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AGREEMENT BETWEEN
THE BOARD OF EDUCATION OF
HASTINGS-ON-HUDSON UNION FREE SCHOOL DISTRICT,
Hereinafter called "the Board,"
And the
ADMINISTRATIVE ASSOCIATION OF HASTINGS-ON-HUDSON,
Hereinafter called "the Association."

ARTICLE |
RECOGNITION

The Board hereby recognizes the Association for the purposes of negotiating collectively over the terms
and conditions of employment pursuant to the Public Employees' Fair Employment Act, as the exclusive
representative of the administrators of the Hastings-on-Hudson School District, except for the

Superintendent, Assistant Superintendent, Business Manager and other personnel who have been
declared managerial.

Wherever the word "administrator" is used herein it is intended to mean a member of the bargaining
unit regardless of his or her specific title.

ARTICLE Il
COLLECTIVE NEGOTIATIONS

1. The terms and conditions of employment provided in this Agreement are effective from July 1,
2022 to June 30, 2025. Because of the special nature of the public education process, it is
recognized that matters may from time to time arise of vital concern to either party which have
not been fully or adequately negotiated between them. 1t is in the public interest that the
opportunity for mutual discussion of such matters be provided. The parties accordingly agree to
cooperate in arranging meetings, selecting representatives for discussion, furnishing necessary
information and otherwise constructively considering and resolving any such matters.

2. The Board and the Association agree to negotiate in good faith in an effort to reach agreement
on the terms and conditions of employment of the administrators.

3. During negotiations, the Board and the Association shall present relevant data, exchange
points of view and make proposals and counter-proposals.

Negotiations shall be conducted by a team of not to exceed five nor less than two from the
Association. Each team may have legal counsel present as negotiator or otherwise and may
from time to time invite to the negotiation discussions a limited number of other persons whose
presence is reasonably required as participants. The Board shall, within reason, make
available records, data and information in its possession (including line budget items where
developed) which are directly pertinent to a topic under negotiation. Negotiated agreements
arrived at shall be reduced to writing and signed by the Association and the Board.

4. Neither party in any negotiations shall have any control over the selection of the representatives
of the other party and each party may select its representatives from within or outside the
School District. While no final agreement shall be executed without ratification by the members
of the Association and the Board, the parties mutually pledge that their representatives will have
all necessary power and authority to make proposals, consider proposals and reach
compromises in the course of negotiations, subject to the final approval of the members of the
Association and the Board.



ARTICLE 1l
DUTIES AND RESPONSIBILITIES OF ADMINISTRATORS

Except as required by this Agreement, the duties and responsibilities of administrators in any position in
the negotiating unit will not be substantially altered or in any way increased without a formal meeting
between the Association, the Superintendent and Board members. It is expected that all duties and
responsibilities covered in this Article will agree with the statement of duties and responsibilities that will
emerge as the District codifies its policies.

Each administrator shall receive a copy of his or her job description. New hires shall receive a copy of
their job description, which shall include the chain of command for Central Office personnel.

ARTICLE IV
POLICIES RELATED TO SCHOOL OPERATIONS

Prior to adoption of any policy which will materially affect an area of school operations in which one or
more members of the Association has substantial responsibility, the Board shall consult with, and solicit
comments from, the Association or individual members thereof, as appropriate, concerning such policy.
Final decisions with respect to all school policies shall, of course, be made by the Board.

ARTICLE V
WORKING CONDITIONS OF ADMINISTRATORS

A. Term of Employment

1. Administrators shall be employed for a period of twelve (12) months each year. One (1) of the
twelve (12) months shall be a vacation month with the understanding that a vacation month is
the equivalent of twenty-two (22) working days. Vacation months will generally be July or
August. The specific vacation time taken shall be by agreement with the Superintendent. The
Superintendent may approve vacation days taken at other times. All administrators are required
to return to work by August 20th unless said date falls on a weekend. In this case, they shall
return by the following Monday. The Superintendent may approve a later starting date for
special circumstances.

2. Administrators may carry over from year to year accrued unused vacation days with the
approval of the Superintendent of Schools. Notwithstanding the yearly accrual of twenty-five
(25) vacation days, administrators may accumulate, with the approval of the Superintendent,
unused accrued vacation up to a maximum of twenty-five (25) vacation days. Accordingly, at no
time may an administrator have unused accrued vacation time exceeding forty-four (47) days,
including the yearly accrual of days.

Upon separation from employment with the District either by resignation, retirement or
death, administrators will be paid for accrued unused vacation days, not to exceed twenty-
five (25) days. Payment for accrued unused vacation days will be computed at 1/240th per
day of the salary of the administrator at time of payment.

The district will provide an accounting of each administrator's vacation days that
are accumulated and unused by October 1 of each school year.

If an administrator resigns during the school year, it is understood that the administrator will
give back vacation days accrued on a pro-rated basis.



4. If an administrator is not to be continued in employment, notification will be provided no later than
May 1, unless the end of his or her probationary period is other than June 30, in which case the
administrator shall be given notice thirty days prior to the anniversary date of his or her
appointment.

B. Sick and Personal Leave

1. Administrators shall accumulate sick leave at the rate of fifteen days per year for each year of
service in the District. Sick leave may be used for personal iliness and/or family illness.
Administrators are required to furnish a doctor's certificate for absences which extend beyond
five consecutive work days. The District will provide an accounting of each administrator's sick
leave accumulation by October 1 of each year.

2. Sick leave may be used for personal illness or up to thirty days for the illness of the
administrator's spouse, minor children or persons permanently living with the administrator if
that illness requires his or her presence at home.

3. Five days shall be allowed each year for personal business purposes. Three of these, if used,
shall require a stated approved reason. Two of the total of five business days may be requested
without a stated reason. Personal business days that are not used shall be added to the
administrator's accumulated bank of sick days. All personal business days must be approved by
the Superintendent.

4. The maximum of combined sick days and personal days an administrator may accumulate
is two hundred and forty days.

C. Sick Bank

A sick bank shall be established effective July 1, 1991 as follows. During the first year of this
Agreement, the Board will contribute twenty-five days to the bank and each administrator shall
contribute five days, for a total of fifty days. In each of the second and third years of the Agreement
each administrator shall contribute three days to the bank. The bank may be used by any
administrator who has used up his or her personal sick leave accumulation and who then suffers a
long-term iliness. There is no limit on the number of days which any one administrator may use but
the Board will not replenish the bank during the life of this Agreement. The bank will be
administered by a committee of two persons, one appointed by the Superintendent and one
appointed by the Association.

D. Bereavement Leave

Up to five school days shall be allowed, each year, for each death in the family. The immediate
family shall include mother, father, brother, sister, husband, wife, child, mother-in-law, father-in-law,
sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents, aunts and uncles. These
days are not cumulative.



E. Health Insurance

1. Forthe 2022-2025 school years, members of the administrative bargaining unit opting for heaith
insurance coverage under the terms of this agreement shall be obligated to pay 16.5% of thes premium
through payroll deduction.

For each of the above years, the Board shall pay the remaining percentage of the New York State

Health Insurance Plan premiums for all administrators who wish to participate in this plan (individual and
family).

2. (a) The Board reserves the right to change health insurance carriers. However,
the Board agrees to give the Association one hundred and twenty calendar
days' notice prior to a conversion. At the time of such notice, the Board shall
also provide details of the plan to which it proposes to change. Within sixty
calendar days of such notice, the Association shall provide the Board with a
statement as to its position on whether the new plan is equal to or better than
the overall benefit schedule of the current plan. if the Association objects to
any portion of the plan, it must indicate where the new plan is out of
compliance. The parties will work together to resolve areas of alleged
noncompliance within thirty calendar days of the Association's submission.
Within ninety calendar days of the Board's original notice, the Association
may immediately demand expedited arbitration by submitting such a demand
to a mutually agreed upon arbitrator.

(b) If the Association does not demand arbitration within the 90-day period, the Board may
convert to the proposed plan. If the Association does demand arbitration, an arbitration date will
be set by the arbitrator within thirty days of submission of such demand and award shall be
rendered by the arbitrator within ten days of the final date of hearing with a decision to follow
thereafter. If the arbitrator determines that the proposed plan is not equal to or better than the
overall benefit schedule in effect at the time of the proposed conversion, the Board shall be
ordered by the arbitrator to remain in the existing plan. If the arbitrator determines that the
challenged portion of the proposed plan is equal to or better than the plan in effect at the time of
the proposed conversions, the Board may convert to the new plan. It is understood and agreed
that moderate changes in co-pays and deductibles shall not be considered a change in the
overall benefit structure.

3. Upon an administrator's retirement into the New York State Retirement System ("NYSRS"), the Board
will pay eighty-five percent (85%) of the health insurance premium (individual, two persons, or family,
whichever is in effect at the time of retirement) as long as the administrator remains retired in the New
York State Retirement System.

4. Members of the administrative bargaining unit who are covered under another health insurance plan
through either a spouse or relative may opt to waive coverage under the District's insurance policy for a
full year by completing the appropriate form fumished by the District. In order to be eligible for this option,
amember of the administrative bargaining unit must certify that he or she has health insurance through
another source other than the District. The district will pay these employees an amount equal to 50% of
the individual health premiums that would have been expanded on their behalf had they opted for health
insurance taking into account contributions that would be made by an employee to the insurance plan,
any retirement, or social security that must be paid should such be necessary.



F. Additional Benefits

1.

Each administrator will be entitled to be reimbursed for the cost of additional health- related or
income protection insurance in the amount that will fully fund the HTA benefit fund premiums
upon presentation of bills to the Superintendent.

The Board will provide $1,000 per year to each administrator to be used for a life ins urance
policy.

Effective July 1, 1994 the District shall establish an IRS Section 125 Plan to cover solely health
insurance premium contributions and uncovered medical expenses.

Overnight Chaperone: With prior Superintendent approval, compensatory time will be given to
an administrator who is needed on overnight trips exclusive of when said trips occur during a
school vacation period.

G. Expense Reimbursement

1.

Reimbursement for actual and necessary expenses incurred for authorized District activities
and professional meetings shall be made.

Reimbursement for use of a personal vehicle for authorized travel on school business outside
the District shall be at the highest rate existing in the District but in no event less than 20 cents
per mile.

The Board recognizes that participation by administrators in school activities, PTSA meetings,
local professional conferences and athletic contests held during the evening or on weekends
may give rise to certain expenses such as meals which are properly school expenses when
approved by the Superintendent.

Administrators will attend only one Board of Education meeting per month, unless specifically
required by the Superintendent to attend other meetings. Reimbursement for the approved use
of a personal vehicle for School District business shall be at the rate designated by the IRS for
the then current year.

Reimbursement for all expenses shall be made after receipts for such expenses have been
approved by the Superintendent.

H. Service Pay

Any administrator who:

1.

Is hired after April, 1971, shall have served in the District as an administrator for not less than a
period of twelve years; and

Submits a written irrevocable resignation to the Board not later than January 15 or any year
effective July 1 of the following year, shall, during the final year, receive an amount equal to the
salary earned which he or she would otherwise have received plus an amount (herein called
“service pay") determined by multiplying the sum of $450 by the number of years of total
service as an administrator in the District, provided that the total amount of service pay for any
individual shall not exceed an amount equal to ten percent of his or her salary earned during
the year immediately preceding his or her last year of service in the Dis



|. Travel Insurance

The Board shall provide liability insurance coverage for an administrator above and beyond the
maximum of the administrator's personal coverage to satisfy the limits of any claim against the
administrator arising from an accident while the administrator is traveling on District business,
provided, however, the Board's liability shall not exceed the maximum coverage provided for in its
policy on the date of the accident

J. Personnel File

An administrator is entitled to know how his or her supervisor views his or her performance as an
administrator in the District and, accordingly, at his or her request, an administrator's personnel file
shall be made available for his or her inspection, at reasonable times and intervals, and he or she
may make copies of material in the file. Each administrator's personnel! file shall contain any written
material used in evaluating the administrator's performance in connection with (1) a decision which
affects his or her career in the District, or (2) a reference concerning him or her given to another
present or potential employer.

An adverse judgment or observation by administrative personnel which is significant to the
reaching of any such decision of the giving of any such reference shall be reduced to writing and
placed in the administrator's file. The Superintendent or his designee may be present while the
administrator is examining his or her file. At the option of the administrator, a representative of the
Association may be present while the administrator is examining his or her file. When material
which is critical of an administrator is placed in his or her personnel! file, he or she shall promptly be
advised thereof and shall have the right to prepare a written response to any such critical material
and to have the response attached to it. At the request of the Superintendent or his or her
designee, an administrator will sign a copy of the material to indicate that he or she has read it; his
or her signature is not intended to indicate agreement with it. Letters of reference about an
administrator given by his or her prior employers will not be open to inspection. However, at his or
her request, the Superintendent will furnish him or her with a list of all letters of reference showing
dates and names.

K. Doctorate Program Tuition Reimbursement

The District shall reimburse administrators who are enrolled in an approved doctorate program for
education or other field relevant to their position, up to $2,000.00 per year for tuition costs under the
following conditions:

1. The administrator must be enrolled in a doctorate program of an accredited
college/university.

2. The administrator must submit a written request for approval of the doctorate program for
which he/ she is requesting reimbursement to the Superintendent of Schools by May 1%t of
the year prior to the year for which reimbursement will requested.

3. The administrator must submit appropriate receipts showing payment of tuition in the year
for which reimbursement is requested along with transcripts showing at least an average
grade of “B.” Reimbursement shall be provided within 60 calendar days of receipt of
supporting documentation. No reimbursement shall be provided for courses taken more
than one (1) year from the date of reimbursement request.



4. An administrator who voluntarily separates from service from the District withiin three (3)
years of receiving reimbursement shall be required to pay the District for any tuition
reimbursement amounts received within such three (3) year period. Such amounts will be
deducted from the administrator's final paycheck and any remaining owed amounts shall
be paid by the administrator by personal check

5. Total reimbursement for the entire bargaining unit in one school year shall be $4,000.00
(i.e., if 2 unit members are provided $2,000.00 of reimbursement each in a school year,
no other unit member shall be eligible for any reimbursement in that school year).

4. All other terms and conditions of the 2021-22 Agreement shall remain unchanged in the new

Agreement.
Dated , 2022
For the District: For the Association:
ARTICLE VI
PROFESSIONAL ORGANIZATION PARTICIPATION
T The Board recognizes that participation in the activities of professional organizations will

contribute to the professional growth of the administrative staff and thus be beneficial to the
District. Accordingly, the Board will approve requests by members of the Association to
participate in such activities to the extent that, in the Board's judgment, they do not
unreasonably impinge upon performance of each such individual's duties in the District, it being
understood that a special effort will be made to accommodate the needs of an individual who is
undertaking some infrequent, special responsibility such as president of his or her professional
association. It is expected that, in the normal situation, the Board's authority in this regard will
be exercised by the Superintendent.

2 Yearly professional dues of administrators shall be paid by the District up to the total amount
per member for each year of this Agreement of $600.00. Such payment of dues will only be
made to recognized state and/or national education organizations.



ARTICLE Vii
SALARIES

(a) Effective July 1, 2022, Administrators will advance one (1) step yearly as per the Annual
Salary Matrix attached. (Appendix A)

(b)  Effective July 1, 2022: All bargaining unit members shall be placed on a new 20 step
salary schedule, as set forth in Appendix “A” attached hereto, and the prior 40 step salary
schedule shall no longer be of any force or effect. Current bargaining unit members shall be
placed on the new 20 step salary schedule as follows:

Lou Adipietro — High School Principal Salary Lane- Step 20

Melissa Hardesty- High School Assistant Principal Salary Lane- Step 20
Jennifer Spirelli- Middle School Principal Salary Lane- Step 8

Amy Cazes- Elementary School Principal Salary Lane- Step 14

. Michael LaRocco- Elementary School Assistant Principal Salary Lane- Step 7

. Jeanette Kocur- Director of Guidance/ School Counseling Salary Lane- Step 13
Laura Sullivan- Director of Special Education Salary Lane- Step 20

Tesfa Stewart- Assistant Director of Special Education Salary Lane- Step 10
Drew Wendol- Director of Athletics Salary Lane- Step 20

CONOOAWN A

Effective July 1, 2023: The 2023-2024 salary schedule shall reflect a 2% percent increase
over the prior year.
Effective July 1, 2024: The 2024-2025 salary schedule shall reflect a 2% percent increase

over the prior year.

Each administrator may receive an additional one time payment of $1,000, separate and apart
from the salary provisions set forth herein, upon the completion of ten graduate credits obtained
during the duration of this agreement. No more than ten (10) credits per administrator will be
compensated for during the term of this agreement. Further, any administrator who has a
doctoral degree conferred during the term of this agreement shall receive a one time payment of
$2,500. This payment shall be in lieu of and not in addition to the $1,000 which may be obtained
upon the completion of ten graduate credits. This provision shall exist solely during the term of
this agreement.

Any administrator hereafter employed by the Board will have his/her first year's salary
determined by the Board. Thereafter, his/her salary will be determined by the plan set forth
herein.

Longevity payments will be as follows.
e Upon the completion of nine years of active administrative service in the Hastings

School District, each administrator shall receive a longevity payment of $3,500
per year.



» Upon the completion of 14 years of active administrative service in the Hastings
School District, each administrator shall receive a longevity payment of $4,500
per year.

e Upon the completion of 19 years of active administrative service in the Hastings
School District, each administrator shall receive a longevity payment of $5,500
per year.

» Additional compensation for administrators who have reached the top step will
be a $3,000 flat payment (non-compoundable) each year this contract is valid.

Such longevity payments shall be separate and apart from base salary.

ARTICLE Vill
MISCELLANEOUS PROVISIONS

1 This Agreement constitutes the full and complete agreement of the parties and may be
altered, changed, added to, deleted from or modified only through the voluntary mutwal
consent of the parties in a written signed amendment to this Agreement.

2. This Agreement shall supersede any rules, regulations or practices of the Board which shall
be contrary to or inconsistent with its terms. The provisions of this Agreement shall be
considered part of the established policies of the Board.

a If any provision of this Agreement or any application of the Agreement to any
administrator shall be contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.

4, The Board agrees that it will not enter into any agreement with any other unit in the District
on matters affecting the duties, responsibilities, assignments or working conditions of an
administrator without the prior written approval of the Association.

5. The Board shall provide each administrator and any new hires into the bargaining unit
with a copy of this Agreement.

ARTICLE IX
GRIEVANCE PROCEDURE

Section | — Declaration of Purpose

Whereas, the establishment and maintenance of a harmonious and cooperative relationship between
the Board and its administrators is essential to the operation of the schools, it is the purpose of this
procedure to secure, at the lowest possible administrative level, equitable solutions to alleged
grievances through procedures under which members of the recognized unit and/or the Association
may present grievances free from coercion, interference, restraint, discrimination or reprisal, and by
which the Board and its administrators are afforded adequate opportunity to dispose of their
differences without the necessity of time consuming and costly proceedings before administrative
agencies and/or in the courts.



Section Il — Definitions

21 AGrievance is a claim by an aggrieved party that there has been a violation, misinterpretation
or improper application of the provisions of this Agreement.

2.2  The Chief School Officer is the Superintendent of Schools.

2.3  Association shall mean Administrative Association of Hastings-on-Hudson.

24  Aggrieved Party shall mean the Association and/or any person or group of persons in the
bargaining unit filing a grievance.

2.5 Parly in Interest shall mean any party named in a grievance who is not the aggrieved party.

2.6  Hearing Officer shall mean any individual or Board charged with the duty of rendering decisions
at any stage of grievances hereunder.

2.7  Administrator shall mean the Association, an individual or a group of administrators who are
alleging the violation or who are similarly affected by the grievance.

2.8 Days shall mean days on which administrators are required to be in school.

Section Il — Procedures

3.1 Except at the informal stage, all grievances shall include the name and position of the aggrieved
party. The provision of this Agreement involved in the grievance and a general statement of
the nature of the grievance and the redress sought by the aggrieved party.

3.2 Except for informal decisions at Stage |.e., all decisions shall be rendered in writing at each step
of the grievance procedure, setting forth findings of fact, conclusions and supporting reasons
therein. Each decision shall be promptly transmitted to the administrator and the Association.

3.3 If a grievance affects a group of administrators or appears to the Association to be associated
with system-wide policies, it may be submitted by the Association directly at Stage I, described
below.

34 The Board and the Association agree to facilitate any investigation which may be required and
to make available any and all materials and relevant documents, communications and
records concerning the alleged grievance.

3.5 At the Board stage an aggrieved party and any party in interest shall have the right to confront

and cross-examine all witnesses called against him or her, to testify and call witnesses on his or
her own behalf and to be furnished with a copy of any minutes of the proceedings made at each
and every stage of this grievance procedure.

10



3.6

3.7

3.8

3.9

No interference, coercion, restraint, discrimination or reprisal of any kind will be take n by the
Board or by any member of the Administration against the aggrieved party, any party in interest,
any representative, any other participant in the grievance procedure or any other person by
reason of such grievance or participation therein.

Forms for filing grievances, serving notices, taking appeals, and making reports and
recommendations and other necessary documents, will be developed by the Association
and approved by the Superintendent. The Chief School Officer shall then have them printed
and distributed so as to facilitate operation of the grievance procedure. (Printing costs will
be shared.)

All documents, communications and records dealing with the processing of a grievance shall be
filed separately from the personnel files of the participants.

Nothing contained herein will be construed as limiting the right of any administrator having a
grievance to discuss the matter informally with any appropriate member of the administration
and having said matter informally adjusted without the intervention of the Association, provided
the adjustment is not inconsistent with the terms of this Agreement and the Association has
been given an opportunity to be present at such adjustment and to state its views. In the event
that any grievance is adjusted without formal determination, pursuant to this procedure, while
such adjustment shall be binding upon the aggrieved party and shall, in all respects be final,
said adjustment shall not create a precedent or ruling binding upon either of the parties to this
Agreement in future proceedings.

3.10 The grievant may choose whomever he or she wishes to represent him or her at Stages |, I and

Il of this procedure, except that such representative may not be a representative of a
competing employee organization.

3.11 Any administrator to whom Level | does not apply shall have immediate recourse to Level Il of

the grievance procedure.

Section IV — Time Limits

4.1

4.2

43

Since it is important to good relationships that grievances be processed as rapidly as possible,
every effort will be made by all parties to expedite the process. The time limits specified for
either party may be extended only by mutual agreement.

No written grievance will be entertained as described below, and such grievance will be deemed
waived unless written grievance is forwarded at the first available stage within thirty school days
after the administrator knew or should have known of the act or condition on which the grievance is
based.

If a decision at one stage is not appealed to the next stage of the procedure within the time limit

specified, the grievance will be deemed to be discontinued and further appeal under this
Agreement shall be barred.

11



44 Failure at any stage of the grievance procedure to communicate a decision to the aggrievead
party, his or her representatives and the Association within the specified time limit shall permit the
lodging of an appeal at the next stage of the procedure within the time which would haves been
allotted had the decision been communicated by the final day.

45 In the event a grievance is filed on or after June 1, upon request by or on behalf of the
aggrieved party, the time limits set forth herein will be reduced pro rata so that the grievan ce

procedure may be exhausted prior to the end of the school term or as soon thereafter as
possible.

Section V — Stages of Grievance

5.1 Stage [ Informal

a. An administrator having a grievance will discuss it either directly or through a representative,
with the objective of resolving the matter informally. The supervisor will confer with all parties in
interest but, in arriving at his or her decision, will not consider any material or statements
offered by or on behalf of any party in interest with whom consultation has been had without
the aggrieved party or his or her representative present. If the administrator submits the
grievance through a representative, the administrator may be present during the discussion of

the grievance.
b. If the grievance is not resolved informally, it shall be reduced to writing and presented to the
Chief School Officer.
5.2 Stage I Chief School Officer
a. If the administrator initiating the informal grievance and/or the Association are not satisfied

with the decision at the conclusion of Stage I, he or she may then file a written appeal with
the Chief School Officer within ten school days.

b. Within five school days after receipt of the appeal, the Chief School Officer, or his or her
duly authorized representative, shall hold a hearing with the administrator, his or her
representative and all other parties in interest.

C. The Chief School Officer shall render a decision in writing to the administrator, his or her
representative and the Association within ten school days after the conclusion of the
hearing.

5.3 Stage lll: Board
a. If the administrator and/or the Association are not satisfied with the decision at Stage I,

an appeal may be filed in writing with the Board within fifteen school days after receiving the
decision at Stage II. The official grievance record maintained by the Chief School Officer
may be available to the Board.

12



Within ten days after receipt of an appeal, the Board, or a committee thereof, shall hold
a hearing on the grievance. The hearing shall be conducted in executive session.

Within five school days after the conclusion of the hearing, the Board shall re nder a
decision, in writing, on the grievance. Such decision shall be promptly transmiitted to the
grievant and all parties in interest.

54 StagelV: Arbitration

a.

If the Association is not satisfied with the decision of the case at Stage Ili, or if no
decision has been rendered within ten days, the Association may, within ten days of the
Board's decision or twenty days of its meeting the Board, submit the grievance to
arbitration by written notice to the Board.

After the demand for arbitration has been made, the parties agree to be bound by
the Rules of the American Arbitration Association.

The Expedited Labor Arbitration Rules of the American Arbitration Association will
be used upon mutual agreement.

The power of the arbitrator stems from this Agreement and his or her function is to pass
upon alleged violations of this Agreement and any disputes with respect to its meaning
or application. He or she shall have no power to add to, subtract from or modify any of
the terms of this Agreement, nor shall he or she have any power or authority to make
any decision that requires the commission of any act prohibited by law or that is violative
of any of the terms of this Agreement.

However, none of the above shall be interpreted so as to prohibit the arbitrator from
determining an appropriate remedy if he or she finds a violation of the Agreement.

The decision of the arbitrator shall be submitted to the Board and the Association
and, subject to law, shall be final and binding on all parties to the proceeding during
the duration of this Agreement.

The Board and the Association agree that they will be bound by the arbitrator's decision
previously rendered in all substantially similar situations.

Should any costs arise for the services of an arbitrator, they shall be borne equally
by the Board and the Association.
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ARTICLE X

EROVISIONS REGARDING EDUCATION LAW 3012-c

The parties recognize their obligation to bargain evaluation procedures in accordance with Ed wcation
Law 3012-c, and to have them in place by June 30, 2022. However, as the Commissioner of E=ducation
has yet to promulgate regulations, and as nothing in this agreement is contrary to 3012-c, the parties
agree that as soon as implementing regulations are adopted they will enter into negotiations to
complete the evaluation procedures.

All other components of the agreement will remain unchanged. IN WITNESS WHEREOF, the parties
have hereunto set their hands and seals on this day of , 2022,

BOARD OF EDUCATION HASTINGS-ON-HUDSON
UNION FREE SCHOOL DISTRICT

i 22 )/ (0N

Doug Syrdheinp—=" illiam S. McKersie, Ph.D.
President Superintendent of Schools

THE ADMINISTRATIVE ASSOCIATION OF
HASTINGS-ON-HUDSON

Ardy Cazes / Melissa Hardesty (G
HAA R

HAA Representative

eprésentativ

The Hastings-on-Hudson Union Free School District, 27 Farragut Avenue, Hastings-on-Hudson, New
York 10706, does not discriminate on the basis of sex in the educational programs or activities which it
operates and it is required by Title IX of the Education Amendments of 1972 not to discriminate in such
a manner. The requirement not to discriminate in educational programs and activities extends to
employment and to education of students. Inquiries concerning the application of Title IX may be made
to Maureen Caraballo, the District Title IX Compliance Officer, 27 Farragut Avenue, Hastings-on-
Hudson, New York 10706, Phone 478-6210
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ARTICLE XI
LEGISLATIVE ACTION REQUIRED

ITIS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGRE EMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMEN™T OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

IN WITNESS WHEREOF the parties have hereunto set their hands and seals on this ___day of
, 2022

BOARD OF EDUCATION
HASTINGS-ON-HUDSON UNION FREE SCHOOL DISTRICT

o' 2

Doug Suncﬁaéum liam{S. McKersie, Ph.D.
President Superintendent of Schools

THE ADMINISTRATIVE ASSOCIATION OF
HASTINGS-ON-HUDSON

@% Q@w% a7} Hardesty“q\/dw%

Amy Cdz t
sentat HAA Representative

Jennifer Spirelli
HAA Representative

The Hastings-on-Hudson Union Free School District, 27 Farragut Avenue, Hastings-on-Hudson, New
York 10706, does not discriminate on the basis of sex in the educational programs or activities wh|ch it
operates and it is required by Title IX of the Education Amendments of 1972 not to discriminate in such
a manner. The requirement not to discriminate in educational programs and activities extends to
employment and to education of students. Inquiries concerning the application of Title IX may be made
to Maureen Caraballo, the District Title IX Compliance Officer, 27 Farragut Avenue, Hastings-on-
Hudson, New York 10706, Phone 478-6210

15



%Z ® £2-2202

punuey ‘s
abueyd % v
JALdBYL g
[BI0L A €4N0 T
SIA 3344l | “_mmonohn_ LO.,n_
1¥9'8818$ 065721 |S0E'60ZS “[s6v'9128 £92'802$ Gl o JaieTielg 1EL'ELLS 0z
8v6'v8LS 12r'802% 082'L02$ £sz'zies 6.1'v023 09.'z81% 1922218 ¥2e'0LLS 6l
1ze'181$ YEEYOZS £eC'2618 029818 916’6128 160°802$ 9/1°002% 9/1'6/1% STVl ¥86'991$ 8l
99/°7/1% 82€°002% vor'e6L$ 8LL'S/1S v09°612% 110'v02$ 1GZ'961$ £99°G/1$ 858°0/1% 012'¢91% il
182°VL1$ 00v°961% 129'681$ v89'1218 L.€'1128 110°002$ £01'261$ 6122L18 805°291% 005°091% 9l
£98°0.1$ 6v5°Z61$ 2565819 81£'891$ 2622028 680°961$ £9'881$ Zv8'89lLs vz voLs €6e'251$ Sl
£15°291$ £..'881% 810°69L$ 691°€023 vvZ'z61$ LE6IvBLS 1£5°GoL$ ¥00'191$ 89Z'¥S1$ vl
8cC voL$ 2.0'581% Z8L°1918 G81'661$ S.v'88L$ S0e'1818 5822918 V8618 evZ'161$ €l
§00°191$ err'18ls 019'851% 6.Z°S618 6.L'781% 0S.°LL1$ £0L'651$ Z6L'v618 112'8v1$ FA
1682518 G88°L/1% 06°LLLS 005'SS1$ 0S¥ 161S 951°181$ S9z'vLLS ¥86'S51$ 1121618 0.£°6kLS (T
[9SZ%GIST  |L6SVL1S Zer'eols 162618 969°/81% ¥09'221L$ 8v8'0L1$ Sz6'2518 Zvl'shLs 0z5'2rLS oL
ZeL'1618 8.6'0L1L% 0zi's9L$ 29r'ev LS 91081$ 12Vl 86v°L91$ 126'671$ 9z8'sy1$ Gel'sels 6 :
Lvl'eh1$ 529'/91$ 288'1918 1€5'opLS 80+°081$ Z0L°0LLS: IvLevoLs 186°0V1LS 196°ZvLS S86°0EL$ 8 :
0e8'shLS 6EEYOLS 802°851$ 850'chL$ 128'9/1$ ¥66°091$ SOL'vPLS coL'0vLS GEZPELS T L
1.62v1$ 9LL1918 966'551$ 1¥8'orLs £0V°eLLS 6,0'791L$ 1€8'1618 6.Z 1S SLY'LELS 999'1€1$ 9
L91°0vL$ 156°2G1$ SYS'ZS1LS 6.0'8¢€1$ 200°0L1$ 198°091¢ ZrLvsLs 605'9€1$ 12L'vELS v80°621L$ S
6LY'LELS 098'v51$ ves'6viS zie'seLs 699'991% 102°151% 80L°151L$ £6.°6ELS 620213 £65°921$ v
SeLYELS €28'1518 129'ov1$ 8LLZELS 10¥'E9LS 519518 yeL'svL$ LeL'eels 68v'6cLS 2L0'PZLS 3
£80'2EL$ 8'sris 1vl'eris SLL'0ELS 161°091$ £85'151$ Z18'sv1$ 0z5'0eL$ 056'921$ 6£9'1218 F ]
£6v'621$ 226'Gh1$ 926'0V1$ v96°/218 950°/G1$ 119'8pL$ 8S6TY1LS$ 196°221$ 197218 vSZ'6LLS L ;
p3 |eadg P3 |epadgjuyasunod jooyos oRelpY|  100udS YOIH|  100YdS SIPPIN ETETEE ] 100495 YBIH| 1004dS BIPPIN Kigyuswa3 dals
Jopalq Jssy s10811Q fediouud [ediound juesissy




%Z ® v2-€20T

201
0zZy'z61L$ . [e1v'e0zs € : €Z$ ¢ |sze'ozes 8zZv'zIzs erLi06i$ [2v6'veLS S02'LL1LS 0z
L¥9'881$ 065212 §0€°'502$ 1€8'6819 108'822$ 86+'0LCS £92'802$ Sly'9gLs 9l£'181$ LEL'ELLS 6l
8Y6v8LS 12¥'80Z$ 082'102$ €61°281% SLEYZeS £52TITS 6.1'v02$ 09.°281$ 1922218 ¥2¢°0L1$ 8l
121818 yEEY0CS £E€E°261$ 029'8L1$ 916'612$ 160°802$ 9.1°00Z$ 9L1'6L1$ SIZVLLS ¥86'991$ Ll
99/°2L1% 82€'002$ yov'e6Ls 8L1'SL1S ¥09'G12$ 110023 152'961$ £99'G/1$ 858°0L1$ 0L2'c9L$ 9l
18Z'vLL$ 007'961$ 129'681$ ¥89°LL18 L1€°112$ 110°002$ £0v'e6ls v olelz'esLs 8052918 005°091$ Gl
£98°0L1LS 6v5'26L$ 266" il |sie89L8 zeeT'2028 680'061$ 0€9'88L$ 2r8'89L$ ¥2T'roLs £6e'2618 vl
€15°291% €11°8818 S0£'Z81$ 8L0'GoLS 691202 yv2'zeLs 1£6'v81LS LEG'GOLS ¥00°LOL$ 89ZV51$ €l

TL0'681LS LeL'8LLS 28L'191$ S8L'661L9 Gl¥'881$ S0e18LS S82'291$ Ly8IS1S £VC'LSLS 4 i
ery'18Ls 9zz'cLlS 019'851$ 6.2'G61$ 6LL'V8LS 0SL'2LLS €01'6G1$ 25L'951$ LLT8yLS L ]
G88'LLLS 06.°1L1$ 005'51$ 0St'L6LS 951°181$ S9Z'vLLS ¥86'c51$ LLL161S olg'svLs ol
95,51 L6E'VLLS 2er'sols LSY'2SLS 969'/81% r S iev8'oLLS G26'251$ crL'erLs 0252hL$ 6 §
FAANTTES 816'0LL% 0z1°s91$ cov'erLS 9L0'v8LS 12L'vLLS 86v'291$ 126'67LS 9z8'st1$ Se. e 8 ;
Lvl'8vLs 629'291% 288°'191% Leg'ovLs 80V°081L$ 202°0L1$ rLZYoLS .86°av1$ 196°2¥L$ 686'9c1$ L H
0€8'skLS 6€c'v9LS 80L'gGL$ 859'cyLS 1289418 09e°'291$ ¥66'09L$ SOL'vrLS €9L'0vL$ 662'v€LS$ 9
LL6'CLS oLL'L9L$ 965'651$ Ly8'orLS cot'eLLS 607919 1681618 6LZ'LYL$ SLy'L€18 999°LELS S i
9L'0¥LS 1G6°IG1LS GS'2S1S 6,0'8€L$ 200°0LL$ 198°09L$ Zrl'vsLs 605's€1$ L2L'veLS ¥80'621$ v i
61’218 098'¥GLS ¥ss'evLe zie'eels 699'991$ L0L'261$ 80.'161$ £64'GELS 6L0'2¢LS £55'9Z1L$ €
GZL'YELS £28'1G61$ 129'ov1$ 8L22¢1L$ LO¥'€9LS SL9'¥GLS veL'gbLS LeL'eets 68v'6zL$ cLo'v2LS Z i
£80°2€LS$ Lye'eris Lrl'ehis SLL'OELS 161'09L$ £85'1GLS LL8'ShLS 025'0€1L$ 056'9Z1L$ 6e9'lels L i
P3 |eadg P3 [e109dS uN|asunoy |00Yos BT 10042S YBIH|  1004dS SiPPIN EENTETE 100408 YBIH| 100493 SIPPIN Aejuswalg dajs
Jopaung Issy si081a fediound ledioud Jugsissy

preery [




201
892'961$ ~|oog'eres rreie6Ls ¢ ispoigees  [sve'eees 119'912$ ore'cels | |1v9'ssls 6v.'08L$ 0z
0zZv'261$ LLv'6028 ¥55'681$ 1i£'e€2$ 828'022$ gzy'zIes ev1'06L$ Zv6'v8LS 902'2L18 6l
1¥9'881$ 685°C1Z$ 90€'502$ 1€8'G81$ 108'822$ 86v'912$ €92'802% SLy'981L$ 91’1818 0EL'€L1$ 8l
Lv6'V8LS 12v'802$ 082°102$ 2612818 753 eseeLes 081'702$ 09.°281$ 192°2218 v2€'0LL$ L
12€1818 GEE'r0es €EE°L6) 029'8L1$ 916’6128 160'802$ 921’0028 [az1’6L1$ SITYLLS ¥86'991$ ol
191118 82€'00e$ 9v'e6LS | [8LL'SLLS S09'512$ 1107028 152961 €99'G/L$ 868'0LLS 0L2°€91L$ Sl
08Z'vL1$ 00¥'961$ 129'681$ v89'LLLS 1871128 110°002$ €0v'261$ 612TLIS 805°291$ 005°091$ i
€98°0L1$ 8v5'261$ 156'G81$ Teie’saLs 22’2028 680'061$ 0£9'881$ Zva'soLs veeroLs €5€°251$ gL
CL9U9Le T i lell'e8LS 90€'281$ 810'G9L$ 691'€0Z$ SvZ'e61L$ 1E6'7819$ 1€5°GOL$ v00'L9L$ 892'V51$ 2 :
82z'voL$ 2L0'681$ 1€2'8L1$ Z8L'191$ S81°661$ SLy'881$ S0€°181$ S82°2oLs Ly8'IS1$ AT L
800°191$ ehr'18L$ 9zz'sLL$ 019'851$ 6.2'S61$ 6 e YIS v0L'651$ 1SL'VG61L$ 112818 oL
16872518 S88°2/1$ 061118 005G51$ 0St'161$ 951181$ S9ZVLLS ¥86'GSL$ 111618 oLe'eyis 6
9SL'7S51LS 86E'VLLS 22r'89Ls ISY'2S1S 969'281$ £09'2L1$ 8v8'0LL$ 926'251$ evL'syLe 025°2v 18 8
Z2L1518 8/6'0L1$ 0z1'591$ Zov'sv1LS 9101818 12LvLLS 86v'L91$ 126'6718 928'srL$ GZL'6ELS L
LyL'8yL$ 929’2918 288°191$ 1es'orLs 80¥'081$ 202°021$ viZroL$ 186'071$ 996'crL$ S96'9EL$ 9 ;
0e8'syL$ 8ee'yoLe 802'851$ 859'ev1L$ 118'0L1$ 19¢°2918 ¥66'09L$ SOL'PYLS €91°0vL$ 662'7ELS S
0/6'2r1$ 9LL'Io1$ 965'S51$ Ly8'ovLS zov'eLLs 807918 1£8'161$ 6.21YLS SLy'LELs 209°'LE1L$ v :
L91°071$ 1S6°LG1$ Sv5'esLS 620'8€EL$ 200°0LL$ 198°091$ TvLVS1LS 605'8€1L$ 12l veLS ¥80'621$ €
0zv'LEL$ 6S8'¥51L$ €55'6v1$ 2LE'SELS 699'991L$ L0L°L51$ 60L°151$ v6L'SELS 6202€L$ €55'921L$ F2
szL'vELS 28’151 Z2o'orLs L12°2€18 L0v'e9L$ 51951 eeL'srl$ ocL'eeLd 68v'6C1$ 2L0'veL$ 1

P3 [epads P3 [EI030S MIESUNOD |00YOS onelly|  10049S YBIH|  (00UdS BIPPIN KeuaweE@| 100YoS YBIH|  10049S SIPPIN Kejuswag dajg
Jop3UJ ISsY SJOJO3UIQ _NQ_OCtn_ _Wa_o:tn_ juelsissy !

% © S2-v20T




