

11. Amendment to Climate Control Contract for OAE

12. Three Year Continued Contract with BCOE to Provide Wide Area Network Services

13. Three Year Continued Contract with BCOE to Provide Wide Area Network Services at OAE Chico
14. Three Year Continued Contract with Comcast for Internet Services at OAE Chico

15. Transportation Agreement with BCOE for Remainder of 18/19 for the Expanded Learning Program
16. Donations to the Hall of Fame

17. Donation of $700 from Touch of Glass and Screens for OHS JV Girls Soccer Uniforms

18. Disposal of Obsolete English Textbooks at OHS

19. Disposal of Obsolete Equipment

20. 19/20 OAE School Calendar

21. Graduation Waiver Requests — LP #4 and OHS #4 - #13

22. High Risk Activity — LPHS to SkillsUSA State Conference

#115-18/19: On a motion by Mr. Sehorn, seconded by Mrs. Walker, the board approved the consent
calendar as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

NEW BUSINESS

23. Length of AP Government and AP Macroeconomic Courses
Dr. Willenberg stated that OHS has always offered a semester long AP Government class. They do not
offer AP Macroeconomics. LP used College and Career grant funds in 17/18 to pilot extending both AP
courses to one year to see if test results improved. The test scores did not improve and the grant funds
have gone away. Principals are in charge of their master schedules. Mr. Ramos and Mrs. Tellechea
both prefer to focus extra sections on a Teacher on Special Assignment (TOSA) next year. Conner
Musler stated that it was very apparent last month that the Board was not aware of the change. The
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24,

25.

rationale given to change the course length is inadequate. There was not enough time given to see if
results improved. Students and the teacher may not have had time to adjust to the new curriculum.
Money is a senseless reason to change the courses back to a semester. The District is getting enough
money to afford giving raises. There should enough money to fund these year-long courses. Anna
Barton stated that she doesn’t believe all of the material can be fit into one semester. Mr. Burnett talks
to students to see how are doing so he can adjust his instruction for the following year. She feels this
year's test scores will be even better. Several juniors would like to sign up for the year-long courses.
Some of her other AP courses have a small number of students enrolled in them but they are still held.
Students should be given the opportunity to take the year-long courses. Mr. Ramos stated that he
agrees with how this item was listed on the agenda. It doesn’t appear that a longer time will increase the
scores. Mrs. Walker asked if there are any other semester long AP courses. Dr. Willenberg responded
that these two AP courses are the only ones held for a semester. The graduation requirement is for five
credits (one semester) of Government and Economics. Mr. Simas explained that only four students
passed the test last year. Four years of prior data shows that only two to four students passed the test
each year. Mrs. King stated that she is surprised to hear that we are still funding AP classes with such
low enroliment. This is one of the reasons she wanted to combine the schools. Mr. Damon asked how
AP teachers are selected. Mr. Ramos responded that it's based on credential, willingness to teach the
class, attending the required training and submitting the course to the College Board. On another note,
his daughter's school only gives students a grade bump if they pass the AP test. Mrs. Walker felt that
students who take the class during the first semester may forget some of the material before they take
the test in May. Mr. Ramos stated that Mr. Kermen and Mr. Burnett worked to keep the students
refreshed on the subject throughout the year. Mr. Sehorn asked how the teachers feel. Mr. Ramos
responded that both teachers support changing the class back to one semester. The board voted 4-1 to
change the course back to one semester.

#116-18/19: On a motion by Mr. Damon, seconded by Mrs. Englund, both courses will be returned to a
semester in length by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: Walker

Abstentions: None

Absent: None

Resolution for Reduction of Classified Services
Dr. Willenberg stated that the reduction is due to an ATC Instructional Para-Educator returning from
maternity leave next year.

#117-18/19; On a motion by Mr. Sehorn, seconded by Mrs. King, Resolution #14-18/19 was approved
as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Second Interim Report

Mrs. Watts reported that this report includes budget changes through January 315 The general fund
changes include receiving $35,000 in Title V funding, rebates for PG&E for the Climate Control contract,
donation for the ball field lighting project, year for year agreement for certificated staff, CSEA and non-
represented group settlements, OHS gym air conditioning, band trip and two new vans. The special
education bill back from BCOE increased by $112,000. The cafeteria budget is at a deficit of $95,000
mainly due to loss of revenue during the Camp Fire. We were reimbursed after the spillway incident for
loss of revenue but the funds weren't received until the following year. Other funds were affected by the
salary increases. The estimated ending balance in the reserve is $4.9 million and includes items such
as $100,000 set aside for Harrison Stadium, $160,000 solar maintenance agreement, $115,000 from
ROP that will be used to fund CTE salaries next year, $22,000 in transportation budget set aside for
future vehicle replacement, $46,00 donation for ball field lighting, and PE&E rebates. One-time funds
have decreased to $587,000. The 3% state mandated reserve equates to $916,000. The 12% board
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26.

27,

28.

mandated reserve equates to $2.7 million. According to the CDE, the average reserve for a high school
district is 15.63%. The Government Financial Officers Association recommends having a 17% reserve,
which equates to two months of payroll. The multi-year projection shows that we can meet our
obligations for this year and the next two years. The budget does not include a settlement for OSTA

#118-18/19; On a motion by Mr. Sehorn, seconded by Mrs. King, the Second Interim Budget was
approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

18/19 Agreement for the Confidential/Supervisory Group

Dr. Willenberg stated that the Board directed staff to do a salary comparison. Each employee in this
group would receive a 5% raise plus a one-time payment of $500 in recognition of increased costs in
healthcare. The Maintenance Supervisor and Transportation Director would each receive an additional
5% and the Food Service Director would receive an additional 3% to make them more in line with the
results of the salary comparison. Connor Musler stated that he's actually speaking about all of the raises
on the agenda. Although he's sure people work hard and deserve a raise, there has been no parental
involvement or input before the raises are given. The money could perhaps be spent on other things.
He feels that parents should be notified about this via Facebook. Mr. Sehorn responded that every
board agenda is posted online. If Mr. Musler could solve the parent involvement issue, he'd be a multi-
billionaire.

#119-18/19: On a motion by Mrs. King, seconded by Mr. Sehorn, the agreement was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn
Noes: Walker

Abstentions: None

Absent: None

18/19 Agreement for the Administrative Group

Dr. Willenberg stated that each employee in this group would receive a 5% raise plus a one-time
payment of $500 in recognition of increased costs in healthcare. The Principals and Directors would
each receive an additional 3% to make them more in line with the results of the salary comparison.

#120-18/19: On a motion by Mr. Sehorn, seconded by Mrs. King, the agreement was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent; None

Addendum to the Assistant Superintendent/CBO’s Contract
Dr. Willenberg stated that the addendum includes a 5% raise plus a one-time payment of $500 in
recognition of increased costs in healthcare

#121-18/19: On a motion by Mrs. Englund, seconded by Mrs. King, the contract addendum was
approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None
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29.

30.

31.

32.

33.

Addendum to the Superintendent’s Contract
Mrs. Watts stated that the addendum includes a 5% raise plus a one-time payment of $500 in
recognition of increased costs in healthcare

#122-18/19: On a motion by Mr. Sehorn, seconded by Mrs. Walker, the contract addendum was
approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

New Independent Study Physical Education Course

#123-18/19; On a motion by Mr. Sehorn, seconded by Mr. Damon, the course was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

New Online Geography/Health/Freshmen Success Course

#124-18/19: On a motion by Mrs. Englund, seconded by Mr. Sehorn, the course was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Partial Fee Waiver Request

#125-18/19: On a motion by Mr. Sehorn, seconded by Mrs. Englund, the partial fee waiver requested by

the Delta Upsilon Sorority was approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Out-of-State Travel Request #1

#126-18/19: On a motion by Mrs. King, seconded by Mr. Sehorn, Jeff Ochs was approved to attend the

ACSA Region 1, 2, 3, 4 Spring Conference in Reno, NV, from May 3d — 5t gs presented by the
following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None
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34.

35.

36.

Out-of-State Travel Request #2

#127-18/19. On a motion by Mr. Sehorn, seconded by Mrs. King, the Las Plumas High School varsity
softball team was approved to attend a tournament in Sparks, NV, on March 29" and 30t as presented
by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Out-of-State Travel Request #3

#128-18/19: On a motion by Mrs. King, seconded by Mrs. Englund, Bethany Dorin was approved to
attend a teacher fellowship with the Ecology Park Project International at Yellowstone Wildlife Ecology in
Montana from April 6™ — 13t as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Amended Personnel Assignment Order

#129-18/19: On a motion by Mrs. King, seconded by Mr. Sehorn, the amended Personnel Assignment
Order was approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated

Anna (Stacey) Lasagna

Counselor — LPHS

Correction to movement on Salary
schedule

from Step/Column 17/111 $74,463 to 18/lll
$74,463 following MOU with OSTA
Effective 7/1/2018

Julie Quarterman

Teacher - PHS

Voluntary Transfer to Independent Study
Effective 2019/20 school year

2018/2019 Coaches

OHS

Track Asst. — Tyler McPheron — N/P
LPHS

Varsity Baseball Asst. — Garret Mauldin —
N/P

Classified

Substitute Para Educator
Daniel Xiong
Jaliden Pacis

Substitute Custodian
kayla Garnet Goforth
Billy Cash

Substitute Food Service Worker
Carolyn Wilson

Clerical Substitute
Tamara Hart
Elizabeth Gray
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Certificated (Cont.) Classified (Cont.)

2019/2020 Coaches Dayna Boxler

LPHS Transportation

Cheer Asst. — Holly Evans — N/P Bus Driver ,

Cheer Asst. — Melanie Ripley — N/P Change from 4.3 @ Step/Column 17/F & 0.7 @

Cheer Asst. — Vickie Enser — N/P 22/F t0 3.8 @17/F & 0.7hrs @ 22/F
Effective 3/21/2019

School Psychologists

Request for 5 addition work days: Joel Jenkins

Gem Henderson Transportation

Anne Michels Bus Driver

Change from 5.3hrs @ Step/Column 17/G & 2.7hrs
@ 22/Gto 4.8hrs @ 17/G & 2.7hrs @ 22/G
Effective 3/21/2019

Blas Huerta

Transportation

Bus Driver

Change from 6.0hrs @ Step/Column 17/H
to 5.5hrs @ 17/H

Effective 3/21/2019

Susan Swarts

Transportation

SPED Courier — 5.0hrs Step/Column 15/A $16.31
p/hr

Effective 4/1/2019

Crystal Goolsby

Para Educator — OHS

Request for PDL/FMLA/CFRA Leave
Effective 5/6/2019 - 9/22/2019

Debra Bradford

Transportation

Bus Driver

Change from 4.5hrs @ step/column 17/D $19.82
To 5.0hrs @ 17/D $19.82

Effective 3/21/2019

37. Expulsion Case #16-18/19

#130-18/19: On a motion by Mrs. Walker, seconded by Mr. Damon, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent; None

e  Be expelled for the remainder of the 18/19 school year, and said expulsion be suspended.

e Be referred to Community Day School to continue their education as set forth in the student's
Stipulated Expulsion Agreement and Rehabilitation Plan dated and executed on February 8,
2019.
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Follow all district and school rules

Make positive academic progress

Student is to maintain positive attendance including no cutting of classes and no unexcused
absences.

Student is not allowed on or near any other district campus during the expulsion period
except for boarding the transfer bus to and from Community Day School. This includes
any extra or co-curricular events including games and dances. Location of campuses
has been discussed with the student, and the student has been given a list of those
campuses including street addresses.

38. Expulsion Case #17-18/19

#131-18/19: On a motion by Mrs. Walker, seconded by Mr. Damon, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

« Be expelled for the remainder of the 2018/2019 school year.

. Be referred to Community Day School to continue their education as set forth in the student's
Stipulated Expulsion Agreement and Rehabilitation Plan, dated and executed on February 8,
2019.

»
>
>

>

Follow all district and school rules

Make positive academic progress

Student is to maintain positive attendance including no cutting of classes and no unexcused
absences.

Student is not allowed on or near any other district campus during the expulsion period
except for boarding the transfer bus to and from Community Day School. This includes
any extra or co-curricular events including games and dances. Location of campuses
has been discussed with the student, and the student has been given a list of those
campuses including street addresses.

39. Expulsion Case #18-18/19

#132-18/19: On a motion by Mrs. Walker, seconded by Mrs. Englund, the terms of the expulsion
case were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

« Be expelled for the remainder of the 2018/2019 school year, and said expulsion be suspended.
. Be referred to Community Day School to continue their education as set forth in the student’s
Stipulated Expulsion Agreement and Rehabilitation Plan dated and executed on March 8, 2019.

>

>
>
>

Follow all district and school rules

Make positive academic progress

Student is to maintain positive attendance including no cutting of classes and no unexcused
absences.

Student is not allowed on or near any other district campus during the expulsion period
except for boarding the transfer bus to and from Community Day School. This includes
any extra or co-curricular events including games and dances. Location of campuses
has been discussed with the student, and the student has been given a list of those
campuses including street addresses.
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40. Items for Next Agenda (None)

ADJOURNMENT

On a motion by Mrs. Walker, seconded by Mrs. King, the meeting adjourned at 8:00 p.m.

(Signature of Board Official)

ATTEST:

Secretary to the Board of Trustees
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OROVILLE UNION HIGH SCHOOL DISTRICT
SPECIAL BOARD OF TRUSTEES MEETING
April 4, 2019
MINUTES
CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:00 p.m. on Thursday, April 4, 2019, at the Oroville
Union High School District Office.

ROLL CALL

Board Members Present. Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

Administrators Present. Dr. Corey Willenberg, Superintendent

NEW BUSINESS

1. Amended Personnel Assignment Order

#133-18/19: On a motion by Mrs. Walker, seconded by Mr. Sehorn, the amended Personnel
Assignment Order was approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

(Irrespective of effective dates, new employees may not report to their school campus until
Personne! Office has communicated completion of pre-employment requirements to site Principal.

Certificated Classified

Marta Shaffer Gur Yang

English Teacher Para Educator — ATC
Class/Step IV/1 $51,328/yr Resignation

Effective 8/12/2019 Effective 6/28/2019

Jennifer Anderson Secretarial Substitute
English Teacher Kristie Olson
Class/Step 11/6 $56,457

Effective 8/12/2019

Nancy Diaz (Caravez)
Math Teacher
Class/Step 11/1 $47,907
Effective 8/12/2019

Jennifer Culver

Math Teacher
Class/Step 1/1 $46,192
Effective 8/12/2019

April Silva

Counselor

Class/Step I1V/5 $58,165
Effective 8/12/2019
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Certificated (Cont.) Classified (Cont.)

Bonnie Leih

Science Teacher
Class/Step l11/1 $49,614
Effective 8/12/2019

Garrett Louis
Physical Education Teacher

Class/Step I/
Effective 8/12/2019

ADJOURNMENT

On a motion by Mrs. Walker, seconded by Mrs. King, the meeting adjourned at 5:02 p.m.

(Signature of Board Official)

ATTEST:

Secretary to the Board of Trustees
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" Oroville Union High School District
18-19 Scholarship Donations
for Board Approval

Deposit Date  Scholarship Fund: Donated by: Amount

1st Quarter
07/03/18 Dave Bruce Hall of Fame Al Hottinger $183.02
07/25/18 Kiwanis Club of Oroville Kiwanis Club of Oroville 3,500.00
07/25/18 OHS Athletic Scholarship Oroville Athletic Boosters 500.00
08/03/18 Dave Bruce Hall of Fame Col. FL & Shirley Jones 150.00
09/07/18 Dave Bruce Hall of Fame Al Hottinger 172.25
09/07/18 Dave Bruce Hall of Fame Oroville Hospital 500.00
09/07/18 Dave Bruce Hall of Fame Michael Ramsey 500.00
09/07/18 Dave Bruce Hall of Fame JD Frank 160.00
09/28/18 Dave Bruce Hall of Fame Pat Fore 240.00
$5,905.27

2nd Quarter
10/05/18 Dave Bruce Hall of Fame OASIS 1,740.00
10/24/18 Fraternal Ordger of Eagles Fraternal order of Eagles 250.00
11/02/18 Dave Bruce Hall of Fame Oro High Scholarship Fund 35.00
11/02/18 Del Whittier Memorial Beverly Whittier 20,000.00
11/30/18 Del Whittier Memorial Beverly Whittier 200.00
12/13/18 Dave Bruce Hall of Fame Al Hottinger 238.01
$22,463.01

3rd Quarter
01/18/19 Del Whittier Memorial Beverly Whittier $100.00
02/01/19 Ella Sligar Memorial Linda Phillips 250.00
02/01/19 Ella Sligar Memorial George Sligar 500.00
02/08/19 Del Whittier Memorial Bev Whittier 200.00
02/08/19 Dave Bruce Hall of Fame Perry & Julie Reniff 100.00
02/08/19 Dave Bruce Hall of Fame JD & Susan Frank 100.00
02/08/19 Dave Bruce Hall of Fame Barbara Little 100.00
02/08/19 Dave Bruce Hall of Fame Nancy Negri 150.00
02/08/19 Dave Bruce Hall of Fame Lester & Patricia LaRose 200.00
02/08/19 Dave Bruce Hall of Fame John & Helen Cannon 500.00
02/13/19 Dave Bruce Hall of Fame WD & Sheryl Brereton 50.00
02/13/19 Dave Bruce Hall of Fame Judy Mclinturf 50.00
02/13/19 Dave Bruce Hall of Fame Tom & Diana Aldridge 100.00
02/13/19 Dave Bruce Hall of Fame William & Nancy Gilbert 100.00
02/13/19 Dave Bruce Hall of Fame Raymond Sehorn 500.00
02/13/19 Dave Bruce Hall of Fame Remo & Helen Ferretti 500.00
02/13/19 Dave Bruce Hall of Fame Mona Lisa 100.00
02/26/19 Dave Bruce Hall of Fame Sem Gee 100.00
02/26/19 Dave Bruce Hall of Fame Rotary Club 100.00
02/26/19 John Johnson Memorial Chevron Employee Match 494.00
02/26/19 Wise Memorial Scholarship Donald & Sandra Wise 400.00
03/12/19 Dave Bruce Hall of Fame Lynnrich / Taco Bell 100.00
03/12/19 Dave Bruce Hall of Fame Paula Blaney 100.00
03/12/19 Dave Bruce Hall of Fame Shirley Schmidt & Robert White 100.00
03/12/19 Dave Bruce Hall of Fame Charles & Merrilee Johnson 100.00
03/15/19 Dave Bruce Hall of Fame Kathleen Heinzinger 25.00
03/25/19 Dave Bruce Hall of Fame Amy Pham DDS 100.00
03/25/19 Dave Bruce Hall of Fame Oroville Gentle Dentistry 100.00
03/25/19 Dave Bruce Hall of Fame Al Hottinger 181.09
03/29/19 Dave Bruce Hall of Fame Roberta Rahlfs Alleman 100.00
03/29/19 Dave Bruce Hall of Fame Glenn & Janet Hughes 100.00
$5,700.09

4th Quarter




Oroville Union High School District
18-19 Scholarship Donations
for Board Approval

Deposit Date  Scholarship Fund: Donated by: Amount

$0.00

Total YTD $34,068.37



Oroville Union High School District

Memorandum
TO: Board of Trustees
FROM: Dr. Corey Willenberg
DATE: April 8, 2019

SUBJECT: Acceptance of Donations to the Hall of Fame

The district is seeking board approval to accept donations from the following individual
or business sponsors:

Operating Fund

Better Deal Exchange $100
B.R.O.N.C. $100
Century 21 Bidwell Realty $100
John R. Johnson Family $200
Shakey’s Pizza Parlor $100

Scholarship Fund

Roberta Rahlfs Alleman* $100
DeAir Company, Inc. $100
Al Hottinger (recyclables) $181.09
Glenn & Janet Hughes* $100
Oroville Gentle Dentistry $100
ProDental $100

*In memory of Charlene Sehorn



Las Plumas High School
Memorandum

DATE: April 8, 2019
TO: Dr. Corey Willenberg and Members of the Board of Trustees
FROM: Daniel Ramos, Jr., Principal

SUBJECT: Donation to Soccer Program

Mr. and Mrs. Wallace Coon has generously given a donation in the amount of $500.00 to
the Las Plumas Boys Soccer Program. I request the board approve this donation.



Las Plumas High School
Memorandum

DATE: April 8, 2019

TO: Dr. Corey Willenberg and Members of the Board of Trustees

FROM: Daniel Ramos, Jr., Principal ‘3562/

SUBJECT: Donation to Las Plumas High School Boys Basketball - Joseph Hurte

Your Cause, LL.C Trustee for PG&E Company/ Employee Giving, Joseph Hurte, has
donated $672.00 to the Las Plumas Boys Basketball Fund, through check #1110145534.
I request the board approve this donation.



Las Plumas High School

2380 Las Plumas Ave.
Oroville, CA 95966
(530) 538-2310
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March 21, 2019

To Whom It May Concern;

Las Plumas ASB, Class of 2020 will be utilizing Cary Yasuhara for DJ Services at the Junior, Senior Prom to
be held in May. We are paying Cary Yasuhara $750 for services provided on May 11, 2019 between the
hours of 7pm-11pm. The expenditure was approved by ASB at their regular meeting on March 21, 2019.

Regards,

Melody Finwick

ASB Student Accounts
530-538-2310 ex 2204
mfinwick@ouhsd.net

Oroville Union High School District 2211 Washington Avenue Oroville, CA 95966 (530) 538-2300 FAX (530) 538-2308



OROVILLE UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)

Cary Yasuhara
579-96-7119

Las Plumas Class of 2020
Cary Yasuhara

CONTRACTOR FULL NAME
TAX I.D. NUMBER
SITE/DEPARTMENT
SUBMITTED BY
SIGNATURE

SIGNATURE FROM BUDGET
CONTROL ADMINISTRATOR:

BOARD APPROVAL DATE
REQ (P.0.) NUMBER
BUDGET CODE

AGREEMENT TOTAL AMOUNT
DESCRIPTION OF SERVICE
TERM OF AGREEMENT

$750
DdJ services for Las Plumas Prom

‘Bat - May 11th 7pm - 11pm

Assistant Superintendent of Business Date

. . Certificate of Insurance O Yes O No Auto Insurance OYes ONo
Recsived By: Expiration Date Expiration Date




INDEPENDENT CONTRACTOR AGREEMENT FOR SERVICES

This Independent Contractor Agreement for Services (“Agreement”) Is made as of
mviay 11 20__, between the _-as Flumas Uiass or 2U2U  epjstrict") and

Cary yasunara ("Contractor") (together, “Parties"”).

WHEREAS, the District Is authorized by Government Code section 53060 to contract
with and employ any persons for the furnishing of special services and advice in financial,
economic, accounting, englneering, legal or administrative matters, if those persons are
specially trained and experienced and competent to perform the special services required;
and

WHEREAS, the District is authorlzed by Public Contract Code section 20111 to
contract with and employ any persons for the furnishing of non-construction services, If the
contract amount Is no greater than the annually adjusted statutory limit, which is $90,200
as of January 1, 2018; and

WHEREAS, the District is in need of those services and/or advice; and

WHEREAS, the Contractor Is specially trained and experienced and competent to
perform the services required by the District, and those services are needed on a limited
basis;

NOW, THEREFORE, the Partles agree as follows:

1. Services. The Contractor shall furnish to the District LY services,
including the location where services be provided, as described in Exhibit “A,"” attached
hereto and Incorporated hereln by this reference ("Services”).

2. Term Contractor shall commence providing Services under this Agreement upon
execution of the Agreement by both garl;les, and approvﬂ or ratification of District’s
governing board, through viay 121 20 '¥, Should Contractor begin
performing Services In advance of receiving notice that this Agreement Is approved, any
Services so performed in advance of the approval date may be considered as having
been done at the Contractor’s risk, as a volunteer unless Agreement is so approved or
ratified.

3. Compensation. District compensation to the Contractor shall not exceed

/9 _inclusive of any costs or expenses paid or incurred by Contractor in
performing the Services, without the express approval of the Board. Payment shall be
made for all undisputed amounts within thirty (30) days after the Contractor submits a
detalled invoice to the District’'s Accounts Payable Department for services actually
performed. Invoices must reference corresponding Purchase Order number,

4. Equipment and Materlals. Contractor shall furnish, at his/her own expense, all tools,
labor, materials, equipment, supplies, transportation services and any other items
(collectively, “Equipment”) necessary to complete the Services in @ manner which is
consistent with generally accepted standards of the profession for similar services,
Notwithstanding the foregoing, District shall not be responsible for any damages to
persons or property as a result of the use, misuse or failure of any Equipment used by
Contractor of the Contractor’s agents, personnel, employee(s), and/or subcontractor(s)
(“Contractor Parties”), even If such Equipment is furnished, rented or loaned to
Contractor or Contractor Parties by District. All original curricular materials provided in
conjunction with Contractor services must be authorized for use by the District only and
remain exclusively the intellectual property of the authors.

Independent Contractor Agreement For Services Page 1



5. Independent Contractor. Contractor, in the performance of this Agreement, shall be
and act as an Independent contractor with the sole authority for controlling and directing
the performance of the detalls of the Services, District being interested only in the
results obtained. Contractor understands and agrees that he/she and alt of his/her
employees shall not be considered officers, employees, agents, partner, or joint venture
of the District, and are not entitled to benefits of any kind or nature normally provided
employees of the District and/or to which District's employees are normally entitled,
including, but not limited to, State Unemployment Compensation or Worker's
Compensation. Contractor shall assume full responsibility for payment of all federal,
state and local taxes or contributions, including unemployment insurance, social security
and income taxes with respect to Contractor's employees. If Contractor is not a resident
of California and Is not exempt from withholding, the District shall withhold California
income taxes as required by the Revenue & Taxation Code. The Contractor shall still be
responsible for payment of all state and federal taxes.

6. Employment with Public Agency. Contractor, If an employee of another public
agency, agrees that Contractor will not recelve salary or remuneration, other than
vacation pay, as an employee of another public agency for the actual time in which
services are actually being performed pursuant to this Agreement.

7. Certifications, Permits, and Licenses. Contractor represents and warrants to District
that Contractor and all of the Contractor Parties have In effect and shall maintain in full
force throughout the Term of this Agreement all licenses, credentials, permits and any
other legal qualifications required by law to perform the Services and to fully and
falthfully satisfy all of the terms set forth tn this Agreement.

8. Standard of Care. Contractor represents that Contractor has the qualifications and
ability to perform the Services in a professional manner, without the advice, control or
supervision of the District. If any of the Services are performed by any of the
Contractor Parties, such work shall only be performed by competent personnel under the
supervision of and in the employment of Contractor. Contractor's services will be
performed, findings obtained, reports and recommendations prepared in accordance
with generally and currently accepted principles and practices of his/her profession for
services to Californla school districts.

9. Safety and Security. Contractor is responsible for maintaining safety in the
performance of this Agreement. Contractor shall be responsible to ascertain from the
District the rules and regulations pertaining to safety, security, and driving on school
grounds, particularly when children are present.

10.Work Product. Contractor understands and agrees that all matters produced under
this Agreement shall become the property of District and cannot be used without
District's express written permission. District shall have all right, title and interest in
sald matters, including the right to secure and maintain the copyright, trademark and/or
patent of sald matter in the name of the District,

11.Confldentiallty. The Contractor and all Contractor Parties shall maintain the
confidentlality of all Information received In the course of performing the Services. This
requirement to maintain confidentiality shall extend beyond the termination of this
Agreement,

12.Audlt. Contractor shall establish and maintain books, records, and systems of account,
in accordance with generally accepted accounting principles, reflecting all business
operations of Contractor transacted under this Agreement. Contractor shall retain these
books, records, and systems of account during the Term of this Agreement and for three
(3) years thereafter. Contractor shall permit the District, its agent, other

Independent Contractor Agreement For Services Page 2



representatives, or an independent auditor to audit, examine, and make excerpts,
coplies, and transcripts from all books and records, and to make audit(s) of all billing
statements, invoices, records, and other data related to the Services covered by this
Agreement. Audit(s) may be performed at any time, provided that the District shall give
reasonable prior notice to Contractor and shall conduct audit(s) during Contractor’s
normal business hours, unless Contractor otherwise consents.

13.Termination.

13.1. With Cause by District. District may terminate this Agreement upon glving of
written notice of intention to terminate for cause. Cause shall include:

13.1.1. material violation of this Agreement by the Contractor; or

13.1.2.  any act by Contractor exposing the District to liability to others for
personal Injury or property damage; or

13.1.3. Contractor Is adjudged a bankrupt, Contractor makes a general
assignment for the benefit of creditors or a receiver Is appointed on
account of Contractor's insolvency.

Written notice by District shall contain the reasons for such intention to terminate
and unless within three (3) calendar days after that notice the condition or
violation shall cease, or satisfactory arrangements for the correction thereof be
made, this Agreement shall upon the expiration of the three (3) calendar days
cease and terminate. In the event of this termination, the District may secure the
required services from another Contractor. If the expense, fees, and costs to the
District exceed the cost of provlding the service pursuant to this Agreement, the
Contractor shall immediately pay the excess expense, fees, and/or costs to the
District upon the recelpt of the District’s notice of these expense, fees, and/or
costs. The foregoing provisions are In addition to and not a limitation of any other
rights or remedies available to District.

13.2 Without Cause by District. District may, at any time, with or without reason,
terminate this Agreement upon fifteen (15) days written notice and compensate
Contractor only for services satisfactorily rendered to the date of termination.
Written notice by District shall be sufficient to stop further performance of services
by Contractor. Notice shall be deemed given when received by the Contractor or
no later than three days after the day of mailing, whichever is sooner. In the
event that District terminates this Agreement pursuant to this section, District
shall compensate Contractor for Services completed to date.

13.3 Upon termination, Contractor shall provide the District with all documents
produced malintained or collected by Contractor pursuant to this Agreement,
whether or not such documents are final or draft documents.

14.Indemnification. To the furthest extent permitted by California law, Contractor shall,
at its sole expense, indemnify, and hold harmiess the District, the State of California,
and their agents, representatives, officers, Contractors, employees, trustees, and
volunteers (the “District Partles”) from any and all demands, losses, liabilities, claims,
suits, and actions (the “Claims") of any kind, nature, and description, including, but not
limited to, personal Injury, death, property damage, and Contractors and/or attorneys’
fees and costs, directly or indirectly arising out of, connected with, or resulting from the
performance of the Agreement or from any activity, work, or thing done, permitted, or
suffered by the Contractor under or in conjunction with this Agreement, unless the
Claims are caused wholly by the sole negligence or willful misconduct of the District
Parties. Contractor shall, to the furthest extent permitted by California law, defend the
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District Parties at Contractor’s own expense, from any and all Claim(s) and allegations
relating thereto with counsel approved by District where such approval Is not to be
unreasonably withheld. Whereas the cost to defend the District Parties charged to the
Contractor shall not exceed the proportionate percentage of Contractor’s fault as
determined by a court of competent jurisdiction, any amounts paid In excess of such
established fault will be reimbursed by the District. Notwithstanding the previous
sentence, In the event one or more defendants Is unable to pay Its share of defense
costs due to bankruptcy or dissolution of the business, such defendant shall meet and
confer with other parties regarding unpaid defense costs. The District shall have the
right to accept or reject any legal representation that Contractor proposes to defend the
indemnified parties.

15.Insurance. The Contractor shall procure and maintain at all times it performs any
portlon of the Services the following insurance:

15.1. General Liablility. One Million Dollars ($1,000,000) per occurrence and Two
Million Dollars ($2,000,000) general aggregate for bodily injury, personal injury
and property damage in the form of Comprehensive General Liabillty and
Contractual Liability.

15.2. Automobile Liabllity Insurance. One Million Dollars ($1,000,000) per
occurrence and One Million Dollars ($1,000,000) general aggregate for automobile
liability insurance that shall protect the Contractor and the District from all claims
of bodily injury, property damage, personal injury, death, and medical payments
arising performing any portion of the Services by Contractor.

15.3. Workers’ Compensation and Employers’ Llability Insurance. For all of the
Contractor's employees who are subject to this Agreement and to the extent
required by the applicable state or federal law, Contractor shall keep In full force
and effect, a Workers' Compensatlon policy. That policy shall provide employers'
liability coverage with minimum liability coverage of One Million Dollars
($1,000,000) per accident for bodlly injury or disease. Contractor shall provide an
endorsement that the Insurer walves the right of subrogation against the District
and its respective elected officials, officers, employees, agents, representatives,
Contractors, trustees, and volunteers.

15.4. Other Insurance Provisions:

15.4.1. The general liability and automobilie liability policies are to contain, or be
endorsed to contain, the following provisions:

15.4.1.1. The District, its representatives, Contractors, trustees,
officers, officials, employees, agents, and volunteers (“Additional
Insureds”) are to be covered as additional insureds as respects
liability arising out of activities performed by or on behalf of the
Contractor; instruments of Service and completed operations of
the Contractor; premises owned, occupied or used by the
Contractor; or automobiles owned, leased, hired or borrowed by
the Contractor. The coverage shall contain no special limitations
on the scope of protection afforded to the Additional Insureds.

15.4.1.2. For any claims related to the projects, the Contractor’s
Insurance coverage shall be primary insurance as respects the
Additional Insureds. Any insurance or self-insurance maintained
by the Additional Insureds shall be in excess of the Contractor’s
insurance and shall not contribute with it.
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15.4.1.3. Any fallure to comply with reporting or other provislons of the
policles including breaches of warranties shall not affect coverage
provided to the Additional Insureds.

15.4.2. The Contractor’s insurance shall apply separately to each insured
against whom claim is made or sult is brought, except with respect to
the limits of the insurer's liability.

15.4.3. Each insurance policy required by this clause shall be endorsed to state
that coverage shall not be canceled except after thirty (30) days prior
written notice by certified mail, return receipt requested, has been glven
to the District.

15.4.4. Contractor shall furnish the District with Certificates of insurance
showing maintenance of the required insurance coverage and original
endorsements affecting general liability and automobile liabllity
coverage. The endorsements are to be signed by a person authorized
by that insurer to bind coverage on its behalf. All endorsements are to
be recelved and approved by the District before Services commence.

15.5. Acceptability of Insurers. Insurance is to be placed with insurers with a
current A.M, Best rating of no less than A:VII, unless otherwise acceptable to the
District.

16.Limitatlon of District Liabillty. Other than as provided In this Agreement, District’s
financlal obligations under this Agreement shall be limited to the payment of the
compensation provided in this Agreement. Notwithstanding any other provision of this
Agreement, in no event, shall District be liable, regardless of whether any claim is based
on contract or tort, for any special, consecuential, indirect or incidental damages,
Including, but not limited to, lost profits or revenue, arising out of or in connection with
this Agreement for the services performed in connection with this Agreement.

17.Compliance with Laws; Effect of Noncompliance. Contractor shall observe and
comply with all rules and regulations of the governing board of the District and all
federal, state, and local laws, ordinances and regulations. Contractor shall give all
notices required by any law, ordinance, rule and regulation bearing on conduct of the
Services as indicated or specified. If Contractor observes that any of the Services
required by this Contract Is at variance with any such laws, ordinance, rules or
regulations, Contractor shall notify the District, in writing, and, at the sole option of the
District, any necessary changes to the scope of the Services shall be made and this
Contract shall be appropriately amended in writing, or this Contract shall be terminated
effective upon Contractor’s receipt of a written termination notice from the District, If
Contractor performs any work that is in violation of any laws, ordinances, rules or
regulations, without first notifying the District of the violation, Contractor shall bear ail
costs arising therefrom.

18.Fingerprinting of Employees. It is not contemplated at the time of execution of this
Agreement that Contractor or its employees will have contact with students during the
provislon of services under this Agreement, If, at a future time, Contractor will have
contact with any pupils, Contractor shall comply with the provisions of Education Code
section 45125.1 regarding the submission of employee fingerprints to the California
Department of Justice and the completion of criminal background investigations of its
employees. The Contractor shall not permit any employee to have any contact with
District pupils untit such time as the Contractor has verified in writing to the governing
board of the District that the employee has not been convicted of a felony, as defined in
Education Code section 45122.1. The Contractor’s responsibility shall extend to all
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employees, subcontractors, agents, and employees or agents of Contractor Parties
regardless of whether those individuals are paid or unpaid, concurrently employed by
the District, or acting as independent contractors of the Contractor. Verification of
compliance with this section and the Criminal Background Investigation Certification that
may be required with this Agreement, shail be provided In writing to the District prior to
each Individual’s commencement of employment or performing any portion of the
Services and prior to permitting contact with any student. If Contractor is a sole
proprletor, and, at a future time, It is determined that Contractor will have contact with
any pupils, Contractor and all of the Contractor Parties must agree to allow the District
to process and submit background checks and fingerprinting, as required by Education
Code section 42125.1(k), under procedures established by the California Department of
Justice and the Federal Bureau of Investigation, and the results of those background
checks and fingerprints must reveal that Contractor and none of the Contractor Parties,
If any, have been arrested or convicted of a serlous or violent felony, as defined by the
California Penal Code. No Services shall commence until such determinations by DOJ
and FBI have been made.

19.Notice. Any notice required or permitted to be given under this Agreement shall be
deemed to have been given, served, and received if given in writing and either
personally delivered or deposited in the United States mall, registered or certified mail,
postage prepaid, return recelpt required, or sent by overnight dellvery service, or
facsimile transmission, addressed as follows:

Oroville Union High School District m%asunara
2211 Washington Ave. FU BOX 1/30
Oroville, Ca 95966 uroviiie, UA Yo49bd
Fax: (530) 538-2308 H3IU-H/U-44Y8

Any notice personally given or sent by facsimile transmission shall be effective upon
receipt. Any notice sent by overnight delivery service shall be effective the business
day next following delivery thereof to the overnight delivery service. Any notice given
by mall shall be effective three (3) days after deposit in the United States mail.

20.Assignment. The obligations of the Contractor pursuant to this Agreement shall not be
assigned by the Contractor,

21.No Rights in Third Partles. This Agreement does not create any rights in, or inure to
the benefit of, any third party except as expressly provided herein.

22.Integration; Entire Agreement of Parties; Amendments. This Agreement
constitutes the entire agreement between the Parties and supersedes all prior
discussions, negotlations, and agreements, whether oral or written. This Agreement
may be amended or modified only by a written instrument executed by both Parties.
This agreement Is not valid until approved/ratified by the Oroville Union High School
District Board of Education. Services shall not be rendered until Agreement is approved.

23.Governing Law. This Agreement shall be governed by and the rights, duties and
obligations of the Parties shail be determined and enforced in accordance with the laws
of the State of California. The Parties further agree that any action or proceeding
brought to enforce the terms and conditions of this Agreement shall be maintained in
Butte County, California.

24.Disputes. In the event of a dispute between the parties as to performance of the
Services, the interpretation of this Agreement, or payment or nonpayment for work
performed or not performed, the Parties shall attempt to resolve the dispute in good
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faith. Pending resolution of the dispute, Contractor agrees it will neither rescind the
Agreement nor stop the performance of the Services, but will allow determination by the
court of the State of California, In the county in which the District’s administration office
is located, having competent jurisdiction of the dispute. Disputes may be determined by
mediation if mutually agreeable, otherwise by litigation. Notice of the demand for
medlation of a dispute shall be filed in writing with the other party to the Agreement.
The demand for mediation shall be made within a reasonable time after written notice of
the dispute has been provided to the other party, but in no case longer than ninety (90)
days after Initial written notice. If a claim, or any portion thereof, remalns in dispute
upon satisfactlon of all applicable dispute resolution requirements, the Contractor shall
comply with all claims presentation requirements as provided Iin Chapter 1 (commencing
with section 900) and Chapter 2 (commencing with section 910) of Part 3 of Division 3.6
of Title 1 of Government Code as a condition precedent to the Contractor’s right to bring
a civil action against the District. For purposes of those provisions, the running of the
time within which a clalm must be presented to the District shall be tolled from the time
the Contractor submits its written ctaim until the time the claim is denied, Including any
time utllized by any applicable meet and confer process.

25.Attorney Fees; Costs. Should litigation be necessary to enforce any terms or

provisions of this Agreement, then each party shall bear its own litigation and collection
expenses, witness fees, court costs and attorney’s fees.

26.Waiver. The walver by elther party of any breach of any term, covenant, or condition

herein contained shall not be deemed to be a walver of such term, covenant, condition,
or any subsequent breach of the same or any other term, covenant, or condition herein

contained.

27.Severability. If any term, condition or provision of this Agreement is held by a court of

competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue In full force and effect, and shall not be affected, impalred or

invalidated in any way.

28.Counterparts. This Agreement and all amendments and supplements to it may be

executed in counterparts, and all counterparts together shall be construed as one
document,

29.Incorporation of Recitals and Exhibits. The Recitals and each exhibit attached
hereto are hereby incorporated herein by reference.

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date
Indicated below.

OROVILLE UNION HIGH SCHOOL DISTRICT ~ [CONTRACTOR]

Date: -)—%J# , 204%  Date: Marcn 1ot , 20

>

Signature: .,/.;/_a..( Mﬁ‘i Signature: /SF
2
Print Name: _ﬁ;&ﬁméluts Print Name: Lary yasunara

Informatlon regarding Contractor:

License No.: 579-06-7119 :
- Employer Identificatlon and/or Social
Address: FU BOX 1/3b Security Number
. NOTE: Section 6041 of the Internal
Telephone: 58U-5/U-4498 Revenue Code (26 U.S.C. 6041) and
Section 1.6041-1 of Title 26 of the
Facsimile: Code of Federal Regulations (26
C.F.R. 1.6041-1) requires the
E-Mail: tniralevelpro'@aol.com reciplents of $600.00 or more to
) furnish their taxpayer information
Contractor’s state of residence: UA to the payer. In order to comply
with these requirements, the
States In which Contractor District requires the Contractor to
is licensed to do business: furnish the information requested

in this section.
'I)'&/pe of Business Entlty:
Individual
____Sole Proprietorship
Partnership
Limited Partnership
Corporation, State: I
Limited Liability Company
Other:
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Exhibit A

Scope of Services
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ERS’ IFICATION

Labor Code section 3700 In relevant part provides that every employer except the State
shall secure the payment of compensation in one or more of the following ways:

& By being insured against liability to pay compensation by one or more insurers
duly authorized to write compensation insurance In this State.

% By securing from the Director of Industrial Relations a certificate of consent to
self-insure, which may be given upon furnishing proof satisfactory to the Director
of Industrial Relations of abliity to self-insure and to pay any compensation that
may become due to its employees.

Check only one of the boxes below.

D I am aware of the provisions of Section I do not employ anyone in the manner

3700 of the Labor Code which require subject to the workers’ compensation
every employer to be insured against laws of California.

liability for workers’ compensation or to
undertake self-insurance in accordance
with the provisions of that code, and I
will comply with such provisions before
commencing the performance of the
Services of this Contract.

3/14/19
Date:

Cary Yasuhara
Name of Contractor:

Cary Yasuhara - Owner
Representative's Name and Title:

N
Signature: éj/\(m

(In accordance with Afticle 5 - commencing at Section 1860, Chapter 1, part 7, Division
2 of the Labor Code, the above certificate must be signed and filed with the District prior
to performing any Services under this Contract.)
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The undersigned does hereby certify to the governing board of the District as follows:

I am a representative of the Contractor currently entering into this Agreement with the
District and I am famillar with the facts heretn certified, and am authorized and qualified
to execute thls certificate on behalf of Contractor. Contractor’s responsibitity for
tuberculosis (“TB”) clearance extends to all of its employees, subcontractors, and
employees of subcontractors coming Into contact with District pupliis regardless of
whether they are designated as employees or acting as independent contractors of the
Contractor.

Contractor certifles that at least one of the following items applies to the Services that
are the subject of the Agreement:

D The Contractor ensures that any person providing any portion of the

' Services with more than limited contact with District students (as
determined by the District) has, at no cost to the District, completed a TB
risk assessment within the past 60 days, and, if risk factors are Identified,
has recelved a TB test in compllance with the requirements of Education
Code section 49406. A complete and accurate list of Contractor's employees
and of all of Its subcontractors' employees who may come in contact with
District pupils during the course and scope of the Agreement Is attached
hereto; and/or

Contractor shall gnly have limited or no contact (as determined by
District) with District students at all times during the Term of this
Agreement.

31419
Date:

Cary Yasuhara
Name of Contractor:

Cary Yasuhara - Owner
Representative’s Name and Title:

Signature: Cj Z[
(D
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Contractor and the Contractor's agents, personnel, employee(s), and/or subcontractor(s)
“Contractor Parties”) shall at all times comply with the fingerprinting and criminal
background Investigation requirements of the California Education Code (“*Education Code")
section 45125.1. Accordingly, by checking the applicable boxes below, Contractor hereby
represents and warrants to District the following:

A. Contractor and the Contractor Parties, If any, shall only have |imited or no
contact with District students (as determined by District) at all times during the Term of

thts Agreement.

As an authorized District official, I am familiar with the facts herein certified, and am
authorized to execute this certificate on behalf of the District.
Date: I
District Representative’s Name and Title:
District Representative’s Signature:

B. [ The following Contractor Parties have more than limited contact with District
students (as determined by District) during the Term of this Agreement:

[Attach and sign additional pages, as needed.]

[0 1f Contractor Is not a Sole Proprietor, all of the Contractor Parties noted above, at
no cost to District, have completed background checks and have been fingerprinted
under procedures established by the California Department of Justice (*DOJ") and the
Federal Bureau of Investigation ("FBI"), and the results of those background checks and
fingerprints reveal that none of these Contractor Partles have been arrested or convicted
of a serlous or violent felony, as defined by the California Penal Code; OR

If Contractor Is a Sole Proprietor, all of the Contractor Parties noted above have
agreed to allow the District to process and submit background checks and fingerprinting,
as required by Education Code section 42125,1(k), under procedures established by the
California Department of Justice and the Federal Bureau of Investigation, and the results
of those background checks and fingerprints must reveal that Contractor and none of
the Contractor Parties, If any, have been arrested or convicted of a serious or violent
felony, as defined by the Callfornia Penal Code.

As an authorized District official, I am familiar with the facts herein certified, and am
authorized to execute this certificate on behalf of the District.
Date:
District Representative’s Name and Title:
District Representative’s Signature:

No Services shall commence until such determinations by DOJ and FBI has been made.
Contractor further agrees and acknowledges that if at any time during the Term of this
Agreement Contractor learns or becomes aware of additional information, including
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additional personnel, which differs in any way from the representations set forth above,
Contractor shall immediately notify District and prohibit any new personnel from having any
contact with District students until the fingerprinting and background check requirements
have been satisfied and District determines whether any such contact is permissible.

Contractor's responsibility for background clearance extends to all of Its agents, personnel,
employee(s), and/or subcontractor(s), and employees of Contractor Parties coming into
contact with District pupils regardiess of whether they are designated as employees or
acting as independent contractors of the Contractor.

The undersigned does hereby certify that I am a representative of the Contractor currently
under contract with the District; that I am familiar with the facts herein certified, and am
authorized and qualified to execute this certificate on behalf of Contractor.

3/14/19
Cary Yasuhara

Date:
Name of Contractgr:
Signature: f/‘fﬁf

Representative's l\qe(ne and Title: Cary Yasuhara - Owner -

Services cannot be rendered until all documentation is submitted and final
approval is received.
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DATE {MM/DD/YYYY)

D’
A! COR CERTIFICATE OF LIABILITY INSURANCE 03/13/2019

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed,
if SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
thls certificate does not canfer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER ETWE " Brandonloo — B I
StateFarm Brandon Loo NG, gy (619) 3094400 | W o
&@ 3023 Bunker Hill St Ste 104 EMAL . brandon@pacificbeachagent.com ) )
San Diego, CA 92109 B ~ INSURER(S) AFFORDING COVERAGE — NAIG#
insuRer 4 : State Farm General Insurance Compary - 25151
INSURED INSURER B !
Cary Yashuara INSURER C ¢ .
46 Cherokee Rd ;ggu_nEFR D: _ .
Oraville, CA 95965 INSURERE:  ——— N
INSURERF ¢
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS 1S TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN 1SSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

NSk ADDL[EUAR OLIGY EEF | POLICY EXP | -
Lﬁ? TYPE OF INSURANCE 0 BOLICY NUMBER (Eﬁmi_gmfm. Muﬂ":ﬂw LIMITS
X | cOMMERCIAL GENERAL LIABILITY EACH BGCURRENCE s 1,000,000
"DAMAGE 105 RENTED
| cLamsasnoe X[ occur PREMISES (b1 ousroncey | 8 300,000
B R— . MED EXP (Any ona porsan) | ¢ 5,000
A 90-CZ-1094-2 02/20/2019 | 02/20/2020 | personaL & ADV INJURY | & 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE | ¢ 2,000,000
poucy | | W89 Loc PRODUCTS - COMPIOP AGs | § 2,000,000
OTHER; §
AUTOMOBILE LIABILITY &?ﬁ'}'ﬂﬁiﬁnﬁm"ﬁ L E
ANY AUTO BODILY INJURY (Per person) | §
~| owneED SCHEDULED
| AUTOS ONLY AUTOS BODILY INJURY (Per accidan)| &
HIRED NON-OWNED PROPERTY DAMAGE s
AUTOB ONLY AUTOS ONLY (Par sedident) |
$
UMBRELLA LIAB OCCUR _EACH OCCURRENCE §
EXCESSLIAB | | CLAIMS-MADE AGGREGATE |$
DED 1 RETENTION §
WORKERS COMPENSATION lgEPT o [ g
AND EMPLOYERS' LIABILITY YIN L STADMIE | LER
ANY PROPRIETORPARTNEREXECUTIVE EiL. EACH ACCIDENT 5
OFFICER/MEMBER EXCLUDED? NIA e
(Mandatory In NH) EL.. DIBEASE - EA EMPLOYEE] §
Héae denibe under T
DESERIFTION OF OPERATIONS baluw £l DISEASE - FOLICY LIMIT | §
|

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additlonal Remarks Schedule, may be attached If mare space Is required)
DJ for weddings, school functions, etc

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN

Cary Yashuara ACCORDANCE WITH THE POLICY PROVISIONS.

46 Cherokee Rd
AUTHORIZED REPRESENTATIVE

Oroville, CA 95965 ‘
Brandon L oo

© 1988-2015 ACORD CORPORATION. All rights reserved.

ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
1001486 13284912 03-16-2016




OROVILLE UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)

CONTRACTOR FULL NAME Wendy Reynolds
TAX I.D. NUMBER 348-56-9183
SITE/DEPARTMENT

SUBMITTED BY

SIGNATURE Wendy Reynolds

SIGNATURE FROM BUDGET
CONTROL ADMINISTRATOR:

BOARD APPROVAL DATE

REQ (P.O.) NUMBER

BUDGET CODE

AGREEMENT TOTAL AMOUNT  $2,500

DESCRIPTION OF SERVICE Speaker for the Every 15 Minutes student retreat and assembly

TERM OF AGREEMENT April 11-12, 2019
Assistant Superintendent of Business Date
. . Certificate of Insurance O Yes O No Auto Insurance OYes ONo
Recelved By: Expiration Date Expiration Date

D DE THIS INAL E. UTED R CONTRACTO



INDEPENDENT CONTRACTOR AGREEMENT FOR SERVICES

This Independent Contractor Agreement for Services (“"Agreement”) is made as of
April 2, 2019 , 20___,'between the Oroville High School ("District") and
Wendy Reynolds ("Contractor") (together, “Parties”).

WHEREAS, the District is authorized by Government Code section 53060 to contract
with and employ any persons for the furnishing of special services and advice in financial,
economic, accounting, engineering, legal or administrative matters, if those persons are
specially trained and experienced and competent to perform the special services required;
and

WHEREAS, the District is authorized by Public Contract Code section 20111 to
contract with and employ any persons for the furnishing of non-construction services, if the
contract amount is no greater than the annually adjusted statutory limit, which is $90,200
as of January 1, 2018; and

WHEREAS, the District is in need of those services and/or advice; and

WHEREAS, the Contractor is specially trained and experienced and competent to
perform the services required by the District, and those services are needed on a limited
basis;

NOW, THEREFORE, the Parties agree as follows:

1. Services. The Contractor shall furnish to the District Speaking services,
including the location where services be provided, as described in Exhibit “A,” attached
hereto and incorporated herein by this reference (“Services").

2. Term Contractor shall commence providing Services under this Agreement upon
execution of the Agreement by both parties, and approval or ratification of District’s
governing board, through April 12, 2019 , 20__. Should Contractor begin
performing Services in advance of receiving notice that this Agreement is approved, any
Services so performed in advance of the approval date may be considered as having
been done at the Contractor’s risk, as a volunteer unless Agreement is so approved or
ratified.

3. Compensation. District compensation to the Contractor shall not exceed
$ 2,500 _inclusive of any costs or expenses paid or incurred by Contractor in
performing the Services, without the express approval of the Board. Payment shall be
made for all undisputed amounts within thirty (30) days after the Contractor submits a
detailed invoice to the District’s Accounts Payable Department for services actually
performed. Invoices must reference corresponding Purchase Order number.

4. Equipment and Materials. Contractor shall furnish, at his/her own expense, all tools,
labor, materials, equipment, supplies, transportation services and any other items
(collectively, “Equipment”) necessary to complete the Services in a manner which is
consistent with generally accepted standards of the profession for similar services.
Notwithstanding the foregoing, District shall not be responsible for any damages to
persons or property as a result of the use, misuse or failure of any Equipment used by
Contractor of the Contractor’s agents, personnel, employee(s), and/or subcontractor(s)
(“Contractor Parties”), even if such Equipment is furnished, rented or loaned to
Contractor or Contractor Parties by District. All original curricular materials provided in
conjunction with Contractor services must be authorized for use by the District only and
remain exclusively the intellectual property of the authors.
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5. Independent Contractor. Contractor, in the performance of this Agreement, shall be
and act as an independent contractor with the sole authority for controlling and directing
the performance of the details of the Services, District being interested only in the
results obtained. Contractor understands and agrees that he/she and all of his/her
employees shall not be considered officers, employees, agents, partner, or joint venture
of the District, and are not entitled to benefits of any kind or nature normally provided
employees of the District and/or to which District's employees are normally entitled,
including, but not limited to, State Unemployment Compensation or Worker's
Compensation. Contractor shall assume full responsibility for payment of all federal,
state and local taxes or contributions, including unemployment insurance, social security
and income taxes with respect to Contractor's employees. If Contractor is not a resident
of California and is not exempt from withholding, the District shall withhold California
income taxes as required by the Revenue & Taxation Code. The Contractor shall still be
responsible for payment of all state and federal taxes. :

6. Employment with Public Agency. Contractor, if an employee of another public
agency, agrees that Contractor will not receive salary or remuneration, other than
vacation pay, as an employee of another public agency for the actual time in which
services are actually being performed pursuant to this Agreement.

7. Certifications, Permits, and Licenses. Contractor represents and warrants to District
that Contractor and all of the Contractor Parties have in effect and shall maintain in full
force throughout the Term of this Agreement all licenses, credentials, permits and any
other legal qualifications required by law to perform the Services and to fully and
faithfully satisfy all of the terms set forth in this Agreement.

8. Standard of Care. Contractor represents that Contractor has the qualifications and
ability to perform the Services in a professional manner, without the advice, control or
supervision of the District. If any of the Services are performed by any of the
Contractor Parties, such work shall only be performed by competent personnel under the
supervision of and in the employment of Contractor. Contractor's services will be
performed, findings obtained, reports and recommendations prepared in accordance
with generally and currently accepted principles and practices of his/her profession for
services to California school districts.

9. Safety and Security. Contractor is responsible for maintaining safety in the
performance of this Agreement. Contractor shall be responsible to ascertain from the
District the rules and regulations pertaining to safety, security, and driving on school
grounds, particularly when children are present.

10.Work Product. Contractor understands and agrees that all matters produced under
this Agreement shall become the property of District and cannot be used without
District's express written permission. District shall have all right, title and interest in
said matters, including the right to secure and maintain the copyright, trademark and/or
patent of said matter in the name of the District.

11.Confidentiality. The Contractor and all Contractor Parties shall maintain the
confidentiality of all information received in the course of performing the Services. This
requirement to maintain confidentiality shall extend beyond the termination of this
Agreement.

12.Audit. Contractor shall establish and maintain books, records, and systems of account,
in accordance with generally accepted accounting principles, reflecting all business
operations of Contractor transacted under this Agreement. Contractor shall retain these
books, records, and systems of account during the Term of this Agreement and for three
(3) years thereafter. Contractor shall permit the District, its agent, other
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representatives, or an independent auditor to audit, examine, and make excerpts,
copies, and transcripts from all books and records, and to make audit(s) of all billing
statements, invoices, records, and other data related to the Services covered by this
Agreement. Audit(s) may be performed at any time, provided that the District shall give
reasonable prior notice to Contractor and shall conduct audit(s) during Contractor’s
normal business hours, unless Contractor otherwise consents.

13.Termination.

13.1. With Cause by District. District may terminate this Agreement upon giving of
written notice of intention to terminate for cause. Cause shall include:

13.1.1. material violation of this Agreement by the Contractor; or

13.1.2. any act by Contractor exposing the District to liability to others for
personal injury or property damage; or

13.1.3. Contractor is adjudged a bankrupt, Contractor makes a general
assignment for the benefit of creditors or a receiver is appointed on
account of Contractor's insolvency.

Written notice by District shall contain the reasons for such intention to terminate
and unless within three (3) calendar days after that notice the condition or
violation shall cease, or satisfactory arrangements for the correction thereof be
made, this Agreement shall upon the expiration of the three (3) calendar days
cease and terminate. In the event of this termination, the District may secure the
required services from another Contractor. If the expense, fees, and costs to the
District exceed the cost of providing the service pursuant to this Agreement, the
Contractor shall immediately pay the excess expense, fees, and/or costs to the
District upon the receipt of the District’s notice of these expense, fees, and/or
costs. The foregoing provisions are in addition to and not a limitation of any other
rights or remedies available to District.

13.2 Without Cause by District. District may, at any time, with or without reason,
terminate this Agreement upon fifteen (15) days written notice and compensate
Contractor only for services satisfactorily rendered to the date of termination.
Written notice by District shall be sufficient to stop further performance of services
by Contractor. Notice shall be deemed given when received by the Contractor or
no later than three days after the day of mailing, whichever is sooner. In the
event that District terminates this Agreement pursuant to this section, District
shall compensate Contractor for Services completed to date.

13.3 Upon termination, Contractor shall provide the District with all documents
produced maintained or collected by Contractor pursuant to this Agreement,
whether or not such documents are final or draft documents.

14.Indemnification. To the furthest extent permitted by California law, Contractor shall,
at its sole expense, indemnify, and hold harmless the District, the State of California,
and their agents, representatives, officers, Contractors, employees, trustees, and
volunteers (the “District Parties”) from any and all demands, losses, liabilities, claims,
suits, and actions (the “Claims”) of any kind, nature, and description, including, but not
limited to, personal injury, death, property damage, and Contractors and/or attorneys’
fees and costs, directly or indirectly arising out of, connected with, or resulting from the
performance of the Agreement or from any activity, work, or thing done, permitted, or
suffered by the Contractor under or in conjunction with this Agreement, unless the
Claims are caused wholly by the sole negligence or willful misconduct of the District
Parties. Contractor shall, to the furthest extent permitted by California law, defend the
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District Parties at Contractor’s own expense, from any and all Claim(s) and allegations
relating thereto with counsel approved by District where such approval is not to be
unreasonably withheld. Whereas the cost to defend the District Parties charged to the
Contractor shall not exceed the proportionate percentage of Contractor’s fault as
determined by a court of competent jurisdiction, any amounts paid in excess of such
established fault will be reimbursed by the District. Notwithstanding the previous
sentence, in the event one or more defendants is unable to pay its share of defense
costs due to bankruptcy or dissolution of the business, such defendant shall meet and
confer with other parties regarding unpaid defense costs. The District shall have the
right to accept or reject any legal representation that Contractor proposes to defend the
indemnified parties.

15.Insurance. The Contractor shall procure and maintain at all times it performs any
portion of the Services the following insurance:

15.1.General Liability. One Million Dollars ($1,000,000) per occurrence and Two
Million Dollars ($2,000,000) general aggregate for bodily injury, personal injury
and property damage in the form of Comprehensive General Liability and
Contractual Liability.

15.2. Automobile Liability Insurance. One Million Dollars ($1,000,000) per
occurrence and One Million Dollars ($1,000,000) general aggregate for automobile
liability insurance that shall protect the Contractor and the District from all claims
of bodily injury, property damage, personal injury, death, and medical payments
arising performing any portion of the Services by Contractor.

15.3. Workers’ Compensation and Employers’ Liability Insurance. For all of the
Contractor’s employees who are subject to this Agreement and to the extent
required by the applicable state or federal law, Contractor shall keep in full force
and effect, a Workers' Compensation policy. That policy shall provide employers'
liability coverage with minimum liability coverage of One Million Doilars
($1,000,000) per accident for bodily injury or disease. Contractor shall provide an
endorsement that the insurer waives the right of subrogation against the District
and its respective elected officials, officers, employees, agents, representatives,
Contractors, trustees, and volunteers.

15.4. Other Insurance Provisions:

15.4.1. The general liability and automobile liability policies are to contain, or be
endorsed to contain, the following provisions:

15.4.1.1. The District, its representatives, Contractors, trustees,
officers, officials, employees, agents, and volunteers (“Additional
Insureds”) are to be covered as additional insureds as respects
liability arising out of activities performed by or on behalf of the
Contractor; instruments of Service and completed operations of
the Contractor; premises owned, occupied or used by the
Contractor; or automobiles owned, leased, hired or borrowed by
the Contractor. The coverage shall contain no special limitations
on the scope of protection afforded to the Additional Insureds.

15.4.1.2. For any claims related to the projects, the Contractor’s
insurance coverage shall be primary insurance as respects the
Additional Insureds. Any insurance or self-insurance maintained
by the Additional Insureds shall be in excess of the Contractor’s
insurance and shall not contribute with it.
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15.4.1.3. Any failure to comply with reporting or other provisions of the
policies including breaches of warranties shall not affect coverage
provided to the Additional Insureds.

15.4.2. The Contractor’s insurance shall apply separately to each insured
against whom claim is made or suit is brought, except with respect to
the limits of the insurer's liability.

15.4.3. Each insurance policy required by this clause shall be endorsed to state
that coverage shall not be canceled except after thirty (30) days prior
written notice by certified mail, return receipt requested, has been given
to the District,

15.4.4. Contractor shall furnish the District with Certificates of insurance
showing maintenance of the required insurance coverage and original
endorsements affecting general liability and automobile liability
coverage. The endorsements are to be signed by a person authorized
by that insurer to bind coverage on its behalf. All endorsements are to
be received and approved by the District before Services commence.

15.5. Acceptability of Insurers. Insurance is to be placed with insurers with a
current A.M. Best rating of no less than A:VII, unless otherwise acceptable to the
District.

16.Limitation of District Liability. Other than as provided in this Agreement, District’s
financial obligations under this Agreement shall be limited to the payment of the
compensation provided in this Agreement. Notwithstanding any other provision of this
Agreement, in no event, shall District be liable, regardless of whether any claim is based
on contract or tort, for any special, consequential, indirect or incidental damages,
including, but not limited to, lost profits or revenue, arising out of or in connection with
this Agreement for the services performed in connection with this Agreement.

17.Compliance with Laws; Effect of Noncompliance. Contractor shall observe and
comply with all rules and regulations of the governing board of the District and all
federal, state, and local laws, ordinances and regulations. Contractor shall give all
notices required by any law, ordinance, rule and regulation bearing on conduct of the
Services as indicated or specified. If Contractor observes that any of the Services
required by this Contract is at variance with any such laws, ordinance, rules or
regulations, Contractor shall notify the District, in writing, and, at the sole option of the
District, any necessary changes to the scope of the Services shall be made and this
Contract shall be appropriately amended in writing, or this Contract shall be terminated
effective upon Contractor’s receipt of a written termination notice from the District. If
Contractor performs any work that is in violation of any laws, ordinances, rules or
regulations, without first notifying the District of the violation, Contractor shall bear all
costs arising therefrom.

18.Fingerprinting of Employees. It is not contemplated at the time of execution of this
Agreement that Contractor or its employees will have contact with students during the
provision of services under this Agreement. If, at a future time, Contractor will have
contact with any pupils, Contractor shall comply with the provisions of Education Code
section 45125.1 regarding the submission of employee fingerprints to the California
Department of Justice and the completion of criminal background investigations of its
employees. The Contractor shall not permit any employee to have any contact with
District pupils until such time as the Contractor has verified in writing to the governing
board of the District that the employee has not been convicted of a felony, as defined in
Education Code section 45122.1. The Contractor’s responsibility shall extend to all
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employees, subcontractors, agents, and employees or agents of Contractor Parties
regardless of whether those individuals are paid or unpaid, concurrently employed by
the District, or acting as independent contractors of the Contractor. Verification of
compliance with this section and the Criminal Background Investigation Certification that
may be required with this Agreement, shall be provided in writing to the District ptior to
each individual’s commencement of employment or performing any portion of the
Services and prior to permitting contact with any student. If Contractor is a sole
proprietor, and, at a future time, it is determined that Contractor will have contact with
any pupils, Contractor and ali of the Contractor Parties must agree to allow the District
to process and submit background checks and fingerprinting, as required by Education
Code section 42125.1(k), under procedures established by the California Department of
Justice and the Federal Bureau of Investigation, and the results of those background
checks and fingerprints must reveal that Contractor and none of the Contractor Parties,
if any, have been arrested or convicted of a serious or violent felony, as defined by the
California Penal Code. No Services shall commence until such determinations by DOJ
and FBI have been made.

19.Notice. Any notice required or permitted to be given under this Agreement shall be
deemed to have been given, served, and received if given in writing and either
personally delivered or deposited in the United States mail, registered or certified mail,
postage prepaid, return receipt required, or sent by overnight delivery service, or
facsimile transmission, addressed as follows:

District Contractor

Oroville Union High School District Wendy Reynolds
2211 Washington Ave, 766 Farm Hill Ct.
Oroville, Ca 95966 Walnut Creek, CA

Any notice personally given or sent by facsimile transmission shall be effective upon
receipt. Any notice sent by overnight delivery service shall be effective the business
day next following delivery thereof to the overnight delivery service. Any notice given
by mail shall be effective three (3) days after deposit in the United States mail.

20.Assignment. The obligations of the Contractor pursuant to this Agreement shall not be
assigned by the Contractor.

21.No Rights in Third Parties. This Agreement does not create any rights in, or inure to
the benefit of, any third party except as expressly provided herein.

22.Integration; Entire Agreement of Parties; Amendments. This Agreement
constitutes the entire agreement between the Parties and supersedes all prior
discussions, negotiations, and agreements, whether oral or written. This Agreement
may be amended or modified only by a written instrument executed by both Parties,
This agreement is not valid until approved/ratified by the Oroville Union High School
District Board of Education. Services shall not be rendered until Agreement is approved.

23.Governing Law. This Agreement shall be governed by and the rights, duties and
obligations of the Parties shall be determined and enforced in accordance with the laws
of the State of California. The Parties further agree that any action or proceeding
brought to enforce the terms and conditions of this Agreement shall be maintained in
Butte County, California.

24.Disputes. In the event of a dispute between the parties as to performance of the
Services, the interpretation of this Agreement, or payment or nonpayment for work
performed or not performed, the Parties shall attempt to resolve the dispute in good
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faith. Pending resolution of the dispute, Contractor agrees it will neither rescind the
Agreement nor stop the performance of the Services, but will allow determination by the
court of the State of California, in the county in which the District’s administration office
is located, having competent jurisdiction of the dispute. Disputes may be determined by
mediation if mutually agreeable, otherwise by litigation. Notice of the demand for
mediation of a dispute shall be filed in writing with the other party to the Agreement.
The demand for mediation shall be made within a reasonable time after written notice of
the dispute has been provided to the other party, but in no case longer than ninety (90)
days after initial written notice. If a claim, or any portion thereof, remains in dispute
upon satisfaction of all applicable dispute resolution requirements, the Contractor shall
comply with all claims presentation requirements as provided in Chapter 1 (commencing
with section 900) and Chapter 2 (commencing with section 910) of Part 3 of Division 3.6
of Title 1 of Government Code as a condition precedent to the Contractor’s right to bring
a civil action against the District. For purposes of those provisions, the running of the
time within which a claim must be presented to the District shall be tolled from the time
the Contractor submits its written claim until the time the claim is denied, including any
time utilized by any applicable meet and confer process.

25.Attorney Fees; Costs. Should litigation be necessary to enforce any terms or
provisions of this Agreement, then each party shail bear its own litigation and collection
expenses, witness fees, court costs and attorney’s fees.

26.Waiver. The waiver by either party of any breach of any term, covenant, or condition
herein contained shall not be deemed to be a waiver of such term, covenant, condition,
or any subsequent breach of the same or any other term, covenant, or condition herein
contained.

27.Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired or
invalidated in any way.

28.Counterparts. This Agreement and all amendments and supplements to it may be
executed in counterparts, and all counterparts together shall be construed as one
document.

29.Incorporation of Recitals and Exhibits. The Recitals and each exhibit attached
hereto are hereby incorporated herein by reference.

[SIGNATURES ON FOLLOWING PAGE]

Independent Contractor Agreement For Services Page 7



IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date

indicated below.

OROVILLE UNION HIGH SCHOOL DISTRICT [CONTRACTOR]
Date: ,20__  Date: April 2 , 2019
Signature: Signature:
Print Name: Print Name: Wendy Reynolds
Information regarding Contractor:
License No.: 348-56-9183
Employer Identification and/or Social
Address: 766 Farm Hill Ct. Security Number
Walnut Creek, CA 94598
NOTE: Section 6041 of the Internal
Telephone: 925-946-9980 Revenue Code (26 U.S.C. 6041) and
Section 1.6041-1 of Title 26 of the
Facsimile: Code of Federal Regulations (26
C.F.R. 1.6041-1) requires the
E-Mail: wendykrb@astound.net recipients of $600.00 or more to
furnish their taxpayer information
Contractor’s state of residence: CA to the payer. In order to comply

States in which Contractor
is licensed to do business: CA

with these requirements, the
District requires the Contractor to
furnish the information requested

Type of Business Entity:

xxxx Individual

Sole Proprietorship
Partnership

Limited Partnership
Corporation, State:

in this section.

Limited Liability Company
Other:
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Exhibit A

Scope of Services
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WORKERS’ COMPENSATION CERTIFICATION

Labor Code section 3700 in relevant part provides that every employer except the State
shall secure the payment of compensation in one or more of the following ways:

% By being insured against liability to pay compensation by one or more insurers
duly authorized to write compensation insurance in this State.

% By securing from the Director of Industrial Relations a certificate of consent to
self-insure, which may be given upon furnishing proof satisfactory to the Director
of Industrial Relations of ability to self-insure and to pay any compensation that
may become due to its employees.

Check only one of the boxes below.

D I am aware of the provisions of Section I do not employ anyone in the manner

3700 of the Labor Code which require subject to the workers’ compensation
every employer to be insured against laws of California.

liability for workers’ compensation or to
undertake self-insurance in accordance
with the provisions of that code, and I
will comply with such provisions before
commencing the performance of the
Services of this Contract.

Date: April 2, 2019

Name of Contractor: Wendy Reynolds

Attorney at Law

Representative’s Name and Title:

Signature:

(In accordance with Article 5 - commencing at Section 1860, Chapter 1, part 7, Division
2 of the Labor Code, the above certificate must be signed and filed with the District prior
to performing any Services under this Contract.)
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TUBERCULOSIS CLEARANCE

The undersigned does hereby certify to the governing board of the District as follows:

I am a representative of the Contractor currently entering into this Agreement with the
District and I am familiar with the facts herein certified, and am authorized and qualified
to execute this certificate on behalf of Contractor. Contractor’s responsibility for
tuberculosis (“TB”) clearance extends to all of its employees, subcontractors, and
employees of subcontractors coming into contact with District pupils regardless of
whether they are designated as employees or acting as independent contractors of the
Contractor.

Contractor certifies that at least one of the following items applies to the Services that
are the subject of the Agreement:

D The Contractor ensures that any person providing any portion of the
Services with more than limited contact with District students (as
determined by the District) has, at no cost to the District, completed a TB
risk assessment within the past 60 days, and, if risk factors are identified,
has received a TB test in compliance with the requirements of Education
Code section 49406. A complete and accurate list of Contractor's employees
and of all of its subcontractors' employees who may come in contact with
District pupils during the course and scope of the Agreement is attached
hereto; and/or

EI Contractor shall only have limited or no contact (as determined by
District) with District students at all times during the Term of this
Agreement,

— April 2, 2019

Name of Contractor: Wendy Reynolds

Representative’s Name and Title: Attorney at Law

Signature:
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CRIMINAL BACKGROUND INVESTIGATION CERTIFICATION

AL N D N S S e e e —— — — — — ————————————————

Contractor and the Contractor’s agents, personnel, employee(s), and/or subcontractor(s)
(“Contractor Parties”) shall at all times comply with the fingerprinting and criminal
background investigation requirements of the California Education Code (“Education Code")
section 45125.1. Accordingly, by checking the applicable boxes below, Contractor hereby
represents and warrants to District the following:

A. Contractor and the Contractor Parties, if any, shall only have limited or no
contact with District students (as determined by District) at all times during the Term of
this Agreement.

As an authorized District official, I am familiar with the facts herein certified, and am
authorized to execute this certificate on behalf of the District.

Date:
District Representative’s Name and Title:

District Representative’s Signature:

B. [ The following Contractor Parties have more than limited contact with District
students (as determined by District) during the Term of this Agreement:

[Attach and sign additional pages, as needed.]

|:| If Contractor is not a Sole Proprietor, all of the Contractor Parties noted above, at
no cost to District, have completed background checks and have been fingerprinted
under procedures established by the California Department of Justice (*D0OJ”) and the
Federal Bureau of Investigation (“FBI”), and the results of those background checks and
fingerprints reveal that none of these Contractor Parties have been arrested or convicted
of a serious or violent felony, as defined by the California Penal Code; OR

[ 1f contractor is a Sole Proprietor, all of the Contractor Parties noted above have
agreed to allow the District to process and submit background checks and fingerprinting,
as required by Education Code section 42125.1(k), under procedures established by the
California Department of Justice and the Federal Bureau of Investigation, and the results
of those background checks and fingerprints must reveal that Contractor and none of
the Contractor Parties, if any, have been arrested or convicted of a serious or violent
felony, as defined by the California Penal Code.

As an authorized District official, I am familiar with the facts herein certified, and am
authorized to execute this certificate on behalf of the District.

Date:

District Representative’s Name and Title:

District Representative’s Signature:

No Services shall commence until such determinations by DOJ and FBI has been made.
Contractor further agrees and acknowledges that if at any time during the Term of this
Agreement Contractor learns or becomes aware of additional information, including
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additional personnel, which differs in any way from the representations set forth above,
Contractor shall immediately notify District and prohibit any new personnel from having any
contact with District students until the fingerprinting and background check requirements
have been satisfied and District determines whether any such contact is permissible.

Contractor’s responsibility for background clearance extends to all of its agents, personnel,
employee(s), and/or subcontractor(s), and employees of Contractor Parties coming into
contact with District pupils regardless of whether they are designated as employees or
acting as independent contractors of the Contractor.

The undersigned does hereby certify that I am a representative of the Contractor currently
under contract with the District; that I am familiar with the facts herein certified, and am
authorized and qualified to execute this certificate on behalf of Contractor.

Date: April 2, 2019

Name of Contractor: Wendy Reynolds
Signature:

Representative’s Name and Title: Attorney at Law

Services cannot be rendered until all documentation is submitted and final
approval is received.
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UNION HIGH SCHOOL DISTRICT

Ent, 1292

To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, EdD, Superintendent (<’
Date: April 2, 2019

Subject: Request Approval for MOU with Total School Solutions

OUHSD has contracted with Total School Solutions for the past six years to provide
consultant services for the 19-20 school year.

OUHSD would like to use the consultant services to focus on improving academic
achievement in the areas of math, special education and supporting new administrators.

The total cost of the agreement will not exceed $60,000. We will use categorical funds
to pay for this activity.

The Superintendent is requesting Board approval of the agreement with Total School
Solutions.



AGREEMENT FOR CONSULTING SERVICES
RECITALS

This Agreement for Consulting Services (“Agreement”) is entered into this 2nd day of April
2019, by and between the Oroville Union High School District (“District”) and Total School
Solutions (“Consultant”).

[
District desires to retain a Consultant to perform special services and/or advice specified below.
District doesn’t employ internal staff or doesn’t have any internal staff currently available that is
able to perform said services.

I

Consultant is specially trained, expetienced and competent to perform such special services and
render such advice.

TERMS

1. Services. The Consultant shall provide professional development services to the District
during the 2019-20 school year. The scope of work is defined in Exhibit A.

2. Independent Contractor Status. Consultant shall at all times during the term of this
agreement serve as an independent contractot, and shall not represent itself, or its employees
or contractors, as officers, agents, or employees of the District.

3. Compensation. District agrees to pay Consultant for services rendered pursuant to this
Agreement a fixed fee of $60,000, including expenses.

Component 1: Coaching for New Administrators $24,000
Component 2: Coaching to Improve Mathematics Instruction $18,000
Component 3: Training and Coaching to Improve Special Education $15,000
Component 4: Program Management $3,000

a. All payments required by this agreement shall be made within thirty days of the
submission of an invoice to the District. Partial payments for work completed shall be
required and made upon receipt of an invoice as described previously. All outstanding
payments shall be made within thirty (30) days of the completion of the work delivered in
this agreement.

b. Any additional services requested by the District or due to a condition existing in and/or
caused by the District, rendered after prior written approval, shall be billed and
reimbursed separately, in accordance with the TSS standard hourly fee schedule. Any
out-of-pocket expenses will be billed at actual cost-plus 15 percent. These out of pocket
costs include, but are not limited to, telephone, postage, travel and mileage.

In the event that the district cancels or postpones, a scheduled visit by the Consultant, with
less than 48 hours notice, the Consultant shall be paid all expenses actually incurred as well
as up to eight hours of time for each person assigned at the appropriate individual hourly rate.



4. Termination.

a. By Consultant: Consultant may, upon thirty (30) days written notice, with or without
cause, terminate this Agreement. Upon termination, District shall only be obligated to
compensate Consultant for services rendered and hours worked to the date of termination.
Written notice by Consultant shall be sufficient to stop further performance of services to
District.

b. By District: District may, upon thirty (30) days written notice, with or without cause,
terminate this Agreement. Upon termination, District shall only be obligated to
compensate Consultant for the percentage (progress billing) of services rendered (hours
worked if an hourly contract), and any expenses incurred, to the date of the termination.
Written notice by District shall be sufficient to stop further performance of services by
Consultant.

c. Consultant shall be relieved of the obligation to perform, and District shall not recover
any damages, in the event that Consultant is prevented from performing by act of God or
nature, fire, union strike, lockout, or seizure of materials, products, plants, facilities, or
other such condition, upon satisfactory evidence being presented to District.

5. Indemnification. Consultant shall indemnify and hold harmless the District, their agents,
representatives, officers, consultants, employees, trustees, governing board, and volunteers
from any and all demands, losses, liabilities, claims, suits, and actions of any kind, nature,
and description, including, but not limited to, personal injury, death, property damage, and
consultants’ and/or attorneys’ fees and costs, directly or indirectly arising out of, connected
with, or resulting from the performance of the Agreement or from any activity, work,
permitted, or suffered to be done by the Consultant in conjunction with this Agreement,
unless the claims are caused by the gross negligence or willful misconduct of parties wholly
unconnected to the Consultant.

The District shall indemnify and hold harmless the Consultant, its officers and employees
from any and all demands, losses, liabilities, claims, suits, and actions arising from the gross
negligence or willful misconduct of the District, its agents, representatives, officers,
consultants, employees, trustees, governing board, and volunteers.

6. Insurance. The Consultant shall procure and maintain at all times during the term of this
agreement insurance required of an independent contractor.

7. Notice. Any notice required or permitted to be given under this Agreement shall be deemed
to have been given, served, and received if given in writing and either personally delivered or
deposited in the United States mail, registered or certified mail, postage prepaid, return
receipt required, or sent by overnight delivery service, or facsimile transmission, addressed
as follows:

District Consultant

Oroville Union High School District Total School Solutions
2211 Washington Ave. 4751 Mangels Boulevard
Oroville, CA 91776 Fairfield, CA 94534

ATTN: Dan Banowetz ATTN: Tahir Ahad



10.

11.

12.

IN

Superintendent President

Any notice personally given or sent by facsimile transmission shall be effective upon receipt.
Any notice sent by overnight delivery service shall be effective the business day next
following delivery thereof to the overnight delivery service. Any notice given by mail shall
be effective three (3) days after deposit in the United States mail.

Integration/Entire Agreement of Parties. This Agreement constitutes the entire agreement
between the Partics and supersedes any and all prior discussions, negotiations, and
agreements, whether oral or written. This Agreement may be amended or modified only by a
written instrument signed by the party against whom enforcement is sought.

California Law. This Agreement shall be governed by the laws of the State of California.

Waiver. The waiver by either party of any breach of the terms of this agreement shall not be
deemed to waive the requirement of such term, covenant, or condition in whole or in part.

Severability. If any term, condition or provision of this Agreement is held invalid or illegal
by a court of competent jurisdiction, the remaining provisions shall continue in full force and
effect, and shall not be affected, impaired or invalidated in any way.

Incorporation of Recitals and Exhibits. The recitals and each exhibit attached hereto are
incorporated herein by reference.

WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date

indicated below.

Oroville Union High School District Total School Solutions, Consultant

By:
Title: Superintendent

Dated:

il i (

By:

Title; President

Dated: April 2, 2019




EXHIBIT A
Scope of Work

Component 1: Coaching for New Administrators
Support and guidance for new administrators.

Total of Eight Days

Component 2: Coaching to Improve Mathematics Instruction
Coaching to improve mathematics instruction. Focus on Integrated I, Il and III. Five Days

Support to work with district administrators, principals, teachers and consultants to plan specifics
of coaching days referred to above. One Day

Total of Six Days

Component 3: Training and Coaching to Improve Special Education

Support and guidance to build capacity of District Office and School Site personnel to plan,
coordinate and deliver services to Special Education students. Four Days

Support to work with district administrators, principals, teachers and consultants to plan specifics
of coaching days referred to above. One Day

Total of Eight Days

Component 4: Program Management

Total of Two Days



OROVILLE UNION HIGH SCHOOL DISTRICT
JOB DESCRIPTION

JOB TITLE: School Psychologist

SALARY LEVEL: Administrative DIVISION: Administrative
DEPARTMENT: School Administration LOCATION: DISTRICT
REPORTS TO: Director of Education/Designee

APPROVED BY: Board of Trustees Board approved:

SUMMARY: Under the direct supervision of the site Director of Education and/or the Designee. Provides a wide
variety of psychological services for District-operated programs; assessing students intellectual and functional levels;
developing behavior plans; providing information on child development issues to school personnel and parents;
collaborating with

community agencies regarding individual student plans; providing recommendations for program development and
student placement; and performing other related duties as assigned

ESSENTIAL DUTIES AND RESPONSIBILITIES- Other related duties may be assigned:

e Administers to pupils (on an individual basis) intelligence tests, language tests, adaptive functioning assessments,
achievement tests, personality tests, tests to measure perceptual and motor development, and/or other tests, as
appropriate to aid the Individualized Education Plan (IEP) team in determining special education eligibility.

¢ Facilitates Individualized Education Plan (IEP) team meetings

e Evaluates and interprets all testing and assessments and participates in the determination of special education
eligibility.

e Interprets assessment findings to parents, students, and school professionals.

e Completes all assessments within the mandated Federal, State, and/or District timelines.

e Counsels with parents, students, and school professionals regarding pupil progress, response to interventions,
potential, achievement level, personality adjustments, social skills, and learning difficulties.

e Consults with other agencies and with other psychologists, counselors, psychiatrists, school districts, and
physicians for the purpose of correlating all available information regarding individuals with exceptional needs,
as appropriate.

e Writes assessment reports and completes psychological portions of IEPs and provides assessment results to case

manager in a timely manner prior to the IEP.

Conducts crisis counseling as necessary.

Participates and provides assessment support for initial, transfer-in, triennial, manifestation and review of IEPs.

Maintains student confidential files.

Provides crisis intervention and therapeutic interventions: (a) Deals with school site day to day crisis situations,

family crisis affecting school performance, and District crisis intervention. (b) Assists in coordination of District

plan during a crisis on the school site. (¢) Utilizes various methods of interventions as appropriate to individual
situations.

e Provides consultation and guidance for special education students: (a) Consults with students and their parents on
matters relating to the student’s adjustment to school. (b) Provides suggestions to teachers for a suitable learning
environment conducive to the development of the pupil's concept of self and educational progress.

e Comprehensively evaluates students for appropriate special education eligibility determination and program
placement.

e Provides community referrals, linkages, and collaboration with community resources to address student and
family needs.



CERTIFICATES AND LICENSES:
California Driver’s License required
First Aid CPR Certificate preferred

OTHER SKILLS AND ABILITIES: Communicate effectively orally and in writing. Work in a diverse socio-economic
and multicultural community. Maintain consistent, punctual and regular attendance. Establish positive relationships
among staff members at all levels. Work effectively and flexibly in a variety of environments. Make difficult decisions
based on what is in the best interests of children. Establish and maintain a variety of accurate record keeping and filing
systems. Use a computer or other technology-based equipment.

PHYSICAL DEMANDS: The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

Occasionally sitting for extended periods of time; Frequently walking or standing; Variable hours; Occasionally lifting
objects weighing up to 10 pounds; Occasionally bending, twisting, crouching or kneeling; Dexterity of hands and fingers
to operate a computer keyboard (occasionally to frequently); Frequently listening and speaking to administer assessments,
exchange information and present findings.

WORK ENVIRONMENT: The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. The employee regularly works indoors and
will occasionally work outdoors. The employee must be able to meet deadlines within time constraints. The noise level
in the work environment varies from low to above moderate. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions within the work environment.
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Deposits

Oroville
High School

1395 Bridge St.
Oroville, CA 95966
Phone:530-538-2320
Fax:530-534-6203

Mission Statement

Our mission at Oroville High
School is to provide: A safe,
engaging environment that
promotes high academic
achievement Develops high
personal and social respon-
sibility encourages a cooper-
ative effort of students,
teachers, and parents.

—

]

“TIGER PRIDE RUNS DEEP”

Oroville High School

MEMORANDUM
Date: 3/28/19
To: Corey Willenburg, Superintendent
Board Members Oﬂ/
From: Oroville High School/ Cristi Tellechea, Principal
Re: Textbook Disposal/ Scott Burket

Oroville High School English Department would like permission to dispose of
the below listed textbooks to make room for new text books. These materials
are from the previous textbook rotation and are not aligned to the current
Common Core State Standards.

e Timeless Voices, Timeless Themes: Gold Level. Prentice Hall: New Jersey, 2002. Quantity: 40
Sharp + 103 Hase = 143 total

e  Writing and Grammar: Handbook Edition: Gold Level. Prentice Hall: New Jersey, 2003. Quantity:
33 Hase.

e  Writing and Grammar: Handbook Edition: The American Experience Level. Prentice Hall: New
lersey, 2003. Quantity: 40 Horsley.



Oroville Union High School District
Request for Board Approval to Participate in a “High Risk” Activity

Activity: ASB / Yearbook End of the Year Celebration

Date(s): May 2019 (exact date TBD) Hours: 11:00 am - 3:15 pm

2675 V6 Road, Oroville (Mrs. Frazier's House)

Location(s):

Keely and Tom Frazier

Individuals Responsible for Supervision:

Cell Phone # for the Above Individuals: 530 864-3356 , 530 370-1975

Additional Chaperones:

List of Students Attending Activity (attach list if additional space is needed):ASB/YearbOOk Students

Liability and property insurance can be purchased for special events through companies like insurevents.com.
Has special event insurance been purchased? [] Yes [ No If yes, please attach a copy of the policy.

Provide details of any measures taken to reduce the risk of incurring a loss:

High Risk Categories

The following activity/activities are considered "High Risk” Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any claims arising out of the specified activity/activities, the District will incur a $5,000 deductible. Participation
in these activities requires board approval at least 45 days prior to the activity.

] Snow/ski trip [] Scuba diving trips [l Swimming activities (oceans, pools, etc.)
[7] Bicycle activities/trips [] Out-of-country trips [] Indoor/outdoor floor hockey
[] Kickboxing, martial arts | Bonfires (W] Bounce houses/inflatable structures
] Overnight trips (chaperones ] Skateboardirollerblade ] Outdoor rock climbing, spelunking or
not fingerprinted) or similar item ' rappelling {no contract for Ropes or

similar course)

Requestor’s signature: VIA/'/A’ / Date: S ,/ 19 / | 6{]
Principal's signature:wbu—-—-— Q )/ Date: 3{ 20/ 2 &

Superintendent’s signature: Date:

Date of Board approval:




Oroville Union High School District
Request for Board Approval to Participate in a “High Risk” Activity

Activity: F_p WL A“ 0 ON ‘Qé'/tf’ CeNCE .
Date(s): A‘ pinl Rl — Q)O‘h\ Hours: ,A“ :D/F A /
Location(s): Q M. l’:é(./—ﬁﬂ/ /
Individuals Responsible for Supervision: _-D_e‘bamj\cpﬁlf q’ﬂ d’/nﬁp & A" dn_ 1/ on, d gr Mé/k
Cell Phone # for the Above Individuals: )69 '“3?0 =51 18 5; 530—=520 =089
Additional Chaperones: L(o,l’lﬁ_ M ” Yy ( Dt V‘%ﬁ ‘4@ e QBI‘/WL
List of Students Attending Activity (attach list if additional space is needed): STron

3B avamng Ciler Areg nﬁg,] Lo Alews Gireen ,.

Marissar 0\ (pnnsr

Liability and property insurance can be purchased for special events through companies like insurevents.com.
Has special event insurance been purchased? ] Yes E No If yes, please attach a copy of the paolicy.

] .
Provide details of any measures taken to reduce the risk of incurring a loss: f ‘ {/ﬁ'/ﬂ 2& ‘Q\é)méﬂ,&-‘ L_A'

MM’V‘}DH'J Lﬂ+~ﬂx[ 4(1(7)”11/'%‘\(107\ ﬂﬁ/h/ v, Q(M{/ML ﬂfp

:Pafmbl,qi Dtﬁme%lg@ﬁ & A»nrff Mﬂﬁr 261h

High Risk Categories

The following activity/activities are considered “High Risk” Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any claims arising out of the specified activity/activities, the District will incur a $5,000 deductible. Participation
in these activities requires board approval at least 45 days prior to the activity.

[] Snow/ski trip ) . (] Scuba diving trips > swimming activities (oceans, pools, etc.)

(] Bicycle activities/trips ] Out-of-country trips [] Indoor/outdoor floor hockey

(] Kickboxing, martial arts ] Bonfires [_] Bounce houses/inflatable structures

] Overnight trips (chaperones [[] Skateboard/rollerblade [ ] Outdoor rock climbing, spelunking or
not fingerprinted) or similar item rappelling (no contract for Ropes or

similar course)

Requestor’s signature: M Date: /“/ / ‘S/ / / q

Principal’s signature: %ﬂ/ Date: '// g// 7

Superintendent's signature: Date:

Date of Board approval:




Oroville Union High School District
Request for Board Approval to Participate in a “High Risk” Activity

aaiy: LPHS —genior Clace TTrip

pate(s);:_ M auy 30, 2019 Hours: _ 900 a.m.~ &'00 p-m.
coationter_Cl0LFland _Suneplach Koecville

Individuals Responsible for Supervision: Cdfé"(d/’ Duﬂﬂ ) DQV@ @I’)GS0‘4 | ra(l_“@ BYHC(
Cell Phone # for the Above Individuals: qqo *'5756 | )

addtonal Chaperones: Ul Mdrtine2  (ean recwit more if neae&sar5>

List of Students Attending Activity (attach list if additional space is needed): ( Ptea(ﬁ@ see H#C?(}?‘C‘J

Liability and property insurance can be purchased for special events through companies like insurevents.com.
Has special event insurance been purchased? ] Yes &\ No If yes, please attach a copy of the policy.

Provide detalls of any measures taken to reduce the risk of incurring a loss:

High Risk Categories

The following activity/activities are considered "High Risk" Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any clalms arlsing out of the specified activity/actlvities, the District will incur a $5,000 deductible. Particlpation
in these activitles requires board approval at least 45 days prior to the activity.

[ Snow/ski trip ] Scuba diving trips Swimming activities (oceans, pools, etc.)
] Bicycle activities/trips ] Out-of-country trips Indoor/outdoor floor hockey
[] Kickboxing, martial arts (1 Bonfires [] Bounce housesfinflatable structures
] Overnight trips (chaperones [] Skateboard/rollerblade  [] Outdoor rock climbing, spelunking or
not fingerprinted) or simllar item rappelling (no contract for Ropes or

similar course)

~ A
Requestor's signature: CJJ@_/(JW )f‘—/"’? Date: 4/ / 2019
‘Principal’s signature: \b — Date: 22 ézz S

Superintendent’s signature: . Date:

Date of Board approval:




Oroville Union High School District
Request for Board Approval to Patrticipate in a "High Risk” Activity

Cal Poly San Luis Obispo FFA Field Day

Activity:
Date(s) 5/2-5/5/19 Hours: 5/2 8am to 8pm 5/5//0,
Location(s): Cal Poly San Luis Obispo and Quality Inn and Suites San L.uis Obispo

Individuals Responsible for Supervision: Sl Glose @nSelim KEpR

Gell Phone # for the Above Individuals: 10 -042-5045 and 530-370-2113

Additional Chaperones: Katie Alling (Nevada Union Ag Advisor)

List of Students Altending Activity (attach list if additional space s needed);”<1ah Louls, Katie Bynum

Abigail Dilbeck, Kelly Duggins, Bailey Butler, Trevor Jarrell, Sierra Knapp, Ashten Hartman, Morgan

Vang, Morgan Vaughn, Cassie Crowson

Liability and property insurance can be purchased for special events through companies like insurevents.com,
Has special event insurance been purchased? [] Yes [] No If yes, please attach a copy of the policy.

Provide details of any measures taken to reduce the risk of incurring a loss: ARlisupeVE DY Bi

all times while swimming

High Risk Categories

The following activity/activities are considered "High Risk” Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any claims arlsing out of the specifled activity/activities, the District will incur a $5,000 deductible. Participation
in these actlvitles requires board approval at least 45 days prior to the activity.

[] Snow/ski trip [[] Scuba diving trips (M) Swimming activities (oceans, pools, etc.)

[[] Bicycle activities/trips [] Out-of-country trips [C] Indoor/outdoor floor hockey

] Kickboxing, martial arts [[] Bonflres [C] Bouncs houses/inflatable structures

] Overnight trips (chaperones [] Skateboard/rollerblade  [] Outdoor rock climbing, spelunking or
not fingerprinted) or similar ltem rappelling (no contract for Ropes or

similar course)

Requestor's signaturer———_ i} =—— " Date: (J// 5’/ / (f

Princlpal’s signature; rDc'ﬁ- (L-/ Date: lq/ "7// 4

Superintendent's signature: Date:

Date of Board approval:




Oroville Union High School District
Request for Board Approval to Participate in a “High Risk” Activity

Actlvity: State FFA Convention

4/25-28 Depart 4/25 7am and Return 4/28 8

Date(s): Hours:

Location(s): Anaheim Convention Center

Individuals Responsible for Supervision: Earley, Darrach, Knapp and LaFaystte

(530) 701-8189, (530)966-2707

Cell Phone # for the Above Individuals:

Additional Chaperones:

List of Students Attending Activity (attach list if additional space Is needed):see attached list

Liability and property insurance can be purchased for special events through companies like insurevents.com.
Has special event insurance been purchased? [} Yes [ No If yes, please attach a copy of the policy.

Provide detalls of any measures taken to reduce the risk of incurring a loss: Chaperone will be present

when ever students are swimming.

High Risk Categories

The following activity/activities are considered "High Risk” Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any claims arlsing out of the speclfled activity/activities, the District will Incur a $5,000 deductible. Participation
In these activities requires board approval at least 46 days prior to the activity.

[} Snowsski trlp

(] Bicycle activities/trips

(O Kickboxing, martial arts

[] Overnight trips (chaperones
not fingerprinted)

[] Scuba diving trips

[C] Out-of-country trlps

(] Bonfires

[[] Skateboard/rolierblade
or similar item

/g A
zf/(j AL

Requestor's signature; /“////f///// =
i /

Principal's signature: _*

Superintendent's signature:

Date of Board approval:

(W] Swimming activities (oceans, pools, etc.)

[_] Indoor/outdoor floor hockey

[] Bounce houses/inflatable structures

[_] Outdoor rock climbing, spelunking or
rappelling (no contract for Ropes or
similar course)

Date: ;%/7
Date: \ff%//f

Date:




Oroville Union High School District _
Request for Board Approval to Participate in a “High Risk” Activity

Activity: Pb% €N ( j Ok \'khe M@ﬁ ( (olelo Wd(\oh
Date(s): 6] %0 i . Illours: |2. 309 315
Location(s): ‘4‘6 ,QJ\ (Mf L/Lﬂﬁ (/Jf ( 6‘&/\/4@1/1 S Qj Siden Cﬁ)
Individuals Responsible for gﬁ{)ewision: Lb[ M(/L @ablﬁ H O ) T MZQQY

Cell Phone # for the Above Individuals: 5 >0- 22 |- 19490 f‘?)BO 3301975

Additional Chaperones:

List of Students Attending Activity (attach list if additional space is needed):

okt thed

Liability and property insurance can be purchased for special events through companies like insurevents.com.
Has special event insurance been purchased? 1 Yes No If yes, please attach a copy of the policy.

Provide details of any measures taken to reduce the risk of incurring a loss:

High Risk Categories

The following activity/activities are considered “High Risk” Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any claims arising out of the specified activity/activities, the District will incur a $5,000 deductible. Participation
in these activities requires board approval at least 45 days prior to the activity.

] Snowi/ski trip [ ] Scuba diving trips &Swimming activities (oceans, pools, etc.)

[] Bicycle activities/trips [] Out-of-country trips (] \ndoor/outdoor floor hockey

[] Kickboxing, martial arts ("] Bonfires "] Bounce houses/inflatable structures

[] Overnight trips (chaperones [[] Skateboard/rollerblade [ ] Outdoor rock climbing, spelunking or
not fingerprinted) or similar item rappelling (no contract for Ropes or

similar course)

Requestor’s signature:%g%dgj Date: /‘l / g l lq

] T
Principal’s signature: Date: % @/'/ al

Superintendent’s signature: Date:

Date of Board approval:




Oroville Union High School District
Request for Board Approval to Participate in a “High Risk” Activity

Activity: \Q(? aio Pienio 2014

Dates) Wm 2, 2019 o, §2* = 2,°°

Location(s {/;’Y/ hﬂ//l )41\'/(_/'//1(/ /Mw /—év{ﬁé OU\/LNJ Zé[ Ao
Individuals Responsible fBr/Superwsuon ra(hsWL Wd ver QJ’&# &LA + Mol
Cell Phone # for the Above Individuals: _ (S30)SI4 - 2S9%  (530) S70 260
Additional Chaperones: | B — 2 moce Ww onollond o ce

List of Students Attending Activity (attach list if additional space is needed)

)4’” Semiav§ (nVL fz/ only ﬂwjbwf:fih/mrﬂ/anl?(mﬂj
il be allpied Ty

Liability and property insurance can be purchased for special events through companies like insurevents.com.
Has special event insurance been purchased? (1 Yes [ZI No If yes, please attach a copy of the policy.

Provide details of any measures taken to reduce the risk of incurring a loss:
Wh.sre. wethins Wit Fate W,M Manas emen = dufure
MIJ(MW éz L.,A: MM ficpesvision, e

High Risk Categories

The following activity/activities are considered “High Risk” Activities by the Butte Schools Self- Funded Programs (Policy
5.9). For any claims arising out of the specified activity/activities, the District will incur a $5,000 deductible. Participation
in these activities requires board approval at least 45 days prior to the activity.

[] Snow/ski trip [] Scuba diving trips Swimming activities (oceans, pools, etc.)

[] Bicycle activities/trips (1 Out-of-country trips [] Indoor/outdoor floor hockey

[J Kickboxing, martial arts [ ] Bonfires [[] Bounce houses/inflatable structures

(] Overnight trips (chaperones [] Skateboard/rollerblade  [] Outdoor rock climbing, spelunking or
not fingerprinted) or similar item rappelling (no contract for Ropes or

similar course)

Requestor’s signature: C o, /oy Date: 3!ZQ/ 14
Principal’s signature: ﬁl/‘% {j{\/@f_ﬂd&u—/ Date: 3{4”/}/@
Superintendent’s signature: Date:

Date of Board approval:




First Reading of Board Policies and Administrative Regulations

Uniform Complaint Procedures (BP/AR 1312.3)

(BP/AR revised) Policy and regulation updated to reflect NEW LAWS authorizing the use of
uniform complaint procedures (UCP) to resolve allegations of noncompliance with
accommodations for pregnant and parenting students (AB 2289), the development and adoption
of an LCFF budget overview for parents/guardians (AB 1808), the development of a school plan
for student achievement (AB 716), and specified educational rights of migrant students and
immigrant students enrolled in a newcomer program (AB 2121). Policy also updates section on
"Non-UCP Complaints" to reflect NEW LAW (AB 1808) which provides that complaints alleging
health and safety violations in license-exempt California State Preschool Programs are subject
to Williams UCP. Regulation also updates section on "Notifications" to more closely refiect the
California Department of Education's (CDE) Federal Program Monitoring instrument, deletes
section on "District Responsibilities" which duplicates material in other sections, reorganizes
section on "Report of Findings" for clarity, and revises section on "Corrective Actions" to delete
item #9 which is not a remedy.

Williams Uniform Complaint Procedures (AR/E 1312.4)

(AR, E(1), and E(2) revised; E(3) and E(4) added) Regulation updated to reflect NEW LAW (AB
1808) which authorizes the use of Williams UCP to resolve allegations of health and safety
violations in license-exempt California State Preschool Programs. Regulation also adds optional
paragraph authorizing the use of Williams UCP for complaints alleging that a school that serves
grades 6-12 and meets a 40 percent student poverty threshold fails to comply with the
requirements to stock at least 50 percent of the school's restrooms with feminine hygiene
products and to not charge students for such products. Exhibit 1 revised to add the applicable
complaint procedure for the types of complaints listed in the notice. Exhibit 2 expands the
applicability of the complaint form to include complaints alleging the failure to provide feminine
hygiene products. New Exhibits 3 and 4 provide a sample notice and complaint form for
complaints regarding health and safety in license-exempt preschool programs pursuant to AB
1808.

Budget (BP/AR 3100)

(BP/AR revised) Policy updated to reflect NEW LAW (AB 1808) which requires districts to
annually develop, adopt, and post an LCFF budget overview for parents/guardians and to file
the budget overview with the county superintendent of schools. Section on "Long-Term
Financial Obligations" revised to reflect NEW LAW (SB 1413) which establishes the California
Employers' Pension Prefunding Trust Program to allow districts to prefund required
contributions to the California Public Employees' Retirement System. Regulation updated to
emphasize that any recommendations by the budget advisory committee should be consistent
with the district's vision, goals, priorities, LCAP, and other comprehensive plans and to clarify
that a regional budget review committee convened by the county superintendent of schools
requires approval of the Superintendent of Public Instruction as well as the district board.

Fees and Charges (BP/AR 3260)

(BP/AR revised) Policy and regulation updated to add new section on "Collection of Debt,"
reflecting NEW LAW (AB 1974) which prohibits negative action against a student or former
student for a debt owed to the school and requires districts to provide parents/guardians with an
itemized invoice that references applicable district policies. Regulation also revised to more
directly reflect the most recent CDE fiscal advisory regarding student fees.




Nondiscrimination in Employment (BP/AR 4030)

(BP/AR revised) Policy and regulation updated to clarify applicability of the policy to
nonemployees providing services to the district pursuant to a contract. Policy reflects NEW
STATE REGULATIONS (Register 2018, No. 20) which add a definition of national origin and
make it an unlawful employment practice to inquire into or discriminate against an employee on
the basis of immigration status. Policy also reflects NEW LAW (SB 1300) which (1) prohibits
districts from requiring an employee, in exchange for a raise or bonus or as a condition of
employment or continued employment, to sign a non-disparagement agreement or release the
right to file a claim against the district for unlawful acts in the workplace, including sexual
harassment, and (2) provides that a district may be responsible for any harassment (not just
sexual harassment) of employees by nonemployees if the district knows or should have known
of the conduct and failed to take action. Regulation revises section on "Measures to Prevent
Discrimination" to reflect a requirement, formerly in BP, to post the California Department of Fair
Employment and Housing (DFEH) poster on workplace discrimination and harassment and to
add the requirement to post the DFEH poster on the rights of transgender employees.
Regulation also reflects NEW LAW (SB 1300) which authorizes training on bystander
intervention.

Withholding Grades, Diploma and Transcripts (AR 5125.2)

(AR revised) Regulation updated to reflect NEW LAW (AB 1974) which allows districts to offer
any student, other than a current or former homeless student, nonmonetary means to settle
debt owed for property loss or damage resulting from the student's willful misconduct and to
withhold the student's grades, diploma, and/or transcripts until the work or other alternative is
completed.

Awards for Achievement (BP 5126)
The District is updating this policy to reflect that student awards may also include gift cards.

Graduation Ceremonies and Activities (BP 5127)

(BP revised) Policy updated to provide optional language providing that passage of any of the
three high school equivalency tests approved by the State Board of Education is not equivalent
to completing all graduation requirements for participation in graduation ceremonies. Option for
student-initiated, student-led prayer at graduation ceremonies deleted consistent with court
decisions which suggest that such prayer could be unconstitutional. Policy also reflects NEW
LAW (AB 1248) which permits students to wear tribal regalia or recognized religious or cultural
adornments to the cap and gown, unless the district determines that an item is likely to cause
substantial disruption of the ceremony.

Actions by the Board (BB/E 9323.2)

(BB/E(1)/E(2) revised) Bylaw updated to reference the timelines by which a civil action may be
filed to determine the applicability of the Brown Act to past board actions, and to clarify the
circumstances under which a board action cannot be invalidated. Exhibit 1 updated to
consolidate several items related to situating a community day school on an existing school site,
add board action to respond to an emergency facilities condition without giving notice for bids to
let contracts (requiring two-thirds vote for three-member boards, or four-fifths vote for five-
member and seven-member boards), and reflect NEW LAW (AB 2249) which amends the
threshold requirements for public works projects bid pursuant to the Uniform Public Construction
Cost Accounting Act. Section on "Actions Requiring a Unanimous Vote of the Board" updated to
further explain the ability to authorize the use of day labor or force account and/or waive the
competitive bid process when the board determines that an emergency exists. Exhibit 2
contains minor revision for clarity.




OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (a)
Community Relations

Uniform Complaint Procedures

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To resolve
complaints which may require a more formal process, the Board adopts the uniform system of
complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

1. Any complaint alleging district violation of applicable state or federal laws or regulations
governing any program subject to the UCP which is offered by the district, including adult
education programs; After School Education and Safety programs; agricultural career
technical education: American Indian education centers and early childhood education
program assessments; bilingual education; California Peer Assistance and Review
programs for teachers; state career technical and technical education, career technical, and
technical training programs; federal career technical education; child care and development
programs; child nutrition programs; compensatory education; consolidated categorical aid
programs; Economic Impact Aid; the federal Every Student Succeeds Act; migrant
education; Regional Occupational Centers and Programs; school safety plans; special
education programs; California State Preschool Programs; Tobacco-Use Prevention
Education programs; and any other district-implemented state categorical program that is
not funded through the local control funding formula pursuant to Education Code 64000

(cf. 3553 - Free and Reduced Price Meals)

(cf. 3555 - Nutrition Program Compliance)

(cf. 5131.62 - Tobacco)

(cf. 5148 - Child Care and Development)

(cf. 5148.2 - Before/After School Programs)

(cf. 5148.3 - Preschool/Early Childhood Education)
(cf. 8159 - Individualized Education Program)

(cf. 6171 - Title | Programs)

(cf. 6174 - Education for English Learners)

(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

(cf. 6178.1 - Work-Based Learning)

(cf. 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (b)

Uniform Complaint Procedures (Cont.)

2.

Any complaint, by a student, employee, or other person participating in a district program or
activity, alleging the occurrence of unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) in district programs and activities, including in those
programs or activities funded directly by or that receive or benefit from any state financial
assistance, based on the person's actual or perceived characteristics of race or ethnicity,
color, ancestry, nationality, national origin, immigration status, ethnic group identification,
age, religion, marital status, pregnancy, parental status, physical or mental disability, sex,
sexual orientation, gender, gender identity, gender expression, or genetic information, or
any other characteristic identified in Education Code 200 or 220, Government Code 11135,
or Penal Code 422.55, or based on the person's association with a person or group with
one or more of these actual or perceived characteristics (5 CCR 4610)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

Any complaint alleging district noncompliance with the requirement to provide reasonable
accommodation to a lactating student on school campus to express breast milk, breastfeed
an infant child, or address other breastfeeding-related needs of the student (Education
Code 222)

(cf. 5146 - Married/Pregnant/Parenting Students)

Any complaint alleging district noncompliance with requirements to provide a pregnant or
parenting student the accommodations specified in Education Code 46015, including those
related to the provision of parental leave, right of return to the school of previous enrollment
or to an alternative education program, if desired, and possible enroliment in school for a
fifth year of instruction to enable the student to complete state and Board-imposed
graduation requirements (Education Code 46015)

Any complaint alleging district noncompliance with the prohibition against requiring
students to pay fees, deposits, or other charges for participation in educational activities (5
CCR 4610)

(cf. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

Any complaint alleging district noncompliance with applicable requirements of Education
Code 52060-52077 related to the implementation of the local control and accountability
plan, including the development of a local control funding formula budget overview for
parents/guardians (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3100 - Budget)

Any complaint alleging noncompliance with requirements related to the development of a
school plan for student achievement or the establishment of a school site council, as
required for the consolidated application for specified federal and/or state categorical
funding (Education Code 64000-64001, 65000-65001)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (c)

Uniform Complaint Procedures (Cont.)

10.

1.

12.

13.

(cf. 0420 - School Plans/Site Councils)

Any complaint, by or on behalf of a student who is a foster youth as defined in Education
Code 51225.2, alleging district noncompliance with any requirement applicable to the
student regarding placement decisions; the responsibilities of the district's educational
liaison to the student; the award of credit for coursework satisfactorily completed in another
school, district, or country; school or records transfer; or the grant of an exemption from
Board-imposed graduation requirements (Education Code 48853, 48853.5, 49069.5,
51225.1, 51225.2)

(cf. 6173.1 - Education for Foster Youth)

Any complaint, by or on behalf of a student who transfers into the district after the second
year of high school and is a homeless child or youth as defined in 42 USC 11434a, a

former juvenile court school student currently enrolled in the district, a child of a military
family as defined in Education Code 49701, or a migrant student as defined in Education
Code 54441, or by or on behalf of an immigrant student participating in a newcomer
program as defined in Education Code 51225.2 in the third or fourth year of high school,
alleging district noncompliance with any requirement applicable to the student regarding the
grant of an exemption from Board-imposed graduation requirements (Education Code
51225.1)

(cf. 6173 - Education for Homeless Children)
(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

Any complaint, by or on behalf of a student who is a homeless child or youth as defined in
42 USC 11434a, a former juvenile court school student, a child of a military family as
defined in Education Code 49701, a migrant child as defined in Education Code 54441, or
a newly arrived immigrant student who is participating in a newcomer program as defined in
Education Code 51225.2, alleging district noncompliance with requirements for the award
of credit for coursework satisfactorily completed in another school, district, or country
(Education Code 51225.2)

Any complaint alleging district noncompliance with the requirements of Education Code
51228.1 and 51228.2 that prohibit the assignment of a student in grades 9-12 to a course
without educational content for more than one week in any semester or to a course the
student has previously satisfactorily completed, without meeting specified conditions
(Education Code 51228.3)

(cf. 6152 - Class Assignment)

Any complaint alleging district noncompliance with the physical education instructional
minutes requirement for students in elementary school (Education Code 51210, 51223)

(cf. 6142.7 - Physical Education and Activity)
Any complaint alleging retaliation against a complainant or other participant in the

complaint process or anyone who has acted to uncover or report a violation subject to this
policy



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (d)
Uniform Complaint Procedures (Cont.)

14. Any other complaint as specified in a district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process to reach a resolution to the complaint that is acceptable to all
parties. ADR such as mediation may be offered to resolve complaints that involve more than
one student and no adult. However, mediation shall not be offered or used to resolve any
complaint involving sexual assault or where there is a reasonable risk that a party to the
mediation would feel compelled to participate. The Superintendent or designee shall ensure that
the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation,
or bullying), the Superintendent or designee shall keep the identity of the complainant, and/or
the subject of the complaint if different from the complainant, confidential when appropriate and
as long as the integrity of the complaint process is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent
related actions, including steps taken during the investigation and all information required for
compliance with 5 CCR 4631 and 4633.

(cf. 3580 - District Records)

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be referred to the
specified agency: (5 CCR 4611)

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of
Social Services Protective Services Division and the appropriate law enforcement agency.

(cf. 5141.4 - Child Abuse Prevention and Reporting)
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2. Any complaint alleging health and safety violations by a child development program shall,
for licensed facilities, be referred to Department of Social Services and shall, for licensing-
exempt facilities, be referred to the appropriate Child Development regional administrator.

3. Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance Branch
of the California Department of Education.

Any complaint alleging employment discrimination or harassment shall be investigated and
resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the California
Department of Fair Employment and Housing.

Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, teacher
vacancies and misassignments, or health and safety violations in any license-exempt California
State Preschool Program shall be investigated and resolved in accordance with the procedures
in AR 1312.4 - Williams Uniform Complaint Procedures. (Education Code 8235.5, 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

8200-8498 Child care and development programs

8500-8538 Adult basic education

18100-18203 School libraries

32280-32289 School safety plan, uniform complaint procedures

33380-33384 California Indian Education Centers

35186 Williams uniform complaint procedures

44500-44508 California Peer Assistance and Review Program for Teachers

46015 Parental leave for students

48853-48853.5 Foster youth

48985 Notices in language other than English

49010-49014 Student fees

49060-49079 Student records, especially:

49069.5 Records of foster youth

49490-49590 Child nutrition programs

49701 Interstate Compact on Educational Opportunity for Military Children

51210 Courses of study grades 1-6

51223 Physical education, elementary schools

51225.1-51225.2 Foster youth, homeless children, former juvenile court school students,
military-connected students, migrant students, and newly arrived immigrant students; course
credits; graduation requirements

51226-51226.1 Career technical education

51228.1-51228.3 Course periods without educational content

52060-52077 Local control and accountability plan, especially:

52075 Complaint for lack of compliance with local control and accountability plan requirements
52160-52178 Bilingual education programs
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52300-52462 Career technical education

52500-52616.24 Adult schools

54000-54029 Economic Impact Aid

54400-54425 Compensatory education programs

54440-54445 Migrant education

54460-54529 Compensatory education programs

56000-56865 Special education programs

59000-59300 Special schools and centers

64000-64001 Consolidated application process; school plan for student achievement
65000-65001 School site councils

GOVERNMENT CODE

11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act

HEALTH AND SAFETY CODE

1596.792 California Child Day Care Act; general provisions and definitions
1596.7925 California Child Day Care Act; health and safety regulations
104420 Tobacco-Use Prevention Education

PENAL CODE

422.55 Hate crime; definition

422 6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction

CODE OF REGULATIONS, TITLE 5

3080 Applicability of uniform complaint procedures to complaints regarding students with
disabilities

4600-4670 Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX of the Education Amendments of 1972

6301-6576 Title | Improving the Academic Achievement of the Disadvantaged
6801-7014 Title 1ll language instruction for limited English proficient and immigrant students
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

12101-12213 Title 1l equal opportunity for individuals with disabilities

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title IX

106.9 Notification of nondiscrimination on basis of sex

110.25 Notification of nondiscrimination on the basis of age
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Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Sample UCP Board Policies and Procedures

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter, September 22, 2017

Dear Colleague Letter: Title IX Coordinators, April 2015

Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014
Dear Colleague Letter: Harassment and Bullying, October 2010

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other
Students, or Third Parties, January 2001

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against
National Origin Discrimination Affecting Limited English Proficient Persons, 2002

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

Family Policy Compliance Office: https://www2.ed.gov/policy/gen/guid/fpco

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/ocr

U.S. Department of Justice: http://www.justice.gov

Adopted: 3/7/84
Amended: 11/15/89, 10/7/92, 2/2/00, 5/15/02, 5/21/03, 2/2/05, 10/18/06, 8/15/12, 11/5/14,
5/6/15, 9/2/15, 5/18/16, 10/19/16, 11/15/17, 5/16/18
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Uniform Complaint Procedures

Except as the Governing Board may otherwise specifically provide in other district policies,
these uniform complaint procedures (UCP) shall be used to investigate and resolve only the
complaints specified in BP 1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)

(cf. 4030 - Nondiscrimination in Employment)

Compliance Officers

The district designates the individual(s), position(s), or unit(s) identified below as responsible for
coordinating the district's response to complaints and for complying with state and federal civil
rights laws. The individual(s), position(s), or unit(s) also serve as the compliance officer(s)
specified in AR 5145.3 - Nondiscrimination/Harassment responsible for handling complaints
regarding unlawful discrimination (such as discriminatory harassment, intimidation, or bullying).
The compliance officer(s) shall receive and coordinate the investigation of complaints and shall
ensure district compliance with law.

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

Superintendent
Oroville Union High School District
2211 Washington Avenue
Oroville, CA 95966
(530) 538-2300, ext. 1107

The compliance officer who receives a complaint may assign another compliance officer to
investigate and resolve the complaint. The compliance officer shall promptly notify the
complainant and respondent, if applicable, if another compliance officer is assigned to the
complaint.

In no instance shall a compliance officer be assigned to a complaint in which the compliance
officer has a bias or conflict of interest that would prohibit the fair investigation or resolution of
the complaint. Any complaint against a compliance officer or that raises a concern about the
compliance officer's ability to investigate the complaint fairly and without bias shall be filed with
the Superintendent or designee who shall determine how the complaint will be investigated.

The Superintendent or designee shall ensure that employees assigned to investigate and
resolve complaints receive training and are knowledgeable about the laws and programs at
issue in the complaints to which they are assigned. Training provided to such employees shall
cover current state and federal laws and regulations governing the program, applicable
processes for investigating and resolving complaints, including those alleging unlawful
discrimination (such as discriminatory harassment, intimidation, or bullying), applicable
standards for reaching decisions on complaints, and appropriate corrective measures.
Assigned employees may have access to legal counsel as determined by the Superintendent or
designee.
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(cf. 4331 - Staff Development)
(cf. 9124 - Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the result of an investigation. If interim
measures are determined to be necessary, the compliance officer or the administrator shall
consult with the Superintendent, the Superintendent's designee, or, if appropriate, the site
principal to implement one or more interim measures. The interim measures shall remain in
place until the compliance officer determines that they are no longer necessary or until the
district issues its final written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and
offices, including staff lounges and student government meeting rooms. (Education Code 234.1)

In addition, the Superintendent or designee shall annually provide written notification of the
district's UCP to students, employees, parents/guardians of district students, district advisory
committee members, school advisory committee members, appropriate private school officials
or representatives, and other interested parties. (5 CCR 4622)

(cf. 0420 - School Plans/Site Councils)

(cf. 1220 - Citizen Advisory Committees)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

The notice shall include:

1. A statement that the district is primarily responsible for compliance with federal and state
laws and regulations, including those related to prohibition of unlawful discrimination,
harassment, intimidation, or bullying against any protected group and all programs and
activities that are subject to UCP as identified in the section "Complaints Subject to UCP" in
the accompanying Board policy

2. A statement that a complaint regarding student fees or the local control and accountability
plan (LCAP) may be filed anonymously if the complainant provides evidence or information
leading to evidence to support the complaint

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3260 - Fees and Charges)

3. A statement that a student enrolled in a public school shall not be required to pay a fee for
participation in an educational activity that constitutes an integral fundamental part of the
district's educational program, including curricular and extracurricular activities

4. A statement that a complaint regarding student fees must be filed no later than one year
from the date the alleged violation occurred
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5.

A statement that the district will post a standardized notice of the educational rights of
foster youth, homeless students, former juvenile court school students now enrolled in the
district, children of military families, migrant students, and immigrant students enrolled in a
newcomer program, as specified in Education Code 48853, 48853.5, 49069.5, 512251,
and 51225.2, and the complaint process

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)

(cf. 6173.3 - Education for Juvenile Court School Students)
(cf. 6175 - Migrant Education Program)

Identification of the responsible staff member(s), position(s), or unit(s) designated to
receive complaints

A statement that complaints will be investigated in accordance with the district's UCP and a
written decision will be sent to the complainant within 60 days from the receipt of the
complaint, unless this time period is extended by written agreement of the complainant

A statement that the complainant has a right to appeal the district's decision to CDE by
filing a written appeal, including a copy of the original complaint and the district's decision,
within 15 days of receiving the district's decision

A statement advising the complainant of any civil law remedies, including, but not limited to,
injunctions, restraining orders, or other remedies or orders that may be available under
state or federal antidiscrimination laws, if applicable

10. A statement that copies of the district's UCP are available free of charge

The annual notification, complete contact information of the compliance officer(s), and

information related to Title 1X as required pursuant to Education Code 221.61 shall be posted on
the district web site and may be provided through district-supported social media, if available.

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
information provided in the district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary
language other than English, the district's policy, regulation, forms, and notices concerning the
UCP shall be translated into that language, in accordance with Education Code 234.1 and
48985. In all other instances, the district shall ensure meaningful access to all relevant UCP
information for parents/guardians with limited English proficiency.

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of
complaints received, providing each with a code number and a date stamp.
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All complaints shall be filed in writing and signed by the complainant. If a complainant is unable
to put a complaint in writing due to conditions such as a disability or illiteracy, district staff shall
assist in the filing of the complaint. (5 CCR 4600)

Complaints shall also be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations
governing the programs specified in the accompanying Board policy (item #1 of the section
"Complaints Subject to UCP") may be filed by any individual, public agency, or organization.
(5 CCR 4630)

2. Any complaint alleging noncompliance with law regarding the prohibition against student
fees, deposits, and charges or any requirement related to the LCAP may be filed
anonymously if the complaint provides evidence, or information leading to evidence, to
support an allegation of noncompliance. A complaint about a violation of the prohibition
against the charging of unlawful student fees may be filed with the principal of the school or
with the Superintendent or designee. However, any such complaint shall be filed no later
than one year from the date the alleged violation occurred. (Education Code 49013, 52075;
5 CCR 4630)

3. A complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) may be filed only by persons who allege that they have personally
suffered unlawful discrimination or who believe that an individual or any specific class of
individuals has been subjected to unlawful discrimination. The complaint shall be initiated no
later than six months from the date that the alleged unlawful discrimination occurred, or six
months from the date that the complainant first obtained knowledge of the facts of the
alleged unlawful discrimination. The time for filing may be extended for up to 90 days by the
Superintendent or designee for good cause upon written request by the complainant setting
forth the reasons for the extension. (5 CCR 4630)

4. When a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an
investigation or other response as appropriate, depending on the specificity and reliability of
the information provided and the seriousness of the allegation.

5. When the complainant of unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) or the alleged victim, when not the complainant, requests
confidentiality, the compliance officer shall inform the complainant or victim that the request
may limit the district's ability to investigate the conduct or take other necessary action. When
honoring a request for confidentiality, the district shall nevertheless take all reasonable steps
to investigate and resolve/respond to the complaint consistent with the request.

Mediation

Within three business days after receiving the complaint, the compliance officer may informally
discuss with all the parties the possibility of using mediation. Mediation shall be offered to resolve
complaints that involve more than one student and no adult. However, mediation shall not be
offered or used to resolve any complaint involving an allegation of sexual assault or where there
is a reasonable risk that a party to the mediation would feel compelled to participate. If the
parties agree to mediation, the compliance officer shall make all arrangements for this process.
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Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination (such
as discriminatory harassment, intimidation, or bullying), the compliance officer shall ensure that
all parties agree to make the mediator a party to relevant confidential information. The
compliance officer shall also notify all parties of the right to end the informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shall proceed with an investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time. If mediation is
successful and the complaint is withdrawn, then the district shall take only the actions agreed
upon through the mediation. If mediation is unsuccessful, the district shall then continue with
subsequent steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the
complainant and/or the complainant's representative with the opportunity to present the
information contained in the complaint to the compliance officer and shall notify the complainant
and/or representative of the opportunity to present the compliance officer with any evidence, or
information leading to evidence, to support the allegations in the complaint. Such evidence or
information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and
review all available records, notes, or statements related to the complaint, including any
additional evidence or information received from the parties during the course of the
investigation. The compliance officer shall individually interview all available witnesses with
information pertinent to the complaint, and may visit any reasonably accessible location where
the relevant actions are alleged to have taken place. At appropriate intervals, the compliance
officer shall inform both parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the compliance officer shall interview the alleged
victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in a
confidential manner. As necessary, additional staff or legal counsel may conduct or support the
investigation.

A complainant's refusal to provide the district's investigator with documents or other evidence
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or
engagement in any other obstruction of the investigation may result in the dismissal of the
complaint because of a lack of evidence to support the allegation. Similarly, a respondent's
refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or engagement in
any other obstruction of the investigation may result in a finding, based on evidence collected,
that a violation has occurred and in the imposition of a remedy in favor of the complainant. (5
CCR 4631)
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In accordance with law, the district shall provide the investigator with access to records and
other information related to the allegation in the complaint and shall not in any way obstruct the
investigation. Failure or refusal of the district to cooperate in the investigation may result in a
finding based on evidence collected that a violation has occurred and in the imposition of a
remedy in favor of the complainant. (5 CCR 4631)

Timeline for Final Decision

Unless extended by written agreement with the complainant, a final decision shall be sent to the
complainant within 60 calendar days of the district's receipt of the complaint. Within 30 calendar
days of receiving the complaint, the compliance officer shall prepare and send to the
complainant a written report, as described in the section "Final Written Decision" below. If the
complainant is dissatisfied with the compliance officer's decision, the complainant may, within
five business days, file the complaint in writing with the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board
meeting convened in order to meet the 60-day time limit within which the complaint must be
answered. When required by law, the matter shall be considered in closed session. The Board
may decide not to hear the complaint, in which case the compliance officer's decision shall be
final.

(cf. 9321 - Closed Session Purposes and Agendas)
(cf. 9321.1 - Closed Session Actions and Reports)

If the Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district's initial receipt of the complaint or within the
time period that has been specified in a written agreement with the complainant. (5 CCR 4631)

For any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, and bullying), the respondent shall be informed of any extension of the timeline
agreed to by the complainant, shall be sent the district's final written decision, and, in the same
manner as the complainant, may file a complaint with the Board if dissatisfied with the decision.

Final Written Decision

For all complaints, the district's final written decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual determination, the
following factors may be taken into account:

a. Statements made by any witnesses

b. The relative credibility of the individuals involved

c. How the complaining individual reacted to the incident

d. Any documentary or other evidence relating to the alleged conduct

e. Past instances of similar conduct by any alleged offenders
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f. Past false allegations made by the complainant

2. The conclusion(s) of law

3. Disposition of the complaint

4. Rationale for such disposition
For complaints of retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the disposition of the complaint shall include a determination for

each allegation as to whether retaliation or unlawful discrimination has occurred.

The determination of whether a hostile environment exists may involve consideration of the
following:

a. The manner in which the misconduct affected one or more students' education
b. The type, frequency, and duration of the misconduct
c. The relationship between the alleged victim(s) and offender(s)
d. The number of persons engaged in the conduct and at whom the conduct was directed
e. The size of the school, location of the incidents, and context in which they occurred
f.  Other incidents at the school involving different individuals
5. Corrective action(s), including any actions that have been taken or will be taken to address
the allegations in the complaint and including, with respect to a student fees complaint, a

remedy that comports with Education Code 49013 and 5 CCR 4600

For complaints of unlawful discrimination (such as discriminatory harassment, intimidation,
or bullying), the decision may, as required by law, include:

a. The corrective actions imposed on the respondent

b. Individual remedies offered or provided to the complainant or another person who was
the subject of the complaint, but this information should not be shared with the
respondent.

c. Systemic measures the school has taken to eliminate a hostile environment and prevent
recurrence

6. Notice of the complainant's and respondent's right to appeal the district's decision to CDE
within 15 calendar days, and procedures to be followed for initiating such an appeal

The decision may also include follow-up procedures to prevent recurrence or retaliation and for
reporting any subsequent problems.
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In consultation with district legal counsel, information about the relevant part of a decision may
be communicated to a victim who is not the complainant and to other parties who may be
involved in implementing the decision or are affected by the complaint, as long as the privacy of
the parties is protected. in a complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying), notice of the district's decision to the alleged victim shall
include information about any sanction to be imposed upon the respondent that relates directly
to the alleged victim.

If the complaint involves a limited-English-proficient student or parent/guardian and the student
involved is enrolled in a school at which 15 percent or more of the students speak a single
primary language other than English, then the decision shall also be translated into that
language pursuant to Education Code 48985. In all other instances, the district shall ensure
meaningful access to all relevant information for parents/guardians with limited English
proficiency.

For complaints alleging unlawful discrimination based on state law (such as discriminatory
harassment, intimidation, and bullying), the decision shall also include a notice to the
complainant that:

1. The complainant may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with CDE. (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disability, or age may also be filed with the U.S. Department of Education, Office for Civil
Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permitted by law. Appropriate corrective actions that focus on the larger school
or district environment may include, but are not limited to, actions to reinforce district policies;
training for faculty, staff, and students; updates to school policies; or school climate surveys.
(cf. 5137 - Positive School Climate)
For complaints involving retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim but
not communicated to the respondent may include, but are not limited to, the following:
1. Counseling

(cf. 6164.2 - Guidance/Counseling Services)
2. Academic support

3. Health services
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4. Assignment of an escort to allow the victim to move safely about campus
5. Information regarding available resources and how to report similar incidents or retaliation

6. Separation of the victim from any other individuals involved, provided the separation does
not penalize the victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation
For complaints involving retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate corrective actions that focus on a student
offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others

4. Positive behavior support

5. Referral to a student success team

(cf. 6164.5 - Student Success Teams)

6. Denial of participation in extracurricular or co-curricular activities or other privileges as
permitted by law

(cf. 6145 - Extracurricular and Co-curricular Activities)
7. Disciplinary action, such as suspension or expulsion, as permitted by law

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

When an employee is found to have committed retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the district shall take appropriate
disciplinary action, up to and including dismissal, in accordance with applicable law and
collective bargaining agreement.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

The district may also consider training and other interventions for the larger school community
to ensure that students, staff, and parents/guardians understand the types of behavior that
constitute unlawful discrimination (such as discriminatory harassment, intimidation, or bullying),
that the district does not tolerate it, and how to report and respond to it.



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 1312.3 (j)
Uniform Complaint Procedures (Cont.)

When a complaint is found to have merit, an appropriate remedy shall be provided to the
complainant or other affected person.

However, if a complaint alleging noncompliance with the laws regarding student fees, deposits,
and other charges, physical education instructional minutes for students in elementary schools,
or any requirement related to the LCAP is found to have merit, the district shall provide a
remedy to all affected students and parents/guardians subject to procedures established by
regulation of the State Board of Education. (Education Code 49013, 51223, 52075)

For complaints alleging noncompliance with the laws regarding student fees, the district shall
attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all
affected students and parents/guardians who paid the uniawful student fees within one year
prior to the filing of the complaint. (Education Code 49013; 5 CCR 4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's final written decision on a complaint
regarding any specified federal or state educational program subject to UCP may file an appeal
in writing with CDE within 15 calendar days of receiving the district's decision. (5 CCR 4632)

The complainant shall specify the basis for the appeal of the decision and how the facts of the
district's decision are incorrect and/or the law has been misapplied. The appeal shall be sent to
CDE with a copy of the original locally filed complaint and a copy of the district's decision in that
complaint. (5 CCR 4632)

When a respondent in any complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying) is dissatisfied with the district's final written decision, the
respondent, in the same manner as the complainant, may file an appeal with CDE.

Upon notification by CDE that the district's decision has been appealed, the Superintendent or
designee shall forward the following documents to CDE: (5 CCR 4633)

1. A copy of the original complaint
2. A copy of the written decision

3. A summary of the nature and extent of the investigation conducted by the district, if not
covered by the decision

4. A copy of the investigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

5. A report of any action taken to resolve the complaint
6. A copy of the district's UCP

7. Other relevant information requested by CDE
Approved: 10/7/92

Amended: 2/2/00, 5/15/02, 10/18/06, 8/15/12, 11/5/14, 5/6/15, 9/2/15, 5/18/16, 10/19/16,
11/15/17, 5/16/18
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AR 1312.4 (a)

Community Relations

Williams Uniform Complaint Procedures

Types of Complaints

The district shall use the procedures described in this administrative regulation only to
investigate and resolve the following:

1. Complaints regarding the insufficiency of textbooks and instructional materials, including any
complaint alleging that: (Education Code 35186; 5 CCR 4681)

a.

b.

C.

d.

A student, including an English learner, does not have standards-aligned textbooks or
instructional materials or state- or district-adopted textbooks or other required
instructional materials to use in class.

A student does not have access to textbooks or instructional materials to use at home or
after school. This does not require two sets of textbooks or instructional materials for
each student.

Textbooks or instructional materials are in poor or unusable condition, have missing
pages, or are unreadable due to damage.

A student was provided photocopied sheets from only a portion of a textbook or
instructional materials to address a shortage of textbooks or instructional materials.

(cf. 6161.1 - Selection and Evaluation of Instructional Materials)

2. Complaints regarding teacher vacancy or misassignment, including any complaint alleging
that: (Education Code 35186; 5 CCR 4682)

a.

b.

A semester begins and a teacher vacancy exists.

A teacher who lacks credentials or training to teach English learners is assigned to teach
a class with more than 20 percent English learners in the class.

(cf. 4112.22 - Staff Teaching English Learners)

A teacher is assigned to teach a class for which the teacher lacks subject matter
competency.

Teacher vacancy means a position to which a single designated certificated employee has
not been assigned at the beginning of the year for an entire year or, if the position is for a
one-semester course, a position to which a single designated certificated employee has not
been assigned at the beginning of the semester for an entire semester. (Education Code
35186; 5 CCR 4600)

Beginning of the year or semester means the first day classes necessary to serve all the
students enrolled are established with a single designated certificated employee assigned
for the duration of the class, but not later than 20 working days after the first day students
attend classes for that semester. (5 CCR 4600)



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 1312.4 (b)
Williams Uniform Complaint Procedures (Cont.)

Misassignment means the placement of a certificated employee in a teaching or services
position for which the employee does not hold a legally recognized certificate or
credential or the placement of a certificated employee in a teaching or services position
that the employee is not otherwise authorized by statute to hold. (Education Code
35186; 5 CCR 4600)

(cf. 4112.2 - Certification)
(cf. 4113 - Assignment)

3. Complaints regarding the condition of school facilities, including any complaint alleging
that: (Education Code 35186; 5 CCR 4683)

a. A condition poses an emergency or urgent threat to the health or safety of students
or staff.

Emergency or urgent threat means structures or systems that are in a condition that
poses a threat to the health and safety of students or staff while at school, including,
but not limited to, gas leaks; nonfunctioning heating, ventilation, fire sprinklers, or air-
conditioning systems; electrical power failure; major sewer line stoppage; major pest
or vermin infestation; broken windows or exterior doors or gates that will not lock and
that pose a security risk; abatement of hazardous materials previously undiscovered
that pose an immediate threat to students or staff; structural damage creating a
hazardous or uninhabitable condition; or any other condition deemed appropriate.
(Education Code 17592.72)

b. A school restroom has not been cleaned, maintained, or kept open in accordance
with Education Code 35292.5.

Clean or maintained school restroom means a school restroom has been cleaned or
maintained regularly, is fully operational, or has been stocked at all times with toilet
paper, soap, or paper towels or functional hand dryers. (Education Code 35292.5)

Open restroom means the school has kept all restrooms open during school hours
when students are not in classes and has kept a sufficient number of restrooms open
during school hours when students are in classes. This does not apply when the
temporary closing of the restroom is necessary for student safety or to make repairs.
(Education Code 35292.5)

In any district school serving any of grades 6-12 in which 40 percent or more of the
students in the school or school attendance area are from low-income families, as
defined in 20 USC 6314, a complaint may be filed alleging noncompliance with the
requirement of Education Code 35292.6 to stock, at all times, at least half of the
restrooms in the school with feminine hygiene products and to not charge students
for the use of such products.

(cf. 3514 - Environmental Safety)
(cf. 3517 - Facilities Inspection)
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Forms and Notices

The Superintendent or designee shall ensure a Williams complaint form is available at each
school. However, complainants need not use the district's complaint form in order to file a
complaint. (Education Code 35186; 5 CCR 4680)

The Superintendent or designee shall ensure that the district's complaint form specifies the
location for filing a complaint and contains a space to indicate whether the complainant desires
a response to the complaint. A complainant may add as much text to explain the complaint as
desired. (Education Code 8235.5, 35186; 5 CCR 4680)

The Superintendent or designee shall post in each K-12 classroom in each school a notice
containing the components specified in Education Code 35186. In each license-exempt CSPP
classroom, a notice containing the components specified in Education Code 8235.5 shall be
posted. (Education Code 8235.5, 35186)

Filing of Complaint

A complaint alleging any condition(s) specified in the section "Types of Complaints" above shall
be filed with the principal or designee, or the preschool administrator or designee as
appropriate, at the school in which the complaint arises. A complaint about problems beyond
the authority of the principal or preschool administrator shall be forwarded to the Superintendent
or designee in a timely manner, but not to exceed 10 working days. Complaints may be filed
anonymously. (Education Code 8235.5, 35186; 5 CCR 4680)

Investigation and Response

The principal/preschool administrator or a designee of the Superintendent shall make all
reasonable efforts to investigate any problem within their authority. (Education Code 8235.5,
35186; 5 CCR 4685)

Investigation of a complaint regarding preschool health or safety issues shall begin within 10
calendar days of receipt of the complaint. (Education Code 8235.5)

The principal/preschool administrator or Superintendent's designee shall remedy a valid
complaint within a reasonable time period not to exceed 30 working days from the date the
complaint was received. (Education Code 8235.5, 35186, 5 CCR 4685)

If the complainant has indicated on the complaint form a desire to receive a response to the
complaint, the principal/preschool administrator or Superintendent's designee shall report the
resolution of the complaint to the complainant within 45 working days of the initial filing of the
complaint. If the principal/preschool administrator makes this report, the information shall be
reported at the same time to the Superintendent or designee. (Education Code 8235.5, 35186;
5 CCR 4680, 4685)

When Education Code 48985 is applicable and the complainant has requested a response, the
response shall be written in English and in the primary language in which the complaint was
filed. (Education Code 8235.5, 35186)
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If a complainant is not satisfied with the resolution of a complaint, the complainant has the right
to describe the complaint to the Governing Board at a regularly scheduled meeting. (Education
Code 8235.5, 35186; 5 CCR 4686)

For any complaint concerning a facilities condition that poses an emergency or urgent threat to
the health or safety of students or staff as described in item #3a or #4 in the section "Types of
Complaints" above, a complainant who is not satisfied with the resolution proffered by the
principal/preschool administrator or Superintendent or designee may file an appeal to the
Superintendent of Public Instruction within 15 days of receiving the district's response. The
complainant shall comply with the appeal requirements specified in 5 CCR 4632. (Education
Code 8235.5, 35186; 5 CCR 4687)

All complaints and written responses shall be public records. (Education Code 8235.5, 35186; 5
CCR 4686)

(cf. 1340 - Access to District Records)

Reports

On a quarterly basis, the Superintendent or designee shall report, to the Board at a regularly
scheduled public Board meeting and to the County Superintendent of Schools, summarized
data on the nature and resolution of all complaints. The report shall include the number of
complaints by general subject area with the number of resolved and unresolved complaints.
(Education Code 8235.5, 35186; 5 CCR 4686)

Legal Reference:

EDUCATION CODE

234.1 Prohibition of discrimination, harassment, intimidation, and bullying
1240 County superintendent of schools, duties

8235-8239.1 California State Preschool Programs, especially:

8235.5 California State Preschool Program, complaints regarding health and safety issues
17592.72 Urgent or emergency repairs, School Facility Emergency Repair Account
33126 School accountability report card

35186 Williams uniform complaint procedures

35292.5-35292.6 Restrooms, maintenance and cleanliness

48985 Notice to parents in language other than English

60119 Hearing on sufficiency of instructional materials

HEALTH AND SAFETY CODE

1596.792 California Child Day Care Act; general provisions and definitions
1596.7925 California Child Day Care Act; health and safety regulations
CODE OF REGULATIONS, TITLE §

4600-4670 Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

UNITED STATES CODE, TITLE 20

6314 Title | schoolwide program

Management Resources:
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WEB SITES

CSBA: http://www.csba.org

California County Superintendents Educational Services Association: http://www.ccsesa.org
California Department of Education, Williams case: http://www.cde.ca.gov/eo/ce/wc

State Allocation Board, Office of Public School Construction: http://www.opsc.dgs.ca.gov

Adopted: 2/2/05
Amended: 10/18/06, 5/16/07, 2/6/08, 2/2/11, 11/5/14
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NOTICE TO PARENTS/GUARDIANS, STUDENTS, AND TEACHERS:
K-12 COMPLAINT RIGHTS

Parents/Guardians, Students, and Teachers:

Pursuant to Education Code 35186, you are hereby notified that:

1. There should be sufficient textbooks and instructional materials. That means each student,
including an English learner, must have a textbook or instructional materials, or both, to use
in class and to take home.

2. School facilities must be clean, safe, and maintained in good repair.

3. There should be no teacher vacancies or misassignments. There should be a teacher
assigned to each class and not a series of substitutes or other temporary teachers. The
teacher should have the proper credential to teach the class, including the certification
required to teach English learners, if present.

Misassignment means the placement of a certificated employee in a teaching or services
position for which the employee does not hold a legally recognized certificate or credential or
the placement of a certificated employee in a teaching or services position that the employee
is not otherwise authorized by statute to hold.

Teacher vacancy means a position to which a single designated certificated employee has
not been assigned at the beginning of the year for an entire year or, if the position is for a
one-semester course, a position to which a single designated certificated employee has not
been assigned at the beginning of a semester for an entire semester.

If you choose to file a complaint alleging that any of the above conditions is not being met, your
complaint will be addressed through the district's Williams uniform complaint procedures as
required by law. A complaint form may be obtained at the school office or district office, or
downloaded from the school or district web site. You may also download a copy of the California
Department of Education complaint form from the following web

site: http://www.cde.ca.gov/re/cpluc. However, a complaint need not be filed using either the
district's complaint form or the complaint form from the California Department of Education.
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K-12 COMPLAINT FORM:
WILLIAMS UNIFORM COMPLAINT PROCEDURES

Education Code 35186 creates a procedure for the filing of complaints concerning deficiencies
related to instructional materials, conditions of facilities that are not maintained in a clean or safe
manner or in good repair, or teacher vacancy or misassignment. The complaint and response
are public documents as provided by law. Complaints may be filed anonymously. However, if
you wish to receive a response to your complaint, you must provide the contact information
below.

Response requested? __Yes __No

Contact information: (if response is requested)

Name:

Address:

Phone number: Day: Evening:
E-mail address, if any:

Date problem was observed:

Location of the problem that is the subject of this complaint:
School name/address:

Course title/grade level and teacher name:
Room number/name of room/location of facility:

Only the following issues may be the subject of this complaint process. If you wish to complain
about an issue not specified below, please contact the school or district for the appropriate
district complaint procedure.

Specific issue(s) of the complaint: (Please check all that apply. A complaint may contain more
than one allegation.)

1. Textbooks and instructional materials: (Education Code 35186; 5 CCR 4681)

A student, including an English learner, does not have standards-aligned textbooks or
instructional materials or state- or district-adopted textbooks or other required instructional
materials to use in class.

A student does not have access to textbooks or instructional materials to use at home or
after school. This does not require two sets of textbooks or instructional materials for each
student.

Textbooks or instructional materials are in poor or unusable condition, have missing pages,
or are unreadable due to damage.

A student was provided photocopied sheets from only a portion of a textbook or instructional
materials to address a shortage of textbooks or instructional materials.

2. Teacher vacancy or misassignment: (Education Code 35186; 5 CCR 4682)
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__ A semester begins and a teacher vacancy exists. A teacher vacancy is a position to which a
single designated certificated employee has not been assigned at the beginning of the
school year for an entire year or, if the position is for a one-semester course, a position to
which a single designated certificated employee has not been assigned at the beginning of a
semester for an entire semester.

A teacher who lacks credentials or training to teach English learners is assigned to teach a
class with more than 20 percent English learners in the class.

A teacher is assigned to teach a class for which the teacher lacks subject matter
competency.

3. Facilities conditions: (Education Code 17592.72, 35186, 35292.5, 35292.6; 5 CCR 4683)

A condition exists that poses an emergency or urgent threat to the health or safety of
students or staff including gas leaks; nonfunctioning heating, ventilation, fire sprinklers, or
air-conditioning systems; electrical power failure; major sewer line stoppage; major pest or
vermin infestation; broken windows or exterior doors or gates that will not lock and that pose
a security risk; abatement of hazardous materials previously undiscovered that pose an
immediate threat to students or staff; structural damage creating a hazardous or
uninhabitable condition; and any other condition deemed appropriate by the district.

A school restroom has not been cleaned or maintained regularly, is not fully operational, or
has not been stocked at all times with toilet paper, soap, or paper towels or functional hand
dryers.

For a school that serves students in any of grades 6-12 with 40 percent of more of its
students from low-income families, as defined, the school has not stocked at least half of its
restrooms with feminine products at all imes and made those products available to students
at no cost.

The school has not kept all restrooms open during school hours when students are not in
classes and has not kept a sufficient number of restrooms open during school hours when
students are in classes. This does not apply when temporary closing of the restroom is
necessary for student safety or to make repairs.

Please describe the issue of your complaint in detail. You may attach additional pages and
include as much text as necessary to fully describe the situation. For complaints regarding
facilities conditions, please describe the emergency or urgent facilities condition and how that
condition poses a threat to the health or safety of students or staff.
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Please file this complaint at the following location:
Principal Principal Principal
Las Plumas High School Oroville High School Prospect High/Community Day
2380 Las Plumas Avenue 1535 Bridge Street 2060 Second Street
Oroville, CA 95966 Oroville, CA 95966 Oroville, CA 95965

Please provide a signature below. If you wish to remain anonymous, a signature is not required.
However, all complaints, even anonymous ones, should be dated.

(Signature) (Date)
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BP 3100 (a)
Business and Non-instructional Operations

Budget

The Governing Board recognizes its critical responsibility for adopting a sound budget each
fiscal year which is aligned with and reflects the district's vision, goals, priorities, local control
and accountability plan (LCAP), and other comprehensive plans. The district budget shall guide
decisions and actions throughout the year and shall serve as a tool for monitoring the fiscal
health of the district.

(cf. 0000 - Vision)

(cf. 0200 - Goals for the School District)

(cf. 0400 - Comprehensive Plans)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3300 - Expenditures and Purchases)

(cf. 3460 - Financial Reports and Accountability)
(cf. 9000 - Role of the Board)

The district budget shall show a complete plan and itemized statement of all proposed
expenditures and all estimated revenues for the following fiscal year, together with a
comparison of revenues and expenditures for the current fiscal year. The budget shall also
include the appropriations limit and the total annual appropriations subject to limitation as
determined pursuant to Government Code 7900-7914. (Education Code 42122)

Budget Development and Adoption Process

In order to provide guidance in the development of the budget, the Board shall annually
establish budget priorities based on identified district needs and goals and on realistic
projections of available funds.

The Superintendent or designee shall oversee the preparation of a proposed district budget for
approval by the Board and shall involve appropriate staff in the development of budget
projections.

The Board shall hold a public hearing on the proposed budget in accordance with Education
Code 42103 and 42127. The hearing shall occur at the same meeting as the public hearing on
the district's LCAP and the local control funding formula (LCFF) budget overview for
parents/guardians. (Education Code 42103, 42127, 52062, 52064.1)

(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)
(cf. 9323 - Meeting Conduct)

The Board shall adopt the district budget at a public meeting held after the date of the public
hearing but on or before July 1 of each year. The Board shall adopt the budget following its
adoption of the LCAP, or annual update to the LCAP, and the LCFF budget overview for
parents/guardians. The budget shall include the expenditures necessary to implement the LCAP
or the annual update to the LCAP. (Education Code 42127, 52062)

The budget that is presented at the public hearing as well as the budget formally adopted by the
Board shall adhere to the state's Standardized Account Code Structure as prescribed by the
Superintendent of Public Instruction (SP!). (Education Code 42126, 42127)
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BP 3100 (b)
Budget (Cont.)

The Superintendent or designee may supplement this format with additional information as
necessary to effectively communicate the budget to the Board, staff, and public.

No later than five days after the Board adopts the district budget or by July 1, whichever occurs
first, the Board shall file the adopted district budget with the County Superintendent of Schools.
The budget and supporting data shall be maintained and made available for public review.
(Education Code 42127)

(cf. 1340 - Access to District Records)

If the County Superintendent disapproves or conditionally approves the district's budget, the
Board shall review and respond to the County Superintendent's recommendations at a regular
public meeting on or before October 8. The response shall include any revisions to the adopted
budget and any other proposed actions to be taken as a result of those recommendations.
(Education Code 42127)

Budget Criteria and Standards

The district budget shall be developed in accordance with state criteria and standards specified
in 5 CCR 15440-15450 as they relate to projections of average daily attendance (ADA),
enrollment, ratio of ADA to enroliment, LCFF revenue, salaries and benefits, other revenues and
expenditures, facilities maintenance, deficit spending, fund balance, and reserves. In addition,
the Superintendent or designee shall provide the supplemental information specified in 5 CCR
15451 which addresses the methodology and budget assumptions used, contingent liabilities,
use of one-time revenues for ongoing expenditures, use of ongoing revenues for one-time
expenditures, contingent revenues, contributions, long-term commitments, unfunded liabilities,
status of collective bargaining agreements, the LCAP, and LCAP expenditures. (Education
Code 33128, 33129, 42127.01; 5 CCR 15440-15451)

The district budget shall provide for increased or improved services for unduplicated students at
least in proportion to the increase in funds apportioned on the basis of the number and
concentration of unduplicated students in accordance with 56 CCR 15496. Unduplicated students
are students who are eligible for free or reduced-price meals, English learners, and/or foster
youth. (Education Code 42238.07; 5 CCR 15496)

(cf. 3553 - Free and Reduced Price Meals)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6174 - Education for English Learners)

The Board may establish other budget assumptions or parameters which may take into
consideration the stability of funding sources, legal requirements and constraints on the use of
funds, anticipated increases and/or decreases in the cost of services and supplies, program
requirements, and any other factors necessary to ensure that the budget is a realistic plan for
district revenues and expenditures.

(cf. 2210 - Administrative Discretion Regarding Board Policy)
(cf. 3110 - Transfer of Funds)
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BP 3100 (c)

Budget (Cont.)

Fund Balance

The district shall classify fund balances in compliance with Governmental Accounting Standards
Board (GASB) Statement 54, as follows:

1.

Non-spendable fund balance includes amounts that are not expected to be converted to
cash, such as resources that are not in a spendable form (e.g., inventories and pre-paids) or
that are legally or contractually required to be maintained intact.

Restricted fund balance includes amounts constrained to specific purposes by their
providers or by law.

Committed fund balance includes amounts constrained to specific purposes by the Board.

For this purpose, all commitments of funds shall be approved by a majority vote of the
Board. The constraints shall be imposed no later than the end of the reporting period (June
30), although the actual amounts may be determined subsequent to that date but prior to the
issuance of the financial statements.

Assigned fund balance includes amounts which are intended for a specific purpose but do
not meet the criteria to be classified as restricted or committed.

The Board delegates authority to assign funds to the assigned fund balance to the
Superintendent and authorizes the assignment of such funds to be made any time prior to
the issuance of the financial statements. The Superintendent shall have discretion to further
delegate the authority to assign funds.

Unassigned fund balance includes amounts that are available for any purpose.

When multiple types of funds are available for an expenditure, the district shall first utilize
funds from the restricted fund balance as appropriate, then from the committed fund
balance, then from the assigned fund balance, and lastly from the unassigned fund balance.

The Board intends to maintain a minimum assigned and unassigned fund balance in an
amount the Board deems sufficient to maintain fiscal solvency and stability and to protect
the district against unforeseen circumstances. To protect against unforeseen circumstances
such as revenue shortfalls and unanticipated expenditures, the Board intends to maintain a
minimum unassigned fund balance, which includes a reserve for economic uncertainties
equal to at least one and one-half months of general fund operation expenditures, or 12
percent of general fund expenditures and other financing uses.

If the assigned and unassigned fund balance falls below the level set by the Board due to an
emergency situation, unexpected expenditures, or revenue shortfalls, the Board shall
develop a plan to recover the fund balance which may include dedicating new unrestricted
revenues, reducing expenditures, and/or increasing revenues or pursuing other funding
sources.
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Reserve Balance

The district budget shall include a minimum reserve balance for economic uncertainties that is
consistent with the percentage or amount specified in 5 CCR 15450.

In any year following the fiscal year in which the district is notified by the SPI that the amount of
monies in the state Public School System Stabilization Account equals or exceeds three percent
of the combined total of general fund revenues appropriated for school districts and allocated local
proceeds of taxes, the district budget shall not contain a combined assigned or unassigned
ending general fund balance that is in excess of 10 percent of these funds, unless the
requirement is waived in accordance with Education Code 42127.01. (Education Code 42127.01)

Long-Term Financial Obligations

The district's current-year budget and multiyear projections shall include adequate provisions for
addressing the district's long-term financial obligations, including, but not limited to, long-term
obligations resulting from collective bargaining agreements, financing of facilities projects,
unfunded or future liability for retiree benefits, and accrued workers' compensation claims.

(cf. 4141/4241 - Collective Bargaining Agreement)

(cf. 4154/4254/4354 - Health and Welfare Benefits)

(cf. 7210 - Facilities Financing)

(cf. 9250 - Remuneration, Reimbursement and Other Benefits)

Budget Amendments

No later than 45 days after the Governor signs the annual Budget Act, the Superintendent or
designee shall make available for public review any revisions in budgeted revenues and
expenditures which occur as a result of the funding made available by that Budget Act.
(Education Code 42127)

Whenever revenues and expenditures change significantly throughout the year, the
Superintendent or designee shall recommend budget amendments to ensure accurate
projections of the district's net ending balance. When final figures for the prior-year budget are
available, this information shall be used as soon as possible to update the current-year budget's
beginning balance and projected revenues and expenditures.

In addition, budget amendments shall be submitted for Board approval as necessary when
collective bargaining agreements are accepted, district income declines, increased revenues or
unanticipated savings are made available to the district, program proposals are significantly
different from those approved during budget adoption, inter-fund transfers are needed to meet
actual program expenditures, and/or other significant changes occur that impact budget
projections.

Legal Reference:

EDUCATION CODE

1240 Duties of county superintendent of schools

33127-33131 Standards and criteria for local budgets and expenditures
41202 Determination of minimum level of education funding
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42103 Public hearing on proposed budget; requirements for content of proposed budget
42122-42129 Budget requirements

42130-42134 Financial certifications

42140-42142 Disclosure of fiscal obligations

42238-42251 Apportionments to districts, especially:

42238.01-42238.07 Local control funding formula

42602 Use of unbudgeted funds

42610 Appropriation of excess funds and limitation thereon

45253 Annual budget of personnel commission

45254 First year budget of personnel commission

52060-52077 Local control and accountability plan

GOVERNMENT CODE

7900-7914 Appropriations limit

21710-21716 California Employer's Pension Prefunding Trust Program

CODE OF REGULATIONS, TITLE 5

15060 Standardized account code structure

15440-15451 Criteria and standards for school district budgets

15494-15497 Local control funding formula, supplemental and concentration grant expenditures
Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

California School Accounting Manual

New Requirements for Reporting Fund Balance in Governmental Funds, January 7, 2011
FISCAL CRISIS AND MANAGEMENT ASSISTANCE TEAM PUBLICATIONS

Fiscal Oversight Guide for AB 1200, AB 2756 and Subsequent Related Legislation, December
2015 GOVERNMENT FINANCE OFFICERS ASSOCIATION

Best Practice: Fund Balance Guidelines for the General Fund, September 2015
GOVERNMENTAL ACCOUNTING STANDARDS BOARD STATEMENTS

Statement 75, Accounting and Financial Reporting for Post-employment Benefits Other Than
Pensions, June 2015

Statement 54, Fund Balance Reporting and Governmental Fund Type Definitions, February
2009

WEB SITES

CSBA: http://www.csba.org

Association of California School Administrators: http://www.acsa.org

California Department of Education, Finance and Grants: http://www.cde.ca.gov/fg
California Department of Finance: http://www.dof.ca.gov

Fiscal Crisis and Management Assistance Team: http://www.fcmat.org

Government Finance Officers Association: http://www.gfoa.org

Governmental Accounting Standards Board: http://www.gasb.org

School Services of California, Inc.: http://www.sscal.com

Adopted: 11/28/90
Amended: 11/15/06, 5/20/09, 3/3/10, 2/2/11, 11/2/11, 12/18/13, 4/14/15, 5/6/16, 6/7/15,
2/28/18
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Budget

Public Hearing

The agenda for the public hearing on the district budget shall be posted at least 72 hours before
the hearing and shall indicate the location where the budget may be inspected. The proposed
budget shall be available for public inspection at least three working days before this hearing.
(Education Code 42103, 42127, 52062)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)

The Superintendent or designee shall notify the County Superintendent of Schools of the
location and dates at which the proposed budget may be inspected, as well as the location,
date, and time of the public hearing, in sufficient time for the County Superintendent to publish
such information in a newspaper of general circulation at least 10 days but not more than 43
days before the hearing, as required by Education Code 42103.

Whenever the proposed district budget includes a combined assigned and unassigned ending
fund balance that exceeds the minimum recommended reserve for economic uncertainties
adopted by the State Board of Education, the district shall provide, for each fiscal year included
in the budget, the following information for public review and discussion at the public hearing:
(Education Code 42127; 5 CCR 15450)

1. The minimum recommended reserve for economic uncertainties

2. The combined assigned and unassigned ending fund balances that are in excess of the
minimum recommended reserve

81 A statement of reasons substantiating the need for the combined assigned and
unassigned ending balances that are in excess of the minimum recommended reserve

During the hearing, any district resident may appear and object to the proposed budget or to
any item in the budget. The hearing may conclude when all residents who have requested to be
heard have had the opportunity to speak. (Education Code 42103)

(cf. 9323 - Meeting Conduct)

Budget Review Committee for Disapproved Budgets

If the district's budget is disapproved by the County Superintendent for any reason other than
disapproval of the district's LCAP or annual update to the LCAP, the budget shall be reviewed
by a budget review committee, unless the Board and County Superintendent agree to waive the
requirement and the California Department of Education accepts the waiver. (Education Code
42127)

This committee shall consist of either: (Education Code 42127.1, 42127.2)
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AR 3100 (b)
Business and Non-instructional Operations

Budget

1. Three persons selected by the Board from a list of candidates provided by the
Superintendent of Public Instruction (SPI), who shall be selected within five working days
after receiving the list of candidates

2. Aregional review committee selected and convened by the County Superintendent with the
approval of the Board and SPI

If the budget review committee recommends disapproval of the district budget, the Board may
submit a response to the SPI no later than five working days after receipt of the committee's
report. The response may include any revisions to the adopted final budget and any other
proposed actions to be taken as a result of the committee's recommendations. (Education
Code 42127.3)

If the SPI disapproves the district budget after reviewing the committee's report and the district's
response, the Board shall consult with the County Superintendent to develop and adopt, by
December 31, a fiscal plan and budget that will allow the district to meet its current fiscal year
and multiyear financial obligations. For the current fiscal year, the district shall operate in
accordance with the budget adopted by the County Superintendent. (Education Code 42127.3)

Until the district receives approval of its budget, it shall continue to operate either on the basis of
the prior year's budget or on the basis of the current year's unapproved budget as adopted and
revised by the Board, whichever budget contains a lower total spending authority. (Education
Code 42127 .4)

Adopted: 11/15/06
Amended: 5/20/09, 12/18/13, 2/28/18
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BP 3260 (a)
Business and Non-instructional Operations

Fees and Charges

The Governing Board recognizes its responsibility to ensure that books, materials, equipment,
supplies, and other resources necessary for student participation in the district's educational program
are made available to students at no cost.

No student shall be required to pay a fee, deposit, or other charge for participation in an educational
activity which constitutes an integral fundamental part of the district's educational program, including
curricular and extracurricular activities. (Education Code 49010, 49011; 5 CCR 350)

(cf. 3100 - Budget)
(cf. 6145 - Extracurricular and Co-curricular Activities)

As necessary, the Board may approve fees, deposits, and other charges which are specifically
authorized by law. When approving such fees, deposits, or charges, establishing fee schedules, or
determining whether waivers or exceptions should be granted, the Board shall consider relevant data,
including the socioeconomic conditions of students' families and their ability to pay.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)

(cf. 3250 - Transportation Fees)

(cf. 3553 - Free and Reduced Price Meals)

(cf. 5143 - Insurance)

(cf. 9323.2 - Actions by the Board)

The prohibition against student fees shall not prevent the district from soliciting for donations,
conducting fundraising activities, or providing prizes or other recognition for participants in such
activities and events. The Superintendent or designee shall emphasize that participation of students,
parents/guardians, district employees, volunteers, or educational or civic organizations in such
activities and events is voluntary. The district shall not offer or award to a student any course credit or
privileges related to educational activities in exchange for voluntary donations or participation in
fundraising activities by or on behalf of the student. The district also shall not remove or threaten to
remove from a student any course credit or privileges related to educational activities, or otherwise
discriminate against the student, due to a lack of voluntary donations or participation in fundraising
activities by or on behalf of the student.

(cf. 1321 - Solicitation of Funds from and by Students)
(cf. 3290 - Gifts, Grants and Bequests)

The Superintendent or designee may provide information or professional development opportunities
to administrators, teachers, and other personnel regarding permissible fees.

(cf. 4131, 4231, 4331 - Staff Development)

Complaints

A complaint alleging district noncompliance with the prohibition against requiring student fees,
deposits, or other charges shall be filed in accordance with the district's procedures in BP/AR 1312.3 -
Uniform Complaint Procedures. (Education Code 49013)
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BP 3260 (b)
Fees and Charges (Cont.)

(cf. 1312.3 - Uniform Complaint Procedures)

If, upon investigation, the district finds merit in the complaint, the Superintendent or designee shalll
recommend and the Board shall adopt an appropriate remedy to be provided to all affected students
and parents/guardians in accordance with 5 CCR 4600.

Information related to the prohibition against requiring students to pay fees for participation in an
educational activity shall be included in the district's annual notification of uniform complaint
procedures to be provided to all students, parents/guardians, employees, and other interested parties
pursuant to 5 CCR 4622. (Education Code 49013)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

Collection of Debt

The Superintendent or designee shall, in accordance with law, recover any debt owed to the district
as a result of unpaid permissible student fees approved by the Board. However, the district shall not
bill a current or former student for accumulated debt, nor take negative action against a student or
former student because of such debt, including, but not limited to, any of the following: (Education
Code 49014)

1. Denying full credit for any class assignment

2. Denying full and equal participation in any classroom activity

3. Denying access to the library or other on-campus educational facilities

4. Denying or withholding grades or transcripts

5. Denying or withholding a diploma

6. Limiting or barring participation in an extracurricular activity, club, or sport

7. Limiting or excluding the student from participation in an educational activity, field trip, or school
ceremony

Legal Reference:

EDUCATION CODE

8239 Preschool and wraparound child care services

8250 Child care and development services for children with disabilities

8263 Child care eligibility

8422 21st Century High School After School Safety and Enrichment for Teens programs
8482.6 After School Education and Safety programs

8760-8774 Outdoor science, conservation, and forestry programs

17453.1 District sale or lease of Internet appliances or personal computers to parents of students
17551 Property fabricated by students

19910-19911 Offenses against libraries

32033 Eye protective devices

32221 Insurance for athletic team member
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BP 3260 (c)
Fees and Charges (Cont.)

32390 Fingerprinting program

35330-35332 Excursions and field trips

35335 School camp programs

38080-38086.1 Cafeteria establishment and use

38120 Use of school band equipment on excursions to foreign countries
39801.5 Transportation for adults

39807.5 Payment of transportation costs

39837 Transportation of students to places of summer employment

48050 Residents of adjoining states

48052 Tuition for foreign residents

48904 Liability of parent or guardian

49010-49013 Student fees

49014 Public School Fair Debt Collection Act

49065 Charge for copies

49066 Grades, effect of physical education class apparel

49091.14 Prospectus of school curriculum

49557.5 Unpaid school meal fees

51810-51815 Community service classes

52612 Tuition for adult classes

52613 Nonimmigrant foreign nationals

56504 School records; students with disabilities

60410 Students in classes for adults

GOVERNMENT CODE

6253 Request for copy; fee

CALIFORNIA CONSTITUTION

Article 9, Section 5 Common school system

CODE OF REGULATIONS, TITLE 5

350 Fees not permitted

4600-4687 Uniform complaint procedures

UNITED STATES CODE, TITLE 8

1184 Nonimmigrant students

COURT DECISIONS

Arcadia Unified School District v. State Department of Education (1992) 2 Cal 4th 251
Driving School Assn of CA v. San Mateo Union HSD (1992) 11 Cal. App. 4th 1513
Steffes v. California Interscholastic Federation (1986) 176 Cal. App. 3d 739
Hartzell v. Connell (1984) 35 Cal. 3d 899

CTA v. Glendale School District Board of Education (1980) 109 Cal. App. 3d 738
Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Pupil Fees, Deposits and Other Charges, Fiscal Management Advisory 17-01, July 28, 2017
WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

Adopted: 11/17/04
Amended: 2/6/13, 12/117/14, 7/19/17
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AR 3260 (a)
Business and Non-instructional Operations

Fees and Charges

When approved by the Governing Board, the Superintendent or designee may impose a fee for the
following: (5 CCR 350)

1. Insurance for athletic team members, with an exemption providing for the district to pay the cost
of thé insurance for any team member who is financially unable to pay (Education Code 32221)

(cf. 5143 - Insurance)

2 Insurance for medical or hospital service for students participating in field trips and excursions
(Education Code 35331)

3. Expenses of students' participation in a field trip or excursion within the state or to another state,
the District of Columbia, or a foreign country, as long as no student is prohibited from making the
field trip due to lack of funds (Education Code 35330)

(cf. 8153 - School-Sponsored Trips)

4. Student fingerprinting program, as long as the fee does not exceed the actual costs associated
with the program (Education Code 32390)

(cf. 5142.1 - Identification and Reporting of Missing Children)

5. School camp programs in outdoor science education, conservation education, or forestry
operated pursuant to Education Code 8760-8774, provided that the fee is not mandatory and no
student is denied the opportunity to participate for nonpayment of the fee (Education Code 35335)

(cf. 6142.5 - Environmental Education)

6. Reimbursement to the district for the direct cost of materials used by students to fabricate
property they will take home for their own possession and use, such as wood shop, art, or sewing
projects kept by students (Education Code 17551)

7. Home-to-school transportation and transportation between regular, full-time day schools and
regional occupational centers, programs, or classes, as long as the fee does not exceed the
statewide average nonsubsidized cost per student, the district provides a waiver based on
financial need, and an exemption is made for any student with a disability whose individualized
education program includes transportation as a related service necessary to receive a free
appropriate public education (Education Code 39807.5)

(cf. 3250 - Transportation Fees)
(cf. 6159 - Individualized Education Program)
(cf. 6178.2 - Regional Occupational Center/Program)

8. Transportation for students to and from their places of employment in connection with any
summer employment program for youth (Education Code 39837)

9. Deposit for school band instruments, music, uniforms, and other regalia which school band
members take on excursions to foreign countries (Education Code 38120)
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AR 3260 (b)

Fees and Charges (Cont.)

10.

11.

12.

13.

14.

15.

16.

17.

Sale or lease of personal computers or of Internet appliances that allow a person to connect to or
access the district's educational network, provided that the items are sold or leased to
parents/guardians at no more than cost and the district provides network access for families who
cannot afford it (Education Code 17453.1)

(cf. 0440 - District Technology Plan)
(cf. 6163.4 - Student Use of Technology)

An adult education or secondary school community service class in civic, vocational, literacy,
health, homemaking, and technical and general education, not to exceed the cost of maintaining
the class (Education Code 51810-51815)

(cf. 6142.4 - Service Learning/Community Service Classes)

Eye safety devices worn in courses or activities involving the use of hazardous substances likely
to cause injury to the eyes, when being sold to students and/or teachers or instructors to keep
and at a price not to exceed the district's actual costs (Education Code 32033)

(cf. 3514.1 - Hazardous Substances)
(cf. 5142 - Safety)

Actual cost of furnishing copies of any student's records, except that no charge shall be made for
furnishing up to two transcripts or two verifications of a former student's records or for
reproducing records of a student with a disability when the cost would effectively prevent the
parent/guardian from exercising the right to receive the copies (Education Code 49065, 56504)

(cf. 5125 - Student Records)

Actual cost of duplication for reproduction of the prospectus of school curriculum or for copies of
public records (Education Code 49091.14; Government Code 6253)

(cf. 1340 - Access to District Records)
(cf. 5020 - Parent Rights and Responsibilities)

Food sold at school, subject to free and reduced-price meal program eligibility and other
restrictions specified in law (Education Code 38084)

(cf. 3550 - Food Service/Child Nutrition Program)

(cf. 3551 - Food Service Operations/Cafeteria Funds)
(cf. 3553 - Free and Reduced Price Meals)

(cf. 3554 - Other Food Sales)

In accordance with law, replacement cost or reimbursement for lost or willfully damaged district
books, supplies, or property, or for district property loaned to a student that the student fails to
return (Education Code 19910-19911, 48904)

(cf. 3515.4 - Recovery for Property Loss or Damage)

Tuition for district school attendance by an out-of-state or out-of-country resident (Education
Code 48050, 48052, 52613; 8 USC 1184)
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Fees and Charges (Cont.)

18.

19.

20.

21.

(cf. 5111.1 - District Residency)
(cf. 5111.2 - Nonresident Foreign Students)

Adult education books, materials, transportation, and classes, except that no fee may be charged
for classes in elementary subjects, classes for which high school credit is granted when taken by
a person who does not hold a high school diploma, or classes in English and citizenship
(Education Code 39801.5, 52612, 60410)

(cf. 6200 - Adult Education)

Preschool and child care and development services, in accordance with the fee schedule
established by the Superintendent of Public Instruction, unless the family qualifies for subsidized
services or the program is exempted from fees by law (Education Code 8239, 8250, 8263)

(cf. 5148 - Child Care and Development)
(cf. 5148.3 - Preschool/Early Childhood Education)

Participation in a before-school or after-school program that is funded as an After School
Education and Safety (ASES) program, 21st Century Community Learning Center (21st CCLC),
or 21st Century High School After School Safety and Enrichment for Teens program, provided
that fees are waived or reduced for families with students who are eligible for free or reduced-
price meals and, in regard to ASES and 21st CCLC programs, fees are not charged if the district
knows the student is a homeless or foster youth (Education Code 8422, 8482.6)

(cf. 5148.2 - Before/After School Programs)
(cf. 8173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)

Advanced Placement and International Baccalaureate Diploma examinations for college credits,
as long as the examination is not a course requirement and the results have no impact on
student grades or credits in the course

(cf. 6141.4 - International Baccalaureate Program)
(cf. 6141.5 - Advanced Placement)

Collection of Debt

Before pursuing payment of any debt that has accumulated from unpaid permissible fees, the
Superintendent or designee shall provide an itemized invoice for any amount owed by the
parent/guardian on behalf of a student or former student. The invoice shall reference district policies
related to debt collection and the rights established pursuant to Education Code 49014 and 49557.5.
For each payment received, the district shall provide a receipt to the parent/guardian. (Education
Code 49014)

The Superintendent or designee shall not sell debt owed by a parent/guardian of a student or former
student. (Education Code 49014)

Adopted: 11/17/04
Amended: 2/6/13, 12/17/14, 7119117
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BP 4030 (a)
Personnel

Nondiscrimination in Employment

The Governing Board is determined to provide a safe, positive environment where all district
employees are assured of full and equal employment access and opportunities, protection from
harassment and intimidation, and freedom from any fear of reprisal or retribution for asserting
their employment rights in accordance with law. For purposes of this policy, employees include
job applicants, interns, volunteers, and persons who contracted with the district to provide
services, as applicable.

(cf. 1240 - Volunteer Assistance)

(cf. 3312 - Contracts)

(cf. 3600 - Consultants)

(cf. 4111/4211/4311 - Recruitment and Selection)

No district employee shall be discriminated against or harassed by any coworker, supervisor,
manager, or other person with whom the employee comes in contact in the course of
employment, on the basis of the employee's actual or perceived race, color, ancestry, national
origin, age, religious creed, marital status, pregnancy, physical or mental disability, medical
condition, genetic information, military and veteran status, sex, sexual orientation, gender,
gender identity, gender expression, or association with a person or group with one or more of
these actual or perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)

The district shall not inquire into any employee's immigration status nor discriminate against an
employee on the basis of immigration status, unless there is clear and convincing evidence that
it is necessary to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas
of employment and in all employment-related practices, including the following:

1. Discrimination in hiring, compensation, terms, conditions, and other privileges of employment

(cf. 4151/4251/4351 - Employee Compensation)
(cf. 4154/4254/4354 - Health and Welfare Benefits)

2. Taking of an adverse employment action, such as termination or the denial of employment,
promotion, job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to
adversely affect an employee's employment opportunities, or that has the purpose or effect
of unreasonably interfering with the individual's work performance or creating an
intimidating, hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code
12940 or 2 CCR 11006-11086, such as:

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any
related medical condition or on an employee's gender, gender expression, or gender
identity, including transgender status.
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(cf. 4033 - Lactation Accommodation)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

b. Religious creed discrimination based on an employee's religious belief or observance,
including religious dress or grooming practices, or based on the district's failure or
refusal to use reasonable means to accommodate an employee's religious belief,
observance, or practice which conflicts with an employment requirement

(cf. 4119.22/4219.22/4319.22 - Dress and Grooming)

c. Requirement for a medical or psychological examination of a job applicant, or an inquiry
into whether a job applicant has a mental or physical disability or a medical condition or
as to the severity of any such disability or condition, without the showing of a job-related
need or business necessity

(cf. 4119.41/4219.41/4319.41 - Employees with Infectious Disease)

d. Failure to make reasonable accommodation for the known physical or mental disability
of an employee, or to engage in a timely, good faith, interactive process with an
employee who has requested such accommodations in order to determine the effective
reasonable accommodations, if any, to be provided to the employee

(cf. 4032 - Reasonable Accommodation)

The Board also prohibits retaliation against any district employee who opposes any
discriminatory employment practice by the district or its employees, agents, or representatives
or who complains, testifies, assists, or in any way participates in the district's complaint process
pursuant to this policy. No employee who requests an accommodation for any protected
characteristic listed in this policy shall be subjected to any punishment or sanction, regardless of
whether the request was granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or
continued employment, be required to sign any document that releases the employee's right to
file a claim against the district or to disclose information about harassment or other unlawful
employment practices. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately
be investigated in accordance with procedures specified in the accompanying administrative
regulation.

Any supetrvisory or management employee who observes or has knowledge of an incident of
prohibited discrimination or harassment, including harassment of an employee by a
nonemployee, shall report the incident to the Superintendent or designated district coordinator
as soon as practical after the incident. All other employees are encouraged to report such
incidents to their supervisor immediately. The district shall protect any employee who reports
such incidents from retaliation.
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The Superintendent or designee shall use all appropriate means to reinforce the district's
nondiscrimination policy, including providing training and information to employees about how to
recognize harassment, discrimination, or other related conduct, how to respond appropriately,
and components of the district's policies and regulations regarding discrimination. The
Superintendent or designee shall regularly review the district's employment practices and, as
necessary, shall take action to ensure district compliance with the nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or
who aids, abets, incites, compels, or coerces another to engage or attempt to engage in such
behavior in violation of this policy shall be subject to disciplinary action, up to and including
dismissal.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

CIVIL CODE

51.7 Freedom from violence or intimidation

GOVERNMENT CODE

11135 Unlawful discrimination

11138 Rules and regulations

12900-12996 Fair Employment and Housing Act, especially:
12940-12952 Unlawful employment practices

12960-12976 Unlawful employment practices; complaints
PENAL CODE

422 56 Definitions, hate crimes

CODE OF REGULATIONS, TITLE 2

11006-11086 Discrimination in employment, especially:

11013 Recordkeeping

11019 Terms, conditions and privileges of employment

11023 Harassment and discrimination prevention and correction
11024 Sexual harassment training and education

11027-11028 National origin and ancestry discrimination
CODE OF REGULATIONS, TITLE 5

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1681-1688 Title 1X of the Education Amendments of 1972
UNITED STATES CODE, TITLE 29

621-634 Age Discrimination in Employment Act

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964, as amended
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended
2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 2008
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age discrimination in federally assisted programs
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12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 34

100.6 Compliance information

104.7 Designation of responsible employee for Section 504

104.8 Notice

106.8 Designation of responsible employee and adoption of grievance procedures

106.9 Dissemination of policy

110.1-110.39 Nondiscrimination on the basis of age

COURT DECISIONS

Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863

Shephard v. Loyola Marymount, (2002) 102 Cal.App.4th 837

Management Resources:

CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS
California Law Prohibits Workplace Discrimination and Harassment

Transgender Rights in the Workplace

Workplace Harassment Guide for California Employers

Your Rights and Obligations as a Pregnant Employee

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Notice of Non-Discrimination, August 2010

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS

EEOC Compliance Manual

Enforcement Guidance: Vicarious Employer Liability for Unlawful Harassment by Supervisors,
June 1999

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Equal Employment Opportunity Commission: http://www.eeoc.gov

Adopted: 8/20/03
Amended: 2/21/07, 11/17/10, 8/15/12, 2/6/13, 3/16/17
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AR 4030 (a)
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Nondiscrimination in Employment

All allegations of discrimination in employment, including those involving an employee, job applicant,
intern, volunteer, or person contracted to provide services to the district shall be investigated and
resolved in accordance with procedures specified in this administrative regulation.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1240 - Volunteer Assistance)

(cf. 3312 - Contracts)

(cf. 3600 - Consultants)

(cf. 4032 - Reasonable Accommodation)

The district designates the position identified below as its coordinator for nondiscrimination in
employment (coordinator) to coordinate the district's efforts to comply with state and federal
nondiscrimination laws and to answer inquiries regarding the district's nondiscrimination
policies. The coordinator may be contacted at:

Superintendent
Oroville Union High School District
2211 Washington Avenue
Oroville, CA 95966
(530) 538-2300, ext. 1107

Measures to Prevent Discrimination

To prevent unlawful discrimination, harassment, and retaliation in district employment, the
Superintendent or designee shall implement the following measures:

1. Display in a prominent and accessible location at every work site where the district has employees
and post electronically on computers in a conspicuous location, the California Department of Fair
Employment and Housing (DFEH) posters in regard to workplace discrimination and harassment
and the rights of transgender employees (Government Code 12950)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

2. Publicize the district's nondiscrimination policy and regulation, including the complaint
procedures and the coordinator's contact information, by: (5 CCR 4960; 34 CFR 100.6, 106.9)

a. Including them in each announcement, bulletin, or application form that is used in
employee recruitment

b. Posting them in all district schools and offices, including staff lounges and other
prominent locations

c. Posting them on the district's web site and providing easy access to them through
district-supported social media, when available

(cf. 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)
(cf. 4111/4211/4311 - Recruitment and Selection)
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3 Disseminate the district's nondiscrimination policy to all employees by one or more of the
following methods: (2 CCR 11023)

a. Printing and providing a copy of the policy to all employees, with an acknowledgment
form for each employee to sign and return

b. Sending the policy via email with an acknowledgment return form

c. Posting the policy on the district intranet with a tracking system ensuring all employees
have read and acknowledged receipt of the policies

d. Discussing the policy with employees upon hire and/or during a new hire orientation
session

e. Any other way that ensures employees receive and understand the policy
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

4. Provide to employees a handbook which contains information that clearly describes the
district's nondiscrimination policy, procedures for filing a complaint, and resources available
to employees who believe they have been the victim of any discriminatory or harassing
behavior

5. Provide training to employees, volunteers, and interns regarding the district's
nondiscrimination policy, including what constitutes unlawful discrimination, harassment,
and retaliation and how and to whom a report of an incident should be made

The district may also provide bystander intervention training to employees that includes
information and practical guidance on how to recognize potentially problematic behaviors
and motivates them to take action when they observe such behaviors. The training and
education may include exercises to provide employees with the skills and confidence to
intervene as appropriate and to provide them with resources they can call upon that support
their intervention. (Government Code 12950.2)

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

6. Periodically review the district's recruitment, hiring, and promotion processes and regularly
monitor the terms, conditions, and privileges of employment to ensure district compliance
with law

7. For any district facility where 10 percent of employees have a language other than English
as their spoken language, transiate the policy into every language spoken by at least 10
percent of the workforce

Any complaint alleging unlawful discrimination or harassment shall be addressed in accordance
with the following procedures:
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Nondiscrimination in Employment (Cont.)

Complaint Procedure

1.

Notice and Receipt of Complaint: A complainant may inform a direct supervisor, another
supervisor, the coordinator, the Superintendent or, if available, a complaint hotline or an
ombudsman. The employee's direct supervisor may be bypassed in filing a complaint where
the supervisor is the subject of the complaint.

The complainant may file a written complaint in accordance with this procedure or may first
attempt to resolve the situation informally with the employee's supervisor.

A supervisor or manager who has received information about an incident of discrimination or
harassment, or has observed such an incident, shall report it to the coordinator, whether or
not the complainant files a written complaint.

The written complaint should contain the complainant's name, the name of the individual
who allegedly committed the act, a description of the incident, the date and location where
the incident occurred, any witnesses who may have relevant information, other evidence of
the discrimination or harassment, and any other pertinent information which may assist in
investigating and resolving the complaint.

Investigation Process: The coordinator shall initiate an impartial investigation of an
allegation of discrimination or harassment within five business days of receiving notice of the
alleged discriminatory or harassing behavior, regardless of whether a written complaint has
been filed or whether the written complaint is complete.

The coordinator shall meet with the complainant to describe the district's complaint
procedure and discuss the actions being sought by the complainant in response to the
allegation. The coordinator shall inform the complainant that the investigation of the
allegations will be fair, timely, and thorough and will be conducted in a manner that provides
all parties due process and reaches reasonable conclusions based onthe  evidence
collected. The coordinator shall also inform the parties that the investigation will be kept
confidential to the extent possible, but that some information may be revealed as necessary
to conduct an effective investigation.

(cf. 3580 - District Records)
(cf. 4112.6/4212.6/4312.6 - Personnel Files)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)

If the coordinator determines that a detailed fact-finding investigation is necessary, the
investigation shall begin immediately. As part of this investigation, the coordinator should
interview the complainant, the person accused, and other persons who could be expected to
have relevant information.

The coordinator shall track and document the progress of the investigation to ensure
reasonable progress and shall inform the parties as necessary.

When necessary to carry out the investigation or to protect employee safety, the coordinator
may discuss the complaint with the Superintendent or designee, district legal counsel, or the
district's risk manager.



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4030 (d)

Nondiscrimination in Employment (Cont.)

The coordinator shall also determine whether interim measures, such as scheduling
changes, transfers, or leaves, need to be taken before the investigation is completed to
ensure that further incidents are prevented. The coordinator shall ensure that such interim
measures do not constitute retaliation.

Written Report on Findings and Remedial/Corrective Action: No more than 20 business days
after receiving the complaint, the coordinator shall conclude the investigation and prepare a
written report of the findings. This timeline may be extended for good cause. If an extension
is needed, the coordinator shall notify the parties and explain the reasons for the extension.

The report shall include the decision and the reasons for the decision and shall summarize
the steps taken during the investigation. If a determination has been made that
discrimination or harassment occurred, the report shall also include any corrective action(s)
that have been or will be taken to address the behavior, provide appropriate options for
remedial actions and resolutions for the complainant, and ensure that retaliation or further
discrimination or harassment is prevented. The report shall be presented to the
Superintendent or designee.

A summary of the findings shall be presented to the complainant and the person accused.

Appeal to the Governing Board: The complainant or the person accused may appeal any
findings to the Board within 10 business days of receiving the written report of the
coordinator's findings. The Superintendent or designee shall provide the Board with all
information presented during the investigation. Upon receiving an appeal, the Board shall
schedule a hearing as soon as practicable. Any complaint against a district employee shall
be addressed in closed session in accordance with law. The Board shall render its decision
within 10 business days.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 9321 - Closed Session Purposes and Agendas)

Other Remedies

In addition to filing a discrimination or harassment complaint with the district, a person may file a
complaint with either DFEH or the Equal Employment Opportunity Commission (EEQC). The
time limits for filing such complaints are as follows:

1.

To file a valid complaint with DFEH, within one year of the alleged discriminatory act(s),
unless an exception exists pursuant to Government Code 12960

To file a valid complaint directly with EEOC, within 180 days of the alleged discriminatory
act(s) (42 USC 2000e-5)

To file a valid complaint with EEOC after first filing a complaint with DFEH, within 300 days
of the alleged discriminatory act(s) or within 30 days after the termination of proceedings by
DFEH, whichever is earlier (42 USC 2000e-5)

Adopted: 8/20/03
Amended: 3/15/17
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AR 5125.2 (a)
Students

Withholding Grades, Diploma or Transcripts

When a minor student willfully cuts, defaces, or otherwise injures real or personal property of
the district or willfully does not return district property that has been loaned to the student, the
student's parents/guardians may be required to pay the costs of all damages within the limits
established pursuant to Education Code 48904. Until the student's parents/guardians have paid
for the damages or the student has completed voluntary work or other nonmonetary alternative
offered by the district in lieu of monetary damages, the Superintendent or designee may
withhold the student's grades, diploma, and/or transcripts. (Education Code 48904, 49014)

(cf. 3515.4 - Recovery for Property Loss or Damage)
(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 5125 - Student Records)

(cf. 5131.5 - Vandalism and Graffiti)

(cf. 6161.2 - Damaged or Lost Instructional Materials)

This administrative regulation shall not apply to a student who is a current or former homeless
or foster youth. (Education Code 49014)

Before withholding a student's grades, diploma, and/or transcripts, the Superintendent or
designee shall inform the student's parents/guardians in writing of the student's alleged
misconduct. (Education Code 48904)

(cf. 5145.6 - Parental Notifications)

The student shall be afforded due process consistent with procedures established for the
expulsion of students. (Education Code 48904)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

When a student who is transferring into the district has had grades, a diploma, and/or transcripts
withheld by the previous district, the Superintendent or designee shall continue to withhold the
student's grades, diploma, and/or transcripts until notified by the previous district that the
decision to withhold has been rescinded. (Education Code 48904.3)

Upon receiving notice that a student whose grades, diploma, and/or transcripts have been
withheld by this district has transferred to another district in California, the Superintendent or
designee shall provide the student's records to the new district and notify the new district that
the student's grades, diploma, and/or transcripts are being withheld from the student and
parents/guardians pursuant to Education Code 48904.

The Superintendent or designee shall also notify the student's parents/guardians in writing that
the decision to withhold the student's grades, diploma, and/or transcripts will be enforced by the
new district. (Education Code 48904.3)
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AR 5125.2 (b)
Students

Withholding Grades, Diploma or Transcripts

Legal Reference:

EDUCATION CODE

48904 Liability of parent

48904.3 Withholding grades, diplomas, or transcripts of pupils causing property damage or
injury; transfer of pupils to new school districts; notice to rescind decision to withhold
48911 Suspension by principal, designee or superintendent

49014 Public School Fair Debt Collection Act

49069 Absolute right to access

Adopted: 11/1/06
Amended: 12/20/17
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BP 5126 (a)
Students

Awards for Achievement

The Governing Board encourages excellence as a goal for all students and wishes to publicly
recognize students for exemplary achievement in academic, athletic, extracurricular, or
community service activities.

(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 5127 - Graduation Ceremonies and Activities)
(cf. 6142.4 - Service Learning/Community Service Classes)

District/School Awards

Student awards may include verbal recognition, a letter, a certificate, a Board resolution, public
ceremony, trophy, gift, plaque, cash gift, or gift card.

The Superintendent or designee shall develop criteria for the selection of student award
recipients.

Golden State Seal Merit Diploma

At graduation from high school, special recognition shall be awarded to those students whose
academic achievements in core curriculum areas have been outstanding.

The Superintendent or designee shall identify high school students who have demonstrated
mastery of the high school curriculum qualifying them for the Golden State Seal Merit Diploma.
(Education Code 51454)

(cf. 6162.51 - State Academic Achievement Tests)

Biliteracy Award

The district shall present the State Seal of Biliteracy to each graduating high school student who
has attained a high level of proficiency in speaking, reading, and writing in one or more
languages in addition to English. (Education Code 51460-51464)

(cf. 6142.2 - World/Foreign Language Instruction)
(cf. 6174 - Education for English Language Learners)

In order to affirm the value of bilingualism and encourage students' enroliment in world
language programs, the Superintendent or designee may present awards at appropriate grade
levels to recognize the pursuit and/or attainment of grade-level proficiency in one or more
languages in addition to English.

Scholarship Fund

The Board shall establish and maintain a scholarship fund which may be used to provide
scholarships to bona fide students or graduates of district schools. (Education Code 35310,
35315)
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BP 5126 (b)
Awards for Achievement (Cont.)

(cf. 1260 - Educational Foundation)
(cf. 3290 - Gifts, Grants and Bequests)

The district's scholarship fund shall be administered by a district committee composed of Board
members, the Superintendent, and such other community, staff, administrative, and/or student
representatives as determined by the Board. (Education Code 35310)

(cf. 1220 - Citizen Advisory Committees)
(cf. 9140 - Board Representatives)

The committee may accept gifts, donations, and bequests made for the purposes of the fund
and may prescribe conditions or restrictions on these gifts and bequests. If the donor imposes
any conditions, the committee shall review the conditions and make a recommendation to the
Board as to the compatibility of such conditions with the intent and purpose of the fund. The
Board may prohibit the committee from accepting any donation under conditions it finds
incompatible with the fund's intents and purposes. (Education Code 35313)

The Superintendent or designee shall report to the Board at least annually regarding the status
and activity of the fund. (Education Code 35319)

Legal Reference:

EDUCATION CODE

220 Nondiscrimination

35160 Authority of governing boards

35310-35319 Scholarship and loan funds

44015 Awards to employees and students

51243-51245 Credit for private school foreign language instruction
51450-51455 Golden State Seal Merit Diploma

51460-51464 State Seal of Biliteracy

52164.1 Assessment of English language skills of English learners
CODE OF REGULATIONS, TITLE 5

876 Golden State Seal Merit Diploma

1632 Credit for private school foreign language instruction
11510-11516 Assessment of English language development
Management Resources:

WEB SITES

CSBA: http://www csba.org

California Department of Education: http://www.cde.ca.gov
Californians Together: http://www.californianstogether.org

Adopted: 9/5/07
Amended: 212111, 12/7/111, 11/7112, 11/16/16
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BP 5127 (a)
Students

Graduation Ceremonies and Activities

High school graduation ceremonies shall be held to recognize those students who have earned
a diploma by successfully completing the required course of study, satisfying district standards,
and passing any required assessments. The Governing Board believes that these students
deserve the privilege of a public celebration that recognizes the significance of their
achievement and encourages them to continue the pursuit of learning throughout their lives.

(cf. 6011 - Academic Standards)

(cf. 6143 - Courses of Study)

(cf. 6146.1 - High School Graduation Requirements)

(cf. 6146.4 - Differential Graduation and Competency Standards for Students with Disabilities)

At the discretion of the Superintendent or designee, a student who will complete graduation
requirements during the summer may be allowed to participate in graduation exercises without
receiving a diploma. When the requirements have been satisfied, a diploma shall be sent to the
student.

High school students who have passed a high school equivalency test or the California High
School Proficiency Examination must also meet district graduation requirements in order to
participate in graduation ceremonies.

(cf. 6146.2 - Certificate of Proficiency/High School Equivalency)

Invocations, prayers, or benedictions shall not be included in graduation ceremonies. The school
or district shall not sponsor other ceremonies or programs for graduates that include prayer.

(cf. 1330 - Use of School Facilities)
(cf. 5145.2 - Freedom of Speech/Expression)

Honors and Awards

To honor superior academic achievement, graduation ceremonies shall include recognition of
valedictorian(s) and salutatorian(s). Valedictorian(s) and salutatorian(s) shall be selected based
on established criteria and procedures that use multiple measures of academic performance.
(cf. 5121 - Grades/Evaluation of Student Achievement)

The Superintendent or designee shall identify other school-sponsored awards which may be
given during graduation exercises. A separate awards program may be held to recognize
graduating students receiving other school and non-school awards.

(cf. 5126 - Awards for Achievement)

Graduation Attire

The Superintendent or designee may require graduating students to wear ceremonial attire,
such as cap and gown, at the ceremony.

(cf. 3260 - Fees and Charges)
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BP 5127 (b)
Graduation Ceremonies and Activities (Cont.)

Any graduating student who has completed basic training and is an active member of any
branch of the United States Armed Forces may, at the student's option, wear a military dress
uniform at the ceremony. (Education Code 35183.3)

Students shall be permitted to wear tribal regalia or recognized objects of religious or cultural
significance as an adornment to the customary ceremonial attire, as long as the adornment
does not cause a substantial disruption of, or material interference with, the graduation
ceremony. (Education Code 35183.1)

Students who desire to wear such adornments shall seek permission from the Superintendent
or designee at least 14 days before the graduation ceremony.

Disciplinary Considerations

Students are expected to comply with district and school policies, regulations, and rules
throughout the school session, including during graduation and related events. Students shall
not be denied the privilege of participating in graduation ceremonies and activities except as
discipline in cases of serious misconduct. In no event shall a student be denied participation in
graduation ceremonies unless the principal or designee has informed the student and the
student's parents/guardians of the misconduct and has given them an opportunity to respond.

(cf. 5131 - Conduct)
(cf. 5144 - Discipline)

During the graduation ceremony, a student may be removed from the ceremony for conduct that
is disruptive or that poses a risk to safety.

High school seniors shall be notified of this policy in advance, through the student handbook or
other means, and shall be required to acknowledge receiving it.

Legal Reference:

EDUCATION CODE

35183.1 Graduation ceremonies; tribal regalia or recognized object of religious/cultural
significance

35183.3 Graduation ceremonies; military dress uniforms

38119 Lease of personal property; caps and gowns

48904 Liability of parent or guardian; withholding of grades, diplomas, transcripts

51225.5 Honorary diplomas; foreign exchange students

51410-51413 Diplomas

COURT DECISIONS

Workman v. Greenwood Community School Corporation, (2010) Case No. 1:2010¢cv00293
Cole v. Oroville Union High School District, (2000, 9th Cir.) 228 F.3d 1092

Santa Fe Independent School District v. Doe, (2000) 530 U.S. 290

Lee v. Weisman, (1992) 505 U.S. 577

Sands v. Morongo Unified School District, (1991) 53 Cal. 3d 863

Lemon v. Kurtzman, (1971) 403 U.S. 602

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Pupil Fees, Deposits and Other Charges, Fiscal Management Advisory 17-01, July 28, 2017
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BP 5127 (c)
Graduation Ceremonies and Activities (Cont.)

U.S. DEPARTMENT OF EDUCATION PUBLICATIONS

Guidance on Constitutionally Protected Prayer in Public Elementary and Secondary Schools,
February 2003

WEB SITES

AASA The School Superintendents Association: http://www.aasa.org

Antidefamation League: https://www.adl.org

California Department of Education, High School: http://www.cde.ca.gov/ci/gs/hs

U.S. Department of Education: http://www.ed.gov

Adopted: 9/5/07
Amended: 2/2/11
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BB 9323.2 (a)
Board Bylaws

Actions by the Board

The Governing Board shall act by a majority vote of all of the membership constituting the
Board, unless otherwise required by law. (Education Code 35164)

(cf. 9000 - Role of the Board)

(cf. 9005 - Governance Standards)

(cf. 9012 - Board Member Electronic Communications)

(cf. 9200 - Limits of Board Member Authority)

An "action" by the Board means: (Government Code 54952.6)
1. A collective decision by a majority of the Board members

2. A collective commitment or promise by a majority of the Board members to make a positive
or negative decision

3. A vote by a majority of the Board members when sitting as the Board upon a motion,
proposal, resolution, order, or ordinance

The Board shall not take action by secret ballot, whether preliminary or final. (Government
Code 54953)

Actions taken by the Board in open session shall be recorded in the Board minutes. (Education
Code 35145)

(cf. 9324 - Minutes and Recordings)

Action on Non-Agenda Items

After publicly identifying the item, the Board may take action on a subject not appearing on the
posted meeting agenda under any of the following conditions: (Government Code 54954.2)

1. When a majority of the Board determines that an emergency situation exists, as defined for
emergency meetings pursuant to Government Code 54956.5

2. When two-thirds of the members present, or if less than two-thirds of the members are
present then by a unanimous vote of all members present, determine that the need to take
immediate action came to the district's attention after the agenda was posted

3. When an item appeared on the agenda of, and was continued from, a meeting that occurred
not more than five days earlier

(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)

Challenging Board Actions

The district attorney's office or any interested person may file an action in court for the purpose
of: (Government Code 54960, 54960.2)
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BB 9323.2 (b)
Actions by the Board (Cont.)

1. Stopping or preventing the Board's violation or threatened violation of the Brown Act
2. Determining the applicability of the Brown Act to ongoing or future threatened Board actions

3. Determining the applicability of the Brown Act to a past action of the Board that is not
specified in Government Code 54960.1, provided that:

a. Within nine months of the alleged violation, a cease and desist letter is submitted to the
Board, clearly describing the past Board action and the nature of the alleged violation.

b. The time for the Board to respond has expired and the Board has not provided an
unconditional commitment to cease and desist from and not repeat the past action
alleged to have violated the Brown Act.

c. The action is brought within the time required by Government Code 54960.2.

4. Determining the validity, under state or federal law, of any Board rule or action which
penalizes any of its members or otherwise discourages their expression

5. Compelling the Board to audio record its closed sessions because of a court's finding of the
Board's violation of any applicable Government Code provision

The district attorney or any interested person may file an action in court to nullify a Board action
which is alleged to be in violation of law regarding any of the following: (Government Code
54960.1)

1. Open meeting and teleconferencing (Government Code 54953)

2. Agenda posting (Government Code 54954 .2)

3. Closed session item descriptions (Government Code 54954.5)

4. New or increased tax assessments (Government Code 54954.6)

5. Special meetings (Government Code 54956)

6. Emergency meetings (Government Code 54956.5)

Prior to bringing any action to nullify a Board action, the district attorney or other interested
person shall present a demand to "cure and correct" the alleged violation. The demand shall
clearly describe the challenged action and the nature of the alleged violation and shall be
presented to the Board in writing within 90 days of the date when the action was taken. If the
alleged violation concerns action taken in an open session but in violation of Government Code
54954.2 (agenda posting), the written demand must be made within 30 days of the date when
the alleged action took place. (Government Code 54960.1)

Within 30 days of receiving the demand, the Board shall do one of the following: (Government
Code 54960.1)
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BB 9323.2 (c)
Actions by the Board (Cont.)

1. Cure or correct the challenged action and inform the demanding party in writing of its actions
to cure or correct.

2 Determine not to cure or correct the alleged violation and inform the demanding party in
writing of its decision to not cure or correct.

3. Take no action. If the Board takes no action within the 30-day period, its inaction shall be
considered a decision not to cure or correct the challenged action.

Legal Reference:

EDUCATION CODE

15266 School construction bonds

17466 Declaration of intent to sell or lease real property

17481 Lease of property with residence for non-district purposes

17510-17512 Leasing for production of gas, resolution requiring unanimous vote
17546 Private sale of personal property

17556-17561 Dedication of real property

35140-35149 Meetings

35160-35178.4 Powers and duties

48660-48661 Community day schools, establishment and restrictions

CODE OF CIVIL PROCEDURE

425.16 Special motion to strike in connection with a public issue

1245.240 Eminent domain vote requirements

1245.245 Eminent domain, resolution adopting different use

GOVERNMENT CODE

53090-53097.5 Regulation of local agencies by counties and cities

53724 Parcel tax resolution requirements

53790-53792 Exceeding the budget

53820-53833 Temporary borrowing

53850-53858 Temporary borrowing

54950-54963 The Ralph M. Brown Act, especially:

54952.6 Action taken, definition

54953 Meetings to be open and public; attendance; prohibition against secret ballots
54960-54960.5 Actions to prevent violations

65352.2 Coordination with planning agency

PUBLIC CONTRACT CODE

3400 Bid specifications

20111 Contracts over $50,000; contracts for construction; award to lowest responsible bidder
20113 Emergencies, award of contracts without bids

20114 Repairs, maintenance, and improvements to district facilities by day labor or force
account

22034 Uniform Public Construction Cost Accounting Act informal bidding ordinance
22035 Repair or replacement of facilities in case of emergency

22050 Emergency contracting procedures

COURT DECISIONS

Los Angeles Times Communications LLC v. Los Angeles County Board of Supervisors (2003)
112 Cal.App.4th 1313

McKee v. Orange Unified School District (2003) 110 Cal.App.4th 1310

Bell v. Vista Unified School District (2002) 82 Cal.App.4th 672
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BB 9323.2 (d)
Actions by the Board (Cont.)

Boyle v. City of Redondo Beach (1999) 70 Cal.App.4th 1109
Management Resources:

CSBA PUBLICATIONS

The Brown Act: School Boards and Open Meeting Laws, 2014
ATTORNEY GENERAL PUBLICATIONS

The Brown Act: Open Meetings for Local Legislative Bodies, 2003
LEAGUE OF CALIFORNIA CITIES PUBLICATIONS

Open and Public IV: A Guide to the Ralph M. Brown Act 2nd Edition, rev. July 2010
WEB SITES

CSBA: http://www.csba.org

Institute for Local Government: http://www.ca-ilg.org

Office of the Attorney General: http://www.oag.ca.gov

Adopted: 10/18/06
Amended: 11/2/11, 2/6/13
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E 9323.2 (1)

Actions by the Board — Exhibit 1

Actions Requiring a Super Majority Vote

Actions Requiring a Two-Thirds Vote of the Board:

1

10.

Resolution declaring the Governing Board's intention to sell or lease real property
(Education Code 17466)

(cf. 3280 - Sale or Lease of District-Owned Real Property)

Resolution declaring the Board's intent to convey or dedicate property to the state or any
political subdivision for the purposes specified in Education Code 17556 (Education Code
17557)

Resolution authorizing and directing the Board president, or any other presiding officer,
secretary, or member, to execute a deed of dedication or conveyance of property to the
state or a political subdivision (Education Code 17559)

Lease, for up to three months, of school property which has a residence on it and which
cannot be developed for district purposes because funds are unavailable (Education Code
17481)

Request for temporary borrowing of funds needed for immediate requirements of the district
to pay district obligations incurred before the receipt of district income for the fiscal year
sufficient to meet the payment(s) (Government Code 53821)

Upon complying with Government Code 65352.2 and Public Resources Code 21151.2,
action to render city or county zoning ordinances inapplicable to a proposed use of the
property by the district (Government Code 53094)

(cf. 7131 - Relations with Local Agencies)
(cf. 7150 - Site Selection and Development)

Resolution of intent to issue general obligation bonds with the approval of 55 percent of the
voters of the district (Education Code 15266)

(cf. 7214 - General Obligation Bonds)

Resolution of intent to issue bonds within a school facilities improvement district with the
approval of 55 percent of the voters of the school facilities improvement district (Education
Code 15266)

(cf. 7213 - School Facilities Improvement Districts)

Resolution to place a parcel tax on the ballot (Government Code 53724)

Resolution of necessity to proceed with an eminent domain action and, if the Board
subsequently desires to use the property for a different use than stated in the resolution of

necessity, a subsequent resolution so authorizing the different use (Code of Civil Procedure
1245.240, 1245.245)
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E 9323.2 (2)

Actions by the Board — Exhibit 1

Actions Requiring a Two-Thirds Vote of the Board Members Present at the Meeting:

1.

Determination that there is a need to take immediate action and that the need for action
came to the district's attention after the posting of the agenda. If less than two-thirds of the
Board members are present at the meeting, a unanimous vote of all members present is
required. (Government Code 54954.2)

Determination that a closed session is necessary during an emergency meeting. If less
than two-thirds of the Board members are present, a unanimous vote of all members
present is required. (Government Code 54956.5)

(cf. 9320 - Meetings and Notices)
(cf. 9321 - Closed Session Purposes and Agendas)

Actions Requiring a Four-Fifths Vote of the Board:

1.

Expenditure and transfer of necessary funds and use of district property or personnel to meet
a national or local emergency created by war, military, naval, or air attack, or sabotage, or to
provide for adequate national or local defense (Government Code 53790-53792)

(cf. 3110 - Transfer of Funds)

Resolution for district borrowing based on issuance of notes, tax anticipation warrants, or
other evidences of indebtedness, in an amount up to 50 percent of the district's estimated
income and revenue for the fiscal year or the portion not yet collected at the time of the
borrowing (Government Code 53822, 53824)

Resolution for district borrowing, between July 15 and August 30 of any fiscal year, of up to
25 percent of the estimated income and revenue to be received by the district during that
fiscal year from apportionments based on ADA for the preceding school year (Government
Code 53823-53824)

Declaration of an emergency in order to authorize the district to include a particular brand
name or product in a bid specification (Public Contract Code 3400)

(cf. 3311 - Bids)

When the district has a five-member or seven-member Board, action to respond to an
emergency facilities condition without giving notice for bids to let contracts, including the
repair or replacement of district facilities, the taking of any other action that is directly
related to and immediately required by that emergency, the procurement of the necessary
equipment, services, and supplies for those purposes, the delegation of authority to the
Superintendent or designee to take such action, and the determination during a regular
Board meeting of the need to continue the action (Public Contract Code 22035, 22050)

Resolution to award a contract for a public works project at $212,500 or less to the lowest
responsible bidder, when the district is using the informal process authorized under the
Uniform Public Construction Cost Accounting Act for projects of $200,000 or less, all bids
received are in excess of $200,000, and the Board determines that the district's cost
estimate was reasonable (Public Contract Code 22034)
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E 9323.2 (3)

Actions by the Board — Exhibit 1

(cf. 3311.1 - Uniform Public Construction Cost Accounting Procedures)

Actions Requiring a Unanimous Vote of the Board:

1.

Resolution authorizing and prescribing the terms of a lease of district property for extraction
and taking of gas not associated with oil (Education Code 17510-17511)

Authorization of the use of day labor or force account, or waiver of the competitive bid
process pursuant to Public Contract Code 20111, when the Board determines that an
emergency exists requiring the repair, alteration, work, or improvement to any facility to
permit the continuance of existing classes or to avoid danger to life or property, and upon
approval of the County Superintendent of Schools (Public Contract Code 20113)

Action Requiring a Unanimous Vote of the Board Members Present at the Meeting:

1.

Private sale of surplus property without advertisement in order to establish that such
property is not worth more than $2,500. Disposal of surplus property or donation to a
charitable organization requires the unanimous vote of the Board members present to
establish that the value of such property would not defray the cost of arranging its sale.
(Education Code 17546)

(cf. 3270 - Sale and Disposal of Books, Equipment and Supplies)
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Actions by the Board — Exhibit 2

Unconditional Commitment Letter
To: (Name of district attorney or any interested person)

The Governing Board of the Oroville Union High School District has received your cease and
desist letter dated (date) alleging that the following past action taken by the Board violates the
Ralph M. Brown Act: (Describe alleged past action as set forth in the cease and desist letter.)

In order to avoid unnecessary litigation and without admitting any violation of the Ralph M.
Brown Act, the Board hereby unconditionally commits that it will cease, desist from, and not
repeat the challenged past action described above. The Board may rescind this commitment
only by a majority vote of its membership taken in open session at a regular meeting and
noticed on its posted agenda as "Rescission of Brown Act Commitment.” You will be provided
with written notice, sent by any means or media you provide in response to this message, to
whatever address(es) you specify, of any intention to consider rescinding this commitment at
least 30 days before any such regular meeting. In the event that this commitment is rescinded,
a notice will be delivered to you by the same means as this commitment, or by mail to an
address that you have designated in writing, and you will have the right to commence legal
action pursuant to Government Code 54960(a).

Sincerely,
(Name)

Board President
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To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, EdD, Superintenden
Date: April 2, 2019

Subject: Facility Fee Waiver Request

In July 2018, the Board of Trustees approved a fee waiver for the Boys and Girls Club of the
North Valley to use classrooms at Las Plumas High School. Per Board Policy, the cost for the
Boys and Girls Club to rent the classrooms from OUHSD costs approximately $21,270 per year.

The addition of the Boys and Girls Club on the Las Plumas High campus has given OUHSD to
offer a supper program to all students during the 18-19 school year.

The Superintendent is requesting the Board waive the facility fee for the Boys and Girls Club for
use of the two classrooms at Las Plumas High School for the 19-20 school year.



MEMORANDUM OF UNDERSTANDING
BETWEEN
COUNTY OF BUTTE
AND
OROVILLE UNION HIGH SCHOOL DISTRICT
FOR THE PROVISION OF A FULL TIME DEPUTY SHERIFF LIASON
August 12 2019 - June 06, 2020

This Memorandum of Understanding (MOU) is entered into on July 1, 2019 by and
between the County of Butte, a political subdivision of the State of California
hereinafter referred to as County and the Oroville Union High School District
hereinafter referred to as School District. The purpose of this MOU is to provide a
School Resource Deputy to be a liaison between the staff, faculty, students and
parents of students at School District and to promote a safe environment where an
orderly education process can take place.

IT IS THEREFORE AGREED between the parties hereto as follows:

Mutual Indemnification

Each of the Parties hereto shall be solely liable for negligent or wrongful
acts or omissions of its officers, agents and employees occurring in the
performance of this MOU, and if either Party becomes liable for damages
caused by its officers, agents or employees, it shall pay such damages
without contribution by the other Party. Each Party hereto agrees to
indemnify, defend (if requested by the other Party) and hold harmless the
other Party, its officers, agents and employees from any and all costs and
expenses, including attorney fees and court costs, claims, losses,
damages and liabilities proximately caused by the Party, including its
officers, agents and employees, solely negligent or wrongful acts or
omissions. In addition, each Party agrees to indemnify the other Party for
Federal, State and/or local audit exceptions resulting from
noncompliance herein on the part of the other Party.

Hold Harmless.

Upon the County's performance of services by any of its personnel, School
District shall defend, indemnify, and hold harmless the County from any and
all actual or alleged claims, demands, causes of action, liability, loss,
damage whether brought by an individual or other entity, or imposed by a
court of law or by administrative action of any federal, state, or local
governmental body or agency, arising out of or incident to any activity or
operation the County, its personnel undertake at the direction of the School
District. This indemnification applies to and includes, without limitation, the
payment of all penalties, fines, judgments, awards, decrees, attorney'’s fees,
and related costs or expenses, and any reimbursements to the County for

all legal expenses and costs incurred by it.
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Severability.

If any provision of this MOU shall be held to be invalid or unenforceable for
any reason, the remaining provisions shall continue to be valid and
enforceable. If a court finds that any provision of this MOU is invalid or
unenforceable, but that by limiting such provision it would become valid and
enforceable, then such provision shall be deemed to be written, construed,
and enforced as so limited.

Termination.

This MOU may be terminated by either the County or School District by a
thirty day written notice. Notwithstanding anything stated to the contrary
herein, this MOU shall expire on the completion date unless modified by
written amendment to this MOU.

Applicable Law.
This MOU shall be governed by the laws of the State of California.

Equipment and Materials.

Contractor shall furnish, at his/fher own expense, all tools, labor, materials,
equipment, supplies, transportation services and any other items
(collectively, “Equipment”) necessary to complete the Services in a manner
which is consistent with generally accepted standards of the profession for
similar services. Notwithstanding the foregoing, District shall not be
responsible for any damages to persons or property as a result of the use,
misuse or failure of any Equipment used by Contractor of the Contractor’s
agents, personnel, employee(s), and/or subcontractor(s) (“Contractor
Parties”), even if such Equipment is furnished, rented or loaned to
Contractor or Contractor Parties by District. All original curricular materials
provided in conjunction with Contractor services must be authorized for use
by the District only and remain exclusively the intellectual property of the
authors.

Independent Contractor.
Contractor, in the performance of this Agreement, shall be and act as an
independent contractor with the sole authority for controlling and directing
the performance of the details of the Services, District being interested only
in the results obtained. Contractor understands and agrees that he/she and
all of his/her employees shall not be considered officers, employees, agents,
partner, or joint venture of the District, and are not entitled to benefits of any
kind or nature normally provided employees of the District and/or to which
District's employees are normally entitled, including, but not limited to, State
Unemployment Compensation or Worker's Compensation. Contractor shall
assume full responsibility for payment of all federal, state and local taxes or
contributions, including unemployment insurance, social security and
income taxes with respect to Contractor's employees. If Contractor is not a
resident of California and is not exempt from withholding, the District shall
withhold California income taxes as required by the Revenue & Taxation
Code. The Contractor shall still be responsible for payment of all state and
federal taxes.
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Standard of Care.

Contractor represents that Contractor has the qualifications and ability to
perform the Services in a professional manner, without the advice, control or
supervision of the District. If any of the Services are performed by any of
the Contractor Parties, such work shall only be performed by competent
personnel under the supervision of and in the employment of Contractor.
Contractor's services will be performed, findings obtained, reports and
recommendations prepared in accordance with generally and currently
accepted principles and practices of his/her profession for services to
California school districts.

Confidentiality.

The Contractor and all Contractor Parties shall maintain the confidentiality of
all information received in the course of performing the Services. This
requirement to maintain confidentiality shall extend beyond the termination
of this Agreement.

Insurance. The Contractor shall procure and maintain at all times it
performs any portion of the Services the following insurance:

9.1 General Liability. One Million Dollars ($1,000,000) per occurrence
and Two Million Dollars ($2,000,000) general aggregate for bodily injury,
personal injury and property damage in the form of Comprehensive
General Liability and Contractual Liability.

9.2 Automobile Liability Insurance. One Million Dollars ($1,000,000)
per occurrence and One Million Dollars ($1,000,000) general aggregate
for automobile liability insurance that shall protect the Contractor and the
District from all claims of bodily injury, property damage, personal injury,
death, and medical payments arising performing any portion of the
Services by Contractor.

9.3 Workers’ Compensation and Employers’ Liability Insurance. For
all of the Contractor's employees who are subject to this Agreement and
to the extent required by the applicable state or federal law, Contractor
shall keep in full force and effect, a Workers' Compensation policy. That
policy shall provide employers' liability coverage with minimum liability
coverage of One Million Dollars ($1,000,000) per accident for bodily injury
or disease. Contractor shall provide an endorsement that the insurer
waives the right of subrogation against the District and its respective
elected officials, officers, employees, agents, representatives,
Contractors, trustees, and volunteers.
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9.4 Other Insurance Provisions:

9.5.1

9.4.1 The general liability and automobile liability policies are to

contain, or be endorsed to contain, the following provisions:

9.4.1.1 The District, its representatives, Contractors,
trustees, officers, officials, employees, agents, and
volunteers (“Additional Insureds”) are to be covered
as additional insureds as respects liability arising out
of activities performed by or on behalf of the
Contractor; instruments of Service and completed
operations of the Contractor; premises owned,
occupied or used by the Contractor; or automobiles
owned, leased, hired or borrowed by the Contractor.
The coverage shall contain no special limitations on
the scope of protection afforded to the Additional
Insureds.

9.4.1.2 For any claims related to the projects, the Contractor’s
insurance coverage shall be primary insurance as respects the
Additional Insureds. Any insurance or self-insurance
maintained by the Additional Insureds shall be in excess of the
Contractor's insurance and shall not contribute with it.

9.4.1.3 Any failure to comply with reporting or other provisions
of the policies including breaches of warranties shall not affect
coverage provided to the Additional Insureds.

9.4.2 The Contractor’s insurance shall apply separately to each
insured against whom claim is made or suit is brought, except
with respect to the limits of the insurer's liability.

9.4.3 Each insurance policy required by this clause shall be
endorsed to state that coverage shall not be canceled except after
thirty (30) days prior written notice by certified mail, return receipt
requested, has been given to the District.

9.4.4 Contractor shall furnish the District with Certificates of
insurance showing maintenance of the required insurance
coverage and original endorsements affecting general liability and
automobile liability coverage. The endorsements are to be signed
by a person authorized by that insurer to bind coverage on its
behalf. All endorsements are to be received and approved by the
District before Services commence.

Acceptability of Insurers. Insurance is to be placed with insurers
with a current A.M. Best rating of no less than A:VII, unless otherwise
acceptable to the District.
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10.

Limitation of District Liability. Other than as provided in this Agreement,
District’s financial obligations under this Agreement shall be limited to the
payment of the compensation provided in this Agreement. Notwithstanding
any other provision of this Agreement, in no event, shall District be liable,
regardless of whether any claim is based on contract or tort, for any special,
consequential, indirect or incidental damages, including, but not limited to,
lost profits or revenue, arising out of or in connection with this Agreement for
the services performed in connection with this Agreement.
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EXHIBIT A
SCOPE OF SERVICES

This agreement is made between Butte County Sheriff’s Office, hereafter to be referred to
as the “Sheriff’s Office”, and the Oroville Union High School District, hereafter to be referred to as
the "School District." This Memorandum of Understanding (MOU) is nine (9) pages.

The Sheriff’s Office and the School District recognize the need for a School Resource
Deputy (SRD) to be directly involved with the youth of the School District specifically the
campuses of Las Plumas High School and Prospect Community Day School. The School District is
very aware of the potential for violence on school campuses; the widespread drug and alcohol use
by students, both on and off school campuses; and the gang mentality sweeping the youth of today
toward criminal behavior.

The purpose of the School Resource Deputy is to be a liaison between the staff, faculty,
students and parents of students at the School District and to promote a safe environment where an
orderly educational process can take place.

The School Resource Deputy Program will receive support beginning August 12, 2019
through June 06, 2020.

L The Sheriff’s Office will provide the following services:

1. Under the Sheriff’s Office supervision, dedicate a full-time Deputy during the school
term to the School District.

2. The Deputy will coordinate enforcement details targeting truancy and assist faculty and
staff in the development of a proactive truancy enforcement program.

3. The Sheriff’s Office will provide all necessary training that would improve the
effectiveness of the Deputy.

4. The Deputy will participate in home visits to student truants along with outreach
workers and monthly meetings of the Truancy Team to coordinate with other Truancy
prevention related services.

5. The Deputy will coordinate enforcement details with campus staff targeting students
and problem areas involving vandalism, narcotics, fighting, reckless driving, loitering
etc. The Deputy will work with staff and the surrounding business community to target
problems on or off campus involving students. For activities specifically occurring in
the City of Oroville’s jurisdiction, the Deputy will work with the Oroville Police

Department to address the issue.
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10.

II.

I11.
The School

The Deputy will assist school staff with the development of yearly update, practice
drills and implementation of the school’s safety plan.

The Deputy may participate in the weekly Las Plumas School Coordinating Team
meetings and have weekly contact with school administrators.

The Deputy may also participate in other activities not specifically covered in this
MOU such as the Every 15 Minutes Program, activities that are mutually agreed upon
by the Sheriff’s Office and School District.

The Deputy will provide quarterly reports regarding the number of citations, home
visits/Probation Sweeps, student and parent contacts, staff and classroom presentations,
attend coalition meetings, and other related activities.

The Sheriff’s Office will provide quarterly invoices to the School District per the
attached payment schedule and the final paid invoice will include the Sheriff’s Office
End of Year Report. The invoice shall reflect the dates paid for the Deputy for duties

requested or required as overtime or straight-time assignments.

The School District agrees to the following:

To provide the Deputy with office space and the necessary office furniture to conduct
interviews, write reports, etc. Prepare a work schedule for the SRD that is agreeable to
the Sheriff’s Office. The schedule may be modified with agreement by both the
Sheriff’s Office and School District.

Financial Commitment:

District will contribute an amount not to exceed One-Hundred Forty Thousand, two

hundred and thirty dollars ($140,230) for the cost of the Butte County Sheriff’s Deputy in the role

of the School Resource Deputy.

Payment Schedule:

1# Quarter
2™ Quarter
3 Quarter
4™ Quarter

08/12/19 —09/30/19 7 weeks $23,371.62
10/01/19 — 12/31/19 13 weeks $43,404.54
01/01/20 — 03/31/20 12 weeks $40,065.73
04/01/20 — 06/06/20 10 weeks $33,388.11
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The foregoing has been agreed upon by the following:

Dr. Corey Willenberg, Superintendent
Oroville Union High School District

Kory Honea, Sheriff
Butte County Sheriff’s Office

Steve Lambert, Chair

Butte County Board of Supervisors

Reviewed as to Form-Butte County Counsel

Reviewed as to Fiscal and Budgetary Contract’s Office
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OROVILLE UNION HIGH SCHOOL DISTRICT

Resolution #15-18/19

CLASSIFIED SCHOOL EMPLOYEE WEEK

Whereas, classified professionals provide valuable services to the schools and
students of the Oroville Union High School District, and

Whereas, classified professionals contribute to the establishment and promotion of a
positive instructional environment; and

Whereas, classified employees, individually and collectively, set an exemplary standard
of performance and commitment; and

Whereas, classified professionals serve a vital role in providing for the welfare and
safety of the Oroville Union High School District's students; and

Whereas, classified professionals employed by the Oroville Union High School District
strive for excellence in all areas relative to the educational community;

Therefore, be it resolved that the Oroville Union High School District hereby
recognizes and wishes to honor the contribution of the classified professionals to quality
education in the state of California and the Oroville Union High School District and
declares the week of May 19" — 25" as Classified School Employee Week.

Passed and adopted this 24" day of April, 2019.

President of the Board



OROVILLE UNION HIGH SCHOOL DISTRICT

Resolution #16-18/19

TEACHER APPRECIATION WEEK

Whereas, a strong, effective system of free public education for all children and youth
is essential to our democratic system of government; and

Whereas, the United States and the State of California has made considerable
progress in the social, technological, and scientific fields due to our system of free and
universal public education; and

Whereas, much of this progress can be attributed to the qualified and dedicated
teachers entrusted with the educational development of our children; and

Whereas, teachers should be accorded high public esteem, reflecting the value the
community places on public education; and

Whereas, PTSA is keenly aware of the importance of teachers in children's reaching
their full potential; and

Whereas, it is appropriate that teachers be recognized for their dedication and
commitment to educating our children;

Now, therefore, the Oroville Union High School District Board of Trustees hereby

proclaims May 6" — 10" PTSA Teacher Appreciation Week and urges all citizens to pay
tribute to our public school teachers.

Adopted this 24™ day of April, 2019.

President of the Board



Oroville Union High School District

Memorandum

TO: Board of Trustees
From: Jim LaGrone, Maintenance Supervisor
Date: March 27, 2019

Subject: Acceptance of Super Tints Contract

| am requesting the acceptance of the Super Tints contract of $17,042.13 for
safety window tinting on the front of the 100 and 400 wings of Las Plumas High
School. We are selecting LLumar R20 SR PS8 Silver reflective type which is Safety
and Security rated and will also provide additional 83% glare reduction. This tint
will provide an 80% total solar energy rejected rating. Applying this film will
improve the District’s energy efficiency.

Thank you,

Jim LaGrone



OROVILLE UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR AGREEMENT FOR SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)

WHO'S RESPONSIBLE

ACTION TO BE TAKEN

o Fill out the Service Agreement Cover Sheet.
« Send the Service Agreement with the required attachments to the Contractor to
be filled out.

1. Provide only‘ the District’s approved agreement. This agreement should be
completed in lieu of signing any vendor contract for services. If any
revisions are requested, they need prior authorization by the Assistant
Superintendent of Business (CBO).

2. Ensure there is an accurate and complete description of the Contractor’s
Scope of Services.

3, Review the insurance requirements for the person or entity and revise the
insurance provisions of the agreement accordingly.

4. Determine which of the following documents should be attached to the

Site/Department agreement:
Workers’ Compensation Certificate
O criminal Background Investigation/Fingerprinting Certlfication
Insurance Certificates and Endorsements
w-9 form
[0 Tuberculosis Clearance
0 FrB Form 590 (if out-of-state contractor seeking withholding exemption)
O [Other]
O [Other]

All required certificates and documents must be collected before any
services under the agreement commence.
Contractor « Completely fill out Service Agreement and return it to the site/department with
the required Certificate of Insurance and endorsements.
. Create a requisition for the services that are going to be provided by the vendor.
o If using ASB funds to pay for contract, attach a copy of ASB minutes approving
the Service Agreement.
Site/Department e Review for completeness (i.e.: cover sheet completeness and signatures).
e Prepare Board Item.
s Submit Service Agreement to CBO’s office four (4) business days prior to the
Board meeting agenda deadline date.
. Verify budget and avallability of funds.
CBO . Initial to approve the Service Agreement Routing and forward documentation to
the Superintendent’s Administrative Assistant.
. Service Agreement must be approved by Board prior to execution by
Superintendent or designee and before any services under the Agreement
AP commence.
o Convert into purchase order upon Board Approval
« Send purchase order to vendors

| Contractor . Reference purchase order number on invoice(s).

DO NOT INCLUDE THIS SHEET WITH FINAL EXECUTED CONTRACT TO CONTRACTOR




OROVILLE UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR AGREEMENT FOR SPECIAL SERVICES
(NON-CONSTRUCTION RELATED; NOT FOR PURCHASE OF GOODS OR EQUIPMENT)

CONTRACTOR FULL NAME Supertints

TAX L.D. NUMBER 80—~ 033374
SITE/DEPARTMENT Las Plumas High School / Maintenance
SUBMITTED BY Jim LaGrpne.

SIGNATURE FROM BUDGET
CONTROL ADMINISTRATOR; J

BOARD APPROVAL DATE
REQ (P.O.) NUMBER
BUDGET CODE

AGREEMENT TOTAL AMOUNT ~ $17,042.13
DESCRIPTION OF SERVICE Window safety tinting on front of school with LLumar R20 SR PS8

TERM OF AGREEMENT June 15, 2019 - July 31, 2019.

SIGNATURE o Y/
(a

C'L’/'»zfz"z/y N\ JM j ”?5/9

Asmstant Superintendent of Business Date

Received By:

Certificate of Insurance Me No Auto Insurance XRrYes
J/D 7 /20

Expiration Date Expiration Date P8 ’.7/ ,{ff

O NOT INCLUDE THIS SHEET WITH FI. ED CONTRACT T NTRACTOR



INDEPENDENT CONTRACTOR AGREEMENT FOR SERVICES

This Independent Contractor Agreement for Services (“Agreement”) is made as of
' . 20__, between the Oroville Union High School ("District") and
Supertints ("Contractor") (together, “Parties”).

WHEREAS, the District is authorized by Government Code section 53060 to contract
with and employ any persons for the furnishing of special services and advice in financial,
economic, accounting, engineering, legal or administrative matters, if those persons are
spzcially trained and experienced and competent to perform the special services required;
an

WHEREAS, the District is authorized by Public Contract Code section 20111 to
contract with and employ any persons for the furnishing of non-construction services, if the
contract amount is no greater than the annually adjusted statutory limit, which is $90,200
as of January 1, 2018; and

WHEREAS, the District is in need of those services and/or advice; and

WHEREAS, the Contractor is specially trained and experienced and competent to
perform the services required by the District, and those services are needed on a limited
basis;

NOW, THEREFORE, the Parties agree as follows:

1. Services. The Contractor shall furnish to the District Window tintina services,
including the location where services be provided, as described in Exhibit “A,” attached
hereto and incorporated herein by this reference (“Services").

2. Term Contractor shall commence providing Services under this Agreement upon
execution of the Agreement by both parties, and approval or ratification of District’s
governing board, through July 31 , 2019, Should Contractor begin

performing Services in advance of receiving notice that this Agreement is approved, any
Services so performed in advance of the approval date may be considered as having
been done at the Contractor’s risk, as a volunteer unless Agreement is so approved or

ratified.

3. Compensation. District compensation to the Contractor shall not exceed
17,042.13 _, inclusive of any costs or expenses paid or incurred by Contractor in
performing the Services, without the express approval of the Board. Payment shall be
made for all undisputed amounts within thirty (30) days after the Contractor submits a
detailed invoice to the District's Accounts payable Department for services actually
performed. Invoices must reference corresponding Purchase Order number.

4. Equipment and Materials. Contractor chall furnish, at his/her own expense, all tools,
labor, materials, equipment, supplies, transportation services and any other items
(collectively, “Equipment"”) necessary to complete the Services in a manner which is

consistent with generally accepted standards of the profession for similar services.
Notwithstanding the foregoing, District shall not be responsible for any damages to
persons or property as a result of the use, misuse or failure of any Equipment used by
Contractor of the Contractor’s agents, personnel, employee(s), and/or subcontractor(s)
(“Contractor Parties”), even if such Equipment is furnished, rented or loaned to
Contractor or Contractor Parties by District. All original curricular materials provided in
conjunction with Contractor services must be authorized for use by the District only and
remain exclusively the intellectual property of the authors.
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5. Independent Contractor. Contractor, in the performance of this Agreement, shall be
and act as an independent contractor with the sole authority for controlling and directing
the performance of the details of the Services, District being interested only in the
results obtained. Contractor understands and agrees that he/she and all of his/her
employees shall not be considered officers, employees, agents, partner, or joint venture
of the District, and are not entitled to benefits of any kind or nature normally provided
employees of the District and/or to which District's employees are normally entitled,
including, but not limited to, State Unemployment Compensation or Worker's
Compensation. Contractor shall assume full responsibility for payment of all federal,
state and local taxes or contributions, including unemployment insurance, social security
and income taxes with respect to Contractor's employees. If Contractor is not a resident
of California and is not exempt from withholding, the District shall withhold California
income taxes as required by the Revenue & Taxation Code. The Contractor shall still be
responsible for payment of all state and federal taxes.

6. Employment with Public Agency. Contractor, if an employee of another public
agency, agrees that Contractor will not receive salary or remuneration, other than
vacation pay, as an employee of another public agency for the actual time in which
services are actually being performed pursuant to this Agreement.

7. Certifications, Permits, and Licenses. Contractor represents and warrants to District
that Contractor and all of the Contractor Parties have in effect and shall maintain in full
force throughout the Term of this Agreement all licenses, credentials, permits and any
other legal qualifications required by law to perform the Services and to fully and
faithfully satisfy all of the terms set forth in this Agreement.

8. Standard of Care. Contractor represents that Contractor has the qualifications and
ability to perform the Services in a professional manner, without the advice, control or
supervision of the District. If any of the Services are performed by any of the
Contractor Parties, such work shall only be performed by competent personnel under the
supervision of and in the employment of Contractor. Contractor's services will be
performed, findings obtained, reports and recommendations prepared in accordance
with generally and currently accepted principles and practices of his/her profession for
services to California school districts.

9. Safety and Security. Contractor is responsible for maintaining safety in the
performance of this Agreement. Contractor shall be responsible to ascertain from the
District the rules and regulations pertaining to safety, security, and driving on school
grounds, particularly when children are present.,

10.Work Product. Contractor understands and agrees that all matters produced under
this Agreement shall become the property of District and cannot be used without
District's express written permission. District shall have all right, title and interest in
said matters, including the right to secure and maintain the copyright, trademark and/or
patent of said matter in the name of the District.

11.Confidentiality. The Contractor and all Contractor Parties shall maintain the
confidentiality of all information received in the course of performing the Services. This
requirement to maintain confidentiality shall extend beyond the termination of this
Agreement.

12.Audit. Contractor shall establish and maintain books, records, and systems of account,
in accordance with generally accepted accounting principles, reflecting all business
operations of Contractor transacted under this Agreement. Contractor shall retain these
books, records, and systems of account during the Term of this Agreement and for three
(3) years thereafter. Contractor shall permit the District, its agent, other
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repl_'esentatives, or an independent auditor to audit, examine, and make excerpts,
copies, and transcripts from all books and records, and to make audit(s) of all billing
statements, invoices, records, and other data related to the Services covered by this
Agreement. Audit(s) may be performed at any time, provided that the District shall give
reasonable prior notice to Contractor and shall conduct audit(s) during Contractor’s
normal business hours, unless Contractor otherwise consents.

13.Termination.

13.1. With Cause by District. District may terminate this Agreement upon giving of
written notice of intention to terminate for cause. Cause shall include:

13.1.1. material violation of this Agreement by the Contractor; or

13.1.2. any act by Contractor exposing the District to liability to others for
personal injury or property damage; or

13.1.3. Contractor is adjudged a bankrupt, Contractor makes a general
assignment for the benefit of creditors or a receiver is appointed on
account of Contractor's insolvency.

Written notice by District shall contain the reasons for such intention to terminate
and unless within three (3) calendar days after that notice the condition or
violation shall cease, or satisfactory arrangements for the correction thereof be
made, this Agreement shall upon the expiration of the three (3) calendar days
cease and terminate. In the event of this termination, the District may secure the
required services from another Contractor. If the expense, fees, and costs to the
District exceed the cost of providing the service pursuant to this Agreement, the
Contractor shall immediately pay the excess expense, fees, and/or costs to the
District upon the receipt of the District’s notice of these expense, fees, and/or
costs. The foregoing provisions are in addition to and not a limitation of any other
rights or remedies available to District.

13.2 Without Cause by District. District may, at any time, with or without reason,
terminate this Agreement upon fifteen (15) days written notice and compensate
Contractor only for services satisfactorily rendered to the date of termination.
Written notice by District shall be sufficient to stop further performance of services
by Contractor. Notice chall be deemed given when received by the Contractor or
no later than three days after the day of mailing, whichever is sooner. In the
event that District terminates this Agreement pursuant to this section, District
shall compensate Contractor for Services completed to date.

13.3 Upon termination, Contractor shall provide the District with all documents
produced maintained or collected by Contractor pursuant to this Agreement,
whether or not such documents are final or draft documents.

14.Indemnification. To the furthest extent permitted by California law, Contractor shall,
at its sole expense, indemnify, and hold harmless the District, the State of California,
and their agents, representatives, officers, Contractors, employees, trustees, and
volunteers (the “District parties”) from any and all demands, losses, liabilities, claims,
suits, and actions (the “Claims"”) of any kind, nature, and description, including, but not
limited to, personal injury, death, property damage, and Contractors and/or attorneys’
fees and costs, directly or indirectly arising out of, connected with, or resulting from the
performance of the Agreement or from any activity, work, or thing done, permitted, or
suffered by the Contractor under or in conjunction with this Agreement, unless the
Claims are caused wholly by the sole negligence or willful misconduct of the District
Parties. Contractor shall, to the furthest extent permitted by California law, defend the
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District Parties at Contractor’s own expense, from any and all Claim(s) and allegations
relating thereto with counsel approved by District where such approval is not to be
unreasonably withheld. Whereas the cost to defend the District Parties charged to the
Contractor shall not exceed the proportionate percentage of Contractor’s fault as
determined by a court of competent jurisdiction, any amounts paid in excess of such
established fault will be reimbursed by the District. Notwithstanding the previous
sentence, in the event one or more defendants is unable to pay its share of defense
costs due to bankruptcy or dissolution of the business, such defendant shall meet and
confer with other parties regarding unpaid defense costs. The District shall have the
right to accept or reject any legal representation that Contractor proposes to defend the
indemnified parties.

15.Insurance. The Contractor shall procure and maintain at all times it performs any
portion of the Services the following insurance:

15.1.General Liability. One Million Dollars ($1,000,000) per occurrence and Two
Million Dollars ($2,000,000) general aggregate for bodily injury, personal injury
and property damage in the form of Comprehensive General Liability and
Contractual Liability.

15.2. Automobile Liability Insurance. One Million Dollars ($1,000,000) per
occurrence and One Million Dollars ($1,000,000) general aggregate for automobile
liability insurance that shall protect the Contractor and the District from all claims
of bodily injury, property damage, personal injury, death, and medical payments
arising performing any portion of the Services by Contractor.

15.3. Workers’ Compensation and Employers’ Liability Insurance. For all of the
Contractor’s employees who are subject to this Agreement and to the extent
required by the applicable state or federal law, Contractor shall keep in full force
and effect, a Workers' Compensation policy. That policy shall provide employers'
liability coverage with minimum liability coverage of One Million Dollars
($1,000,000) per accident for bodily injury or disease. Contractor shall provide an
endorsement that the insurer waives the right of subrogation against the District
and its respective elected officials, officers, employees, agents, representatives,
Contractors, trustees, and volunteers.

15.4. Other Insurance Provisions:

15.4.1. The general liability and automobile liability policies are to contain, or be
endorsed to contain, the following provisions:

15.4.1.1. The District, its representatives, Contractors, trustees,
officers, officials, employees, agents, and volunteers (“Additional
Insureds”) are to be covered as additional insureds as respects
liability arising out of activities performed by or on behalf of the
Contractor; instruments of Service and completed operations of
the Contractor; premises owned, occupied or used by the
Contractor; or automobiles owned, leased, hired or borrowed by
the Contractor. The coverage shall contain no special limitations
on the scope of protection afforded to the Additional Insureds.

15.4.1.2. For any claims related to the projects, the Contractor’s
insurance coverage shall be primary insurance as respects the
Additional Insureds. Any insurance or self-insurance maintained
by the Additional Insureds shall be in excess of the Contractor’s
insurance and shall not contribute with it.
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15.4.1.3._ Any.failurt_e to comply with reporting or other provisions of the
pollc]es including breaches of warranties shall not affect coverage
provided to the Additional Insureds.

15.4.2. The.Contractor’s insurance shall apply separately to each insured
agalr}st whom claim is made or suit is brought, except with respect to
the limits of the insurer's liability.

15.4.3. Each insurance policy required by this clause shall be endorsed to state
that coverage shall not be canceled except after thirty (30) days prior
written notice by certified mail, return receipt requested, has been given
to the District.

15.4.4. Contractor shall furnish the District with Certificates of insurance
showing maintenance of the required insurance coverage and original
endorsements affecting general liability and automobile liability
coverage. The endorsements are to be signed by a person authorized
by that insurer to bind coverage on its behalf. All endorsements are to
be received and approved by the District before Services commence.

15.5. Acceptability of Insurers. Insurance is to be placed with insurers with a
current A.M. Best rating of no less than A:VII, unless otherwise acceptable to the
District.

16.Limitation of District Liability. Other than as provided in this Agreement, District’s
financial obligations under this Agreement shall be limited to the payment of the
compensation provided in this Agreement. Notwithstanding any other provision of this
Agreement, in no event, shall District be liable, regardless of whether any claim is based
on contract or tort, for any special, consequential, indirect or incidental damages,
including, but not limited to, lost profits or revenue, arising out of or in connection with
this Agreement for the services performed in connection with this Agreement.

17.Compliance with Laws; Effect of Noncompliance. Contractor shall observe and
comply with all rules and regulations of the governing board of the District and all
federal, state, and local laws, ordinances and regulations. Contractor shall give all
notices required by any law, ordinance, rule and regulation bearing on conduct of the
Services as indicated or specified. If Contractor observes that any of the Services
required by this Contract is at variance with any such laws, ordinance, rules or
regulations, Contractor shall notify the District, in writing, and, at the sole option of the
District, any necessary changes to the scope of the Services shall be made and this
Contract shall be appropriately amended in writing, or this Contract shall be terminated
effective upon Contractor’s receipt of a written termination notice from the District. If
Contractor performs any work that is in violation of any laws, ordinances, rules or
regulations, without first notifying the District of the violation, Contractor shall bear all
costs arising therefrom.

18.Fingerprinting of Employees. It is not contemplated at the time of execution of this
Agreement that Contractor or its employees will have contact with students during the
provision of services under this Agreement. If, at a future time, Contractor will have
contact with any pupils, Contractor shall comply with the provisions of Education Code
section 45125.1 regarding the submission of employee fingerprints to the California
Department of Justice and the completion of criminal background investigations of its
employees. The Contractor shall not permit any employee to have any contact with
District pupils until such time as the Contractor has verified in writing to the governing
board of the District that the employee has not been convicted of a felony, as defined in

Education Code section 45122.1. The Contractor’s responsibility shall extend to all
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employees, subcontractors, agents, and employees or agents of Contractor Parties
regardless of whether those individuals are paid or unpaid, concurrently employed by
the District, or acting as independent contractors of the Contractor. Verification of
compliance with this section and the Criminal Background Investigation Certification that
may be required with this Agreement, shall be provided in writing to the District prior to
each individual’s commencement of employment or performing any portion of the
Services and prior to permitting contact with any student. If Contractor is a sole
proprietor, and, at a future time, it is determined that Contractor will have contact with
any pupils, Contractor and all of the Contractor Parties must agree to allow the District
to process and submit background checks and fingerprinting, as required by Education
Code section 42125.1(k), under procedures established by the California Department of
Justice and the Federal Bureau of Investigation, and the results of those background
checks and fingerprints must reveal that Contractor and none of the Contractor Parties,
if any, have been arrested or convicted of a serious or violent felony, as defined by the
California Penal Code. No Services shall commence until such determinations by DOJ
and FBI have been made,

19.Notice. Any notice required or permitted to be given under this Agreement shall be
deemed to have been given, served, and received if given in writing and either
personally delivered or deposited in the United States mail, registered or certified mail,
postage prepaid, return receipt required, or sent by overnight delivery service, or
facsimile transmission, addressed as follows:

District Contractor

Oroville Union High School District Supertints

2211 Washington Ave. 1450 Oro Dam Blvd. Ste. E
Oroville, Ca 95966 Oroville, Ca. 95965
Fax: (530) 538-2308 530-533-9846

Any notice personally given or sent by facsimile transmission shall be effective upon
receipt. Any notice sent by overnight delivery service shall be effective the business
day next following delivery thereof to the overnight delivery service. Any notice given
by mail shall be effective three (3) days after deposit in the United States mail.

20.Assignment. The obligations of the Contractor pursuant to this Agreement shall not be
assigned by the Contractor.

21.No Rights in Third Parties. This Agreement does not create any rights in, or inure to
the benefit of, any third party except as expressly provided herein.

22.Integration; Entire Agreement of Parties; Amendments. This Agreement
constitutes the entire agreement between the Parties and supersedes all prior
discussions, negotiations, and agreements, whether oral or written. This Agreement
may be amended or modified only by a written instrument executed by both Parties.
This agreement is not valid until approved/ratified by the Oroville Union High School
District Board of Education. Services shall not be rendered until Agreement is approved.

23.Governing Law. This Agreement shall be governed by and the rights, duties and
obligations of the Parties shall be determined and enforced in accordance with the laws
of the State of California. The Parties further agree that any action or proceeding
brought to enforce the terms and conditions of this Agreement shall be maintained in
Butte County, California.

24.Disputes. In the event of a dispute between the parties as to performance of the
Services, the interpretation of this Agreement, or payment or nonpayment for work
performed or not performed, the Parties shall attempt to resolve the dispute in good
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faith. Pending resolution of the dispute, Contractor agrees it will neither rescind the
Agreement nor stop the performance of the Services, but will allow determination by the
Fourt of the State of California, in the county in which the District’s administration office
is located, having competent jurisdiction of the dispute. Disputes may be determined by
mediation if mutually agreeable, otherwise by litigation. Notice of the demand for
mediation of a dispute shall be filed in writing with the other party to the Agreement.
The demand for mediation shall be made within a reasonable time after written notice of
the dispute has been provided to the other party, but in no case longer than ninety (90)
days after initial written notice. If a claim, or any portion thereof, remains in dispute
upon satisfaction of all applicable dispute resolution requirements, the Contractor shall
comply with all claims presentation requirements as provided in Chapter 1 (commencing
with section 900) and Chapter 2 (commencing with section 910) of Part 3 of Division 3.6
of Title 1 of Government Code as a condition precedent to the Contractor’s right to bring
a civil action against the District. For purposes of those provisions, the running of the
time within which a claim must be presented to the District shall be tolled from the time

the Contractor submits its written claim until the time the claim is denied, including any
time utilized by any applicable meet and confer process.

25.Attorney Fees; Costs. Should litigation be necessary to enforce any terms or
provisions of this Agreement, then each party shall bear its own litigation and collection
expenses, witness fees, court costs and attorney’s fees.

26.Waliver. The waiver by either party of any breach of any term, covenant, or condition
herein contained shall not be deemed to be a waiver of such term, covenant, condition,
or any subsequent breach of the same or any other term, covenant, or condition herein
contained.

27.Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired or

invalidated in any way.

28.Counterparts. This Agreement and all amendments and supplements to it may be
executed in counterparts, and all counterparts together shall be construed as one

document.
29.Incorporation of Recitals and Exhibits. The Recitals and each exhibit attached
hereto are hereby incorporated herein by reference.

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOQF, the Parties hereto have executed this Agreement on the date
indicated below.

OROVILLE UNION HIGH SCHOOL DISTRICT [CONTRACTOR]

Date: March 18 , 2019 pate: March 295 2019
Signature: _Zriq447 Signature:, ..-f.'i'./?%&-ﬂf’ T

Print Name:| im LaGrone Print Name: Rt‘df\@ri LacuesSq

Information regarding Contractor:

License No.: 955535 SO —0O33R76X
Employer Identification and/or Social

Address: 1450 Oro Dam Blvd. Security Number
Oroville, Ca. 95965

NOTE: Section 6041 of the Internal

Telephone: 530-533-9846 Revenue Code (26 U.S.C. 6041) and
. Section 1.6041-1 of Title 26 of the
Facsimile: Same Code of Federai Regulations (26
: ~ C.F.R. 1.6041-1) requires the
E-Mail: +indn Shine @ Svee bl Net recipients of $600.00 or more to
. furnish their taxpayer information
Contractor’s state of residence: C/q i to the payer. In order to comply

with these requirements, the
States in which Contractor District requires the Contractor to
is licensed to do business: CA furnish the information requested
in this section.

Type of Business Entity:

Individual
2> Sole Proprietorship

Partnership

Limited Partnership

Corporation, State:

Limited Liability Company

Other:
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WINDOW FilM

e LS Plumas Hriah Schoo
Address: 0735)0 Las P(uun’us A\)Ca
City/State/Zip: DYOV\ \e ) @ -A;

Estimate Date: > / 5// ?

Installation Date:

Dealer:

SUPERTINTS
1450 Oro Dam Bivd., Ste. A
Oroville, CA 95965
530.533.9846

Phone Day: Phone Eve.:
\ Dirvetions to job site:
Warranty Term: This estimate-proposal is not a warranty certificate. A warranty
3 Lifetime Residential [ 5 Year certificate will be issued when the installation is completed. Ask
10 Year Commercial 1 7 Year your independent LLumar® dealer for warranty coverage details
1 10 Year specific to your application.
Frame Type Glass Type Window Type
1 - Wood nnealed @Zlear Single Panc
teel B - Heat Strengthened B - Tinted Single Pane

3 - Aluminum C - Tempered C - Clear Dual Pane

4 - Vinyl D - Laminated D - Tinted Dual Pane

5 - Rubber Gasket E - Clear Triple Pane

6 - Other F - Low-E Dual Pane

YIZAX2 1\

\3 | AX3 |25

2813 x> |k

| [ 2xe [\

& dx 1 |A7A

28| u x A \A¥

2| 40> 388

-1,

Wy
Notes:  — ;__ &Ll ,
#/ 2.\
17,042\

s

Acceptance: This estimate-proposal shall constitute a contract only when signed by both parties. This-éstimate-proposal may be withdrawn at the option of the dealer if not

5/5/08

Printed in the USA
12/08 L1089

accepted within a period of 90 days from the issuance date. Only fully paid contracts will activate warranty coverage.
Payment in full at installation completion Is understood and accepted as the payment term unless otherwise noted.

Dealer
Signature;,

Customer

Signature: Date:
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Exhibit A

Scope of Services
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WORKERS" COMPENSATION CERTIFICATION
Labor Code section 3700 in relevant part provides that every employer except the State
shall secure the payment of compensation in one or more of the following ways:

< By being insured against liability to pay compensation by one or more insurers
duly authorized to write compensation insurance in this State.

J

By securing from the Director of Industrial Relations a certificate of consent to
self-insure, which may be given upon furnishing proof satisfactory to the Director
of Industrial Relations of ability to self-insure and to pay any compensation that
may become due to its employees.

K J
s

Check only one of the boxes below.

EI am aware of the provisions of Section D I do not employ anyone in the manner

3700 of the Labor Code which require subject to the workers’ compensation
every employer to be insured against laws of California.

liability for workers’ compensation or to
undertake self-insurance in accordance
with the provisions of that code, and I
will comply with such provisions before
commencing the performance of the
Services of this Contract.

Date: _3{/9751/9

Name of Contractor: 7&6 /}&/’C/ LaecurssSe

Representative’s Name and Title: _(JW/1E/

Signature: ﬂ/,—z{/ M%‘

(In accordance with Article 5 -~ commencing at Section 1860, Chapter 1, part 7, Division

2 of the Labor Code, the above certificate must be signed and filed with the District prior
to performing any Services under this Contract.)
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TYUBERCULOSIS CLEARANCE

The undersigned does hereby certify to the governing board of the District as follows:

I am a representative of the Contractor currently entering into this Agreement with the
District and I am familiar with the facts herein certified, and am authorized and qualified
to execute this certificate on behalf of Contractor. Contractor’s responsibility for
tuberculosis (“TB”) clearance extends to all of its employees, subcontractors, and
employees of subcontractors coming into contact with District pupils regardless of
whether they are designated as employees or acting as independent contractors of the
Contractor,

Contractor certifies that at least one of the following items applies to the Services that
are the subject of the Agreement:

D The Contractor ensures that any person providing any portion of the
Services with more than limited contact with District students (as
determined by the District) has, at no cost to the District, completed a TB
risk assessment within the past 60 days, and, if risk factors are identified,
has received a TB test in compliance with the requirements of Education
Code section 49406. A complete and accurate list of Contractor's employees
and of all of its subcontractors' employees who may come in contact with
District pupils during the course and scope of the Agreement is attached

hereto; and/or

E Contractor shall only have limited or no contact (as determined by
District) with District students at all times during the Term of this

Agreemgnt.
e 3 /25 /1

[

Name of Contractor: ;’2“/ ' _/J/{/fo/ Lacurga
Representative's Na%and Title: 0’)_&//’7(‘%’"

Signature: V//ﬁl /./;MM
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CRIMINAL BACKGROUND INVESTIGATION CERTIFICATION

Contractor and the Contractor's agents, personnel, employee(s), and/or subcontractor(s)
("Contractor Parties”) shall at all times comply with the fingerprinting and criminal
background investigation requirements of the California Education Code (“Education Code")
section 45125.1. Accordingly, by checking the applicable boxes below, Contractor hereby
represents and warrants to District the following:

A. Contractor and the Contractor Parties, if any, shall only have limited or no
contact with District students (as determined by District) at all times during the Term of
this Agreement.

As an authorized District official, I am familiar with the facts herein certified, and am
authorized to execute this certificate on behalf of the District.

Date: March 18, 2019
District Representative’s Name and Title: Jim LaGrone, Maint. Sup.
District Representative’s Signature: ,“-mﬂ’h /}ﬂuh)

B. [ The foliowing Contractor Parties ha ore t!]Un limited contact with District

students (as determined by District) during the Term of this Agreement:

[Attach and sign additional pages, as needed.]

[0 1f Contractor is not a Sole Proprietor, all of the Contractor Parties noted above, at
no cost to District, have completed background checks and have been fingerprinted
under procedures established by the California Department of Justice ("DOJ]”) and the
Federal Bureau of Investigation (“"FBI”), and the results of those background checks and
fingerprints reveal that none of these Contractor Parties have been arrested or convicted
of a serious or violent felony, as defined by the California Penal Code; OR

D If Contractor is a Sole Proprietor, all of the Contractor Parties noted above have
agreed to allow the District to process and submit background checks and fingerprinting,
as required by Education Code section 42125.1(k), under procedures established by the
California Department of Justice and the Federal Bureau of Investigation, and the results
of those background checks and fingerprints must reveal that Contractor and none of
the Contractor Parties, if any, have been arrested or convicted of a serious or violent
felony, as defined by the California Penal Code.

As an authorized District official, I am familiar with the facts herein certified, and am
authorized to execute this certificate on behalf of the District.

Date: 3/18/2019
District Representative’s Name and Title; Jim LaGronex-Maint. Sup.
District Representative’s Signature: ﬁ! o) '}47%},

No Services shall commence until such determinatiohy by DQOJ Jnd FBI has been made.
Contractor further agrees and acknowledges that if at any time during the Term of this
Agreement Contractor learns or becomes aware of additional information, including
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additional personnel, which differs in any way from the representations set forth above,
Contractor shall immediately notify District and prohibit any new personnel from having any
contact with District students until the fingerprinting and background check requirements
have been satisfied and District determines whether any such contact is permissible.

Contractor's responsibility for background clearance extends to all of its agents, personnel,
employee(s), and/or subcontractor(s), and employees of Contractor Parties coming into
contact with District pupils regardless of whether they are designated as employees or
acting as independent contractors of the Contractor.

The undersigned does hereby certify that I am a representative of the Contractor currently
under contract with the District; that I am familiar with the facts herein certified, and am
authorized and qualiiecl to ex/ecute this certificate on behalf of Contractor.

Date: = ‘// J? jﬂ//ﬁ —

Name of Contractos; _;%'( A./f/?}/ Aacur S
Signature: _ Az ///’,"-,:yv-f%x_;/ 7 /s
Representative’'s Name and Title: O/ A€t

Services cannot be rendered until all documentation is submitted and final
approval is received.
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Las Plumas High School

Memorandum

DATE: April 8, 2019
TO: Dr. Corey Willenberg, Superintendent

Board Members

FROM: Dan Ramos, Principal W/

SUBJECT: Out of state travel request

I am requesting the Board approve out of state travel for Celeste Dunn and her Rise Student Julia
Martinez to attend the Learning & the Brain Conference in New York from May 2-5t 2019. The
theme of this conference is "Social Skills, Interactions, and Collaborations in a Digital Age,"

they will learn how to better utilize technology in the classroom and increase student
engagement and collaboration. The RiSE grant from Chico State will cover the cost of the
training and all travel expenses. A substitute will be need to cover Mrs. Dunn’s class May pLl

and 3.



