REGULAR MEETING — BOARD OF EDUCATION — MAY 3, 2023

IX. Personnel
A. Certified
1. Appointment of Spring Curriculum Writers
2. Appointment of Regular Substitute Teachers
3. Request for Leave of Absence
4, Resignation



1. Appointment of Spring Curriculum Writers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Spring Curriculum Writers for the Glen Cove City School District
effective on or around May 4, 2023 through June 23, 2023, as specified below. (salary-
$68.20/hr.)

Name:

Project: Algebra 1 Next Generation

Hours: 15

Name:

Project: Algebra 1 Next Generation

Hours: 15

Name:

Project: K-2 Reading & Writing Units of Study
Hours: 10

Name:

Project: K-2 Reading & Writing Units of Study
Hours: 10

Name:

Project: K-2 Reading & Writing Units of Study
Hours: 10

Name:

Project: K-2 Reading & Writing Units of Study
Hours: 10

Name:

Project: K-2 Reading & Writing Units of Study
Hours: 10

Name:

Project: K-2 Reading & Writing Units of Study
Hours: 10

Name:

Project: K-2 Reading & Writing Units of Study
Hours: 10

Name:

Project: Aligning Phonics Concepts K-2
Hours: 10

Name:

Project: Aligning Phonics Concepts K-2
Hours: 10



Name:
Project: Aligning Phonics Concepts K-2

Hours: 10

Name:

Project: Aligning Phonics Concepts K-2
Hours: 10

Name:

Project: Aligning Phonics Concepts K-2
Hours: 10

Name:

Project: Aligning Phonics Concepts K-2
Hours: 10

Name:

Project: Aligning Phonics Concepts K-2
Hours: 10

Appointment of Regular Substitute Teachers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Regular Substitute Teacher for the Glen Cove City School
District as specified below.

Name:

Building: Deasy School

Salary: BA, Step 1

Effective: 8/30/23-1/31/24 (or sooner at the discretion of the Board of Education)

Certifications: Childhood ED; TESOL (Pending)

Comments: is continuing as the leave replacement for, who extended her childcare leave.
Name:

Building Assignment: Deasy/Gribbin Schools

Salary: MA, Step 1

Effective: 8/30/23-1/31/24 (or sooner at the discretion of the Board of Education)

Certifications: Literacy (B-6); Childhood Ed (1-6)

Comments: is continuing as the leave replacement for, who extended her childcare leave.



3. Regquest for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
leave of absence for the following named person be approved as specified below.

Name:

Position: Director of Special Education
Building Assignment: Carriage House
Effective: 5/1/23 -o/a 6/1/23

Comments: is requesting an extension of her medical leave of absence.

4. Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation

of the following named person be approved as specified below.

Name:

Position: Elementary Teacher
Building: Deasy/Gribbin Schools
Effective Date: 6/30/23 (end of day)



REGULAR MEETING — BOARD OF EDUCATION — MAY 3, 2023

IX. Personnel
B. Classified
1. Rescission of the Employee Agreement (Unaligned Personnel)

2. Employee Agreement (Unaligned Personnel)



Rescission of the Employee Agreement (Unaligned Personnel)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the rescission
from the March 29, 2023 BOE Agenda of the Employee Agreement (Unaligned Personnel) for
the following named person be rescinded as specified below.

Employee Position Contract Contract Contract Contract Effective
Name Year Year Year Year Dates
2022-2023 | 2023-2024 | 2024-2025 | 2025-2026
Confidential $72,991 $74,451 $75,940 $77,459 3/16/23-
Secretary | (prorated) 6/30/26

Employee Agreement (Unaligned Personnel)

The Superintendent of Schools recommends that the Board of Education approves the
Employment Agreement between the Glen Cove School District and the Unaligned Personnel as
specified below. Amend the contract for the current unaligned personnel, for the following
person: * A stipend of 52,500 per year will be added for each year you maintain certification as
a Notary for Glen Cove City School District. ** Follow the (GCESA) retirement incentive

effective 7/1/2022.
Employee Position Contract Contract Contract Contract Effective
Name Year Year Year Year Dates
2022-2023 | 2023-2024 | 2024-2025 | 2025-2026
Confidential $74,491 $77,009 $79,612 $82,303 3/16/23-
Secretary (prorated) 6/30/26
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