
REGULAR MEETING – BOARD OF EDUCATION – MARCH 15, 2023 
 
IX.  Personnel 
 

A.  Certified 
 
 

1. Rescission of the Memorandum of Agreement (Assistant Superintendent for 
Business) 

2. Memorandum of Agreement (Assignment Superintendent for Business) 
3. Memorandum of Agreement (Administrators) 
4. Memorandum of Agreement (GCTA) 
5. Appointment of Interim Administrator 
6. Appointment of Regular Substitute Teacher 
7. Appointment of Permanent Substitute Teacher 
8. Appointment of AP Review Class Teachers 
9. Requests for Leave of Absence 

10. Resignations 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 



 
 
 
 

1. Rescission of the Memorandum of Agreement (Assistant Superintendent for Business) 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the rescission 
from the March 1, 2023 BOE Agenda of the Memorandum of Agreement (Assistant 
Superintendent for Business) for the following named person be rescinded as specified below. 
 

Memorandum of Agreement (Assistant Superintendent for Business) 
WHEREAS, the Board of Education has determined that the wage and benefit agreement 

between the Board of Education and          , executed on September 11, 2013, the First 
amendment executed on July 27, 2015, the Second amendment executed on June 27, 2018 and 
the Third amendment dated June 23, 2021 should be amended as set forth in a certain Fourth 

Amendment to said September 11, 2013, wage and benefit agreement; 
 

NOW, THEREFORE, BE IT FURTHER RESOLVED, that the Board approves and terms and 
provisions contained in the Fourth Amendment of the September 11, 2013, wage and benefit 

agreement between the Board of Education and         ; and 
 

BE IT FURTHER RESOLVED, that the President of the Board of Education is herewith authorized 
to execute said Fourth Amendment. 

 
2. Memorandum of Agreement (Assistant Superintendent for Business) 

WHEREAS, the Board of Education has determined that the wage and benefit agreement 
between the Board of Education and        , executed on September 11, 2013, the First 
amendment executed on July 27, 2015, the Second amendment executed on June 27, 2018 and 
the Third amendment dated June 23, 2021 should be amended as set forth in a certain Fourth 
Amendment to said September 11, 2013, wage and benefit agreement; 
 
NOW, THEREFORE, BE IT FURTHER RESOLVED, that the Board approves and terms and 
provisions contained in the Fourth Amendment of the September 11, 2013, wage and benefit 
agreement between the Board of Education and            ; and 
 
BE IT FURTHER RESOLVED, that the President of the Board of Education is herewith authorized 
to execute said Fourth Amendment. 
 

3. Memorandum of Agreement (Administrators) 
The Superintendent of Schools recommends that the Board of Education approve the 
Memorandum of Agreement between the Glen Cove School District and the Glen Cove 
Educational Administrators’ Association (GCEAA) as it pertains to the labor agreement for the 
period of July 1, 2020 through June 30, 2023. (See attachment) 
 

4. Memorandum of Agreement (GCTA) 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the Board of 
Education approves the Memorandum of Agreement between the Glen Cove School District and 
the Glen Cove Teachers’ Association (GCTA) as it pertains to a certain employee named in 
Executive Session (0312). 
 
 



5. Appointment of Interim Administrator 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as an Interim Administrator for the Glen Cove City School District as 
specified below.  
 
Name:  
Position:  Interim: Director of Special Education/CSE Chairperson 
Building: Carriage House 
Salary: $800 per day 
Effective: o/a 3/27/23 - o/a 6/1/23 
 
Certifications: SDA/SAS; Special Education PreK-12; Elementary Education K-6 
 

6. Appointment of Regular Substitute Teacher 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Regular Substitute Teacher for the Glen Cove City School 
District as specified below.  
 
Name:  
Building: Landing 
Salary:  MA, Step 1  
Effective:  o/a 5/17/23 – 6/23/2023 (or sooner at the discretion of the Board of Education) 
 
Certification: Pre-K -6; SWD 1-6 
 
Comments:            is replacing          , who will be out on a maternity leave of absence. 
 

7. Appointment of Permanent Substitute Teachers 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Permanent Substitute Teachers for the Glen Cove City School 
District, as specified below.  Pending fingerprint clearance.  (salary - $136/day; no benefits) 
 
Name:  
Certification: CED 1-6; Early Childhood B-2 
Building: Deasy 
Effective:  o/a 3/21/23 
 

8. Appointment of AP Review Class Teachers 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as AP Review Class Teachers, effective March 16, 2023 through on 
or around May 12, 2023, as specified below.  (salary as per contract; not to exceed 8 hours per 
course) 
 
Name:  
Course: AP Calculus BC 
 
Name:  
Course: AP US History 
 
Name:  



Course: AP Biology 
 
Name:  
Course: AP Spanish Language 
Course: AP Spanish Literature & Culture 
 
Name:  
Course: AP Capstone Seminar/Research 
 
Name:   
Course: AP Computer Science Principles 
 
Name:   
Course: AP Physics 
 
Name:   
Course: AP Italian (SUPA) 
 
Name:   
Course: AP Chemistry 
 
Name:   
Course: AP Calculus AB 
 
Name:   
Course: AP US Government & Politics 
 
Name:   
Course: AP Human Geography 
 
Name:   
Course: AP Psychology 
 
Name:   
Course: AP Statistics 
 
Name:   
Course: AP English Language & Composition 
 
Name:   
Course: AP Environmental Science 
 
Name:   
Course: AP English Literature & Composition 
 
Name:   
Course: AP World History 
 
 

9. Requests for Leave of Absence 



 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for 
 leave of absence for the following named persons be approved as specified below. 

Name:  
 Position: Director of Special Education 
 Building Assignment: Carriage House 
 Effective: 3/27/23 - o/a 5/1/23 
 

Comments:                        is requesting a medical leave of absence. 
 
Name:  

 Position: English Teacher 
 Building Assignment: High School 
 Effective: o/a 3/20/23 - o/a 4/21/23 
 

Comments:             is requesting a leave of absence for family medical reasons. 
 

10. Resignations 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation
 of the following named person be approved as specified below. 

Name:   
 Position: Permanent Substitute Teacher 
 Building: Deasy School 

Effective Date: 3/17/23 (end of day) 
 
Name:   

 Position: Teaching Assistant 
 Building: Gribbin School 

Effective Date: 2/10/23 (end of day) 
 
Name:   

 Position: Permanent Substitute Teacher 
 Building: Middle School 

Effective Date: 2/13/23 (end of day) 
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IX.  Personnel 
 

B.   Classified 
 

1. Appointment of Cafeteria Personnel 
2. Appointment of School Monitors 
3. Resignations 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



1. Appointment of Cafeteria Personnel 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Civil Service Employees of the Glen Cove City School District, as 
specified below.  (salary as per contract) 
 
Name:  
Position: Assistant Cook  
Building Assignment: Gribbin 
Hours: 29.5 hours per week 
Effective: 3/20/23 
 
Comments:               is replacing                , who resigned. 
 

2. Appointment of School Monitors 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as School Monitors for the Glen Cove City School District, as 
specified below.  (salary as per contract) 
 
Name:  
Assignment: 1:1 Monitor 
Building Assignment: Gribbin  
Hours:  29.5 hours per week 
Effective:  o/a 3/16/2023 
 
Name:  
Assignment: 1:1 Monitor 
Building Assignment:  Deasy  
Hours:  29.5 hours per week 
Effective:  o/a 3/16/2023 
 

3. Resignations 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations 
of the following named persons be approved as specified below. 
 
Name:  
Position: Senior Typist  
Building Assignment: Gribbin 
Effective: 3/1/2023  
 
               resigned to accept the Senior Administrative Clerk position in the Facilities Department 
at Thayer House. 
 
Name:  
Position:  Food Service Helper 
Building Assignment: Middle School 
Effective:  2/13/23 (end of day) 
 
 



Name:  
Position: Per Diem Substitute FSH 
Building Assignment: Middle School 
Effective:  3/1/23 (end of day) 
 
Name:  
Position: Hall Monitor  
Building Assignment: High School 
Effective: 2/10/2023 (end of day) 
 
Name:  
Position:  Food Service Helper 
Building Assignment: High School 
Effective: 3/17/2023 (end of day) 
 
             resigned to accept the Assistant Cook position at Gribbin School. 
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