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Introduction 
 

Welcome to the Oroville Union High School District Athletic Program.    As a high school district, we 
believe that co-curricular and extra-curricular activities play an important role in the academic and 
physical development of every student.   A complete California Interscholastic Federation (CIF) athletic 
program is offered at Oroville High School and Las Plumas High School.   
 

The Oroville Union High School District subscribes to the Pursuing Victory with Honor Sports 

Summit Accord adopted by CIF.  We believe that interscholastic athletic competition should 

demonstrate high standards of ethics and sportsmanship, and promote the development of 

good character and other important life skills.  We also believe that the highest potential of 

sports is achieved when participants are committed to pursuing victory with honor according 

to the six core principles:  trustworthiness, respect, responsibility, fairness, caring, and good 

citizenship.   
 
This athletic handbook is designed to provide coaches, athletic directors and athletic administrators 
with information pertaining to district standards, policies, procedures and coaching responsibilities.  
We strongly encourage you to read the handbook and utilize it as a reference in performing your 
duties related to athletic programs.    
 

Pursuing Victory with Honor -- Character Counts!!! 
 

ATHLETIC DIRECTOR’S RESPONSIBILITIES 

 

1. The Athletic Director will work in close cooperation with the Principal in the following: 
 

a. Ensuring adequacy of athletic equipment and uniforms. 
b. Accountability for athletic inventories. 
c. Supervision of athletic events. 
d. Developing an athletic budget for each sport. 
e. Attending district athletic meetings with district personnel. 
f. Assisting coaches in development of purchasing specifications. 
g. Ensuring that all coaches are board approved before the season starts. 

 Fall coaches approved at second May meeting 
 Winter coaches approved at first October meeting 
 Spring coaches approved at second December meeting 

h. Facilitating parent and public meetings related to site and individual sports programs. 
i. Assisting with preliminary physicals. 
j. Arranging for game sites and equipment for contests. 
k. Facilitating the scheduling of transportation to and from athletic contests. 
l. Developing sports schedules. 
m. Approving purchase requisitions as department chairperson. 
n. Notifying coaches who are involved in preliminary physicals. 
o. Coordinating post-season award presentations. 
p. Administering and enforcing the district's athletic policies, the district’s Athletic Code, 

interpreting C.I.F. regulations, League By-Laws and N.S.C.I.F. By-Laws. 
q. Meeting with Boosters Clubs as required. 
r. Performing other duties as determined by the Principal. 
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POLICIES PERTAINING TO COACHES 

 
1. Annual evaluations of Head Coaches shall be the responsibility of the Athletic Director.  A post-

season conference shall be scheduled in which the Athletic Director or Principal discusses 
matters of reassignment or continuation of contracts for the following year.  The Principal will 
hold periodic meetings with the Athletic Director and coaches to discuss problems in athletics 
and relationships. 

 
2. Each sport has a designated number of paid coaches defined in the OSTA bargaining 

agreement.  Additional coaches may be paid through ASB.  All other coaches are to be on a non-
paid volunteer basis only. Extra-duty pay shall be fixed by the official wage scale approved by the 
Board of Trustees for coaching responsibilities as delineated in the current certificated contract.    

 
3. Athletic coaching contracts are for one season in duration.  They will be signed prior to the 

beginning of the sport.  It is the Athletic Director’s responsibility, in collaboration with the 
Principal, to evaluate and recommend continuation of a contract from year to year.   

 
4. Who may coach, effective December 31, 2008, the CIF Bylaw 22.B.(9) states all coaches will 

complete the Coaches Training certified by CIF.  In the event that no certified coaches can be 
found, the school/district may hire a coach that is not certified, but for only one season (S.B. No. 
39, 05-06). 

 
5. A coach may not be reimbursed for his/her services from any source other than school funds nor 

be subject to any bonus arrangement depending on the success of teams. 
 
6. Certification shall be the responsibility of the Board of Trustees for walk-on temporary athletic 

team coaches.  This certification shall be only awarded when the coach has satisfied CIF Bylaw 
22.B.(9).  The District shall be responsible for making sure these requirements are met. Any 
person who has not met this requirement shall not coach or supervise in a contractual capacity. 

 
7. All coaches shall be responsible for following CIF rules, regulations and mandates. 
  
8. District policy requires all coaches to be certified in CPR and First Aid, concussion, cardiac arrest 

and heat illness as well as completing the online mandated reporter training. 
 
9. Payment of any stipend is contingent on a pre- and post-season equipment inventory, including 

District keys being returned to their direct supervisor or the Athletic Director and a season 
evaluation being conducted by their direct supervisor, the Athletic Director or head coach.  If, for 
any reason, the coach does not complete their assignment, payment will be pro-rated based on 
time served.   

 

10. All Coaches are expected to be sensitive to the needs of athletes, visiting athletes, 

coaches, officials, fans, and parents. 
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ADDITIONAL COACHES' RESPONSIBILITIES 
 

1. The duties listed below are applicable to Head Coaches and Assistants when appropriate.  The 
Principal or designee will be responsible to supervise all coaches according to the duties listed 
below. 

 
a. The Head Varsity Coach will be responsible for: 
 

1. Supplying a team roster and checking that all clearance forms are in order including:  
physical exam forms, insurance forms, parent consent to treat forms, Athletic Code 
forms, and grade point checks. 

2. Supervision of all team members and having a copy of parent consent to treat forms with 
them at all practices and games. 

3. Proper care of locker room and facilities (leave locked and picked-up). 
4. Specifying equipment replacement for his/her sport. 
5. Proper care, disposal, and storage of equipment; checking with Athletic Director when 

inventorying equipment. 
6. Assisting the Athletic Director in scheduling contests. 
7. Assisting Athletic Director in evaluation and hiring of assistant and lower level coaches. 
8. Checking on rain-outs and communicating through Athletic Director for cancellations. 
9. Assisting the Athletic Director in pre-game preparations and notification of facility 

problems. 
10. Checking on transportation requests and communicating with athletes and parents. 
11. Assisting the Athletic Director in submitting rosters of traveling teams for daily bulletins 

and placing appropriate bulletins for faculty notification if school is to be missed. 
12. Reporting game results to media and Max-Preps in a timely manner. 
13. Arranging pre-season orientations for parents.  Included should be a consistent method 

of communicating game schedules, bus schedules and practice schedules. 
14. Informing Athletic Director of any problems or potential problems and asking questions 

that they may have concerning their sport or any other sport. 
15. Reading and being aware of the Athletic Code for Athletes and reporting any violation to 

Athletic Director. 
16. Helping organize and attending the end of the year awards night presentations. 
17. Keeping track of your keys and not giving keys to students or other people. 
18. Other duties as assigned by the Principal or Athletic Director. 

 
b. The Assistant Varsity Coach, J.V. Head Coach and Assistants, Freshman Head Coach and 

Assistants will be responsible for: 
 

1. Assisting the Head Coach in inventorying of all equipment. 
2. Assisting the Head Coach in budgeting. 
3. Assisting the Head Coach in verifying all clearance forms. 
4. Assisting the Head Coach in repairing and maintaining all equipment. 
5. Assisting the Head Coach in issuing equipment to players. 
6. Assisting the Head Coach in making travel arrangements. 
7. Assisting the Head Coach in supervising the team. 
8. Assisting the Head Coach in reporting game results to media. 
9. Assisting the Head Coach in checking bus schedules. 

10. Assisting the Head Coach in determining the letter and award winners for post season 
honors. 
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11. Assisting Head Coach in training and supervising team managers. 
12. Assisting the Head Coach in encouraging injury prevention, safety and health practices. 
13. Assisting the Head Coach in submitting appropriate accident and insurance forms in a 

timely manner. 
14. Assisting the Head Coach in collecting equipment issued to athletes and initiate proper 

billing procedures for lost or damaged equipment. 
15. Assisting the Head Coach in specification and budget process. 
16. Assisting the Head Coach in communicating on athletic matters with fellow coaches, 

principals, students, Athletic Directors and Athletic Administrators. 
17. Assisting the Head Coach in attending all-league meetings. 
18. Assisting the Head Coach in informing the district of unsafe facility conditions. 
19. Assisting the Head Coach in seeing that team conforms to standards and rules of the 

CIF, NSCIF and District Policy. 
20. Other duties as assigned by the Head Coach. 

 

OTHER DISTRICT POLICIES PERTAINING TO COACHES 

 

Fund Raising for Athletic Programs 
 
All Athletic programs in the District are fully funded with a budget for coaches’ salaries, 
transportation, and protective gear.  Gate receipts are kept within each school site’s ASB athletic 
budget and allocated for additional transportation, referees, dues and entry fees.   

 
1. Coaches may have fundraisers for their sport and put the funds into their individual fundraiser 

account.  The funds can be used to purchase equipment, supplies, and anything that can be 
cleared by the Athletic Director for use of that team.  Frosh, J.V. and Varsity levels are considered 
one sport. Boys and Girls are considered separate team sports. 

 
2. All fundraisers must be approved by ASB and the Athletic Director. 
 
3. District cash control policies and procedures are to be followed for all fundraisers. 
 
4. All fundraisers will follow district policies and procedures. 
 

BUDGET PROCEDURES AND FUNDING OF ATHLETICS 
 

Athletic Funding Responsibilities 
 

1. District Budget 
a. Coaches salaries 
b. Reconditioning and purchase of protective gear 
c. Liability insurance 
d. Ambulance 
e. Equipment replacement subsidy 
f. Field rental 
g. League transportation 
h. Security 
i. Drug testing 
j. Coaching Conferences 
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2. ASB Athletic Budgets 
a. Awards, letters, pins 
c. Dues and entry fees 
d. First aid supplies 
e. Officials 
f. Uniforms and equipment 
g. Stipends for additional coaches above and beyond what the district pays for 

 

Fund Raising for Athletic Programs 
 
1.  District cash control policies and procedures are to be followed for all fundraisers 

a. All cash/checks from fundraisers or donations must be deposited with the Student Storekeeper 

immediately after collection.   

b. Arrangements need to be made with the Student Storekeeper for receipt of cash/checks 

collected during events held after school hours or on weekends.   

c. Cash/checks must be safeguarded at all times. 

d. All purchases must be authorized and approved in advance.  Authorization includes student 

council approval, so plan in advance.  Coaches that make purchases without prior approval 

risk the chance of not being reimbursed. 

e.  Never pay for an expense out of cash collected from an event or donation.  All proceeds must 

remain intact for deposit.   

f. Funds deposited into the team account cannot be segregated for individual students.  

Proceeds must be used to benefit the entire team. 

g. Team funds may not be used to benefit other charitable organizations. 

2.  Students cannot be required to participate in fundraisers. 
 
3. Students cannot be charged a fee or be required to pay for equipment and/ or uniforms.  When 

specific equipment or uniforms are preferred, students must be given other options of obtaining 
the item from the school.  For example, a team decides to coordinate the footwear of all of the 
players.  Students must be informed that they will have options to obtain the footwear if they 
chose not to pay.  Fundraisers, scholarships or loaners are all acceptable options.   

 
4. Coaches may collect and deposit money collected from students to buy optional equipment 

and/or uniforms.  For example, teams may collect funds for students who choose to purchase 
optional spirit packages that include team clothing. 

 

Coaches’ Responsibilities for Purchasing 
 

1. To obtain the maximum VALUE for each dollar expended. 
 
2. To comply with all provisions of State Codes governing purchasing. 
 
4. Submit budget request to the Athletic Director for each sport they coach. 
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5. No purchases are to be made without written approval of the Principal or Athletic Director.  A 
purchase request must accompany approval.  Any purchases or selections made without prior 
approval on designated forms will be the responsibility of the individual making the purchase and 
not the responsibility of the ASB Athletics, or the District.    

 
6. Athletic Funding of Protective Gear 

a. The District shall provide a budget for purchase, reconditioning, and replacement of protective 
gear. 

b. The Athletic Director and Coaches are to work within the budget for protective gear and are 
encouraged to seek bids from various vendors.  

 
7. Individual Sport Fundraising Accounts can be used for the purchase of things needed by that 

program. Coaches and Athletic Directors are to review their requests for purchase orders. 
 

8. Athletic Fund Budget (ASB Athletics) 
 

a. Gates fees – There is to be a gate fee for the following sports:  Basketball, Football, Volleyball, 
Wrestling, Soccer, Volleyball, Track and any tournaments. 

b. Gate receipts will be retained at the schools for their operational budget.  This fund will be 
established as a student body fund, subject to the rules of student body fund accounting.  
Gate receipts will contribute to the operation of each school's individual athletic budget. 

c. Expenses for State Playoffs:  These will be the responsibility of the school's athletic budget for 
activities through section playoffs.  State playoff expenses not reimbursed from the CIF shall be 
considered on a case-by-case basis.  

 

SCHEDULING OF ATHLETIC EVENTS 

 

1. All athletic schedules are to be approved by the school’s Athletic Director and NSCIF rules apply. 
 

2. All out-of-state requests shall be submitted to the Principal first for approval and then to the 
Board of Trustees at least 30 days in advance of the trip. 

 
3. A High Risk Activity Form must be submitted for all overnight or out-of-state trips in which the 

athletes will be supervised (or housed) by chaperones who have not been fingerprinted or if the 
athletes will be participating in water activities, such as swimming in a hotel pool. 

 
4. Coaches will have the responsibility of insuring adequate supervision at tournaments. 
 
5. Contests requiring teams to stay overnight should be limited.  Meals and lodging for athletes shall 

not be provided by the District. 
 
6. Coaches, Athletic Directors and Administrators should consider income and expenses when 

scheduling. 
 
7. Game cancellations due to inclement weather or other conditions will be the responsibility of the 

Athletic Director and he/she will be the final authority in rearranging cancelled contests within 
league and section by-laws.  It will be the responsibility of the Athletic Director to notify the press, 
Transportation Supervisor, maintenance personnel and main office as to schedule changes due 
to cancellations. 
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TRANSPORTATION GUIDELINES 

General Guidelines 
 
1. Transportation requests will be the responsibility of the Athletic Director.  The Athletic Director 

will compile all transportation requests for each season and submit those requests to the Director 
of Transportation. 

 
2. All bus requests will be submitted prior to the first contest of each season. 
 
3. The Transportation Supervisor should be contacted for trip confirmation at least 3 days prior to 

any trip. 
 
4. In so much as possible, athletic trips will be combined between squads to cut costs.  Teams or 

groups of 18 or less total athletes may elect to van transportation.   
 
5. The Athletic Director will arrange authorized transportation for members of athletic teams for all 

events taking place outside of the District so designated. Parents may drive athletes to contests 
providing the parent fills out an Application to Provide Student Transportation showing limits of 
insurance, etc.  These forms are available from the school's main office or Athletic Director.  

 
6. Spirit leaders may ride on athletic buses on a space available basis if no rooter’s bus is available. 
 
7. Students riding to school activities must return on the bus.  The exception to this will be made 

when the parent contacts the coach and the athlete is released to the parents only. If an 
emergency in the family occurs, an athlete can be released to another adult if prior permission in 
writing is given to the coach and is then given to the Athletic Director. 

 
8. Students shall be under the supervision of the coach and bus driver.  Bus rules will be followed 

on all bus trips. 
 
9. No team can travel without a certified coach in charge.  A coach must be at least 21 years-old to 

drive a district vehicle. 
 
10. Events occurring within the district boundaries waive the district rule requiring district 

transportation.  Students may provide their own transportation to the activity.  Example: games 
being played at Las Plumas High School, Oroville High School, Harrison Stadium, a golf course, 
etc. 

 
11. In order for a parent or coach to transport students to an athletic event in their personal vehicle, 

they must have a completed Employee/Volunteer Personal Vehicle Use Form on file in the 
Principal’s office.  In order for a student to themselves to an athletic event, they must have a 

completed Student Voluntary Transportation form on file with the Principal’s office.  An approved 

student driver cannot transport any other student under any circumstance.  Only 
employees of the District may drive district vans or other district vehicles.  This includes walk-on 
coaches under contract.  This does not include volunteers or parents.  Exceptions to any of these 
rules must be cleared through the Principal to the Superintendent. 

 
12. Roll call of bus riders is the responsibility of the coach.  Prior to leaving, coaches must give a 

list of all riders to the bus driver. 
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CARE OF INJURIES 

 

1. All personnel connected with district athletics will adhere to the following guidelines: 
a. After all contests and practices, coaches should check for individual injuries. 
b. Athletes must be supervised by an adult when in the training room.  The coach is responsible 

for the supervision of athletic training facilities. 

c. The Head Coach should submit a copy of the Standard Student Accident Report Form 

no later than the next day following injury. 
 d. The seven cardinal points of athletic emergency procedure should be followed: 

1) First Aid/CPR should be available at the scene and well-trained personnel should be 
present to administer it. (coaches) 

2) A communication system (cell phone) should be in the possession of a coach at all 
sporting practices or contests. 

3) Emergency care facilities should be known to the coach to suggest to parents for care. 
4) The facility to which the injured player is being transported should be notified so 

necessary care is made available upon arrival. 
5) Every effort will be made to care for and transport injured athletes as soon as possible for 

qualified medical attention. 
 

LOCKER ROOM RULES 

 

1. Coaches are responsible for locker room supervision.  A coach must be in the locker room for 
supervision whenever student athletes are present. 

 
2. Football, baseball and track shoes shall not be worn in the locker room at any time. 
 
3. Before leaving, coaches should check to make sure no equipment (including towels) is on the floor, 

all lights are turned off, all showers turned off, all exhaust fans are off, and all doors locked. 
 
4. The Head Coach or designated assistant is responsible for the supervision of team members 

from the time they enter the locker room until the last player leaves at the conclusion of practice 
or the game. 

 

SCHOOL TOURNAMENT RULES 

 

1. The following rules will apply to district sponsored tournaments: 
 

a. All tournament information shall be sent to the Head Coach with copies to the Athletic 
Director.  

b. A Tournament Director shall be selected from qualified, board approved certificated 
personnel at each school. 

 
c. The Tournament Director shall be responsible for organizing the tournament and working 

with Athletic Director to make sure everything is taken care of. 
 

2. All tournament income and expenses shall be processed through ASB Athletic Fund account. 



Attachments 
 

Principles of Pursuing Victory with Honors 
Physical Form 

Assumption of Risk Form 
Accident/Incident Reporting Form 

Employee/Volunteer Personal Vehicle Use Form 
Student Voluntary Transportation Agreement 

Contract for Athletic Team Coach (Certificated) 
Contract for Athletic Team Coach (Walk-On) 

Coaches Evaluation Form 
 





















CONTRACT FOR EMPLOYMENT AS A 
CERTIFICATED ATHLETIC TEAM COACH 

2016/2017 
 
This employment agreement (“Contract”) is made by and between      
(“Coach”) and the Oroville Union High School District (“District”).  The District desires to fill a temporary 
opening for an Athletic Team Coach and Coach desires to accept employment in accordance with the 
term of this Contract. This contract is contingent upon and shall not be effective until approval by the 
Governing Board. 
 

RECITALS 
 
Coach will provide documentation that he/she has met the requirements for interscholastic athletic 
coaches imposed by the District and all local, state and federal laws. 
 

TERMS 
 
Classification.  Employee accepts employment in the following classification: 
 
  ____Athletic Team Coach 
 

 

1. Acceptance of Short-Term Assignment  

Coach agrees to serve as the District’s coach for the following sport:                   

Coach acknowledges that District’s offer of employment is based upon his/her voluntary 

willingness to perform temporary work.     

 
2. Qualifications  

Coach acknowledges that Coach has reviewed the District’s job description for the sport being 

coached in the job flyer/announcement. 

 

3. Duties 

Coach agrees to perform all duties set forth in the job description, athletic handbook, District 

policy and law, and other reasonable coaching-related duties.  Coach further agrees to provide 

a written copy of team rules, and parent and player expectations to Coach’s direct supervisor or 

athletic director prior to the first team competition and prior to distribution to all players. 

 

4. Period of Employment 

Coach is hired for the season of sport as outlined by CIF. Coach acknowledges the work hours 

fluctuate and that the coaching assignment involves work that is seasonal, occasional and 

sporadic. The stipend covers the season of sport as defined by CIF.  The District reserves the 

right to terminate this contract at any time due to non-performance or unsatisfactory 

performance. 

 

 

 

 

 

 

 

 



5. Compensation 

Coach accepts the nominal compensation of $    for performance of the 

coaching duties.  Compensation will be paid at the end of the season of sport.  Coach 

acknowledges that the compensation is the sole remuneration for the coaching work and he/she 

is not entitled to overtime pay for any time spent coaching.  Coach agrees that the amount of 

the coaching compensation is derived from the District’s collective bargaining agreement 

(“CBA”) with the District’s certificated unit members.  Coach acknowledges that this 

compensation is not related to the hours worked as a coach, the length of the season (e.g., 

playoffs, championships), or length of employment.    If, for any reason, Coach does not 

complete the coaching assignment, payment will be pro-rated based on time served in the 

season of sport as outlined by CIF.   

 
6. Status of Employment 

Coach specifically acknowledges that this Contract does not establish any right to probationary 

or permanent employment status.  Coach agrees that employment in the capacity as Athletic 

Team Coach is on a year to year basis.  The coaching assignment is not tied to the certificated 

person’s teaching position. 

 

7. No Entitlement to Benefits 

Coach shall not accrue sick leave, vacation, overtime pay, compensatory time off, health 

benefits or any other entitlement or benefits, unless provided for by contract or by law. Coach 

voluntarily and knowingly waives his/her rights, if any, to all such benefits to the maximum 

extent permitted by law. 

 

8. Tax/Retirement Liability 

The District does not make any representation or warranty with respect to the tax or retirement 

consequences of Coach’s employment, including but not limited to, whether specific forms of 

compensation are creditable for retirement purposes or whether compensation exceeds the 

earning limitation for retirees.  Coach is responsible for Coach’s own tax and retirement 

planning. 

 

9. Compliance with Laws 

Coach agrees to adhere to all local, state and federal laws, directives of the Governing Board 

set forth in Board Policies and Administrative Regulations, and all lawful directives of Coach’s 

superiors.  Coach also agrees to comply with the rules and regulations of the California 

Interscholastic Federation and the standards of ethical conduct for interscholastic athletic team 

programs.  Coach further agrees that all fundraising efforts, including solicitation of voluntary 

donations and contributions, shall be consistent with District practices and shall meet all 

requirements of the law. 

 
10. Coach Checkout 

Coach agrees that payment of the compensation is contingent on a pre- and post-season 

equipment inventory, return of uniforms and equipment, and/or bills to students with lost or 

damaged uniforms and/or equipment. Additionally, district keys must be returned to Coach’s 

direct supervisor or the athletic director. A season evaluation shall be scheduled with the 

Coach’s direct supervisor, the athletic director or head coach. 

 



11. Entire Agreement 

This Contract constitutes the entire agreement and understanding between the parties.  There 

are no oral understandings, terms or conditions, and no party has relied upon any 

representations, express or implied, not contained in this Contract.  All prior understandings, 

terms or conditions are deemed to be merged into this Contract. 

 
 
 
By:       Date:     
             (District Representative) 
 
 
 
ACCEPTANCE OF OFFER 
 
I accept the above offer of employment and the terms and conditions thereof.  I hereby certify under 
penalty of perjury under the laws of the State of California that all statements contained in my 
application for employment and other documents I submitted in connection with my application are true 
and complete.  I understand that if the District discovers false, incomplete, or misleading statements on 
my application or any other documents I submitted in connection with my application or prospective 
employment in the District, such statements shall be sufficient for immediate dismissal. 
 
 
By:       Date:     
            (Coach)   
 
 
A copy of this Contract will be placed in Coach’s personnel file. 



 

CONTRACT FOR ATHLETIC TEAM COACH 

 
(Walk-On) 

 
This employment agreement (“Contract”) is made by and between      

(“Coach”) and the Oroville Union High School District (“District”).  District desire to fill a temporary 

opening for an Athletic Team Coach and Coach desires to accept employment in accordance with the 

term of this Contract. 

 

RECITALS 

 

A. Short-Term Opening (Walk-On).  District desires to fill a short-term opening for the time period 

shown below and is empowered by law to hire short-term employees.  Short-term employees 

are not part of the District’s classified or certificated service. 

 

B. Employee Representation.  Coach represents that he/she is not now under contract to any 

other school district or employer that will conflict with this employment.  Coach represent that 

he/she has met the requirements for interscholastic athletic coaches imposed by the District and 

all local, state and federal laws.  District expressly relies on the representations of Coach in 

entering into this Contract. 

 

AGREEMENT 

 

1. Recitals 

The above recitals are true and correct. 

 

2. Acceptance of Short-Term Assignment  

Coach agrees to serve as the District’s coach for the following sport:    

   .  Coach acknowledges that District’s offer of employment is based upon 

his/her voluntary willingness to perform temporary work.     

 

3. Qualifications  

Coach acknowledges that Coach has reviewed the District’s job description for the sport being 

coached, the job flyer/announcement, and all other documents that set forth the required job 

qualifications.  Coach represents and warrants that Coach meets all required job qualifications. 

 

4. Duties 

Coach agrees to competently perform all duties set forth in the job description, all duties 

specified by District policy and law, and such other duties as may be assigned.  Coach further 

agrees to provide a written copy of team rules to Coach’s direct supervision or athletic director 

prior to the first team competition and prior to distribution to all players. 

 

5. Period of Employment 

Coach is hired for a period commencing    and terminating on or about   

 .  Coach acknowledges the work hours fluctuate and that the coaching assignment 

involves work that is seasonal, occasional and sporadic.   

 



6. Compensation 

Coach accepts the nominal compensation of $    for performance of the 

coaching duties.  Compensation will be paid at the end of the season.  Coach acknowledges 

that the compensation is the sole remuneration for the coaching work and he/she is not entitled 

to overtime pay for any time spent coaching.  Coach agrees that the amount of the coaching 

compensation is derived from the District’s collective bargaining agreement (“CBA”) with the 

District’s certificated unit members.  Coach acknowledges that this compensation is not related 

to the hours worked as a coach, the length of the season (e.g., playoffs, championships), or 

length of employment.    If, for any reason, Coach does not complete the coaching assignment, 

payment will be pro-rated based on time served.  Payment of the compensation is contingent 

upon Section 11 of this Contract. 

 

7. Status of Employment 

Coach acknowledges that, as a coach, he/she is an at-will employee.  Coach specifically 

acknowledges that this Contract does not establish any right to probationary or permanent 

employment status.   

 

8. No Entitlement to Benefits 

Coach acknowledges that he/she shall not accrue sick leave, vacation, overtime pay, 

compensatory time off, health benefits or any other entitlement or benefits. Coach voluntarily 

and knowingly waives all rights to all such benefits to the maximum extent permitted by law. 

 

9. Termination 

Coach agrees that as an at-will employee, the District may legally terminate Coach during the 

term of this contract for any reason without cause, due process, a statement of reasons, or a 

hearing.  However, should District decide to terminate Coach’s employment, the Superintendent 

or designee will meet with coach to discuss the reason(s) for such termination. Expiration of the 

Contract does not constitute a termination. 

 

10. Offer of Employment 

Coach agrees that payment of the compensation is contingent on a pre- and post-season equipment 

inventory, return of uniforms and equipment, and/or bills to students with lost or damaged uniforms and/or 

equipment. Additionally, district keys must be returned to Coach’s direct supervisor or the athletic director. 

A season evaluation shall be scheduled with the Coach’s direct supervisor, the athletic director or head 

coach. 

 

11. Fingerprint Clearance 

Coach certifies that he/she has not been convicted of a violent or serious felony, or a sex or 

drug offense.  This Contract is conditioned upon the District receiving verification from the 

Department of Justice (“DOJ”) that Coach may lawfully be employed.  Until fingerprint clearance 

is received from the DOJ, Coach will not be considered an employee and agrees not to perform 

any duties including, but not limited to, attending any practices, meetings or competitions.   

 

12. Tax/Retirement Liability 

The District does not make any representation or warranty with respect to the tax or retirement 

consequences of Coach’s employment, including but not limited to, whether specific forms of 

compensation are creditable for retirement purposes or whether compensation exceeds the 

earning limitation for retirees.  Coach is responsible for Coach’s own tax and retirement 

planning. 

 



13. Compliance with Laws 

Coach agrees to faithfully adhere to all local, state and federal laws, directives of the Governing 

Board set forth in Board Policies and Administrative Regulations, and all lawful directives of 

Coach’s superiors.  Coach also agrees to comply with the rules and regulations of the California 

Interscholastic Federation and the standards of ethical conduct for interscholastic athletic team 

programs.  Coach further agrees that all fundraising efforts, including solicitation of voluntary 

donations and contributions, shall be consistent with District practices and shall meet all 

requirements of the law. 

 

14. Coach Checkout 

Coach agrees that payment of the compensation is contingent on a pre- and post-season 

equipment inventory, including District keys being returned to Coach’s direct supervisor or the 

athletic director and a season evaluation being conducted by Coach’s direct supervisor, the 

athletic director or head coach. 

 

15. Entire Agreement 

This Contract constitutes the entire agreement and understanding between the parties.  There 

are no oral understandings, terms or conditions and no party has relied upon any 

representations, express or implied, not contained in this Contract.  All prior understandings, 

terms or conditions are deemed to be merged into this Contract. 

 

 

By:          Date:     

             (District Representative) 

 

ACCEPTANCE OF OFFER 

 

I accept the above offer of employment and the terms and conditions thereof.  I hereby certify under 

penalty of perjury under the laws of the State of California that all statement contained in my application 

for employment and other documents I submitted in connection with my application are true and 

complete.  I understand that if the District discovers false, incomplete, or misleading statement on my 

application or any other documents I submitted in connection with my application or prospective 

employment in the District such statement shall be sufficient for immediate dismissal. 

 

 

By:          Date:     

            (Coach)   

 

 

A copy of this Contract will be placed in Coach’s personnel file. 
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