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Partnering to educate, prepare and connect the next generation of talent.

The Otterbein Advantage Scholarship

Otterbein University and Westerville City Schools are proud to offer a special educational
benefit — the advantage of a private university education at public school prices.

What distinguishes the Otterbein Advantage Scholarship is the broadened benefit of eligibility.
Westerville City Schools employees, their spouse/domestic partner* AND their dependent
children are able to take advantage of this transformative educational opportunity.

Scholarship Highlights for the dependent children of Westerville City Schools employees.

@MQ,OOO Scholarship

This award is renewable for FOUR years.**

This scholarship represents a 55% discount
off of Otterbein’s 2023-2024 tuition.

Students net tuition price is $15,424 before state,
federal or institutional need-based aid or loans.

Enroll NOW

Qualifying dependents may enroll now!

See web site www.otterbein.edu

** Students are responsible for additional costs that may
include textbooks and supplies, mandatory technology
and student life fees, and room and board if they
choose to live on campus.

Published August 2023
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21st century education

Access to an education built on Otterbein’s
innovative Integrative Studies curriculum,
hands-on experiential education, and

more than 60 undergraduate majors and 30 minors.

100%

100% of classes taught by Otterbein faculty.

Otterbein Ranked

TOP 10 Regional Midwest University.

TOP 10 Best Undergraduate Teaching.
TOP 10 Innovative Schools.

U.S. News & World Report, Best Colleges, 2022-2023

www.otterbein.edu/advantage

*See following page for details on employee educational benefits.
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WE ARE proud to offer

Westerville City Schools employees and
their families an educational advantage.

THE OTTERBEIN ADVANTAGE SCHOLARSHIP

FOR DEPENDENTS OF

WESTERVILLE CITY SCHOOLS EMPLOYEES AND
SPOUSE/DOMESTIC PARTNER

The Otterbein Advantage Scholarship for

The Otterbein Advantage Scholarship is designed to support Westerville .deper_ndents of Westerville City S°h9°|5 employees
City Schools employees and their spouse/domestic partner in their Is avallablle to_any undergraduate prior to the age
continued educational pursuits. Westerville City Schools employees and of 24 while still an IRS dependent and who has not
their spouse/domestic partner enrolling as part-time undergraduate or comp_leted a Bache!or S .degr(.ae, whether they are
graduate students will receive a scholarship reducing cost per credit hour. applying as a new first-time f"'s'_t year student or a
Scholarship is valid for one undergraduate or graduate degree per student. transfer student. Dependent f:h"d"e“ of er-m?loyees
Graduate Nursing degree(s) not included in this Scholarship. currently enrolled at Otterbein are NOT eligible for
this scholarship. The current value of this annual

Scholarship details: scholarship is $19,000.
* Be verified as a Westerville City Employee & Spouse/Domestic . .

Schools employee and/or employee Partner Benefits: Scholarship details:

spouse/domestic partner at the e Student must meet Otterbein admissibility

time of admission. * Up to 3 classes per semester, or criteria.

9 credit hours for undergraduate

* Meet Otterbein admissibility or graduate courses. * Renewable for a total of 8 semesters

criteria. of undergraduate enrollment, or first

. . . undergraduate degree, whichever is
* Be registered for all classes Discount: . )
) ) ! achieved first.

for the term by August 1 for e Students will receive a discount

Fall semester, December 1 of 15% on the per credit hour * Replaces all other Otterbein non-need-based

for Spring semester, or May 1 charge for up to 9 credits scholarships or grants (need-based aid may still

for Summer term, each year of be available to eligible students).

enrollment. per semester.

e Students must enroll full-time each

* Maintain a 3.0 GPA in graduate semester (12 hour minimum).

course work. Maintain a 2.75 GPA
in undergraduate course work. « Students enrolling for more than 18 hours per
semester must pay for additional credits.

¢ Student must maintain a 2.75 GPA and make

Even during a pandemic, 96.3% of the Class of 2022 Satisfactory Academic Progress each term.
were either EMPLOYED, IN GRADUATE SCHOOL, OR o Student must Comp|ete Advantage Partner
SERVING IN THE MILITARY six months after graduation. section of common application or provide notice

to Otterbein of desire to participate in the
scholarship program at the time of application

WE ARE ready to help you get started. to be considered. Students will not be considered

after the time of the admission.

Otterbein Westerville City Schools e Student’s parent or legal guardian must be an
Office of Admission Mark Cooper employee of Company at the time of admission.
UOtterB@otterbein.edu Executive Director of Human Resources

614.823.1500 Karli Collins only
Director of Human Resources - Licensed =
Rawesohors Otterbein.




