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OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES

REGULAR MEETING AGENDA
Wednesday, September 18, 2019

Closed session at 5:30 p.m. followed by open session at approximately 6:00 p.m.

All Regular Meetings Will Take Place at:
Prospect High School, 2060 Second Street, Oroville, CA 95966

District Core Beliefs

We believe:

e Every student can learn and learns at their own pace.

e Active engagement of students by caring adults is key to helping students achieve.

o Every student should have access to services and supports to enhance their learning experience,
» Every student should be exposed to college and/or career opportunities.

e Every student should learn the skills necessary to succeed in post-secondary education or in a

career path.
o Every member of the learning community deserves to be part of a safe, caring and nurturing
learning environment and should be treated with respect, dignity and worth.

BOARD MEMBERS: DISTRICT ADMINISTRATION:

Scott Damon, President Dr. Corey Willenberg, Superintendent

Bonnie King, Vice President Susan Watts, Asst. Superintendent/CBO
Nannette Walker, Clerk Kevin Simas, Director of Education

Amber Englund, Trustee Jeff Ochs, Director of Alternative Education
Ray Sehorn, Trustee Dan Ramos, Principal, Las Plumas High School

Cristi Tellechea, Principal, Oroville High School
Tim Drury, Continuation School Principal

Agenda materials are available on the district’s website (ouhsd.org) and for inspection at the following
location:

Superintendent’s Office

Oroville Union High School District
2211 Washington Avenue
Oroville, CA 95966

In compliance with the American with Disabilities Act, if you need special assistance to participate in these
meetings, please contact the Superintendent’s Office at 538-2300, ext. 1107. Notification 48 hours prior to the
meeting will enable to district to make reasonable arrangements to ensure accessibility to these meetings.



ALL MEETINGS ARE RECORDED

OROVILLE UNION HIGH SCHOOL DISTRICT

BOARD OF TRUSTEES
REGULAR MEETING AGENDA
Wednesday, September 18, 2019, 5:30 p.m., Prospect High School, 2060 2" Street, #A, Oroville, CA
95965
CALL TO ORDER
ROLL CALL

Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

CLOSED SESSION

Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

Graduation Requirement Waiver — California Education Code Section 51225.3

Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

PUBLIC HEARING

President asks staff to introduce item
President opens item for public discussion
President closes item for public discussion
Board discussion

2019/2020 Sufficient Instructional Materials (Simas)

Pursuant to Education Code sections 60119 and 60422(b), a public hearing is presented to provide the
community with the information that sufficient textbooks and instructional materials in all subjects
consistent with the cycles and content of the curriculum frameworks were distributed to all students in
2019/2020. The Principals have verified that they either have sufficient materials or that additional
materials have been ordered. The actual Resolution pertaining to this item will be acted upon later this
evening.

STUDENT REPRESENTATIVES REPORTS
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RECOGNITIONS AND PRESENTATIONS

2, Student Recognition/Achievement — Las Plumas High School

3. Report on Results of Refunding the 2009 General Obligation Bonds
Matt Kolker from Government Financial Strategies will present the report.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON NON-AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter not
listed on the agenda to step to the podium, state their name for the record and make their presentation.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject. The Board
is prohibited by State law from taking action on any item not listed on the agenda, except under special
circumstances as defined in the Government Code.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

At this time, the President will invite anyone in the audience wishing to address the Board on a matter that is on
the agenda to state their name and the item number on which they wish to speak. When that item comes up on
the agenda, the person will be asked to step to the podium, repeat their name and give their presentation.
Presentations are limited to three (3) minutes per person and fifteen (15) minutes per subject.

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

4. Board Comments

5. Superintendent

6. Administration

7. Report on the Cost to Reduce English 9 Classes to 25:1 for the 2020/2021 School Year
Mrs. Walker requested the cost do reduce English 9 classes to 25:1 for the 2020/2021 school year. Using
this year's enrollment, the cost to reduce class size to 25:1 would be approximately $160,000 and the cost

to reduce class size to 28:;1 would be approximately $100,000. Assuming an attendance rate of 94%, this
year's average class size at LPHS is 29.89 and at OHS is 27.96.

OLD BUSINESS (None)

CONSENT CALENDAR (Recommend approval of the following Consent Items):

8. Minutes from the August 14, 2019 and August 27, 2019 Board Meetings

9. Check Registers Dated 8/6, 8/8, 8/13, 8/15, 8/20, 8/22, 8/27, 8/29, 9/3, 9/5 and 9/10

10. Monthly Financial Report

11. Donations to the Hall of Fame

12. 19/20 ASB Budgets and Fundraisers

13. Donation of Ten $10 Gift Certificates from Tong Fong Low to OHS for Staff Appreciation
14. Disposal of Surplus/Obsolete Items

15. 18/19 and 19/20 OAE Courses

16. Revised Yearbook Course Description

17. Disposal of Obsolete Government Books at OHS

18. 19/20 Agreement with OCESD to Provide Home-to-School Transportation

19. 19/20 Agreement with OCESD to Transport Students to Durham

20. 19/20 Contract with ATG for E-Rate Services

21. Five Year Agreement with TUSD for OHS Students to Serve as Shady Creek Counselors
22. 19/20 Contract with Novak Educational Consulting for UDL Training
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CONSENT CALENDAR (Cont.)

23. 19/20 Contract with Total Education Solutions for Speech Services
24. 20/21 Contract with New Frontier 21 Consulting, LLC for Professional Development
25. Three Year Agreement with Blackboard for the Automatic Notification System
26. Graduation Waiver Requests
27. Board Policies and Administrative Regulations
o BP 1112 (Media Relations)
AR 1340 (Access to District Records)
BP/AR 3551 (Food Service Operations/Cafeteria Fund)
AR 3543 (Transportation Safety and Emergencies)
AR 3580 (District Records)
AR 4117.7, 4317.7 (Employment Status Reports)
BP 4119.22, 4219.22, 4319.22 (Dress and Grooming)
BP/AR 4218 (Dismissal/Suspension/Disciplinary Action)
BP/AR 5136 (Gangs)
BP/AR 5144 (Discipline)
BP 5146 (Married/Pregnant/Parenting Students)
BB/E 9321 (Closed Session)
BB 9400 (Board Self-Evaluation)

O 0O 00 O0O0OO0O0OO0OO0OO0OO0

NEW BUSINESS

28. Tentative Agreement with OSTA for 18/19 and 19/20 (Willenberg)
The Tentative Agreement with OSTA includes increasing the 18-19 salary schedule by 4%, increasing
the 19-20 salary schedule by 4%, increasing the Flag Coordinator stipend, adding two Link Crew
stipends, adding eight days of release time for the OSTA President to conduct association business and
providing Master Degree stipends to the Adult School unit members. The entire cost of the agreement is
$1,272.409, which will be paid out of reserves and ongoing revenues. A multi-year projection is also
included in the documentation to show that the District will meet its obligations for the current and
subsequent two years. Recommend approval

Enclosure

29. Resolution Regarding Sufficient Instructional Materials for 2019/2020 (Simas)
The required Public Hearing on this item was held earlier in this evening and resolution is now being
presented for adoption. Recommend adoption of Resolution #3-19/20

Enclosure

30. Resolution Authorizing Mr. Sanders to Submit a Grant Request and Participate in the Volkswagen
Environmental Mitigation Trust (Willenberg)
This resolution will authorize Mr. Sanders to submit a grant request and participate in the Volkswagen
Environmental Mitigation trust. The District currently has 12 buses eligible to be replaced but it is
unknown how many buses may be funded by the grant at this time.
Recommend adoption of Resolution #4-19/20

Enclosure
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31. Personnel Assignment Order
Approval is requested for the following Personnel Assignment Order:;
Certificated Classified
2019/20 Coaches Ching Thao
OHS Food Service Worker
Resignation of Phillip Brooks Resignation
From Varsity Football Asst. Coach Effective 9/7/2019
Change Kyle Dahlgren from split stipend
To full stipend $3,233 Samantha Hon
Change Manny Santillan from JV Asst Coach ATC Para Educator
to Varsity Asst. Coach and from paid to NP Resignation
Cheer Head Coach — Emily Houghton $2,772
LPHS Effective 9/7/2019
Varsity Girls Soccer—Bryanna DeLucia Lorna Wetmore
correction to stipend amount from $3,926 to Para Educator
$3,233 Resignation
JV Basketball Asst. Coach—Jacob Hancock Effective 9/7/2019
$500 (ASB paid)
Substitute Campus Supervisor
Billy Cash
Substitute Food Service Worker
Amber Edington
Roberta Ciocan
Carolyn Wilson
Substitute Para Educator
Samantha Hon
32. Expulsion Case #1-19/20
33. Expulsion Case #2-19/20
34. Expulsion Case #3-19/20
35. Change of Placement for Outside Expulsion Case #1-17/18
36. Change of Placement for Expulsion Case #5-18/19
37. Change of Placement for Expulsion Case #23-18/19
38. Items for Next Agenda
ADJOURNMENT

The meeting will be adjourned to a regular board meeting scheduled for Wednesday, October 16, 2019,

5:30 p.m. at the Oroville High School Library.
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ROVILLE

! UNION HIGH SCHOOL DISTRICT |

Esf. 1892

To: Oroville Union High School District Board of Trustees
From: Corey Willenberg, EdD, Superintendent (}L_/
Date: August 26, 2019

Subject: Class Size Information

At the August 26, 2019 Board meeting, the Superintendent was asked to provide information on
English 9 class size and the potential cost of reducing class size for the 20-21 school year.

The following information is using 2019-2020 information:

For this study, | am assuming that the cost of a section is $20,000.
Current contractual caseload is 36 students per period and total student contacts of 173.

Oroville High has eight English 9 sections on their 19-20 master schedule. The
enroliment is as follows: 27, 33, 33, 29, 32, 29, 28 and 27. The current class size
average is 29.75.

Las Plumas High has ten English 9 sections on their 19-20 master schedule. The
enroliment is as follows: 11, 34, 34,30,29,36,37,34, 36 and 37. The current class size
average is 31.8.

Eighteen sections of English 9 would cost approximately $360,000.

Using this year’s 9th grade enroliment (OHS-264 and LPHS-363) to adjust class size to
the following levels would require the following additional sections:



a.

28:1 would require 10 sections at OHS and 13 sections at LPHS, or an increase of five
additional sections. The cost would be approximately the cost of one teacher or
$100,000.

25:1 would require 11 sections at OHS and 15 sections at LPHS, or an increase of eight
additional sections. The cost would be approximately the cost of 1.5 teachers or
$160,000.

Assuming a 94% attendance rate on a daily basis, there is approximately 27.96 student
average per section at OHS and 29.89 student average per section at LPHS.



OROVILLE UNION HIGH SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
August 14, 2019
MINUTES

CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:30 p.m. on Wednesday, August 14, 2019, at
Prospect High School.

ROLL CALL

Board Members Present; Scott Damon, Amber Englund, Bonnie King, Ray Sehorn and Nannette Walker

Administrators Present. Dr. Corey Willenberg, Superintendent, Susan Watts, Assistant Superintendent/CBO and
Kevin Simas, Director of Education

CLOSED SESSION

e Personnel-Gov’t. Code 54957 [Public employee employment/discipline/dismissal/release]

e Conference with Legal Counsel-Anticipated or Existing Litigation—Gov’t. Code Section 54956.9
[Case name unspecified because disclosure would jeopardize negotiations]

e Conference with Labor Negotiators—Gov’t. Code Sec. 54947.6 [OSTA/CSEA: Dr. Corey Willenberg,
Superintendent, designated representative]

¢ Graduation Requirement Waiver — California Education Code Section 51225.3

e Pupil Discipline—California Education Code Sections 48918/35146

RESULTS OF CLOSED SESSION

At 6:00 p.m., the board reconvened to open session. No action was taken.

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#8-19/20: On a motion by Mr. Sehorn, seconded by Mrs. King, the board accepted an amended Personnel
Assignment Order by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

PUBLIC HEARING (None)

STUDENT REPRESENTATIVE REPORTS (None)
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RECOGNITIONS AND PRESENTATIONS

1.

Introduction of New Staff

Mr. Ramos introduced the following new teachers at LPHS: Tina Sebastian (home economics), Jamie
Kumle (special ed.), Audrey Bruce (math), Olivia Garcia (Social Worker), Eric Isenberg (social science),
Beth Leih (science), Emily Corona (science), and Kim Regnerus (special education).

Mr. Drury announced that his new staff includes Olivia Garcia (split Social Worker with LPHS), Ginny
Bangar (split math teacher with OHS) and Michela Monnot (Admin Secretary).

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS

Michael Walker thanked the board for supporting the band. He has 51 students enrolled in band at LPHS and
35 enrolled at OHS. There are some additional students who are having their schedules changed to enroll in
band. There are 21 students in Color/Winter Guard class. The Band Boosters have raised $43,000 so far to
go to Carnegie Hall. The total cost of the trip is $210,000.

HEARING OF INDIVIDUALS ON AGENDA ITEMS (None)

NON-ACTION INFORMATIONAL ITEMS AND REPORTS

2. Board Comments

Mr. Sehorn stated that the schools look great. Dr. Willenberg commented that Mr. LaGrone and his crew
worked hard to accomplish so much during the summer.

Superintendent
Dr. Willenberg reported that we had a great start to the school year today. We hired more employees than
we anticipated. Students and staff have made positive comments about the facility changes.

Administration

Mrs. Watts stated that she was invited to attend the County Board of Supervisors meeting yesterday to talk
about the district waiving fees for Camp Fire victims. They were very appreciative of this action and wanted
her to pass on their thanks to the board.

Mr. Simas reported on attending FPM training for two days last week. There is a lot of work to come. He
will be coordinating a meeting with administration next week to split up the duties. Freshmen orientation
was successfully held at LPHS and OHS last Friday. Eighty certificated staff and 11 Para-Educators
attended professional development during the summer on a variety of topics. He received a lot of positive
feedback.

Principal’s Report on the First Day of School, Enrollment and Back to School Night

Mr. Ramos reported that they had a great start today. Staff and the Link Crew assisted students with
finding classes and providing information during the collaboration period. There was a high level of
enthusiasm. They have 1168 students enrolled. They are tracking down 70 students, 29 of which
haven't started their online registration. He expects their final enroliment to be around 1150. They have
a very large freshmen class. The quad was packed today. Back-to-School Night is scheduled for August
28" at 6:00 p.m. They will start in the quad with a band performance followed by his comments and then
classroom visits.

Mr. Drury thanked Mr. LaGrone, his crew, Lee Gilbert and Larry Fallen for getting their schools into great
shape over the summer. He appreciates the assistance he has received from district office staff and
administration. It has made the start of school much easier. He is also thankful to Dennis Spasbo and
Susie Ramos who continue to provide assistance. Michela has been doing a great job contacting
families. He believes this is the reason their attendance was so high today. Seventy two of the 80
students enrolled at PHS showed up. Twenty five of the 30 students enrolled at CDS showed up. They

2
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are working to track down the remaining students. He thanked Stormy for preparing a great breakfast for
staff, who have also been very supportive. He talked to students this morning about expectations. He
was able to visit all of the classrooms and found the teachers engaging their students. He plans to
improve communication with families through the website, Blackboard, Facebook and Twitter. They are
planning a SAP BBQ on August 30%". Back-to-School Night will start at 5:30 p.m. in the main room.

Mrs. Tellechea was unable to attend but sent the following report - they had a great first day. Students
and staff were commenting about how great the school looks. Their enroliment today was 977. They will
be tracking down students who did not show up. Back-to-School Night will begin with refreshments in the
quad from 5:30 — 6:00 with booths and community groups to provide information, followed by a 20 minute
presentation in the gym and then classroom visits.

Mr. Ochs reported that 27 of the 32 students enrolled at ATC showed up today. They are trying to locate
the remainder. There were initially 96 students enrolled in CIS but that number has dwindled to 80 as
students have changed their minds or moved. He is taking students from the waiting list. There are
currently 26 students enrolled in College Connection. Some OAE classes have already started and more
classes are starting in the next few weeks at both sites.

Update on 18/19 8™ Grade Non Graduates

Mr. Simas provide a handout which included data for the past six years. We received 49 8 grade non-
grads this year, which is the same number as last year. The total number of F’s by core subjects: 15 in
English, 22 in math, 17 in social science and 19 in science. The average number of F's per core subject
areas for this group was 1.51. Statistics show that freshmen who receive one F are 30% less likely to
graduate. Freshmen who receive two F's are 50% less likely to graduate. We need to continue to track
their progress. Staff is very mindful of the students and the Social Workers will also be reaching out to the
non-grads to provide help. The average discipline incidents for this group is 2.04. The chronic
absenteeism rate at LPHS was 62.5% and 44% at OHS. Mr. Damon commented that we inherit these
students. Mr. Simas responded that a large number of non-grads come from one or two feeder schools.
The feeder schools are aware and we have been working with them to make the transition to high school
easier. Mr. Damon asked about our success rate. Mr. Simas responded that the data is telling. We
definitely have work to do. We need to find out how many of these students are still enrolled with us. Mr.
Sehorn asked if both schools are continuing their work with the non-grads this year. Mr. Ramos
responded that they are trying their best to schedule students with common teachers. He feels that not
isolating these students has decreased their behavioral issues. Mr. Simas reported that OHS is continuing
with their Freshmen Success Team program from last year. Freshmen teachers have adopted common
classroom procedures.

18/19 Expulsion Report
Dr. Willenberg reported that we had 23 expulsion recommendations last year, which was down from 44 the

prior year. The most common offenses were marijuana and mutual fights. Administration is focusing on
maintaining safety and order while still holding students accountable.

OLD BUSINESS (None)

CONSENT CALENDAR

8. Minutes from the July 17, 2019 and August 6, 2019 Board Meetings
9. Check Registers Dated 7/9, 7/16, 7/18, 7/23, 7/25, 7/30 and 8/1

10. Monthly Financial Report

11. Donations to the Hall of Fame

12. Internal Control Manual for Federal Grants

13. 19/20 Private Bus Companies

14. Disposal of Surplus Vehicles
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CONSENT CALENDAR (Cont.)

15. Board Policies and Administrative Regulations
o BP 4119.24, 4219.24, 4319.24 (Maintaining Appropriate Adult-Student Interactions
o BP/AR 6145.2 (Athletic Competition)
o BB 9250 (Remuneration, Reimbursement and Other Benefits)

#9-19/20. On a motion by Mr. Sehorn, seconded by Mrs. King, the board approved the consent calendar
as presented and waived the second reading of item #15 by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

NEW BUSINESS

16. Resolution to Refinance the General Obligation Bond
Mrs. Watts reported that although refinancing the bond doesn’t make a difference to the district, it will
save the taxpayers an estimated $684,177.

#10-19/20: On a motion by Mr. Sehorn, seconded by Mrs. King, Resolution #1-19/20 was approved as
presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

17. Increase to Lunch Prices for Adults

#11-19/20: On a motion by Mrs. Englund, seconded by Mrs. Walker, the lunch price for adults was
raised from $3.50 to $4.00 as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

18. 2019/2020 Certificated Tenure

#12-19/20: On a motion by Mrs. Walker, seconded by Mrs. King, 100% tenure was granted to Caryn
Albrecht, Kaylie Hull, Samantha Muntifering, Ryan Rogowski and Dawn White as presented by the
following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

19. Committee on Assignment Waiver Requests — Elective Classes

#13-19/20: On a motion by Mr. Sehorn, seconded by Mrs. Walker, the waiver requests were approved
as presented by the following vote:
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Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions:  None
Absent: None

20. Resolution to Approve Teaching in Designated Subject Areas (9/18)

#14-19/20: On a motion by Mrs. King, seconded by Mrs. Englund, Resolution #2-19/20 was approved

as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

21. Annual Review, Certificated and Adherence of Board Policy 0410 (Non-Discrimination in District

Programs and Activities)

#15-19/20: On a motion by Mrs. Englund, seconded by Mr. Sehorn, the certification and adherence was

approved as presented by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker
Noes: None
Abstentions: None
Absent: None

22. Amended Personnel Assignment Order

#16-19/20: On a motion by Mrs. King, seconded by Mrs. Sehorn, the amended Personnel Assignment

Order was approved by the following vote:

Ayes: Damon, Englund, Sehorn, Walker
Noes: None
Abstentions: None
Absent: King

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated

2019/20 Coaches

LPHS

Change Sam Burnett from split stipend to
full stipend for Freshman Football Asst
Coach

Ginny Bangar

Correction to initial salary placement
Change from Step/Class 1/Il $47,907 to
1/1V $51,328

Effective 8/12/2019

Laura Lafayette

Unit move from Step/Class 05/I1 $56,457
To 05/IV $58,165

Effective 8/12/2019

Classified

Kimberly Meyers
Food Service Worker
Resignation

Effective 8/5/2019

Analyn Dyer

Accounts Payable Technician
Resignation

Effective 8/31/2019

Tyriniki Davis

ATC Para Educator

6.0 hrs p/day
Step/Column 12/A $15.18
Effective 8/15/2019
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22,

Certificated (Cont.)

2019/20 6/5'" Period Options
OHS

Spanish 1%t period — Diana Castillo
LPHS

Art 4t period - Rita Torres

2019/20 Substitute Teachers
Rachel Alonzo

James Anderson

Travanti Tate

Teresa Leyva-Gutierrez
Nicole Eads

Tina Sebastain

Home Economics Teacher

General Education Limited Assignment
Teaching Permit

Step/Class 1/1ll $49,614

Effective 8/12/2019

Items for Next Agenda

Classified (Cont.)

Universal Substitutes 2019/20
Billy Cash

Christine Wimberly
Administrative Secretary
Step/Column 22/G10 $22.66
Effective 8/15/2019

Kimberly Howell
Administrative Secretary
Resignation

Effective 8/24/2019

Substitute Bus Driver
Cindy Kious

Substitute Courier
Cindy Kious

Jonathan McNabb

ATC Para Educator
Step/Column 12/A $15.18
Effective 8/15/2019

Substitute Mechanic
Dan Howarth

Jordan LaGrone

ATC Para Educator

6.0 hrs p/day Step/Column $15.18 p/h
Effective 8/15/2019

Yvonne Jensen

ATC Para Educator

6.0 hrs p/day Step/Column 12/A $15.18 p/h
Effective 8/19/2019

Substitute Food Service Worker
Regina Dees
Sherry Otsuka

Deana Cook
Voluntary transfer from ATC Para-Educator to
Para-Educator |l at OHS

#17-19/20: On a motion by Mrs. Walker, seconded by Mrs. King, the board voted to have Dr.
Willenberg will research and report on the cost and number sections needed to reduce English 9
class size to 25:1 next year at the September meeting by the following vote:

Ayes: Damon, Englund, King, Sehorn, Walker

Noes: None
Abstentions: None
Absent: None
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ADJOURNMENT

On a motion by Mrs. Walker, seconded by Mrs. Englund, the meeting adjourned at 6:45 p.m.

(Signature of Board Official)

ATTEST:

Secretary to the Board of Trustees



OROVILLE UNION HIGH SCHOOL DISTRICT
SPECIAL BOARD OF TRUSTEES MEETING
August 27, 2019
MINUTES
CALL TO ORDER

Board President, Mr. Damon, called the meeting to order at 5:15 p.m. on Tuesday, August 27, 2019, at the
District Office.

ROLL CALL

Board Members Present: Scott Damon, Amber Englund, Ray Sehorn and Nannette Walker

Administrators Present. Dr. Corey Willenberg, Superintendent

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA VARIANCE

#18-19/20: On a motion by Mrs. Walker, seconded by Mrs. Englund, the board accepted an amended
Personnel Assignment Order by the following vote:

Ayes: Damon, Englund, Sehorn, Walker
Noes: None
Abstentions: None
Absent: King

NEW BUSINESS

1. Amended Personnel Assignment Order

#19-19/20: On a motion by Mrs. Walker, seconded by Mrs. Englund, the amended Personnel
Assignment Order was approved by the following vote:

Ayes: Damon, Englund, Sehorn, Walker
Noes: None
Abstentions: None
Absent: King

(Irrespective of effective dates, new employees may not report to their school campus until
Personnel Office has communicated completion of pre-employment requirements to site Principal.

Certificated Classified

2019/20 Coaches Jessyca Steinmann

OHS Attendance Technician

Boys Cross Country Head Coach - 8.0 hrs p/d, 220 days ply
Cameron Scott $3,233 Step/Column 13/E06 $18.87 p/h
Varsity Volleyball Asst.-Madison Johansen Effective 8/28/2019

(Non-Paid)



Certificated (Cont.)

2019/20 Coaches

LPHS

Varsity Football Asst.—Todd Pennell (NP)
Varsity Girls Soccer Head — Bryanna
Delucia $3,926

Cross Country Volunteer —Dave Jensen
(NP)

OHS/LPHS

Head Swim Coach - Alyssa Belser-
Tomlinson -$3,233

Leanna Felardo
FMLA/CFRA leave
Effective 8/14/2019 — 9/30/2019

2019/20 Substitute Teachers
Robin Kropholler

Jessica Moos

Steven West

2019/20 Extra Duty
Assignments/Subject

Area Coordinators

OHS

Athletic Director — Tom Frazier
Student Activity Director — Diana Castillo
Link Crew — Diana Castillo/Tom Frazier (2
stipends)

Drama — Stephanie Greco

Music — Michael Walker

College Connection — Julie Decker
Yearbook — Samantha Muntifering
FCCLA — Sandy Smith

Reading Coordinator — Teisha Hase
CTE - Sandy Smith

VAPA/Foreign Language — Diana Castilio
English — Scott Burket

P.E./Health — Bridget Hamman/Allison
Smith

Social Science — Michael Buchanan
Science — Rich Hogan

Math — Michael Caratenuto/Ramona
Saeturn

Counseling — Jennifer Blomquist/April
Silva

Special Education — John Cuny
Academic Decathlon- Samantha
Muntifering

Skills USA — Dan Briggs

PHS

Lead Teacher — Brad Lund

Yearbook — Scott Martin

MINUTES OF SPECIAL MEETING AUGUST 27, 2019

Classified (Cont.)

Anna Christina Hopper

Accounts Payable/Purchasing Technician
8.0 hrs p/day, 260 days p/yr

Step C/$3,793 monthly

Effective 9/16/2019

Carla Cook

Food Service Worker

3.5hrs p/day Step/Column 05/A $12.75p/hr
Effective 8/28/2019

Elizabeth Hindman

Food Service Worker

3.5hrs p/day Step/Column 05/A $12.75 p/hr
Effective 9/2/2019

2019/20 Substitute Food Service
Dolvita Sores
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Certificated (Cont.) Classified (Cont.)

LPHS

Athletic Director — Tim Harles

Student Activity Dir. — Keely Frazier
Academic Decathlon ~ Cristian Bruce
Link Crew — Sherie Kerman/Keely Frazier
(2 Stipends)

Music — Michael Walker

Skills USA - Jon Andrew/West Upton
(Split Stipend)

FCCLA — Alan Von der Mehden

College Connection — Julie Decker
Yearbook — Keely Frazier

Mock Trial — Bret Lawson

Reading Coordinator — Annie Bacior
Agriculture/Home Ec —Andree’ Earley/Alan
Von der Mehden (split stipend)
Itech/VAPA — West Upton/Julie Tooker
(split stipend)

English — Cristian Bruce/Lisa Ross (split
stipend)

P.E./Health — Lael Schneider

Social Science — Sammy Burnett
Science — Steve Coates

Math — Rebecca Howard

Counseling- Stacey Lasagna

Special Education — Tom Lewis

Debbie Upton

College and Career Advisor —-OHS
36.8 Days @ $356.57 p/day
Effective 8/12/2019

2019/20 Tutors

LPHS

English-Annie Bacior $33.90 p/hr
English- Cristian Bruce $33.90 p/hr
English- Celeste Dunn $33.90 p/hr
English- Jeff Hopkins $33.90 p/hr
English- Fallon Lankford $33.90 p/hr
English- Brett Lawson $33.90 p/hr
English- Rachel Ramirez $33.90 p/hr
English- Lisa Ross $33.90 p/hr
Math- Audrey Bruce $33.90 p/hr
Math- Caryn Albrecht $33.90 p/hr
OHS

English- Scott Burket $33.90 p/hr
Math- Wong Lee $33.90 p/hr

2019/20 Saturday School Teachers
OHS

Stephanie Adams — Step 4

Diana Castillo — Step 5

Kyle Dahlgren — Step 1

Jeff Reid — Step 4

Michael Walker — Step 2
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Certificated (Cont.) Classified (Cont.)

2019/20 Saturday School Teachers

LPHS
Zach Drysdale — Step 3

ADJOURNMENT

On a motion by Mrs. Englund, seconded by Mr. Sehorn, the meeting adjourned at 5:20 p.m.

(Signature of Board Official)

ATTEST:

Secretary to the Board of Trustees
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Oroville Union High School District

Memorandum
TO: Board of Trustees
FROM: Dr. Corey Willenberg
DATE: September 9, 2019

SUBJECT: Acceptance of Donations to the Hall of Fame

The district is seeking board approval to accept donations from the following individual
or business sponsors:

Operating Fund

Bob Harrison $100
Scholarship Fund

Tom Aldridge $100

Al Hottinger (recyclables) $186.31
Jim McNulty $100
Mooretown Rancheria $500

Glen Sparrow $250



OUHSD
LPHS ASB Preliminary Budget Summary 2019-2020
Ag Leadership $1,390.06 $5,500.00  ($5,400.00) $1,490.06
Ag Mechanics $546.69 $500.00 ($500.00) $546.69
Anime $857.27 $600.00 ($1,200.00) $257.27
Art Club $108.76 $500.00 ($500.00) $108.76
ASB $22,502.32 $3,600.00 ($3,000.00)| $23,102.32
ASB Il $2,155.75 $500.00 ($800.00)| $1,855.75
ASB Start-up $745.49 $0.00 ($500.00) $245.49
Asian Club $321.14 $800.00 ($775.00) $346.14
At Risk Youth (in the process of closing) $955.90 $0.00 ($955.90) $0.00
Athletic Reserve $14,514.46 $14,000.00 | ($20,000.00)| $8,514.46
Auto Enthusiasts $155.64 $150.Q0 ($150.00) $155.64
Baseball $2,096.13 $7,000.00 ($6,500.00)] $2,596.13
Boys Basketball $8,776.91 $8,000.00 ($8,000.00)[ $8,776.91
Boys Soccer $2,986.97 $2,000.00 ($2,500.00)( $2,486.97
Boys Tennis $560.81 $400.00 ($400.00) $560.81
Cheer $3,012.18 $30,000.00 [ ($30,500.00)| $2,512.18
Class of 2019 $2,226.91 $0.00 ($2,226.91) $0.00
Class of 2020 $4,175.49 $2,000.00 ($4,200.00)f $1,975.49
Class of 2021 $104.43 $5,000.00 ($3,000.00)| $2,104.43
Class of 2022 $200.00 $500.00 ($350.00) $350.00
Class of 2023 $200.00 $0.00 $0.00 $200.00
Cross Country (Boys and Girls) $3,833.36 $3,000.00 ($2,800.00)| $4,033.36
CSF $1,218.56 $1,400.00 ($1,500.00)| $1,118.56
Dancers United $100.01 $300.00 ($200.00) $200.01
Diversified Occupations $938.73 $1,200.00 ($1,200.00) $938.73
Fair Fund $773.04 $400.00 {$600.00) $573.04
Farm Fund $239.00 $7,000.00 ($6,500.00) $739.00
FCCLA (formerly FHA) $1,530.50 $300.00 ($500.00)| $1,330.50
FFA $908.28 $16,000.00 | ($15,000.00)[ $1,908.28
Fishing Club $203.04 $200.00 ($250.00) $153.04
Football $15,976.80 $25,000.00 | ($27,000.00)| $13,976.80
Friday Night Live $1,662.66 $500.00 ($600.00)[ $1,562.66
Girls Basketball $8,229.32 $7.000.00 ($6,800.00)] $8,429.32
Girls Soccer $4,578.96 $7,000.00 ($9,000.00)| $2,578.96
Girls Tennis $2,571.39 $350.00 ($500.00)| $2,421.39
Golf $2,151.39 $1,100.00 ($1,700.00)| $1,862.80
Greenhouse $4,757.13 $8,000.00 ($9,500.00) $3,257.13
GSA $236.59 $200.00 ($170.00) $266.59
Key Club $2,579.94 $500.00 ($750.00)] $2,329.94
Legend Yearbook $15,127.83 $32,000.00 | ($46,000.00)| $1,127.83
Link Crew $202.32 $400.00 ($400.00) $202.32
LP Café $9,362.16 $2,500.00 ($4,000.00)[ $7.862.16
LP Environmental Club $1,076.32 $1,200.00 ($1,600.00) $676.32
LP Living Skills $385.79 $250.00 ($125.00) $510.79
MECha $336.84 $0.00 $0.00 $336.84
Mock Trial $109.02 $50.00 ($100.00) $59.02
Native American Club $332.81 $200.00 ($300.00) $232.81
Robotics $13.78 $0.00 ($13.78) $0.00
Skills USA $820.68 $1,200.00 ($1,300.00) $720.68




Softball $9,207.27 $12,000.00 | {$11,000.00)] $10,207.27
Student Store $23,904.75 $8,500.00 | ($13,000.00)| $26,561.70
Track and Field (Boys and Girls) $2,757.87 $3,000.00 ($4,000.00)| $1,757.87
Volleyball $4,043.31 $3,000.00 ($5,000.00)| $2,043.31
Wrestling $2,491.62 $5,000.00 ($4,500.00)] $2,991.62
TOTAL $189,317.63 | $223,800.00 | ($261,466.59)| $159,119.40




19/20 Las Plumas High School ASB Fundraisers

Date
Aug - Dec.
Aug - May
August
Aug.-Nov.
Aug. - Nov.
Aug. - Nov.
Nov. 17, 2019
TBD
9/27/19
October
Fall
Fall
Aug.
Fall
Sept. - Nov.
November
December
December
January
January
Jan. - May
March and Nov,
March
April
Spring
Spring
10/8 and 3/12
Winter
Winter
Winter
Winter
Spring
Spring
On Going
On Going
On Going
On Going
On Going
On Going
On Going
On Going
On Going
On Going
On Going
On Going

Event
Ozark Sucker Sales
Water Sales
Propel Card Sales
Program Sales
Spirit Item Sales
Player Picture Sales
Drive Thru BBQ

National Convention Dinner

Homecoming Dance
Candy Bar Sales
Snack Bar

Snack Bar

Cookie Dough Sales
Spaghetti Dinner
Tamale Sales

Egg Roll Sales

Taco Bell Fundraiser
Candy Bar Sales
Prime Rib and Pasta
Free Throw Hoop A Thon
Staff Lunch Club
See's Candy

Egg Roll Sales

Cookie Dough Sales
Asian Banquet

Sadie Hawkins Dance
Drive Thru BBQ

Winter Formal

Snack Bar

Snack Bar

Donation Letter Campaign
Junior/Senior Prom

Club
Diversified Occ
Diversified Occ
Football
Football
Football
Football
Football
FFA
Class of 2020
ASB I
Football
Volleyball
Volleyball
Girls Basketball
Girls Soccer
Asian Club
Class of 2022
Yearbook
FFA
Girls Basketball
Diversified Occ
FFA
Asian Club

FFA

Asian Club
Class of 2023
FFA

ASB

Girls Basketball
Boys Basketball
Girls Soccer
Class of 2021

Yearbook Early Release Part Yearbook

Recycling

Water Sales

Hay Sales

Flower of the Month

Dog Bath

Metal Art and Construction
Apparel Sale

Plant Sales

Banner/Ad Sales
Catering

Laser Etching and Cutting

Vinyl Banners and Stickers

Environmental Club
Environmental Club
FFA/Ag Mechanics

FFA

FFA

FFA

Ag Leadership
FFA

Girls Basketball
FCCLA
Robotics
Robotics

Advisor
Younger
Younger
D. Frasier
D. Frasier
D. Frasier
D. Frasier
D. Frasier
Earley
Hopkins/Wilson
Frazier
D. Frazier
vonderMehden
vonderMehden
A. Bruce
Gnesda
Hawj
Howard
Frazier
Earley
A. Bruce
Younger
Earley
Haw;j

Earley
Hawj

Dunn and Coates

Earley
Frazier
A. Bruce
Bowers
Gnesda

Lankford/ DeMaggio

Frazier
Regnerus
Regnerus
Earley
Earley
Earley
Earley
Earley
Earley

A. Bruce
vonderMehden
Andrew
Andrew

Estimated
Proceeds

$200.00
$200.00
$1,000.00
$500.00
$300.00
$300.00
$1,500.00
$7,000.00
$300.00
$500.00
$4,000.00
$2,000.00
$600.00
$1,000.00
$1,000.00
$400.00
$200.00
$300.00
$8,000.00
$1,000.00
$500.00
$1,000.00
$400.00

$1,000.00
$400.00
$400.00
$5,000.00
$1,500.00
$2,000.00
$2,000.00
$700.00
$1,500.00
$300.00
$300.00
$600.00
$700.00
$100.00
$500.00
$500.00
$500.00
$2,000.00
$1,200.00
$500.00
$500.00
$300.00



On Going Plasma Cutouts

On Going Business Ads

On Going Senior Ads

On Going Photo Booth

On Going Apparel and Spirit Items
On Going Senior Shirts

Major Holidays  Holiday Flowers
Holidays Gram and Bake Sales

SkillsUSA
Yearbook
Yearbook
Yearbook

ASB

Class of 2020
FFA

Native Am Club

Andrew

Frazier

Frazier

Frazier

Frazier
Hopkins/Wilson
Earley

Devine

Estimated Total

$500.00
$2,000.00
$2,000.00
$300.00
$500.00
$600.00
$300.00
$200.00

$61,100.00



OHS ASB PRELIMINARY Budget

Beginning
Club Advisor Budget Income Expenditures |Balance
Academic Decathlon Muntifering 13.67 300 (250) 63.67
Art Club Murphy 2462.51 500 {1500) 1462.51
Asian Club Yang 389.4 100 (300) 189.4
Associated Student Body Castillo 7,780.25 16000 (12000) 11780.25
Astronomy 79.42 0 79.42
Block O Schmautz/Anderson 1,396.87 2000 (1500) 1817.4
Caterin_gilub Smith 2,934.37 1500 (3500) 934.37
Chess Club No club found
Class of 2019 3,173.04 0 3173 0
Class of 2020 9515.47 3000 (100) 12415.47
Class of 2021 Hamman/Saeturn 727.4 300 0 525.77
Class of 2022 Adams 51.36 300 0 1027.4
Class of 2023 Diaz/Culver 150 1500 1650
CSF Caratenuto 1,647.42 2000 (1500) 2147.42
Dance Club Saeturn 0 300 (100) 200
Environmental Club Brown 958.11 500 (800) 658.11
FCCLA Smith 977.96 3000 {(2000) 1977.96
Fellowship of Christian StudentqCuny- 54.63
Friday Night Live Muntifering 65.34 400 (300) 165.34
Interact Club Cuny 156
Key Club J. Steinmann 1360.56 500 (700) 1150.54
Nugget Johnson 12844.32 17000 22000 7844.32
Photo Club Muntifering -94 700 (300) 306
Physics Club Felardo 909.99 0 0 909.99
Science Ambassadors Hogan 1092.87 0 0 1092.87
Skills USA Briggs 1899.87 1000 (1500) 399.87
Spirit Squad Houghton 2,475.52 5000 5500 1975.52
Thirst Club- Reid/Castillo- 0.00 300 {(100) 200
Unity Day Saeturn 290.98 400 300 390.98
Sports Clubs (Fundraiser)




Football Steinmann/JV Coach
Cross Counrty Saeturn/JV Coach
Cheer Houghton

Girls Tennis

Swimming Alisa

Volleyball Steinmann/JV Coach

Boys Basketball

Girls Basketball Frazier/JV
Soccer Briggs/Hogan
Wrestling McPheron
Baseball Osborne
Softball A. Smith
Boys Tennis

Golf T. Lewis

Track and Field

Villanueva/Saeturn




OHS Fundraisers 2019/2020

Estimated
Month Event Club Advisor Proceeds
August  [Cookie Sale/Football game Volleyball J. Steinmann 300
August  |Welcome back grasm class of 2022 |Adams 100
August  [Yankee Candle sales Swimm A. Tholinson 400
sept Raffle/Football at the Falls Baseball FR Osborn 500- 1500
Sept Coupon bks and taste tickets Baseball FR  [Osborn 500
Sept raffle tics Feather Falls Casino |Spirit Squad _ |Houghton 400-1000
Sept Hot dog/hamburger sales FFC  |Spirit Squad  [Houghton 1000
sept Lemonade stand FCCLA Smith 100
Oct Haloween grams Art Club Murphy 100
Oct popcornh sales FCCLA Smith 400
All year |water CSF Caratenuto 300
Allyear |Water sales CC Saeturn 100
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Memo

Oroville
High School

1395 Bridge St.
Oroville, CA 95966
Phone:530-538-2320
Fax:530-534-6203

Mission Statement

Our mission at Oroville High
School is to provide: A safe,
engaging environment that
promotes high academic
achievement Develops high
personal and social respon-
sibility encourages a cooper-
ative effort of students,
teachers, and parents.

“TIGER PRIDE RUNS DEEP”

Oroville High School
MEMORANDUM Qj\/
Date: 8/28/19
To: Corey Willenberg, Superintendent

Board Members

From: Oroville High School/ Cristi Tellechea, Principal
Re: Tong Fong Low Donations

Oroville High School requesting permission for acceptance of Tong
Fong Low Gift Certificates. These certificates will be used for

Appreciation at faculty meetings.



FAMP Disposal Request

. o Already Disposed

Site FAMP# Description Reason in EAMP
OAE 5072 Medical Equipment ECG Machine obsolete yes
OAE 5074 Medical EKG Machine obsolete yes
OHS 4830 Duke Convection Oven Damaged yes
CDS 7881 Computer obsolete yes
CcDS 3782 Projector obsolete yes
Maintenance 7031 Computer Gateway obsolete yes
Maintenance | 10916 Computer Dell obsolete yes
Maintenance 5997 Mower Toro obsolete yes
Transportation| 1758 Trailer obsolete yes
Transportation| 1772 Trailer obsolete yes
Transportation| 4300 Computer, Gateway obsolete yes
Transportation| 4308 Computer, Gateway obsolete yes
Transportation| 4329 Camera, Sony obsolete yes
Transportation| 4366 Computer, Gateway obsolete yes
Transportation| 5060 Trailer obsolete yes
Transportation| 5061 Trailer obsolete yes
Transportation| 5062 Trailer obsolete yes
Transportation| 5063 Trailer obsolete yes
Transportation| 4306 Hub Switching 24 port obsolete yes
Transportation| 4381 Computer, Gateway obsolete yes
Transportation| 4484 Smoke Check 1667 obsolete yes
Transportation| 6081 Trailer obsolete yes
PHS 7466 Computer obsolete yes
PHS 7890 Dell Computer ohsolete yes
PHS 10884 Dell Computer obsolete yes
PHS 10968 Dell Computer obsolete yes
PHS 7884 Dell Computer obsolete yes
PHS 7327 Dell Computer obsolete yes
OHS 3660 Dell Laptop obsolete yes
LPHS 10291 Computer Tablet obsolete yes
LPHS 5630 HP Laserjet Printer obsolete yes
LPHS 6713 Computer Apple obsolete yes
LPHS 6719 Computer Apple obsolete yes
LPHS 6720 Computer Apple obsolete yes
LPHS 6732 Computer Apple obsolete yes
LPHS 6869 Dell Computer obsolete yes
LPHS 7906 Dell Computer obsolete yes
LPHS 7915 Dell Computer obsolete yes
LPHS 6897 Dell Computer obsolete yes
LPHS 7922 Dell Computer obsolete yes
LPHS 6548 Gateway Computer obsolete yes
LPHS 6828 Apple Computer obsolete yes
LPHS 6895 Printer, Lase Jet obsolete yes
LPHS 6028 Hub Cisco Systems obsolete yes

Date Board Approved




FAMP Disposal Request

LPHS 5628 HP Printer Design Jet obsolete yes
LPHS 10289 Micro Surface Pro obsolete yes
LPHS 10308 Micro Surface Pro obsolete yes
LPHS 10309 Micro Surface Pro obsolete yes
LPHS 10310 Micro Surface Pro obsolete yes
LPHS 10311 Micro Surface Pro obsolete yes
LPHS 10312 Micro Surface Pro obsolete yes
LPHS 10313 Micro Surface Pro obsolete yes
LPHS 10314 Micro Surface Pro obsolete yes
LPHS 10315 Micro Surface Pro obsolete yes
LPHS 10316 Micro Surface Pro obsolete yes
LPHS 10317 Micro Surface Pro obsolete yes
LPHS 10320 Micro Surface Pro obsolete yes
LPHS 10321 Micro Surface Pro obsolete yes
LPHS 10322 Micro Surface Pro obsolete yes
LPHS 10323 Micro Surface Pro obsolete yes
LPHS 10324 Micro Surface Pro obsolete yes
LPHS 10325 Micro Surface Pro obsolete yes
LPHS 10326 Micro Surface Pro obsolete yes
LPHS 10327 Micro Surface Pro obsolete yes
LPHS 10328 Micro Surface Pro obsolete yes
LPHS 10339 Micro Surface Pro obsolete yes
LPHS 10330 Micro Surface Pro obsolete yes
LPHS 10273 Dell Computer Optiplex obsolete yes
LPHS 10276 Dell Computer Optiplex obsolete yes
LPHS 10625 Server obsolete yes
LPHS 5567 Dell Workstation obsolete yes
LPHS 10754 AppleIMAC obsolete yes
LPHS 6702 COMPUTER obsolete yes
LPHS 7923 DELL COMPUTER obsolete yes
LPHS 7627 DELL COMPUTER obsolete yes
LPHS 7733 DELL COMPUTER obsolete yes
LPHS 11097 LENOVO LAPTOP obsolete yes
LPHS 6775 Gateway Computer obsolete yes
LPHS 11414 SWITCH obsolete yes
LPHS 7611 DELL COMPUTER obsolete yes
LPHS 7920 DELL COMPUTER obsolete yes
LPHS 6963 DELL COMPUTER obsolete yes
LPHS 11481 Printer Airwolf obsolete yes
LPHS 11450 Controller obsolete yes
LPHS 5687 Server Compaq obsolete yes
DO 7905 DELL COMPUTER obsolete yes
DO 10994 DELL COMPUTER obsolete yes
DO 10995 DELL COMPUTER obsolete yes
DO 10996 DELL COMPUTER obsolete yes
DO 7046 DELL COMPUTER obsolete yes
DO 6148 SERVER HP obsolete yes

Date Board Approved




FAMP Disposal Request

DO 6087 SERVER HP obsolete yes
DO 10097 DELL COMPUTER obsolete yes
DO 5929 SERVER COMPAQ obsolete yes
DO 10915 DELL COMPUTER obsolete yes
DO 10813 DELL COMPUTER obsolete yes
DO 10745 DELL COMPUTER obsolete yes
DO 11128 COMPUTER HP obsolete yes
DO 7042 COMPUTER WITH MONITOR obsolete yes
DO 6074 SERVER HP obsolete yes
DO 4367 SERVER COMPAQ obsolete yes
DO 7916 SERVER obsolete yes
OHS 7662 DELL COMPUTER obsolete yes
OHS 7670 DELL COMPUTER obsolete yes
OHS 7262 DELL COMPUTER obsolete yes
OHS 1447 APPLE IMAC obsolete yes
OHS 1450 APPLE IMAC obsolete yes
OHS 1451 APPLE IMAC obsolete yes
OHS 3294 APPLE IMAC obsolete yes
OHS 3296 APPLE IMAC obsolete yes
OHS 3298 APPLE IMAC obsolete yes
OHS 3299 APPLE IMAC obsolete yes
OHS 7666 DELL COMPUTER obsolete yes
OHS 7552 DELL COMPUTER obsolete yes
OAE 7026 Server obsolete yes
OAE 4806 Server obsolete yes
OAE 4025 Motorola Radio obsolete yes
OAE 4976 Dell Laptop obsolete yes
OAE 7806 Apple Mac Book 15 obsolete yes
OHS 7264 DELL COMPUTER obsolete yes
OHS 7682 DELL COMPUTER obsolete yes
OHS 7615 APPLE IPAD obsolete yes
OHS 7282 APPLE IMAC obsolete yes
OHS 3555 Computer Gateway obsolete yes
OHS 7620 IPAD obsolete yes
OHS 6100 Computer Gateway obsolete yes
OHS N/A Computer Apple obsolete yes
OHS 8062 Computer Gateway obsolete yes
OHS 6112 Computer Gateway obsolete yes
OHS 3627 APPLE IMAC obsolete yes
OHS 1610 HP LASERJET PRINTER obsolete yes
OHS 6312 Computer Gateway obsolete yes
OHS 7537 COMPUTER DELL obsolete yes
OHS 3755 Computer Gateway obsolete yes
OHS 6978 COMPUTER DELL obsolete yes
OHS 7254 COMPUTER DELL obsolete yes
OHS 7588 CISCO AIRONET obsolete yes
OHS 6471 SMARTBOARD obsolete yes

Date Board Approved




FAMP Disposal Request

OHS

7259

COMPUTER DELL

obsolete

yes

Date Board Approved




Oroville Adult Education

Career and Technical Center

Memo

To: OUHSD Board of Trustees

From: Jeff Ochs, Director of Alternative Education
Date: 9/5/19

Re: Adult Education Course approvsls

Adult education courses are required to be approved by the local school board each year.
Attached are the course lists that have already been approved by CDE.



California Department of Education

Date: August 23, 2018

To: Jeff Ochs
Oroville Union High School
District
CDS: 04-61515

From: Cliff Moss
Education Programs Consultant
Adult Education Office
916-327-6378

Subject: Course Approval for 2018-19

Your request for approval of the following 29 courses have been received, recorded, and
approved for the 2018-19 school year.

: Job

(o] o o
: Year
2102 | Basic English - ] 2017 -
2402 | Basic Mathematics | 2017 [ -
2403 | Algebra 1 o | 2012 -
2816 | Art Appreciation 2010 | -
2803 | Art History ' 2010 -
2701 | Economics -_. 2013 -
2131 | English 10 2012 -
2132 |English 11 o 2012 [ -
2133 | English 12 2012 -
2130 | English 9 2012 -
‘ 2400 | General Mathematics 2013 | -
‘ 2413 | Geometry | 2014 —
' 9972 | Government | 2014 -
2535 | Health | 2016 N
2425 .Integrated Mathemat.icsl 2016 --

2621 | Life Science 2012 -



9999 | Multi-subject High School Diploma Courses _' 2015 -~

2702 | Physical Geography ] 2011 =
| 261.0 -. Phyéical Science ” h | J 2015 | =
9969 | Test Preparation | 2015 E
2709 | United States History 2011 =
i 2711 | World Hist_bry: Survey N | 2012 T =
4600 |Accountng | | 2014 2018
4638 .Busihess Communications 2015 2018
: 4622 |Business Suppbrtand Services 2015 2018
9986 | ESL MultiLevel | | 2016 -
4279 | Nursing Service 2015 2017
| 4633 ComputerRepairand.Suppo.rt 2018 2018
5809 | First Responders Basic | 2017 - 2017

You are authorized to claim apportionment for the above courses. It is recommended that
you use these Course Titles with your suggested classes listed under them when
communicating your program offerings to the public.

Course Outlines for all apportionment classes shall be on file and available for review at the
adult school or the district office (5 CCR 10508).
To meet optimum educational standards, these course outlines should contain:

¢ Goals and purposes

¢ Performance objectives or competencies

e Instructional strategies

o Units of study, with approximate hours allotted for each unit

¢ Evaluation procedures

« Clear course completion requirements of established goals and objectives

From EC 1900; 41976, 52506; 52515; 52518; 52570.

For Vocational Education courses:

Before establishing a Vocational or Occupational Education Program, you must conduct a job
market study in your market area and have it reviewed every two years to justify the
vocational program. Refer to the Job Market Study in EC 52519; 52520 for more information.



Date:
To:

From:

Subiject:

California Department of Education

August 05, 2019

Jeff Ochs

Oroville Union High School
District

CDS: 04-61515

Cliff Moss

Education Programs Consultant
Aduit Education Office
916-327-6378

Course Approval for 2019-20

| (;'/;tb,z

Your request for approval of the following 22 courses have been received, recorded, and
approved for the 2019-20 school year.

Course

Course Name

Number

2102
2402
- 2403
2803
2701
2131
2132
2133
2130
9972
2535
2425
2621
9999
2702
2610

Basic English

Basic Mathematics
| Algebra 1 h
Art History
Economics

English 10

English 11
'English 12

English 9
Governrhent

Health

Integrated Mathematics |
Life Science

| Multi-subject High School Diploma Courses

] Physical Geography

Physical Science

Job

Course Outline  Market

Developed/Updated Study

Year
2017 -
2017 -
2012 -
2018 -
2013 -~
2017 -=
2017 --
2017 --
2017 --
2014 -
2016 -
2016 -
2012 --
2015 -
2011 -
2015 -



9969 | Test Preparation | 2015 -

2709 | United States History | 2011 =
2711 | World History: Survey | 2012 -
9986 | ESL MultiLevel N 2016 -
4279 |Nursing Service ] 2015 | 2018
5809 | First Responders Basic 2017 | 2018

You are authorized to expend California Adult Education Program funds for the above
courses. It is recommended that you use these Course Titles with additional supporting
classes listed when communicating program offerings to the public.

Course Outlines for all apportionment classes shall be on file and available for review at the
adult school or the district office (5 CCR 10508).
To meet optimum educational standards, these course outlines should contain:

e Goals and purposes

¢ Performance objectives or competencies

e Instructional strategies

« Units of study, with approximate hours allotted for each unit

¢ Evaluation procedures

o Clear course completion requirements of established goals and objectives

Career Technical Education: Before establishing a Career Technical Education or
Occupational Education Program, a job market study of your region must be conducted and
reviewed every two years to justify the need for the program being offered. Refer to the Job
Market Study in EC 52519; 52520 for more information.

Education Codes: 1900; 41976; 52506; 52515; 52518; 52570.

For Vocational Education courses:

Before establishing a Vocational or Occupational Education Program, you must conduct a job
market study in your market area and have it reviewed every two years to justify the
vocational program. Refer to the Job Market Study in EC 52519; 52520 for more information.



LIH O HRGIT SCDOL IS TRCT

To: Oroville Union High School Board of Trustees
From: Kevin Simas, Director of Education
Date: 9/9/19
Subject: Yearbook course outline and description update

Background Information: Since July 12, 2016, Las Plumas High School has offered the
Yearbook class for A-G elective credit. Oroville High School received approval from UC A-G to
offer Yearbook for Visual and Performing Arts credit on June 11, 2019. The credential of the
Yearbook teacher at each school dictates the kind of credit that each school may offer. The
course outline and the student handbook are being updated accordingly.

Financial Impact: N/A.

Recommendation: Approval



Course Title:

Aeries Course #:

CBEDS #:

Course Length:

Type of Credit(s):

A-G Approved:
Approval Date:

Integrated
(Academic & CTE):

2+2 Credit:
Dual Enroliment:

District
Certification:

Prerequisite:

Includes Hands-on

Lab Activities:
Grade Level(s):

Primary
Textbook(s):

Supplemental
Materials:

Oroville Union High School District
Course Description

Yearbook

607A (OHS)
936A (LPHS)

9244

One Year

VAPA (OHS), Elective (LPHS)
Yes

June 11, 2019 (OHS), July 12, 2016 (LPHS)

No
No

No

No

2.5 GPA, Teacher Recommendation and/or Application/Interview

No

10-12

None

None

Digital Resources:  yearbookdiscoveries.com (Herff Jones)

Course Overview

The creation of the school annual, a documentary of each year of the high school experience,
involves the recording of events, individuals, and ideas in a variety of formats. Inherent to this
process is an understanding of the elements and principles of art, photography, graphic design,
text, business, and organization. This course may be repeated.

Please attach a copy of all standards that apply to this course.

Board Approval Date:




CREATING—AnNchor Standard 1: Generate and conceptualize artistic ideas and work.

1.1 Enduring Understanding: Creativity and innovative thinking are essential life skills that can be
developed. Essential Questions: What conditions, attitudes, and behaviors support creativity and
innovative thinking? What factors prevent or encourage people to take creative risks? How does
collaboration expand the creative process? Process Component: Imagine, Plan, Make

Prof.VA:Cr1.1 Acc.VA:Cr1.1 Adv.VA:Cr1.1
Use multiple approaches to Individually or collaboratively | Visualize and hypothesize to
begin creative endeavors. formulate new creative generate plans for ideas and
problems based on student’s directions for creating art and
existing artwork. design that can affect social
change.

CREATING—AnNchor Standard 1: Generate and conceptualize artistic ideas and work.

1.2 Enduring Understanding: Artists and designers shape artistic investigations, following or
breaking with traditions in pursuit of creative artmaking goals.

Essential Questions: How does knowing the contexts, histories, and traditions of art forms help us
create works of art and design? Why do artists follow or break from established traditions? How do
artists determine what resources and criteria are needed to formulate artistic investigations?
Process Component: Imagine, Plan, Make

Prof.VA:Cr1.2 Acc.VA:Cr1.2 | Adv.VA:Cr1.2
Shape an artistic Choose from a range of Choose from a range of materials and
investigation of an materials and methods of | methods of traditional and
aspect of present day life | traditional and contemporary artistic practices,
using a contemporary contemporary artistic following or breaking established
practice of art or design. | practices to plan works of | conventions, to plan the making of

art and design. multiple works of art and design

based on a theme, idea, or concept.

CREATING—AnNchor Standard 2: Organize and develop artistic ideas and work.

2.1 Enduring Understanding: Artists and designers experiment with forms, structures, materials,
concepts, media, and art-making approaches.

Essential Questions: How do artists work? How do artists and designers determine whether a
particular direction in their work is effective? How do artists and designers learn from trial and error?
Process Component: Investigate

Prof.VA:Cr2.1 Acc.VA:Cr2.1 Adv.VA:Cr2.1

Engage in making a work Through experimentation, Experiment, plan, and make

of art or design without practice, and persistence, multiple works of art and

having a preconceived demonstrate acquisition of design that explore a

plan. skills and knowledge in a personally meaningful theme,
chosen art form. idea, or concept.




CREATING—Anchor Standard 2: Organize and develop artistic ideas and work.

2.2 Enduring Understanding: Artists and designers balance experimentation and safety, freedom
and responsibility while developing and creating artworks.

Essential Questions: How do artists and designers care for and maintain materials, tools, and
equipment? Why is it important for safety and health to understand and follow correct procedures in
handling materials, tools, and equipment? What responsibilities come with the freedom to create?
Process Component: Investigate

Prof.VA:Cr2.2 ; Acc.VA:Cr2.2 ' Adv.VA:Cr2.2

Explain how traditional and Demonstrate awareness Demonstrate understanding of the
nontraditional materials of ethical implications of importance of balancing freedom
may impact human health making and distributing and responsibility in the use of
and the environment and creative work. images, materials, tools, and
demonstrate safe handling equipment in the creation and

of materials, tools, and circulation of creative work.
equipment.

CREATING—AnNchor Standard 2: Organize and develop artistic ideas and work.

2.3 Enduring Understanding: People create and interact with objects, places, and design that
define, shape, enhance, and empower their lives.

Essential Questions: How do objects, places, and design shape lives and communities? How do
artists and designers determine goals for designing or redesigning objects, places, or systems?
How do artists and designers create works of art or design that communicate effectively?
Process Component: Investigate

Prof.VA:Cr2.3 Acc.VA:Cr2.3 Adv.VA:Cr2.3
Collaboratively develop a Redesign an object, Demonstrate in works of art
proposal for an installation, system, place, or design in or design how visual and
artwork, or space design that | response to contemporary material culture defines,
transforms the perception and | issues. shapes, enhances, inhibits,
experience of a particular and/or empowers people's
place. lives.

CREATING—AnNchor Standard 3: Refine and complete artistic work.

Enduring Understanding: Artists and designers develop excellence through practice and
constructive critique to reflect on, revise, and refine work over time.

Essential Questions: What role does persistence play in revising, refining, and developing work?
How do artists grow and become accomplished in art forms? How does collaboratively reflecting
on a work help us experience it more completely?

Process Component: Reflect, Refine, Revise

Prof.VA:Cr3 Acc.VA:Cr3 Adv.VA:Cr3

Apply relevant criteria from Engage in constructive Reflect on, re-engage, revise,
traditional and contemporary critique with peers, then and refine works of art or
cultural contexts to examine, | reflect on, reengage, revise, design considering relevant
reflect on, and plan revisions and refine works of art and traditional and contemporary
for works of art and design in | design in response to criteria as well as personal
progress. personal artistic vision. artistic vision.




PRESENTING—AnNchor Standard 4: Select, analyze, and interpret artistic work for presentation.
Enduring Understanding: Artists and other presenters consider various techniques, methods,
venues, and criteria when analyzing, selecting, and curating objects artifacts, and artworks for
preservation and presentation.

Essential Questions: How are artworks cared for and by whom? What criteria, methods, and
processes are used to select work for preservation or presentation? Why do people value objects,
artifacts, and artworks, and select them for presentation?

Process Component: Select, Analyze

ATA TV A 5 AIAN D AT A Ly
- Prot.VA:Pra |- AccVA:Prd Adv.\ T4

_—
IE

Analyze, select, and curate Analyze, select, and Critique, justify, and present
artifacts and/or artworks for critique personal choices in the process of
presentation and preservation. artwork for a collection analyzing, selecting,
or portfolio curating, and presenting
presentation. artwork for a specific exhibit
or event.

PRESENTING—Anchor Standard 5: Develop and refine artistic techniques and work for
presentation.

Enduring Understanding: Artists, curators and others consider a variety of factors and methods
including evolving technologies when preparing and refining artwork for display and or when
deciding if and how to preserve and protect it. Essential Questions: What methods, processes and
criteria are considered when preparing artwork for presentation, preservation, portfolio, or
collection? How does assessing choices for presentation affect its meaning to the viewer? Process
Component: Prepare

| v VT A VO R - AYTARL Yo il il
Prof.VA:Pr5 " Acc VA:Pr5 Adv.)
o

Aalyzeand

| Ivstigate, care,

Evaluate, select, and apply
evaluate the reasons methods or processes contrast methods and
and ways an appropriate to display artwork processes for preserving,
exhibition is in a specific place. presenting, and protecting a
presented. variety of art works.

PRESENTING—AnNchor Standard 6: Convey meaning through the presentation of artistic work.
Enduring Understanding: Objects, artifacts, and artworks collected, preserved, or presented either
by artists, museums, or other venues communicate meaning and a record of social, cultural, and
political experiences resulting in the cultivating of appreciation and understanding.

Essential Questions: What is an art museum? How does the presenting and sharing of objects,
artifacts, and artworks influence and shape ideas, beliefs, and experiences? How do objects,
artifacts, and artworks that are collected, preserved, or presented, cultivate appreciation and
understanding?

Process Component: Present

Curate a collection of obets,

| Prof.VA:Pré

Analyze and describe the 1 Make, explain, and justify

impact that an exhibition or connections between artifacts, or artwork to impact
collection has on personal artists or artwork and the viewer's understanding of
awareness of social, cultural, | social, cultural, and social, cultural, and/or political
or political beliefs and political history. experiences.

understandings.




RESPONDING—AnNchor Standard 7: Perceive and analyze artistic work

7.1 Enduring Understanding: Individual aesthetic and empathetic awareness developed through
engagement with art can lead to understanding and appreciation of self, others, the natural world,
and constructed environments. Essential Questions: How do life experiences influence the way
you relate to art? How does learning about art impact how we perceive the world? What can we
learn from our responses to art?

Process Component: Perceive

| Hypothesize ways in which art Recognlze and descrlbe personal Analyze how responses to art

influences perception and aesthetic and empathetic develop over time based on
understanding of human responses to the natural world knowledge of and experience
experiences. and constructed environments. | with art and life.

RESPONDING—AnNchor Standard 7: Perceive and analyze artistic work.

7.2 Enduring Understanding: Visual imagery influences understanding of and responses to the
world. Essential Questions: What is an image? Where and how do we encounter images in our
world? How do images influence our views of the world?

Process Component: Perceive, Analyze

' Evlate the effees an Determlne the commonaI|t|es

Analyze how one’s

understanding of the world is image or images to influence within a group of artists or visual
affected by experiencing ideas, feelings, and behaviors of | images attributed to a particular
visual imagery. specific audiences. type of art, timeframe, or culture.

RESPONDING—AnNchor Standard 8: Interpret intent and meaning in artistic work.

Enduring Understanding: People gain insights into meanings of artworks by engaging in the
process of art criticism. Essential Questions: What is the value of engaging in the process of art
criticism? How can the viewer "read" a work of art as text? How does knowing and using visual arts
vocabularies help us understand and interpret works of art? Process Component Interpret

Interpret an artwork or ldentlfy types of contextual Analyze drffering interpretations of
collection of works, supported information useful in the an artwork or collection of works

by relevant and sufficient process of constructing in order to select and defend a
evidence found in the work interpretations of an artwork or | plausible critical analysis.
and its various contexts. collection of works.

RESPONDING—AnNchor Standard 9: Apply criteria to evaluate artistic work.

Enduring Understanding: People evaluate art based on various criteria.

Essential Questions: How does one determine criteria to evaluate a work of art? How and why
might criteria vary? How is a personal preference different from an evaluation?

Process Component: Evaluate

Establrsh relevant criteria in | Detrmlne the reIevance of Construct ealuatlons ofaworkof _
order to evaluate a work of art criteria used by others to art or collection of works based on

or collection of works. evaluate a work of art or differing sets of criteria.
collection of works.




CONNECTING—Anchor Standard 10: Synthesize and relate knowledge and personal experiences
to make art. Enduring Understanding: Through artmaking, people make meaning by investigating
and developing awareness of perceptions, knowledge, and experiences.

Essential Questions: How does engaging in creating art enrich people's lives? How does making
art attune people to their surroundings? How do people contribute to awareness and understanding
of their lives and the lives of their communities through artmaking?

Process Component: Synthesize

ProfVAiCn10

| AccVAiCn10

_ Adv.VAICn10

Document the process of
developing early stage
ideas to fully elaborated
ideas.

Utilize inquiry methods of
observation, research, and
experimentation to explore
unfamiliar subjects through
artmaking.

Synthesize knowledge of
social, cultural, historical,
and personal life with art-
making approaches to
create meaningful works of

art or design.

CONNECTING—Anchor Standard 11: Relate artistic ideas and works with societal, cultural, and
historical context to deepen understanding.

Enduring Understanding: People develop ideas and understandings of society, culture, and
history through their interactions with and analysis of art.

Essential Questions: How does art help us understand the lives of people of different times,
places, and cultures? How is art used to impact the views of a society? How does art preserve
aspects of life?

Process Component: Relate

ProfVA:Cni1
Describe how knowledge of
culture, traditions, and history
may influence personal
responses to art.

AccVAC1
Compare uses of art in a
variety of societal, cultural, and
historical contexts and make
connections to uses of art in
contemporary, local and global
contexts.

Adv.VA:Cn11
Assess the impact of an
artist or a group of artists
on the beliefs, values,
and behaviors of a
society.
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Board
Memo

Oroville
High School

1395 Bridge St.
Oroville, CA 95966
Phone:530-538-2320
Fax:530-534-6203

Mission Statement

Our mission at Oroville High
School is to provide: A safe,
engaging environment that
promotes high academic
achievement Develops high
personal and social respon-
sibility encourages a cooper-
ative effort of students,
teachers, and parents.

“TIGER PRIDE RUNS DEEP”

y
Oroville High School
MEMORANDUM OJJ/
Date: 8/22/19
To: Corey Willenberg, Superintendent
Board Members
From: Oroville High School/ Cristi Tellechea, Principal
Re: Textbook Disposal/ Michael Buchanan

Oroville High School Social Science Department would like permission to dispose
of the below listed textbooks to make room for new text books. These materials are
from the previous textbook rotation and are not aligned to the current Common
Core State Standards.

Government in America: People, Politics and Policy; 14th Edition; Pearson:
New York, 2009. ISBN-13: 978-0-13-715159-2  Quantiy: 68



OROVILLE UNION HIGH SCHOOL DISTRICT
Transportation Agreement
7/01/2019 — 06/30/2020

THIS AGREEMENT, made and entered into this 19" day of September, 2019 by and between the
OROVILLE CITY ELEMENTARY SCHOOL DISTRICT of Butte County, hereinafter referred to a
“DISTRICT”, and OROVILLE UNION HIGH SCHOOL DISTRICT, hereinafter referred to as
“AGENCY”.

WITNESSETH

The DISTRICT and the AGENCY, for consideration hereinafter named, mutually agree as follows:

1. Scope of Agreement: The Agency shall furnish, operate, and maintain a sufficient number of
school buses for the transportation of home-to-school pupils and other persons at such times
and places as may be specified by the DISTRICT to support a school start time of 8:10 a.m. and
end time of 2:50 p.m.

2. Term of Agreement: The term of the agreement shall be for the period beginning July 1,
2019, ending June 30, 2020. It may be renewed thereafter as provided by law.

3. Permits and Licenses: The AGENCY, its employees, and its agents shall secure and maintain
valid permits and licenses that are required by law for the execution of this contract.

4. Insurance: The Agency shall maintain insurance through the Butte Schools Self-funded
Program. Such insurance shall have a minimum of combined single limit as specified by
B.S.S.P.

e Workers” Compensation Insurance shall be maintained as required by law as will
protect the AGENCY from claims that may arise from operations under agreement.

5. Hold Harmless: The DISTRICT shall defend, hold harmless and indemnify AGENCY, its
officers and employees from any and all claims for injuries and/or damages to person(s) and/or
property, any other loss or cost, which arise out of the terms, conditions, covenants, promises,
and responsibilities of this Agreement and which result from the negligent acts of omissions of
the SCHOOL, its officers and/or employees.

The AGENCY shall defend, hold harmless and indemnify the DISTRICT, its officers and
employees from any and all claims for injuries and/or damages to person(s) and/or property,
any other loss of cost, which arise out of the terms, conditions, covenants, promises, and
responsibilities of the Agreement and which result from the negligent acts or omissions of
AGENCY, its officers and/or employees.

In the event of concurrent negligence of the DISTRICT, its officers and/or employees, and
AGENCY, its officers and/or employees, then the liability for any and all claims for injuries



10.

11.

12.

or damages to person(s) and/or property, any other loss of cost, which arise out of the terms,
conditions, covenants, promises and responsibilities of the Agreement shall be apportioned
according to the California Theory of Comparative Negligence.

Safety Program: The AGENCY shall provide regular and continuous formal safety
instruction for all operating personnel assigned to this Agreement, who shall be required to
attend regularly scheduled safety meetings.

Independent Contractor: While engaged in carrying out and complying with the terms and
condition of the Agreement the AGENCY is an independent contractor, and not an officer,
agent, or employee of the DISTRICT.

Termination of Contract: If the AGENCY, at any time during the period of this Agreement
fails to perform satisfactorily, or furnish safe and adequate equipment or personnel, or
otherwise fails to comply with its terms, the DISTRICT may upon one hundred twenty (120)
days written notice, cancel the contract in its entirety or in part, and may procure services
elsewhere.

Forced Majeure: The AGENCY and/or the DISTRICT shall be excused from performance
hereunder during the time and to the extent that it is prevented from performing in the
customary manner by act of God, fire, strike, loss of transportation facilities, lockout, or
commandeering of materials, products, plants, of facilities by the Government, when
satisfactory evidence thereof is presented to the DISTRICT and/or the AGENCY.

e For any day(s) the Agency is unable to provide service or the DISTRICT must close a
School(s) for the reasons specified in the article, the District would not be responsible
for payment.

Cancellation of Transportation: Decision as to the impassability of roads and subsequent
cancellation of transportation in such situations shall be made only after joint consultation
between the AGENCY and the DISTRICT. If, after such consultation, the parties have not
agreed upon a decision, the AGENCY will have the responsibility of making the final decision.

o The DISTRICT shall notify the AGENCY of any canceled home-to-school route or
field trips not less than two (2) hours prior to the first scheduled pickup per trip. If the
DISTRICT fails to give the AGENCY two (2) hours notification the DISTRICT shall
pay the driver(s) actual time or minimum call-out time, whichever is greater.

Availability of Drivers: In the event the Agency is unable to provide staffing for a fieldtrip

request, the District will be responsible for the related costs and the scheduling of the trip with
an outside transportation agency.

Pupil Discipline: The District will support the AGENCY’S personnel in carrying out the

discipline policy of the DISTRICT.



13. Routing and Scheduling: Prior to the start of any service under this Agreement, the
DISTRICT and the AGENCY shall review the established routes and schedules. If, at any
time during the term of this Agreement, it is determined that service may be improved by
revisions to routing, scheduling, or bus assignment, the DISTRICT and the AGENCY shall
plan and institute such changes jointly.

14. Payment for Services: Payment for the basic home-to-school services shall be made in two
(2) equal installments, one to be billed in December, and the other in May. Payment for other
services shall be billed monthly.

The billing for transfer miles will be adjusted to actual miles at year end. A separate invoice
or a reimbursement will be generated when actual miles differ from the estimated miles used in
the calculation for the agreement.

Payment for all services will be due within 30 days

15. Adjustment of Rates: Compensation for services provided under the terms of this
agreement shall be adjusted annually. The DISTRICT agrees to apply or allow the AGENCY
to apply for any State funding that becomes available for distribution to the AGENCY.

16. Equipment Requirements: All school district vehicles under this agreement shall be
approved school vehicles, as defined by applicable statutory, administrative codes or policy.

IN CONSIDERATION of the performance on the part of the AGENCY of the terms of this
Agreement, the DISTRICT agrees to pay the AGENCY the following sums for pupil
transportation services:

Home-to school (Exhibit A)
Requests to adjust routes to transport students to a site other than the
site within their normal attendance boundaries will be billed by applying
the most current cost per mile rate to the additional miles resulting from
the request.

o Calendar variations requiring drivers to work outside of their normal
contract year will be billed by applying the most current cost per mile
rate to the additional miles resulting from the variation.

b. Field trips will be charged at the Agency’s actual cost per mile based on
prior year’s final transportation expenditures included in the Unaudited
Actuals, with a minimum fee of $150.00 charged per vehicle per trip.

e Late cancellations of field trips will be charged a $65.00 fee.

* Time and mileage charges commence at the bus yard.

* Multi-day trips will be quoted separately.



IN WITNESS WHEREOF, the parties hereto have executed this agreement this 19® day of
September, 2019.

Oroville Union High School District Oroville City Elementary School District

BY: BY:
Susan Watts Andrew James
TITLE: Assistant Superintendent of Business ~ TITLE: Assistant Superintendent of Business

DATE: DATE:




OROVILLE UNION HIGH SCHOOL DISTRICT

EXHIBIT “A”
COMPUTATION OF
TRANSPORTATION COST FOR THE YEAR 2019 — 2020
Actual 2018-2019 total home-to-school transportation costs. $1,331,593
Expenses related to additions below $_(78,669)
General home-to-school transportation expenses $1,252,924
Usage formula based upon Mid-Placer Model**percent calculation $ 563,816
Intangible services cost 8%** $_ 45,105
Total general home-to-school transportation cost for 2019-2020 $ 608,921
Additions:
Estimated costs associated with transporting students attending a site outside of
their attendance area. (See attached list) $ 76,182
Costs associated with the additions of one non-contract day (June 5) §_ 2487

Total transportation cost allocated to Oroville City Elementary School
District for 2019-2020 $_687,590

**Note: Mid-Placer Model averages miles and double the time because
man-hours are more expensive. Example:

District Miles Percent Minutes Percent X2 Average
OUHSD 94,599 63% 1261 51% 102% 55%
OCESD 56,529 37% 1225 49% 98% 45%

To calculate final average, add miles percentage to the X2 minutes percentage and divide by 3.

***Note: Intangible services costs include, but are not limited to parent complaints, finding
substitute drivers, student discipline, etc.



Route 202

Route 209

Route 204

Route 211

Route 214

Route 215

OROVILE UNION HIGH SCHOOL DISTRICT

2019-2020 TRANSFER ROUTES

Stanford to Wyandotte to Oakdale, return in P. M.
Stanford to Central, return in P. M.

Oakdale to Wyandotte to Stanford, return in P. M,
Ophir to Wyandotte to Oakdale, return in P. M.

Ophir to Stanford, A. M. only in August, A. M./ P. M. THEREAFTER

Central to Ishi (Band), A. M. only



Transportation Agreement
7/01/2019 — 06/30/2020

THIS AGREEMENT, made and entered into this 19* day of September, 2019 by and
between the OROVILLE UNION HIGH SCHOOL DISTRICT of Butte County,
hereinafter referred to as “AGENCY”, and OROVILLE CITY ELEMENTARY SCHOOL
DISTRICT, Hereinafter referred to as “DISTRICT”.

WITNESSETH

The DISTRICT and the AGENCY, for consideration hereinafter named, mutually agree as follows:

1.

Scope of Agreement: The Agency shall furnish, operate, and maintain one passenger
vehicle for the transportation of school students to Durham Unified School District.
The AGENCY will transport one DISTRICT student from Oroville to Durham at such
times and places as may be specified by the DISTRICT to support class time schedules
for the extended school year program. New students will be added to the route only if
space is available.

Term of Agreement: The term of the agreement shall be for the period beginning
August 14, 2019, ending June 30, 2020. It may be renewed thereafter as provided by law.

Permits and Licenses: The AGENCY, its employees, and its agents shall secure and
maintain valid permits and licenses that are required by law for the execution of this
contract.

4. Insurance: The Agency shall maintain insurance through the Butte Schools Self-

funded Program. Such insurance shall have a minimum of combined single limit as
specified by B.S.S.P.

e Workers’ Compensation Insurance shall be maintained as required by law as will
protect the AGENCY from claims that may arise from operations under
agreement.

5. Hold Harmless: The DISTRICT shall defend, hold harmless and indemnify

AGENCY, its officers and employees from any and all claims for injuries and/or
damages to person(s) and/or property, any other loss or cost, which arise out of the
terms, conditions, covenants, promises, and responsibilities of this Agreement and
which result from the negligent acts of omissions of the DISTRICT, its officers
and/or employees.

The AGENCY shall defend, hold harmless and indemnify the DISTRICT, its officers
and employees from any and all claims for injuries and/or damages to person(s)
and/or property, any other loss of cost, which arise out of the terms, conditions,



covenants, promises, and responsibilities of the Agreement and which result from the
negligent acts or omissions of AGENCY, its officers and/or employees. In the event
of concurrent negligence of the DISTRICT, its officers and/or employees, and
AGENCY, its officers and/or employees, then the liability for any and all claims out
of the terms, conditions, covenants, promises and responsibilities of the Agreement
shall be apportioned according to the California Theory of Comparative Negligence.

6. Independent Contractor: While engaged in carrying out and complying with the
terms and condition of the Agreement the AGENCY is an independent contractor,
and not an officer, agent, or employee of the DISTRICT.

7. Termination of Contract: If the AGENCY, at any time during the period of this
Agreement fails to perform satisfactorily, or furnish safe and adequate equipment or
personnel, or otherwise fails to comply with its terms, the DISTRICT may upon
written notice, cancel the contract in its entirety or in part, and may procure services
elsewhere.

8. Forced Majeure: The AGENCY and/or the DISTRICT shall be excused from
performance hereunder during the time and to the extent that it is prevented from
performing in the customary manner by act of God, fire, strike, loss of transportation
facilities, lockout, or commandeering of materials, products, plants, of facilities by
the Government, when satisfactory evidence thereof is presented to the DISTRICT
and/or the AGENCY.

e For any day(s) the Agency is unable to provide service or the DISTRICT must
close a School(s) for the reasons specified in the article, the District would not be
responsible for payment.

9. Pupil Discipline: The District will support the AGENCY’S personnel in carrying out the
discipline policy of the DISTRICT.

10. Routing and Scheduling: Prior to the start of any service under this Agreement, the
DISTRICT and the AGENCY shall review the established routes and schedules. If,
at any time during the term of this Agreement, it is determined that service may be
improved by revisions to routing, scheduling, or bus assignment, the DISTRICT and
the AGENCY shall plan and institute such changes jointly.

11. Payment for Services: Payment for the services shall be made upon completion of
transportation period.

12. Equipment Requirements: All school district vehicles under this agreement shall be
approved school vehicles, as defined by applicable statutory, administrative codes or policy.




IN CONSIDERATION of the performance on the part of the AGENCY of the terms of
This Agreement, the DISTRICT agrees to pay the AGENCY the following sums for pupil
transportation services:

Salary of Driver
Plus: Related Statutory Benefits
Equals: Total Driver Cost for Year
Plus: Vehicle Fuel/Maintenance/Insurance
The IRS approved business millage rate X miles/day
Equals: Total Driver and Vehicle Cost
Plus: Indirect Cost Rate
Equals: Total Cost Per Student

The charge to the DISTRICT will be calculated by allocation the cost per day in the
ratio of students transported for the DISTRICT to the total number of students being
transported for all DISTRICTS by the AGENCY on the route each month.

IN WITNESS WHEREOF, the parties hereto have executed this agreement this 19" day
of September, 2019.

Oroville Union High School District Oroville City Elementary School District

BY: BY:
Susan Watts Andrew James
TITLE: Assistant Superintendent of Business  TITLE: Assistant Superintendent of Business

DATE: DATE:




E-rate Application Services Contract

CONTRACT FOR SERVICES
E-rate Funding

THIS AGREEMENT is made and entered into this 3" day of September 2019, in the County of
Sacramento, State of California, by ATG and Oroville Union High School District hereinafter
called the “District”.

WITNESSETH:

WHEREAS, the District is pursuing E-Rate discounts to help fund the Technology Project(s)

WHEREAS, the District has determined that it has a need to enter into this Agreement with ATG
for the E-rate application services described herein;

NOW THEREFORE, it is mutually agreed by the parties hereto, as follows:

Article 1: Contract with OROVILLE UNION HIGH SCHOOL DISTRICT : The District hereby
contracts with ATG to perform the necessary E-rate application services as hereinafter set
forth.

Article 2. ATG Services:
ATG hereby agrees to perform the following E-rate application services set forth to the
satisfaction of the District and described in Attachment A:

Article 3. ATG’s Fee : The District shall pay ATG for the performance of E-rate application
services for the following, but not limited to: Form 470 , and Form 471, and SLD follow-up
questions and form 486 . The total sum for all services in this agreement is $3,950 per
application year. Billing will take in June of each application year. In additional to the annuail
fee, there is a one-time new client set up fee in the amount of $650.00 that will be added to the
first billing.

Article 4. Time of performance: The services called for under this agreement shall be
provided by ATG during the period commencing on the date of the contract and ending upon
completion of the project. The work covered by this contract will start in January of 2019 for the
2019/20 application year. This agreement is for $3,950 per year.

Article 5. Employee Benefits, Hold Harmless: ATG is a corporation, therefore employee
Benefits are not an element of this agreement. ATG agrees to indemnify and to hold free and
harmless the District, its officers, agents, and employees from all loss, liability, damages, costs,
or expenses that may or might at any time arise of be asserted against District, its officers,




E-rate Application Services Contract
agents and employees, arising by reason of, in the course of, or in connection with, the
performance of this Agreement.

Article 6. Worker's Compensation Insurance: ATG is a corporation, therefore there is no
need to provide or hold the District accountable for any items in the area of workers
compensation insurance.

Article 7. Confidentiality and Use of Information: ATG shall hold in trust for the District, and
shall not disclose to any person, any confidential information. The District shall keep
confidential information which is related to ATG’s research, development, trade secrets and
business affairs, but does not include information which is generally known or easily
ascertainable by nonparties through available public documentation. ATG shall advise District
of any and all material used, or recommended for use by ATG to achieve the project goals, that
are subject to any copyright restrictions or requirements.

Article 8. Administrator of Agreement: This Agreement shall be administered on behalf of
the District. Any notice desired or required to be sent to a party hereunder shall be addressed
to:

For ATG: Attn: Russ Selken, 1731 Capri Drive, Yuba City, CA 95993
For Oroville Union High School District School District : Attn: Susan Watts

Article 9. Ownership of Work-Product: All products of work performed pursuant to this
Agreement will be the sole property of the District except ATG 's proprietary
information/products.

Article 10. Information provided to Schools and Libraries Division (SLD), other parties,
procurement: The District is solely responsible for the application information provided to the
SLD, any suits or legal action by the SLD or other parties as a result of this application process
is the responsibility of the District. Examples of this, but not limited to, may be related to
fraudulent information provided to the SLD during the application process. It is the District
responsibility to ensure District, SLD, and State procurement and bidding processes are
followed.

Article 11. Term: 1. Term. The initial term (“Term”) of this agreement shall be one (1) year
commencing as of September 9, 2019, or upon execution (whichever is later), through June 30,
2020. Thereafter, the Term of this Agreement shall automatically renew for successive one (1)
year Term(s) unless one party provides written notice to the other party at least ninety (90) days
in advance of the end of the existing Term that it does not wish to renew the Term of this
Agreement.

Article 12. Status of ATG : It is agreed that District is interested only in the results obtained
from service hereunder and that ATG shall perform as an independent contract with sole
control of the manner and means of performing the services required under this Agreement.
ATG shall complete this Agreement according to its own methods of work which shall be in the

2



E-rate Application Services Contract

exclusive charge and control of ATG and which shall not be subject to control or supervision by
the District except as to the results of the work. ATG is, for all purposes arising out of this
Agreement, an independent contractor and ATG shall not be deemed an employee of the
District for any purpose. It is expressly understood and agreed that ATG shall in no event be
entitled to any benefits to which District employees are entitled, including, but not limited to,
overtime, retirement benefits, insurance, vacation, worker's compensation benefits, sick or injury
leave, or other benefits.

Article 13. Arbitration Fees: If suit is brought by either party to this Agreement to enforce any
of its terms, the resolution of these items will be done by arbitration, and the party that instigates
the arbitration process will bear all arbitration fees. ATG's financial and other liability will be
limited to the compensation given to it by the District. ATG will not be personal liable for any
other compensation to the District.

Article 14. Alternations or Variance. No alterations to this Agreement or variance from the
provisions hereof shall be valid unless made in writing and executed by both of the parties
hereto,

Article 15. A.B.1610: If ATG personnei are in contact with students on a more than limited or
occasional basis as determined by the District, ATG agrees to provide the District with: written
certification under penalty of perjury that all of its employees who may come in contact with
students have been fingerprinted and had their criminal histories checked and that none of
these employees have been convicted of a serious or violent felony. This contract may, at the
District's discretion, be immediately terminated in the event ATG fails to comply with this law.

IN WITNESS WHEREOF the parties hereto have executed this Agreement as of the date
hereinabove first written.

ATG /) (
ATG Representative: ' /A

,‘JI ; /!: -‘ ff 1)
Signature: //C, AN S ~ —

Date: September 9, 2019

Oroville Union High School District:

District Repr?ive:
Signature: _ e /{/ Ures—

Date: September 9" 2019




E-rate Application Services Contract

Oroville Union High School District
Attachment “A”
E-rate Application Scope of Work Definition

The following describes the deliverables and the responsibilities for ATG and the District:

1. ATG will:

] O O O O

o 0O OO0

Complete FCC form 470s (District representative will need to sign)

Complete FCC form 471s (District representative will need to sign)

Respond to all PIA questions related to the posted Form 471

Coordinate with District in setting deadlines within the allowable timeframe of the
program

Coordinate with District to advise on any back-up materials needed for the
preparation and completion of the Form 471

Maintain back-up documentation to support requested funds on Form 471
Advise on structure of filing form 470s, 471s to ensure program compliance
Advise District regarding eligible services

Work with district to minimize their time involvement as much as possible for the
form 470 and form 471 processes

Completely explain and educate District representative (s) the application
process when requested

Advise District on documentation for E-rate processes

Complete form 486 and ensure receipt of funds

Advise District on any areas noticed by ATG that District needs to make
adjustments in order to maintain compliance with E-rate program.

2. The District will:

Appoint a person responsible for interaction with ATG

Provide inventory required by FCC application to facilitate ATG completion of
forms on Districts behalf

Provided NSLP or Free and/or Reduced Price Meal counts by school

Provide request information in electronic form

Provide District and school technology use plans, Cyberbullying education plan
and internet filtering mechanism

Assist with troubleshooting problems on submitted Form 470/471 applications
Assist and Review RFP for posting to ensure they meet District guidelines and
requirements

Maintain inventory information per SLD requirements (10 year term)

Select vendors that have provided quotes for 471

Review all contract dates, and be responsible for them as submitted to the SLD
471 applications.



MEMORANDUM OF UNDERSTANDING
BETWEEN
THE OROVILLE UNION HIGH SCHOOL DISTRICT
AND

THERMALITO UNION ELEMENTARY SCHOOL DISTRICT

Oroville Union High School District will provide access to the Thermalito Union Elementary District staff
to Oroville Union High School students to be selected as counselors at Shady Creek Science Camp
through the 2024-2025 school year.

In return, Oroville Union High School District requests that Thermalito Union Elementary District staff
supervise those students during their time at Shady Creek. OUHSD students will be given credit for
daily school attendance as a school activity.

For Thermalito Union Elementary: For Oroville Union High School District:

Date: Date:




To: Oroville Union High School Board of Trustees
From: Kevin Simas, Director of Education
Date: 9/9/19
Subject: 19-20 Service Agreement with Novak Educational Consulting

Background Information: OUHSD contracted with Novak Educational Consulting during the
19-20 school year for professional development on Universal Design for Learning and
Educational Equity. These topics align with professional development needs outlined our Plan
to Address Significant Disproportionality for students with disabilities and with our need to
address disproportionality in OUHSD discipline and academic data.

Financial Impact: $4,000 to be paid from federal professional development funds

Recommendation: Approval



7/18/2019 Novak Educational Consulting - Contract

N

This Agreement is made June 20, 2019, between Novak Educational Consulting, Inc, (hereinafter, the “Consultant”) and Oroville Union High School
District (hereinafter, the "Client").

Term: This agreement is for consuiting work that will occur on Friday, August 2, 2019.

Scope of Wark: The Cansultant agrees to send Dr. Talisa Sullivan to deliver a full-day of professional development {up to 7 hours) on UDL on Friday, August 2,
2019.

Payment: The Client will compensate the Consultant a fee of $4000, plus travel expenses (not to exceed $750). Compensation will be payable to Consultant within
30 days after completion of work. All payments shall be made out to Novak Educational Consuiting.

Insurance: The Consultant agrees to maintain Professional Liability and General Liability insurance, at its own expense, for the Term of this contract. Certificates of
Insurance shall be provided to Client by Consultant upon request.

Force Majeure: In the event either party is unable to perform its obligations under the terms of this Agreement because of earthquake, flood,

extraordinary weather conditions, acts of god, war, strike, fire, or any other reason where failure to perform is beyond the reasonable control and not caused by the
negligence or intentional conduct or misconduct of the nonperforming party, and such party has exerted all reasonable efforts to avoid or remedy such force,
majeure, such party shall not be liable for damages to the other for any damages resulting from such failure to perform or otherwise from such causes.
Performance under this Agreement shall resume when the affected party or parties are able to perform substantially that party's duties.

Terminating the Contract: Either the Client or the Consultant may terminate this contract with 30 days' advance written notice.

Entire Agreement: The terms and provisions contained herein shall constitute the entire agreement between the parties with respect to the services to be
provided by Consultant for Client. Any changes to this Agreement must be in writing and signed by both parties.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first written above.

https://novakeducation.1 7hats.com/p#t/contract/bdxghibxkbnwnxzzrnxvxwstkvwchczzn 12



7/18/2019 Novak Educational Consulting - Contract

YIN 3IMAS

W@SS M\mgm\ + Signed Jul 18th, 2019

LINDEE jOHNSON

T;L@L,o?/mos « Signed Jun 20th, 2019

https://novakeducation.17hats.com/pit/contract/bdxgntxkbnwnxzzrnxvxwstkvwchezzn 2/2



URION HIGH SCHOCL DISTRICT
33 ;

To: Oroville Union High School Board of Trustees
From: Kevin Simas, Director of Education
Date: 9/9/19
Subject: Service Agreement with Total Education Solutions for Speech Service

Background Information: OUHSD contracted with Total Education Solutions during the 18-19
school year. OUHSD posted the position but did not receive any applications. Our special
education staff supported renewing the contract with Total Education Solutions for the 19-20
school year.

Financial Impact: Hourly rate of $100.00 per hour per student for direct service.

Recommendation: Approval

I



Total Education Solutions
TES Therapy

Consulting and Service Agreement
between
Total Education Solutions, Inc.
And
Oroville Union High School District

2019-2020



Total Education Solutions

CONSULTING AND SERVICES AGREEMENT

This Consulting and Services Agreement (“Agreement”) is entered into as of the Commencement Date set forth in Section 1 below
by and between Total Education Solutions, Inc. (“TES”), a California corporation, and Oroville Union High School District (“Client”).

RECITALS
A, TES engages in the business of providing education, therapeutic, and consulting services to nonprofit and for profit
education and social services agencies.
B. Client is a charter school that offers educational/therapeutic programs to students/patients at locations identified on

Appendix B hereto (the “Service Locations”) ar online.

C. Client wishes to engage TES to provide certain services with respect to Client’s education and/or social service program (the
“program”} and TES wishes to provide such services, pursuant to the terms and conditions set forth below.

AGREEMENT

In consideration of the promises and covenants contained herein, the parties agree as follows:

1. COMMENCEMENT DATE AND TERM

This Agreement shali commence at 12;01 a.m. on July 1, 2019 (the “Commencement Date”), and shall continue until 11:59
p.m. on june 30, 2020 (the “Term”}.

2 SERVICES TO BE PROVIDED BY TES

During the Term of this Agreement, TES shall provide the services described on Appendix C hereto in connection with the
Program (the “Services”) to students/clients assigned by Client and TES shall provide personnel as TES determines are reasonably
necessary to provide the Services (the “TES Personnel”}, according to the Client’s written or electronic Request for Service.

3. ADDITIONAL SERVICES

if Client requests any services from TES in addition to the Services, such additional services will be provided by TES only if
the parties have mutually agreed in writing or by electronic request upon the specific additional services, the scope of such
additional services, and the additional compensation to TES for such additional services.

4, CALENDAR

Services will not be provided by TES on Client holidays, Client breaks, or TES holidays. Client must provide a copy of the
client’s calendar to TES prior to the start of commencement of this Agreement and provide at least 10 business days’ notice of other
closures to avoid paying TES for missed sessions.

TES observes the following legal holidays: Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, the day after
Thanksglving, Christmas Eve, Christmas Day, New Year’s Eve, New Year's Day, Martin Luther King, Jr. Day, Presidents Day, Cesar
Chavez Day, and Memorial Day. If TES holidays do not coincide with Client holidays, make-up services will be offered to Client's
student/patients.



5, RECORDS

TES agrees that all files, documents, records, and materials created by TES in the course of providing the Services during the
Term of this Agreement, other than TES' internal and business documents, shall be the property of Client. TES agrees that upon
expiration or termination of this Agreement for any reason, TES shall deliver such property of Client to Client, subject ta Sections
11(c) and 12{e)(ii) below. Both during and after the Term of this Agreement, TES shall be permitted to inspect and/or duplicate, at
its own expense, any individual student/patient file or record regarding the Program to the extent necessary to assure proper
provision of Services, to meet professional responsibilities to students/patients, to assist in the defense of any claim or threatened
claim against TES or TES Personnel, and for the resolution of billing disputes, provided that such inspection or duplication is
permitted and conducted in accordance with then applicable legal requirements and then prevailing standards for the confidentiality
of student/patient and/or patient records., TES Persannel shall not disclose pupil records to any unauthorized person or entity
withaut the consent required by The Family Educational and Privacy Act (20 U.S.C. §1232g; 34 CFR Part 99) and any other applicable
laws, unless the disclosure is otherwise permitted by law.

6. RESPONSIBILITIES OF CLIENT

(a)

(b)

(f)

Student/patient Records. During the term of this Agreement, Client shall provide TES with such Student/patient
records, including, but not limited to Individualized Education Plans (“IEP”) or Individual Family Service Plan
("IFSP”), as may be reasonably necessary for the proper provision of the Services. In accordance with Federal laws,
special education services, such as those provided by TES, cannot be delivered to special education
student/patient without IEP/IFSPs or written signed consent. TES must verify an IEP/IFSP prior to provision of
Services to students/patients. For other students/patients, written or electronic request is required in order to
provide non-IEP/IFSP services.

Notice of Meetings. Client shall provide TES with no less than ten {10) business days advance written notice of any
and all meetings involving student/patient in the Program provided by TES such as IEP/IFSP meetings, etc. For
purposes of this Agreement, the term “business days” shall not include Saturdays, Sundays, or holidays.

Compliange with Laws. During the Term of this Agreement, Client shall comply in all respects with all applicable
federal and state statutes, laws, regulations, ordinances, and rules relating to its business in general and the
provision of special education services in particular,

Compliance with TES Policies. During the Term of this Agreement, Client shall comply in all respects with TES
policies and procedures relating to student/patient absences, difficulty contracting/serving students/patients, and
service refusal.

Facifities, TES will provide Services to Client at Client’s facility, TES Clinics, agreed upon public location or online,
and Client shall provide a facility {including space, facilities, furniture and furnishings) reasonably necessary for TES
to provide the Services, TES utilizes a web-based database to document services, including Student/patient
attendance and progress notes. Client shall provide all TES employees assighed to serve Client’s student/patient
access to an on-site computer with connection to the Internet. The on-site computer does not need to be for the
exclusive use of TES employees, and use of Client's computer(s) by TES employees will be solely far documentation
purposes. There shall be no charge to TES to utilize Client owned, controlied, or leased sites or facilities and
equipment arising from or related to the provision of Services. Additional Client sites or facilities may be added
only if the parties have mutually agreed in writing.

Paymeni, Client shall compensate TES for the Services as provided in Section 9 below.

7. ADDITIONAL RESPONSIBILITIES OF TES

{a)

Qualifications, Credentials, Licenses. All TES Personnel will be qualified in all material respects to provide the
Services they provide on behalf of TES hereunder. All instructors and therapists pravided by TES under this
Agreement will meet State of California requirements for providing the Services, such as holding an appropriate
California credential, certification or license and/or TB test clearance appropriate for providing the requested
service. Upon written request, TES shall provide Client with a list of all TES Personnel that will serve
student/patient enrolled in the Program. Such a list will identify the credentials/licenses held by each of the TES
Personnel. TES shall notify Client within forty-five (45) business days of any change of TES Personnel that are
providing Services directly to student/patient under this Agreement. An officer of TES shalf certify to Client that
2




(b)

{c)

{g)

(h)

(k)

()

TES Personnel providing instruction or therapy services hereunder are trained and accept respensibility as
mandated child abuse reporters pursuant to California law, which certification shall accompany the list described
in this Section 7{a).

Fingerprinting Requirements. TES shall conduct such criminal background checks of ali TES Personnel through the
Department of Justice (“DOJ") as required by applicable law and, upon receipt of DOJ clearance, certify to Client
that no TES Personnel working with student/patient of Client have been convicted of a violent or serious felony (as
defined by applicable law) or are the subject af a criminal action pending upon charges of cammission of a violent
or serious felony (as defined by applicable law). The list of TES Personnel described in Section 7(a) above shall
identify those TES Personnel who have been so cleared by DOIJ.

Commencement of Services. TES will contact student/patient and/or the student’s/patient’s parent or guardian if
requested to do so by the Client, for the purpose of commencing services to such student/patient within ten (10)
business days after written notification fram the Client (in one of the manners permitted by Section 16(f) below,
which include facsimile and electronic mail). TES shall have (5) business days following such notification to notify
Client in writing if TES is unable to commence Services to a student/patient due to type of service requested or
because the service requested is nat otherwise consistent with the obligations of TES set forth in this Agreement.

Attendance Reporting. TES shall keep accurate records of Student/patient attendance and time spent by TES
Personnel in providing Services to student/patient in the Program. Copies of such recards will be provided to Client
on a monthly basis with the invoices described in Section 9 below.

Seivice Logs. TES Personnel shall maintain auditable logs of Services provided. Such logs will be made available to
Client, upon request, within five (5) business days. For purposes of this Agreement, the term “business days” shall
not include Saturdays, Sundays or holidays. Should TES not be able to provide such requested Services, TES will
notify Client in Writing, within ten (10) calendar days.

Program Monitoring.  TES shall comply with Client’s reasonhable requests for periodic monitoring of
student/patient progress. Client shall have access to observe student/patient in the instructional setting, to
interview the TES Personnel providing instruction or therapy to Client’s student/patients, and to review the
progress of such student/patient, provided that TES shall be compensated (in accordance with Section 9) for all
time spent by TES Personnel in such interview and review processes.

Progress Reports. For each student/patient assigned to the Program by Client, TES shall provide Client and the
applicable Parent(s) with a written progress report which shall identify current levels of performance and
suggested goals of such student/patient by agreed upon dates each school year.

Annual Reviews, For each student/patient assigned to the Program by Client, TES shall provide Client and the
applicable parent(s) with a written progress report that shall identify current levels of performance and suggested
goals of the student/patient at Jeast five (5) business days prior mutually agreed upon dates such as scheduled
IEP/IFSP meetings provided that TES has been given no less than ten (10) business days advance written notice of

such IEP/IFSP meetings as required by Section 6(b) above.

Compliance with Laws. During the term of this Agreement, TES shall comply in all respects with all applicable
federal and state statutes, laws, regulations, ordinances and rules relating to the provision of special education
services.

Equal Treatment. TES and its employees shafl not unlawfully discriminate against any person in the provision of
services on account of disability, race, color, religion, ethnic origin, age, gender or sexual orientation.

Camiliarity with student/patient Records,  TES Personnel shall review and familiarize themselves with
student/patient records such as IEP/IFSPs provided to TES pursuant to Section 6(a) above. TES Personnel shall
review and become familiarized with documents provided to TES by Client or otherwise made available to TES
relating to the individual needs of student/patient in the Program, including but not limited to evaluations, reports,
observations, and family history.

TES Client Information. TES will provide access to specific client information through its online portal, TES
TotalView, and hereby grants to Client a non-exclusive license while this Agreement is in eftect for the sole and
exclusive purpose of fulfilling its obligations to TES and allowing TES to fulfill its obligations under this Agreement.
Client acknowledges and agrees that TES lotalView and its related services and information constitute the
property of TES and TES Proprietary Information (as defined in Section 15(a) below) and that Client’s use of the TES
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TotalView is subject to Section 15{a) below. Without limiting the generality of the foregoing, Client agrees that (1)
access to TES TotalView will be terminated upon the expiration or earlier termination of this Agreement, and (2)
Client may not copy or reproduce the information found in TES TotalView, in whole or in part, without the prior
written consent of TES (which TES may grant or deny in its sole and absolute discretion). Upaon the expiration or
termination of this Agreement, Client will cease any further use of TES TotalView except for the information
required to be part of official school and pupil records under Federal and State regulations, as allowed by this
Section.

8. CORPORATE INFORMATION/CONFLICTS OF INTEREST

TES and Client agree to furnish each other copies of their respective current corporate bylaws and a current list of their
respective Boards of Directors and corporate officers. TES and Client mutually agree to take such actions as may be reasonable and
necessary to avoid any actual or potential conflicts of interest.

9. COMPENSATION AND METHOD OF PAYMENT

(a)

{b)

{c)

Compensation. In consideration for the TES Services, Client shall compensate TES at the rates set forth on
Appendix D, which rates shall be subject to adjustment as provided in Appendix D (the “Service Rates”).
Compensation shall be payable by Client on a monthly basis as follows:

(i) Within fifteen (15) business days of the last day of each month during the Term of this Agreement, TES
shall submit an invoice to Client for Services provided during such month at the rates described in
Appendix D, showing a credit to Client for the amount of the Prepayment for that month, and
accompanied by true and complete copies of the attendance and time records described in Section 7(d)
above. Each undisputed invoice so delivered shall be due and payable in full by Client within thirty (30)
calendar days, subject to paragraph (ii) below.

(i) I Client has a bona fide, good faith dispute with respect to whether a particular Service identified in a TES
invoice hereunder was actually provided in accordance with the terms of this Agreement, Client shall give
written notice to TES describing such dispute in reasonable detail within thirty (30) calendar days of the
date of such invoice, accompanied by payment in full of all amounts shown on such invoice that are not
the subject of the dispute(s) described on such notice. TES and Client shall use their best reasonable good
faith efforts to resolve such dispute within the thirty (30) calendar day period following such notice, and
Client will provide to TES all student/patient and other records relevant to the disputed charges. If such
dispute cannot be resolved within such thirty (30) day period, either TES or Client may terminate this
Agreement on not less than forty (40) business days written notice pursuant to Section 12(b) below, and
either party, regardless of whether the Agreement is then terminated, shall have the right to submit the
dispute to mediation and arbitration in accordance with Section 16(j) below. The failure of Client to
notify TES as to any disputed invoice or portion thereof in writing within thirty days pursuant to this
subsection shall be a stipulation by Client that the charges therein are accurate and a waiver of any
objection to those charges.

(iii) For payments not received within thirty (30) calendar days as described in paragraph (i} above, Client shall
pay a late charge of 3% interest on the outstanding balance, compounded monthly. Client also agrees to
pay TES all costs incurred in collecting past due amounts, including actual attorney fees, court fees, and
dispute resolution fees.

Time for which Compensation is Payable. TES shall be compensated accordance with Appendix D for all time spent
by TES Personnel praviding Services which consist of instruction or therapy to student/patient in the Program,
completian of Progress Reports and Session Pragress Notes, and consultation to Client, Client’s staff and parents
of Program student/patients, and also for time scheduled for such instruction or therapy by Client or the parents of
a student/patient in the Program even if the student/patient is not in attendance, unless TES or the affected TES
Personnel has been given no less than 24 hours advance notice that the student/patient will not attend or that the
scheduled instruction or therapy has been cancelled.

Payment Address, Client will make all payments payable to: Total Education Solutions at 625 Fair Oaks Avenue,
Suite 300, South Pasadena, CA 91030, Attn: Accounting Department.
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10,

11.

INSURANCE

(a)

(b)

(c)

insurance Obligations of TES. TES shall procure and maintain the following insurance while this Agreement is in
effect:

(i) Genaral Liahility Insurance  General Liability Insurance, including Professional Liability coverage,
Sexual/Physical Abuse and Molestation, covering all activities of TES Personnel at Client’s facilities in
performance of TES' obligations under this Agreement with coverage of not less than One Million Daollars
($1,000,000) for any incident and Three Million Dollars ($3,000,000) general aggregate per incident, and
Four Million Doilars ($4,000,000) excess liability policy for a maximum aof Seven Million Dollars
($7,000,000) per total general aggregate limit. TES agrees to provide Client with a Certificate of
Insurance.

(if) Warkers' Compensation And Employers’ Liability Workers® disability compensation insurance covering
each TES employee providing Services to Client hereunder, which insurance shall comply with all
applicable legal requirements.

Part A. Statutory Limits
Part B. $1,000,000/$1,000,000/$1,000,000 Employers” Liability

Insurance Obligations of Client. Client shall procure and maintain the following insurance while this Agreement is
in effect:

{1} General Liability tnsurance General Liability Insurance, including Professional Liability coverage,
Sexual/Physical Abuse and Molestation with coverage of not less than One Million Dollars {$1,000,000) for
any incident and Three Million Dollars ($3,000,000) general aggregate per incident, and Four Million
Dollars ($4,000,000) excess liability policy for a maximum of Seven Million Dollars {$7,000,000) per
aggregate limit.

(i) Workers’ Compensation and Employers’ Liability Workers’ disability compensation insurance which
insurance shall comply with all applicable legal requirements.

Part A. Statutory Limits
Part B. $1,000,000/$1,000,000/$1,000,000 Employers’ Liability

and employees from all liabilities and claims for damages for death, illness, or injury to persons or damage to
property (including without limitation, consequential damages) resulting from the negligence or willful misconduct
of TES or its agents, employees, or subcontractors in performing TES' obligations hereunder.

indemnification by Client. Client shall defend, indemnify, and hold harmless TES and its officers, directors, agents,
sharehalders, and employees from all liabilities and claims for death, illness, or injury arising to persons or damage
to property (including, without limitation, consequential damages) arising from Client’s operation of its business
and/or resulting from the negligence or willful misconduct of Client or its agents, employees, or subcontractors
(other than TES).

Notice, Cooperation, and Oppurtunity 1o Defend, The party entitled to be indemnified under this Section 11 (the
“Indemnified Party”) shall promptly notify in writing the party required to provide indemnification under this
Seclion 11 (the “Indemnifying Party”) of any matter giving rise to an obligation to indemnify and the Indemnifying
Party shall defend such claim at its expense with counsel reasonably acceptable to the Indemnified Party, provided
that the Indemnifying Party may not settle any such claim without the consent of the Indemnified Party, which
consent will not be unreasonably withheld, conditioned, or delayed. The Indemnified Party agrees to cooperate
with the Indemnifying Party and to make reasonably available to the indemnifying Party any records or documents
5




in the possession of the Indemnified Party that are relevant to or necessary to defend such claim. If the
Indemnified Party desires to participate in the defense of a claim being defended by the indemnifying Party, it may
do so at its sole cost and expense, provided that the Indemnifying Party shall retain control over such defense. In
the event the Indemnifying Party does not defend and resolve such claim, the Indemnified Party may do so
without the indemnifying Party’s participation, in which case the Indemnifying Party shall pay the expenses of such
defense and any settlement, award, or judgment arising therefrom, and the Indemnified Party may settle or
compromise such claim without the indemnifying Party’s consent. The failure of any tndemnified Party to give
notice as provided herein shall not relieve the Indemnifying Party of its obligations hereunder except to the extent
that the Indemnifying Party is actually prejudiced by such failure to give notice.

{d) Without in any way limiting the foregoing, each party shall bear responsibility for receiving, replying to, and/or
complying with any audit exceptions or compliance investigations made by any state or federal agencies that are
the result of the acts, omissions or conduct of such party or its respective employees or agents.

(e) The provisions of this Section 11 shall expressly survive the expiration or termination for any reason of this
Agreement.

12. TERMINATION

(a) Without Cause. Either party may terminate this Agreement, without cause, upon at least sixty (60} business days
prior written notice.

{b) Dispute Over Charges. Either party may terminate this Agreement upon ho less than forty (40) business days’
notice as provided in Section 9{a)(ii) above.

(c) For Nonpayment. TES may terminate this Agreement for Client’s breach of its obligations to timely pay amounts
due to TES under Section 9(a)(i) or 9(b) above, provided that TES gives written notice of such breach and Client
does not pay TES the amount due {plus any interest due thereon under Section 9{a){iii) above) within five (S}
business days of such notice,

(d) With Cause, Either party may terminate this Agreement upon the other party’s material breach of any term or
condition of this Agreement (other than a breach described in paragraphs (b) or (c) above) by giving not fess than
twenty (20} business days written notice of termination to the other party.

(e) Effect of Termination. Upon the expiration or termination for any reason of this Agreement,

(i} TES will, within twenty (20) business days of termination, present 3 final invoice for all TES Services
provided through the effective date of termination, which shall be due and payable in full within twenty
(20) business days of delivery to Client, subject to Section S(a}(iii) above.

(i} TES shall, upon receipt of the payment described in Section 12(e)(i) above, turn over to Client all records
of Client maintained by or under the control of TES.

(f) All obligations of the parties, except for those described in this Section 12 and those that, by the express terms of
this Agreement, expressly survive its expiration or termination, shall cease.

13, INDEPENDENT CONTRACTORS

The parties hereto acknowledge and agree that the relationship created between TES and Client as a result of this
Agreement is strictly that of independent contractors. Nothing contained herein shall be construed as creating a partnership or joint
venture relationship between the parties. Each party hereto shall be responsible for all compensation, salaries, taxes, withholdings,
contributions, benefits, and worker’s disability compensation insurance with respect to all personnel employed or contracted by
such party and shall indemnify, defend, and hold harmless the other party and its officers, directors, agents, contractors,
representatives and employees, from and against any and all liability, loss, damages, claims, causes of action, and expenses
associated therewith (including without limitation attorneys’ fees) caused or asserted to have been caused, directly or indirectly, by
or as a result of same. The provisions of this Section shall survive the expiration or termination for any reasan of this Agreement.



14,

NO HIRE AGREEMENT

(a)

(b)

No Hiring by Chient.

(i} Client recognizes that each of the TES Personnel are unique and valuable resources of TES who have been
trained by TES, that the Setvices to be provided hereunder are feasible only if TES Personnel have access
to and interaction with Client and its agents and representatives under the terms of this Agreement, and
that, but for this Agreement, Client would not have access to TES’ employees. Client further
acknowledges that TES Personnel have certain legal obligations, arising in contract and otherwise, to TES,
which include obligations not to accept positions with TES’ clients without the prior written consent of
TES, not to solicit any TES client for employment or a competing business, or otherwise take any action to
interfere with the relationship between TES and its clients. Accordingly, Client agrees that during the No
Hire Period, neither Client nor any person who serves as an officer, director, employee, or agent of Client
at any time during the term of this Agreement (“Client-Affiliated Person”) shall, without the prior written
consent of TES {which TES may grant or deny in its sole and absolute discretion), hire, employ, or contract
with any TES Personnel or any other person(s) employed by TES at any time during the six (6) months
immediately preceding such hiring, employment, or contracting, or directly recruit or solicit any such
person(s) to become employed by or to contract with Client or any other person or entity, unless Client
pays to TES a Recruiting Fee (as defined in Section 14(b)(ii) below} for each such person Client or any
Client-Affiliated Person hires, employs, or contracts with, or agrees to hire, employ, or contract with
during the No Hire Periad (herein, a “Hired TES Worker”).

(ii) The Recruiting Fee for each Hired TES Worker will be the greater of (A) ten-thousand doltars {$10,000.00),
(B) 10% of the Hired TES Worker’s annual salary at the time of termination of his ar her employment or
contract with TES, or {C) 10% of the total compensation paid by TES to the Hired TES Worker during the
twelve {12) months immediately preceding termination of his or her employment or contract with TES.
The Rectuiting Fee shall be additional compensation due to TES under Section 9 herein, shall be invoiced
to Client in accordance with Section 9, and shall be due and payable in full within ten (10) calendar days,
notwithstanding the provisions of Section 8(a)(ii) and subject to the provisions for the payment of interest
and collection costs in Section 9(a)(iii). TES shall be entitled to apply all payments received from Client to
any unpaid Recruiting Fee prior to any other itemn of Compensation due to TES under Section 8 herein.
The parties agree that the damages TES would suffer as a result of Client’s or a Client-Affiliated Person’s
hiring, employment, or contracting with any Hired TES Worker would be difficult or impossible to quantity
and that the Recruiting Fee constitutes a reasonable, good-faith estimate of those damages based on all
information known and discoverable by the parties as of the date hereof. In the event Client chalfenges
the enforceability of the Recruiting Fee and the Recruiting Fee is held to be unenforceable by a court or
arbitrator, generally or with respect to a specific Hired TES Worker, TES shall be entitled to any and all
damages or other relief provided in law or in equity, including attorney fees and costs.

Notification, Costs. Upon a breach of any party’s obligations under this Section 14, the non-breaching party shall
be entitled to be indemnified by the breaching party from any loss ot harm, including without limitation, attorney
fees and collection costs, in connection with any breach or enforcement of the breaching party’s obligations under
this Section 14. Each parly will notify the other party in writing immediately upon any breach of this Section 14 of
which it is aware.,

Equitable Reliel and (ndemnification. Each party acknowledges that and agrees that due to the unique nature of
TES Personnel and the employees of Client, respectively, and the competitively valuable nature of the trade secrets
and confidential information of the other party to which its employees and contractors have access and
knowledge, any breach of a party’s obligations under this Section 14 may allow the breeching party or third parties
to compete unfairly with the non-breaching party, resulting in irreparable harm to the nan-breaching party that
cannot be adequately compensated. Therefore, upon any such breach or any threat thereof, the non-breaching
party shall be entitled to appropriate equitable relief in addition to whatever remedies it might have at law. In
addition, upon any breach of any party’s obligations under this Section 14, the non-breaching party shall be
entitled to be indemnified by the breaching party from any loss or harm, Including without limitation, attorney’s
fees, in connection with any breech or enforcement of the breaching party’s obligations under this Section 14.
Each party will notify the other party in writing immediately upon any breech of this Section 14 of which it is
aware,




15.

(d)

(a)

{c)

(d)

(e)

Survival. The obligations of the parties under this Section 14 shall expressly survive the expiration or termination
for any reason of this Agreement.

CONFIDENTIALITY

TES Proprictary Information, Client acknowledges and agrees that TES owns all rights, titles and interests in and to
the TES materials and TES systems used in the performance of the Services hereunder, including, without
limitation, all trade secrets, policies, procedures, know how, protocols, policies, operating manuals specifications,
software, forms, education materials, financial information, as well as additions and modifications thereto
developed and/or used by TES in the furtherance of TES operations and in performance of TES' obligations under
this Agreement (collectively the “TES Proprietary Information”). Client shall maintain the confidentiality of all such
TES Proprietary Information and shall not divuige such information to any third parties both during the term of this
Agreement and after its termination except {i) as may be necessary for the discharge of its abligations under this
Agreement, and (ii) as required by law. Client shall take reasonable precautions against disclosure of any TES
Propriety Information to unauthorized persons by any of its officers, directors, employees or agents. Client shall
not directly or indirectly, without the express prior written permission of TES, use the TES Proprietary Information
for any purpose except to the limited extent necessary for the provision of Services under this Agreement. Upon
termination of this Agreement for any reason, Client shall cease all use of TES Proprietary Information and shall
returh to TES all manifestations and copies thereof in Client’s possession or control except to the extent Client is
allowed continued use of completed forms as set forth in Section 7(i}.

Client Proprietary information. TES acknowledges and agrees that in the course of performance of its obligations
under this Agreement, TES will have access to certain information proprietary to Client, which may include but is
not limited to trade secrets, policies, procedures, operating manuals, specifications, software, business or strategic
plans, budgets, salary information, contractual arrangements or negotiations, financial information, and employee
information (collectively, the “Client Proprietary Information”). All of such Client Proprietary Information shall be
and remain the property of Client at all times, and TES shall have no right, title or interest therein. TES shall
maintain the confidentiality of all Client Proprietary Information and shall not divulge such information to any third
parties, except {i) as may be necessary for the discharge of its obligations under this Agreement and {ii) as required
by law. TES shall take reasonable precautions against disclosure of any Client Proprietary Information to
unauthorized persons by any of its officers, directors, employees or agents. Upon termination of this Agreement
for any reason, TES shall cease all use Client Proprietary Information and shall return to Client afl manifestations
and copies thereof in TES’ possession or control except to the extent that the information is retained for TES'
internal and business records.

Equitable Relief and Indemnilication. Each of the parties acknowledges and agrees that due to the unique nature
of its proprietary information there can be no adequate remedy of law for any breach of its obligations hereunder,
and that any such breach may allow the breaching party or third parties to unfairly compete with the non-
breaching party resulting in irreparable harm to the non-breaching party that cannot be adequately compensated.
Therefore, upon any such breach or any threat thereof, the non-breaching party shall be entitled to temporary,
preliminary, and permanent injunctive relief in addition to whatever other remedies it might have at law and
equity and to be indemnified by the breaching party from any loss or harm, including without limitation, actual
attorney fees, in connection with any breach or enforcement of the hreaching party’s obligations hereunder or the
unauthorized use or release of any such proprietary information. Each party will notify the other party in writing
immediately upon the occurrence of any unauthorized release or other breach of which it is aware.

Exceptions. Notwithstanding anything else in this Agreement, claims for monies, due, claims for services rendered,
claims for injunctive relief as provided for in Section 15(c) above, and/or claims for grant or financial assistance
reimbursement due may, at either party’s option, be brought separately and immediately in a court of competent
jurisdiction or pursued through mediation as set forth below. In the event that a party pursues claims for monies
due in court, all other disputes herein shall be subject to good faith mediation.

Supvival. The obligations of the parties under this Section 15 shall expressly survive the expiration or termination

for any reason of this Agreement.



16.

(e)

(f)

{g)

No Third Party Beneficiacies. The parties intend that the benefits of this Agreement shall inure only to TES and
Client and not to any third person.

Entire Agreement. This Agreement, together with all appendices hereto, constitutes the entire agreement
between the parties with respect to the subject matter hereof, supersedes all other and prior agreements on the
same subject, whether written or oral, and contains all of the covenants and agreements between the parties with
respect to the subject matter hereof.

Successors and Assigns. This Agreement shall be binding upon and shall inure to the benefit of the parties and their
respective successors and permitted assigns. No party may assign this Agreement or the rights, interests or
obligations hereunder without the consent of the other party.

Counterparts. This Agreement, and any amendments thereto, may be executed in counterparts, each of which shall
constitute an original document, but which together shall constitute one and the same instrument.

Headings. The section headings contained in this Agreement are inserted for convenience only and shall not affect
in any way the meaning or interpretation of this Agreement.

Notices. Any notices required or permitted to be given hereunder by either party to the other shall be in writing
and shall be deemed delivered: upon personal delivery or delivery by facsimile or electranic mail {(provided that, in
the case of facsimile the sender shall have obtained electronic or other confirmation of actual delivery, and in the
case of electronic mail, the sender shall have delivered to both e-mail addresses identified below and shall not have
received an electronic notice of non-delivery); twenty-four {24) hours following deposit with a courier for overnight
delivery; or seventy-two {72) hours following deposit in the U.S. Mail via registered or certified mail, postage
prepaid, return-receipt requested, addressed to the parties at the following addresses or to such ather addresses as
the parties may specify in writing:

if to TES: Total Education Solutions
625 Fair Oaks Avenue, Suite 300
South Pasadena, CA. 91030 (
Attention: Lorette Shea, Director
Phone: 916-564-5010 or Facsimile: 916-564-5260
E-mail; [shea@tesidea.com

If to Client:

Oroville Union High School

Address: 2211 Washington Avenue

Attention: Dr. Corey Willenberg, Superintendent

Phone 530 538-2300

Email: cwillenb@ouhsd.org
Governing Law, This Agreement shall be governed by and construed in accordance with the laws of the State of
California without regard to choice of law provisions.

Waiver, Amendment. No waiver, amendment, or modification of this Agreement shall be effective unless the
waiver, amendment, or modification is in writing and signed by the party against whom the waiver, amendment, or
modification is to be enforced. Any waiver of any provision of this Agreement shall only be effective for the specific
instance and circumstance for which the waiver is given, and the waiver shall not affect the continuing
enforceability of that provisien in any other instance or circumstance,




(i} Severability. If any provision of this Agreement is held by a court of competent jurisdiction to be invalid or
unenforceable, the remaining provisions will nevertheless continue in full force and effect, unless such invaldity or
unenforceability would defeat an essential business purpose of this Agreement.

{i) Dispute Resolution.

(1

(i)

(i)

(iv)

(v}

(f any dispute, controversy, or claim arises out of or relates to this Agreement, ar the breach, termination
or validity thereof, the parties agree first to try in good faith to settle the dispute by mediation, If the
parties are unsuccessful in their attempt to mediate the dispute, then such disputes wili he settled by
binding arbitration in accordance with the Commercial Arbitration Rules of JAMS/Endispute, Arbitration
shall take place in Los Angeles, California. The parties shall have full rights of discovery in any such
arbitration, as set forth in the California Code of Clvil Procedure, including section 1283.05 thereof,

The parties further expressly agree that if a dispute arises regarding the applicability of arbitration under
this clause, then the issue of whether this dispute is subject to arbitration will also be decided by
arbitration in accordance with the Commercial Arbitration Rules of JAMS/Endispute, in Los Angeles,
California,

The prevailing party in any arbitration arising out of this Agreement shall be entitled to recover
reasonable attorney fees and costs.

The award of the arbitrator{s) shall be final and binding, and judgment upon the award may be entered in
any court of competent jurisdiction. The prevailing party shall be entitled to recovery of reasonable
attorney fees and costs in any court proceeding relating to this Agreement or the enforcement or
collection of any award or judgment rendered under this Agreement.

Notwithstanding this arbitration agreement, either party may seek and/or obtain injunctive relief {or any
other provisional remedy) from any court having jurisdiction over the parties and the subject matter of
the dispute (without reference to this arbitration agreement), and nothing in this Agreement shall be
deemed or construed as praventing the same. In any action or proceeding to enforce rights under this
Agreement, the prevailing party will be entitied to recover costs and reasonable atlorney fees.

(k) Further Assurances, The parties shall take such actions and execute and deliver such further documentation as may

teasonably be required in order to give effect to the transactions cantemplated by this Agreement.

IN WITNESS WHEREOF, the parties have each caused their duty authorized representatives to execute this Agreement as of the

Commencement Date.

‘Total Education Solutlons [TE}}

Signature: f/_é’ﬁ /‘f /%/% Date:/’%l:’/ﬁ/,? o

Loratte B. Shea, tS, CCC-SLP, Director

Oroville Unian High Schoal District (Cllent)

Legal Signature: _Kﬁ i

A é}/mmﬁif LN
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Appendix A

TES Contract Information

Cantract Information

TES Main Contact:

Mailing Address:

Legal Signer:
Main Contact:
Phone Number:

Attention:

Address:

Email Address:

Lorette Shea, MS, CCC-SLP

|l name as it sheuld eppear on contrast

1337 Howe Avenue, #107

107

Street Address

Sacramento

T — -

Lorette Shea, MS, CCC-SLP Title: Director
S Title:
916-564-5010 B Email:

g/Paymentinforimation

Billing Department

Suite B N
CA 95825

“State . 2iPcCode

625 Fair Oaks Ave - 300

Srreetﬂd&rm o Suite ¥ .
South Pasadena B CA - 91030

ity . Stote ZIP Code

hi[lmggﬂtesidea .com

Phone Number: (323) 341-5580

TES Corporate Office Information

Address:

Vice President:

625 Fair Oaks Ave 300
Sereet Address Suite ¥
South Pasadena CA 91030
City Stote ZiP Code

Meaghan Donahiue Phone Number:  (323) 341-5580

11

Email: mdonahue@tesidea.com



Services to be provided at the following (mark all that apply: l%iSchool Site |_ _| Online f—l TES Clinic [

Legal Name/DBA:

Address:

Legal Signer:
Main Contact:

Phone Number:

Invoice:
Attention:

Address:

Email Address:

School Site Name:

Address:

Main Contact:

Phone Number:

School Site Name:

Address:

Main Contact:

Phane Number:

School Contract Information

‘Cahtract Information

Appendix B

Full name as it should appear on controct

Street Address

Rockiin

City

State

j ‘1 Other

Suite #

ZIP Code

invaice/Billing Information’
Select preferred invoice delivery method: Mail Both
Street Addmss Suite #
City  Stale 2P Code

Schaool Site{s) Information!

Full name as it should_oppear on controct

~_Phone Number:

Street Address Suite #

city State 2P Code

S - - Title: -
Email;

Full narme as it should oppear on contract

Street Address Suite #

City Stote ZiP Code

- B Title: .

Emall:



School Site Name:

Address:

Main Contact:

Phaone Number:

School Site Name:

Address:

Main Contact:

Phone Number:

Full name as it should ap;;ear on co;tmct

Street Address

Gity

Full name os It should wppear on controct

Street Address

city

13

S_ulte ¥
~ State 2IP Cade
Title:
Email:
T sulte#
State 2)f Code
Tltle:
Emaill:




Appendix C

Services

Upon written or electronic request by Client, services can be provided in person or online. Below is an overview of available services.

.

(%3

Case Manapement and Administrative Setvices—manage all special education administrative functions including oversight
of the entire special education compliance and service delivery process: obtaining special education records; establishing
and monitoring confidential student/patient special education files; monitoring compliance time-lines for 30-day, initial,
annual and triennial [EP/IFSPs: scheduling, convening and running [EP/IFSP meetings; coordinating with parents,
administrators, service providers to ensure adherence to the child’s IEP/IFSP; assisting in the establishment of the Child
Find and student/patient Study Team and Response to Intervention (RTi} process and monitoring compliance with ADA,
Section 504, etc.

Professional Development and_Training—develop and/or deliver training programs and/or materials for designated
audience including but not limited to general education teachers, special education providers, administrators, and/or
parents. Client recognizes that all trainings and related materials constitute property of TES and shall not be duplicated
without written consent of TES.

psychotogical-Education (PSY) and Assessment Services—conduct initial assessments, re-evaluations, and triennial
evaluations required by federal and state education codes in order to determine child’s level of functioning for the
development of an initial IEP/IFSP or to evaluate the child’s annual or three year progress on his or her IEP/IFSP. Al
assessments conducted by licensed and/or credentialed personnel including School Psychologists, Speech and Language
Specialists; Resource Specialists, etc. Written report included.

Instruction—provide all special education services, including Resource Specialist Program, Special Day Class and full-inclusion
services, to eligible student/patient assighed by Client to TES, TES will work with Client to develop a full continuum of
services as appropriate. Services shall include the following:

e  Pre-post testing to establish baseline and progress data.

¢  Establishment/monitoring of individual goals and objectives in keeping with the school, the authorizing school
district; and California Standards as necessary.

e  Daily, weekly, guarterly and/or annual progress reports.

s Individual, small group services.

e Services model delivery based on IEP/IFSP goals.

Designated_Instructional Services—provide all Related Services including Speech and Language Therapy, Occupational
Therapy, Physical Therapy, Vision Therapy, services for the Deaf and Hard of Hearing, School Nursing Services to those
students/patients of Client eligible therefore and assigned by Client to TES. Services shall include the following:

e  Pre-post testing to establish baseline and progress data.

e Establishment/monitoring of individual goals and objectives in keeping with the school, the authorizing school

district; and California Standards as necessary.

e Daily, weekly, quarterly and/or annual progress reports.

e Individual, small group services.

¢ Service delivery model based on |EP/iFSP goals.

Behavioral Intervention Services—provide an array of behavior intervention services including one to one classroom support
as well as specific intervention strategies such as discrete trial training, floor time, play therapy, and sensory-motor therapy
for eligible student/patient assigned by Client ta TES.  Services shall include the following:

e  Functional Analysis Assessments

o Pre/post testing to establish baseline and progress data.

e  Establishment of Behavior Intervention Plans.

e Establishment of individual goals and objectives in keeping with the school, the authorizing school district; and
California Standards necessary.

o Daily, weekly, quarterly or annual progress reports as required,

14



e Individual, small group services
e Service delivery model based on [EP/IFSP goals.

In addition, TES service providers provide the following IEP/IFSP support services in their area of professicnal expertise, including:

VILL

VIl

Compliance Review—ensures that client meets Federal, state, county, SELPA and local regulations regarding the provision
of special education as authorized on each child’s [EP/IFSP; provides an audit of Individual Plans such as Individualized
Education Programs (IEP/IFSP) including review and maintenance of files for alt Special Education student/patient in
assigned caseload to determine current IEP/IF status, eligibility and compliance needs; obtains missing Individual Plans and
related records for Special Education student/patient in assigned caseload; and obtains required parent authorization for
assessment and services in assigned caseload.

individual Plan Development—provide administrative services to develop IEP/IFSPs/ITPs far eligible student/patient in
assigned caseload to ensure compliance with state and federal requirements.

e Write quarterly and/or annual progress reports as required.
«  Undertake other such Individual Plan development duties as determined by mutual agreement with the school.

[ndividual Plan Meeting Attendance — Attendance by a TES representative at student/patient ITP/IEP/IFSP meetings for all
students/patients assigned to TES, including students/patients assigned to TES for evaluations/assessments as described in
above. Attendance by TES special education specialists may include writing of Individual Plans and establishment of
individual goals and objectives if instructed in writing by Client.

Consultation — Consultation services include in-service training for your general education staff; developing a Child Find
and/or student/patient Success Team model and Response to Intervention (RT1); behavior observation; electronic special
education data input; consulting with general education teachers on accommodations in the general education program;
consulting with parents or school administrators; consulting on compliance the Individuals with Disabilities Education Act;
Parent’s Due Process Rights under the Individuals with Disabilities Education Act; the Americans with Disabilities Act; and
Section 504, etc.

Service Lagation and Delivery Mode

Services can take place at one or more of the following locations:

Xl.
X,
XM\,
XV,

XV

school Site —in a space designated by the school and conducive to the service being requested. See Section 6.(e) above.

TES Clinic Location — services can be held at the TES Clinic sites upon request.

Community Location — services can be held at an agreed upon community location.

Online — services can be held online using our HIPAA and FERPA compliant portal. Clients can attend session in their own
home or at the school site. If the client is a minor, a responsible adult must be present throughout the online session and
available for technical and therapeutic/academic support. Additional training and documentation are necessary to allow for
successful implementation of this service delivery mode.

Blended Service Delivery Model: clients may choose to utilize a biended program in which services are provided both online
and in person. Additional fees may apply.

Special Education Services shall also include Specialized Academic Instruction Program, Special Day Class Programs and Designated
Instructional Services (“DIS”) as necessary, in the reasonable judgment of TES, to meet student/patient needs and legal
requirements; provided that if TES, in its reasonable judgment, believes that any student/patient(s} may require such services or
other similar services which, in guantity or scope, are beyond the levels of service which are contemplated hereunder or are
otherwise cost prohibitive in light of the rates set forth in Appendix D (collectively, “Extraardinary Services”), TES shall identify such
student(s)/patient(s) to Client in writing, and Client and TES shall, within fifteen (15} business days of such notice, meet and
negotiate in good faith regarding additional compensation to TES for such Extraordinary Services. -

15



Rate Schedule for Oroville Union High Schoaol District

Appendix D

Services

Direct Services

Individual per

Group: per s;tw%ﬁn?:—]
sop hour

Assessment

Direct Services - BID

Direct Services - BIX

30.00

Assessment

Assessment - AAC

Direct Services

Assessment

Direct Services

Assessment

Direct Services

ERICS

Assessment — Psycho-Educational

Direct Services — RST

netrugtion © o

N YT JITEN




L Tutor

Assessment — Academic

Instructional Aide

Special Education Program Oversight

Special Education Aide

information to digital Format
Dlrect Services

E Helper

Online No- Show

Online Orlentatlon techno/ogy check and tutona/

" Administrative Time — . saéda:’;?_lg]_ﬂ))'th families,
sending meeting invites, transferring student

75.00
- 45.00 B _
O 7500 . -
 as00 22.00
_ 45.00 _ 22.00

Hourly rate

Hourly rate

Hourly rate

Administrative Time

On Call

Program Planning

Special Education Aide rate

Half of the scheduled tlme at the hour|y rate

Service

Description

Documentation, session prep, and email

Fee

Assessment — Rush

Breaks

For assessments within 21 calendar éays, an additional 3 hours
charged

* CA mandated breaks will be billed to school site e for prowders |

or assessors on site for more than 2 hours per day

Consultation

Collaboration with school, parent and/or IEP team, conferences

Drive Time

IEP Development/ Attendance

Interpretatlon [Translation

No Show

Requires advanced written agreement by both parties

Caseload sEtup, I_Eﬁaview, progress reports, case
management

Call for rate

‘Cancellations made within 24 hours of scheduled service,
assessment or meefing

Provider to charge hourly rate for time requested

Professional Development

Single Service

Unforeseen School Closure

Call for proposal

Lesson and session planning

| An additional 20 minutes of administrative time per session will

be added for single services at a school site

Power outage, natural disaster, extreme wcather school
closure, etc. without 24-hour notice

17
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Rate

Half of the
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UNES HIO SEHOOL DISIRT

To: Oroville Union High School Board of Trustees
From: Kevin Simas, Director of Education
Date: 9/9/19
Subject: Service Agreement with New Frontier 21 Consulting, LLC for Professional
Development in July, 2020

Background Information: OUHSD has contracted with New Frontier 21 Consulting, LLC for
Professional Development on July 30 and July 31, 2020. The presenter will be Dr. Anthony
Muhammad, a nationally recognized presenter on equity in education and professional learning
communities. Dr. Muhammad has been requested by teachers and site administration and the
professional development will align with OUHSD efforts to improve our discipline and academic
data on the California Dashboard and the Disproportionality accountability systems.

Financial Impact: Two days at $7,500 per day (total $15,000) to be paid from federal
professional development funds..

Recommendation: Approval



ew Frontier 21 osu
LLC

Professional Services Agreement

This contract, entered into this 12th day of August, 2019 between New Frontien]
Orville Union High School District (Hosting Agency) for the services of Dr. At
Frontier 21 will commence performance on the day of July 30, 2020 and shall ¢
upon between New Frontier 21 Consulting, LLC and the Hosting Agency by thd

Relationship

This contract shall not be interpreted or construed as creating or establishing thd
employee between New Frontier 21, LLC and the Hosting Agency.

Taxes

New Frontier, LLC assumes sole responsibility for paying both state and federa
from the hosting agency.

2] Consulting, LLC and

hthony Muhammad. New

ymplete performance as agreed
31st day of July, 2020.

relationship of employer and

taxes for payments received

Group Health, Life Insurance, Worker’s Compensation and Uncmploymernit Insurance

The hosting agency is in no way responsible for providing group health and lifd
compensation, or unemployment insurance for any employee of New Frontier 2

Ownership of and Rights to Use Copyrighted Materials

New Frontier Consulting, LLC is the owner of all copyrighted materials and the
the scope of work identified in this contract is prohibited. If the hosting agency
material outside of the scope of work identified within this contract, the hosting
approval from New Frontier 21, LLC.

New Frontier 21, LLC’s Scope of Services
New Frontier 21, LLC agrees to provide services for a fee of $15.000 ($7,500
expenses)
e Present two day(s) of professional development
¢ Provide electronic copies of all materials being used for presentation to
professional development

Hosting Agency’s Scope of Services

The hosting agency agrees to provide:

e Copies of all relevant handout material for participants
Provide adequate meeting space
Provide adequate audio/visual equipment

NewFrontier21 — Form No. 001

insurance, worker’s

1 Consulting, LLC.

use of such materials outside of
desires to use copyrighted
agency must receive writlen

er day including travel

hosting agency prior to date of

8/13/2019




Professional Services Fee Payment

The hosting agency agrees to make payment of professional services fee to New Frontier 21, LLC within
Thirty (30) days of the date of service delivery identified within this contract.

Termination of Agrecment

New Frontier 21, LLC and the hosting agency reserve the right to terminate this fontract with thirty days
written notice.

If you agrec to the conditions of this contract and are satisfied with the scope of fork identificd, New Fronticr
21, LLC requests that an authorized agent sign below and return to New Frontiet 21, LLC, 6030 Orchard
Woods Drive, West Bloomfield, Michigan 48324 or you can fax a signed copy tp (248) 366-4746, or emailed to
amubammadtonew rontier2 f.com . One(1) of the signed originals will be returijed to you after being signed by
an agent of New Frontier 21, LLC,

New Frontier 21, LLC Hosting Agency // N _
UL od ot een Aemiemtz_gliafis

Signalu.reﬂ "~ Date Signature Dajc
CED Digechod ol Educats
| Digectodz o Education
Printed Title Printed Title
rd
/47\% iy g Muﬂ\ﬂb‘\w\o\f( )A'\g VI D, emas
Printed Name {_ Prinled Name

~ 459915

Employee Identification Number

NewFrontier2] — Form No. 001 8/13/2019




DocuSign Envelope ID: 815B833E-A19D-486C-9104-F5B0031FO0E11

VOID IF EXECUTED AFTER: October 31, 2019
CUSTOMER: Oroville Unified High School District

Blackboard

This Blackboard Order Form (*Order Form”) by and between Blackboard Inc. (“Blackboard”) and Oroville Unified High School
District ("Customer”) details the terms of Customer’s use of the products and services set forth below ("Product and Pricing
Summary”). This Order Form, together with the Blackboard Master Agreement located

reference, form the entire agreement between the parties in respect of the products and services set forth in the Product and Pricing
Summary.

Notwithstanding anything to the contrary in any purchase order or other document provided by Customer, any product or service
provided by Blackboard to Customer in connection with a purchase order related to this Order Form is conditioned upon Customer's
acceptance of this Order Form and the Blackboard Master Agreement. Any additional, conflicting or different terms proffered by
Customer in a purchase order or otherwise shall be deemed null and void. Each of the individuals executing this Order Form
represent and warrant that he or she is authorized to execute the Agreement on behalf of Customer or Blackboard, as applicable.

In consideration of the promises set forth herein, and other good and valuable consideration, the receipt of which are hereby
acknowledged, the parties hereby agree as foliows:

| Qty

2280, BC-STND-
| K2NA

The Initial Term of this Order Form shall be as specified in the Product and Services Pricing Summary above.

Product Code

Product or Service

CONNECT SERVICE

Initial Term
Period #1
Effective Dates

01-Nov-2019

31-0ct-2020

[
Total |

Initial Term
Period #1 (USD)

$8,208.00

$8,208.00

. A software & Services Product and Pricing Summary

Initial Term
Period #2 01-
Nov-2020 -- 31-
Oct-2021 (USD)

$3,420.00

$3,420.00

AT
&

i

Initial Term
Period #3 01-
Nov-2021 -- 31-
Oct-2022 (USD)

$3,420.00

$3,420.00

Unless otherwise specified in the Product or Service Description above, this Order Form shall be renewed automatically for

successive periods of one (1) year (each a "Renewal Term”) after the expiration of the Initial Term and any subsequent Renewal
Term, unless Customer provides Blackboard, or Blackboard provides Customer, with a written notice to the contrary thirty (30)
days prior to the end of the Initial Term or Renewal Term, as applicable.

Effective Date: November 01, 2019

2019 - BLACKBOARD PROPRIETARY AND CONFIDENTIAL ([894581623-307061 / R2019-151049-03 / CNT000042913)

BB 8192019

1 of 3



DocuSign Envelope ID: 815B833E-A19D-486C-9104-F5B0031FOE11

Ha ey, MR 4 i, i '— F "._in__'-__;_!,|' et | y 10 ¥ (o A T
1. All initial and subsequent payments shall be due Net 30. Unless otherwise stated, all prices are in United States currency.
2. Sales Tax: If applicable, a copy of your Sales Tax Direct Pay Certificate or your Sales Tax Exemption Certificate must be returned
with this Order Form.

2019 - BLACKBOARD PROPRIETARY AND CONFIDENTIAL ([894581623-307061 / R2019-151049-03 / CNT000042913)
BB 8192019 2 of 3



First Reading of BP’s and AR’s

Media Relations (BP 1112)

(BP revised) Policy updated to expand the section on "Crisis Communications Plan" to apply to
natural disasters, involve district technology personnel in the development of the plan, and
expand the contents of the plan. Policy also updated to encourage the establishment of
priorities and key messages for proactive communications with the media, clarify that media
representatives can be required to register before coming on campus only if the district has
adopted a policy requiring all visitors to register, and clarify that the only student directory
information that may be released to the media is that information designated by the district in
AR 5125.1 - Release of Directory Information.

Access to District Records (AR 1340)

(AR revised) Regulation updated to revise section on "Public Records" to delete legal cite which was
repealed pursuant to NEW LAW (AB 716) and to include any district or school plan, unless otherwise
prohibited by law, as a public record to which members of the public have access. Regulation also
updated to reflect the prohibition against disclosing an individual's citizenship or immigration
status or religious beliefs, practices, or affiliation to federal government authorities.

Transportation Safety and Emergencies (AR 3543)

(AR revised) Regulation updated to reflect NEW LAW (AB 1798) which requires that all school
buses be equipped with passenger restraint systems by July 1, 2035. Regulation also reflects
NEW LAW (AB 1840) which delays until March 1, 2019 the requirement that each school bus
and student activity bus be equipped with a child safety alert system, and allows for a possible
six-month extension for districts with an average daily attendance of 4,000 or less under
specified conditions. Regulation adds the conditions under which a student activity bus is
exempt from the requirement to install a child safety alert system.

Food Service Operations/Cafeteria Fund (BP/AR 3551)

(BP/AR revised) Policy updated to reflect NEW FEDERAL REGULATION (84 Fed. Reg. 8247)
and updated California Department of Education (CDE) guidance giving districts with an
average daily attendance of less than 2,500 greater flexibility in the hiring of food service
directors. Policy also consolidates material on nondiscrimination toward students who have
unpaid meal fees and those who participate in the free and reduced-price meal program.
Regulation updated to reflect NEW LAW (AB 3043, 2018) which permits the use of cafeteria
funds to (1) pay for the purchase of a mobile food facility and (2) supplement the cost of
providing universal breakfast in districts that do not provide universal breakfast under a federal
program, provided they submit the required certification to CDE. Regulation also updates
section on U.S. Department of Agriculture (USDA) donated foods to reflect current requirements
for the safe storage and control of the foods. In both policy and regulation, CDE and USDA
guidance renumbered when superseded by newer guidance.

District Records (AR 3580)

The section on email retention and deletion (District policy; not CSBA’s) was inadvertently left
off of the regulation the last time it was updated. The language to delete all emails and
attachments after 18 months had been added to the end of this regulation.

Employment Status Reports (AR 4117.7, 4317.7)

(AR revised) Regulation updated pursuant to Education Code 44940 to include a violation or
attempted violation of Penal Code 187 (murder) in the definition of a "mandatory leave of
absence offense."




Dress and Grooming (BP 4119.22, 4219.22, 4319.22)

(BP revised) Policy updated to reflect laws which allow employees to appear and dress in a
manner consistent with their gender identity, gender expression, or religious creed. Policy also
adds material regarding the communication of the district's dress and grooming policy to
employees.

Dismissal/Suspension/Disciplinary Action (BP/AR 4218)

(BP added; AR revised) New policy contains material formerly in AR pertaining to board actions
in disciplinary hearings for classified employees and new material consistent with BP 4118 -
Dismissal/Suspension/Disciplinary Action for certificated employees. Policy also reflects NEW
LAW (AB 2234, 2018) which requires the board to delegate its authority to an administrative law
judge in cases involving allegations of egregious misconduct with a minor. Regulation updates
and consolidates the causes for disciplinary action. Regulation also adds the requirement to set
a timeline by which the employee may request a hearing, which must be not less than five days
after serving notice upon the employee. Section on "Compulsory Leave of Absence" expanded
to define "mandatory" and "optional" leave of absence offenses and reflect requirements
pertaining to extension of the leave and compensation during the leave. Material pertaining to
merit system districts moved to BP/AR 4218.1 - Dismissal/Suspension/Disciplinary Action (Merit
System).

Gangs (BP/AR 5136)

(BP/AR revised) Policy and regulation updated to expand material related to supports and
services for students identified as gang members and reflect best practices for gang prevention,
intervention, and suppression described in NEW RESOURCE from the National Gang Center
and in publication from the Los Angeles Police Department.

Discipline (BP/AR 5144)

(BP/AR revised) Policy updated to reflect NEW LAW (AB 2657) which prohibits seclusion and
behavioral restraint of students as a means of discipline, and to encourage staff development
regarding equitable implementation of discipline. Regulation updated to revise section on
"Detention After School" to more directly reflect state regulations and delete a specific timeline
for advance notice to parents/guardians of a student's detention.

Married/Pregnant/Parenting Students (BP 5146)

(BP revised) Policy updated to reflect NEW LAW (AB 2289) which requires notification to
parents/guardians and to pregnant and parenting students of their rights under the law;
authorizes an excused absence for a parenting student to care for a sick child without a
physician's note; provides that a pregnant or parenting student is entitled to eight weeks of
parental leave, or longer if deemed medically necessary by the student's physician; and
authorizes the use of uniform complaint procedures for complaints alleging noncompliance with
the law.

Closed Session (BB/E 9321)

(BB revised; E(1) and E(2) added) Bylaw retitled and updated to incorporate material formerly
in BB 9321.1 - Closed Session Actions and Reports. Bylaw also adds the requirement to
provide final documents approved or adopted during closed session to persons who have
submitted a request. Section on "Matters Related to Students" provides that student names
should not be included on the agenda or reports of expulsion hearings pursuant to court
decision. Section on "Security Matters" reflects the board's authority to meet in closed session
with law enforcement officials to develop a tactical response plan. Section on "Real Property
Negotiations" reflects Attorney General publication stating the board's authority to approve a
final real property agreement in closed session. Section on "Pending Litigation" updates legal
cites. Exhibit (1) added to provide examples of agenda descriptions of closed session items.



Exhibit (2) added to provide examples of reports of closed session actions that must be made
when the board reconvenes in open session following the closed session.

Board Self-Evaluation (BB 9400)
The board has chosen to hold an annual goal setting session rather than a self-evaluation.
Language has been updated to reflect this change.




OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1112 (a)
Community Relations

Media Relations

The Governing Board respects the public's desire for and right to information and recognizes
that the media significantly influence the community's understanding of school programs,
student achievement, and school safety. In order to develop and maintain positive media
relations, the Board and Superintendent shall reasonably accommodate media requests for
information and provide accurate, reliable, and timely information.

In conjunction with the Superintendent or designee, the Board shall periodically establish
priorities and key messages for proactively communicating with the media regarding current
district issues, activities, or needs.

(cf. 0400 - Comprehensive Plans)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 0510 - School Accountability Report Card)
(cf. 1100 - Communication with the Public)

(cf. 1160 - Political Processes)

Media representatives are welcome at all public Board meetings and shall receive meeting
agendas upon request in accordance with Board policy.

(cf. 9321 - Closed Session)
(cf. 9322 - Agenda/Meeting Materials)

Media representatives, like all other visitors, shall register inmediately upon entering any school
building or grounds when school is in session.

(cf. 1250 - Visitors/Outsiders)
(cf. 3515.2 - Disruptions)

Staff may provide the media with student directory information, as identified in AR 5125.1 -
Release of Directory Information, unless the student's parent/guardian has submitted a written
request that such information not be disclosed. The district shall not release other student
records or personally identifiable student information that is private or confidential as required by
law, Board policy, or administrative regulation.

(cf. 1340 - Access to District Records)

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)

(cf. 5125.1 - Release of Directory Information)

(cf. 9010 - Public Statements)

(cf. 9324 - Minutes and Recordings)



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 1112 (b)
Media Relations (Cont.)

Interviewing and Photographing Students

The district shall not impose restraints on students' right to speak freely with media
representatives. However, interviewing and photographing students shall not create substantial
disruption to the orderly operation of the school or impinge on the rights or safety of students.
Therefore, the district shall encourage media representatives who wish to interview or
photograph students at school to make prior arrangements with the principal.

(cf. 5145.2 - Freedom of Speech/Expression)

Media Contacts/Spokespersons

The Superintendent or designee shall identify the district's and/or site's primary media contact to
whom all media inquiries shall be routed. Spokespersons designated to speak to the media on
behalf of the district include the Board president, Superintendent, public information officer, or
district communications director. Other Board members and/or staff may be asked by the
Superintendent or designee to speak to the media on a case-by-case basis, depending on their
expertise on an issue or appropriateness given a particular situation.

The Superintendent or designee shall provide training on effective media relations to all
designated spokespersons.

(cf. 9240 - Board Training)

Crisis Communications Plan

The Superintendent or designee shall develop strategies for working with the media to provide
timely and accurate information to students, parents/guardians, and the community during a
crisis or natural disaster. The crisis communications plan may include, but not be limited to,
identification of a media center, strategies for press conference logistics, and development and
integration of both internal and external notification systems, including public address systems,
social media, web site postings, and text alerts.

(cf. 0450 - Comprehensive Safety Plan)

(cf. 1113 - District and School Web Sites)

(cf. 1114 - District-Sponsored Social Media)

(cf. 3516 - Emergencies and Disaster Preparedness Plan)

The Superintendent or designee shall include local law enforcement, media representatives,
and district technology personnel in the crisis planning process.

Legal Reference:

EDUCATION CODE

32210-32212 Willful disturbance of public school or meeting
35144 Special meetings

35145 Public meetings

35160 Authority of governing boards

35172 Promotional activities

48907 Freedom of speech and press
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Media Relations (Cont.)

48950 Prohibition against disciplinary action for first amendment speech
49061 Definition of directory information

49073 Directory information

EVIDENCE CODE

1070 Refusal to disclose news source

PENAL CODE

627-627.10 Access to school premises

UNITED STATES CODE, TITLE 20

1232g Family educational and privacy rights
CODE OF FEDERAL REGULATIONS, TITLE 34
99.3 Definition of directory information

COURT DECISIONS

Lopez v. Tulare Joint Union High School District, (1995) 34 Cal.App.4th 1302

ATTORNEY GENERAL OPINIONS
79 Ops.Cal.Atty.Gen. 58 (1996)
Management Resources:

WEB SITES

CSBA: http://www.csba.org

Adopted: 2/1/78
Amended: 11/15/89, 5/16/07

BP 1112 (c)
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AR 1340 (a)
Community Relations

Access to District Records

Definitions

Public records include any writing containing information relating to the conduct of the district's
business prepared, owned, used, or retained by the district regardless of physical form or
characteristics. (Government Code 6252)

(cf. 3580 - District Records)
(cf. 9012 - Board Member Electronic Communications)

Writing means any handwriting, typewriting, printing, photostating, photographing,
photocopying, transmitting by electronic mail or facsimile, and every other means of recording
upon any tangible thing any form of communication or representation, including letters, words,
pictures, sounds, or symbols or combinations thereof, and any record thereby created,
regardless of the manner in which the record has been stored. (Government Code 6252)

Member of the public means any person, except a member, agent, officer, or employee of the
district or a federal, state, or other local agency acting within the scope of such membership,
agency, office, or employment. (Government Code 6252)

Public Records

Public records to which members of the public shall have access include, but are not limited to:
1. Proposed and approved district budgets and annual audits (Education Code 41020, 42103)

(cf. 3100 - Budget)
(cf. 3460 - Financial Reports and Accountability)

2. Statistical compilations
3. Reports and memoranda
4. Notices and bulletins
5. Minutes of public meetings (Education Code 35145)
(cf. 9324 - Minutes and Recordings)
6. Meeting agendas (Government Code 54957.5)
(cf. 9322 - Agenda/Meeting Materials)
7. Official communications between the district and other government agencies

8. District and school plans, and the information and data relevant to the development and
evaluation of such plans, unless otherwise prohibited by law
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AR 1340 (b)

Access to District Records (Cont.)

10.

11.

12.

13.

14.

(cf. 0400 - Comprehensive Plans)

(cf. 0420 - School Plans/Site Councils)

(cf. 0440 - District Technology Plan)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 0460 - Local Control and Accountability Plan)

(cf. 3516 - Emergencies and Disaster Preparedness Plan)
(cf. 3543 - Transportation Safety and Emergencies)

(cf. 7110 - Facilities Master Plan)

Initial proposals of exclusive employee representatives and of the district (Government
Code 3547)

(cf. 4143.1/4243.1 - Public Notice - Personnel Negotiations)

Records pertaining to claims and litigation against the district which have been adjudicated
or settled (Government Code 6254, 6254.25)

(cf. 3320 - Claims and Actions Against the District)

Statements of economic interests required by the Conflict of Interest Code (Government
Code 81008)

(cf. 9270 - Conflict of Interest)

Documents containing names, salaries, and pension benefits of district employees
Employment contracts and settlement agreements (Government Code 53262)

(cf. 2121 - Superintendent's Contract)

(cf. 4117.5/4217.5/4317.5 - Termination Agreements)

(cf. 4141/4241 - Collective Bargaining Agreement)

Instructional materials including, but not limited to, textbooks (Education Code 49091.10)

(cf. 5020 - Parent Rights and Responsibilities)
(cf. 6161.1 - Selection and Evaluation of Instructional Materials)

Access to public records of the district shall be granted to Governing Board members on the
same basis as any other member of the public. When Board members are authorized to access
public records in the administration of their duties, the Superintendent or designee shall not
discriminate among any of the Board members as to which record, or portion of the record, will
be made available, or when it will be made available. (Government Code 6252.5, 6252.7)

When disclosing to a member of the public any record that contains personal information,
including, but not limited to, an employee's home address, home telephone number, social
security number, personal cell phone number, or birth date, the Superintendent or designee
shall ensure that such personal information is redacted from that record. (Government Code
6254.29, 6254.3)
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AR 1340 (c)
Access to District Records (Cont.)

Confidential Public Records

Unless otherwise authorized or required by law, information regarding an individual's citizenship
or immigration status or religious beliefs, practices, or affiliation shall not be disclosed to federal
government authorities. (Education Code 234.7; Government Code 8310.3)

(cf. 5145.13 - Response to Immigration Enforcement)

Records to which the members of the public shall not have access include, but are not limited
to:

1. Preliminary drafts, notes, and interagency or intra-district memoranda that are not retained
by the district in the ordinary course of business, provided that the public interest in
withholding these records clearly outweighs the public interest in disclosure (Government
Code 6254)

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged
Information)
(cf. 9011 - Disclosure of Confidential/Privileged Information)

2. Records specifically generated in connection with or prepared for use in litigation to which
the district is a party or to respond to claims made against the district pursuant to the Tort
Claims Act, until the litigation or claim has been finally adjudicated or otherwise settled, or
beyond, if the records are protected by some other provision of law (Government Code
6254, 6254.25)

3. Personnel records, medical records, or similar materials, the disclosure of which would
constitute an unwarranted invasion of personal privacy (Government Code 6254)

(cf. 4112.5/4212.5/4312.5) - Criminal Record Check)
(cf. 4112.6/4212.6/4312.6 - Personnel Files)

The home addresses, home telephone numbers, personal cell phone numbers, or birth
date of employees may only be disclosed as follows: (Government Code 6254.3)

a. To an agent or a family member of the employee

b. To an officer or employee of a state agency or another school district or county office of
education when necessary for the performance of official duties

c. To an employee organization pursuant to regulations and decisions of the Public
Employment Relations Board, except that the home address and any telephone number
for an employee who performs law enforcement-related functions, or the birth date of
any employee, shall not be disciosed

Upon written request of any employee, the district shall not disclose the employee's
home address, home telephone number, personal cell phone number, or birth date, and
the district shall remove this information from any mailing list of the district except a list
used exclusively to contact the employee.
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AR 1340 (d)
Access to District Records (Cont.)

(cf. 4140/4240/4340 - Bargaining Units)

d. To an agent or employee of a health benefit plan providing health services or
administering claims for health services to district employees and their enrolled
dependents, for the purpose of providing the health services or administering claims for
employees and their enrolled dependents

(cf. 4154/4254/4354 - Health and Welfare Benefits)

4. Student records, except directory information and other records to the extent permitted
under the law, when disclosure is authorized by law

(cf. 5125 - Student Records)
(cf. 5125.1 - Release of Directory Information)
(cf. 5125.3 - Challenging Student Records)

5. Test questions, scoring keys, and other examination data except as provided by law
(Government Code 6254)

(cf. 6162.51 - State Academic Achievement Tests)

6. Without affecting the law of eminent domain, the contents of real estate appraisals or
engineering or feasibility estimates and evaluations made for or by the district relative to the
acquisition of property, or to prospective public supply and construction contracts, until all
of the property has been acquired or all of the contract agreement obtained (Government
Code 6254)

7. Information required from any taxpayer in connection with the collection of local taxes that
is received in confidence and the disclosure of the information to other persons would result
in an unfair competitive disadvantage to the person supplying the information (Government
Code 6254)

8. Library circulation and patron use records of a borrower or patron including, but not limited
to, name, address, telephone number, email address, borrowing information, or use of
library information resources, except when disclosure is to persons acting within the scope
of their duties in the administration of the library, to persons authorized in writing by the
individual to whom the records pertain, or by court order (Government Code 6254, 6267)

(cf. 6163.1 - Library Media Centers)

9. Records for which the disclosure is exempted or prohibited pursuant to state or federal law,
including, but not limited to, provisions of the Evidence Code relating to privilege
(Government Code 6254)

(cf. 9124 - Attorney)
10. Documents prepared by or for the district to assess its vulnerability to terrorist attack or

other criminal acts intended to disrupt district operations and that are for distribution or
consideration in closed session (Government Code 6254)
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AR 1340 (e)
Access to District Records (Cont.)

11. Recall petitions, petitions for special elections to fill Board vacancies, or petitions for the
reorganization of the school district (Government Code 6253.5)

(cf. 9223 - Filling Vacancies)

12. Minutes of Board meetings held in closed session (Government Code 54957.2)
(cf. 9321 - Closed Session Purposes and Agendas)

13. Computer software developed by the district (Government Code 6254.9)

14. Information security records, the disclosure of which would reveal vulnerabilities to, or
otherwise increase potential for an attack on, the district's information technology system
(Government Code 6254.19)

15. Records that contain individually identifiable health information, including records that may be
exempt pursuant to physician-patient privilege, the Confidentiality of Medical Information Act,
and the Health Insurance Portability and Accountability Act (Government Code 6254, 6255)
(cf. 5141.6 - School Health Services)

16. Any other records listed as exempt from public disclosure in the California Public Records
Act or other statutes

17. Any other records for which the district can demonstrate that, based on the particular facts
of the case, the public interest served by not disclosing the record clearly outweighs the
public interest served by disclosure of the record (Government Code 6255)

Inspection of Records and Requests for Copies

Any person may request a copy or inspection of any district record that is open to the public and
not exempt from disclosure. (Government Code 6253)

Within 10 days of receiving any request to inspect or copy a district record, the Superintendent
or designee shall determine whether the request seeks release of a disclosable public record in
the district's possession. The Superintendent or designee shall promptly inform the person
making the request of the determination and the reasons for the decision. (Government Code
6253)

In unusual circumstances, the Superintendent or designee may extend the 10-day limit for up to
14 days by providing written notice to the requester and setting forth the reasons for the
extension and the date on which a determination is expected to be made. Unusual
circumstances include the following, but only to the extent reasonably necessary to properly
process the request: (Government Code 6253)

1. The need to search for and collect the requested records from field facilities or other
establishments that are separate from the office processing the request

2. The need to search for, collect, and appropriately examine a voluminous amount of separate
and distinct records which are demanded in a single request



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 1340 (f)
Access to District Records (Cont.)

3. The need for consultation, which shall be conducted with all practicable speed, with another
agency (e.g., a state agency or city) having a substantial interest in the determination of the
request or among two or more components of the district (e.g., two different school sites)
with substantial interest in the request

4. In the case of electronic records, the need to compile data, write programming language or
a computer program, or construct a computer report to extract data

If the Superintendent or designee determines that the request seeks disclosable public records,
the determination shall state the estimated date and time when the records will be made
available. (Government Code 6253)

Public records shall be open to inspection at all times during district office hours. Any
reasonably segregable portion of a record shall be made available for inspection by any person
requesting the record after deletion of the portions that are exempted by law. (Government
Code 6253)

Upon request for a copy that reasonably describes an identifiable record, an exact copy shall be
promptly provided unless it is impracticable to do so. (Government Code 6253)

The Superintendent or designee shall charge an amount for copies that reflects the direct costs
of duplication. Written requests to waive the fee shall be submitted to the Superintendent or
designee.

In addition to maintaining public records for public inspection during district office hours, the
district may comply with public records requests by posting any public record on the district's
web site and, in response to a public records request, directing the member of the public to the
location on the web site where the record can be found. However, if the member of the public is
unable to access or reproduce the record from the web site, the district shall promptly provide
an exact copy of the public record upon payment of duplication fees, if applicable, unless it is
impracticable to provide an exact copy. (Government Code 6253)

If any person requests that a public record be provided in an electronic format, the district shall
make that record available in any electronic format in which it holds the information. The district
shall provide a copy of the electronic record in the format requested as long as the requested
format is one that has been used by the district to create copies for its own use or for use by
other agencies. (Government Code 6253.9)

The cost of duplicating an electronic record shall be limited to the direct cost of producing a
copy of the record in electronic format. However, the requester shall bear the cost of producing
the copy of the electronic record, including the cost to construct the record and the cost of
programming and computer services necessary to produce the copy, under the following
circumstances: (Government Code 6253.9)

1. The electronic record is one that is produced only at otherwise regularly scheduled intervais.

2. The request would require data compilation, extraction, or programming to produce the
record.
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AR 1340 (g9)
Access to District Records (Cont.)

Assistance in Identifying Requested Records

If the Superintendent or designee denies a request for disclosable records, the requester shall
be assisted in making a focused and effective request that reasonably describes an identifiable
record. To the extent reasonable under the circumstances, the Superintendent or designee shalll
do all of the following: (Government Code 6253.1)

1. Assist in identifying records and information responsive to the request or the purpose of the
request, if specified

If, after making a reasonable effort to elicit additional clarifying information from the
requester to help identify the record, the Superintendent or designee is still unable to identify
the information, this requirement shall be deemed satisfied.

2. Describe the information technology and physical location in which the records exist

3. Provide suggestions for overcoming any practical basis for denying access to the records or
information sought

Provisions of the Public Records Act shall not be construed so as to delay or obstruct the
inspection or copying of public records. Any notification denying a request for public records
shall state the name and title of each person responsible for the denial. (Government Code
6253)

Adopted: 5/16/07
Amended: 8/5/09, 3/21/13
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AR 3543 (a)
Business and Non-instructional Operations

Transportation Safety and Emergencies

Each day, prior to driving a school bus, each school bus driver shall inspect the bus to ensure
that it is in safe operating condition and equipped as required by law and that all equipment is in
good working order. At the completion of each day's work, the driver shall prepare and sign a
written report of the condition of the equipment specified in 13 CCR 1215. The report shall
indicate any defect or deficiency discovered by or reported to the driver which would affect safe
operation or result in mechanical breakdown of the bus. If no defect or deficiency is discovered
or reported, the driver shall so indicate on the report. Any defect or deficiency that would affect
safe operation shall be repaired prior to operating the bus. (13 CCR 1215)

(cf. 3540 - Transportation)
(cf. 3541.1 - Transportation for School-Related Trips)
(cf. 3542 - School Bus Drivers)

Passenger Restraint Systems

The Superintendent or designee shall ensure that any school bus or student activity bus which
is purchased or leased by the district is equipped with a combination pelvic and upper torso
passenger restraint system at all designated seating positions if that bus: (Vehicle Code 27316,
27316.5; 13 CCR 1201)

1. Is a Type 1 school bus designed for carrying more than 16 passengers and the driver, and
was manufactured on or after July 1, 2005

2. s a Type 2 school bus or student activity bus designed for carrying 16 or fewer passengers
and the driver, or for carrying 20 or fewer passengers and the driver if the bus has a
manufacturer's vehicle weight rating of 10,000 pounds or less, and was manufactured on or
after July 1, 2004

The Superintendent or designee shall prioritize the allocation of school buses purchased,
leased, or contracted to ensure that elementary students receive first priority for new school
buses equipped with passenger restraint systems whenever feasible.

When a school bus or student activity bus is equipped with a passenger restraint system, all
passengers shall use the passenger restraint system. (5 CCR 14105)

Bus drivers shall be instructed regarding procedures to enforce the proper use of the passenger
restraint system. Students who fail to follow instructions of the bus driver may be subject to
discipline, including suspension of riding privileges, in accordance with Board policy and
administrative regulations.

(cf. 5131.1 - Bus Conduct)
(cf. 5144 - Discipline)
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AR 3543 (b)
Transportation Safety and Emergencies (Cont.)

Fire Extinguishers

Each school bus shall be equipped with at least one fire extinguisher, located in the driver's
compartment, which meets the standards specified in law. In addition, a wheelchair school bus
shall have another fire extinguisher placed at the wheelchair loading door or emergency exit. All
fire extinguishers shall be regularly inspected and serviced in accordance with regulations
adopted by the State Fire Marshal. (Education Code 39838; 13 CCR 1242; 19 CCR 574-575.3)

Child Safety Alert System

In accordance with Vehicle Code 28160, each school bus or student activity bus shall be
equipped with an operational child safety alert system at the interior rear of the bus that requires
the driver to either manually contact or scan the device, thereby prompting the driver to inspect
the entirety of the interior of the vehicle before exiting.

A student activity bus that does not have a child safety alert system may be used only if all of
the following apply: (Vehicle Code 28160)

1. The student activity bus is not used exclusively to transport students.

2. When the student activity bus is used to transport students, the students are accompanied
by at least one adult chaperone selected by a school official. If an adult chaperone is not a
school employee, the chaperone shall meet the requirements for a school volunteer.

(cf. 1240 - Volunteer Assistance)

3. One adult chaperone has a list of every student and adult chaperone, including a school
employee, who is on the student activity bus at the time of departure.

4. The driver has reviewed all safety and emergency procedures before the initial departure,
and the driver and adult chaperone have signed a form, with the time and date,
acknowledging that the safety plan and procedures were reviewed.

5. Immediately before departure from any location, the adult chaperone shall account for each
student on the list of students, verify the number of students to the driver, and sign a form
indicating that all students are present or accounted for.

6. After students have exited a student activity bus, and before driving away, the driver shall
check all areas of the bus, including, but not limited to, overhead compartments and
bathrooms, to ensure that the bus is vacant.

7. The driver shall sign a form with the time and date verifying that all required procedures
have been followed.

8. The information required to be recorded pursuant to items #4, 5, and 7 may be recorded on
a single form and shall be retained by the district for a minimum of two years.
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AR 3543 (c)
Transportation Safety and Emergencies (Cont.)

Electronic Communications Devices

A bus driver is prohibited from driving a school bus or student activity bus while using a wireless
telephone or other electronic wireless communications device except for work-related or
emergency purposes, including, but not limited to, contacting a law enforcement agency, health
care provider, fire department, or other emergency service agency or entity. In any such
permitted situation, the driver shall only use a wireless telephone or device that is specifically
designed and configured to allow voice-operated and hands-free operation or a function that
requires only a single swipe or tap of the driver's finger provided the device is mounted on the
windshield, dashboard, or center console of the bus. (Vehicle Code 23123.5, 23125)

Safe Bus Operations

School buses and student activity buses shall not be operated whenever the number of
passengers exceeds bus seating capacity, except when necessary in emergency situations
which require that individuals be transported immediately to ensure their safety. (Education
Code 39834)

(cf. 3516 - Emergencies and Disaster Preparedness Plan)
School bus operations shall be limited when atmospheric conditions reduce visibility on the
roadway to 200 feet or less during regular home-to-school transportation service. Bus drivers

for school activity trips may discontinue bus operation whenever they determine that it is unsafe
to continue operation because of reduced visibility. (Vehicle Code 34501.6)

Unauthorized Entry

The Superintendent or designee may place a notice at bus entrances that warns against
unauthorized entry. The driver or another school official may order any person to disembark if
that person enters a bus without prior authorization. (Education Code 39842; 13 CCR 1256.5)

(cf. 3515.2 - Disruptions)

Transportation Safety Plan for Boarding and Exiting Buses

The Superintendent or designee shall develop a transportation safety plan containing
procedures for school personnel to follow to ensure the safe transport of students. The plan
shall address all of the following: (Education Code 39831.3)

1. Determination of whether students in grades prekindergarten through 8 require an escort to
cross a private road or highway at a bus stop pursuant to Vehicle Code 22112

2. Procedures for all students in grades prekindergarten through 8 to follow as they board and
exit the bus at their bus stops

3. Boarding and exiting a school bus at a school or other trip destination

4. Procedures to ensure that a student is not left unattended on a school bus, student activity
bus, or, if applicable, youth bus
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AR 3543 (d)
Transportation Safety and Emergencies (Cont.)

5. Procedures and standards for designating an adult chaperone, other than the driver, to
accompany students on a school activity bus

A copy of the plan shall be kept at each school site and made available upon request to the
California Highway Patrol (CHP). (Education Code 39831.3)

Parental Notifications

The Superintendent or designee shall provide written safety information to the
parents/guardians of all students in grades prekindergarten through 6 who have not previously
been transported in a district school bus or student activity bus. This information shall be
provided upon registration and shall contain: (Education Code 39831.5)

1. A list of school bus stops near each student's home

2. General rules of conduct at school bus loading zones

3. Red light crossing instructions

4. A description of the school bus danger zone

5. Instructions for safely walking to and from school bus stops

(cf. 5145.6 - Parental Notifications)

Student Instruction

Students who are transported in a school bus or student activity bus shall receive instruction in
school bus emergency procedures and passenger safety as follows: (Education Code 39831.5;
5 CCR 14102)

1. Each year, all students who receive home-to-school transportation in a school bus shall be
provided appropriate instruction in safe riding practices and emergency evacuation drills.

2. At least once each school year, all students in grades prekindergarten through 8 who
receive home-to-school transportation shall receive safety instruction which includes, but is
not limited to:

a. Proper loading and unloading procedures, including escorting by the driver
b. How to safely cross the street, highway, or private road

c. In school buses with passenger restraint systems, instruction in the use of such systems
as specified in 5 CCR 14105, including, but not limited to, the proper fastening and
release of the passenger restraint system, acceptable placement of passenger restraint
systems on students, times at which the passenger restraint systems should be fastened
and released, and acceptable placement of the passenger restraint systems when not in
use

d. Proper passenger conduct
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AR 3543 (e)
Transportation Safety and Emergencies (Cont.)

e. Bus evacuation procedures
f. Location of emergency equipment

As part of this instruction, students shall evacuate the school bus through emergency exit doors.
Instruction also may include responsibilities of passengers seated next to an emergency exit.

Each time the above instruction is given, the following information shall be documented:
a. District name
b. School name and location
c. Date of instruction
d. Names of supervising adults
e. Number of students participating
f. Grade levels of students
g. Subjects covered in instruction
h. Amount of time taken for instruction
i. Bus driver's name
j.  Bus number
k. Additional remarks

This documentation shall be kept on file at the district office or the school for one year and shall
be available for inspection by the CHP.

(cf. 3580 - District Records)

3. Before departing on a school activity trip, all students riding on a school bus or student
activity bus shall receive safety instruction which includes, but is not limited to, the location
of emergency exits and the location and use of emergency equipment. This instruction also
may include responsibilities of passengers seated next to an emergency exit.

Bus Accidents
In the event of a school bus accident, the driver shall immediately notify the CHP and the

Superintendent or designee. The driver shall not leave the immediate vicinity of the bus to seek
aid unless necessary. (13 CCR 1219)
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AR 3543 (f)
Transportation Safety and Emergencies (Cont.)

The Superintendent or designee shall maintain a report of each accident that occurred on public
or private property involving a school bus with students aboard. The report shall contain
pertinent details of the accident and shall be retained for 12 months from the date of the
accident. If the accident was not investigated by the CHP, the Superintendent or designee shall
forward a copy of the report to the local CHP within five work days of the date of the accident.
(13 CCR 1234)

The Superintendent or designee shall review all investigations of bus incidents and accidents to
develop preventative measures.

(cf. 4112.42/4212.42/4312.42 - Drug and Alcohol Testing for School Bus Drivers)

Legal Reference:

EDUCATION CODE

39830-39843 Transportation, school buses

39860 Contract for transportation; requirement that student not be left unattended
51202 Instruction in personal and public health and safety

PENAL CODE

241.3 Assault against school bus driver

243.3 Battery against school bus driver

VEHICLE CODE

415 Definition of motor vehicle

545-546 Definition of school bus and student activity bus

22112 Loading and unloading passengers

23123.5 Use of wireless telephone or communications device while driving; exceptions
23125 Use of wireless telephone prohibited while driving school bus

27316-27316.5 Passenger restraint systems

28160 Child safety alert system

34500 California Highway Patrol responsibility to regulate safe operation of school buses
34501.5 California Highway Patrol responsibility to adopt rules re: safe operation of school buses
34501.6 School buses; reduced visibility

34508 California Highway Patrol responsibility to adopt rules re: equipment and bus operations
CODE OF REGULATIONS, TITLE 5

14100-14105 School buses and student activity buses

CODE OF REGULATIONS, TITLE 13

1200-1294 Motor carrier safety

2480 Airborne toxic control measure; limitation on bus idling

CODE OF REGULATIONS, TITLE 19

574-575.3 Inspection and maintenance of fire extinguishers

CODE OF FEDERAL REGULATIONS, TITLE 49

571.1-571.500 Motor vehicle standards, including school buses

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Passenger Restraints Frequently Asked Questions

WEB SITES

American School Bus Council: http://www.americanschoolbuscouncil.org

California Association of School Business Officials: http://www.casbo.org

California Association of School Transportation Officials: http://www.castoways.org
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AR 3543 (9)
Transportation Safety and Emergencies (Cont.)

California Department of Education, Office of School Transportation:
http://www.cde.ca.gov/ls/tn

California Highway Patrol: http://www.chp.ca.gov

National Transportation Safety Board: http://www.ntsb.gov

U.S. Department of Transportation, National Highway Traffic Safety Administration:
http://www.nhtsa.dot.gov

Adopted: 1/20/93
Amended: 4/18/07, 8/20/08, 5/20/09, 3/20/13, 3/21/18
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BP 3551 (a)
Business and Non-instructional Operations

Food Service Operations/Cafeteria Fund

The Governing Board intends that school food services shall be a self-supporting, nonprofit
program. To ensure program quality and increase cost effectiveness, the Superintendent or
designee shall centralize and direct the purchasing of foods and supplies, the planning of
menus, and the auditing of all food service accounts for the district.

(cf. 3100 - Budget)

(cf. 3300 - Expenditures and Purchases)

(cf. 3311 - Bids)

(cf. 3550 - Food Service/Child Nutrition Program)
(cf. 3552 - Summer Meal Program)

(cf. 5030 - Student Wellness)

The Superintendent or designee shall ensure that food service director(s) possess the
qualifications required by 7 CFR 210.30 and California Department of Education (CDE)
standards.

(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

At least once each year, food service administrators, other appropriate personnel who conduct
or oversee administrative procedures, and other food service personnel shall receive training
provided by the CDE. (42 USC 1776)

Meal Sales

Meals may be sold to students, district employees, Board members, and employees or
members of the fund or association maintaining the cafeteria. (Education Code 38082)

In addition, meals may be sold to nonstudents, including parents/guardians, volunteers,
students' siblings, or other individuals, who are on campus for a legitimate purpose. Any meals
served to nonstudents shall not be subsidized by federal or state reimbursements, food service
revenues, or U.S. Department of Agriculture (USDA) foods.

Meal prices, as recommended by the Superintendent or designee and approved by the Board,
shall be based on the costs of providing food services and consistent with Education Code
38084 and 42 USC 1760. Students who are enrolled in the free or reduced-price meal program
shall receive meals free of charge or at a reduced price in accordance with law, Board policy,
and administrative regulation.

(cf. 3553 - Free and Reduced Price Meals)

The Superintendent or designee shall establish strategies and procedures for the collection of
meal payments, including delinquent meal payments. Such procedures shall conform with
BP/AR 3553 - Free and Reduced Price Meals, 2 CFR 200.426, and any applicable CDE
guidance. The Superintendent or designee shalll clearly communicate these procedures to
students and parents/guardians, and shall make this policy and the accompanying
administrative regulation available to the public pursuant to Education Code 49557.5.



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 3551 (b)
Food Service Operations/Cafeteria Fund (Cont.)

The Superintendent or designee shall ensure that a student whose parent/guardian has unpaid
school meal fees or a student who is enrolled in the free or reduced-price meal program is not
overtly identified by the use of special tokens, tickets, or other means and is not shamed,
treated differently, or served a meal that differs from the meal served to other students.
(Education Code 49557, 49557.5)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)

Cafeteria Fund

The Superintendent or designee shall establish a cafeteria fund independent of the district's
general fund.

The wages, salaries, and benefits of food service employees shall be paid from the cafeteria
fund. (Education Code 38103)

The Superintendent or designee shall ensure that state and federal funds provided through
school meal programs are allocated only for purposes related to the operation or improvement
of food services and reasonable and necessary indirect program costs as allowed by law.

(cf. 3230 - Federal Grant Funds)
(cf. 3400 - Management of District Assets/Accounts)
(cf. 3460 - Financial Reports and Accountability)

Contracts with Outside Services

With Board approval, the district may enter into a contract for food service consulting services or
management services in one or more district schools. (Education Code 45103.5; 42 USC 1758,
7 CFR 210.16)

(cf. 3312 - Contracts)
(cf. 3600 - Consultants)

Procurement of Foods, Equipment and Supplies

To the maximum extent practicable, foods purchased for use in school meals by the district or
by any entity purchasing food on its behalf shall be domestic commodities or products.
Domestic commodity or product means an agricultural commodity that is produced in the United
States and a food product that is processed in the United States substantially using agricultural
commodities that are produced in the United States. (42 USC 1760; 7 CFR 210.21)

A nondomestic food product may be purchased for use in the district's food service program
only as a last resort when the product is not produced or manufactured in the United States in
sufficient and reasonable quantities of a satisfactory quality, or when competitive bids reveal the
costs of a United States product are significantly higher than the nondomestic product. In such
cases, the Superintendent or designee shall retain documentation justifying the use of the
exception.
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Furthermore, the district shall accept a bid or price for an agricultural product grown in California
before accepting a bid or price for an agricultural product grown outside the state, if the quality
of the California-grown product is comparable and the bid or price does not exceed the lowest
bid or price of a product produced outside the state. (Food and Agriculture Code 58595)

Bid solicitations and awards for purchases of equipment, materials, or supplies in support of the
district's child nutrition program, or for contracts awarded pursuant to Public Contract Code
2000, shall be consistent with the federal procurement standards in 2 CFR 200.318-200.326.
Awards shall be let to the most responsive and responsible party. Price shall be the primary
consideration, but not the only determining factor, in making such an award. (Public Contract
Code 20111)

Program Monitoring and Evaluation

The Superintendent or designee shall present to the Board, at least annually, financial reports
regarding revenues and expenditures related to the food service program.

The Superintendent or designee shall provide all necessary documentation required for the
Administrative Review conducted by the CDE to ensure compliance of the district's food service
program with federal requirements related to maintenance of the nonprofit school food service
account, meal charges, paid lunch equity, revenue from non-program goods, indirect costs, and
USDA foods.

(cf. 3555 - Nutrition Program Compliance)

Legal Reference:

EDUCATION CODE

38080-38086.1 Cafeteria, establishment and use
38090-38095 Cafeterias, funds and accounts
38100-38103 Cafeterias, allocation of charges
42646 Alternate payroll procedure

45103.5 Contracts for management consulting services; restrictions
49490-49493 School breakfast and lunch programs
49500-49505 School meals

49550-49564. Meals for needy students, especially:
49550.5 Universal breakfast

49554 Contract for services

49580-49581 Food recovery program

FOOD AND AGRICULTURE CODE

58595 Preference for California-grown agricultural products
HEALTH AND SAFETY CODE

113700-114437 California Retail Food Code
PUBLIC CONTRACT CODE

2000-2002 Responsive bidders

20111 Contracts

CODE OF REGULATIONS, TITLE 5

15550-15565 School lunch and breakfast programs
UNITED STATES CODE, TITLE 42

1751-1769j School lunch programs
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1771-1791 Child nutrition, including:

1773 School breakfast program

CODE OF FEDERAL REGULATIONS, TITLE 2

200.56 Indirect costs, definition

200.317-200.326 Procurement standards

200.400-200.475 Cost principles

200 Appendix VII Indirect cost proposals

CODE OF FEDERAL REGULATIONS, TITLE 7

210.1-210.31 National School Lunch Program

220.1-220.21 National School Breakfast Program

250.1-250.70 USDA foods

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

California School Accounting Manual

Food Distribution Program Administrative Manual

Professional Standards in the SNP and New Hiring Flexibility, NSD Management Bulletin, SNP-
10-2019, April 2019

Paid Lunch Equity Requirement and Calculation Tool, NSD Management Bulletin, SNP-12-
2018, May 2018

Clarification for the Use of Alternate Meals in the National School Lunch and School Breakfast
Programs, and Additional Guidance on the Handling of Unpaid Meal Charges, NSD
Management Bulletin, SNP-03-2018, February 2018

Storage and Inventory Management of U.S. Department of Agriculture Foods, NSD
Management Bulletin, FDP-01-2018, January 2018

Unpaid Meal Charges: Local Meal Charge Policies, Clarification on Collection of Delinquent
Meal Payments, and Excess Student Account Balances, NSD Management Bulletin, SNP-03-
2017, April 2017

Procuring and Monitoring of Food Service Management Contracts, NSD Management Bulletin,
SNP-13-2015

Cafeteria Funds--Allowable Uses, NSD Management Bulletin, NSD-SNP-07-2013, May 2013
Adult and Sibling Meals in the National School Lunch and School Breakfast Programs, NSD
Management Bulletin, 00-111, July 2000

U.S. DEPARTMENT OF AGRICULTURE PUBLICATIONS

FAQs About School Meals

Compliance with and Enforcement of the Buy American Provision in the National School Lunch
Program, SP 38-2017, June 2017

Overcoming the Unpaid Meal Challenge: Proven Strategies from Our Nation's Schools, May 2017
Unpaid Meal Charges: Guidance and Q&A, SP 23-2017, March 2017

Indirect Costs: Guidance for State Agencies and School Food Authorities SP 60-2016,
September 2016

Unpaid Meal Charges: Local Meal Charge Policies, SP 46-2016, July 2016

Discretionary Elimination of Reduced Price Charges in the School Meal Programs, SP 17-2014,
January 2014

WEB SITES

California Department of Education, Nutrition Services Division: http://www.cde.ca.gov/ls/nu
California School Nutrition Association: http://www.calsna.org

U.S. Department of Agriculture, Food and Nutrition Service: http://www.fns.usda.gov/cnd

Adopted: 11/28/90
Amended: 8/15/01, 8/6/08, 11/2/11, 5/7/14, 7/19/17, 5/16/18
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Food Service Operations/Cafeteria Fund

Donation of Leftover Food

To minimize waste and reduce food insecurity, the district may provide sharing tables where
students and staff may return appropriate unused cafeteria food items to be made available to
students during the course of a regular school meal time. If food on the sharing tables is not
taken by a student, the school cafeteria may donate the food to a food bank or any other
nonprofit charitable organization. (Health and Safety Code 114079)

(cf. 3510 - Green School Operations)

Food that may be donated includes prepackaged, non-potentially hazardous food with the
packaging still intact and in good condition, whole uncut produce, unopened bags of sliced fruit,
unopened containers of milk that are immediately stored in a cooling bin maintained at 41
degrees Fahrenheit or below, and perishable prepackaged food if it is placed in a proper
temperature-controlled environment. The preparation, safety, and donation of food shall be
consistent with Health and Safety Code 113980. (Health and Safety Code 114079)

Cafeteria Fund

All proceeds from food sales and other services offered by the cafeteria shall be deposited in
the cafeteria fund as provided by law. The income and expenditures of any cafeteria revolving
account established by the Governing Board shall be recorded as income and expenditures of
the cafeteria fund. (Education Code 38090, 38093)

(cf. 3100 - Budget)
(cf. 3300 - Expenditures and Purchases)

The cafeteria fund shall be used only for those expenditures authorized by the Board as
necessary for the operation of school cafeterias in accordance with Education Code 38100-
38103, 2 CFR Part 200 Appendix VI, and the California School Accounting Manual.

With CDE approval, the district may use cafeteria funds to supplement the provision of universal
breakfast. On or before July 1 of each year, the district shall submit to CDE a Board-signed
application certifying that breakfast will be provided to all students at no charge and that any
cost above the amount provided in federal reimbursement will be covered by the district with
nonfederal funds. (Education Code 49550.5)

Any charges to, or transfers from, a food service program shall be dated and accompanied by a
written explanation of the expenditure's purpose and basis. (Education Code 38101)

(cf. 3110 - Transfer of Funds)

Indirect costs charged to the food service program shall be based on either the district's prior
year indirect cost rate as approved by CDE or the statewide average approved indirect cost rate
for the second prior fiscal year, whichever is less. (Education Code 38101)

Net cash resources in the non-profit school food service shall not exceed three months average
expenditures. (7 CFR 210.14, 220.7)
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U.S. Department of Agriculture Foods

The district shall provide facilities for the storage and control of foods received through the U.S.
Department of Agriculture (USDA) that protect against theft, spoilage, damage, or other loss. Such
storage facilities shall maintain donated foods in sanitary conditions, at the proper temperature and
humidity, and with adequate air circulation. The district shall comply with all federal, state, or local
requirements related to food safety and health and procedures for responding to a food recall, as
applicable, and shall obtain all required health inspections. (7 CFR 250.14)

The Superintendent or designee shall maintain inventories of USDA foods in accordance with 7 CFR
250.59 and CDE procedures, and shall ensure that foods are used before their expiration dates.

USDA donated foods shall be used in school lunches as far as practicable. USDA foods also
may be used in other nonprofit food service activities, including, but not limited to, school
breakfasts or other meals, a la carte foods sold to students, meals served to adults directly
involved in the operation and administration of the food service and to other school staff, and
training in nutrition, health, food service, or general home economics instruction for students,
provided that any revenues from such activities accrue to the district's nonprofit food service
account. (7 CFR 250.59)

Contracts with Outside Services

The term of any contract for food service management or consulting services shall not exceed
one year. Any renewal of the contract or further requests for proposals to provide such services
shall be considered on a year-to-year basis. (Education Code 45103.5; 7 CFR 210.16)

Any contract for management of the food service operation shall be approved by CDE and
comply with the conditions in Education Code 49554 and 7 CFR 210.16 as applicable. The
district shall retain control of the quality, extent, and general nature of its food services, including
prices to be charged to students for meals, and shall monitor the food service operation through
periodic on-site visits. The district shall not enter into a contract with a food service company to
provide a la carte food services only, unless the company agrees to offer free, reduced-price,
and full-price reimbursable meals to all eligible students. (Education Code 49554; 42 uscC
1758; 7 CFR 210.16)

Any contract for consulting services shall not result in the supervision of food service classified
staff by the management consultant, nor shall it result in the elimination of any food service
classified staff or position or have any adverse effect on the wages, benefits, or other terms and
conditions of employment of classified food service staff or positions. All persons providing
consulting services shall be subject to applicable employment conditions related to health and
safety as listed in Education Code 45103.5. (Education Code 45103.5)

(cf. 3312 - Contracts)

(cf. 3515.6 - Criminal Background Checks for Contractors)
(cf. 3600 - Consultants)

(cf. 4112.4/4212.4/4312.4 - Health Examinations)

(cf. 4212 - Appointments and Conditions of Employment)

Approved: 4/18/07
Amended: 8/6/08, 11/2/11, 4/18/12, 5/7/14, 7/19/17, 5/16/18
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District Records

Classification of Records

Records means all records, maps, books, papers, and documents of a school district required
by law to be prepared or retained as necessary or convenient to the discharge of official duty. (5
CCR 16020)

(cf. 1340 - Access to District Records)

Before January 1, the Superintendent or designee shall review the prior year's records and shall
classify them as either a Class 1 (Permanent), Class 2 (Optional), or Class 3 (Disposable)
record. (5 CCR 16022)

Records of continuing nature (active and useful for administrative, legal, fiscal, or other
purposes over a period of years) shall not be classified until such usefulness has ceased. (5
CCR 16022)

An inventory of equipment shall be a continuing record and shall not be classified until the
inventory is superseded or until the equipment is removed from district ownership. (5 CCR
16022)

(cf. 3440 - Inventories)

A student's cumulative record is a continuing record until the student ceases to be enrolled in
the district. (5 CCR 16022)

(cf. 5125 - Student Records)

When an electronic or photographed copy of a Class 1 (Permanent) record has been made, the
copy may be classified as Class 1 (Permanent) and the original classified as either Class 2
(Optional) or Class 3 (Disposable). However, no original record that is basic to any required
audit may be destroyed prior to the second July 1st succeeding the completion of the audit.
(Education Code 35254)

Class 1 - Permanent Records
The original of each of the following records, or one exact copy of it when the original is required
by law to be filed with another agency, is a Class 1 (Permanent) record and shall be retained
indefinitely unless microfilmed in accordance with 5 CCR 16022: (5 CCR 16023)
1. Annual Reports

a. Official budget

b. Financial reports of all funds, including cafeteria and student body funds

c. Audit of all funds

d. Average daily attendance, including Period 1 and Period 2 reports
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e. Other major annual reports, including:

(1) Those containing information relating to property, activities, financial condition, or
transactions

(2) Those declared by Governing Board minutes to be permanent

(cf. 3100 - Budget)

(cf. 3452 - Student Activity Funds)

(cf. 3460 - Financial Reports and Accountability)

(cf. 3551 - Food Service Operations/Cafeteria Fund)

2. Official Actions

a. Minutes of the Board or Board committees, including the text of rules, regulations,
policies, or resolutions included by reference only

b. The call for and the result of any elections called, conducted, or canvassed by the Board

c. Records transmitted by another agency pertaining to its action with respect to district
reorganization

(cf. 7214 - General Obligation Bonds)
(cf. 9324 - Minutes and Recordings)

3. Personnel Records

Class 1 (Permanent) records include all detailed records relating to employment;
assignment; amounts and dates of service rendered; termination or dismissal of an
employee in any position; sick leave record; rate of compensation, salaries, or wages paid;
and deductions or withholdings made and the person or agency to whom such amounts
were paid. In lieu of the detailed records, a complete proven summary payroll record for
each employee containing the same data may be classified as a Class 1 (Permanent)
record and the detailed records may then be classified as Class 3 (Disposable) records.

Information of a derogatory nature as defined in Education Code 44031 shall be retained as
a Class 1 (Permanent) record only when the time for filing a grievance has passed or the
document has been sustained by the grievance process.

(cf. 4112.5/4212.5/4312.5 - Criminal Record Check)
(cf. 4112.6/4212.6/4312.6 - Personnel Files)

4. Student Records

The records of enrollment and scholarship for each student required by 5 CCR 432 and all
records pertaining to any accident or injury involving a minor for which a claim for damages
had been filed as required by law shall be classified as Class 1 (Permanent) records. These
include any related policy of liability insurance, except that these records cease to be Class
1 (Permanent) records one year after the claim has been settled or the statute of limitations
has expired.
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(cf. 5111.1 - District Residency)
(cf. 5141 - Health Care and Emergencies)
(cf. 5143 - Insurance)

5. Property Records

Class 1 (Permanent) records include all detailed records relating to land, buildings, and
equipment. In lieu of detailed records, a complete property ledger may be classified as a
Class 1 (Permanent) record. The detailed records may then be classified as Class 3
(Disposable) records if the property ledger includes all fixed assets; an equipment inventory;
and, for each piece of property, the date of acquisition, name of previous owner, a legal
description, amount paid, and comparable data if the unit is disposed of.

(cf. 3280 - Sale or Lease of District-Owned Real Property)

Class 2 - Optional Records

Any records considered temporarily worth keeping, but which are not Class 1 records, may be
classified as Class 2 (Optional) records and shall be retained until reclassified as Class 3
(Disposable) records. If, by agreement of the Board and Superintendent or designee,
classification of the prior year records has not been made before January 1 as specified in 5
CCR 16022, all records of the prior year may be classified as Class 2 (Optional) records
pending further review and classification within one year. (6 CCR 16024)

Class 3 - Disposable Records

All records not classified as Class 1 (Permanent) or as Class 2 (Optional) records shall be
classified as Class 3 (Disposable) records. These include, but are not limited to, detailed
records basic to audit, including those relating to attendance, average daily attendance, or
business or financial transactions; detailed records used in preparing another report; teachers'
registers if all information required by 5 CCR 432 is retained in other records or if the General
Records pages are removed from the register and classified as Class 1 (Permanent) records;
and periodic reports, including daily, weekly, and monthly reports, bulletins, and instructions. (5
CCR 16025)

All Class 3 (Disposable) records shall be destroyed during the third school year after the school
year in which the records originated. In addition, Class 3 (Disposable) records shall not be
destroyed until after the third school year following the completion of any legally required audit
or the retention period required by any agency other than the State of California, whichever is
later. A continuing record shall not be destroyed until the fourth year after it has been classified
as a Class 3 (Disposable) record. (5 CCR 16026, 16027)

(cf. 5113.2 - Work Permits)
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Electronically Stored Information

All electronically stored information related to the conduct of district business, including
information created, saved, sent, or received on a district employee's or Board member's
personal account or device, shall be saved as an electronic file to a district-provided account or
device and retained in accordance with the section "Classification of Records" above. Such
information includes, but is not limited to, email, text messages, instant messages, computer
files, and other electronic communications related to district business. In addition, when
appropriate, the information may be printed and physically filed in a way that allows it to be
easily retrieved when needed.

(cf. 9012 - Board Member Electronic Communications)

Employees shall be required to regularly purge their email accounts and district-issued
computers, cell phones, and other communication devices of personal electronically stored
information and other information unrelated to district business. The Superintendent or designee
may check for appropriate use of any district-owned equipment at any time.

(cf. 4040 - Employee Use of Technology)

Any person to whom a district-owned computer, cell phone, or other electronic communication
device is provided shall be notified about the district's electronic information management
system and, as necessary, provided training on the effective use of the device.

Email Retention and Deletion

The Governing Board provides employees with e-mail to communicate and conduct business.
In doing so, the Board expects employees to manage and protect records resulting from e-mail
communications. Such e-mail may include, but is not limited to, correspondence and
attachments, calendar schedules, and forms transmitted electronically.

A systemic retention and deletion program not only eliminates obsolete documents from the e-
mail system but also saves resources by not indefinitely and unnecessarily storing information
beyond appropriate timelines. E-mail retention guidelines are implemented to comply with the
Federal Rules of Civil Procedure, E-Discovery and the Public Records Act.

E-mail retention guidelines apply to:

1. All e-mail systems provided by the district.
2. All users and account holders of the district e-mail.
3. All e-mail sent and received using the district e-mail system.

Email and attachments will be retained for a period of 18 months. E-mail and attachments older
than 18 months will be automatically and permanently deleted.

To comply with the law in retaining of certain documents, employees may save copies of e-mail
and attachments before the 18 month period expires by transferring them to other electronic
formats or by converting them to paper format.
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E-mail originators and recipients are responsible for identifying and saving documents that must
be retained by law. Saving e-mail to PST format, saving e-mail to workstations, or archiving e-
mail locally are not approved e-mail retention methods. All e-mail must remain on the e-mail
server during the retention period.

E-mail should be a communication tool, not a storage mechanism. Back-up tapes are for
disaster recovery purposes only. Back-up copies created by staff are not for e-mail retention.
Back-up copies on tape should be retained no more than 18 months.

Regardless of retention requirements, e-mail and all other electronic or paper documents
pertaining to legal proceedings must be retained until the litigation is finally concluded. This
may be referred to as a legal Hold.

Adopted: 4/18/12
Amended: 8/7/13, 4/18/18
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Employment Status Reports

The Superintendent shall report to the Commission on Teacher Credentialing (CTC) any change
in the employment status of a certificated employee who, while working in a position requiring a
credential and as a result of an allegation of misconduct or while an allegation of misconduct is
pending: (Education Code 44030.5, 44242.5; 5 CCR 80303)

1. Is dismissed or non-reelected

(cf. 4116 - Probationary/Permanent Status)
(cf. 4117.6 - Decision Not to Rehire)
(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

2. Resigns
(cf. 4117.2/4217.2/4317 .2 - Resignation)

3. Is suspended or placed on unpaid administrative leave for more than 10 days as a final
adverse employment action

4. Retires
5. s otherwise terminated by a decision not to employ or reemploy

(cf. 4119.21/4219.21/4319.21 - Professional Standards)
(cf. 5141.4 - Child Abuse Prevention and Reporting)

This report is not required when the change in employment status is due solely to unsatisfactory
performance pursuant to Education Code 44932 or a reduction in force pursuant to Education
Code 44955-44958. (Education Code 44030.5, 44242.5; 5 CCR 80303)

(cf. 4115 - Evaluation/Supervision)
(cf. 4117.3 - Personnel Reduction)

When required, the report of a change in employment status shall be submitted not later than 30
days after the employment action. The report shall be made using a form provided by CTC and
shall include all known information about each alleged act of misconduct by the employee. The
report shall contain the name and current address of the certificated employee, name of the
district, last school or district assignment, an explanation of the allegation of misconduct or
pending allegation of misconduct, current contact information for all persons who may have
information relating to the alleged misconduct, and any and all documentation related to the
case. (Education Code 44030.5; 5 CCR 80303)

Upon a change in employment status as a result of alleged misconduct or while an allegation of
misconduct is pending, the Superintendent shall, in writing, inform the employee of the contents
of 5 CCR 80303. (5 CCR 80303)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)
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Additional Reports of Employee Misconduct

The Superintendent or designee shall submit a report to CTC, using a form provided by CTC
and attaching all relevant documents, whenever:

1.

An employee, by complaint, information, or indictment filed in court, is charged with a
"mandatory leave of absence offense," defined as a sex or drug offense specified in
Education Code 44940 or violation or attempted violation of Penal Code 187 (murder).
(Education Code 44242.5, 44940, 44940.5)

Not later than 10 days after receipt of such a complaint, information, or indictment regarding
an employee, the Superintendent or designee shall forward a copy of the received
documents to CTC. In addition, the Superintendent or designee shall report to CTC any
action taken in connection with extending the employee's mandatory leave beyond the initial
period. (Education Code 44940, 44940.5)

if the offense results in a change in employment status, the Superintendent shall submit an
employment status report in addition to the report of the mandatory leave of absence
offense.

An employee refuses, without good cause, to fulfill a valid employment contract, or departs
from district service without the consent of the Superintendent or Governing Board.
(Education Code 44242.5, 44420)

As appropriate, the Superintendent or designee also shall notify CTC of any of the following:

1.

A complaint filed with the district regarding a certificated employee's alleged sexual
misconduct (Education Code 44242.5)

(cf. 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student Interactions)
The notice to CTC shall contain all of the following information: (5 CCR 80304)

a. Name of the employee alleged to have engaged in the sexual misconduct

b. Name, age, and address of each victim of the alleged sexual misconduct

c. A summary of all information known to the district regarding the alleged sexual
misconduct

d. A summary of the action, if any, taken at the district level in response to the complaint of
sexual misconduct

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 5145.7 - Sexual Harassment)
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2. An employee's knowing and willful use of school records of student data in connection with,
or in implicit or explicit attempts to recruit a student to be a customer for, any business
owned by the certificated employee or in which the certificated employee is an employee
(Education Code 44242.5, 44421.1)

(cf. 5125 - Student Records)

3. An employee's knowing and willful reporting of false fiscal expenditure data relative to the
conduct of any educational program (Education Code 44242.5, 44421.5)

4. An employee's subversion or attempt to subvert any licensing examination or the
administration of an examination (Education Code 44242.5, 44439)

Legal Reference:

EDUCATION CODE

44009 Conviction of specified crimes

44010 Sex offense, definitions

44011 Controlled substance offense, definitions

44030.5 Employment status reports

44225 Powers and duties of CTC

44242 .5 Reports and review of alleged misconduct

44420-44440 Adverse actions by CTC against credential holder
44932 Causes for dismissal

44940 Sex offenses and narcotic offenses; compulsory leave of absence
44940.5 Compulsory leave of absence

44955-44958 Reduction in force

PENAL CODE

187 Murder

CODE OF REGULATIONS, TITLE 5

80303 Reports of change in employment status, alleged misconduct
80304 Notice of sexual misconduct

Management Resources:

COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
California's Laws and Rules Pertaining to the Discipline of Professional Certificated Personnel,
2019

WEB SITES

CSBA: http://www.csba.org

Commission on Teacher Credentialing: http://www.ctc.ca.gov

Approved: 10/3/01
Amended: 5/15/02, 12/19/12, 6/13/16
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Dress and Grooming

The Governing Board believes that appropriate dress and grooming by district employees
contribute to a productive learning environment and model positive behavior. During school
hours and at school activities, employees shall maintain professional standards of dress and
grooming that demonstrate their high regard for education, present an image consistent with
their job responsibilities and assignment, and do not endanger the health or safety of employees
or students. All employees shall be held to the same standards unless their assignment
provides for modified dress as approved by their supervisor.

(cf. 0415 - Equity)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4112.21/4212.21/4312.21 - Professional Standards)

(cf. 4119.25/4219.25/4319.25 - Political Activities of Employees)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

The district shall allow employees to appear and dress in a manner consistent with their gender
identity or gender expression. (Government Code 12949)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

In addition, the district shall not dismiss an employee, discriminate against an employee in
compensation or in terms, conditions, or privileges of employment, or refuse to hire a job
applicant on the basis of religious dress or grooming practices. (Government Code 12926,
12940)

This policy shall be presented to employees upon employment, through the employee handbook
or other appropriate means, and may be periodically reviewed with all employees as necessary.

Legal Reference:

EDUCATION CODE

35160 Authority of governing boards

35160.1 Broad authority of school districts

GOVERNMENT CODE

3543.2 Scope of representation

12926 Definitions

12940 Unfair employment practices

12949 Dress standards, consistency with gender identity

COURT DECISIONS

San Mateo City School District v. PERB (1983) 33 Cal. 3d 850
Domico v. Rapides Parish School Board (5th Cir. 1982) 675 F.2d 100
East Hartford Education Assn. v. Board of Education (2d Cir. 1977) 562 F. 2d 856
Finot v. Pasadena Board of Education (1967) 250 Cal.App.2d 189
PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS

Santa Ana Unified School District (1998) 22 PERC P29, 136
Inglewood Unified School District (1985) 10 PERC P17, 000
Management Resources:



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 4119.22, 4219.22, 4319.22 (b)
Dress and Grooming (Cont.)

CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS
Transgender Rights in the Workplace

WEB SITES

California Department of Fair Employment and Housing: http://www.dfeh.ca.gov

Public Employment Relations Board: http://www.perb.ca.gov

Adopted: 12/6/06
Amended:



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (a)
Personnel

Dismissal/Suspension/Disciplinary Action

The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit
professional and appropriate conduct. A classified employee may be disciplined for
unprofessional conduct or unsatisfactory performance in accordance with law or any applicable
collective bargaining agreement, Board policy, and administrative regulation.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 4000 - Concepts and Roles)

(cf. 4112.5/4212.5/4312.5 - Criminal Record Check)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 4119.21/4219.21/4319.21 - Professional Standards)
(cf. 4141/4241 - Collective Bargaining Agreement)

(cf. 4200 - Classified Personnel)

Disciplinary actions shall be based on the particular facts and circumstances involved and the
severity of the employee's conduct or performance. The Superintendent or designee shall
ensure that disciplinary actions are taken in a consistent, nondiscriminatory manner and are
appropriately documented.

(cf. 4030 - Nondiscrimination in Employment)

(cf. 4112.6/4212.6/4312.6 - Personnel Files)

(cf. 4119.1/4219.1/4319.1 - Civil and Legal Rights)

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary
reassignment, demotion, suspension without pay, reduction of pay step in class, compulsory
leave, and dismissal.

A probationary classified employee may be dismissed by the Superintendent or designee at any
time prior to the expiration of the probationary period.

(cf. 4216 - Probationary/Permanent Status)

Permanent classified employees shall be subject to disciplinary action only for cause as
specified in the accompanying administrative regulation. (Education Code 45113)

Procedures for Disciplinary Proceedings

If a permanent classified employee receives a notice from the Superintendent or designee of a
recommended suspension, demotion, involuntary reassignment, or dismissal, the employee
may request a Board hearing on the matter.

If the employee fails to request a hearing within the time specified in the notice, the employee is
deemed to have waived the right to do so, and the Board may order the recommended
disciplinary action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board, except that, if the matter
involves an allegation of egregious misconduct as defined in Education Code 44932 and involves a
minor, the matter shall be referred to an administrative law judge to determine whether sufficient
cause exists for disciplinary action against the employee. (Education Code 45113, 45312)



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (b)
Dismissal/Suspension/Disciplinary Action (Cont.)

(cf. 3515.3 - District Police/Security Department)

The hearing shall be held at the earliest convenient date, taking into consideration the
established schedule of the Board and the availability of legal counsel and witnesses. The
employee shall be notified of the time and place of the hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be
heard in an open session meeting. (Government Code 54957)

(cf. 9321 - Closed Session)

The employee shall be entitled to appear personally, produce evidence, and be represented by
legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions,
objections to evidence, and issues of law. The Board may review and consider the records of
any prior personnel action proceedings against the employee in which a disciplinary action was
ultimately sustained and any records contained in the employee's personnel files and introduced
into evidence at the hearing. The Board shall not be bound by rules of evidence used in
California courts. Informality in any such hearing shall not invalidate any order or decision made
by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or
desighee may, with the consent of the Board, serve on the employee and file with the Board an
amended or supplemental recommendation of disciplinary action. If the amended or
supplemental recommendation includes new causes or allegations, the employee shall be
afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegation
may be made orally at the hearing and shall be noted on the record.

Following the hearing, the Board shall affirm, modify, or reject the disciplinary action
recommended by the Superintendent or designee. The decision of the Board shall be in writing
and shall contain findings of fact and the disciplinary action approved, if any. The decision of the
Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to
the employee and/or designated representative personally or by registered mail.

In cases involving an allegation of egregious misconduct, the ruling of the administrative law
judge shall be binding on the district and the employee. (Education Code 45113)

Legal Reference:

EDUCATION CODE

35161 Delegation of powers and duties

44009 Conviction of specified crimes

44010 Sex offense

44011 "Controlled substance offense" defined

44031 Personnel file

44940 Leave of absence; employee charged with mandatory or optional leave of absence offense



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (c)
Dismissal/Suspension/Disciplinary Action (Cont.)

44940.5 Compulsory leave of absence; procedures; extension; compensation; bond or security
44990-44994 Testimony of minor witnesses at dismissal or suspension hearings

45101 Definitions (including "disciplinary action," "cause")

45109 Fixing of duties

45113 Rules and regulations for classified service in districts not incorporating the merit system
45123 Employment after conviction of sex or narcotics offense

45124 Dismissal of sexual psychopath

45202 Transfer of accumulated sick leave and other benefits following dismissal
45240-45320 Merit system, classified employees

CODE OF CIVIL PROCEDURE

1286.2 Grounds for vacating decision of arbitrator

GOVERNMENT CODE

11500-11529 Administrative adjudication

12900-12996 Fair Employment and Housing Act

54957 Brown Act open meeting laws; closed session

HEALTH AND SAFETY CODE

11054 Schedule I; substances included

11055 Schedule Il, substances included

11056 Schedule lll, substances included

11357-11361 Marijuana

11363 Peyote

11364 Opium

11370.1 Possession of controlled substances with a firearm

PENAL CODE

187 Murder

667.5 Sex offenders

830.32 Peace officers employed by district

1192.7 Violent or serious felony

11165.2-11165.6 Child abuse or neglect, definitions

VEHICLE CODE

1808.8 School bus drivers; dismissal for safety-related cause

UNITED STATES CODE, TITLE 42

12101-12213 Americans with Disabilities Act

COURT DECISIONS

California School Employees Association v. Bonita Unified School District, (2008) No. B200141
California School Employees v. Livingston Union School District, (2007) 149 Cal.App 4th 391
CSEA v. Foothill Community College District, (1975) 52 Cal.App. 3rd 150, 155-156, 124 Cal.
Rptr 830

Adopted: 2/21/07
Amended: 1/21/09



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (a)
Personnel

Dismissal/Suspension/Disciplinary Action

Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary
reassignment, or dismissal for one or more of the following causes:

1. Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a
sex offense as defined in Education Code 44010, a controlled substance offense as
defined in Education Code 44011, or child abuse and neglect as described in Penal Code
11165.2-11165.6
(cf. 4112.5/4212.5/4312.5 - Criminal Record Check)

(cf. 4119.24/4219.24/4319.24 - Maintaining Appropriate Aduit-Student Interactions)
(cf. 5141.4 - Child Abuse Prevention and Reporting)

2. Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or
1192.7(c)

3. Unlawful discrimination, including harassment, against any student or other employee
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

4. Violation of or refusal to obey state or federal law or regulation, Board policy, or district or
school procedure

5. Falsification of any information supplied to the district, including, but not limited to, information
supplied on application forms, employment records, or any other school district records

6. Unsatisfactory performance

7. Unprofessional conduct

8. Dishonesty

9. Neglect of duty or absence without leave
10. Insubordination

11. Use of alcohol or a controlled substance while on duty or in such close time proximity
thereto as to affect the employee's performance

(cf. 4020 - Drug and Alcohol-Free Workplace)

(cf. 4112.41/4212.41/4312.41 - Employee Drug Testing)

(cf. 4112.42/4212.42/4312.42 - Drug and Alcohol Testing for School Bus Drivers)
(cf. 4159/4259/4359 - Employee Assistance Program)

12. Destruction or misuse of district property



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (b)
Dismissal/Suspension/Disciplinary Action (Cont.)

(cf. 4040 - Employee Use of Technology)

13. Failure to fulfill any ongoing condition of employment including, but not limited to,
maintenance of any license, certificate, or other similar requirement specified in the
employee's class specification or otherwise necessary for the employee to perform the
duties of the position

(cf. 4112.4/4212.4/4312.4 - Health Examinations)
(cf. 4212 - Appointment and Conditions of Employment)

14. A physical or mental condition which precludes the employee from the proper performance
of duties and responsibilities as determined by competent medical authority, except as
otherwise provided by a contract or by law

(cf. 4030 - Nondiscrimination in Employment)
(cf. 4032 - Reasonable Accommodation)

15. Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise
brings to the attention of any appropriate authority any information relative to an actual or
suspected violation of state or federal law occurring on or directly related to the job

(cf. 4119.1/4219.1/4319.1 - Civil and Legal Rights)
16. Violation of Education Code 45303 or Government Code 1028 (advocacy of communism)

17. Any other misconduct which is of such nature that it causes discredit or injury to the district
or the employee's position

An employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or
otherwise retaliated against solely for acting to protect a student, or for refusing to infringe on a
student's protected conduct, when that student is exercising free speech or press rights
pursuant to Education Code 48907 or 48950. (Education Code 48907, 48950)

(cf. 5145.2 - Freedom of Speech/Expression)

No disciplinary action shall be taken for any cause which arose before the employee became
permanent, nor for any cause which arose more than two years before the date of the filing of
the notice of cause unless this cause was concealed or not disclosed by the employee when it
could be reasonably assumed that the employee would have disclosed the facts to the district.
(Education Code 45113)

(cf. 4216 - Probationary/Permanent Status)

Initiation and Notification of Charges

The Superintendent or designee shalll file any recommendation for a disciplinary action in writing
with the Governing Board. A copy of the recommendation shall be served upon the employee
either personally or by registered or certified mail, return receipt requested, at the employee's
last known address.



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (c)
Dismissal/Suspension/Disciplinary Action (Cont.)

The notice shall, in ordinary and concise language, inform the employee of the specific
charge(s) or cause(s) for the disciplinary action, the specific acts and omissions upon which the
action is based, and, if applicable, the district rule or regulation that the employee has allegedly
violated. In addition, the notice shall include the employee's right to a hearing on those charges,
the time within which the hearing may be requested which shall be not less than five days after
service of the notice to the employee, and a card or paper which the employee may sign and file
to deny the charges and request a hearing. (Education Code 451 13, 45116)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

Request for Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the
employee may request a hearing on the charges by signing and filing the card or paper included
with the notice. (Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the
employee shall constitute a sufficient notice of the request for a hearing. The request shall be
delivered to the office of the Superintendent or designee during normal work hours of that office.
If mailed to the office of the Superintendent or designee, it must be received or postmarked no
later than the time limit specified by the district. In cases where an order of suspension without
pay has been issued in conjunction with a recommendation of dismissal, any request for a
hearing on the dismissal shall also constitute a request to hear the suspension order, and the
necessity of the suspension order shall be an issue in the hearing.

Employment Status Pending a Hearing

A classified employee against whom a recommendation of disciplinary action has been issued
shall remain on active duty status pending any hearing on the charges, uniess the
Superintendent or designee determines that the employee's continuance in active duty would
present an unreasonable risk of harm to students, staff, or property. The Superintendent or
designee may, in writing, order the employee immediately suspended from duty without pay and
shall state the reasons that the suspension is deemed necessary. The suspension order shall
be served upon the employee either personally or by registered or certified mail, return receipt
requested, immediately after issuance.

Compulsory Leave of Absence

Upon being informed by law enforcement that a classified employee has been charged with a
"mandatory leave of absence offense," the Superintendent or designee shall immediately place
the employee on a leave of absence. A mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010

2. Violation or attempted violation of Penal Code 187 (murder or attempted murder)

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances
as listed in Health and Safety Code 11054, 11055, and 11056



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 4218 (d)
Dismissal/Suspension/Disciplinary Action (Cont.)

The Superintendent or designee may place on an immediate compulsory leave of absence a
classified employee who is charged with an "optional leave of absence offense," defined as a
controlled substance offense specified in Education Code 44011 and Health and Safety Code
11357-11361, 11363, 11364, and 11370.1 except as it relates to marijuana, mescaline, peyote,
or tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may
extend for not more than 10 days after the entry of judgment in the criminal proceedings.
However, the compulsory leave may be extended if the Board gives notice, within 10 days after
the entry of judgment in the proceedings, that the employee will be dismissed within 30 days
from the date of service of the notice unless the employee demands a hearing on the dismissal.

Adopted: 2/21/07
Amended: 1/21/09



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 5136 (a)
Students

Gangs

The Governing Board desires to keep district schools free from the threats or harmful influence
of any groups who exhibit behavior disruptive to the school environment and/or the safety and
well-being of students. The Board additionally desires to provide support and intervention to
students who are members of gangs to enable them to successfully disengage from gang
involvement and be successful in school.

(cf. 0450 - Comprehensive Safety Plan)

(cf. 3513.4 - Drug and Alcohol Free Schools)

(cf. 5131.4 - Student Disturbances)

(cf. 5131.6 - Alcohol and Other Drugs)

(cf. 5131.7 - Weapons and Dangerous Instruments)
(cf. 5137 - Positive School Climate)

The Superintendent or designee shall develop strategies for gang prevention that address the
reasons that students may become involved in gangs, including the identity, recognition, or
status achieved as being part of a gang, protection from gang violence in the community, the
need for companionship and an extended family, intimidation to join a gang, desire to join a
gang to be in a position to intimidate others, and/or connection with criminal activity.

Gang violence prevention shall start as early as possible and include, but not be limited to, age-
appropriate education that focuses on developing emotional and social competence, increasing
prosocial peer bonds, strengthening attachment and commitment to school, and enhancing
cooperative learning skills. Prevention shall also include improving parent/guardian involvement
in and support for their children's academic progress, as well as ongoing gang awareness
education for parents/guardians, including gang identifiers.

(cf. 5020 - Parent Involvement)
(cf. 6164.2 - Guidance/Counseling Services)

The Superintendent or designee shall take steps to deter gang activity on school campuses,
including threats and intimidation of students and staff, recruitment or intimidation of students to
join gangs, bullying, fighting, criminal activities, and confrontations between members of
different gangs.

(cf. 5131.2 - Bullying)

The Superintendent or designee shall ensure that school rules of conduct and any school dress
code prohibiting gang-related apparel are enforced consistently. If a student exhibits signs of
gang affiliation, staff shall so inform the principal or designee and the student's parent/guardian.

(cf. 5132 - Dress and Grooming)

The Superintendent or designee shall provide in-service training which helps staff to identify
gangs and gang symbols, recognize early manifestations of disruptive activities, and respond
appropriately to gang behavior. Staff shall be informed about conflict management techniques
and alerted to intervention measures and community resources. The Superintendent or
designee shall also provide staff development on social and emotional learning, classroom
management, interactive teaching, and cooperative learning skills.



OROVILLE UNION HIGH SCHOOL DISTRICT

BP 5136 (b)
Gangs (Cont.)

(cf. 4131, 4231, 4331 - Staff Development)

The Superintendent or designee may consider gang activity prevention and intervention when
developing programs outside of the school day.

(cf. 5148 - Child Care and Development)

(cf. 5148.2 - Preschool/Early Childhood Education)
(cf. 5148.3 - Before/After School Programs)

(cf. 6145 - Extracurricular and Co-curricular Activities)
(cf. 6145.2 - Athletic Competition)

The Superintendent or designee shall collaborate with child welfare services, mental health
agencies, social services, and local law enforcement authorities in the prevention and
intervention of gang activity.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

Legal Reference:

EDUCATION CODE

32282 School safety plans

35183 Gang-related apparel

48907 Student exercise of free expression

48950 Student freedom of speech

51264 Educational in-service training; CDE guidelines

51265 Gang violence and drug and alcohol abuse prevention in-service training
51266-51266.5 Model gang and substance abuse prevention curriculum
PENAL CODE

186.22 Participation in criminal street gang

13826-13826.7 Gang violence suppression

UNITED STATES CODE, TITLE 20

7101-7122 Student Support and Academic Enrichment Grants
Management Resources:

LOS ANGELES POLICE DEPARTMENT PUBLICATIONS

Why Young People Join Gangs

NATIONAL GANG CENTER PUBLICATIONS

Strategic Planning Tool

Gangs in Schools, March 2019

Parents' Guide to Gangs, July 2015

WEB SITES

California Cities Gang Prevention Network: http://www.ccgpn.org
California Department of Education: http://www.cde.ca.gov/Is/ss/sa
Gang Resistance Education and Training: http://www.great-online.org/GREAT-Home
Los Angeles Police Department, Gangs:
http://www.lapdonline.org/get_informed/content_basic_view/1396
Homeboy Industries: http://homeboyindustries.org

National Gang Center: http://www.nationalgangcenter.gov

Adopted: 8/15/07
Amended:



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 5136 (a)

Students

Gangs

Prevention, Intervention, and Suppression Measures

The Superintendent or designee shall become informed of the gang history in the district and
community, conduct assessments of current gang activity at the school sites, and document and
follow up on gang-related incidents.

In order to discourage the influence of gangs, the following measures shall be implemented:

1. Any student suspected of gang affiliation based on the display of behavior, gestures,
apparel, or paraphernalia shall be referred to the principal or designee, and the following
actions taken, as appropriate:

a.

The student's parent/guardian shall be contacted and may be asked to meet with school
staff in order to proactively address the concern and be included as part of the solution.

b. The student may be sent home to change clothes if necessary.
(cf. 5132 - Dress and Grooming)

The student's behaviors and progress in school shall be documented, including
attendance and grades.

(cf. 5113 - Absences and Excuses)

(cf. 5113.1 - Chronic Absence and Truancy)

(cf. 5113.11 - Attendance Supervision)

(cf. 5113.12 - District School Attendance Review Board)
(cf. 6164.2 - Guidance/Counseling Services)

Intervention techniques such as mentoring, academic support, and a system of
wraparound support service shall be implemented to help the student disengage from
gang involvement.

Consistent and graduated discipline and accountability shall be implemented when
appropriate and combined with positive support using conflict-resolution strategies and
other restorative justice practices demonstrated to be effective with gang-involved youth.

Students shall be offered help in rejecting gang associations, including possible referral
to community-based gang suppression and prevention organizations.

Law enforcement shall be notified if the student is suspected of being involved in gangs.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

2. Any graffiti on school premises shall be removed, washed down, or painted over as soon as
discovered. Graffiti shall be documented and photographed before it is removed. These
photographs shall be shared with local law enforcement authorities and used in future
disciplinary or criminal action against the offenders. This information can also be used to
determine whether a threat or incident is imminent.



OROVILLE UNION HIGH SCHOOL DISTRICT

AR 5136 (b)

ngs (Cont.)

Gang

(cf. 3515 - Campus Security)
(cf. 5131.5 - Vandalism and Graffiti)

Classroom and after-school programs may include gang prevention lessons that are taught
jointly by teachers, counselors, law enforcement, and/or other organizations that are
knowledgeable about gang prevention and shall:

a. Provide social and emotional learning designed to enhance individual self-esteem,
provide positive reinforcement for acceptable behavior, and foster interest in a variety of
constructive activities

b. Explain the dangers of gang membership

c. Provide counseling for targeted at-risk students

d. Include lessons or role-playing workshops in gang avoidance skills and nonviolent
conflict resolution, including communication skills, anti-bullying, anger management,
acceptance, and mediation skills
(cf. 5131.2 - Bullying)

e. Assign individual gang members to cooperative learning groups in which they may work
toward common goals with students who are not members of their gang

f. Provide school-to-career instruction

g. Provide positive interaction with local law enforcement

(cf. 5137 - Positive School Climate)

Staff shall actively promote membership in authorized school clubs and student
organizations, sports and cultural activities and affiliations with the local community, and

community service projects which can provide students companionship, safety, and a sense
of purpose and belonging.

(cf. 6142.4 - Service Learning/Community Service Classes)
(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

Parent/Guardian and Community Outreach

The Superintendent or designee may offer gang prevention classes or counseling for
parents/guardians which may address the following topics:

1.

2.

The reasons students join gangs
The dangers and consequences of gang membership

Warning signs which may indicate that students are at risk of becoming involved with gangs,
including the use of social media for gang communication and promotion
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AR 5136 (c)
Students

Gangs

4. The nature of local gang apparel and graffiti

5. Effective parenting techniques and planning family time

6. Conflict resolution techniques

In addition, the Superintendent or designee may offer community programs that address the

scope and nature of local gang problems and strategies by which each segment of the
community may alleviaté gang problems.

Adopted: 8/15/07
Amended:



OROVILLE UNION HIGH SCHOOL DISTRICT
BP 5144 (a)
Students

Discipline

The Governing Board is committed to providing a safe, supportive, and positive school environment
which is conducive to student learning and achievement and desires to prepare students for
responsible citizenship by fostering self-discipline and personal responsibility. The Board believes
that high expectations for student behavior, use of effective school and classroom management
strategies, provision of appropriate intervention and support, and parent/guardian involvement can
minimize the need for disciplinary measures that exclude students from instruction as a means for
correcting student misbehavior.

(cf. 5113.1 - Chronic Absence and Truancy)
(cf. 5131 - Conduct)

(cf. 5131.1 - Bus Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.9 - Hate-Motivated Behavior)

(cf. 6020 - Parent Involvement)

The Superintendent or designee shall develop effective, age-appropriate strategies for maintaining a
positive school climate and correcting student misbehavior at district schools. The strategies shall
focus on providing students with needed supports; communicating clear, appropriate, and consistent
expectations and consequences for student conduct; and ensuring equity and continuous
improvement in the implementation of district discipline policies and practices.

(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 6164.2 - Guidance/Counseling Services)

In addition, the Superintendent or designee's strategies for correcting student misconduct shall
reflect the Board's preference for the use of positive interventions and alternative disciplinary
measures over exclusionary discipline measures.

Disciplinary measures that may result in loss of instructional time or cause students to be disengaged
from school, such as detention, suspension, and expulsion, shall be imposed only when required or
permitted by law or when other means of correction have been documented to have failed.
(Education Code 48900.5)

(cf. 5020 - Parent Rights and Responsibilities)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

(cf. 6164.5 - Student Success Teams)

School personnel and volunteers shall not allow any disciplinary action taken against a student
to result in the denial or delay of a school meal. (Education Code 49557.5)

(cf. 3550 - Food Service/Child Nutrition Program)
(cf. 3551 - Food Service Operations/Cafeteria Fund)
(cf. 3553 - Free and Reduced Price Meals)



OROVILLE UNION HIGH SCHOOL DISTRICT
BP 5144 (b)
Discipline (Cont.)

Seclusion and behavioral restraint are prohibited as a means of discipline and shall not be used
to correct student behavior except as permitted pursuant to Education Code 49005.4 and in
accordance with district regulations. (Education Code 49005.2)

(cf. 5131.41 - Use of Seclusion and Restraint)

The Superintendent or designee shall create a model discipline matrix that lists violations and
the consequences for each as allowed by law.

The administrative staff at each school may develop disciplinary rules to meet the school's
particular needs consistent with law, Board policy, and district regulations. The Board, at an
open meeting, shall review the approved school discipline rules for consistency with Board
policy and state law. Site-level disciplinary rules shall be included in the district's comprehensive
safety plan. (Education Code 32282, 35291.5)

(cf. 0450 - Comprehensive Safety Plan)
(cf. 9320 - Meetings and Notices)

At all times, the safety of students and staff and the maintenance of an orderly school
environment shall be priorities in determining appropriate discipline. When misconduct occurs,
staff shall attempt to identify the causes of the student's behavior and implement appropriate
discipline. When choosing between different disciplinary strategies, staff shall consider the
effect of each option on the student's health, well-being, and opportunity to learn.

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district's
nondiscrimination policies.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

The Superintendent or designee shall provide professional development as necessary to assist
staff in developing the skills needed to effectively and equitably implement the disciplinary
strategies adopted for district schools, including, but not limited to, knowledge of school and
classroom management skills and their consistent application, effective accountability and
positive intervention techniques, and the tools to form strong, cooperative relationships with
parents/guardians.

(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

District goals for improving school climate, based on suspension and expulsion rates, surveys of
students, staff, and parents/guardians regarding their sense of school safety and
connectedness to the school community, and other local measures, shall be included in the
district's local control and accountability plan, as required by law.

(cf. 0460 - Local Control and Accountability Plan)
(cf. 3100 - Budget)
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Discipline (Cont.)

At the beginning of each school year, the Superintendent or designee shall report to the Board
regarding disciplinary strategies used in district schools in the immediately preceding school
year and their effect on student learning.

Legal Reference:

EDUCATION CODE

32280-32289 School safety plans

35146 Closed sessions

35291 Rules

35291.5-35291.7 School-adopted discipline rules

37223 Weekend classes

44807.5 Restriction from recess

48900-48926 Suspension and expulsion

48980-48985 Notification of parent/guardian

49005-49006.4 Seclusion and restraint

49330-49335 Injurious objects

49550-49564.5 Meals for needy students

52060-52077 Local control and accountability plan

CIVIL CODE

1714.1 Parental liability for child's misconduct

CODE OF REGULATIONS, TITLE 6

307 Participation in school activities until departure of bus

353 Detention after school

UNITED STATES CODE, TITLE 20

1400-1482 Individuals with Disabilities Education Act

UNITED STATES CODE, TITLE 29

794 Section 504 of the Rehabilitation Act of 1973

UNITED STATES CODE, TITLE 42

1751-1769j School Lunch Program

1773 School Breakfast Program

Management Resources:

CSBA PUBLICATIONS

Recent Legislation on Discipline: AB 240, Fact Sheet, March 2015

The Case for Reducing Out-of-School Suspensions and Expulsions, Fact Sheet, April 2014
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
Maximizing Opportunities for Physical Activity during the School Day, Fact Sheet, 2009
CALIFORNIA DEPARTMENT OF EDUCATION PROGRAM ADVISORIES

Classroom Management: A California Resource Guide for Teachers and Administrators of
Elementary and Secondary Schools, 2000

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter on the Nondiscriminatory Administration of School Discipline, January 2014
WEB SITES

CSBA: http://lwww.csba.org

California Department of Education: http://www.cde.ca.gov

Public Counsel: http://www.fixschooldiscipline.org

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

Adopted: 4/78
Amended: 3/16/83, 3/7/84, 2/7/01, 2/21/07, 10/19/11, 2/20/13, 11/5/14, 2/28/18
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AR 5144 (a)
Students

Discipline
Site-Level Rules

Site-level rules shall be consistent with state law and Board policies and administrative
regulations. In developing site-level disciplinary rules, the principal or designee shall solicit the
participation, views, and advice of one representative selected by each of the following groups:
(Education Code 35291.5)

1. Parents/guardians
2. Teachers
3. School administrators
4. School security personnel, if any

(cf. 3515.3 - District Police/Security Department)
5. For junior high and high schools, students enrolled in the school
Annually, site-level discipline rules shall be reviewed and, if necessary, updated to align with
any changes in state law, district discipline policies and regulations, and/or goals for school
safety and climate as specified in the district's local control and accountability plan. A copy of
the rules shall be filed with the Superintendent or designee for inclusion in the comprehensive

safety plan.

(cf. 0450 - Comprehensive Safety Plan)
(cf. 0460 - Local Control and Accountability Plan)

School rules shall be communicated to students clearly and in an age-appropriate manner.

It shall be the duty of each employee of the school to enforce the school rules on student
discipline. (Education Code 35291.5)

Disciplinary Strategies

To the extent possible, staff shall use disciplinary strategies that keep students in school and
participating in the instructional program. Except when students' presence causes a danger to
themselves or others or they commit a single act of a grave nature or an offense for which
suspension or expulsion is required by law, suspension or expulsion shall be used only when
other means of correction have failed to bring about proper conduct. Disciplinary strategies may
include, but are not limited to:

1. Discussion or conference between school staff and the student and parents/guardians

(cf. 5020 - Parent Rights and Responsibilities)
(cf. 6020 - Parent Involvement)

2 Referral of the student to the school counselor or other school support service personnel
for case management and counseling
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Discipline (Cont.)

(cf. 5138 - Conflict Resolution/Peer Mediation)
(cf. 6164.2 - Guidance/Counseling Services)

3. Convening of a study team, guidance team, resource panel, or other intervention-related
team to assess the behavior and develop and implement an individual plan to address the
behavior in partnership with the student and parents/guardians
(cf. 6164.5 - Student Success Teams)

4. When applicable, referral for a comprehensive psychosocial or psychoeducational
assessment, including for purposes of creating an individualized education program or a
Section 504 plan

(cf. 6159 - Individualized Education Program)
(cf. 6164.6 - Identification and Education under Section 504)

5. Enrollment in a program for teaching prosocial behavior or anger management
6. Participation in a restorative justice program

7. A positive behavior support approach with tiered interventions that occur during the school
day on campus

8. Participation in a social and emotional learning program that teaches students the ability to
understand and manage emotions, develop caring and concern for others, make
responsible decisions, establish positive relationships, and handle challenging situations
capably

9. Participation in a program that is sensitive to the traumas experienced by students, focuses
on students' behavioral health needs, and addresses those needs in a proactive manner

10. After-school programs that address specific behavioral issues or expose students to
positive activities and behaviors, including, but not limited to, those operated in
collaboration with local parent and community groups
(cf. 5148.2 - Before/After School Programs)
11. Recess restriction as provided in the section below entitled "Recess Restriction"
12. Detention after school hours as provided in the section below entitled "Detention After School"

13. Community service as provided in the section below entitled "Community Service"

14. In accordance with Board policy and administrative regulation, restriction or disqualification
from participation in extracurricular activities

(cf. 6145 - Extracurricular/Co-curricular Activities)

15. Reassignment to an alternative educational environment
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(cf. 6158 - Independent Study)

(cf. 6181 - Alternative Schools/Programs of Choice)
(cf. 6184 - Continuation Education)

(cf. 6185 - Community Day School)

16. Suspension and expulsion in accordance with law, Board policy, and administrative
regulation

(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

When, by law or district policy, other means of correction are required to be implemented before
a student could be suspended or expelled, any other means of correction implemented shall be
documented and retained in the student's records. (Education Code 48900.5)

(cf. 5125 - Student Records)

Break Restriction

Teachers may restrict a student's break time only when they believe that this action is the most
effective way to bring about improved behavior. When break restriction involves the withholding
of physical activity from a student, teachers shall try other disciplinary measures before
imposing the restriction. Break restriction shall be subject to the following conditions:

1. The student shall be given adequate time to use the restroom and get a drink or eat lunch,
as appropriate.

2. The student shall remain under a certificated employee's supervision during the period of
restriction.

3. The student's teacher shall inform the principal of any break restrictions imposed.

(cf. 5030 - Student Wellness)
(cf. 6142.7 - Physical Education and Activity)

Detention After School

Students may be detained for disciplinary reasons for up to one hour after the close of the
maximum school day, or until the departure of the school bus to which they have been assigned
if applicable. (5 CCR 307, 353)

The student shall not be detained unless the principal or designee notifies the parent/guardian.

Students shall remain under the supervision of a certificated employee during the period of
detention.

Students may be offered the choice of serving their detention on Saturday rather than after
school.

(cf. 6176 - Weekend/Saturday Classes)
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Community Service

As part of or instead of disciplinary action, the Board, Superintendent, principal, or principal's
designee may require a student to perform community service during non-school hours on
school grounds or, with written permission of the student's parent/guardian, off school grounds.
Such service may include, but is not limited to, community or school outdoor beautification,
community or campus betterment, and teacher, peer, or youth assistance programs. (Education
Code 48900.6)

This community service option is not available for a student who has been suspended, pending
expulsion, pursuant to Education Code 48915. However, if the recommended expulsion is not
implemented or the expulsion itself is suspended, then the student may be required to perform
community service for the resulting suspension. (Education Code 48900.6)

Notice to Parents/Guardians and Students

At the beginning of the school year, the Superintendent or designee shall notify
parents/guardians, in writing, about the availability of district rules related to discipline.
(Education Code 35291, 48980)

(cf. 5145.6 - Parental Notifications)

The Superintendent or designee shall also provide written notice of disciplinary rules to transfer
students at the time of their enrollment in the district.

Adopted: 4/78
Amended: 3/7184, 2/7/01, 2/21/07, 10/19/11, 2/20/13, 11/5/14, 2/28/18
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BP 5146 (a)
Students

Married/Pregnant/Parenting Students

The Governing Board recognizes that responsibilities related to marriage, pregnancy, or
parenting and related responsibilities may disrupt a student's education and increase the
chance of a student dropping out of school. The Board therefore desires to support married,
pregnant, and parenting students to continue their education, attain strong academic and
parenting skills, and promote the healthy development of their children.

(cf. 5113.1 - Chronic Absence and Truancy)
(cf. 5147 - Dropout Prevention)

(cf. 6011 - Academic Standards)

(cf. 6164.5 - Student Success Teams)

The district shall not exclude or deny any student from any educational program or activity,
including any class or extracurricular activity, solely on the basis of the student's pregnancy,
childbirth, false pregnancy, termination of pregnancy, or related recovery. In addition, the district
shall not adopt any rule concerning a student's actual or potential parental, family, or marital
status that treats students differently on the basis of sex. (Education Code 221.51, 230; 5 CCR
4950; 34 CFR 106.40)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

The Superintendent or designee shall annually notify parents/guardians at the beginning of the
school year of the rights and options available to pregnant and parenting students under the
law. In addition, pregnant and parenting students shall be notified of the rights and options
available to them under the law through annual school year welcome packets and through
independent study packets. (Education Code 222.5, 48980)

(cf. 5145.6 - Parental Notifications)
For school-related purposes, a student under the age of 18 years who enters into a valid

marriage shall have all the rights and privileges of students who are 18 years old, even if the
marriage has been dissolved. (Family Code 7002)

Education and Support Services for Pregnant and Parenting Students

Pregnant and parenting students shall retain the right to participate in the regular education
program or an alternative education program. The classroom setting shall be the preferred
instructional strategy unless an alternative is necessary to meet the needs of the student and/or
the student's child.

(cf. 6158 - Independent Study)

(cf. 6181 - Alternative Schools/Programs of Choice)
(cf. 6184 - Continuation Education)

(cf. 6200 - Adult Education)

Any alternative education program, activity, or course that is offered separately to pregnant or
parenting students, including any class or extracurricular activity, shall be equal to that offered
to other district students. A student's participation in such programs shall be voluntary.
(Education Code 221.51; 5 CCR 4950)
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BP 5146 (b)
Married/Pregnant/Parenting Students (Cont.)
If required for students with any other temporary disabling condition, the Superintendent or
designee may require a student, based on pregnancy, childbirth, false pregnancy, termination of
pregnancy, or related recovery, to obtain certification from a physician or nurse practitioner

indicating that the student is physically and emotionally able to continue participation in the
regular education program or activity. (Education Code 221.51; 56 CCR 4950; 34 CFR 106.40)

(cf. 6142.7 - Physical Education and Activity)

(cf. 6145 - Extracurricular and Co-curricular Activities)

(cf. 6183 - Home and Hospital Instruction)

To the extent feasible, the district shall provide educational and related support services, either
directly or in collaboration with community agencies and organizations, to meet the needs of
pregnant and parenting students and their children. Such services may include, but are not
limited to:

1. Child care and development services for the children of parenting students on or near
school site(s) during the school day and during school-sponsored activities

(cf. 5148 - Child Care and Development)
2. Parenting education and life skills instruction

3. Special school nutrition supplements for preghant and lactating students pursuant to
Education Code 49553, 42 USC 1786, and 7 CFR 246.1-246.28

(cf. 3550 - Food Service/Child Nutrition Program)
(cf. 5030 - Student Wellness)

4. Health care services, including prenatal care
(cf. 5141.6 - School Health Services)
5. Tobacco, alcohol, and/or drug prevention and intervention services

(cf. 5131.6 - Alcohol and Other Drugs)
(cf. 5131.62 - Tobacco)

6. Academic and personal counseling
(cf. 6164.2 - Guidance/Counseling Services)

7. Supplemental instruction to assist students in achieving grade-level academic standards
and progressing toward graduation

(cf. 6179 - Supplemental Instruction)

As appropriate, teachers, administrators, and/or other personnel who work with pregnant and
parenting students shall receive related professional development.
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BP 5146 (c)
Married/Pregnant/Parenting Students (Cont.)

(cf. 4131, 4231, 4331 - Staff Development)
Absences

Pregnant or parenting students may be excused for absences for medical appointments and
other purposes specified in BP/AR 5113 - Absences and Excuses.

A student shall be excused for absences to care for a sick child for whom the student is the
custodial parent. A note from a physician shall not be required for such an absence. (Education
Code 48205)

(cf. 5113 - Absences and Excuses)
Parental Leave

A pregnant or parenting student shall be entitled to eight weeks of parental leave in order to
protect the health of the student who gives or expects to give birth and the infant, and to allow
the pregnant or parenting student to care for and bond with the infant. Such leave may be taken
before the birth of the student's infant if there is a medical necessity and after childbirth during
the school year in which the birth takes place, inclusive of any mandatory summer instruction.
The Superintendent or designee may grant parental leave beyond eight weeks if deemed
medically necessary by the student's physician. (Education Code 46015; 34 CFR 106.40)

The student, if age 18 years or older, or the student's parent/guardian shall notify the school of
the student's intent to take parental leave. No student shall be required to take all or part of the
parental leave. (Education Code 46015)

When a student takes parental leave, the attendance supervisor shall ensure that absences
from the regular school program are excused until the student is able to return to the regular
school program or an alternative education program. A pregnant or parenting student shall not
be required to complete academic work or other school requirements during the period of the
parental leave. (Education Code 46015)

(cf. 5113.11 - Attendance Supervision)

Following the leave, a pregnant or parenting student may elect to return to the school and the
course of study in which the student was enrolled before taking parental leave or to an
alternative education option provided by the district. Upon return to school, a pregnant or
parenting student shall have opportunities to make up work missed during the leave, including,
but not limited to, makeup work plans and reenroliment in courses. (Education Code 46015)

When necessary to complete high school graduation requirements, the student may remain
enrolled in school for a fifth year of instruction, unless the Superintendent or designee makes a
finding that the student is reasonably able to complete district graduation requirements in time to
graduate by the end of the fourth year of high school. (Education Code 46015)

(cf. 6146.1 - High School Graduation Requirements)
(cf. 6146.11 - Alternative Credits Toward Graduation)
(cf. 6146.2 - Certificate of Proficiency/High School Equivalency)
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BP 5146 (d)
Married/Pregnant/Parenting Students (Cont.)

Accommodations

When necessary, the district shall provide accommodations to enable a pregnant or parenting
student to access the educational program.

A pregnant student shall have access to any services available to other students with temporary
disabilities or medical conditions. (34 CFR 106.40)

The school shall provide reasonable accommodations to any lactating student to express breast
milk, breastfeed an infant child, or address other needs related to breastfeeding. A student shall
not incur an academic penalty for using any of these reasonable accommodations, and shall be
provided the opportunity to make up any work missed due to such use. Reasonable
accommodations include, but are not limited to: (Education Code 222)

1. Access to a private and secure room, other than a restroom, to express breast milk or
breastfeed an infant child

2 Permission to bring onto a school campus a breast pump and any other equipment used to
express breast milk

3. Access to a power source for a breast pump or any other equipment used to express breast
milk

4. Access to a place to store expressed breast milk safely

5. A reasonable amount of time to accommodate the student's need to express breast milk or
breastfeed an infant child

Complaints

Any complaint alleging discrimination on the basis of pregnancy or marital or parental status,
district noncompliance with the requirements of Education Code 46015, or district
noncompliance with the requirement to provide reasonable accommodations for lactating
students shall be addressed through the district's uniform complaint procedures in accordance
with 5 CCR 4600-4670 and BP/AR 1312.3 - Uniform Complaint Procedures. A complainant who
is not satisfied with the district's decision may appeal the decision to the California Department
of Education (CDE). If the district or CDE finds merit in an appeal, the district shall provide a
remedy to the affected student. (Education Code 222, 46015; 5 CCR 4600- 4670)

(cf. 1312.3 - Uniform Complaint Procedures)

Program Evaluation

The Superintendent or designee shalll periodically report to the Board regarding the
effectiveness of district strategies to support married, pregnant, and parenting students, which
may include data on student participation in district programs and services, academic
achievement, school attendance, graduation rate, and/or student feedback on district programs
and services.
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BP 5146 (e)
Married/Pregnant/Parenting Students (Cont.)

(cf. 0500 - Accountability)
(cf. 6162.5 - Student Assessment)
(cf. 6190 - Evaluation of the Instructional Program)

Legal Reference:

EDUCATION CODE

221.51 Nondiscrimination; married, pregnant, and parenting students

222 Reasonable accommodations; lactating students

222.5 Pregnant and parenting students, notification of rights

230 Sex discrimination

8200-8498 Child Care and Development Services Act

46015 Parental leave

48205 Excused absences

48206.3 Temporary disability, definition

48220 Compulsory education requirement

48410 Persons exempted from continuation classes

48980 Parental notifications

49553 Nutrition supplements for pregnant/lactating students

51220.5 Parenting skills and education

51745 Independent study

52610.5 Enroliment of pregnant and parenting students in adult education
CIVIL CODE

51 Unruh Civil Rights Act

FAMILY CODE

7002 Description of emancipated minor

HEALTH AND SAFETY CODE

104460 Tobacco prevention services for pregnant and parenting students
CODE OF REGULATIONS, TITLE 5

4600-4670 Uniform complaint procedures

4950 Nondiscrimination, marital and parental status

CODE OF REGULATIONS, TITLE 22

101151-101239.2 General licensing requirements for child care centers
101351-101439.1 Infant care centers

UNITED STATES CODE, TITLE 20

1681-1688 Title IX, Education Act Amendments

UNITED STATES CODE, TITLE 42

1786 Special supplemental nutrition program for women, infants, and children
CODE OF FEDERAL REGULATIONS, TITLE 7

246.1-246.28 Special supplemental nutrition program for women, infants, and children
CODE OF FEDERAL REGULATIONS, TITLE 34

106.40 Marital or parental status

ATTORNEY GENERAL OPINIONS

87 Ops.Cal.Atty.Gen. 168 (2004)

COURT DECISIONS

American Academy of Pediatrics et al v. Lungren et al (1997) 16 Cal.4th 307
Management Resources:
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BP 5146 (f)
Married/Pregnant/Parenting Students (Cont.)

CALIFORNIA WOMEN'S LAW CENTER PUBLICATIONS

Pregnant Students and Confidential Medical Services, 2013

Educational Rights of Pregnant and Parenting Teens: Title IX and California State Law
Requirements, 2012

The Civil Rights of Pregnant and Parenting Teens in California Schools, 2002

U.S. DEPARTMENT OF EDUCATION PUBLICATIONS

Supporting the Academic Success of Pregnant and Parenting Students under Title IX of the
Education Amendments of 1972, rev. June 2013

WEB SITES

California Department of Education: http://www.cde.ca.gov

California Women's Law Center: http://www.cwlic.org

U.S. Department of Agriculture, Women, Infants, and Children Program:
http://www.fns.usda.gov/wic

U.S. Department of Education: http://www.ed.gov

Adopted: 8/15/01
Revised: 8/6/03, 4/21/04, 3/5/14, 10/19/16
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BB 9321.1 (a)
Board Bylaws

Closed Session Actions and Reports

The Governing Board is committed to complying with state open meeting laws and modeling
transparency in its conduct of district business. The Board shall hold a closed session during a
regular, special, or emergency meeting only for purposes authorized by law.

Each agenda shall contain a general description of each closed session item to be discussed at
the meeting, as required by law and specified below. (Government Code 54954.2)

(cf. 9320 - Meetings and Notices)
(cf. 9322 - Agenda/Meeting Materials)

In the open session preceding the closed session, the Board shall disclose the items to be
discussed in closed session. In the closed session, the Board may consider only those matters
covered in its statement. (Government Code 54957.7)

After the closed session, the Board shall reconvene in open session before adjourning the
meeting and, when applicable, shall publicly disclose any action taken in the closed session, the
votes or abstentions thereon, and other disclosures specified below that are applicable to the
matter being addressed. Such reports may be made in writing or orally at the location
announced in the agenda for the closed session. (Education Code 32281; Government Code
54957.1, 54957.7)

When an action taken during a closed session involves final approval or adoption of a document
such as a contract or settlement agreement, the Superintendent or designee shall provide a
copy of the document to any person present at the conclusion of the closed session who
submitted a written request. If the action taken results in one or more substantive amendments,
the Superintendent or designee shall make the document available the next business day or
when the necessary retyping is completed. Whenever copies of an approved agreement will not
be immediately released due to an amendment, the Board president shall orally summarize the
substance of the amendment for those present at the end of the closed session. (Government
Code 54957.1)

Confidentiality

A Board member shall not disclose confidential information received in closed session unless
the Board authorizes the disclosure of that information. (Government Code 54963)

(cf. 9011 - Disclosure of Confidential/Privileged Information)

The Board shall not disclose any information that is protected by state or federal law. In
addition, no victim or alleged victim of tortious sexual conduct or child abuse shall be identified
in any Board agenda, notice, announcement, or report required by the Brown Act, unless the
identity of the person has previously been publicly disclosed. (Government Code 54957.7,
54961)

(cf. 1340 - Access to District Records)
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BB 9321.1 (b)
Closed Session Actions and Reports (Cont.)

Personnel Matters

The Board may hold a closed session under the "personnel exception” to consider the
appointment, employment, performance evaluation, discipline, or dismissal of an employee.
Such a closed session shall not include discussion or action on proposed compensation except
for a reduction of compensation that results from the imposition of discipline. (Government
Code 54957)

(cf. 2140 - Evaluation of the Superintendent)

(cf. 4115 - Evaluation/Supervision)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4215 - Evaluation/Supervision)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 4315 - Evaluation/Supervision)

The Board may also hold a closed session to hear complaints or charges brought against an
employee by another person or employee, unless the employee who is the subject of the
complaint requests an open session. Before the Board holds a closed session on specific
complaints or charges brought against an employee, the employee shall receive written notice
of the right to have the complaints or charges heard in open session if desired. This notice shall
be delivered personally or by mail at least 24 hours before the time of the session.

(Government Code 54957)

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

The Board may hold a closed session to discuss an employee's application for early withdrawal
of funds in a deferred compensation plan when the application is based on financial hardship
arising from an unforeseeable emergency due to illness, accident, casualty, or other
extraordinary event, as specified in the deferred compensation plan. (Government Code
54957.10)

Agenda items related to district employee appointments and employment shall describe the
position to be filled. Agenda items related to performance evaluations shall specify the title of
the employee being reviewed. Agenda items related to employee discipline, dismissal, or
release require no additional information. (Government Code 54954.5)

After the closed session, the Board shall report any action taken to appoint, employ, dismiss,
accept the resignation of, or otherwise affect the employment status of a district employee and
shall identify the title of the affected position. The report shall be given at the public meeting
during which the closed session is held, except that the report of a dismissal or nonrenewal of
an employment contract shall be deferred until the first public meeting after administrative
remedies, if any, have been exhausted. (Government Code 54957.1)

(cf. 4117.7/4317.7 - Employment Status Reports)

Negotiations/Collective Bargaining

Unless otherwise agreed upon by the parties involved, the following shall not be subject to the
open meeting requirements of Brown Act: (Government Code 3549.1)
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1. Any meeting and negotiating discussion between the district and a recognized or certified
employee organization

2. Any meeting of a mediator with either party or both parties to the meeting and negotiating
process

3. Any hearing, meeting, or investigation conducted by a factfinder or arbitrator

4. Any executive (closed) session of the district or between the district and its designated
representative for the purpose of discussing its position regarding any matter within the
scope of representation and instructing its designated representatives

(cf. 4140/4240/4340 - Bargaining Units)
(cf. 4143/4243 - Negotiations/Consultation)
(cf. 4143.1/4243.1 - Public Notice - Personnel Negotiations)

The Board may meet in closed session, prior to and during consultations and discussions with
representatives of employee organizations and unrepresented employees, to review the Board's
position and/or instruct its designated representative(s) regarding salaries, salary schedules, or
compensation paid in the form of fringe benefits of its represented and unrepresented
employees, and, for represented employees, any other matter within the statutorily provided
scope of representation. Prior to the closed session, the Board shall identify its designated
representative in open session. Any closed session held for this purpose may include
discussions of the district's available funds and funding priorities, but only insofar as they relate
to providing instructions to the Board's designated representative. Final action on the proposed
compensation of one or more unrepresented employees shall not be taken in closed session.
(Government Code 54957.6)

(cf. 2121 - Superintendent’s Contract)

The Board also may meet in closed session with a state conciliator who has intervened in
proceedings regarding any of the purposes enumerated in Government Code 54957.8.

Agenda items related to negotiations shall specify the name(s) of the district's designated
representative(s) attending the closed session. If circumstances necessitate the absence of a
specified designated representative, an agent or designee may participate in place of the absent
representative as long as the name of the agent or designee is announced at an open session
held prior to the closed session. The agenda shall also specify the name of the organization
representing the employee(s) or the position title of the unrepresented employee who is the
subject of the negotiations. (Government Code 54954.5)

Approval of an agreement regarding labor negotiations with represented employees pursuant to
Government Code 54957.6 shall be reported after the agreement is final and has been
accepted or ratified by the other party. This report shall identify the item approved and the other
party or parties to the negotiation. (Government Code 54957.1)
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BB 9321.1 (d)
Closed Session Actions and Reports (Cont.)

Matters Related to Students

If a public hearing would lead to the disclosure of confidential student information, the Board
shall meet in closed session to consider a suspension, disciplinary action, any other action
against a student except expulsion, or a challenge to a student record. If a written request for
open session is received from the parent/guardian or adult student, the meeting shall be public,
except that any discussion at that meeting which may be in conflict with the right to privacy of
any student other than the student requesting the public meeting shall be in closed session.
(Education Code 35146, 48912, 49070)

(cf. 5117 — Inter-district Attendance)

(cf. 5119 - Students Expelled from Other Districts)
(cf. 5125.3 - Challenging Student Records)

(cf. 5144 - Discipline)

The Board shall meet in closed session to consider the expulsion of a student, unless the
student submits a written request at least five days before the date of the hearing that the
hearing be held in open session. Regardless of whether the expulsion hearing is conducted in
open or closed session, the Board may meet in closed session for the purpose of deliberating
and determining whether the student should be expelled. (Education Code 48918)

(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Agenda items related to student matters shall briefly describe the reason for the closed session,
such as "student expulsion hearing” or "grade change appeal,” without violating the
confidentiality rights of individual students. The student shall not be named on the agenda, but
a number may be assigned to the student in order to facilitate record keeping. The agenda shall
also state that the Education Code requires closed sessions in these cases in order to prevent
the disclosure of confidential student record information.

Final action on a student matter deliberated in closed session shall be taken in open session
and shall be a matter of public record. (Education Code 35146, 48918)

(cf. 5125 - Student Records)

However, in taking final action, the Board shall not release any information in violation of student
privacy rights provided in 20 USC 1232g or other applicable laws. In an expuision or other
disciplinary action, the cause for the disciplinary action shall be disclosed in open session, but
the Board shall refer to the student number or other identifier and shall not disclose the
student's name.
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Security Matters

The Board may meet in closed session with the Governor, Attorney General, district attorney,
district legal counsel, sheriff or chief of police, or their respective deputies, or a security
consultant or a security operations manager, on matters posing a threat to the security of public
buildings; to the security of essential public services, including water, drinking water, wastewater
treatment, natural gas service, and electric service: or to the public's right of access to public
services or public facilities. Such discussions may be held in closed session during an
emergency meeting called pursuant to Government Code 54956.5 if agreed to by a two-thirds
vote of the Board members present, or, if less than two-thirds of the members are present, by a
unanimous vote of the members present. (Government Code 54956.5, 54957)

(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515 - Campus Security)

(cf. 3516 - Emergencies and Disaster Preparedness Plan)
(cf. 9323.2 - Actions by the Board)

Agenda items related to these security matters shall specify the name of the law enforcement
agency and the title of the officer, or name of applicable agency representative and title, with
whom the Board will consult. (Government Code 54954 .5)

The Board may meet in closed session to consult with law enforcement officials on the
development of a plan for tactical responses to criminal incidents and to approve the plan.
Following the closed session, the Board shall report any action taken to approve the plan, but
need not disclose the district's plan for tactical responses. (Education Code 32281)

Real Property Negotiations

The Board may meet in closed session with its real property negotiator prior to the purchase,
sale, exchange, or lease of real property by or for the district in order to grant its negotiator
authority regarding the price and terms of payment for the property. (Government Code
54956.8)

Before holding the closed session, the Board shall hold an open and public session to identify
its negotiator(s), the property under negotiation, and the person(s) with whom the negotiator
may negotiate. For purposes of real property transactions, negotiators may include members of
the Board. (Government Code 54956.8)

Agenda items related to real property negotiations shall specify the district negotiator attending
the closed session. If circumstances necessitate the absence of a specified negotiator, an agent
or designee may participate in place of the absent negotiator as long as the name of the agent
or designee is announced at an open session held prior to the closed session. The agenda
shall also specify the name of the negotiating parties and the street address of the real property
under negotiation. If there is no street address, the agenda item shall specify the parcel number
or another unique reference of the property. The agenda item shall also specify whether
instruction to the negotiator will concern price, terms of payment, or both. (Government Code
54954 .5)
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When the Board approves a final agreement concluding real estate negotiations pursuant to
Government Code 54956.8, it shall report that approval and the substance of the agreement in
open session at the public meeting during which the closed session is held. If final approval
rests with the other party to the negotiations, the Superintendent or designee shall disclose the
fact of that approval and the substance of the agreement upon inquiry by any person, as soon
as the other party or its agent has informed the district of its approval. (Government Code
54957.1)

Pending Litigation

Based on the advice of its legal counsel, the Board may hold a closed session to confer with or
receive advice from its legal counsel regarding pending litigation when discussion of the matter
in open session would prejudice the district's position in the litigation. For this purpose,
"litigation" means any adjudicatory proceeding, including eminent domain, before a court,
administrative body exercising its adjudicatory authority, hearing officer, or arbitrator.
(Government Code 54956.9)

Litigation is considered "pending” in any of the following circumstances: (Government Code
54956.9)

1. Litigation to which the district is a "party" has been initiated formally. (Government Code
54956.9(d)(1))

2. A point has been reached where, in the Board's opinion based on the advice of its legal
counsel regarding the "existing facts and circumstances," there is a "significant exposure to
litigation" against the district, or the Board is meeting solely to determine whether, based on
existing facts or circumstances, a closed session is authorized. (Government Code
54956.9(d)(2), (3))

Existing facts and circumstances for these purposes are limited to the following:
(Government Code 54956.9)

a. Facts and circumstances that might result in litigation against the district but which the
district believes are not yet known to potential plaintiff(s) and which do not need to be
disclosed.

b. Facts and circumstances including, but not limited to, an accident, disaster, incident, or
transactional occurrence which might result in litigation against the district, which are
already known to potential plaintiff(s) and which must be publicly disclosed before the
closed session or specified on the agenda.

c. The receipt of a claim pursuant to the Government Claims Act or a written threat of
litigation from a potential plaintiff. The claim or written communication must be available
for public inspection.

(cf. 3320 - Claims and Actions Against the District)

d. A threat of litigation made by a person in an open meeting on a specific matter within the
responsibility of the Board.
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e. A threat of litigation made by a person outside of an open meeting on a specific matter
within the responsibility of the Board, provided that the district official or employee
receiving knowledge of the threat made a record of the statement before the meeting
and the record is available for public inspection. Such record does not need to identify
an alleged victim of tortious sexual conduct or anyone making a threat of litigation on the
victim's behalf or identify an employee who is the alleged perpetrator of any unlawful or
tortious conduct, unless the identity of this person has been publicly disclosed.

3. Based on existing facts and circumstances, the Board has decided to initiate or is deciding
whether to initiate litigation. (Government Code 54956.9(d)(4))

Before holding a closed session pursuant to the pending litigation exception, the Board shall
state on the agenda or publicly announce the subdivision of Government Code 54956.9 under
which the closed session is being held. If authority is based on Government Code 54956.9
(d)(1), the Board shall either state the title or specifically identify the litigation to be discussed or
state that doing so would jeopardize the district's ability to effectuate service of process upon
unserved parties or to conclude existing settlement negotiations to its advantage. (Government
Code 54956.9)

Agenda items related to pending litigation shall be described as a conference with legal counsel
regarding either "existing litigation" or "anticipated litigation." (Government Code 54954.5)

"Existing litigation" items shall identify the name of the case specified by either the claimant's
name, names of parties, or case or claim number, unless the Board states that to identify the
case would jeopardize service of process or existing settiement negotiations. (Government
Code 54954.5)

"Anticipated litigation" items shall state that there is significant exposure to litigation pursuant to
Government Code 54956.9(d)(2) or (3) and shall specify the potential number of cases. When
the district expects to initiate a suit, items related to anticipated litigation shall state that the
discussion relates to the initiation of litigation pursuant to Government Code 54956.9(d)(4) and
shall specify the potential number of cases. The agenda or an oral statement before the closed
session may be required to provide additional information regarding existing facts and
circumstances described in item #2 b-e above. (Government Code 54954.5)

Following the closed session, the Board shall publicly report, as applicable: (Government Code
54957 1)

1. Approval to legal counsel to defend, appeal or not appeal, or otherwise appear in litigation.
This report shall identify the adverse parties, if known, and the substance of the litigation.

2. Approval to legal counsel to initiate or intervene in a lawsuit. This report shall state that
directions to initiate or intervene in the action have been given and that the action,
defendants, and other details will be disclosed to inquiring parties after the lawsuit is
commenced unless doing so would jeopardize the district's ability to serve process on
unserved parties or its ability to conclude existing settlement negotiations to its advantage.

3. Acceptance of a signed offer from the other party or parties which finalizes the settlement of
pending litigation. This report shall state the substance of the agreement.
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If approval is given to legal counsel to settle pending litigation but final approval rests with the
other party or with the court, the district shall report the fact of approval and the substance of the
agreement thereon to persons who inquire once the settlement is final. (Government Code
54957 1)

Joint Powers Agency Issues

The Board may meet in closed session to discuss a claim for the payment of tort liability losses,
public liability losses, or workers' compensation liability incurred by a joint powers agency (JPA)
formed for the purpose of insurance pooling or self-insurance authority of which the district is a

member. (Government Code 54956.95)

Closed session agenda items related to liability claims shall specify the claimant's name and the
name of the agency against which the claim is made. (Government Code 54954.5)

(cf. 3530 - Risk Management/Insurance)

Following the closed session, the Board shall publicly report the disposition of joint powers
agency or self-insurance claims, including the name of the claimant(s), the name of the agency
claimed against, the substance of the claim, and the monetary settlement agreed upon by the
claimant. (Government Code 54957.1)

When the board of the JPA has so authorized and upon advice of district legal counsel, the
Board may also meet in closed session in order to receive, discuss, and take action concerning
information obtained in a closed session of the JPA that has direct financial or liability
implications for the district. During the Board's closed session, a Board member serving on the
JPA board may disclose confidential information acquired during a closed session of the JPA to
fellow Board members. (Government Code 54956.96)

Closed session agenda items related to conferences involving a JPA shall specify the name of
the JPA, the closed session description used by the JPA, and the name of the Board member
representing the district on the JPA board. Additional information listing the names of agencies
or titles of representatives attending the closed session as consultants or other representatives
shall also be included. (Government Code 54954.5)

Review of Audit Report from California State Auditor's Office

Upon receipt of a confidential final draft audit report from the California State Auditor's Office,
the Board may meet in closed session to discuss its response to that report. After public release
of the report from the California State Auditor's Office, any Board meeting to discuss the report
must be conducted in open session, unless exempted from that requirement by some other
provision of law. (Government Code 54956.75)

Closed session agenda items related to an audit by the California State Auditor's Office shall
state "Audit by California State Auditor's Office." (Government Code 54954.5)

Following the closed session, the Board shall publicly confirm that the report was reviewed and
a response was prepared.
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Review of Assessment Instruments

The Board may meet in closed session to review the contents of any student assessment
instrument approved or adopted for the statewide testing system. Before any such meeting, the
Board shall agree by resolution to accept any terms or conditions established by the State
Board of Education for this review. (Education Code 60617)

(cf. 6162.51 - State Academic Achievement Tests)

Agenda items related to the review of student assessment instruments shall state that the Board
is reviewing the contents of an assessment instrument approved or adopted for the statewide
testing program and that Education Code 60617 authorizes a closed session for this purpose in
order to maintain the confidentiality of the assessment under review.

Following the closed session, the Board shall confirm that the assessment instruments were
reviewed. Any actions related to the review shall be taken in open session without revealing any
proprietary or confidential information and shall be a matter of public record.

Legal Reference:

EDUCATION CODE

32281 School safety plans

35145 Public meetings

35146 Closed session for student suspension or disciplinary action
44929.21 Districts with ADA of 250 or more

48912 Governing board suspension of student

48918 Rules governing expulsion procedures; hearings and notice
49070 Challenging content of student records

49073-49079 Privacy of student records

60617 Closed session (re review of contents of statewide assessment)
GOVERNMENT CODE

3540-3549.3 Educational Employment Relations Act

6252-6270 California Public Records Act

54950-54963 The Ralph M. Brown Act

CALIFORNIA CONSTITUTION

Article 1, Section 3 Public right to access information

UNITED STATES CODE, TITLE 20

1232g Family Educational Rights and Privacy Act

CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.8 Family Educational Rights and Privacy

COURT DECISIONS

Moreno v. City of King, (2005) 127 Cal.App.4th 17

Morrison v. Housing Authority of the City of Los Angeles Board of Commissioners, (2003) 107
Cal.App.4th 860

Rim of the World Unified School District v. San Bernardino County Superior Court, (2002) 104
Cal.App.4th 1393

Bell v. Vista Unified School District, (2000) 82 Cal.App. 4th 672

Fischer v. Los Angeles Unified School District, (1999) 70 Cal.App. 4th 87
Kleitman v. Superior Court of Santa Clara County, (1999) 87 Cal Rptr. 2d
Furtado v. Sierra Community College District, (1998) 68 Cal.App. 4th 876
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Roberts v. City of Palmdale, (1993) 5 Cal. 4th 363

San Diego Union v. City Council, (1983) 146 Cal.App.3d 947
Sacramento Newspaper Guild v. Sacramento County Board of Supervisors, (1968) 263
Cal.App. 2d 41

ATTORNEY GENERAL OPINIONS

94 Ops.Cal.Atty.Gen. 82 (2011)

89 Ops.Cal.Atty.Gen. 110 (2006)

86 Ops.Cal.Atty.Gen. 210 (2003)

78 Ops.Cal Atty.Gen. 218 (1995)

59 Ops.Cal.Atty.Gen. 532 (1976)

57 Ops.Cal.Atty.Gen. 209 (1974)

Management Resources:

CSBA PUBLICATIONS

The Brown Act: School Boards and Open Meeting Laws, rev. 2014
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
The Brown Act: Open Meetings for Legislative Bodies, 2003

LEAGUE OF CALIFORNIA CITIES PUBLICATIONS

Open and Public IV: A Guide to the Ralph M. Brown Act, rev. July 2010
WEB SITES

CSBA: http://www.csba.org

California Office of the Attorney General: http://www.oag.ca.gov
League of California Cities: http://www.cacities.org

Adopted: 5/4/05, 10/18/06
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E 9321 (1)

BOARD MEETING AGENDA DESCRIPTIONS FOR CLOSED SESSION ITEMS

The Governing Board meeting agenda shall include the following description of a closed session
item, as applicable:

Personnel Matters

PUBLIC EMPLOYEE APPOINTMENT
Government Code 54957

Title:

(Specify position to be filled)

PUBLIC EMPLOYMENT
Government Code 54957
Title:

(Specify position to be filled)

PUBLIC EMPLOYEE PERFORMANCE EVALUATION
Government Code 54957

Title:

(Specify position of employee being evaluated)

PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE

Government Code 54957

(No additional information is required. An employee's dismissal or nonrenewal shall not be
reported until the employee has first exhausted any right to a hearing or other administrative
remedy.)

SPECIFIC COMPLAINT OR CHARGE AGAINST EMPLOYEE
Government Code 54957
(No additional information is required.)

EMPLOYEE APPLICATION FOR EARLY WITHDRAWAL OF FUNDS IN DEFERRED
COMPENSATION PLAN

Government Code 54957.10

(No additional information is required.)

Negotiations/Collective Bargaining

CONFERENCE WITH LABOR NEGOTIATORS
Government Code 54957.6

District-designated representatives:

(Specify names of representatives attending the closed session. If circumstances necessitate
the absence of a specified designated representative, an agent or designee may participate in
place of the absent representative as long as the name of the agent or designee is announced
at an open session held prior to the closed session.)
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Employee organization:

(Specify name of employee organization with which negotiations are being held.)
or

Unrepresented employee:

(Specify position of unrepresented employee who is the subject of the negotiations.)
Matters Related to Students
STUDENT SUSPENSION/OTHER DISCIPLINARY ACTION

Education Code 35146
Student identification number:

(It is recommended that the student's name not be listed. The district may use other means to
identify the student for record-keeping purposes.)

STUDENT EXPULSION
Education Code 48912
Student identification number:

(It is recommended that the student's name not be listed. The district may use other means to
identify the student for record-keeping purposes.)

STUDENT GRADE CHANGE APPEAL
Education Code 49070
Student identification number:

(It is recommended that the student's name not be listed. The district may use other means to
identify the student for record-keeping purposes.)

CONFIDENTIAL STUDENT MATTER

Action under consideration:

(If the Board is considering a confidential student matter other than those listed above, specify
type of action.)

Student identification number:

(It is recommended that the student's name not be listed. The district may use other means to
identify the student for record-keeping purposes.)



OROVILLE UNION HIGH SCHOOL DISTRICT
E 9321 (3)

Security Matters

THREAT TO PUBLIC SERVICES OR FACILITIES

Government Code 54957

Consultation with:

(Specify name of law enforcement agency and title of officer, or name of applicable agency
representative and title, with whom the Board will consult.)

DEVELOPMENT/APPROVAL OF TACTICAL RESPONSE PLAN

Education Code 32281

Consultation with:

(Specify name of law enforcement agency and title of officer, or name of applicable agency
representative and title, with whom the Board will consult.)

Real Property Negotiations

CONFERENCE WITH REAL PROPERTY NEGOTIATORS
Government Code 54956.8

Property:
(Specify street address or, if no street address, the parcel number or other unique reference of
the real property under negotiation.)

District negotiator:

(Specify names of negotiators attending the closed session. If circumstances necessitate the
absence of a specified negotiator, an agent or designee may participate in place of the absent
negotiator as long as the name of the agent or designee is announced at an open session held
prior to the closed session.)

Negotiating parties:
(Specify name of party, not agent.)

Under negotiation:
(Specify whether instruction to negotiator will concern price, terms of payment, or both.)

Pending Litigation

CONFERENCE WITH LEGAL COUNSEL—EXISTING LITIGATION
Government Code 54956.9(d)(1)

Name of case:
(Specify by reference to claimant's name, names of parties, or case or claim numbers.)

or

Case name unspecified, as identification of the case would jeopardize service of process or
existing settlement negotiations.
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CONFERENCE WITH LEGAL COUNSEL—ANTICIPATED LITIGATION
Government Code 54956.9(d)(2) or (3)

Significant exposure to litigation pursuant to Government Code 54956.9(d)(2) or (3). Number of
potential cases:

Or

Initiation of litigation pursuant to Government Code 54956.9(d)(4). Number of potential
cases:

If applicable, facts and circumstances:
(The district may be required to provide additional information on the agenda or in an oral
statement prior to the closed session pursuant to Government Code 54956.9(e)(2)-(5). These
include facts and circumstances, such as an accident, disaster, incident, or transactional
occurrence that might result in litigation against the district and that are known to potential
plaintiff(s).)

Joint Powers Authority Issues

LIABILITY CLAIMS FOR INSURANCE-RELATED JOINT POWERS AGENCY
Government Code 54956.95

Name of claimant(s):
(Specify name, except pursuant to Government Code 54961 when the claimant is a victim or
alleged victim of tortious sexual conduct or child abuse unless the identity of the person has
been publicly disclosed.)

Name of agency against which the claim is made:

CONFERENCE INVOLVING INFORMATION FROM A JOINT POWERS AGENCY WITH
DIRECT FINANCIAL OR LIABILITY IMPLICATIONS FOR DISTRICT
Government Code 54956.96

Name of JPA:

Discussion will concern:

(Specify closed session description used by the JPA.)

Name of district representative on JPA board:

Names of agencies or titles of representatives attending the closed session as consultants or
other representatives, if applicable:
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AUDIT BY CALIFORNIA STATE AUDITOR'S OFFICE
Government Code 54956.75
(No additional information is required.)

Review of Assessment Instruments

REVIEW OF STUDENT ASSESSMENT INSTRUMENT

Education Code 60617

The Board is reviewing the contents of an assessment instrument approved or adopted for the
statewide testing program. Education Code 60617 authorizes a closed session for this purpose
in order to maintain the confidentiality of the assessment under review.

REPORTS OF CLOSED SESSION ACTIONS

Following a closed session during any Governing Board meeting, the Board shall reconvene in
open session to present, orally or in writing, a report of any of the following actions taken during
the closed session, as applicable:

Personnel Matters

Title of position:

Action taken:
(e.g., appointment/employment/evaluation/discipline/dismissal/release)

Board member votes/abstentions:

Negotiations/Collective Bargaining

Approval of final agreement with represented employees

Item approved:

Other party/parties to the negotiation:

Board member votes/abstentions:

Matters Related to Students

(Final action must be taken in open session. It is recommended that the student's name not be
disclosed.)

Security Matters
Action taken:

(e.g., consultation with law enforcement; approval of contract or memorandum of understanding;
approval of tactical response plan, without disclosing the details of the plan)

Board member votes/abstentions:
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Action taken:
(Report if Board approves a final agreement concluding real estate negotiations. If final approval
rests with the other party, report as soon as the other party has approved the agreement.)

Substance of the agreement:

Board member votes/abstentions:

Existing Litigation

Action taken related to existing litigation:

(e.g., approval to legal counsel to defend, appeal or not appeal, or otherwise appear in litigation;
or approval to legal counsel of a settlement of pending litigation at any stage prior to or during a
judicial or quasi-judicial proceeding. If final approval of settlement rests with the other party,
report to any person upon request once the settlement is final.)

Adverse party/parties, if known:

Substance of the litigation:

Board member votes/abstentions:

Anticipated Litigation

Action taken: The Board has given approval to legal counsel to initiate or intervene in a lawsuit.
The action, defendants, and other details will be disclosed to any person upon request after the
lawsuit is commenced, unless doing so would jeopardize the district's ability to serve process on
unserved parties or its ability to conclude existing settlement negotiations to its advantage.

(The report does not need to initially identify the action, defendants, or other details.)

Board member votes/abstentions:

Joint Powers Agency Issues
LIABILITY CLAIMS FOR INSURANCE-RELATED JOINT POWERS AGENCY

Name of claimant(s):

Name of agency against which the claim is made:

Substance of the claim:

Monetary settlement agreed upon by the claimant:

Board member votes/abstentions:
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CONFERENCE INVOLVING INFORMATION FROM A JOINT POWERS AGENCY WITH
DIRECT FINANCIAL OR LIABILITY IMPLICATIONS FOR DISTRICT

Name of JPA:

Action taken:
(Law does not include any specific disclosures to be reported.)

Board member votes/abstentions:

Review of Audit from State Auditor's Office

Action taken: The Board reviewed the confidential final draft audit report received from the
California State Auditor's Office and has prepared a response.

(No additional information is required. Unless otherwise exempted by law, after the audit report
is subsequently released to the public, any Board discussion of the report must be conducted in
open session.)

Review of Assessment Instruments

Action taken: The Board reviewed the contents of a student assessment instrument approved
or adopted for the statewide testing system.

Approved:
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Board Self-Evaluation

Rather than the Board conducting an annual self-evaluation, they shall annually conduct a goal
setting session in order to demonstrate accountability to the community and ensure that district
governance effectively supports student achievement and the attainment of the district's vision
and goals.

(cf. 0000 - Vision)
(cf. 0200 - Goals for the School District)
(cf. 2140 - Evaluation of the Superintendent)

The goal setting session may address any area of Board responsibility, including, but not limited
to, Board performance in relation to vision setting, curriculum, personnel, finance, policy
development, collective bargaining, community relations, and advocacy. The goal setting session
may also address objectives related to Board meeting operations, relationships among Board
members, relationship with the Superintendent, understanding of Board and Superintendent roles
and responsibilities, communication skills, or other governance or boardsmanship skills.

(cf. 9000 - Role of the Board)
(cf. 9005 - Governance Standards)

Any discussion involving the Board's goal setting shall be conducted in open session.

At the request of the Board, a facilitator may be used to assist with the goal setting process. The
Board may invite the Superintendent or other individual(s) with pertinent information to provide
input into the goal setting process.

Following the goal setting session, the Board shall set goals, define and/or refine protocols, and
establish priorities and objectives for the following year's goals. The Board shall also develop
strategies for strengthening Board performance based on identified areas of need, including, but
not limited to, Board trainings such as those offered by the California School Boards
Association.

(cf. 9230 - Orientation)
(cf. 9240 - Board Training)

Legal Reference:

GOVERNMENT CODE

54950-54963 Brown Act; board self-evaluations not covered

Management Resources:

CSBA PUBLICATIONS

Professional Governance Standards

Defining Governance, Issue 3: Governance Practices, Governance Brief, April 2014
WEB SITES

CSBA: http://www.csba.org

CSBA Board Self-Evaluation: http://bse.csba.org

Adopted: 10/18/06
Amended: 11/16/17



PUBLIC-DISCLOSURE FORM

Tn Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and 6C 3547.5 and 3540.2
Oroville Union High School District

Bargaining/Represented Unit:

Certificated

Oroville Secondary Teachers Association (OSTA)

Classified N

The proposed agreement covers the period beginning

7/1/18

T+ will be acted upon by the District Governing Board at the meeting on

A.

Proposed Change in Compensation

and ending
8/18/19

6/30/20

Compensation

Cost
prior to
Proposed

Agreement

Fiscal Impact of Proposed Agreement

Current Year
Increase/Decrease

to cost

Year 2
Increase/Decrease
to cost

Year 3
Increase/Decrease
Yo cost

.|Salary Schedule

(This is to include Step and Column.)

$8,398,759

$1,013,550

.|Other Compensation

Changes to Stipends, Bonuses,
Longevity, O/T, Differential, etc.

$383,348

$35,582

Description of "Other
Compensation"

Stipends, X-1ra
Pay

Statutory Benefits
STRS,PERS,FICA WCUT,
Medicare, etc.

$1,849 512

$223,277

Health and Welfare Plans

$2,350,3%94

.|Total Compensation

(Add
Ttems 1 thru 4)

$12,982,013

$1,272,409

$0

$0

Percentage Change

9.80%

0.00%

0.00%

Average Cost of Compensation per Employee

Total Number of Represented
Employees (Use FTE's if
appropriate)

119.2

119.2

Total compensation Cost for
Average Employee

$108,910

$10,675

#DIV/0!

#DIV/0!

Change to Fund Balance

Fund Balance Prior to
Agreement

$6,723,130

_|Fund Balance Following

Agreement

$5,463,272

10.

Change to Fund Balance

TG SRR Y EL Y
($1 207 D f‘)}

11.

Economic Reserve Requirement

$942 572

Attachment No. 2




Disclosure of Collective Bargaining Agreement =
Page 2

12 What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less
than a full year, what was the percentage increase given, what is the effective date of the increase, and what is

the annualized percentage increase for "Year 1'?
4% for 18-19 and 4% 19-20

13. Were any additional steps, columns, or ranges added fo the schedules? (If yes, please explain)
$600 masters stipend added to the Adult Ed salary schedule

14 Proposed negotiated changes ih non-compensation items (e.g., class size adjustments, staft development days,

teacher prep fime, etc.)
Eight release days are provided for the OSTA president to conduct association business. The cost of the

substitute will be covered by the District for days 1-4, 7 and 8. OSTA will reimburse the district for the

cost of the subsitute for days 5 and 6.

15. What contingency language is included in the proposed agreement (i.e., re-openers, etc.)?
None

Source of Funding for Proposed Agreement

Current Year:

Funding was included in adopted budget

X Funding will come from designated reserves and ongoing revenue
Funding will come from:

Second Year:

Funding was included in adopted budget
Funding will come from designated reserves
Funding will come from:

Third Year:

Funding was included in adopted budget
Funding will come from designated reserves
Funding will come from:

Attachment No. 2



CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COST OF
COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the district Superintendent and Chief Business Officer
at the time of public disclosure.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent

and Chief Business Officer of Oroville Union High School Dsitrict (District),

hereby certify that the District can meet the costs incurred under the Collective Bargaining

Agreement between the District and the Oroville Secondary Teachers Association

Bargaining Unit, during the term of the agreement from 7/1/2018 to 6/30/2020

The budget revisions necessary to meet the costs of the agreement in each year of its term are
as follows:

In the current year, salary and statutory benefits are increased to reflect:

1. A 4% salary schedule increase applied retro to 7/1/18

2. A4 % salary and extra-duty increase applied as of 7/119

3. Addition of 2 Link Crew stipends

4. The Flag Coordenator stipend paid at a .04 factor

N/A (Nobudget revisions necessary)
7 ‘7\ q,_ q - ‘ c(
District Superintendent ) Date
(Signature)

9416% Mw 74484

Chief Business Officer Date
(Signature)
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CERTIFICATION NO. 2: CERTIFICATION OF ACCEPTANCE BY BOARD OF PROPOSED
COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the district Superintendent or designee at the time of

public disclosure and by the President or Clerk of the Governing Board at the time of formal board
action on the proposed agreement.

The information provided in this document summarizes the financial implications of the
proposed agreement and is submitted to the Governing Board for public disclosure of the major
provisions of the agreement (as provided in the "Public Disclosure of Proposed Collective

Bargaining Agreement") in accordance with the requirements of AB 1200 and Government
Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Susan Watts (530) 538-2300 ex 1103
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board
at its meeting on  September 18, 2019 , took action to approve the

proposed Agreement with the Oroville Secondary Teachers Association
Bargaining Unit.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Butte County Office of Education may request additional information, as
necessary, to review the district's compliance with requirements.

Attachment No. 3



OROVILLE UNION HIGH SCHOOL DISTRICT
And
OSTA
TENTATIVE AGREEMENT
July 29, 2018

The Oroville Union High Schoot District and the Oroville Secondary Teachers Association agree
to settle the 2018-19 and 2019-20 collective bargaining agreement negotiations as follows:

1. The District shall improve the 2018-19 salary schedule by four percent {4%) retroactive
to July 1, 2018, This shall only apply to the regular salary (Appendices “A,” “B” and "D”
only).

3. The District shall improve the 2019-20 salary schedule by four percent (4%) effective
July 1, 2019. This shall apply to Appendices “A”, “B,” “C” and “D.”

3, Amend Appendix “C” as follows:

a. Flag Coordinator —increase the stipend amount to .040, Dec-May.

b. (4) Link Crew — Add new note (4) to read: “Limited to two (2) employees per
comprehensive site.”

c. [New] The parties agree that the District will provide a stipend of one-thousand
dollars ($1000) to each teacher who mentors a heginning teacher in the
Beginning Teacher nduction Program (formerly, BTSA), with an additional seven
hundred fifty dollars ($750) for each additional teacher mentored.

d. [New] Whenever an outside agency pays the district for the services of a district
employee, which resultsin a funded stipend to the district employee, the
amount of the stipend will be determined by the funds received from the
outside agency, minus the district’s payroll driven costs.

4, Article V — Association Rights

a. Delete current language of the Article.

b. Add new language:

i The OSTA President will be entitled to up to eight (8) days per year of
released time to conduct Association business as needed and requested.
These days shall be in addition to the three (3) Association Leave days
provided in Article XVII. The first four (4) days will be at District expense;
the fifth (51") and (6') days will be reimbursed to the District by OSTA at
the cost of a substitute; the seventh (7"} and (8™ days, if needed will be
at District expense. The President shall provide at least three (3) work
days’ advanced notice to the Superintendent of his/her intent to use such
leave.

5. Article VIl — Hours and Days of Employment

a. Ip paragraph 7, add the word “only” as follows:



i. [1% paragraph] — “Only during a unit member’s preparation period,

he/she may be asked to volunteer, but..
ii. [2" paragraph] - “Aunit member may be asked by the site admmlstrator

to provide substitute service only during his/her preparation period. .

Agreed:

On Behalf of QUHSD:

E ., (h - S R _

Date:  1-217%9 Date: “ [~ +~




OROVILLE UNION HIGH SCHOOL DISTRICT
And
OSTA
TENTATIVE AGREEMENT, Addendum

August 13, 2019

The Orovlile Union High School District and the Oroviile Secondary Teachers Association agree to the

followlng addendum to the Tentatlve Agreement signed by the parties on July 29, 2018.

roville Adu't School unit members who

1. The District shall pay a $600 per year stipend to O
“Master Degree: $600 per

have earned a Master's degree effective July 1, 2019. The phrase,
year (Pay one only}” will be added to Appendix D.

On behalf of OSTA

On behalf of GUHSD: A
- . k-___sz.ﬁ,_'_‘l_':'. :
J

Date: 2 47 A Date: [



APPENDIX "B"
OROVILLE UNION HIGH SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE -
SALARY SCHEDULE 2019/2020
WITH 4% INCREASE

Class | Class Il Class Il Class IV
BA MA MA + 15 MA + 30
OR OR OR OR
STEP BA + 15 BA + 30 BA + 45 BA + 60 STEP
1 49,962 51,816 53,663 55,516 1
2 51,816 53,663 55,516 57,366 2
3 53,663 55,516 57,366 59,216 3
4 55,516 57,366 59,216 61,064 4
5 57,366 59,216 61,064 62,912 5
6 59,216 61,064 62,912 64,766 6
7 61,064 62,912 64,766 66,612 7
8 62,912 64,766 66,612 68,462 8
9 64,766 66,612 68,462 70,312 9
10 66,612 68,462 70,312 72,164 10
11 68,462 70,312 - 72,164 - 74,010 11
12 70,312 72,164 74,010 75,864 12
13 71,010 75,864 77,714 13
14 77,714 79,562 14
15 77,714 81,413 15
16/18 80,540 84,237 16/18
19/21 83,362 87,066 19/21
2224 86,191 89,890 22124
25/26 89,017 92,713 25126
27+ 94,667 98,365 27+

Longevity: After 15th, 18th, 21st, 24th, 26th and 27th year for Classes lll and IV

Clad Credential for those hired prior to September, 1995 and who earned and filed proof of certification in the Superintendents office by
September 10, 2005 will receive $300 per year. (Revision adopted 12-15-04)

Masters Degree: $600 per year ( Pay one only)

Effective: July 1, 2019
ANDQPTED:



APPENDIX "C"
OROVILLE UNION HIGH SCHOOL DISTRICT
EXTRA DUTY SALARY SCHEDULE

2019/2020
.-
EXTRA DUTY ASSIGNMENT FACTOR SALARY MONTH PAID
Base $49,962

(1) Ag - 12 month activities 0.090 4.497 Included in salary
(2) Ag - No project supervision 0.090 4 497 Included in salary
Student Activity Director 0.055 2,748 Dec - May
Subject Area Coordinators 0.040 1,998 Dec - May
Head Teacher - Continuation 0.090 4,497 Dec - May
Academic Decathlon 0.040 1,998 Dec - May
Journalism 0.060 2,998 Dec - May
Drama 0.055 2,748 Dec - May
Music 0.090 4,497 Dec - May
VICA Advisor 0.040 1,998 Dec - May
FHA Advisor 0.040 1,998 Dec - May
College Connection 0.040 1,998 Dec - May
Yearbook 0.060 2,998 Dec - May
FBLA Advisor 0.040 1,998 Dec - May
Mock Trial 0.040 1,998 Dec - May
Avid Coordinator 0.040 1,998 Dec - May
Link Crew 0.040 1,998 Dec - May
Reading Coordinator 0.040 1,998 Dec - May
Athletic Director - two release period 0.100 4,996 Included in salary
Baseball, Varsity 0.085 4247 May
Baseball, Varisty Assist 0.040 1,998 May
Baseball, JV 0.070 3,497 May
Basketball, Varsity 0.085 4247 Mar
Basketball, JV 0.070 3,497 Mar
Basketball, Frosh 0.060 2,998 Mar
Cross Country 0.070 3,497 Nov
(3)Field Hockey/Volleyball Varsity 0.085 4,247 Nov

Field Hockey/Volleyball JV 0.070 3,497 Nov

Field Hockey/Volleyball Frosh 0.060 2,998 Nov
Football, Varsity HEAD 0.095 4746 Nov
Football, Varsity Assist (2) 0.070 3,497 Nov
Football, JV HEAD 0.070 3,497 Nov
Football, JV Assist 0.065 3,248 Nov
Football, Frosh, HEAD 0.065 3,248 Nov
Football, Frosh, Assist 0.055 2,748 Nov

Page 1



Golf 0.070 3,363 May

Soccer, Varsity Head 0.085 4,083 Mar
Soccer, JV Head 0.070 3,363 Mar
Softball, Varsity 0.085 4,083 May
Softball, Varsity Assist 0.040 1,922 May
Softball, JV 0.070 3,363 May
Swimming 0.070 3,363 Nov
Tennis 0.070 3,363 Nov - Girls Paid / May - Boys Paid
Track, HEAD 0.085 4,083 May
Track, Assist 0.070 3,363 May
Wrestling, HEAD 0.085 4,083 Mar
Wrestling, Assist 0.070 3,363 Mar
Pep Squad Advisor 0.060 2,882 Dec - May
Flag Coordinator 0.040 1,922 Dec - May
HOME & HOSPITAL $29.23 Hourly
SUMMER SCHOOL STEP 1 $31.99 Hourly
AND SATURDAY SCHOOL STEP 2 $33.58 Hourly
STEP 3 $35.26 Hourly
STEP 4 $36.99 Hourly
STEP 5 $38.85 Hourly
After school IEP or Section 504 Meeting $60.82 Hourly

(1) Limited to three (3) employees

(2) Limited to one (1) employee

(3) School may participate in either sport, but not both

(4) Link Crew - Limited to two (2) employees per comprehensive site

DRAMA: Full program consists of at least two (2) major productions per year

MUSIC: Includes both instrumental and vocal

SUBJECT AREA COORDINATORS: Each comprehensive high school will pay nine (9)
stipends. Subject Area Coordinators will be determined by Site Administration. (The
subject areas that the State of California will hoid districts responsible for (e.g.,

frameworks, state-mandated testing) will be included).

EXTRA DUTY: Hourly extra duty pay for all curriculum activities will be compensated at
Step 3 of the existing summer school salary rate.

AVID & READING COORDINATOR: To be funded from categorical programs upon availability of funding.

EFFECTIVE: July 1, 2018
ADOPTED:



APPENDIX "D"
OROVILLE UNION HIGH SCHOOL DISTRICT
ADULT ED SALARY SCHEDULE

2019/2020

PP,SE,

STEP DS GS, SS
1 32.25 33.70
2 33.23 34.72
3 34.27 3576
4 35.25 36.84
5 36.29 37.92
6 39.10
7 40.25
8 41.46

Adult School teachers must work a minimum of 35 hours per
school year to move down the next step on the salary schedule.
These movements shall be effective on July 1st of each school
year.

Maximum placement for a new teacher - 3rd step

Substitute teacher pay rate - $24.13

CREDENTIALS

DS Designated Subject (Vocational Education,
Adult Education / Part-time or full-time)

SS  Standard Secondary
GS General Secondary
SE Standard Elementary
PP  Pupil Personnel

EFFECTIVE: July 1,2018
ADOPTED:




B _ APPENDIX "B"
OROVILLE UNION HiGH SCHOOL ITESTRICT
CERTIFICATED SALARY SCHEDULE
SALARY SCHEDULE 2018/2019
WITH 4% INCREASE
Class | Class Il Class 1l Class IV
BA MA MA + 15 MA + 30
OR OR OR OR
STEP BA + 15 BA + 30 BA + 45 BA + 60 STEP

1 48,040 49,823 51,599 53,381 1

2 49,823 51,599 53,381 55,160 2

3 51,599 53,381 55,160 56,938 3

4 53,381 55,160 56,938 58,715 4

5 55,160 56,938 58,715 60,492 5

6 56,938 58,715 60,492 62,275 6

7 58,715 60,492 62,275 64,050 7

8 60,492 62,275 64,050 65,829 8

9 62,275 - 64,050 65:829 67,608 9

10 64,050 65,829 67,608 69,388 10

11 65,829 ‘67,608 69,388 71,163 11

12 67,608 69,388 71,163 72,946 12

13 71,463 72,946 74,725 13

14 74,725 76,502 14

15 74,725 78,282 15
16/18 77442 80,997 16/18
19/21 80,156 83,717 19121
22124 82,876 86,433 22124
25/26 85,693 89,147 25126

L27+ 91,026 04,582 27+
e —

Longevity: After 15th, 18th, 21st, 24th, 26th and 27th year for Classes [ll and IV

Clad Credential for thos

e hired prior to September, 1995 and who earned and filed proof of certification in the Superintendents office by

September 10, 2005 will receive $300 per year (Revision adopted 12-15-04)

Masters Degree: $600 per year ( Pay one only)

Effective: July 1, 2018
ADOPTED:




APPENDIX "D"
OROVILLE UNION HIGH SCHOOL DISTRICT
ADULT ED SALARY SCHEDULE

2018/2019

PP,SE,

STEP DS GS, SS
1 31.01 32.40
2 31.95 33.38
3 32.95 34.38
4 33.89 35.42
5 34.89 36.46
6 37.60
7 38.70
8 39.87

Adult School teachers must work a minimum of 35-hours per
school year to move down the next step on the salary schedule.
These movements shall be effective on July 1st of each school
year.

Maximum placement for a new teacher - 3rd step

Substitute teacher pay rate - $23.20

CREDENTIALS

DS Designated Subject (Vocational Education,
Adult Education / Part-time or full-time)

SS  Standard Secondary
GS General Secondary
SE Standard Elementary
PP  Pupil Personnel

EFFECTIVE: July 1, 2018
ADOPTED:




Unrestricted Multi-year Projection

Sept Revised
2019/20 2020/21 2021/22

Revenue Limit Sources 25,807,555 27,187,236 28,338,650
Federal Revenues - - -
Other State 446,000 446,000 446,000
Other Local 900,870 900,870 900,870
Other Financing (4,897,258) (4,984 ,595) (5,005,595)

Total 22,257,167 23,549,511 24,679,925
Certificated 9,406,017 9,090,017 9,090,017
Classified 3,254,904 3,254,904 3,254,904
Benefits 6,462,379 6,590,120 6,499,120
Books and Supplies 1,137,937 860,637 860,637
Services 2,056,272 2,050,272 2,090,272
Capital Outlay 51,000 42,000 42,000
Other Outgo 376,667 376,667 376,667
Indirect (291,994) (288,994) (288,994)
Other Financing Uses 156,144 167,144 171,144
Necessary Budget Reductiot - -

Total 22,609,326 22,142,767 22,095,767
Net Increase(Decrease) (352,159) 1,406,744 2,584,158
Beginning Fund Balance 5,778,603 5,426,444 6,833,188
Ending Fund Balance 5,426,444 6,833,188 9,417,346
Revolving Fund 6,150 6,150 6,150
Prepaid Expenses 40,000 40,000 40,000
Econ Uncert (3% Required) 942,572 3% 921,226 3% 920,446 3%
Econ Uncert (12% BP 3100) 2,827,717 9% 2,763,677 9% 2,761,337 9%
Assigned 528,510 2% 442174 1% 412,174 1%
Undesignated/Unappropriated 1,081,495 3% 2,659,962 9% 5,277,240 17%

5,426,444 6,833,188 9,417,346

Board Policy 3100 states "To protect the district against unforeseen circumstances such as
revenue shortfalls and unanticipated expenditures, the Board intends to maintain a minimum
unassigned fund balance which includes a reserve of economic uncertainties equal to at
least one and one-half months of general fund operating expenditures, or 12 percent of general fund
expenditures and other financing uses."



Restricted Multi-year Projection

RL Transfers

Federal Revenues

Other State

Other Local

Other Financing
Total

Certificated
Classified

Benefits

Books and Supplies
Services

Capital Outlay

Other Outgo

Indirect

Other Financing Uses

Total

Net Increase(Decrease)
Beginning Fund Balance

Ending Fund Balance

Medi-cal LEA Billing

Fund Balance Reserves

Sept Revised
2019/20

1,491,613
2,028,484

218,059
4,910,258

8,648,414

1,068,718
1,175,769
2,568,787

604,379
1,137,076

1,165,199
189,823

2020/21

1,424,613
1,991,484

166,059
4,997,595

8,579,751

2021/22

1,424,613
1,991,484

166,059
5,018,595

8,809,751

1,923,718
1,123,768
2,626,787

464,379
1,074,076

1,165,199
186,823

8,600,751

(161,337)

198,165

8,564,751

1,923,718
1,123,769
2,653,787

458,379
1,074,076

1,165,199
186,823

36,828

15,000

36,828

8,585,751

36,828

51,828

15,000

51,828

36,828

51,828

66,828

51,828

66,828

66,828
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OROVILLE UNION HIGH SCHOOL DISTRICT
Resolution #3-19/20

SUFFICIENCY OF INSTRUCTIONAL MATERIALS

WHEREAS, the governing board of Oroville Union High School District, in order to comply with the
requirements of Education Code section 60119 held a public hearing on September 18, 2019, which is on or before
the eighth week of school and which did not take place during or immediately following school hours, and;

WHEREAS, the governing board provided at least ten days notice of the public hearing posted in at least
three public places within the district that stated the time, place and purpose of the hearing, and,

WHEREAS, the governing board encouraged participation by parents, teachers, members of the community
and bargaining unit leaders in the public hearing, and;

WHEREAS, information provided at the public hearing and to the governing board at the public meeting
detailed extent to which textbooks and instructional materials were provided to all students, including English learners,
in the district, and;

WHEREAS, the definition of “sufficient textbooks or instructional materials” means that each pupil has a
textbook or instructional materials, or both, to use in class and to take home, and;

WHEREAS, sufficient textbooks and instructional materials were provided to each student, including English
learners that are aligned to the academic content standards and consistent with the cycles and content of the
curriculum frameworks in the following subjects:

Mathematics

Science

History-social science

Reading/English/language arts, including the English language development component of an
adopted program

Foreign Language

Health

WHEREAS, sufficient textbooks or instructional materials were provided to each pupil enrolied in foreign
language or health classes, and;

WHEREAS, laboratory science equipment was available for science laboratory classes offered in grades
9-12, inclusive;

NOW, THEREFORE, BE IT resolved that for the 2019/2020 school year, the Oroville Union High School
District has provided each pupil with sufficient textbooks and instructional materials aligned to the academic content
standards and consistent with the cycles and content of the curriculum frameworks.

ADOPTED this _18th _ day of September, 2019, by the governing board of the Oroville Union High School
District by the following vote:

AYES
NOES

ABSTAIN

Governing Board Official
ABSENT



RESOLUTION NO. 4-19/20
Date: September 18, 2019

Resolution for Authorization to participate on the Volkswagen Environmental
Mitigation Trust

WHEREAS, the Oroville Union High School District Board of Trustees authorizes
Rick Sanders, Transportation Supervisor, to submit a grant request and participate in
the Volkswagen Environmental Mitigation Trust; and

WHEREAS, the Board of Trustees also understands that although matching funds are
not required, grantees are responsible for any costs over the Air District's award;

WHEREAS, the Board of Trustees is aware that funding is available through the
Volkswagen Environmental Mitigation Trust for purchase of the cleanest available
equipment and the Board of Trustees was offered the opportunity to fund zero-
emissions and near-zero-emissions school bus equipment.

NOW, THEREFORE BE IT RESOLVED, the foregoing Resolution was adopted upon
motion of is hereby:

Passed, Approved and Adopted this 18th day of September, 2019.

Governing Board Representatives:




