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OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA
Wednesday, November 20, 2019

Closed session at 5:30 p.m. followed by open session at approximately 6:00 p.m.

All Regular Meetings Will Take Place at:
Prospect High School, 2060 Second Street, Oroville, CA 95966

District Core Beliefs
We believe:

Every student can learn and learns at their own pace.

Active engagement of students by caring adults is key to helping students achieve.

Every student should have access to services and supports to enhance their learning experience.
Every student should be exposed to college and/or career opportunities.

Every student should learn the skills necessary to succeed in post-secondary education or in a
career path.

e Every member of the learning community deserves to be part of a safe, caring and nurturing
learning environment and should be treated with respect, dignity and worth.

BOARD MEMBERS: DISTRICT ADMINISTRATION:

Scott Damon, President Dr. Corey Willenberg, Superintendent

Bonnie King, Vice President Susan Watts, Asst. Superintendent/CBO
Nannette Walker, Clerk Kevin Simas, Director of Education

Amber Englund, Trustee Jeff Ochs, Director of Alternative Education
Ray Sehorn, Trustee Dan Ramos, Principal, Las Plumas High School

Cristi Tellechea, Principal, Oroville High School
Tim Drury, Continuation School Principal

Agenda materials are available on the district's website (ouhsd.org) and for inspection at the following
location:

Superintendent’s Office

Oroville Union High School District
2211 Washington Avenue
Oroville, CA 95966

In compliance with the American with Disabilities Act, if you need special assistance to participate in these
meetings, please contact the Superintendent's Office at 538-2300, ext. 1107. Notification 48 hours prior to the
meeting will enable to district to make reasonable arrangements to ensure accessibility to these meetings.



ALL MEETINGS ARE RECORDED

OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA

Wednesday, November 20, 2019, 5:30 p.m., Prospect High School, 2060 Second St., Oroville, CA 95966

CALL TO ORDER
ROLL CALL
Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

CLOSED SESSION :

¢ Personnel-Gov't. Code 54957 [Public employee employment/discipline/dismissal/release]

¢ Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

s Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

e Graduation Requirement Waiver — California Education Code Section 51225.3

o Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

PUBLIC HEARING (None)

STUDENT REPRESENTATIVES REPORTS

RECOGNITIONS AND PRESENTATIONS

1. Student Recognition/Achievement — Alternative Education
2. Recognition of Retirees: Roxann Callow, Kevin Simon and Charlene Trinnaman

3. Presentation on Teaching Children of Poverty by Celeste Dunn

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON NON-AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter not
listed on the agenda to step to the podium, state their name for the record and make their presentation.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject. The Board
is prohibited by State law from taking action on any item not listed on the agenda, except under special

circumstances as defined in the Government Code.
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RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter that is on
the agenda to state their name and the item number on which they wish to speak. When that item comes up on
the agenda, the person will be asked to step to the podium, repeat their name and give their presentation.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject.

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

4,

5.

6.

7.

Board Comments
Superintendent
Administration

First Draft of the 20/21 School Year Calendar

OLD BUSINESS (None)

CONSENT CALENDAR (Recommend approval of the following Consent Items):

8.
9.

10.
1.
12,
13.

Minutes from the October 16, 2019 Board Meeting

Monthly Financial Report

Check Registers Dated 10/8, 10/10, 10/15, 10/17, 10/22, 10/24, 10/29, 10/31, 11/5 and 11/7
Donation of $50 from Oroville Safe, Lock & Door to the LPHS Chess Club
Three Year Paid Internship Agreement with CSU, Chico

First Reading of Board Policies and Administrative Regulations

o BP 0410 (Non-Discrimination in District Programs and Activities)

BP 1312.3 (Uniform Complaint Procedure)

AR/E 5145.13 (Response to Immigration Enforcement)

BP 5141.52 (Suicide Prevention)

BP 5145.7 (Student Sexual Harassment)

AR 8020 (Parent Involvement)

BP 6145 (Extracurricular and Co-curricular Activities)

AR 6145.2 (Athletic Competition)

O 0O 0O 0 O 0 O

NEW BUSINESS

14,

15.

16.

Set Date for the Annual Organizational Meeting (Willenberg)

Each year, pursuant to BB 9100, the board holds an annual organizational meeting in December to elect
officers for the coming year. Recommend December 18, 2019 as the board’s annual organizational
meeting

2019 Call to Climate Change Action Resolution (Willenberg)

At the October 16t board meeting, representatives from the Schools for Climate Action asked the board to
pass a resolution in support of climate change like other local organizations have. Recommend approval
of Resolution #7-19/20

Enclosure

Out-of-State Travel Request #1 (Willenberg)

Las Plumas High School is seeking approval for Brendon Close to attend the Arizona Livestock Judging
Contest from December 29t — 31t Four students will be traveling to Arizona separately to show their own
livestock, independent of the contest on December 30%. Students will be paying their own expenses. Mr.
Close’s expenses will be funded by the Ag Incentive Grant. Recommend approval

Enclosure
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17. Out-of-State Travel Request #2 (Willenberg)
The District is seeking approval for seven math teacher to attend a PLC conference in Atlanta, GA, from
December 11 — 13t This conference is targeted specifically on improving math instruction and
collaborative practices. All expenses will be funded by Title . Recommend approval

Enclosure

18. Personnel Assignment Order
Approval is requested for the following Personnel Assignment Order:

Certificated Classified

2019/20 Coaches Kevin Simon

LPHS Universal Support Staff

JV Soccer Asst. Coach-Tiffanie Hancock (NP) Retirement with continuation of District paid
JV Football Asst. Coach-Change Doug Hunt Benefits at current cap until age 65
from ABS Paid $500 to Split Stipend with Joe Effective 10/3/2019

Hothan $1,624

Resignation of Brian Riley-Frosh Football Substitute Para Educator

Asst. Kristin Collins

Frosh Boys Basketball Head Coach-Trent

Thompson-$2,998 Chris Lowery

Varsity Girls Soccer Asst. Coach-Ron Lorimor Request for unpaid General Leave of
(NP) Absence for remainder of 2019/20
OHS ‘ Without Benefits

Varsity Boys Basketball Asst Coach-Josh Effective 10/24/2019

Osborn (NP)

JV Girls Soccer Head Coach-Stephanie Megan Adams

Adams-$3,497 ATC Para Educator

Varsity Boys Soccer Asst.-Rich Hogan ASB 6.0hrs p/day; SDO+2;

Paid-$1,000 Step/Column 12/A $15.18 p/hr.
Varsity Girls Soccer Head Coach-Cal Effective 10/25/2019

McCarthy-$4,247
Terry Rossetta

Jeff Reid Special Education Clerical Aide
Correction to unit move effective date 1.75 hrs. p/day, SDO

Change effective date from 10/1/2019 Step/Column 12/F07 $18.98 p/hr.
To 8/12/2019 Effective 11/4/2019

Nicole Eads Debra Bradford

Home & Hospital Teacher Para Educator

0.4 FTE; $29.23 p/hr. 3.0 hrs. p/day; SDO

Effective 11/21/2019 Step/Column 12/E05 $18.43 p/hr.

Effective 11/4/2019

2019/20 Substitute Teachers

Cameron Scott Tamara Hart

Michelle Medford Administrative Secretary
Food Service Dept.
3.9 hrs. p/day; 240 days p/year
Step/Column 18/A $17.57 p/hr.
Effective 11/13/2019

Timon Hard

Mechanic

8.0hrs p/day; 260 days p/yr.
Step/Column 22/A $19.38 p/hr.
Effective 11/21/2019
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19. Expulsion Case #7-19/20
20. Expulsion Case #8-19/20
21. Expulsion Case #9-19/20
22. Expulsion Case #10-19/20
23. Expulsion Case #11-19/20

24, Expulsion Case #12-19/20

25. Items for Next Agenda

ADJOURNMENT

The meeting will be adjourned to a regular board meeting scheduled for Wednesday, December 18,
2019, 5:30 p.m. at Prospect High School.
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Oroville Union High School District

2020-2021 School Calendar

Adopted:

7/3 - Independence Day

8/17, 8/18 - Teacher Inservice Days (Student Free)
8/19 - Classes Begin

9/2 - Back to School Night
9/7 - Labor Day

10/16 - End of 1st Qtr (43 Days)
11/11 - Veterans Day
11/23 - 11/27 - Thanksgiving Holiday

12/16, 12/17 - Mid-Term Finals

12/17 - End of Semester (85 Days)

12/18 - Teacher Inservice Day (Student Free)
12/21 - 1/1 - Winter Recess - All Students

1/18 - Martin Luther King, Jr.'s Birthday

2/12 - Lincoin's Birthday
2/15 - President's Day
2/16 - 2/19 - Break (Student & Teacher Free)

3/12 - End of 3rd Quarter (44 Days)
4/2 - 4/9 - Spring Recess (All Students)
5/31 - Memorial Day Holiday

6/8 - 6/10 - Finals
6/11 - Teacher Inservice Day (Student Free)

Graduation/Promotion Ceremonies
6/8 - Oroville Adult Education-CTC
6/9 - Prospect High School

6/9 - ATC Promotion Ceremony
6/10 - Oroville High School

6/11 - Las Plumas High School

6/ - 6/ - June Session
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OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
October 16, 2019
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:42 p.m. on Wednesday, October 16 2019, at
Oroville High School.

ROLL CALL
Board Members Present: Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

Administrators Present: Dr. Corey Willenberg, Superintendent, Susan Watts, Assistant Superintendent/CBO and
Kevin Simas, Director of Education

CLOSED SESSION

e Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

¢ Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

o Conference with Labor Negotiators—Gov’t. Code Sec. 5§4947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

¢ Graduation Requirement Waiver — California Education Code Section 51225.3

¢ Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

At 6:32 p.m., the board reconvened to open session. No action was taken.

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#30-19/20: On a motion by Mrs. Walker, seconded by Mrs. King, the board accepted an amended Personnel
Assignment Order by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

PUBLIC HEARING (None)

STUDENT REPRESENTATIVE REPORTS

Madison Knauth, LP Student Board Rep, reported on a successful Homecoming/Spirit Week with almost 400
students participating and the freshmen class winning; making Senior Night posters for tennis and volleyball
passing a resolution in support of climate change; wearing pink on Wednesdays in October in observance of
breast cancer awareness; promoting Red Ribbon Week; and preparing for the Bell Game. Upcoming events
include a Bell Game Spirit Week and assembly, Film Club working on an inspirational video, fall blood drive
and T-Bird Pride Spirit week.
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Skylar Dantes, OHS Student Board Rep, reported on a new Tiger of the Month in which each department
selects a student to be recognized; working on Bell Game posters and finishing Senior Night posters; ASB
students being required to complete 10 hours of community service per quarter, holding booths during lunch
to register and pre-register students to vote, incorporating a dedicated student section at football games
where students will dress up in a certain theme; participating in Red Ribbon Week activities; having a booth at
break and lunch to get sign-ups for the blood drive; and ASB holding lunchtime activities every other Friday
where students can participate and win various prizes.

RECOGNITIONS AND PRESENTATIONS

1. Student Recognition/Achievement — Oroville High School
Mrs. Tellechea recognized Mrs. Greco and her drama class, who treated the board and administration to
a mini performance of the “57t National Mathlete Sum-Iit (THE ALMOST ALL-GIRL MATH
MUSICAL)” before the board meeting started. They work hard and now put on musicals instead of plays.
They will be performing the full musical on November 14 and 15%. Mrs. Tellechea thanked Mrs. King for
providing dinner. Their Leadership Team worked hard before school started to make a roadmap for this
year. They are focusing on restarting PLC, chronic absenteeism and college and career readiness. She
distributed a copy of the monthly newsletter that is sent to parents, which included information on 80
students taking the PSAT, School Site Council meeting and blood drive occurring tomorrow, College
Essay Writing Workshops being offered, 52 students attending a field trip to UC Davis, counselors setting
up a Google Classroom for senior information, and highlighting Mr. Hogan. A staff member will be
highlighted each month. Math teachers met with the consultant today regarding improving instruction and
looking at data. Mr. Frazier, as a TOSA, has done over 50 home visits with Officer Wright. He is focusing
on attendance and families, which is making a difference and freeing up some time for herself and Mr.
Siplin to focus on other pressing issues.

2. Recognition on Lorna Wetmore for Her Retirement
The District recognized Mrs. Wetmore for her 22 years of service to the district. She was unable to attend
the meeting.

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS

Lena Miller, LPHS Para-Educator, reported on their Student Athlete Study Hall. Students are taking more
initiative when it comes to their grades in order to stay eligible and teachers and parents are noticing the
change. They will start focusing on winter athletes and would like to extend the program in the future to
students in other extra- curricular activities, like band, FFA and SkillsUSA.

Tom Aldridge announced that the annual Bell Game Dinner will be held at the Armory on November 8™ from
4:00 — 7:30. Takeout orders are available. Tickets are $15 in advance or $20 at the door. Tickets can be
purchased in the Superintendent’s office.

Teisha Hase, OHS Teacher, stated that the class size in English 9 was 22:1 when she was hired. Having a
smaller class sizes allowed teachers to spend more time with each student. All of her students passed, even
those who were willful failures. She showed examples of close reading and Google Classroom. Grading
papers is very time consuming and isn't something that can be scanned or done by a TA. She has studies to
show that smaller class size does help. Mr. Sehorn requested a copy of that information.

Julie Heath from Schools for Climate Action gave a history of the program and asked the board to consider
approving a resolution. Climate change effects children both psychologically and physically. Providing
congress with signed resolutions will encourage them to act. Brandon Blizman stated that the way we acted
after the Camp Fire is being scrutinized. The district did a fantastic job of taking in students after the fire. The
community really came together. Climate change was a contributing factor to the fire. He appreciates what
the district has already done to help the environment, like installing solar and purchasing an electric bus. He's
sure we are seeing the financial benefits. He would be happy to help us with the resolution. Keely Frazier,
LPHS Teacher, stated that ASB passed a resolution today. As a teacher and mother, this issue is very
important to her.
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Teisha Hase stated that she has talked to CTA about the Public Safety Power Outage. She encourage the
board and district to check with CSBA and ACSA to see what they can do to help with this situation. LPHS
teachers wrote to her about the difficulty of working without power. The lanterns were not adequate. There
needs to be a plan in place before the next outage happens.

HEARING OF INDIVIDUALS ON AGENDA ITEMS
Alicia Walker asked to speak on item #24

NON-ACTION INFORMATIONAL ITEMS AND REPORTS (None)

3.

Board Comments

Mr. Sehorn wanted to publicly thank Cristian Bruce, LPHS Teacher, for speaking to the retired teachers
group about the Academic Decathlon. Mr. Bruce is a phenomenal teacher who had this group on the edge
of their seats listening. His enthusiasm permeated the room. Mr. Sehorn stated that the Governance Core
book Dr. Willenberg distributed at the last meeting was an excellent read. He has almost finished it and
encouraged the other board members to read it.

Superintendent

Dr. Willenberg reported on September perfect attendance: 180 at LPHS; 168 at OHS; 2 at PHS; and for the
first time ever, 2 at CDS. He reported that our three TOSA's are doing an excellent job focusing on
attendance and providing support to administration. The California Health Collaborative will be hosting a
parent meeting at LPHS on November 12t at 6:00 p.m. to discuss vaping. Devices used for vaping will be
displayed and the dangers will be discussed. Our schools have taken several vaping devices from students
this year. Maintenance is in the process of installing vaping censors at all of the schools. There are two
devices installed in the bathrooms at PHS. The sensors had 55 hits last month. The sensors send a text
message to administration so the students can be caught before they leave the bathroom or the camera
footage outside can see who walked out of the bathroom. Dr. Willenberg stated that the Bell Game is
scheduled for November 8th. He thanked Mrs. Tellechea and Mr. Siplin for hosting the board meeting
tonight and Mrs. King for providing dinner. Mr. Siplin attended a California Association of Black School
Educators conference last week with Mike Walsh and came back with many great ideas for change.

Administration
Mrs. Watts reported that the auditors have reviewed the 18/19 Unaudited Actuals and made no adjustments
or came up with any findings.

Mr. Simas reported on feedback on professional development last summer that was requested at the last
board meeting. On a scale from one to five (with five being the highest), the overall summary showed that
86% responded with a four or five; 66.9% responded with a five; 7.3% responded with a 3; and 2.3
responded with a 1 or 2. There are already 33 people signed up to attend a Transforming School Culture
session this summer. Celeste Dunn led a training on Working with Students in Poverty in which there were
22 participants. She will be presenting a summary of this training to the board in November. The number
of students who attended after school tutoring was discussed at the last board meeting. During 18/19,
LPHS had 180 students sign in for math and 120 students sign in for English. OHS had 500 students sign
in for math and 270 students sign in for English. This is not an unduplicated count; just the number of sign-
ins for the year.

Dashboard Indicator Report

Dr. Willenberg reported that the District has met the five indicators currently being measured: 1)
Appropriately assigned teachers, access to curriculum-aligned instructional materials and safe, clean and
functional school facilities; 2) Implementation of state academic standards; 3) Parent engagement; 6)
School climate; and 7) Access to a broad course of study. Progress on the local indicators must be
presented to the board by November 1. The results will brought to the stakeholder meetings and will be
used to help form next year's LCAP goals. Indicator #5 will be available in the next few months. Mrs.
Walker would like to see the District offer a second foreign language, like Japanese, since Anime is so
popular. Dr. Willenberg responded that the teachers are very difficult to find.

Quarterly Williams Act Report
Dr. Willenberg reported that no complaints were received during the last quarter.

3
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8. Annual Review of BP/AR 5115 and BP/AR 6145

Dr. Willenberg stated that these policies and regulations are up-to-date and being used appropriately.

OLD BUSINESS (None)

CONSENT CALENDAR

9

24,
25,
26.
27,
28.
29.

10.
1.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21,
22.
23.

Minutes from the September 18, 2019 Board Meeting

Monthly Financial Report

1t Quarter Scholarship Report

Check Registers Dated 9/12, 9/17, 9/19, 9/24 and 9/26

Donation of $250 from Mooretown Rancheria to the LPHS Football Program

Donation of $1000 from Colusa Casino to the LPHS Football Program

Donation of $2000 from Feather Falls Casino to the Las Plumas High School Football Program
Donation of $500 from Smart & Final to the Las Plumas High School Football Program
Donation of $2053.98 from Kelly Ridge Men’s Golf Club to the LPHS Golf Program
Donation of $50 from A.M. King Industries, Inc. to the LPHS Chess Club

Donation of $500 from PG&E Employing Giving to the OHS Football Program

Two Year MOU with Butte College for the College Connection Program

19/20 Agreement with Butte County to Transport Students to Behavioral Health Events
19/20 Allocation Agreement with Butte College for OAE Funding

19/20 Contract with ATG for Network Infrastructure

Cross Training and Setup of Network Management Tools

Addition of “Educated: A Memoir” Book to the AP English Language Course
Disposal of Surplus/Obsolete Equipment

One Year Extension for Hall of Fame Committee Members

High Risk Activity #1 — OHS Block O to Paint the “O” on Table Mountain

High Risk Activity #2 — LPHS FFA Fall Festival

Graduation Waiver Requests — LPHS #1-19/20 and #2-19/20

#31-19/20: On a motion by Mr. Sehorn, seconded by Mrs. Walker, the board approved the consent
calendar as presented by the following vote;

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

NEW BUSINESS

30.

2018/2019 Unaudited Actuals

Mrs. Watts reported that were no adjustments or findings from the auditor, so these are now the 18/19
Actuals. The General Fund is based on 2015 ADA. 77% of revenue comes from LCFF and 77% of
expenses are spent on salaries and benefits. The General Fund ending balance is $5.9 million. The
District can meet the state 3% reserve and board-established 12% reserve. The OAE ending balance is
$1.2 million. The new supper program ending balance is $19,000. $87,000 had to be transferred from
the general fund to zero out cafeteria fund. Some of the negative balance is due to not being
reimbursed for the Camp Fire days yet. The RDA funds can be used at Harrison Stadium. $642,000 in
the Capital Facilities Fund can be used for growth projects. The $2.7 million in the Bond Interest and
Redemption Fund pays for the General Obligation Bond. There is $1.5 million in Scholarship Fund. The
19/20 budget has been revised to include the OSTA settlement and staffing changes.

#32-19/20: On a motion by Mrs. Walker, seconded by Mrs. King, the 2018/2019 Unaudited Actuals
were approved as presented by the following vote:
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31.

32,

33.

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Adoption of a 2018/2019 Actual and 2019/2020 Estimated Gann Limit Resolution

#33-19/20: On a motion by Mr. Sehorn, seconded by Mrs. Walker, Resolution #5-19/20 was approved
as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Resolution in Support of Red Ribbon Week

#34-19/20: On a motion by Mrs. Walker, seconded by Mrs. King, Resolution #6-19/20 was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

Amended Personnel Assignment Order

#35-19/20: On a motion by Mrs. Englund, seconded by Mrs. King, the amended Personnel Assignment
Order was approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated Classified

LPHS Transportation Clerical Substitute
Varsity Football Asst-Resignation-Todd Monica Jenkins

Pennell (NP)

Frosh Girls Basketball Asst-Sarah Regur Food Service Substitute

(NP) Tanya Allen

JV Girls Basketbail Head Coach-Allie

Bruce - $3,497 Roxann Callow

Frosh Girls Basketball Head Coach- Food Service Worker

Johnny Huffstetier-$2,998 Retirement

Varsity Girls Soccer Head Coach-Dave Effective 10/4/2019

Gnesda-$4,083

Wrestling Head-Todd Hayes-$4,083 Saturday School Campus Supervisor Sub
Wrestling Asst.—Shawn Copple (NP) Billy Cash

Soccer Asst -Dave Jensen (NP)
Correction: JV Girls Soccer Head Coach-
Bryanna De Lucia-$3,497

Varsity Boys Soccer Head Coach-Gene
Wilson-$4,247
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Certificated (Cont.)

LPHS (Cont.)

JV Boys Basketball Head Coach-Tyler
Brandt-$3,497

Varsity Girls Basketball Head Coach-Toby
Thompson-$4,247

Wrestling Asst Coach-Darius Bucur (NP)
Wrestling Asst Coach-Robert Olive (NP)
Varsity Boys Basketball Head Coach-Larry
Smith-$4,247

OHS

JV Football Asst-Garrett Louis-split stipend:
$1,624

Varsity Boys Basketball Head Coach-Robert
Anderson - $4,247

Correction: Patrick Cleary-Head Frosh Boys
Basketball Coach-$2,998

Varsity Girls Basketball Head Coach-Tom
Frazier - $4,247

Varsity Girls Basketball Asst.-Britteny
Jenkins (NP)

JV Girls Basketball Head Coach-Whitney
Angle-$3,497

Frosh Girls Basketball Head Coach-Carolyn
Thomas-$2,998

Wrestling Head Coach-Tyler McPheron-
$4,083

Varsity Baseball Head Coach-Kyle
Dahlgren-$4,247

JV Boys Soccer Head Coach-Oscar Ruiz-
$3,497

Varsity Boys Soccer Head Coach-Dan
Briggs-$4,247

2019/20 Substitute Teachers
Jacqueline Lacefield

Britta Goldman

Ashley Barajas-Saenz

Classified (Cont.)

Darlene Gilbert

Para Educator

7.0 hrs p/day; SDO
Step/Column 12/A $15.18 p/hr
Effective 10/17/2019

Deana Cook

Para Educator

Voluntary Transfer from OHS to PHS
7.0hrs p/day SDO

Step/Column 12/E03 $18.43 p/hr
Effective 10/21/2019

Substitute Para Educator
Chelsea Jensen

Substitute Custodian
Douglas Gleason
Cynthia Alex
Stephanie Chilton

Substitute Universal
Douglas Gleason

Amber Edington

Food Service Worker

3.5hrs p/day; SDO+2
Step/Column 5/A $12.75 p/hr
Effective 10/17/2019

Substitute Courier
Gloria Narayan

Roberta Ciocan

Food Service Worker

3.5 hrs p/day; SDO+2
Step/Column 5/A $12.75 p/hr
Effective 10/17/2019

Tera Gattavara

Bus Driver

Change from Rt 210 @ 5.0hrs p/day to
Rt 202 @ 5.5hrs p/day

Step/Column 17/F $21.46 p/hr
Effective 10/17/2019

Joel Jenkins

Bus Driver

Change from 4.8hrs p/day @ Step/ Column
17/G $22.10 p/hr & 2.7hrs p/day @ 22/G
$24.99 p/dhr to 6.0hrs p/day @ 17/G $22.10
p/hr & 1.0hrs p/day @ 22/G $24.99 p/hr
Effective 10/17/2019
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Certificated (Cont.)

Classified (Cont.)

Debra Bradford

Bus Driver

Change from Rt 202 @ 5.0hrs p/day to Rt
210 @ 4.5hrs p/day

Step/Column 17/E $20.83 p/hr

Effective 10/17/2019

Susan Raasch

Bus Driver

Change from 5.0hrs p/day to
5.5hrs p/day

Step/Colum 17/H $22.75 p/hr
Effective 10/17/2019

Dan Rossetta

Bus Driver

Change from 4.5hrs p/day to 5.0hrs p/day
Step/Column 17/F $21.46 p/hr

Effective 10/17/2019

Dayna Boxler

SPED Bus Driver

Change from 3.8hrs p/day @ Step/Column
17/F $21.46 p/her & .7hrs p/day @ 22/F
$24.27 p/hr to 4.8hrs p/day @ 17/F $21.46
p/hr & .7hrs p/day @ 22/F $24.27 p/hr
Effective 10/17/2019

Cynthia Griswold

SPED Bus Driver

Change from 4.5hrs p/day to 5.0hrs p/day
Step/Column 17/G $22.10 p/hr

Effective 10/17/2019

Blas Huerta

SPED Bus Driver

Change from 5.5hrs p/day to 4.5hrs p/day
Step/Column 17/H $22.75 p/hr

Effective 10/17/2019

Monica Jenkins

SPED Courier

Change from 5.0hrs p/day to 4.5hrs p/day
Step/Column 15/H $21.64 p/hr

Effective 10/17/2019

Susan Swartz

SPED Courier

Change from 5.0 hrs p/day to 4.5hrs p/day
Step/Column 15/A $16.31 p/hr

Effective 10/17/2019

Substitute Library Tech
Joseph Ford
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34. Expulsion Case #4-19/20

#36-19/20: On a motion by Mrs. Walker, seconded by Mrs. Englund, the terms of the expulsion
case were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

o  Be expelled for the remainder of the 19/20 school year and said expulsion be suspended.

+  Be referred to Community Day School to continue their education as set forth in the student's
Stipulated Expulsion Order and Rehabilitation Plan, dated and executed on September 13,
2019:

> Follow all district and school rules

> Make positive academic progress

> Student is to maintain positive attendance including no cutting of classes and no unexcused
absences.

> Meet with the Social Worker to discuss anger management issues.

35. Expulsion Case #5-19/20

#37-19/20: On a motion by Mrs. Walker, seconded by Mr. Sehorn, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

o  Be expelled for the remainder of the 19/20 school year and said expulsion be suspended.

e  Be returned to Las Plumas High School to continue their education as set forth in the student's
Stipulated Expulsion Order and Rehabilitation Plan, dated and executed on September 16,
2019:

Follow all district and school rules

Make positive academic progress

Student is to maintain positive attendance including no cutting of classes and no unexcused
absences.

Student is to enroll and complete a substance abuse counseling course through the
School Social Worker.

>
S
>
>

36. Expulsion Case #6-19/20

#38-19/20: On a motion by Mrs. Walker, seconded by Mrs. King, the terms of the expulsion case
were approved by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

o  Be expelled for the remainder of the19/20 school year and said expulsion be suspended.

«  Be referred to the independent study program to continue their education as set forth in the
student's Stipulated Expulsion Order and Rehabilitation Plan, dated and executed on
September 27, 2019:
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Follow all district and school rules

Make positive academic progress

Student is to maintain positive attendance including no cutting of classes and no unexcused
absences.

Student is not allowed on or near any other district campus during the expulsion period
unless accompanied by a parent. This includes any extra or co-curricular events
including games and dances. Location of campuses has been discussed with the
student, and the student has been given a list of those campuses including street
addresses.

vV VYVYV

37. ltems for Next Agenda

#39-19/20: On a motion by Mrs. Walker, seconded by Mrs. King, the resolution on climate change
will be added to the November agenda by the following vote:

Ayes: Englund, King, Walker

Noes: Damon, Sehorn

Abstentions: None

Absent: None
ADJOURNMENT

On a motion by Mrs. Walker, seconded by Mrs. Englund, the meeting adjourned at 7:18 p.m.

(Signature of Board Official)

ATTEST:

Secretary to the Board of Trustees
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Las Plumas High School
Memorandum

DATE: October 17, 2019

TO: Dr. Corey Willenberg and Members of the Board of Trustees

FROM: Daniel Ramos, Jr., Principal ‘_M/

SUBJECT: Donation to Chess Club

Oroville Safe & Lock has generously given a donation in the amount of $50.00 to the
Las Plumas Chess Club. I request the board approve this donation.
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California State University, Chico
School of Education
Oroville Union High School District
Paid Internship Agreement

This agreement is between Oroville Union High School District (“District”) and California State University,
Chico (“University”), who may be referred to collectively as the parties. The District is authorized under
Education Code 44320 et seq., to cooperate with institutions of higher education in providing training and
experience to credential candidates who hold an intern credential, or are participating in an alternative paid
internship position (“Paid Intern”). This Agreement describes and confirms the expectations and
responsibilities of the Parties regarding the Program through which University students who hold an intern
credential from the California Commission on Teacher Credentialing, or are participating in an alternate paid
internship position (“Paid Interns”) will gain experience in the public school setting. University employs one or
more experienced credentialed teachers, administrators, or doctoral candidates who have agreed to provide
direct classroom supervision and support to Paid Interns and Local Support Teachers. Such individuals may be
referred to below as University Supervisors.

I. TERM OF THE AGREEMENT

A.  This Agreement shall remain in effect for a term of three (3) years beginning August 15, 2019 and
ending August 14, 2022, unless terminated sooner. Either party may terminate this Agreement on
30 days’ written notice to the other party.

II. RECITALS

A.  University operates a program for the education and training of candidates pursuing a California
Preliminary Education Specialist (Mild/Moderate and Moderate/Severe) Teaching Credential, and
Preliminary Multiple Subject Teaching Credential or Preliminary Single Subject Teaching
Credential with English Learner Authorization (ELA) and is accredited by the California
Commission on Teacher Credentialing (CTC) with approval to offer intern options in these
programs.

III. CTC REQUIREMENTS FOR SUPPORT AND SUPERVISION OF INTERN TEACHERS

A. In 2013, the California Commission on Teacher Credentialing (CTC) adopted policies that specify
the number of hours of general support and supervision, as well as additional specific English
Learner support and supervision, which must be provided to Paid Interns. The regulations
(California Education Code §44321; 5 Cal. Code Reg. § 80033) were approved and made part of
law effective 2014.

B.  Under the approved regulations, the University and District must:
1. Identify a Local Support Teacher or other designated individual who meet the CTC’s specified
criteria prior to a Paid Intern’s start date.

2. Provide a minimum of 144 hours per year (72 hours per semester) of support/mentoring and
supervision must be provided to each Paid Intern including coaching, modeling, and
demonstrating within the classroom, assistance with course planning and problem-solving
regarding students, curriculum, and development of effective teaching methodologies.
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2 A minimum of two hours of support/mentoring and supervision must be provided to an
intern teacher every five instructional days.

3. Provide an additional 45 hours per year (23 hours per semester) of support/mentoring and
supervision specific to meeting the needs of English Learners is required for a Paid Intern who
enters the program without a valid English learner authorization listed on a previously issued
Multiple Subject, Single Subject, or Education Specialist Teaching Credential or a valid
English Learner Authorization or Cross-Cultural, Language and Academic Development
(CLAD) Certificate. The additional hours of support can be provided by the credential
program and/or the district employed Local Support Teacher. The individual(s) providing this
support must hold a valid California Teaching Credential with a valid English Learner
Authorization or Cross-Cultural Language and Academic Development (CLAD) Certificate.

a. A minimum of one hour of support/mentoring and supervision specific to English
Learners must be provided to the Paid Intern every five instructional days.

b. More information regarding the types of activities that count towards these support
hours may be found at
http://www,csuchico.edu/soe/documents/Intern%20Checklist. pdf.

4. As per California Education Code section 44462, the site must meet the minimum salary
specifications for an intern and may reduce the intern’s salary by up to one-eighth to offset
intern support.

IV. DISTRICT AND/OR SCHOOL ADMINISTRATOR RESPONSIBILITIES:
A, District will submit to University’s School of Education a School District Letter of Intent to Hire

(Exhibit A). Visit University School of Education’s website http://www.csuchico.edu/soe/ for
more information.

B. District will provide each Paid Intern with a certified, experienced district-employed Local
Support Teacher who will work collaboratively with the University Supervisor to support the Paid
Intern in achieving competency in the teaching performance expectations prior to the Paid Intern’s
first day as a teacher of record. District will provide documentation to the University of
appropriate credentialing of district-employed Local Support Teacher as needed. The Local
Support Teacher must:

1. hold valid clear or life California teaching credential and valid English Learner Authorization
that authorizes them for the subject and services they are providing (credential subject area
must align with the subject area being pursued by the intern; teachers with preliminary
credentials are ineligible),

have a minimum of three years of successful K-12 teaching experience,

3. be recognized and recommended by the site administrator as an qualified and effective
teacher,

be an effective communicator and collaborator with other professional teachers, and

5. commit to creating a diverse, democratic, and socially responsible society in which every
student is valued.

(01-23-2019) page 2 of 7
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C. District will identify a district-employed Local Support Teacher, and will complete the Local
Support Teacher Information Form (Exhibit B). Form will be submitted to University’s School of
Education prior to the Paid Intern’s start date.

D. District will provide new teacher orientation, on-going support and other clinical/professional
experiences for Paid Interns teaching within the District under the supervision of a district-
employed Local Support Teacher.

E. District will provide release time and compensation for the Paid Intern and Local Support Teacher
for participation in District group/regional group meetings and professional development activities
including time to observe other exemplar teachers teaching in their classrooms as per section IILB.

e

District will pay University a sum of $1,500 per semester per Paid Intern.

G. District will immediately notify University if the District has knowledge of or suspects any
professional or ethical violations by a Paid Intern. University will cooperate with District in any
investigation concerning the reported violation.

H. District will instruct Paid Intern in school policies regarding child abuse reporting, sexual
harassment and professional conduct.

L. District, in conjunction with University’s School of Education, and in compliance with CTC
requirements, shall develop and implement an appropriate professional development plan for the
Paid Intern. District will advise the Paid Intern in developing an individual academic program plan
for completion of the credential program within two years, as determined by the issuance date of
the Intern Credential and meet the requirements for the preliminary credential being sought.

J. Support the completion of the Intern Requirement Checklist, and in consultation with the School
of Education, develop and implement an appropriate Professional Development Plan for the intern,
in compliance with CTC requirements.

K. District will notify the University of any changes in employment during the internship;

.

Release the intern from employment if the School of Education determines that the terms of the
internship are not being met.

M. District will review details and pre-requisite requirements for becoming a Paid Intern found at
www.csuchico.edu/soe/intern, and verify that the proposed teaching position:

i. isin a public school district or public charter school,

ii. is aregular teaching position authorized by the standard credential which the credential
candidate is pursuing;

iii. does not displace any certificated employees in the school district;

iv. is at least 50% of a full-time position;

v. is appropriate for the subject matter competence of the credential candidate;
vi. is supported by the local bargaining unit representing district teachers;

vii. is hired through an alternative authorization to teach while the Intern Credential is being
processed, if necessary; and

viii. is assigned a reasonable teaching load for a teacher- in-training, and protected from
extracurricular and case-overload demands.

(01-23-2019) page 3 of 7
BOX/P&CS/Contracts/Student Placements/Placement Templates



EDPI #1943

V. UNIVERSITY DUTIES

A

E.

University will work collaboratively with the District’s Human Resource Department, School Site
Administration, and staff in the assignment of the Paid Intern placement.

Where required, University will guarantee that Paid Interns have met California Commission for
Teacher Credentialing (CTC) requirements for an Intern Credential (Certificate of Clearance, Basic
Skills subject matter competence, U.S. Constitution) and University requirements (satisfactory
completion of course work that meets the CTC pre-service requirement, a copy of the district offer
of employment) prior to recommending the candidate for an Intern Credential.

University will provide a description of the courses to be completed within two years by the Paid
Intern, a plan for the completion of the pre-service or other clinical training including student
teaching, and guidance regarding the completion of other requirements necessary for the
preliminary credential, if applicable;

University will assign a University Supervisor who will observe the Paid Intern’s on-site teaching at
least four times during the semester(s), submit written observations, review lesson plans, and write
a final evaluation.

Provide support and supervision assistance with 72 hours of support/mentoring, and, if necessary, 23
hours of additional English Learner training (required if intern does not already hold an English
Learner Authorization) each academic term.

University Supervisor will confer regularly with District and site administration and district-
employed Local Support Teacher through meetings, telephone calls, and/or e-mail.

University will immediately notify appropriate District and site administration if University
administration has knowledge of, or suspects any professional or ethical violations by a Paid Intern.
District will cooperate with University in any investigation concerning the reported violation.

University will guarantee that the Paid Intern and the University Supervisor have appropriate finger
printing and background check clearance.

University will instruct Paid Interns in California Department of Education Child Abuse
Identification & Reporting Guidelines.

For each Paid Intern District employs, University will invoice District in December, for the fall
semester, and May, for the spring semester. District will pay university within 30 days of receipt of
invoice.

VI.  DISTRICT DISCRETION

A,

It is at the sole discretion of the District to hire a University candidate for a Paid Intern position
and to terminate the assignment in accordance with District policies and procedures. The District
will notify the University of any review that could result in termination. The University will
notify the CTC to withdraw the intern credential of a Paid Intern who is terminated by the District.

VII. LIABILITY INSURANCE & WORKERS’ COMPENSATION

A,

The University shall take out and maintain a "claims-made" policy of general liability and
professional liability insurance (including personal injury with limits not less than $1 million per
loss and damage to property of others up to $5,000 per incident), with extended reporting period
of three (3) years, covering Paid Interns, and naming District as an additional named insured under
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such insurance policy or policies. Further, University agrees to maintain professional and
comprehensive general liability insurance with no exclusion for molestation or abuse at a
minimum of Five Million Dollars ($5,000,000) per occurrence and Twenty Million Dollars
($20,000,000) in aggregate throughout the course of this Agreement.

Further, University shall provide written notice that should any of the above described policies be
cancelled before the expiration thereof, notice will be delivered in accordance with the policy
provisions. University also agrees to maintain statutory Workers' Compensation coverage on any
individuals considered as employees of University working at District pursuant to this Agreement
at all times during the course of this Agreement.

University shall provide certificates evidencing all coverage referred to in this Section within
thirty (30) days of execution of this Agreement and thereafter, on an annual basis. If the coverage
is on a claims-made basis, University hereby agrees that not less than thirty (30) days prior to the
effective date of termination of University’s current insurance coverage or termination of this
Agreement, University shall either purchase three (3) year tail coverage per claim or provide proof
of continuous coverage in the above stated amounts for all claims arising out of incidents
occurring prior to termination of University’s current coverage or prior to termination of this
Agreement, as applicable, and provide District a certificate of insurance evidencing such coverage.

The University is permissibly self-insured through the State of California for automobile liability.

The District shall maintain automobile liability, general liability, workers’ compensation and
errors and omissions liability coverages for themselves and their respective employees. Errors or
omissions liability coverage shall include coverage for negligence relating to alleged sexual
misconduct and shall be on an occurrence basis. Automobile liability coverage must apply to
owned, non-owned and hired automobiles. The required coverage may be provided by way of
adequately documented individual or pooled self-insurance.

The District shall be named as an additional insured or covered party on the liability coverages
maintained by the University, and such coverages shall be primary to any coverages maintained by
the District. Limits of liability for each type of liability coverage shall be at least $1 million per
claim per occurrence/ $2 million aggregate.

District shall maintain workers’ compensation coverage applicable to its employees, including
Paid Interns.

INDEMNIFICATION

A

University shall defend, indemnify and hold District and its officials, employees and agents,
harmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or
employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
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liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result
from the negligent or intentional acts or omissions of District, its officials, agents, or employees.

IX. ADDITIONAL PROVISIONS

A. Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither party shall
have the authority to bind the other party for any purpose.

B. This Agreement and the rights and obligations of the parties shall be governed and construed by
the laws of the State of California. Any lawsuit concerning or arising out of this Agreement shall
venue in the county where the District is located.

C. This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes the
complete agreement and understanding between the parties, unless modified in a writing executed
by both parties.

D. Inthe event of a dispute between the parties arising from this Agreement, the parties agree to
mediate the dispute before initiating litigation. The Parties agree that with regard to any dispute or
claim related to this Agreement, prior to the initiation of a lawsuit or other legal action, they shall
and must, in good faith, submit the claim or dispute to mediation with any mutually agreeable
neutral. The costs of the neutral will be split equally between the Parties. The prevailing party
shall be entitled to recovery from the losing party the prevailing party’s reasonable expenses
(attorney fees and costs) incurred in the lawsuit or legal action as allowed by law.

E. If any provision of this Agreement is determined to be invalid or unenforceable, that provision
shall be amended to achieve as nearly as possible the same effect as the original provision, and the
remainder of this Agreement shall remain in full force and effect.

F.  No delay or failure by either party to act in the event of a breach or default hereunder shall be
construed as a waiver of that or any succeeding breach or a waiver of the provision itself.

G. This Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall constitute one
agreement.
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X. NOTICES

Any notice required to be given pursuant to the terms and provisions of this Agreement shall be in writing
and shall be sent first class mail to the following addresses:

For the University: For the Community Organization: B
California State University, Chico Oroville Union High School District

Director of Procurement & Contract Corey Willenberg, Superintendent

Services 2211 Washington Ave.

400 W. 1% St. Oroville, CA 95966

Chico, CA 95929-0244

XI. THIS AGREEMENT may at any time be altered, changed, or amended by mutual consent of the parties
in writing.

IN WITNESS WHEREOF, this Agreement has been executed by and on behalf of the parties hereto, the day
and year first above written.

CALIFORNIA STATE UNIVERSITY, CHICO OROVILLE UNION HIGH SCHOOL DISTRICT
By By
Deborah Summers, Associate Dean Corey Willenberg, Superintendent
College of Communication and Education Oroville Union High School District
By

Sara Rumiano, Director
Procurement and Contract Services

Date Date
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First Reading of Board Policies & Administrative Regulations

Although our policies and regulations are up-to-date with CSBA, we were required to update the
following items in order to be compliant with FPM.

BP 0410 (Non-Discrimination in District Programs and Activities)

Medical information and parental or pregnancy status were added to the list of protected
classes. Dr. Willenberg had to be named as the District’ Title IX Coordinator/Equity Officer and
his contact information had to be included. The new Non-Discrimination Statement will be
included in the Annual Notification Booklet. (Finding EE 01)

BP 1312.3 (Uniform Complaint Procedure)

Medical information and parental or pregnancy status were added to the list of protected
classes. Dr. Willenberg had to be named as the District’ Title IX Coordinator/Equity Officer and
his contact information had to be included. (Finding EE 01)

AR/E 5145.13 (Response to Immigration Enforcement)

The entire regulation has been replaced by the Attorney General’s Office “Promoting a Safe and
Securing Learning Environment for All” document. A “Knowing Your Rights” document from the
Attorney General's Office has been added as an exhibit. (Finding EE 06)

BP 5141.52 (Suicide Prevention)

All language was replaced by sample language developed by the California Department of
Education in 2016. (Finding EE 03)

BP 5145.7 (Student Sexual Harassment)

Our Designee of Compliance needed to be moved from the AR to the BP. Rather than leaving
the position generic, like Superintendent as we've done for many years, Dr. Willenberg's name
and email address had to be included. (Finding EE 02)

AR 6020 (Parent Involvement)
All language was replaced Compensatory Education Program Instrument (Finding CE 01 and
02)

BP 6145 (Extracurricular and Co-curricular Activities)

A section on non-discrimination has been added to detail the protected classes. (Finding EE08)

AR 6145.2 (Athletic Competition)

The section on non-discrimination was updated to include the protected classes. (Finding EEQ9)




OROVILLE UNION HIGH SCHOOL DISTRICT

BP 0410 (a)
Philosophy, Goals, Objectives and Comprehensive Plans

Nondiscrimination in District Programs and Activities

The Governing Board is committed to providing equal opportunity for all individuals in education.
District programs, activities, and practices shall be free from unlawful discrimination, including
discrimination against an individual or group based on actual or perceived characteristics of
race, color, ancestry, nationality, immigration status, age, ethnicity, religion, parental or
pregnancy status, marital status, medical information, mental or physical disability, sex, sexual
orientation, gender, gender identity, gender expression, genetic information, or any other legally
protected status or association with a person or group with one or more of these actual or
perceived characteristics. For inquiries/complaints, contact our Title IX Coordinator/Equity
Officer, Dr. Corey Willenberg, at (530) 538-2300, ext. 1107, or by email at cwillenb@ouhsd.net,
or in person at 2211 Washington Avenue, Oroville, CA 95966.

(cf. 1240 - Volunteer Assistance)

(cf. 4030 - Nondiscrimination in Employment)

(cf. 4032 - Reasonable Accommodation)

(cf. 4033 - Lactation Accommodation)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)
(cf. 5131.2 - Bullying)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 6145 - Extracurricular and Co-curricular Activities)

(cf. 6145.2 - Athletic Competition)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6164.6 - Identification and Education Under Section 504)
(cf. 6178 - Career Technical Education)

(cf. 6200 - Adult Education)

District programs and activities shall also be free of any racially derogatory or discriminatory
school or athletic team names, mascots, or nicknames.

Annually, the Superintendent or designee shall review district programs and activities to ensure
the removal of any derogatory or discriminatory name, image, practice, or other barrier that may
unlawfully prevent an individual or group in any of the protected categories stated above from
accessing district programs and activities. He/she shall take prompt, reasonable actions to
remove any identified barrier. The Superintendent or designee shall report his/her findings and
recommendations to the Board after each review.

(cf. 1330 - Use of Facilities)

All allegations of unlawful discrimination in district programs and activities shall be investigated
and resolved in accordance with the procedures specified in AR 1312.3 - Uniform Complaint
Procedures.

(cf. 1312.3 - Uniform Complaint Procedures)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 0410 (b)
Nondiscrimination in District Programs and Activities (Cont.)

Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify students,
parents/guardians, employees, employee organizations, applicants for admission and employment,
and sources of referral for applicants about the district's policy on nondiscrimination and related
complaint procedures. Such notification shall be included in each announcement, bulletin, catalog,
handbook, application form, or other materials distributed to these groups and, as applicable, to the
public. As appropriate, such notification shall be posted in district schools and offices, including staff
lounges, student government meeting rooms, and other prominent locations and shall be posted on
the district's web site and, when available, district-supported social media.

(cf. 1113 - District and School Web Sites)

(cf. 1114 - District-Sponsored Social Media)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
(cf. 5145.6 - Parental Notifications)

The district's nondiscrimination policy and related informational materials shall be published ina
format that parents/guardians can understand. In addition, when 15 percent or more of a
school's students speak a single primary language other than English, those materials shall be
translated into that other language.

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the
Americans with Disabilities Act (ADA) and any implementing standards and/or regulations.
When structural changes to existing district facilities are needed to provide individuals with
disabilities access to programs, services, activities, or facilities, the Superintendent or designee
shall develop a transition plan that sets forth the steps for completing the changes.

(cf. 6163.2 - Animals at School)
(cf. 7110 - Facilities Master Plan)
(cf. 7111 - Evaluating Existing Buildings)

The Superintendent or designee shall ensure that the district provides appropriate auxiliary aids
and services when necessary to afford individuals with disabilities equal opportunity to
participate in or enjoy the benefits of a service, program, or activity. These aids and services
may include, but are not limited to, qualified interpreters or readers, assistive listening devices,
assistive technologies or other modifications to increase accessibility to district and school web
sites, note takers, written materials, taped text, and Braille or large print materials. Individuals
with disabilities shall notify the Superintendent or principal if they have a disability that requires
special assistance or services. Reasonable notification should be given prior to a school-
sponsored function, program, or meeting.

(cf. 6020 - Parent Involvement)
(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)

The individual identified in AR 1312.3 - Uniform Complaint Procedures as the employee responsible
for coordinating the district's response to complaints and for complying with state and federal civil
rights laws is hereby designated as the district's ADA coordinator. He/she shall receive and address
requests for accommodation submitted by individuals with disabilities, and shall investigate and
resolve complaints regarding their access to district programs, services, activities, or facilities.



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 0410 (c)
Nondiscrimination in District Programs and Activities (Cont.)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

48985 Notices to parents in language other than English

51007 Legislative intent: state policy

GOVERNMENT CODE

11000 Definitions

11135 Nondiscrimination in programs or activities funded by state

11138 Rules and regulations

12900-12996 Fair Employment and Housing Act

54953.2 Brown Act compliance with Americans with Disabilities Act

PENAL CODE

422.55 Definition of hate crime

422 6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 5

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1400-1482 Individuals with Disabilities in Education Act

1681-1688 Discrimination based on sex or blindness, Title IX

2301-2415 Carl D. Perkins Vocational and Applied Technology Act

6311 State plans

6312 Local education agency plans

UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended

2000h-2000h-6 Title IX

12101-12213 Americans with Disabilities Act

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Americans with Disabilities Act

36.303 Auxiliary aids and services

CODE OF FEDERAL REGULATIONS, TITLE 34

100.1-100.13 Nondiscrimination in federal programs, effectuating Title V!
104.1-104.39 Section 504 of the Rehabilitation Act of 1973

106.1-106.61 Discrimination on the basis of sex, effectuating Title IX, especially:
106.9 Dissemination of policy

Management Resources:

CSBA PUBLICATIONS

Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against
Sex Discrimination, July 2016

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS
California Law Prohibits Workplace Discrimination and Harassment



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 0410 (d)
Nondiscrimination in District Programs and Activities (Cont.)

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Dear Colleague Letter: Transgender Students, May 2016

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015

Dear Colleague Letter: Harassment and Bullying, October 2010

Dear Colleague Letter: Electronic Book Readers, June 29, 2010

Notice of Non-Discrimination, January 1999

Protecting Students from Harassment and Hate Crime, January 1999

Nondiscrimination in Employment Practices in Education, August 1991

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

2010 ADA Standards for Accessible Design, September 2010

Accessibility of State and Local Government Websites to People with Disabilities, June 2003
WORLD WIDE WEB CONSORTIUM PUBLICATIONS

Web Content Accessibility Guidelines, December 2008

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

Safe Schools Coalition: http://www.casafeschools.org

Pacific ADA Center: http://www.adapacific.org

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr
U.S. Department of Justice, Civil Rights Division, Americans with Disabilities Act:
http://www.ada.gov

U.S. Equal Employment Opportunity Commission: http://www.eeoc.gov

World Wide Web Consortium, Web Accessibility Initiative: http://www.w3.org/wai

Adopted: 2/1/90
Amended: 3/1/00, 11/1/06, 8/15/12, 2/19/14, 11/16/16, 6/13/18



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (a)
Community Relations

Uniform Complaint Procedures

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To resolve
complaints which may require a more formal process, the Board adopts the uniform system of
complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

1. Any complaint alleging district violation of applicable state or federal laws or regulations
governing any program subject to the UCP which is offered by the district, including adult
education programs; After School Education and Safety programs; agricultural career
technical education; American Indian education centers and early childhood education
program assessments; bilingual education; California Peer Assistance and Review
programs for teachers; state career technical and technical education, career technical, and
technical training programs; federal career technical education; child care and development
programs; child nutrition programs; compensatory education; consolidated categorical aid
programs; Economic Impact Aid; the federal Every Student Succeeds Act; migrant
education; Regional Occupational Centers and Programs; school safety plans; special
education programs; California State Preschool Programs; Tobacco-Use Prevention
Education programs; and any other district-implemented state categorical program that is
not funded through the local control funding formula pursuant to Education Code 64000

(cf. 3553 - Free and Reduced Price Meals)

(cf. 3555 - Nutrition Program Compliance)

(cf. 5131.62 - Tobacco)

(cf. 5148 - Child Care and Development)

(cf. 5148.2 - Before/After School Programs)

(cf. 5148.3 - Preschool/Early Childhood Education)
(cf. 6159 - Individualized Education Program)

(cf. 6171 - Title | Programs)

(cf. 6174 - Education for English Learners)

(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

(cf. 6178.1 - Work-Based Learning)

(cf. 6178.2 - Regional Occupational Center/Program)
(cf. 6200 - Adult Education)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (b)

Uniform Complaint Procedures (Cont.)

2.

Any complaint, by a student, employee, or other person participating in a district program or
activity, alleging the occurrence of unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) in district programs and activities, including in those
programs or activities funded directly by or that receive or benefit from any state financial
assistance, based on actual or perceived characteristics of race, color, ancestry,
nationality, immigration status, age, ethnicity, religion, parental or pregnancy status, marital
status, medical information, mental or physical disability, sex, sexual orientation, gender,
gender identity, gender expression, genetic information, or any other legally protected
status or association with a person or group with one or more of these actual or perceived
characteristics. For inquiries/complaints, contact our Title IX Coordinator/Equity Officer, Dr.
Corey Willenberg, at (530) 538-2300, ext. 1107, or by email at cwillenb@ouhsd.net, or in
person at 2211 Washington Avenue, Oroville, CA 95966.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 5145.7 - Sexual Harassment)

Any complaint alleging district noncompliance with the requirement to provide reasonable
accommodation to a lactating student on school campus to express breast milk, breastfeed
an infant child, or address other breastfeeding-related needs of the student (Education
Code 222)

(cf. 5146 - Married/Pregnant/Parenting Students)

Any complaint alleging district noncompliance with requirements to provide a pregnant or
parenting student the accommodations specified in Education Code 46015, including those
related to the provision of parental leave, right of return to the school of previous enroliment
or to an alternative education program, if desired, and possible enrollment in school for a
fifth year of instruction to enable the student to complete state and Board-imposed
graduation requirements (Education Code 46015)

Any complaint alleging district noncompliance with the prohibition against requiring
students to pay fees, deposits, or other charges for participation in educational activities (5
CCR 4610)

(cf. 3260 - Fees and Charges)
(cf. 3320 - Claims and Actions Against the District)

Any complaint alleging district noncompliance with applicable requirements of Education
Code 52060-52077 related to the implementation of the local control and accountability
plan, including the development of a local control funding formula budget overview for
parents/guardians (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3100 - Budget)

Any complaint alleging noncompliance with requirements related to the development of a
school plan for student achievement or the establishment of a school site council, as
required for the consolidated application for specified federal and/or state categorical
funding (Education Code 64000-64001, 65000-65001)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (c)

Uniform Complaint Procedures (Cont.)

10.

11.

12.

13.

(cf. 0420 - School Plans/Site Councils)

Any complaint, by or on behalf of a student who is a foster youth as defined in Education
Code 51225.2, alleging district noncompliance with any requirement applicable to the
student regarding placement decisions; the responsibilities of the district's educational
liaison to the student; the award of credit for coursework satisfactorily completed in another
school, district, or country; school or records transfer; or the grant of an exemption from
Board-imposed graduation requirements (Education Code 48853, 48853.5, 49069.5,
51225.1, 51225.2)

(cf. 6173.1 - Education for Foster Youth)

Any complaint, by or on behalf of a student who transfers into the district after the second
year of high school and is a homeless child or youth as defined in 42 USC 11434a, a
former juvenile court school student currently enrolled in the district, a child of a military
family as defined in Education Code 49701, or a migrant student as defined in Education
Code 54441, or by or on behalf of an immigrant student participating in a newcomer
program as defined in Education Code 51225.2 in the third or fourth year of high school,
alleging district noncompliance with any requirement applicable to the student regarding the
grant of an exemption from Board-imposed graduation requirements (Education Code
51225.1)

(cf. 8173 - Education for Homeless Children)
(cf. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

Any complaint, by or on behalf of a student who is a homeless child or youth as defined in
42 USC 11434a, a former juvenile court school student, a child of a military family as
defined in Education Code 49701, a migrant child as defined in Education Code 54441, or
a newly arrived immigrant student who is participating in a newcomer program as defined in
Education Code 51225.2, alleging district noncompliance with requirements for the award
of credit for coursework satisfactorily completed in another school, district, or country
(Education Code 51225.2)

Any complaint alleging district noncompliance with the requirements of Education Code
51228.1 and 51228.2 that prohibit the assignment of a student in grades 9-12 to a course
without educational content for more than one week in any semester or to a course the
student has previously satisfactorily completed, without meeting specified conditions
(Education Code 51228.3)

(cf. 6152 - Class Assignment)

Any complaint alleging district noncompliance with the physical education instructional
minutes requirement for students in elementary school (Education Code 51210, 51223)

(cf. 6142.7 - Physical Education and Activity)

Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this

policy



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (d)
Uniform Complaint Procedures (Cont.)

14. Any other complaint as specified in a district policy

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process to reach a resolution to the complaint that is acceptable to all
parties. ADR such as mediation may be offered to resolve complaints that involve more than
one student and no adult. However, mediation shall not be offered or used to resolve any
complaint involving sexual assault or where there is a reasonable risk that a party to the
mediation would feel compelled to participate. The Superintendent or designee shall ensure that
the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation,
or bullying), the Superintendent or designee shall keep the identity of the complainant, and/or
the subject of the complaint if different from the complainant, confidential when appropriate and
as long as the integrity of the complaint process is maintained.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent
related actions, including steps taken during the investigation and all information required for
compliance with 5 CCR 4631 and 4633.

(cf. 3580 - District Records)

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be referred to the
specified agency: (5 CCR 4611)

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of
Social Services Protective Services Division and the appropriate law enforcement agency.

(cf. 5141.4 - Child Abuse Prevention and Reporting)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1312.3 (e)
Uniform Complaint Procedures (Cont.)

2. Any complaint alleging health and safety violations by a child development program shall,
for licensed facilities, be referred to Department of Social Services and shall, for licensing-
exempt facilities, be referred to the appropriate Child Development regional administrator.

3. Any complaint alleging fraud shall be referred to the Legal, Audits and Compliance Branch
of the California Department of Education.

Any complaint alleging employment discrimination or harassment shall be investigated and
resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the California
Department of Fair Employment and Housing.

Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, teacher
vacancies and misassignments, or health and safety violations in any license-exempt California
State Preschool Program shall be investigated and resolved in accordance with the procedures
in AR 1312.4 - Williams Uniform Complaint Procedures. (Education Code 8235.5, 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

8200-8498 Child care and development programs

8500-8538 Adult basic education

18100-18203 School libraries

32280-32289 School safety plan, uniform complaint procedures

33380-33384 California Indian Education Centers

35186 Williams uniform complaint procedures

44500-44508 California Peer Assistance and Review Program for Teachers

46015 Parental leave for students

48853-48853.5 Foster youth

48985 Notices in language other than English

49010-49014 Student fees

49060-49079 Student records, especially:

49069.5 Records of foster youth

49490-49590 Child nutrition programs

49701 Interstate Compact on Educational Opportunity for Military Children

51210 Courses of study grades 1-6

51223 Physical education, elementary schools

51225.1-51225.2 Foster youth, homeless children, former juvenile court school students,
military-connected students, migrant students, and newly arrived immigrant students; course
credits; graduation requirements

51226-51226.1 Career technical education

51228.1-51228.3 Course periods without educational content

52060-52077 Local control and accountability plan, especially:

52075 Complaint for lack of compliance with local control and accountability plan requirements
52160-52178 Bilingual education programs
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BP 1312.3 (f)
Uniform Complaint Procedures (Cont.)

52300-52462 Career technical education

52500-52616.24 Adult schools

54000-54029 Economic Impact Aid

54400-54425 Compensatory education programs

54440-54445 Migrant education

54460-54529 Compensatory education programs

56000-56865 Special education programs

59000-59300 Special schools and centers

64000-64001 Consolidated application process; school plan for student achievement
65000-65001 School site councils

GOVERNMENT CODE

11135 Nondiscrimination in programs or activities funded by state
12900-12996 Fair Employment and Housing Act

HEALTH AND SAFETY CODE

1596.792 California Child Day Care Act; general provisions and definitions
1596.7925 California Child Day Care Act; health and safety regulations
104420 Tobacco-Use Prevention Education

PENAL CODE

422.55 Hate crime; definition

422 6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction

CODE OF REGULATIONS, TITLE &

3080 Applicability of uniform complaint procedures to complaints regarding students with
disabilities

4600-4670 Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title IX of the Education Amendments of 1972

6301-6576 Title | Improving the Academic Achievement of the Disadvantaged
6801-7014 Title Il language instruction for limited English proficient and immigrant students
UNITED STATES CODE, TITLE 29

794 Section 504 of Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964

6101-6107 Age Discrimination Act of 1975

12101-12213 Title 1l equal opportunity for individuals with disabilities

CODE OF FEDERAL REGULATIONS, TITLE 28

35.107 Nondiscrimination on basis of disability; complaints

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy Act

100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504

106.8 Designation of responsible employee for Title 1X

106.9 Notification of nondiscrimination on basis of sex

110.25 Notification of nondiscrimination on the basis of age
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Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Sample UCP Board Policies and Procedures

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter, September 22, 2017

Dear Colleague Letter: Title IX Coordinators, April 2015

Dear Colleague Letter: Responding to Bullying of Students with Disabilities, October 2014
Dear Colleague Letter; Harassment and Bullying, October 2010

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other
Students, or Third Parties, January 2001

U.S. DEPARTMENT OF JUSTICE PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against
National Origin Discrimination Affecting Limited English Proficient Persons, 2002

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

Family Policy Compliance Office: https://www2.ed.gov/policy/gen/guid/fpco

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/ocr

U.S. Department of Justice: http://www.justice.gov

Adopted: 3/7/84
Amended: 11/15/89, 10/7/92, 2/2/00, 5/15/02, 5/21/03, 2/2/05, 10/18/06, 8/15/12, 11/5/14,
5/6/15, 9/2/15, 5/18/16, 10/19/16, 11/15/17, 5/16/18, 4/24/19
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AR 5145.13 (a)
Students

Response to Immigration Enforcement

Collecting and Retaining Student Information

The District shall maintain in writing policies and procedures for gathering and handling
sensitive student information, and appropriate personnel shall receive training regarding those
policies and procedures.

If the District possesses information that could indicate immigration status, citizenship status, or
national origin information, the District shall not use the acquired information to discriminate
against any students or families or bar children from enrolling in or attending school.

If parents or guardians choose not to provide information that could indicate their or their
children’s immigration status, citizenship status, or national origin information, the District shall
not use such actions as a basis to discriminate against any students or families or bar children
from enrolling or attending school.

The District shall not allow school resources or data to be used to create a registry based on
race, gender, sexual orientation, religion, ethnicity, or national origin.

Inquiries Regarding Immigration Status, Citizenship Status, and National Origin Information

District personnel shall not inquire specifically about a student’s citizenship or immigration status
or the citizenship or immigration status of a student’s parents or guardians; nor shall personnel
seek or require, to the exclusion of other permissible documentation or information,
documentation or information that may indicate a student’s immigration status, such as a green
card, voter registration, a passport, or citizenship papers.

Where any law contemplates submission of national origin related information to satisfy the
requirements of a special program, District personnel shall solicit that documentation or
information separately from the school enrollment process.

Where permitted by law, the Superintendent of the District shall enumerate alternative means to
establish residency, age, or other eligibility criteria for enrollment or programs, and those
alternative means shall include among them documentation or information that are available to
persons regardless of immigration status, citizenship status, or national origin, and that do not
reveal information related to citizenship or immigration status.

Where residency, age, and other eligibility criteria for purposes of enrollment or any program
may be established by alternative documents or information permitted by law or this regulation,
the District’s procedures and forms shall describe to the applicant, and accommodate, all
alternatives specified in law and all alternatives authorized under this regulation.

Inquiries About Social Security Numbers or Cards

The District shall not solicit or collect entire Social Security numbers or cards.

The District shall solicit and collect the last four digits of an adult household member’s Social
Security number only if required to establish eligibility for federal benefit programs.
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AR 5145.13 (b)
Response to Immigration Enforcement (Cont.)

When collecting the last four digits of an adult household member's Social Security number to
establish eligibility for a federal benefit program, the District shall explain the limited purpose for
which this information is collected, and clarify that a failure to provide this information will not bar
the student from enrolling in or attending the school.

The District shall treat all students equitably in the receipt of all school services, including, but,
not limited to, the gathering of student and family information for the free and reduced lunch
program, transportation and educational instruction.

Information Sharing

The District shall avoid the disclosure of information that might indicate a student's or family's
citizenship or immigration status if the disclosure is not authorized by Family Educational Rights
and Privacy Act (FERPA).

District personnel shall take the following action steps upon receiving an information request
related to a student’s or family's immigration or citizenship status:

« Notify a designated District official about the information request.

e Provide students and families with appropriate notice and a description of the
immigration officer’s request.

o Document any verbal or written request for information by immigration authorities.

e Unless prohibited, provide students and parents/guardians with any documents issued
by the immigration-enforcement officer.

Except for investigations of child abuse, child neglect, or child dependency, 61 or when the
subpoena served on the local educational agency prohibits disclosure,62 the District shall
provide parental or guardian notification of any court orders, warrants, or subpoenas before
responding to such requests.

The District shall require written parental or guardian consent for release of student information,
unless the information is relevant for a legitimate educational interest or includes directory
information only. Neither exception permits disclosing information to immigration authorities for
immigration-enforcement purposes; no student information shall be disclosed to immigration
authorities for immigration enforcement purposes without a court order or judicial subpoena.

The District’s request for written or parental or guardian consent for release of student
information must include the following information: (1) the signature and date of the parent,
guardian, or eligible student providing consent; (2) a description of the records to be disclosed;
(3) the reason for release of information; (4) the parties or class of parties receiving the
information; and (5) if requested by the parents, guardians or eligible student, a copy of the
records to be released. The District shall permanently keep the consent notice with the record
file.

The parent, guardian, or eligible student is not required to sign the consent form. If the parent,
guardian or eligible student refuses to provide written consent for the release of student
information that this not otherwise subject to release, the District shall not release the
information.
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AR 5145.13 (c)
Response to Immigration Enforcement (Cont.)

Annual Information Notice to Parents and Guardians

The District must provide an annual notice to parents and guardians of the school’s general
information policies that includes:

e Assurances that the District will not release information to third parties for immigration-
enforcement purposes, except as required by law or court order

e A description of the types of student records maintained by the District

e A list of the circumstances or conditions under which the District might release student
information to outside people or entities.

e A statement that, unless the District is providing information for a legitimate educational
purpose under FERPA and the California Education Code or directory information, the
District shall notify parents or guardians and eligible students—and receive their written
consent—before it releases a student’s personally identifiable information.

If the District decides to release directory information, the District shall provide an annual notice
to parents and guardians, and “eligible students” in attendance, of the District’s directory
information policy that includes:

e The categories of information that the District has classified as public directory
information that may be disclosed without parental consent and which should only
include the information specifically identified in Education Code section 49061,
subdivision (c).

o A statement that directory information does not include citizenship status, immigration
status, place of birth, or any other information indicating national origin (except where
the District receives consent as required under state law).

¢ The recipients of the directory information.

e A description of the parent's or guardian’s abilities to refuse release of the student's
directory information, and how to refuse release.

e The deadline in which the parent, guardian or student must notify the school in writing
that he or she does not want the information designated as directory information.

Monitoring and Receiving Visitors onto Campus

No outsider—which would include immigration-enforcement officers—shall enter or remain on
school grounds of the District during school hours without having registered with the principal or
designee. If there are no exigent circumstances necessitating immediate action, and if the
immigration officer does not possess a judicial warrant or court order that provides a basis for
the visit, the officer must provide the following information to the principal or designee:

Name, address, occupation;

Age, if less than 21;

Purpose in entering school grounds;
Proof of identity; and

Any other information as required by law.

The District shall adopt measures for responding to outsiders that avoids classroom
interruptions, and preserves the peaceful conduct of the school's activities, consistent with local
circumstances and practices.
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AR 5145.13 (d)
Response to Immigration Enforcement (Cont.)

The District shall post signs at the entrance of its school grounds to notify outsiders of the hours
and requirements for registration.

District personnel shall report entry by immigration-enforcement officers to any on-site school
police or other appropriate administrator as would be required for any unexpected or
unscheduled outside visitor coming on campus.

As early as possible, District personnel shall notify the Superintendent of any request by an
immigration-enforcement officer for school or student access, or any requests for review of
school documents (including for the services of lawful subpoenas, petitions, complaints,
warrants, etc.).

In addition to notifying the Superintendent, District personnel shall take the following action
steps in response to an officer present on the school campus specifically for immigration-
enforcement purposes:

1. Advise the officer that before proceeding with his or her request, and absent exigent
circumstances, school personnel must first receive notification and direction from the
Superintendent.

2. Ask to see, and make a copy of or note, the officer's credentials (name and badge

number). Also ask for and copy or note the phone number of the officer’s supervisor.

Ask the officer for his/her reason for being on school grounds and document it.

Ask the officer to produce any documentation that authorizes school access.

Make a copy of all documents provided by the officer. Retain one copy of the documents

for school records.

6. If the officer declares that exigent circumstances exist and demands immediate access
to the campus, District personnel should comply with the officer's orders and
immediately contact the Superintendent.

7. If the officer does not declare that exigent circumstances exist, respond according to the
requirements of the officer’'s documentation. If the immigration-enforcement officer has:

e an ICE (Immigrations and Customs Enforcement) administrative warrant (see
Appendix B), District personnel shall inform the agent that he or she cannot
consent to any request without first consulting with the District’s counsel.

« a federal judicial warrant (search-and-seizure warrant or arrest warrant; see
Appendix C & D), prompt compliance with such a warrant is usually legally
required. If feasible, consult with the District’s legal counsel before providing the
agent access to the person or materials specified in the warrant.

e a subpoena for production of documents or other evidence (see Appendix E & F),
immediate compliance is not required. Therefore, District personnel shall inform

“their legal counsel or other designated official of the subpoena, and await further
instructions on how to proceed.

8. While District personnel should not consent to access by an immigration-enforcement
officer, except as described above, he/she should not attempt to physically impede the
officer, even if the officer appears to be exceeding the authorization given under a
warrant or other document. If an officer enters the premises without consent, District
personnel shall document his or her actions while on campus.

9. After the encounter with the officer, District personnel shall promptly take written notes of
all interactions with the officer. The notes shall include the following items:

otk W
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List or copy of the officer’'s credentials and contact information;
Identity of all school personnel who communicated with the officer;
Details of the officer’s request;
Whether the officer presented a warrant or subpoena to accompany his/her
request, what was requested in the warrant/subpoena, and whether the
warrant/subpoena was signed by a judge;
o District personnel’s response to the officer’s request;
e Any further action taken by the agent; and
e Photo or copy of any documents presented by the agent.
10. District personnel shall provide a copy of those notes, and associated documents
collected from the officer, to the District’s legal counsel
11. In turn, the District’s legal counsel shall submit a timely report to the District's governing
board regarding the officer's requests and actions and the District’s response(s).
12. E-mail the Bureau of Children's Justice in the California Department of Justice, at
BCJ@doj.ca.gov, regarding any attempt by a law-enforcement officer to access a school
site or a student for immigration-enforcement purposes.

Parental Notification of Immigration-Enforcement Actions

District personnel must receive consent from the student’s parent or guardian before a student
can be interviewed or searched by any officer seeking to enforce the civil immigration laws at
the school, unless the officer presents a valid, effective warrant signed by a judge, or presents a
valid, effective court order.

District personnel shall immediately notify the student’s parents or guardians if a law-
enforcement officer requests or gains access to a student for immigration-enforcement
purposes, unless such access was in compliance with a judicial warrant or subpoena that
restricts the disclosure of the information to the parent or guardian.

Responding to the Detention or Deportation of a Student’s Family Member

The District shall encourage that families and students have and know their emergency phone
numbers and know where to find important documentation, including birth certificates,
passports, Social Security cards, doctors’ contact information, medication lists, lists of allergies,
etc., which will allow them to be prepared in the event that a family member is detained or
deported.

The District shall permit students and families to update students’ emergency contact
information as needed throughout the school year, and provide alternative contacts if no parent
or guardian is available.

The District shall ensure that families may include the information of an identified trusted adult
guardian as a secondary emergency contact in case a student's parent or guardian is detained.

The District shall communicate to families that information provided within the emergency cards
will only be used in response to specified emergency situations, and not for any other purpose.
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In the event a student’s parent/guardian has been detained or deported by federal immigration
authorities, the District shall use the student’'s emergency card contact information and release
the student to the person(s) designated as emergency contacts. Alternatively, the District shall
release the student into the custody of any individual who presents a Caregiver's Authorization
Affidavit on behalf of the student. The District shall only contact Child Protective Services if the
District personnel are unsuccessful in arranging for the timely care of the child through the
emergency contact information that the school has, a Caregiver's Authorization Affidavit, or
other information or instructions conveyed by the parent or guardian.

Responding to Hate Crimes and Bullying Adopting and Publicizing Anti-Bullying and
Anti-Harassment Policy

The District shall adopt and publicize policies that prohibit discrimination, harassment,
intimidation, and bullying on the basis of a student's actual or perceived nationality, ethnicity, or
immigration status. Those policies must be translated in the student’s primary language if at
least 15 percent of the students enrolled in the school speak a single primary language other
than English.

The District shall notify parents and guardians of their children’s right to a free public education,
regardless of immigration status or religious beliefs.

e This information shall include information related to the “Know Your Rights” immigration
enforcement established by the Attorney General (see Appendix G).

e The District shall inform students who are victims of hate crimes of their right to report
such crimes.

Processing Complaints of Harassment and Bullying

The District shall adopt a process for receiving complaints of and investigating complaints of
discrimination, harassment, intimidation, and bullying based on any of the following actual or
perceived characteristics:

e Disability e Nationality e Association with a person
e Gender e Race or ethnicity or group with one ore more
o Gender identity e Religion of the aforementioned

e Gender expression o Sexual orientation characteristics

e |Immigration status
The complaint process must include, but is not limited to, the following steps:

o A requirement that, if school personnel witness an act of discrimination, harassment,
intimidation, or bullying, they shall take immediate steps to intervene when safe to do so;

e A timeline to investigate and resolve complaints of discrimination, harassment,
intimidation, or bullying that shall be followed by all schools under the jurisdiction of the
local educational agency; and

e An appeal process afforded to the complainant should he or she disagree with the
resolution of a complaint.

e The District shall ensure that complaint procedures contain confidentiality safeguards for
immigration status information.
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o The District shall prohibit retaliation against a person who submits a complaint of
discrimination, harassment, intimidation, or bullying

Training Students, Teachers, and Staff on Anti-Bullying and Anti-Harassment Policy

The District shall educate students about the negative impact of bullying other students based
on their actual or perceived immigration status or their religious beliefs or customs.

The District shall also train teachers, staff, and personnel to ensure that they are aware of their
legal duty to take reasonable steps to eliminate a hostile environment and respond to any
incidents of harassment based on the actual or perceived characteristics noted above. Such
training should, at minimum, provide agency personnel with the skills to do the following:

¢ Discuss the varying immigration experiences among members of the student body and
school community;

¢ Discuss bullying-prevention strategies with students, and teach students to recognize
the behavior and characteristics of bullying perpetrators and victims;

o |dentify the signs of bullying or harassing behavior,

e Take immediate corrective action when bullying is observed; and

e Report incidents to the appropriate authorities, including law enforcement in instances of
criminal behavior.

Adopted: 3/84
Amended: 8/15/07, 2/15/12, 9/2/15, 6/3/18
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Know Your Educational Rights

Your Child has the Right to a Free Public Education
e All children in the United States have a Constitutional right to equal access to free public
education, regardless of immigration status and regardless of the immigration status of
the students' parents or guardians.
¢ In California:
« All children have the right to a free public education.
+ All children ages 6 to 18 years must be enrolled in school.
+ All students and staff have the right to attend safe, secure, and peaceful schools.
« Al students have a right to be in a public school learning environment free from
discrimination, harassment, bullying, violence, and intimidation.
« All students have equal opportunity to participate in any program or activity
offered by the school, and cannot be discriminated against based on their race,
nationality, gender, religion, or immigration status, among other characteristics.

Information Required for School Enrollment
e When enrolling a child, schools must accept a variety of documents from the student'’s
parent or guardian to demonstrate proof of child's age or residency.
e You never have to provide information about citizenship/immigration status to have your
child enrolled in school. Also, you never have to provide a Social Security number to
have your child enrolled in school.

Confidentiality of Personal Information

o Federal and state laws protect student education records and personal information.
These laws generally require that schools get written consent from parents or guardians
before releasing student information, unless the release of information is for educational
purposes, is already public, or is in response to a court order or subpoena.

e Some schools collect and provide publicly basic student “directory information.” If they
do, then each year, your child’s school district must provide parents/guardians with
written notice of the school’s directory information policy, and let you know of your option
to refuse release of your child's information in the directory.

Family Safety Plans if You Are Detained or Deported
e You have the option to provide your child’s school with emergency contact information,
including the information of secondary contacts, to identify a trusted adult guardian who
can care for your child in the event you are detained or deported.
e You have the option to complete a Caregiver's Authorization Affidavit or a Petition for
Appointment of Temporary Guardian of the Person, which may enable a trusted adult
the authority to make educational and medical decisions for your child.

Right to File a Complaint
e Your child has the right to report a hate crime or file a complaint to the school district if
he or she is discriminated against, harassed, intimidated, or bullied on the basis of his or
her actual or perceived nationality, ethnicity, or immigration status.

Adopted:
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BP 5141.52 (a)
Students

Suicide Prevention

The Governing Board recognizes that suicide is a leading cause of death among youth and that
an even greater amount of youth consider (17 percent of high school students) and attempt
suicide (over 8 percent of high school students) (Centers for Disease Control and Prevention,
2015).

The possibility of suicide and suicidal ideation requires vigilant attention from our school staff.
As a result, we are ethically and legally responsible for providing an appropriate and timely
response in preventing suicidal ideation, attempts, and deaths. We also must work to create a
safe and nurturing campus that minimizes suicidal ideation in students.

Recognizing that it is the duty of the district and schools to protect the health, safety, and
welfare of its students, this policy aims to safeguard students and staff against suicide attempts,
deaths and other trauma associated with suicide, including ensuring adequate supports for
students, staff, and families affected by suicide attempts and loss. As it is known that the
emotional wellness of students greatly impacts school attendance and educational success, this
policy shall be paired with other policies that support the emotional and behavioral wellness of
students.

This policy is based on research and best practices in suicide prevention, and has been
adopted with the understanding that suicide prevention activities decrease suicide risk, increase
help-seeking behavior, identify those at risk of suicide, and decrease suicidal behaviors.
Empirical evidence refutes a common belief that talking about suicide can increase risk or
“place the idea in someone’s mind.”

In an attempt to reduce suicidal behavior and its impact on students and families, the Director of
Education shall develop strategies for suicide prevention, intervention, and postvention, and the
identification of the mental health challenges frequently associated with suicidal thinking and
behavior. These strategies shall include professional development for all school personnel in all
job categories who regularly interact with students or are in a position to recognize the risk
factors and warning signs of suicide, including teacher, substitute teachers, Para-Educators,
Campus Supervisors/Universals, and other individuals in regular contact with students such as
coaches.

The Director of Education shall develop and implement preventive strategies and intervention
procedures that include the following:

Overall Strategic Plan for Suicide Prevention

The Director of Education shall involve school-employed mental health professionals (e.g.,
school counselors, psychologists, social workers, nurses), administrators, other school staff
members, parents/guardians/caregivers, students, local health agencies and professionals, law
enforcement, and community organizations in planning, implementing, and evaluating the
district's strategies for suicide prevention and intervention. Districts must work in conjunction
with local government agencies, community-based organizations, and other community
supports to identify additional resources, such as Butte County Behavioral Health, Boys & Girls
Club of the North Valley, African American Family & Cultural Center, Hmong Cultural Center,
and The Axiom.



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 5141.52 (b)

Suicide Prevention (Cont.)

To ensure the policies regarding suicide prevention are properly adopted, implemented, and
updated, the district shall appoint the Director of Education to serve as the suicide prevention:
point of contact for the district. In addition, each school shall identify at least one staff member
to serve as the liaison to the district’s suicide prevention point of contact, and coordinate and
implement suicide prevention activities on their specific campus. This policy shall be reviewed
and revised as indicated, at least annually in conjunction with the previously mentioned
community stakeholders.

Resources:

The K—12 Toolkit for Mental Health Promotion and Suicide Prevention has been created
to help schools comply with and implement AB 2246, the Pupil Suicide Prevention
Policies. The Toolkit includes resources for schools as they promote youth mental
wellness, intervene in a mental health crisis, and support members of a school
community after the loss of someone to suicide.

Additional information about this Toolkit for schools can be accessed on the Heard
Alliance Web site at http://www.heardalliance.org/.

Prevention

A. Messaging about Suicide Prevention

Messaging about suicide has an effect on suicidal thinking and behaviors. Consequently,
the District along with its partners has critically reviewed and will continue to review all
materials and resources used in awareness efforts to ensure they align with best practices
for safe messaging about suicide.

Resources:

For information on public messaging on suicide prevention, see the National Action
Alliance for Suicide Prevention Web site at
http://suicidepreventionmessaging.actionallianceforsuicideprevention.ord/

For information on engaging the media regarding suicide prevention, see the Your Voice
Counts Web page at http://resource-center.yourvoicecounts.org/content/making-
headlines-gquide-engaging-media-suicide-prevention-california-0

For information on how to use social media for suicide prevention, see the Your Voice
Counts Web page at http://resource-center.yourvoicecounts.org/content/how-use-social-
media

B. Suicide Prevention Training and Education

The District along with its partners has carefully reviewed available staff training to ensure it
promotes the mental health model of suicide prevention and does not encourage the use of
the stress model to explain suicide.
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BP 5141.52 (c)

Suicide Prevention (Cont.)

Training shall be provided for all school staff members and other adults on campus
(including substitutes and intermittent staff, volunteers, interns, tutors, coaches, and
expanded learning [afterschool] staff).

Training:

o At least annually, all staff shall receive training on the risk factors and warning signs of
suicide, suicide prevention, intervention, referral, and postvention.

« All suicide prevention trainings shall be offered under the direction of school-employed
mental health professionals (e.g., school counselors, psychologists, or social workers)
who have received advanced training specific to suicide and may benefit from
collaboration with one or more county and/or community mental health agencies. Staff
training can be adjusted year-to-year based on previous professional development
activities and emerging best practices.

e At a minimum, all staff shall participate in training on the core components of suicide
prevention (identification of suicide risk factors and warning signs, prevention,
intervention, referral, and postvention) at the beginning of their employment. Previously
employed staff members shall attend a minimum of one-hour general suicide prevention
training through an online provider. Core components of the general suicide prevention
training shall include: ’

0O
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Suicide risk factors, warning signs, and protective factors;
How to talk with a student about thoughts of suicide;

How to respond appropriately to the youth who has suicidal thoughts. Such
responses shall include constant supervision of any student judged to be at risk
for suicide and an immediate referral for a suicide risk assessment;

Emphasis on immediately referring (same day) any student who is identified to
be at risk of suicide for assessment while staying under constant monitoring by
staff member;

Emphasis on reducing stigma associated with mental illness and that early
prevention and intervention can drastically reduce the risk of suicide;

Reviewing the data annually to look for any patterns or trends of the prevalence
or occurrence of suicide ideation, attempts, or death. Data from the California
School Climate, Health, and Learning Survey (Cal-SCHLS) should also be
analyzed to identify school climate deficits and drive program development. See
the Cal-SCHLS Web site at http.//cal-schis.wested.org/.

e In addition to initial orientations to the core components of suicide prevention, ongoing
annual staff professional development for all staff should include the following
components:
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o The impact of traumatic stress on emotional and mental health;

o Common misconceptions about suicide;

o School and community suicide prevention resources;

o Appropriate messaging about suicide (correct terminology, safe messaging guidelines),

o The factors associated with suicide (risk factors, warning signs, protective factors);

o How to identify youth who may be at risk of suicide;

o Appropriate ways to interact with a youth who is demonstrating emotional distress or is
suicidal. Specifically, how to talk with a student about their thoughts of suicide and
(based on district guidelines) how to respond to such thinking; how to talk with a student
about thoughts of suicide and appropriately respond and provide support based on
district guidelines;

o District-approved procedures for responding to suicide risk (including multi-tiered
systems of support and referrals). Such procedures should emphasize that the
suicidal student should be constantly supervised until a suicide risk assessment

is completed,;

o District-approved procedures for responding to the aftermath of suicidal behavior
(suicidal behavior postvention);

o Responding after a suicide occurs (suicide postvention);
o Resources regarding youth suicide prevention;

o Emphasis on stigma reduction and the fact that early prevention and intervention
can drastically reduce the risk of suicide;

o Emphasis that any student who is identified to be at risk of suicide is to be
immediately referred (same day) for assessment while being constantly
monitored by a staff member.

e The professional development also shall include additional information regarding groups
of students judged by the school, and available research, to be at elevated risk for
suicide. These groups include, but are not limited to, the following:

o Youth affected by suicide;

o Youth with a history of suicide ideation or attempts,

o Youth with disabilities, mental iliness, or substance abuse disorders;

o Lesbian, gay, bisexual, transgender, or questioning youth;
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o Youth experiencing homelessness or in out-of-home settings, such as foster
care;

o Youth who have suffered traumatic experiences;
Resources:

e Youth Mental Health First Aid (YMHFA) teaches a 5-step action plan to offer initial help
to young people showing signs of a mental illness or in a crisis, and connect them with
the appropriate professional, peer, social, or self-help care. YMHFA is an 8-hour
interactive training for youth-serving adults without a mental health background. See the
Mental Health First Aid Web page at https://www.mentalhealthfirstaid.org/cs/take-a-
course/course-types/youth/

e Free YMHFA Training is available on the CDE Mental Health Web page at
http://www.cde.ca.gov/ls/cg/mh/projectcalwell.asp

e Question, Persuade, and Refer (QPR) is a gatekeeper training that can be taught online.
Just as people trained in cardiopulmonary resuscitation (CPR) and the Heimlich
Maneuver help save thousands of lives each year, people trained in QPR learn how to
recognize the warning signs of a suicide crisis and how to question, persuade, and refer
someone to help. See the QPR Web site at http://www.gprinstitute.com/

o SafeTALK is a half-day alertness training that prepares anyone over the age of fifteen,
regardless of prior experience or training, to become a suicide-alert helper. See the
LivingWorks Web page at https://www.livingworks.net/programs/safetalk/

e Applied Suicide Intervention Skills Training (ASIST) is a two-day interactive workshop in
suicide first aid. ASIST teaches participants to recognize when someone may have
thoughts of suicide and work with them to create a plan that will support their immediate
safety. See the LivingWorks Web page at https://www.livingworks.net/programs/asist/

e Kognito At-Risk is an evidence-based series of three online interactive professional
development modules designed for use by individuals, schools, districts, and statewide
agencies. It includes tools and templates to ensure that the program is easy to
disseminate and measures success at the elementary, middle, and high school levels.
See the Kognito Web page at https://www.kognito.com/products/pk12/

C. Employee Qualifications and Scope of Services

Employees of the District and their partners must act only within the authorization and scope
of their credential or license. While it is expected that school professionals are able to
identify suicide risk factors and warning signs, and to prevent the immediate risk of a suicidal
behavior, treatment of suicidal ideation is typically beyond the scope of services offered in
the school setting. In addition, treatment of the mental health challenges often associated
with suicidal thinking typically requires mental health resources beyond what schools are
able to provide.
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D. Specialized Staff Training (Assessment)

Additional professional development in suicide risk assessment and crisis intervention shall
be provided to mental health professionals (school counselors, psychologists, social
workers, and nurses) employed by the District.

Resource:

o Assessing and Managing Suicide Risk (AMSR) is a one-day training workshop for
behavioral health professionals based on the latest research and designed to help
participants provide safer suicide care. See the Suicide Prevention Resource Center
Web page at http://www.sprc.org/training-events/amsr

E. Parents, Guardians, and Caregivers Participation and Education

¢ To the extent possible, parents/guardians/caregivers should be included in all suicide
prevention efforts. At a minimum, schools shall share with
parents/guardians/caregivers the District’s suicide prevention policy and procedures.

o This suicide prevention policy shall be prominently displayed on the District's web
page and included in the parent handbook.

e Parents/guardians/caregivers should be invited to provide input on the development
and implementation of this policy.

o All parents/guardians/caregivers should have access to suicide prevention training
that addresses the following:

o Suicide risk factors, warning signs, and protective factors;
o How to talk with a student about thoughts of suicide;
o How to respond appropriately to the student who has suicidal thoughts. Such

responses shall include constant supervision of any student judged to be at
risk for suicide and referral for an immediate suicide risk assessment.

Resource:

e Parents as Partners: A Suicide Prevention Guide for Parents is a booklet that contains
useful information for parents/guardians/caregivers who are concerned that their children
may be at risk for suicide. It is available from Suicide Awareness Voices of Education
(SAVE). See the SAVE Web page at https://www.save.org/product/parents-as-partners/
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F. Student Participation and Education

The District along with its partners has carefully reviewed available student curricula to
ensure it promotes the mental health model of suicide prevention and does not encourage
the use of the stress model to explain suicide.

Under the supervision of school-employed mental health professionals, and following
consultation with county and community mental health agencies, students shall:

o Receive developmentally appropriate, student-centered education about the warning
signs of mental health challenges and emotional distress;

o Receive developmentally appropriate guidance regarding the district's suicide
prevention, intervention, and referral procedures.

¢ The content of the education shall include:
o Coping strategies for dealing with stress and trauma;

o How to recognize behaviors (warning signs) and life issues (risk factors)
associated with suicide and mental health issues in oneself and others;

o Help-seeking strategies for oneself and others, including how to engage
school-based and community resources and refer peers for help;

o Emphasis on reducing the stigma associated with mental illness and the fact
that early prevention and intervention can drastically reduce the risk of
suicide.

Student-focused suicide prevention education can be incorporated into classroom
curricula (e.g., health classes, freshman orientation classes, science, and physical
education).

The District will support the creation and implementation of programs and/or
activities on campus that raise awareness about mental wellness and suicide
prevention (e.g., Mental Health Awareness Weeks, Peer Counseling Programs,
Freshman Success Programs, and National Alliance on Mental lliness on Campus
High School Clubs).

Resources:

e More Than Sad is school-ready and evidence-based training material, listed on the
national Suicide Prevention Resource Center’s best practices list, specifically designed
for teen-level suicide prevention. See the American Foundation for Suicide Prevention
Web page at https://afsp.org/our-work/education/more-than-sad/
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Break Free from Depression (BFFD) is a 4-module curriculum focused on increasing
awareness about adolescent depression and designed for use in high school
classrooms. See the Boston Children’s Hospital Web page at
http://www.childrenshospital.org/breakfree

Coping and Support Training (CAST) is an evidence-based life-skills training and social
support program to help at-risk youth. See the Reconnecting Youth Inc. Web page at
http.//www.reconnectingyouth.com/programs/cast/

Students Mobilizing Awareness and Reducing Tragedies (SMART) is a program
comprised of student-led groups in high schools designed to give students the freedom
to implement a suicide prevention on their campus that best fits their school's needs.
See the SAVE Web page at https://www.save.org/what-we-do/education/smart-schools-

program-2/

Linking Education and Awareness for Depression and Suicide (LEADS) for Youth is a
school-based suicide prevention curriculum designed for high schools and educators
that links depression awareness and secondary suicide prevention. LEADS for Youth is
an informative and interactive opportunity for students and teachers to increase
knowledge and awareness of depression and suicide. See the SAVE Web page at
https://lwww.save.org/what-we-do/education/leads-for-youth-program/

Intervention, Assessment, Referral

A. Staff

Two District staff members who have received advanced training in suicide intervention shall
be designated as the primary and secondary suicide prevention liaisons. Whenever a staff
member suspects or has knowledge of a student’s suicidal intentions, they shall promptly
notify the primary designated suicide prevention liaison. If this primary suicide prevention
liaison is unavailable, the staff shall promptly notify the secondary suicide prevention liaison.

¢ Under normal circumstances, the primary and/or secondary contact persons shall
notify the principal, another school administrator, school psychologist or school
counselor, if different from the primary and secondary contact persons. The names,
titles, and contact information of multi-disciplinary crisis team members shall be
distributed to all students, staff, parents/guardians/caregivers and be prominently
available on school and district web sites. The Superintendent and Director of
Education shall serve as the Primary and Secondary Suicide Prevention Liaisons,
respectively.

The principal, another school administrator, school counselor, school psychologist,

social worker, or nurse shall then notify, if appropriate and in the best interest of the
student, the student’s parents/guardians/caregivers as soon as possible and shall refer
the student to mental health resources in the school or community. Determination of
notification to parents/guardians/caregivers should follow a formal initial assessment to
ensure that the student is not endangered by parental notification.
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If the student is in imminent danger (has access to a gun, is on a rooftop, or in other unsafe
conditions), a call shall be made to 911.

e Whenever a staff member suspects or has knowledge of a student's suicidal
intentions, they shall promptly notify the primary or secondary suicide prevention
liaisons.

e Students experiencing suicidal ideation shall not be left unsupervised.

o Areferral process should be prominently disseminated to all staff members, so they
know how to respond to a crisis and are knowledgeable about the school and
community-based resources.

e The Superintendent or Designee shall establish crisis intervention procedures to
ensure student safety and appropriate communications if a suicide occurs or an
attempt is made by a student or adult on campus or at a school-sponsored activity.

B. Parents, Guardians, and Caregivers

A referral process should be prominently disseminated to all parents/guardians/caregivers,
so they know how to respond to a crisis and are knowledgeable about the school and
community-based resources.

C. Students

Students shall be encouraged to notify a staff member when they are experiencing
emotional distress or suicidal ideation, or when they suspect or have knowledge of another
student's emotional distress, suicidal ideation, or attempt. A staff member shall immediately
notify site administration, who will then coordinate the appropriate resources, such as
counselor, Social Worker, and/or School Resource Officer.

D. Parental Notification and Involvement

Each school within the District shall identify a process to ensure continuing care for the
student identified to be at risk of suicide. The following steps should be followed to ensure
continuity of care:

o After a referral is made for a student, school staff shall verify with the
parent/guardian/caregiver that follow-up treatment has been accessed.
Parents/guardians/caregivers will be required to provide documentation of care for
the student.
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« |f parents/guardians/caregivers refuse or neglect to access treatment for a student
who has been identified to be at-risk for suicide or in emotional distress, the suicide
point of contact (or other appropriate school staff member) will meet with the
parents/guardians/caregivers to identify barriers to treatment (e.g., cultural stigma,
financial issues) and work to rectify the situation and build understanding of the
importance of care. If follow-up care for the student is still not provided, school staff
should consider contacting Child Protective Services (CPS) to report neglect of the
youth. Butte County Children’s Services Division — (800) 400-0902.

E. Action Plan for In-School Suicide Attempts

If a suicide attempt is made during the school day on campus, it is important to remember that

the health and safety of the student and those around him/her is critical. The following steps

should be implemented:
e Remain calm, remember the student is overwhelmed, confused, and emotionally distressed,
e Move all other students out of the immediate area;
« Immediately contact the administrator or suicide prevention liaison;

e Call 911 and give them as much information about any suicide note, medications taken,
and access to weapons, if applicable;

¢ If needed, provide medical first aid until a medical professional is available;

¢ Parents/guardians/caregivers should be contacted as soon as possible;

¢ Do not send the student away or leave them alone, even if they need to go to the restroom;
e Listen and prompt the student to talk;

e Review options and resources of people who can help;

e Be comfortable with moments of silence as you and the student will need time to
process the situation,

e Provide comfort to the student;
o Promise privacy and help, and be respectful, but do not promise confidentiality;

e Student should only be released to parents/guardians/caregivers or to a person who is
qualified and trained to provide help.
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F. Action Plan for Out-of-School Suicide Attempts

If a suicide attempt by a student is outside of district property, it is crucial that the LEA
protects the privacy of the student and maintain a confidential record of the actions taken to
intervene, support, and protect the student. The following steps should be implemented:

Contact the parents/guardians/caregivers and offer support to the family,

Discuss with the family how they would like the school to respond to the attempt
while minimizing widespread rumors among teachers, staff, and students;

Obtain permission from the parents/guardians/caregivers to share information to
ensure the facts regarding the crisis is correct;

Designate a staff member to handle media requests;
Provide care and determine appropriate support to affected students;

Offer to the student and parents/guardians/caregivers steps for re-integration to
school.

Supporting Students after a Mental Health Crisis

It is crucial that careful steps are taken to help provide the mental health support for the
student and to monitor their actions for any signs of suicide. The following steps should be
implemented after the crisis has happened:

Treat every threat with seriousness and approach with a calm manner; make the
student a priority;

Listen actively and non-judgmental to the student. Let the student express his or her
feelings;

Acknowledge the feelings and do not argue with the student;

Offer hope and let the student know they are safe and that help is provided. Do not
promise confidentiality or cause stress;

Explain calmly and get the student to a trained professional, guidance counselor, or
designated staff to further support the student;

Keep close contact with the parents/guardians/caregivers and mental health
professionals working with the student.
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H. Re-Entry to School After a Suicide Attempt

A student who threatened or attempted suicide is at a higher risk for suicide in the months
following the crisis. Having a streamlined and well planned re-entry process ensures the
safety and wellbeing of students who have previously attempted suicide and reduces the
risk of another attempt. An appropriate re-entry process is an important component of
suicide prevention. Involving students in planning for their return to school provides them
with a sense of control, personal responsibility, and empowerment.

The following steps shall be implemented upon re-entry:

o Obtain a written release of information signed by parents/guardians/caregivers and
providers;

* Confer with student and parents/guardians/caregivers about any specific requests on
how to handle the situation;

e Inform the student’s teachers about possible days of absences;

o Allow accommodations for student to make up work (be understanding that missed
assignments may add stress to student);

¢ Mental health professionals or trusted staff members should maintain ongoing
contact to monitor student’s actions and mood;

o Work with parents/guardians/caregivers to involve the student in an aftercare plan.
Resource:

e The School Reentry for a Student Who Has Attempted Suicide or Made Serious
Suicidal Threats is a guide that will assist in school re-entry for students after an
attempted suicide. See the Mental Health Recovery Services Resource Web page at
http://www.mhrsonline.org/resources/suicide%5Cattempted suicide resources for s
chools-9/

I. Responding After a Suicide Death (Postvention)

A death by suicide in the school community (whether by a student or staff member) can
have devastating consequences on students and staff. Therefore, it is vital that we are
prepared ahead of time in the event of such a tragedy. The Superintendent and Director of
Education shall serve as the Primary and Secondary Suicide Prevention Liaisons,
respectively, for the District shall ensure that each school site adopts an action plan for
responding to a suicide death as part of the general Crisis Response Plan. The Suicide
Death Response Action Plan (Suicide Postvention Response Plan) needs to incorporate
both immediate and long-term steps and objectives.

* Suicide Postvention Response Plan shall:
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o ldentify a staff member to confirm death and cause (school site
administrator);

o ldentify a staff member to contact deceased's family (within 24 hours),

o Enact the Suicide Postvention Response Plan, include an initial meeting of
the district/school Suicide Postvention Response Team;

o Notify all staff members (ideally in-person or via phone, not via e-mait or
mass notification).

¢ Coordinate an all-staff meeting, to include:
o Notification (if not already conducted) to staff about suicide death;
o Emotional support and resources available to staff;

o Notification to students about suicide death and the availability of support
services (if this is the protocol that is decided by administration);

o Share information that is relevant and that which you have permission to
disclose.

e Prepare staff to respond to needs of students regarding the following:
o Review of protocols for referring students for support/assessment;
o Talking points for staff to notify students;
o Resources available to students (on and off campus).

o Identify students significantly affected by suicide death and other students at risk of
imitative behavior;

o Identify students affected by suicide death but not at risk of imitative behavior;

¢ Communicate with the larger school community about the suicide death;

e Consider funeral arrangements for family and school community;

e Respond to memorial requests in respectful and non-harmful manner; responses
should be handed in a thoughtful way and their impact on other students should be
considered,;

e Identify media spokesperson skilled to cover story without the use of explicit, graphic,
or dramatic content (go to the Reporting on Suicide.Org Web site at

www.reportingonsuicide.org). Research has proven that sensationalized media
coverage can lead to contagious suicidal behaviors.




OROVILLE UNION HIGH SCHOOL DISTRICT

BP 5141.52 (n)
Suicide Prevention (Cont.)

e Utilize and respond to social media outlets:
o ldentify what platforms students are using to respond to suicide death
o Identify/train staff and students to monitor social media outlets

e Include long-term suicide postvention responses:

o Consider important dates (i.e., anniversary of death, deceased birthday,
graduation, or other significant event) and how these will be addressed

o Support siblings, close friends, teachers, and/or students of deceased

o Consider long-term memorials and how they may impact students who are
emotionally vulnerable and at risk of suicide
Resources:

o After a Suicide: A Toolkit for School is a comprehensive guide that will assist schools
on what to do if a suicide death takes place in the school community. See the
Suicide Prevention Resource Center Web page at
http://www.sprc.org/comprehensive-approach/postvention

o Help & Hope for Survivors of Suicide Loss is a guide to help those during the
bereavement process and who were greatly affected by the death of a suicide. See
the Suicide Prevention Resource Center Web page at http://www.sprc.org/resources-
programs/help-hope-survivors-suicide-loss

e For additional information on suicide prevention, intervention, and postvention, see
the Mental Health Recovery Services Model Protocol Web page at
http://www.mhrsonline.org/resources/suicide%5Cattempted suicide resources for s
chools-9/

e Information on school climate and school safety is available on the CDE Safe
Schools Planning Web page at http://www.cde.ca.gov/ls/ss/vp/safeschiplanning.asp

o Additional resources regarding student mental health needs can be found in the
SSPI letter Responding to Student Mental Health Needs in School Safety Planning at
http://www.cde.ca.gov/nr/el/le/yr14itr0212.asp

Adopted: 12/7/11
Amended:; 7/119/17, 2/13/19
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The Governing Board is committed to maintaining a safe school environment that is free from
harassment and discrimination. The Board prohibits, at school or at school-sponsored or school-
related activities, sexual harassment targeted at any student by anyone. The Board also
prohibits retaliatory behavior or action against any person who reports, files a complaint or
testifies about, or otherwise supports a complainant in alleging sexual harassment.

The district strongly encourages any student who feels that he/she is being or has been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another
student or an adult who has experienced off-campus sexual harassment that has a continuing
effect on campus to immediately contact his/her teacher, the principal, or any other available
school employee. Any employee who receives a report or observes an incident of sexual
harassment shall notify the principal or a district compliance officer. Once notified, the principal
or compliance officer shall take the steps to investigate and address the allegation, as specified
in the accompanying administrative regulation.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual
harassment policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same sex and could involve sexual violence.

2. A clear message that students do not have to endure sexual harassment under any
circumstance.

3. Encouragement to report observed incidents of sexual harassment even where the alleged
victim of the harassment has not complained.

4. A clear message that student safety is the district's primary concern, and that any separate
rule violation involving an alleged victim or any other person reporting a sexual harassment
incident will be addressed separately and will not affect the manner in which the sexual
harassment complaint will be received, investigated, or resolved.
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5. A clear message that, regardless of a complainant's noncompliance with the writing,
timeline, or other formal filing requirements, every sexual harassment allegation that
involves a student, whether as the complainant, respondent, or victim of the harassment,
shall be investigated and prompt action shall be taken to stop any harassment, prevent
recurrence, and address any continuing effect on students

6. Information about the district's procedure for investigating complaints and the person(s) to
whom a report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while the
district investigation of a sexual harassment complaint continues

8. A clear message that, when needed, the district will take interim measures to ensure a safe
school environment for a student who is the complainant or victim of sexual harassment
and/or other students during an investigation and that, to the extent possible, when such
interim measures are taken, they shall not disadvantage the complainant or victim of the
alleged harassment

Complaint Process and Disciplinary Actions

Sexual harassment complaints by and against students shall be investigated and resolved in
accordance with law and district procedures specified in AR 1312.3 - Uniform Complaint
Procedures. Principals are responsible for notifying students and parents/guardians that
complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of
the procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

Upon investigation of a sexual harassment complaint, any student found to have engaged in
sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary
action. For students in grades 4-12, disciplinary action may include suspension and/or
expulsion, provided that, in imposing such discipline, the entire circumstances of the incident(s)
shall be taken into account.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Upon investigation of a sexual harassment complaint, any employee found to have engaged in
sexual harassment or sexual violence toward any student shall have his/her employment
terminated in accordance with law and the applicable collective bargaining agreement.

(cf. 4117.7 - Employment Status Report)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
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Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of sexual
harassment to enable the district to monitor, address, and prevent repetitive harassing behavior
in district schools.

(cf. 3580 - District Records)

Designee of Compliance

The district designates the following individual(s) as the responsible employee(s) to coordinate
its efforts to comply with Title 1X of the Education Amendments of 1972 and California Education
Code 234.1, as well as to investigate and resolve sexual harassment complaints under AR
1312.3 - Uniform Complaint Procedures. The coordinator/compliance officer(s) may be
contacted at:

Dr. Corey Willenberg, Superintendent

Oroville Union High School District/Butte County
2211 Washington Avenue

Oroville, CA 95966

(530) 538-2300, ext. 1107

cwillenb@ouhsd.net

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination on the basis of sex

48900 Grounds for suspension or expulsion

48900.2 Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct

48980 Notice at beginning of term

CIVIL CODE

51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE

12950.1 Sexual harassment training

CODE OF REGULATIONS, TITLE 5

4600-4687 Uniform complaint procedures

4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1221 Application of laws

1232g Family Educational Rights and Privacy Act

1681-1688 Title 1X, discrimination

UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

2000d-2000d-7 Title VI, Civil Rights Act of 1964

2000e-2000e-17 Title VI, Civil Rights Act of 1964 as amended

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy

106.1-106.71 Nondiscrimination on the basis of sex in education programs
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COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567

Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130

Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista independent School District, (1998) 524 U.S. 274

Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473

Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Management Resources:

CSBA PUBLICATIONS

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Dear Colleague Letter: Transgender Students, May 2016

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter; Title IX Coordinators, April 2015

Questions and Answers on Title IX and Sexual Violence, April 2014

Dear Colleague Letter. Sexual Violence, April 4, 2011

Sexual Harassment: It's Not Academic, September 2008

Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other
Students, or Third Parties, January 2001

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

Adopted: 2/17/93
Amended: 3/17/04, 8/5/09, 8/15/12, 10/19/16
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Instruction

AR 6020 (a)

Parent Involvement

District Parent and Family Engagement

1.0

The local governing board of each local educational agency (LEA), or agency, receiving
Title 1, Part A funding shall establish and implement a written parent and family
engagement policy and program. (California Education Code [EC] sections 11500-11504,
51101[b]; 20 United States Code [20 U.S.C.] sections 6318[a][1], 6318[a][2])

1.1 Each LEA receiving Title |, Part A funding shall develop jointly with, agree on
with, and distribute to, parents and family members of participating children,
a written parent and family engagement policy which shall be incorporated
into the LEA level plan, establish the agency’s expectations and objectives
for meaningful parent and family involvement, and describe how the LEA
shall carry out the following requirements: (20 U.S.C. sections 6312,
6318[al(2])

(a)

(b)

(d)

Involve parents and family members in the joint development of the
agency’s plan, and in the development of support and improvement plans
under paragraphs (1) and (2) of section 1111(d) of the federal Elementary
and Secondary Education Act (ESEA), as amended by the federal Every
Student Succeeds Act (ESSA). (20 U.S.C. Section 6318[a][2][A])

Provide coordination, technical assistance, and other support necessary
to assist and build the capacity of all participating schools within the LEA
in planning and implementing effective parent and family involvement
activities to improve student academic achievement and school
performance. (20 U.S.C. Section 6318[a]{2][B])

Coordinate and integrate Title |, Part A parent and family engagement
strategies with parent and family engagement strategies, to the extent
feasible and appropriate, with other relevant federal, state, and local
laws and programs. (20 U.S.C. Section 6318[a][2][C])

Conduct, with the meaningful involvement of parents and family
members, an annual evaluation of the content and effectiveness of the
parent and family engagement policy in improving the academic quality
of the schools served, including identifying the following:

(20 U.S.C. Section 6318[a][2][D])

Barriers to greater participation by parents in activities authorized by this
section (with particular attention to parents who are economically
disadvantaged, are disabled, have limited English proficiency, have
limited literacy, or are of any racial or ethnic minority background).
(20 U.S.C. Section 6318[a][2][D][i])
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Parent Involvement (Cont.)

(f)

(i) The needs of parents and family members to assist with the learning
of their children, including engaging with school personnel and
teachers. (20 U.S.C. Section 6318[a][2][D][ii])

(i) Strategies to support successful school and family interactions.
(20 U.S.C. Section 6318[a][2][D][iii])

Use the findings of such evaluation in subparagraph (d) to design
evidence-based strategies for more effective parental involvement, and
to revise, if necessary, the parent and family engagement policy.

(20 U.S.C. Section 6318[a][2][E])

Involve parents in activities of the schools served under Title |, Part A to
adequately represent the needs of the population served by such agency
for the purposes of developing, revising, and reviewing the parent and
family engagement policy. (20 U.S.C. Section 6318[a][2][F])

1.2 The LEA parent and family engagement policy for all schools (Title | and
non-Title 1) in the LEA shall be consistent with the following goals and
purposes: (EC sections 11502, 11504, 11506)

(a)

(c)

(d)

()

Engage parents and family members positively in their children’s
education by providing assistance and training on topics such as state
academic standards and assessments to develop knowledge and skills
to use at home to support their children’s academic efforts at school
and their children’s development as responsible future members of our
society. (EC Section 11502[a])

Inform parents that they can directly affect the success of their
children’s learning, by providing parents with techniques and strategies
that they may utilize to improve their children’s academic success and
to assist their children in learning at home. (EC Section 11502[b])

Build consistent and effective two-way communication between family
members and the school so that parents and family members may
know when and how to assist their children in support of classroom
learning activities. (EC Section 11502[c])

Train teachers, school administrators, specialized instructional support
personnel, and other staff to communicate effectively with parents as
equal partners. (EC Section 11502[d])

Integrate and coordinate parent and family engagement activities with
the local control and accountability plan (LCAP), as applicable, with
other programs. (EC Section 11502[e])
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Parent Involvement (Cont.)

1.3 The LEA receiving more than $500,000 in Title I, Part A funds shall reserve
at least one percent of its allocation to carry out parent and family
engagement activities. (20 U.S.C. Section 6318[a][3][A])

1.4 Parents and family members of children receiving Title |, Part A services
shall be involved in the decisions regarding how funds reserved are allotted
for parental involvement activities. (20 U.S.C. Section 6318[a][3][B])

1.5 Not less than 90 percent of the funds reserved shall be distributed to
schools served with priority given to high-need schools.
(20 U.S.C. Section 6318[a][3][C])

1.6 Funds reserved by an LEA shall be used to carry out activities and strategies
consistent with the LEA’s parent and family engagement policy, including not
less than one of the following: (20 U.S.C. Section 6318[a][3][D])

(@)

(b)

()

(d)

(€)

Supporting schools and nonprofit organizations in providing
professional development (PD) for LEA and school personnel
regarding parent and family engagement strategies. (20 U.S.C.
Section 6318[a][3][D][i])

Supporting programs that reach parents and family members at
home, in the community, and at school. (20 U.S.C. Section
6318[a][3][D][ii])

Disseminating information on best practices focused on parent and
family engagement, especially best practices for increasing the
engagement of economically disadvantaged parents and family
members.

(20 U.S.C. Section 6318[a][3][D][iii])

Collaborating, or providing subgrants to schools to enable such
schools to collaborate, with community-based or other organizations
or employers with a record of success in improving and increasing
parent and family engagement. (20 U.S.C. Section 6318[a][3][D][iv])

Engaging in any other activities and strategies that the LEA
determines are appropriate and consistent with such agency’s parent
and family engagement policy. (20 U.S.C. Section 6318[a][3][D][v])
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School Parent and Family Engagement

2.0 The governing board of each school district and county office of education shall
establish and adopt a written parent and family engagement policy and program for
each school in the district that receives funds under Title |, Part A of the ESEA, as
amended by the ESSA. Each school served under this part shall jointly develop
with, and distribute to, parents and family members of participating children a
written parent and family engagement policy, agreed upon by such parents, and
updated periodically to meet the changing needs of parents and the school.

(EC Section 11503; 20 U.S.C. Section 6318[b][1-4])

2.1 The school-level parent and family engagement policy shall describe the means for
how each school shall carry out the following requirements:
(20 U.S.C. Section 6318[b][1])

(a) Convene an annual meeting, at a convenient time, to which all parents of
participating children shall be invited and encouraged to attend, to inform
parents and family members of their school’s participation in the Title |, Part A
program and to explain the requirements, and the right of the parents to be
involved. (20 U.S.C. Section 6318[c][1])

(b) Offer a flexible number of meetings, such as meetings in the morning or
evening, and may provide, with Title | funds, transportation, child care, or home
visits, as such services relate to parental involvement.

(20 U.S.C. Section 6318][c][2])

(c) Involve parents, in an organized, ongoing, and timely way, in the planning,
review, and improvement of the school'’s Title | program, including the planning,
review, and improvement of the school parent and family engagement policy
and the joint development of the schoolwide program plan. (20 U.S.C. Section
6318[c][3])

(d) Provide parents of participating children with the following:

() Timely information about the Title | programs. (20 U.S.C. Section
6318[c][4][A])

(ii) A description and explanation of the curriculum in use at the school,
the forms of academic assessment used to measure student
progress, and the achievement levels of the challenging state
academic standards. (20 U.S.C. Section 6318[c][4][B])

If requested by parents, opportunities for regular meetings to formulate
suggestions and to participate, as appropriate, in decisions relating to
the education of their children, and respond to any such suggestions
as soon as practicably possible.

(20 U.S.C. Section 6318[c][4][C])
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(e)

If the schoolwide program plan is not satisfactory to the parents of participating
children, submit any parent comments on the plan when the school makes the
plan available to the LEA.

(20 U.S.C. Section 6318[c][5])

22 To ensure effective involvement of parents and to support a partnership among the
school involved, parents, and the community to improve student academic
achievement, each school and LEA assisted under Title |, Part A shall carry out the
following requirements: (20 U.S.C. Section 6318[e])

2.3

(a)

(b)

(c)

(d)

(e)

(f)

Provide assistance to parents of children served by the school or LEA, as
appropriate, in understanding such topics as the challenging state academic
standards, state and local academic assessments, the requirements of Title I,
Part A, and how to monitor a child's progress and work with educators to
improve the achievement of their children.

(20 U.S.C. Section 6318[e][1])

Provide materials and training to help parents to work with their children to
improve their children’s achievement as appropriate to foster parental
involvement. (20 U.S.C. Section 6318[e][2])

Educate teachers, specialized instructional support personnel, principals, and other
school leaders, and other staff, with the assistance of parents, in the value and
utility of contributions of parents, and in how to reach out to, communicate with, and
work with parents as equal partners, implement and coordinate parent programs,
and build ties between parents and the school. (20 U.S.C. Section 6318[e]{3])

To the extent feasible and appropriate, coordinate and integrate parent
involvement programs and activities with other federal, state, and local
programs, including public preschool programs, and conduct other activities,
such as parent resource centers, that encourage and support parents in more
fully participating in the education of their children.

(20 U.S.C. Section 6318[e][4])

Ensure that information related to school and parent programs, meetings, and
other activities is sent to the parents of participating children in a format and, to
the extent practicable, in a language the parents can understand. (20 U.S.C.
Section 6318[e][5])

Provide such other reasonable support for parental involvement activities under
this section as parents may request. (20 U.S.C. Section 6318[e][14])

In carrying out the parent and family engagement requirements of this part, LEAs
and schools, to the extent practicable, shall provide opportunities for the informed
participation of parents and family members (including parents and family members
who have limited English proficiency, parents and family members with disabilities,
and parents and family members of migratory children), including providing
information and school reports required under section 1111 of the ESEA, as
amended by the ESSA, in a format and, to the extent practicable, in a language such
parents understand. (20 U.S.C. Section 6318]f])
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2.4 As a component of the school-level parent and family engagement policy, each
school served under Title |, Part A shall jointly develop with parents for all children
served under this part a school-parent compact that outlines how parents, the entire
school staff, and students will share the responsibility for improved student academic
achievement and the means by which the school and parents will build and develop
a partnership to help children achieve the state’s high standards. The school-parent
compact shall carry out the following requirements: (20 U.S.C. Section 6318[d])

(a) Describe the school's responsibility to provide high-quality curriculum and
instruction in a supportive and effective learning environment that enables the
children served under this part to meet the challenging state academic standards,
and the ways in which each parent will be responsible for supporting their
children’s learning; volunteering in their child’s classroom; and participating, as
appropriate, in decisions relating to the education of their children and positive use
of extracurricular time. (20 U.S.C. Section 6318[d]{1])

(b) Address the importance of communication between teachers and parents on an
ongoing basis through, at a minimum, the following: (20 U.S.C. Section 6318[d][2])

(i)

(ii)

(i)

Parent-teacher conferences in elementary schools, at least annually, during
which the compact shall be discussed as the compact relates to the
individual child’s achievement; (20 U.S.C. Section 6318[d][2][A])

Frequent reports to parents on their children’s progress;
(20 U.S.C. Section 6318[d]{2][B])

Reasonable access to staff, opportunities to volunteer and participate in
their child's class, and observation of classroom activities; and (20 U.S.C.
Section 6318[d][2][C])

Ensuring regular two-way, meaningful communication between family
members and school staff, and, to the extent practicable, in a language that
family members can understand.

(20 U.S.C. Section 6318[d][2][D])

2.5 Each LEA or school receiving funds under Part E of Title IV shall inform parents and
organizations of the existence of Title IV.
(20 U.S.C. Section 6318[g])

Adopted:
Amended:

2/20/08
12/20/17
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Extracurricular and Co-curricular Activities

The Governing Board recognizes that extracurricular and co-curricular activities enrich the
educational and social development of students and enhance students' feelings of connectedness
with the schools. The district shall encourage and support student participation in extracurricular and
co-curricular activities without compromising the integrity and purpose of the educational program.

(cf. 1330 - Use of School Facilities)

(cf. 5137 - Positive School Climate)

(cf. 6145.2 - Athletic Competition)

(cf. 5148.2 - Before/After School Programs)

Prerequisites for student participation in extracurricular and co-curricular activities shall be
limited to those that have been demonstrated to be essential to the success of the activity.

Non-Discrimination

District programs, activities and student clubs are available to all persons without regard to race,
color, ancestry, nationality, immigration status, age, ethnicity, religion, parental or pregnancy status,
marital status, medical information, mental or physical disability, sex, sexual orientation, gender,
gender identity, gender expression, genetic information, or any other legally protected status or
association with a person or group with one or more of these actual or perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 6145.5 - Student Organizations and Equal Access)

Any complaint alleging unlawful discrimination in the district's extracurricular or co-curricular programs
or activities shall be filed in accordance with BP/AR 1312.3 - Uniform Complaint Procedures.

(cf. 1312.3 - Uniform Complaint Procedures)

Fees

Unless specifically authorized by law, no student shall be charged a fee for his/her participation
in educational activities, including extracurricular and co-curricular activities and materials or

equipment related to such activities. (Education Code 49010, 49011)

(cf. 3260 - Fees and Charges)
(cf. 3452 - Student Activity Funds)

Eligibility Requirements

To be eligible to participate in extracurricular and co-curricular activities, students in grades 9-12
must demonstrate satisfactory educational progress in the previous grading period, including,
but not limited to: (Education Code 35160.5)
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1. Maintenance of a minimum of 2.0 grade point average on a 4.0 scale in all enrolled classes
2. Maintenance of minimum progress toward meeting high school graduation requirements

(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 6146.1 - High School Graduation Requirements)

Academic Probation Period

1. The academic probationary period may be used once in the four-year time frame (less for a
transfer student) that a student is enrolled in the Oroville Union High School District.

2. The academic probationary period is defined as a quarter. The GPA that determines
whether a Probationary Period is needed is the previous grading period.

3. During the academic probationary period, a student may participate in athletics without a 2.0 GPA.
However, the student js still subject to the guidelines set forth in the district's Extracurricular Code.

4. The school may set up a system by which an athlete using a Probationary Period can be
monitored and checked for grade improvement.

5. The academic probation period is used to be eligible during all or part of a season of sport.
Trying out for a team and not making the team does not use the Probationary Period.
However, making a team and then quitting does use the Probation Period.

The Superintendent or designee may grant ineligible students a probationary period not to
exceed one semester. Students granted probationary eligibility must meet the required
standards by the end of the probationary period in order to remain eligible for participation.
(Education Code 35160.5)

Any decision regarding the eligibility of a homeless student, foster youth, or child of an active
duty military family for extracurricular or co-curricular activities shall be made by the
Superintendent or designee in accordance with Education Code 48850 and 49701.

(cf. 8173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf. 6173.2 - Education of Children of Military Families)

The Superintendent or designee may revoke a student's eligibility for participation in
extracurricular and co-curricular activities when the student's poor citizenship is serious enough
to warrant loss of this privilege.

Student Conduct at Extracurricular/Co-curricular Events

When attending or participating in extracurricular and co-curricular activities on or off campus,
district students are subject to district policies and regulations relating to student conduct. Students
who violate district policies and regulations may be subject to discipline including, but not limited to,
suspension, expulsion, transfer to alternative programs, or denial of participation in extracurricular
or co-curricular activities in accordance with Board policy and administrative regulation. When
appropriate, the Superintendent or designee shall notify local law enforcement.
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(cf. 5131 - Conduct)

(cf. 5131.1 - Bus Conduct)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Annual Policy Review

The Board shall annually review this policy and implementing regulations. (Education Code 35160.5)

Legal Reference:

EDUCATION CODE

35145 Public meetings

35160.5 District policy rules and regulations; requirements; matters subject to regulation
35179 Interscholastic athletics; associations or consortia

35181 Students' responsibilities

48850 Participation of homeless students and foster youth in extracurricular activities and
interscholastic sports

48930-48938 Student organizations

49010-49013 Student fees

49024 Activity Supervisor Clearance Certificate

49700-49704 Education of children of military families

CALIFORNIA CONSTITUTION

Article 9, Section 5 Common school system

CODE OF REGULATIONS, TITLE 5

350 Fees not permitted

4900-4965 Nondiscrimination in elementary and secondary education programs receiving state
financial assistance

5531 Supervision of extracurricular activities of pupils

UNITED STATES CODE, TITLE 42

2000h-2-2000h-6 Title IX, 1972 Education Act Amendments

COURT DECISIONS

Hartzell v. Connell, (1984) 35 Cal. 3d 899

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Pupil Fees, Deposits, and Other Charges, Fiscal Management Advisory 12-02, April 24, 2013
CALIFORNIA TASK FORCE REPORT TO THE LEGISLATURE

Compact on Educational Opportunity for Military Children: Preliminary Final Report, March 2009
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS

Information on Assembly Bill 346 Concerning the Activity Supervisor Clearance Certificate
(ASCC), Coded Correspondence 10-11, July 20, 2010

WEB SITES

CSBA: http://www.csba.org

California Association of Directors of Activities: http://www.cada1.org

California Department of Education: http://www.cde.ca.gov

California Interscholastic Federation: http://www.cifstate.org

Commission on Teacher Credentialing: http://www.ctc.ca.gov

Adopted: 4/78
Amended: 2/83, 9/17/03, 11/1/06, 2/17/10, 6/20/12, 11/7, 12, 11/6/13, 7/19/17
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Athletic Competition

Nondiscrimination and Equivalent Opportunities in the Athletic Program

No student shall be excluded from participation in, be denied the benefits of, be denied equivalent
opportunity in, or otherwise be discriminated against in interscholastic, intramural, or club athletics on
the basis race, color, ancestry, nationality, immigration status, age, ethnicity, religion, parental or
pregnancy status, marital status, medical information, mental or physical disability, sex, sexual
orientation, gender, gender identity, gender expression, genetic information, or any other legally
protected status or association with a person or group with one or more of these actual or perceived
characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)

The Superintendent or designee may provide single-sex teams when selection for the teams is
based on competitive skills. (5 CCR 4921; 34 CFR 106.41)

Each student shall be allowed to participate in any single-sex athletic program or activity consistent
with the student's gender identity, irrespective of the gender listed on the student's records, for
which the student is otherwise eligible to participate. (Education Code 221.5)

(cf. 5125 - Student Records)

When a school provides only one team in a particular sport for members of one sex, but provides
no team in the same sport for members of the other sex, and athletic opportunities in the total
program for that sex have been previously limited, members of the excluded sex shall be allowed to
try out and compete with the team. The same standards for eligibility shall be applied to every
student trying out for the team, regardless of sex, sexual orientation, gender, gender identity,
gender expression, or other protected group status. (5 CCR 4921; 34 CFR 106.41)

The Superintendent or designee shall ensure that equivalent opportunities are available to both
sexes in athletic programs by considering, among other factors: (5 CCR 4922; 34 CFR 106.41)

1. Whether the offered selection of sports and levels of competition effectively accommodate the
interests and abilities of both sexes

The athletic program may be found to effectively accommodate the interests and abilities of
both sexes using any one of the following tests: (Education Code 230)

a. Whether the interscholastic-level participation opportunities for male and female students
are provided in numbers substantially proportionate to their respective enrollments

b. Where the members of one sex have been and are underrepresented among interscholastic
athletes, whether the district can show a history and a continuing practice of program
expansion that is demonstrably responsive to the developing interests and abilities of the
members of that sex
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10.

11.

c. Where the members of one sex are underrepresented among interscholastic athletes and
the district cannot show a history and continuing practice of program expansion as required
in item #1b above, whether the district can demonstrate that the interests and abilities of the
members of that sex have been fully and effectively accommodated by the present program

The provision and maintenance of equipment and supplies

Scheduling of games and practice times, selection of the season for a sport, and location of the
games and practices

Travel and per diem allowances

Opportunities to receive coaching and academic tutoring
Assignment and compensation of coaches and tutors

Provision of locker rooms, practice facilities, and competitive facilities
Provision of medical and training facilities and services

Provision of housing and dining facilities and services

Publicity

Provision of necessary funds

Each school that offers competitive athletics shall, at the end of the school year, post on its school
web site, or on the district web site if the school does not have a web site, the following information:
(Education Code 221.9)

1.

2.

The total enrollment of the school, classified by gender

The number of students enrolled at the school who participate in competitive athletics,
classified by gender

The number of boys' and girls' teams, classified by sport and by competition level

(cf. 1113 - District and School Web Sites)

The data reported for items #1-3 above shall reflect the total number of players on a team roster on
the official first day of competition. The materials used to compile this information shall be retained
by the school for at least three years after the information is posted on the web site. (Education
Code 221.9)

(cf. 3580 - District Records)
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Concussions and Head Injuries

The Superintendent or designee shall annually distribute to student athletes and their parents/guardians
an information sheet on concussions and head injuries. The student and parent/guardian shall sign and
return the information sheet before the student initiates practice or competition. (Education Code 49475)

(cf. 5145.6 - Parental Notifications)

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding
concussion symptoms, prevention, and appropriate response. (Education Code 35179.1, 49032)

(cf. 4127/4227/4327 - Temporary Athletic Team Coaches)

If a student athlete is suspected of sustaining a concussion or head injury in an athletic activity, the
student shall be immediately removed from the activity for the remainder of the day. The student
shall not be permitted to return to the activity until the student is evaluated by a licensed health care
provider trained in the management of concussions and receives the health care provider's written
clearance to return to the activity. If the health care provider determines that the student sustained a
concussion or a head injury, the student shall also complete a graduated return-to-play protocol of
no less than seven days in duration under the supervision of a licensed health care provider.
(Education Code 49475)

A middle school or high school football team shall not hold a full-contact practice during the off-
season and shall not conduct more than two full-contact practices per week during the preseason
and regular season (from 30 days before the commencement of the regular season until the
completion of the final interscholastic football game of that season). In addition, the full-contact
portion of a practice shall not exceed 90 minutes in any single day. For these purposes, full-contact
practice means a practice where drills or live action is conducted that involves collisions at game
speed, where players execute tackles and other activity that is typical of an actual tackle football
game. (Education Code 35179.5)

Heat lliness

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding
the signs and symptoms of, and the appropriate response to, heat iliness, including heat cramps,
heat syncope, heat exhaustion, and exertional heat stroke. (Education Code 35179.1, 49032)

To assist in the prevention of heat iliness, coaches and/or athletic trainers shall gradually increase
the intensity and duration of exercise to acclimate student athletes to practice in the heat, provide
adequate rest breaks, make water available during all athletic activities, and alter practice plans in
extreme environmental conditions.

Sudden Cardiac Arrest

The Superintendent or designee shall distribute the California Interscholastic Federation (CIF)
information sheet on sudden cardiac arrest to all student athletes who will be participating in a CIF-
governed athletic activity and to their parents/guardians. The student and parent/guardian shall sign
and return the information sheet prior to the student's participation in the athletic activity. If an
athletic activity is not covered by CIF, the student and parent/guardian shall, prior to the student's
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participation in the athletic activity, sign and return an acknowledgement that they have received
and reviewed the sudden cardiac arrest information posted on the California Department of
Education's web site. (Education Code 33479.2, 33479.3)

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding
the nature and warning signs of sudden cardiac arrest. (Education Code 33479.6, 33479.7,
35179.1, 49032)

If a student athlete passes out or faints, or is known to have passed out or fainted, while
participating in or immediately following participation in an athletic activity, the student shall be
removed from participation at that time. If a student exhibits any other symptoms of sudden cardiac
arrest, including seizures during exercise, unexplained shortness of breath, chest pains, dizziness,
racing heart rate, or extreme fatigue, the student may be removed from participation by a coach or
other employee who observes these symptoms. If any such symptoms are observed, notification
shall be given to the student's parent/guardian so that the parent/guardian can determine the
treatment, if any, the student should seek. A student who has been removed from participation shall
not be permitted to return until the student is evaluated and given written clearance to return to
participation by a health care provider. (Education Code 33479.2, 33479.5)

Automated External Defibrillators

The Superintendent or designee shall acquire at least one automated external defibrillator (AED) for
each district school and shall make the AED(s) available to coaches, athletic trainers, and/or other
authorized persons at athletic activities or events for the purpose of providing emergency care or
treatment to students, spectators, and other individuals in attendance at athletic activities and
events. (Education Code 35179.6)

(cf. 5141 - Health Care and Emergencies)

The district shall comply with all requirements of Health and Safety Code 1797.196 pertaining to
any AED acquired by the district, including, but not limited to, regular maintenance and testing of
the AED and the provision and posting of information regarding the proper use of the AED.
(Education Code 35179.6; Health and Safety Code 1797.196)

Additional Notifications

Before students participate in practice or competition as part of interscholastic athletic activities, the
Superintendent or designee shalll, in addition to providing the students and their parents/guardians
with the notices described above, send a notice to the students and their parents/guardians which:

1. Contains information about the procedures for filing a discrimination complaint that arises out of
an interscholastic athletic activity, including the name of the district's Title IX Coordinator

(cf. 1312.3 - Uniform Complaint Procedures)

2. Includes a copy of students' Title IX rights pursuant to Education Code 221.8
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3. Explains that there is an element of risk associated with all athletic competitions and that the
district cannot guarantee that students will not be injured, despite a commitment to every
participant's health and welfare

(cf. 3530 - Risk Management/Insurance)
4. Provides information about insurance protection pursuant to Education Code 32221.5
(cf. 5143 - Insurance)

5. Requests parental permission for the student to participate in the program and, if appropriate, to
be transported by the district to and from competitions

(cf. 3541.1 - Transportation for School-Related Trips)

6. States the district's expectation that students adhere strictly to all safety rules, regulations, and
instructions, as well as rules and guidelines related to conduct and sportsmanship

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

7. Includes a copy of the local CIF league rules

8. Includes information about the CIF bylaw and district policy requiring any student athlete and
the student's parent/guardian to sign a statement that the student will not use steroids, unless
prescribed by a licensed health care practitioner, and will not use prohibited dietary
supplements that include substances banned by the U.S. Anti-Doping Agency

(cf. 5131.63 - Steroids)

9. Includes the opioid fact sheet published by the Centers for Disease Control and Prevention in
accordance with Education Code 49476. The district shall provide this fact sheet annually to
each student athlete and shall require the student and the student's parent/guardian to sign a
document acknowledging receipt of the fact sheet.

Student Athletic Code

The philosophy of the Oroville Union High School District stresses the belief an athlete is expected to
represent high standards, more so than that of the regular student, and that the athletic code will
apply to all athletes in our district An athlete is described as any student participating in athletic
practices and/or contests under the control and jurisdiction of the District.

We are concerned with maintaining PRIDE in our athletic programs, and believe that outstanding
physical condition and high moral standards are top goals for our athletes. The district embraces the
CIF “Pursuing Victory With Honor” as adopted by CIF.

The following rules and regulations govern all athletes that represent Las Plumas and Oroville High
Schools in any kind of interscholastic competition and are in addition to California Interscholastic
Federation and Northern Section California Interscholastic Federation regulations.
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These guidelines are designed to promote the ideals of sportsmanship, pride in representing the
school district, and insure acceptable standards of participation. They apply to each student athlete
during their season of sport.

1. Scholastic Requirements

A.

H.

To be eligible for any team, a student will not be permitted to have more than two (2) failing
grades (F) or incompletes (I), regardless of the number of subjects he/she is taking. He/she
must be passing at least twenty (20) credits.

The academic probationary period may be used once in the four-year time frame (less for a
transfer student) that a student is enrolled in the Oroville Union High School District. The
academic probationary period is defined as a quarter. The GPA that determines whether a
Probationary Period is needed is the previous grading period. During the academic
probationary period, a student may participate in athletics without a 2.0 GPA. However, the
student is still subject to the guidelines set forth in the district's Extracurricular Code. The
school may set up a system by which an athlete using a Probationary Period can be
monitored and checked for grade improvement.

Students must show minimum progress toward meeting the high school graduation
requirements prescribed by the governing board.

Juniors must have a minimum of 50 credits at the beginning of the first semester.
Juniors must have a minimum of 90 credits at the beginning of the second semester.
Seniors must have a minimum of 140 credits at the beginning of the first semester.
Seniors must have a minimum of 180 credits at the beginning of the second semester.

Students who do not achieve satisfactory educational progress or maintain at least a quarterly
2.0 GPA will be ineligible. The grading periods used for calculating the grade point average
will be first quarter, first semester, third quarter and second semester and Summer School

Ineligible athletes to be considered scholastically eligible shall be required to make up

failed graduation requirements in summer school, night school or alternative education.
These failed courses must be made up by taking the equivalent class. The grades earned in
the above scenario will replace the failed grades for the purpose of determining athletic
eligibility. Ineligible athletes who have not failed a class may improve their GPA's by either
replacing equivalent graduation requirements or taking additional courses for their own
enrichment. Enrichment classes will be averaged into their G.P.A.'s.

Summer school courses failed shall not impair athletic eligibility.

Notice of ineligibility will be given prior to the first official contest after the student becomes
ineligible (one school week after grades are reported to the office).

All applicable CIF eligibility rules will be enforced as written

2. Pre-Practice Requirements

A.

All pre-practice requirements/clearances must be turned in to the Athletic Director’s Office
prior to beginning any athletic practice/competition.
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Pass a physical examination conducted by a licensed medical doctor and turn in to the head
coach, or have on file with the Athletic Director, the physical card signed by both the physician
who supervised the examination and one of the athlete's parents or guardian.

Parents must certify medical insurance is carried on the athlete, or purchase athletic insurance

Turn in to head coach or have on file with the Athletic Director, the signed portion of the
District's Athletic Code. NOTE: Both the athlete and a parent or guardian signatures are
required.

A signed Acknowledgement of Assumption of Potential Risk Form with consent to treat if
information is supplied. NOTE: Both the athlete and a parent or guardian signatures are
required.

3. Athletic Ineligibility

Eligibility status shall follow all prescribed CIF and NSCIF By-Laws. A student shall immediately
become ineligible to participate in athletics for any or all of the following reasons:

A.

B.

Quitting a sport without consent of the coach after a two (2) week tryout period.

Being dismissed from the squad for cause. A coach may set and enforce rules that are more
stringent than the minimum standards. Each coach shall establish written guidelines that are
distributed and signed by each athlete and parent/guardian. Each of the plans will be
approved by the site administrator prior to the start of the season of sport. These guidelines
will establish team rules and regulations that clearly identify consequences for rule infractions
through dismissal from the team.

Committed a suspension/expulsion offense as prescribed by California Education code
Sections 48900 and 48915 that results in an out-of-school suspension during the season of
sport

Any athlete who is recommended for expulsion for committing offenses referred to in
California Education Code Section 48900, 48900.2-.4, or 48915 will immediately become
ineligible until an administrative decision is rendered. When the final disposition is made by
the administration/or Board of Trustees regarding the expulsion recommendation, the
athlete will remain athletically ineligible for the duration of time as stipulated in the expulsion
order/contract. All applicable CIF rules regarding expulsion will be adhered to. Athletes on
expulsion orders/contracts will not be able to practice during their period of ineligibility.

4. Penalties and Conditions for Eligibility

An athlete may again become eligible after fulfilling the following requirements:

A.

For violations of Education Code 48900, unless stated otherwise, which result in suspension;
The athlete will be ineligible for athletic competition for no less than the number of days
suspended from school. For example: A one-day (1) suspension would equal one (1) day of
athletic ineligibility, a three (3) day suspension would equal a three (3) day period of athletic
ineligibility. The ineligibility period will include the days of suspension.
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B. For violation of Education Code 48900 (b), (c), (d), (h) and quitting, being dismissed for use of
steroids; Using, possessing or furnishing tobacco, alcohol, illegal drug, controlled substance,
firearm, knife, explosive or other dangerous objects, quitting a sport without coach’s consent,
being dismissed or, use of steroids, an athlete will be ineligible for a minimum of the following:

First Offense: (School year)
Athlete will be ineligible for one-third (1/3) of scheduled season events. .

Second Offense: (School Year)
Athlete will be ineligible for one-half (1/2) of scheduled season events.

Third Offense: (School Year)
Athlete will be ineligible for ONE calendar year from date of infraction, and will not be
permitted to practice.

Athletes, with coach’s permission unless stated otherwise, may practice with team if not
suspended from school but will not compete in an athletic contest during athletic ineligibility
period.

C. Conditions for eligibility
*Based on the number of contacts/contests scheduled on the seasonal sports calendar
(scrimmages are not counted in these calculations, all tournament competition other than
basketball will count as two contacts/contests. Basketball is the number of scheduled
contests). When rounding, use the nearest whole number.

The unexpired portion of the penalty will be carried over into the athlete's post-season
competition or the next season of participation. Failure to complete the above assigned
penalties will result in the athlete being ineligible for one calendar year from the date of the
infraction.

The fraction of the penalty is adjusted to apply to the scheduled number of contests for that
sport. (Example: an athlete serves two (2) games of a three (3) game penalty in football. He
would have one (1) game or one-third (1/3) of the penalty yet to serve. The next sport he
goes out for is basketball, which may have (20) contests. If the athlete committed a first
offense in basketball he would have to miss seven (7) contests. Since he has to serve one-
third (1/3) of the remaining penalty carried over from football, he would miss two (2) basketball
contests -- one-third (1/3) of seven (7) equals two (2) (nearest whole number).

The athlete’s ineligibility period begins with a formal notification from the coach, the Athletic
Director, or an administrator. The remaining contests of the season of sport will be counted
for the ineligibility penalty. However, if an athlete quits a season of sport without the coach's
consent, the unexpired season of sport will not count towards the penalty and will carry to the
athlete's next season of sport.

An athlete will be placed on a probationary period of one (1) calendar year from the date of the
infraction. If the athlete has not completed the conditions for eligibility but does not commit
another violation during this period, then his/her record will be cleared. A subsequent violation
would then be treated as a first offense.
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5. Right of Appeal

A. Athletes shall have the right to appeal, with their parents or other designated advocate, to the
Athletic Council within 10 school days of the athlete’s ineligibility notification (See Athletic
Council: Membership, Responsibilities, Procedures). A written decision of the appeal will be
sent to student and parent/guardian within three school days after the hearing.

Any offense, including those not specifically listed in the Code, may be considered by the
Athletic Council.

If the student or parent/guardian is not satisfied with the Athletic Council’s decision, they may
submit a written appeal of the decision within five school days to the Superintendent or
designee. The Superintendent or designee will meet with the student and/or parent/guardian
and render a written decision of that appeal within three school days.

If the student and/or parent/guardian are not satisfied with the Superintendent’s decision, they
may submit a written appeal to that decision to the Board of Trustees within five school days.
The Board will hear the appeal in Closed Session at the next regularly scheduled meeting if
the written appeal has been received by the Superintendent within the timelines set forth for
board agenda preparation. The Board will render a written decision to the student and
parent/guardian within three school days. The Board of Trustees’ decision shall be final and
binding.

E. During the appeal process, the athlete’s ineligibility will remain in effect.
F. Failure by the student to meet any appeal timelines will result in the appeal automatically
being dropped.
6. Athletic Council: Membership, Responsibilities, and Procedures
When an appeal is filed, the Athletic Council shall convene and shall consist of:
- Principal, or his designee
- Athletic Director
- Three (3) coaches - one from each season, selected by their peers

Athletic Council Responsibilities:

Serve as the board of appeals when requested by athlete(s).
Serve as athletic advisory committee to District Administration and Board of Trustees.

Procedures of Appeal:

Refer to Right of Appeal (A-F) on page (f) of this Administrative Regulation.
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7.

10.

11.

12.

Attendance

Athletes must be in school all day in order to participate in practice or games that day. The
exception to this rule must be justified by the athlete to the Assistant Principal and/or Athletic
Director. An unjustified excuse will cause the athlete to be ineligible for the next scheduled
athletic contest.

When an Athlete is Suspended on Campus from School

A. Students assigned to Suspension on Campus for four periods or more will result in the athlete
being ineligible to practice or play that day.

B. Students assigned to Suspension on Campus for less than four periods will be allowed to
practice or play at the coach'’s discretion.

Equipment Return

Athletic equipment issued for a previous sport must be returned, or arrangements made for
payment, before a student is allowed to participate in any game or contest in another athletic
activity.

Transportation

In all athletic contests played away from school, the athlete will ride to and from games in school
transportation (when provided by school district) unless prior arrangements are made by the
parents with the approval of the coach.

Team Travel

When students are attending an "away" school sponsored function for athletic purposes, and that
travel time to the venue, the event itself, and return travel from the event would include a meai(s),
the expectation is that the student will bring a bag lunch or money to cover the expense of the
meal(s) missed.

In the event that transportation breakdown or inclement weather prevents travel back to Oroville
that day, the District will assume the reasonable cost of lodging. The School District will also
assume reasonable meal expense for the team if they miss the next meal not planned for by the
coaches. For example, "if the coach planned for lunch but due to bus breakdown the time away
from home extends into the dinner hour, the District will refund the coach for the reasonable cost
of a dinner."

Athletic Drug Testing

Policy Statement:
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In order to provide for the health and safety of the individual athlete and other athletes, to provide a
legitimate reason for students to say “no” to drug use and to provide an opportunity for those taking
drugs to receive help in locating a program of assistance, the District is conducting a mandatory
drug testing program for student athletes. The program is not punitive. 1t is designed to create a
safe, drug-free environment for student athletes and assist them in getting help when needed.

Definitions:
Drug: Any substance considered illegal or controlled by the Food and Drug Administration.

Student Athlete: Any student participating in athletic practices and/or contests under the control
and jurisdiction of the Oroville Union High School District.

Sport Season: Fall, Winter, and Spring seasons begin on the first day of practice allowed by the
California Interscholastic Federation or Oroville Union High School District and end with the last
sanctioned event.

Procedures:

Consent: The parent and/or guardian and the student athlete are required to sign a written
consent for drug testing prior to participating in the athletic program. Testing will be conducted in
the Fall, Winter, and Spring seasons of sport at District expense.

Medication: Student athletes who have taken or are currently taking prescription medication must
declare this fact on the day of testing. The student must provide verification (either by a copy of
the prescription or by doctor's authorization) if the drug test is positive. Students who refuse to
provide verification and test positive will be subject to actions specified on page (b).

Student Selection: All student athletes may be tested at the beginning of each season. Random
testing will be conducted during the sports season. Students selected for random testing will be
selected by having their names drawn from a “pool” of student athletes.

“Positive” Test: if the student’s test indicates positive results, a split sample will be tested to
confirm the results. Parents will be notified only when the second test is positive.

The refusal of an athlete to take a urine test will be considered the equivalent of a positive test.
First Offense: (if results indicate “positive” testing of drug(s) presence)
1. Notify parent or guardian. (All test results are confidential.)

2. Adue process hearing will be conducted by the principal or his designee with the
parent/guardian and the student.

3. The student will be required to complete a drug counseling course. A letter of verification
stating the student completed the counseling-program must be submitted to the Athletic
Director.

4. The student will be ineligible for one-third (1/3) of the season as set forth by NSCIF.
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5. The student will be re-tested before the beginning of the next season of sport for which he/she
is eligible.

Second Offense (during high school career)
1. Notify parent or guardian.

2. A due process hearing will be conducted by the principal or his designee with the
parent/guardian and the student.

3. That the student be suspended from participating in interscholastic sports for one (1) calendar
year from the date of the drug test.

4. The student will be required to complete drug counseling offered by the Oroville Union High

School District. A letter of verification stating the student completed the counseling program
must be submitted to the Athletic Director.

5. The student will be re-tested before beginning the next season of sport for which he/she is
eligible.

Third Offense (during high school career)

1. Notify parent or guardian.

2. A due process hearing will be conducted by the principal or his designee with the
parent/guardian and the student.

3. The student is suspended from participating in athletics, and will not be eligible for any more
high school sports.

Amnesty Provision

One a one (1) time only basis, and prior to the day of athletes being drug tested, he/she may disclose
his/her substance abuse status (all disclosures will remain confidential) to their coach, Athletic
Director, or site administrator without having to participate in a drug screening. The athlete will be
required to immediately enroll in a substance abuse program and provide the Athletic Director with
proof of completion within three (3) calendar months. The athlete will be re-tested before beginning
the next season for which he/she is eligible.

Adopted:  12/86
Amended: 2/97, 7/98, 8/02, 8/03, 9/06, 7/07, 2/17/10, 8/3/11, 3/7/12, 6/20/12, 2/19/14, 8/16/17,
8/14/19
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Date: October 3, 2019
To: District Executive Assistants

From: Ann Bates, Senior Executive Assistant to Mary Sakuma, Butte County
Superintendent of Schools

Re:  Date of Annual Organizational Board Meeting

Education Code § 35143 The governing board of each school district shall hold an annual
organizational meeting. In a year in which a regular election for governing board members is
conducted, the meeting shall be held on a day within a 15-day period that commences with the
date upon which a governing board member elected at that election takes office.
Organizational meetings in years in which no such regular election for governing board
members is conducted shall be held during the same 15-day period on the calendar. Unless
otherwise provided by rule of the governing board, the day and time of the annual meeting
shall be selected by the board at its regular meeting held immediately prior to the first day of
such 15-day period, and the board shall notify the county superintendent of schools of the day
and time selected. The clerk of the board shall, within 15 days prior to the date of the annual
meeting, notify in writing all members and members-elect of the date and time selected for the
meeting.

Education Code § 72000(c)(2)(A) makes the same provision for a community college
district.

To comply with this requirement, please note the action of your district governing board by
completing the statement that appears below. Do indicate if local charter provisions or
other rules prevail relative to such an organizational meeting. Please return one copy
to Mary Sakuma, County Superintendent, within 10 days of the organizational meeting,
retaining a copy for your district files.

Pursuant to § 35143 and § 72000(c)(2)(A) of the Education Code the Governing Board of

the_Oroville Union High School District, at its meeting on

November 20 ,2019 | has selected December 18 ,2019 ,

as the date of the annual organizational meeting of said board.

The meeting will be held at Prospect High School

beginning at 5:30 p.m.

11/20/19
Secretary/Clerk Date

CHHERE STUDENTS COME FIRST”



OROVILLE UNION HIGH SCHOOL DISTRICT
Resolution #7-19/20

2019 CALL TO CLIMATE CHANGE ACTION

Whereas it is a conservative principle to protect, conserve, and be good stewards of our
environment, responsibly plan for all market factors, and base our policy decisions in science and
quantifiable facts on the ground;

Whereas prudent, fact-based stewardship of our economy and our environment is a critical
responsibility for all Americans in order to ensure that we preserve our great Nation for future generations;

Whereas this has had noticeable, negative impacts that are expected to worsen in every region of
the United States and its territories, including, among other significant weather events and environmental
disruptions, longer and hotter heat waves, more severe storms, worsening flood and drought cycles,
growing invasive species and insect problems, threatened native plant and wildlife populations, rising sea

levels, and, when combined with a lack of proper forest management, increased wildfire risk;

Whereas, if left unaddressed, the consequences of a changing climate have the potential to
adversely impact all Americans, hitting vulnerable populations hardest, harming productivity in key
economic sectors such as construction, agriculture, and tourism, saddling future generations with costly
economic and environmental burdens, and imposing additional costs on State and Federal budgets that will
further add to the long-term fiscal challenges that we face as a Nation;

Whereas any efforts to mitigate the risks of, prepare for, or otherwise address our changing climate
and its effects should not constrain the United States economy, especially in regards to global

competitiveness; and

Whereas there is increasing recognition that we can and must take meaningful and responsible
action now to address this issue:

LET IT THEREFORE BE RESOLVED THAT, the Oroville Union High School District Board of
Trustees supports action to address climate change and commits to continue to address climate change in

the following areas:

1. Construction of new facilities that conform to LEED and CHPS standards;

2. Operational projects including transportation, maintenance, and operations;

3. Nutrition Services including initiatives to increase use of locally produced foods; and
4, Continue efforts to increase solar and other non-fossil fuel energy; and,

BE IT FURTHER RESOLVED, that the Oroville Union High School District calls on Congress to take
swift and effective action on climate change to protect current and future students.



BE IT FURTHER RESOLVED, that the Board of Trustees distributes official copies of this
resolution to the Butte County Superintendent of Schools, District 13 Parent Teacher Association, the
State Superintendent of Education, the California State School Board Association, and the Schools for
Climate Action campaign.

ADOPTED this _20th _ day of November, 2019, by the governing board of the Oroville Union High School
District by the following vote:

AYES
NOES
ABSTAIN

ABSENT

Governing Board Official



Las Plumas High School

Memorandum

DATE: October 22, 2019
TO: Dr. Corey Willenberg, Superintendent

Board Members

FROM: Dan Ramos, Principai/@\/

SUBJECT: Qut of state travel request

I am requesting the Board approve out of state travel for FFA Coach Brendan Close to attend the
Arizona National Livestock Judging Contest, The dates of travel will be December 29
December 31, 2019. There will be four students traveling to Arizona independently to exhibit
their own livestock, independent of the livestock-judging contest. On December 30%, the four
students will meet up with Coach Close for the day to participate in the Livestock Judging
contest. Coach Close will be driving his personal car to the airport and flying into Phoenix. He
will be staying at Embassy Suites by Hilton Phoenix Downtown, 10 East Thomas Road Phoenix,
AZ. Mrs. Earley will be in Arizona as the Female Chaperone during the Livestock Judging
Contest. The funding source will be the Ag Incentive Grant (AIG) covering the costs for Coach
Close.
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To: Oroville Union High School Board of Trustees
From: Kevin Simas, Director of Education
Date: 11/12/19
Subject: Out-of-state travel request for PLC Conference in Atlanta, GA

Background Information: OUHSD would like to send the following math teachersto a
Professional Learning Community Conference targeted specifically on improving math
instructional and collaborative practice:

LPHS

Audrey Bruce
Sean Fetters
Rebecca Howard
Kaylie Hull

OHS

Nancy Diaz

Jennifer Culver

Ramona Guzman

The dates of the conference are 12/11/19 through 12/13/19 in Atlanta, GA.
Financial Impact: $14,900 for substitutes, cost of registration, flights and hotels.

Recommendation: Approval



