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Introduction

Overview

In late 2021, Mapleton Public Schools retained Corona Insights

to conduct a survey of employees, students, and
parents/guardians. The goal of this research was to examine
the opinions and perceptions of the school district within the
Mapleton Public Schools community with the goal of
measuring satisfaction and identifying areas for potential
Improvement.

The surveys were conducted in late 2021 into early 2022, and
all employees, middle school and high school students*, and
parents/guardians were invited to participate. In total, 432
employees, 299 students**, and 729 parents/guardians
participated and were included in the analysis.

A full description of the survey methodology can be viewed in

the Appendix.

CORONAINSIGHTS

Survey Goals

The surveys were designed to collect the following
information:

> How do Mapleton Public Schools employees rate the
district’s performance in a variety of areas related to
employment and provision of services to the community,
and what can Mapleton Public Schools do to improve
employee happiness and success?

> What is the student experience at Mapleton Public
Schools, and what are priorities for improvement?

> How do parents and guardians rate the district's
performance relative to their child(ren)’s education?

*Parents/guardians were given the opportunity to opt their child(ren) out of the survey. These students were not invited to participate in the survey
** While middle school students were invited to participate, few did so. Therefore, the student survey primarily represents high school students..
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Key Findings CORONAINSIGHTS

Students generally view the quality of their
education as favorable. Most students also
agreed that they enjoy coming to school and are
excited about learning.

Mapleton Public Schools | 6|



Key Findings CORONAINSIGHTS

Students and their guardians are highly aware of
school choice. Nearly all respondents were aware
that they can attend any school in the district.
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Key Findings CORONAINSIGHTS

Although students generally view their education
favorably, many students would like more variety
in class offerings. A common theme throughout
the survey included a desire for a wider variety of
classes, including practical life skills classes, and
connecting those classes to students’ future
plans.
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Key Findings CORONAINSIGHTS

Students are generally supportive of the rules at
their school. A strong majority believe that the
rules are fair, clearly explained, and enforced
fairly.
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Key Findings CORONAINSIGHTS

Students want more guidance for post-high
school planning. Students feel as though their
schools have informed them of different careers
and colleges. However, only about half of
students feel ready for the next phase of their
lives.
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Key Findings CORONAINSIGHTS

Parents/guardians generally view Mapleton Public
Schools positively. Parents/guardians are
particularly happy with the variety of schools
from which to choose and the safe environment
provided for their children.
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Key Findings CORONAINSIGHTS

Most parents/guardians are satisfied with how
Mapleton is serving their children and rated the
quality of teachers and their children’s education
as good or very good.
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Key Findings CORONAINSIGHTS

A majority of parents/guardians are proud that
their children attend Mapleton Public Schools.
Parents/guardians also feel well-informed of what
Is going on in the district and believe Mapleton
has highly-skilled and compassionate staff.
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Key Findings

CORONAINSIGHTS

Increasing teacher pay and increasing security in
schools are priorities for many parents/guardians.
Most parents/guardians are in favor of these
measures and indicated that they would support
a tax increase to make them happen.
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Key Findings CORONAINSIGHTS

Guardians would like to know more about how
Mapleton Public Schools is teaching skills that
prepare students for college and the work force.
A majority of parents believe the district is doing
a good job in this area, but this attribute isn't
viewed as positively as other attributes, primarily
because many guardians are unsure.
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Key Findings CORONAINSIGHTS

Employees are generally happy with their jobs,
but licensed staff are less happy. Administrative
and classified staff are happy with almost all
respects of their employment on average, while
licensed staff are more mixed, happy in some
areas and unhappy in others.
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Key Findings CORONAINSIGHTS

Licensed employees have a notably lower trust
level of district-level operations (staff, cabinet,
and school board) than do other titles. Among
employees (of any classification) who do not have
a high trust level, suggestions for improving trust
center on more transparent communications and
more listening to employees.
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Key Findings CORONAINSIGHTS

Employees most desire additional resources,
support, and time to do their jobs. When asked
what would make them happier in their jobs, a
common response included more time to do
their jobs and additional resources to do their

jobs better.
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Key Findings CORONAINSIGHTS

Fewer than half of employees feel the district is
doing well at serving students within the district.
Licensed staff were less likely than classified and
admin staff to feel the district is doing well
serving students, and students identified as gifted
and talented were seen as the most under-served
students in the district.
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Key Findings CORONAINSIGHTS

Morale is higher than it appears. Interestingly,
employees in all groups are more likely to say
that their own morale is high than to say that
their coworkers’ morale is high. This is an
indicator that perhaps negative sentiments are
spoken or heard more broadly than positive
sentiments.
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SECTION 1.1

EVALUATION OF THE DISTRICT
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Over 12 times as many students perceive the quality of their CORONAINSIGHTS
education to be good than poor.

> Roughly two-thirds (64%) of students rate
30% 4% their quality of education as good or very
good, compared to only about 5% who rate
it poor or very poor.

MW Very good M Good Fair M Poor M Very poor Unsure

Q. HQW would you rate the quality of the education you are currently Mapleton Public Schools: Student Survey | 23 |
receiving at school?



Students generally enjoy their teachers and the school community.  CORONAINSIGHTS

reachers |, 5%

Students were asked to write what their favorite community | 159
aspect of their school experience is at Mapleton.
Responses have been coded, and the full list of Classes and Learning | 122%
responses can be found in the accompanying
data tab|eS. Activities/Clubs _ 12%
> Roughly half of students (45%) say that their riends | N 11%
teachers are the best part of their school
experience, and just under one-fifth of Flexibility/Choice | N S 7%
students (18%) feel the sense of community
is the best part. Opportunities [ 3%

> For one in fourteen students (7%), having
flexibility and school choice is their favorite
part of their school experience. Staff (Other than teachers) [l| 1%

Communication - 2%

Not Applicable/Unsure 8%

Q2. What do you like best about your experience in school at Mapleton

Public schoole? Mapleton Public Schools: Student Survey | 24 |



Students’ least favorite aspect of school varies widely. CORONAINSIGHTS

Heavy or Difficult Workload | N °19: . .
Students were asked what their least favorite

Unfair rules/overall structure | 9% aspect of their school experience is at
Lok of support I 7 I\/Iapleto‘n. Responses have been codegl, and
the full list of responses can be found in the
Students | 13% accompanying data tables.
Teachers/ staff [N NN 12% > As might be expected, the amount of

schoolwork is the most common complaint

of students, followed closely by

General Negative Environment | N RENENMME 11% dissatisfaction with the structure of the
school day (including rules).

Classes/ Curriculum || GG 1%

Unsafe Environment | I 5% . .
> A potential area for improvement may be

Facility Issues I 5% the indicated lack of support, which was
noted by just under one-fifth of students

(17%) and is the third-ranked challenge for
Lack of Activities [l 1% students.

Lack of Communication [l 2%

Not Applicable/Unsure 17%

Q3. What do you like least about your experience in school at Mapleton

public Schoole? Mapleton Public Schools: Student Survey | 25 |
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A strong majority of students are aware that they can attend any CORONAINSIGHTS
school in the district.

Yes, aware that they can attend any school

No, not aware that they can attend any school

Q4. Are you aware that you can choose to attend any school in Mapleton

Public Schools? Mapleton Public Schools: Student Survey | 27 |



Most students were active in their school decisions. CORONAINSIGHTS

> While it is most common for students to
attend school where their parent/guardian
tells them to (38%), more students overall
are involved in the decision, usually either
deciding along with their parent/guardian
6% (34%) or making the decision on their own
(26%).

> A similar question was asked in the
parent/guardian survey with different
results. Recall that the student survey
included primary high school students,
while the parent/guardian survey included
| madle the decision along with someone else I 29 parents/guardians of K-12 students.

My parent/guardian and | made the decision together

34%

| made the decision myself

Someone else made the decision for me I 0%

Q5. Who made the decision for you to attend your school? Mapleton Public Schools: Student Survey | 28 |



Students have diverse reasons for selecting their school. CORONAINSIGHTS

Good fit for my needs | N 3%
Proximity | 2 1%

. . . Other relative/friend influence | NN 14%
> The most cited reason for attending their

school was a holistic “good fit”, with just Parent Influence NG 129%
under one-in-four students (23%) indicating Good Reputation/Recommended NN 5%
this.
. Classes/Curriculum | N 8%
> Other common reasons were location (21%),
having friends or family at the school (14%), Currently/Previously Attended NS 6%
parental influence (12%), and the school School Program I 6%

having a good reputation or being

College/Internship Opportunities I 5%
recommended to them (8%). ollege/Internship Opportunities A

Education Quality [ 4%

Small Size 1 2%

Other 2%

Not Applicable/Unsure 12%

Q6. Why did you choose to attend your specific school? Mapleton Public Schools: Student Survey | 29 |



Motivations vary among Mapleton Online students.

BH While reasons for attending Mapleton Online vary,

B feeling safer attending online school during Covid-19
was the most common reason (n=8).

A

Half of the Mapleton Online students (n=10) who
participated in the survey feel unsure if they will
continue at Mapleton Online in 2022-23.

-z

Of the students who plan to attend Mapleton Online in
2022-23 (n=5), most plan to find a different online
school if Mapleton Online is no longer available.

CORONAINSIGHTS

Mapleton Online students were asked about
their reason for attending online school and
whether they plan to continue attending
Mapleton Online in the 2022-2023 school year.
Due to the small number of Mapleton Online
students who participated in the survey (n=20),
number of responses rather than percentages
are shown here.

Q7. [Mapleton Online students only] Why did you choose Mapleton Online School?
Q8. In the 2022-23 school year, do you plan to go to Mapleton Online School?

Q9. What would you do if Mapleton Online was not an option?

Mapleton Public Schools: Student Survey | 30 |



Parents/guardians are students’ primary source of exposure to CORONAINSIGHTS
school choice.

Discussions with my parents/guardians 32% 26% 11%

| didn't learn about the school - | just went 17% Y 15%

> Students learn about schools through many Discussions with teachers  EUCARIEETTM 6%
sources, but parents/guardians are far and
away the most common source of Discussions with other students WMIOFZ8 {74/ 12%

information. Recall that most students either
attend the school their parent/guardian told
them to (38%) or made the decision
alongside their parent/guardian (34%).

Reading information on the Mapleton Public Schools website  [[0)Z2 °/4° 10%
Written information available at my school  [AEE/ 6%

. StUdentS ta”( to their peers and teaCheI’S as Discussions with a Post Secondary Options Coach (PSOC) .

well as guardians, and they also commonly Reading information on the inernet other than the Mapleton Public g 7o

look at district materials such as the Schools website

Mapleton Public Schools website and written Other 12%
materials.

Unsure/don’t know 19%

B Most important M 2nd most important 3rd most important

Q10. How did you learn about the school that you chose to attend? Please

select the three most important sources of information. Mapleton Public Schools: Student Survey | 31 |
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A majority of students have good experiences, but there is room for CORONAINSIGHTS
Improvement.

| have a friend/friends at school 61% 20% 8% 9%
| have a quiet place to study at home 49% 31% 14% 5
There is an adult/adults that | trust to talk to at my school 46% 32% 1% > While a ma_jority of students agree with
each of the satisfaction and support
| have support for learning at home 39% 43% 9% ! measures, a notable proportion (generaHy
R . in the 20%-range) disagree with each
I i t 9 489 109
eel physically safe at my schoo 30% 8% 0% measure.
| feel emotionally safe at my school 27% 42% 13% 7% > Students generally feel that they have a
positive home environment for schoolwork,
| feel like | belong at this school 26% 41% 14% 6%

with around four-fifths of students having a

1 (0]
L enjoy coming to school BT 50% EE quiet place to study at home (80%) and

having support for learning at home (82%).

| am excited about learning

There is a collaborative environment among students in my school 19% 49% 15% 6%

B Strongly agree B Somewhat agree B Somewhat disagree B Strongly disagree Unsure

Q11. How much do you agree or disagree with the following statements? Mapleton Public Schools: Student Survey | 33 |



Students who do not feel physically or emotionally safe at school CORONAINSIGHTS
cite reasons such as threats, bullying, and a negative environment.

Students who indicated that they do not feel
physically or emotionally safe at school were
asked about their reasons for feeling this way.
Due to the small number of students who
indicated they do not feel physically safe (n=36)
and/or emotionally safe (n=44), general
sentiments rather than percentages are shown
here.

Among students who do not feel physically safe at
school, common reasons included recent events,
threats, shootings, and bullying.

Among students who do not feel emotionally safe at
school, common reasons included bullying and a
general negative environment.

Q12. [If feel physically unsafe at school] Why do you not feel physically safe
at school?

Q13. [If feel emotionally unsafe at school] Why do you not feel emotionally
safe at school?

Mapleton Public Schools: Student Survey | 34 |



While students feel their school offers challenging classes, they do  CORONAINSIGHTS
not feel like their school offers classes that they want to take.

My school is clean and well-maintained 41% 11% 8%

N StUdentS |arge|y agree that their SChOOlS My school has plenty of opportunities for sports/athletics 40% 38% 7%

offer classes that are challenging (83%), but _

fewer students agree that their school offers Vet efers dasses et ere chalenane — — =

ClaSSQS that they want to ta ke (61%) or feel My school has rules that are clearly explained 31% 53% 8%

that their school has a wide variety of classes

from which to choose (50%). The desire for My school has rules that are fair 30% 44% 18%

more classes to choose from is a sentiment

eChoed |ater in the StUdent Survey as We” as My school is helping me grow into the person | want to be 30% 31% 21% 8%

In the pa rent/guardlan Survey' My school has rules that are enforced fairly 27% 45% 18%

> Students are generally in agreement with

school rules, with over four-fifths of students My schoolhas plenty ofclubs a0
o .
(84 A)) ag reel ng that the ru |eS are Clearly My school has classes | want to take 24% 10%
explained and nearly three-quarters (74%)
ag reej ﬂg that the ru |eS are fair. My school has a wide variety of classes for me to choose from 18% 32% 21% 21%
M Strongly agree . B Somewhat agree B Somewhat disagree B Strongly disagree Unsure

Q14. How much do you agree or disagree with the following statements

about your school? Mapleton Public Schools: Student Survey | 35 |



Students who feel they are receiving a good quality education are CORONAINSIGHTS
more likely to view school rules favorably.

% somewhat or strongly agree

o)
My school has rules that are clearly explained 72% 91%
(o]

> Students who rated their quality of

My school is clean and well-maintained 71% 88% education as gOOd orvery gOOd are more
likely to view the school rules favorably,
with 91% agreeing that the school rules are
My school has rules that are enforced fairly 83% Clearly eXp|ained and 83% agreeing the
rules are enforced fairly. Students who rated

iti i 81% . . . .
My school has plenty of opportunities for sports/athletics _74% o thelr quallty Of educatlon as falr, poor’ or

My school offers classes that are challenging 75% 87%

My shool has rules that are fair 81% very poor are less likely to view the rules
favorably.
My school is helping me grow into the person | want to be 76% Students WhO rated their quallty Of
>

My school has classes | want to take 70% education as fair to very poor are also less

likely to feel that their school has a wide
variety of classes to choose from, with less
My school has a wide variety of classes for me to choose from 61% than one-third of these students agreeing
with this sentiment.

My school has plenty of clubs 50% 66%

B Good or very good quality of education M Fair to very poor quality of education

Percentages inside a blue box indicate
statistically significant differences at Mapleton Public Schools: Student Survey | 36 |
the 95% confidence level

Q14. How much do you agree or disagree with the following statements
about your school?




Most students feel supported at school, but fewer believe it is easy = CORONAINSIGHTS
to get help with personal problem:s.

It is easy to get help with schoolwork at my school 37% 44% 12% §
> While over three-quarters of students (77%)
| feel ted at hool 9 9 9

somewhat or strongly agree that they are e e 32% % %

supported at school, fewer students (52%)

agree that it is easy to get help with personal

prOblemS at their SChOOlS. | feel socially accepted at my school 29% 45% 1% 5%
> About equal amounts of students agree

(42%) and disagree (41%) that students at

It is easy to get help with personal problems at my school 19% 33% 20% 7%

their school try to work out problems with
others by talking to them.

Students at my school try to work out their disagreements with

other students by talking to them 10% 32% 24% 17%

M Strongly agree . B Somewhat agree B Somewhat disagree B Strongly disagree Unsure

Q15. How much do you agree or disagree with the following statements? Mapleton Public Schools: Student Survey | 37 |



Students who feel they are receiving a good quality education are CORONAINSIGHTS
more likely to find it easy to get help with schoolwork.

% somewhat or strongly agree

89%

It is easy to get help with schoolwork at my school
> Students who rated their quality of
education as good or very good are more
likely to feel that it is easy to get help with
their schoolwork at their school compared
to those who rated their quality of
80% education as fair to very poor. While a
majority of students who feel they are
receiving a good quality of education feel
61% this way (89%), just over two-thirds of those

83%

| feel supported at my school

64%

| feel socially accepted at my school

63%

It is easy to get help with personal problems at my school
who feel they are receiving a fair to very
poor quality of education feel the same
Students at my school try to work out their disagreements with other 53% (68%)
students by talking to them
B Good or very good quality of education M Fair to very poor quality of education

Percentages inside a blue box indicate
Q15. How much do you agree or disagree with the following statements? statistically significant differences at Mapleton Public Schools: Student Survey | 38 |
the 95% confidence level




Three-in-five students have not witnessed other students being CORONAINSIGHTS
bullied.

| have not witnessed other students being bullied _ 60%

> Three-fifths of students (60%) have not
witnessed other students being bullied in the

Once or twice 30%
past month. -

> Just under one-third of students (30%) have
witnessed bullying once or twice, while a
small proportion of students (10%) have
witnessed bullying more than 3 times. Jordtimes I

3%

5 times or more . 7%

Q16. How often have you witnessed other students being bullied at school in

the past month? Mapleton Public Schools: Student Survey | 39 |



Most students have not been bullied, but roughly one-in-five CORONAINSIGHTS
students have been bullied at least once.

> While over three-quarters of students (78%)

e o e - o have not been bullied ?n the past couple of
months, roughly one-fifth of students (22%)
have been bullied at least once. Note that a
similar percentage of students indicated
that they do not feel emotionally safe at

3 or 4 times . 5% school (see page 33), and bullying was a
notable reason for this feeling.

0%

5 times or more

21)7&';(5);/\/ often have you been bullied at school in the past couple of Mapleton Public Schools: Student Survey | 40 |
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Most students feel their teachers treat them with respect, but fewer  CORONAINSIGHTS

feel their teachers care about them.

> Roughly four-fifths of students (79%) feel
that most or all of their teachers treat them
with respect, while about three-fifths of
students (59%) feel that most or all of their
teachers care about them.

> About three-quarters of students feel that
most or all of their teachers challenge them
to learn new things (74%) and help them
when they are having a hard time with an
assignment (75%).

> Less than five percent said that none or
nearly none of their teachers embrace these
qualities.

W All or nearly all of my teachers B Most teachers

Treat me with respect

Challenge me to learn new things

Treat me fairly

Encourage me to share my ideas

Help me when | am having a hard time with an assignment

Care about me

Are respected by students

55% 24% 7%

43% 31% 9%

42% 31% 1%

37% 28% 9% 5%

36% 39% 7%

32% 27% 18% 4%

23% 42% 9% 5%

Some teachers A few teachers None or nearly none of my teachers Unsure

Q18. How many of your teachers do the following?

Mapleton Public Schools: Student Survey | 42 |



Students who feel they are receiving a good quality education are CORONAINSIGHTS
more likely to view their teachers favorably.

% all or most teachers

Challenge me to learn new things 87% > Students who rated their quality of
education as good or very good are more
Help me when | am having a hard time with an assignment 86% likely to feel that most or all of their
teachers challenge them to learn new
Treat me with respect ” 86% things a'nd he!p them V\(hen they are having
a hard time with an assignment. Those who
S 82% rated their quality of.education as fair to
very poor were less likely to feel the same.
75% > Students who rated their quality of

Are respected by students .
education as good or very good are also

N Z5% more likely to feel that their teachers treat
oty them fairly, are respected by students, and
encourage them to share ideas.

67%

Care about me

44%

B Very good or good quality of education M Fair to very poor quality of education

Percentages inside a blue box indicate
Q18. How many of your teachers do the following? statistically significant differences at Mapleton Public Schools: Student Survey | 43 |
the 95% confidence level.




Students largely view the time spent and concepts covered in their ~ CORONAINSIGHTS
classes positively.

Technology used in class helps me learn 46% 39% 9%
My time in class is valued 31% 49% 9%
(0]
- MOSt StUdentS (85 Aj) agree that the | am expected to think critically in class 34% 46% 8%19

technology used in class helps them learn,

and just over two-thirds of students (69%)

agree that they are learning things that will
help them in the future.

| have the opportunity to learn in a variety of different ways in class 25% 51% 13% 39

. . . I 'h h i b ive in cl 9 9 9
> Students also largely agree that their time in e the opportunty o be creatve n cass 22 il UL

class is valued (80%), they are expected to

| understand the reasons behind why | am learning certain

think critically (80%), and have the concepts/skills in class 23% 53% 12% 7%
opportunity to learn in a variety of different
Ways (76%) I'm learning things in class that will help me in the future 20% 49% 16% 10% 5
| am comfortable expressing opinions in class even if others disagree 25% 40% 21% 10%4
M Strongly agree . B Somewhat agree B Somewhat disagree B Strongly disagree Unsure

Q19. How much do you agree or disagree with the following statements? Mapleton Public Schools: Student Survey | 44 |



SECTION 1.5

STUDENT SUPPORT
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More students would talk to a teacher or coach about their plans CORONAINSIGHTS
after high school than their post-secondary options coach.

An fssue with another student - R 34% 20% Lo > While roughly one-fifth of students (22%)
indicated they would most likely talk to a

My plans atter high school || R 40% T4 10% post-secondary options coach about their

plans after high schools, two-fifths of

A e with 4 techer p— students (40%) said they would most likely
talk to a teacher or coach. (Note that this
could be a matter of familiarity, capacity, or

persenel eremotionsl ssue 20 Ll 4% 2 availability more so than preference.)

> Two-fifths of students (40%) indicated they

yoeee % [ sl would most likely talk to a teacher or coach

about a personal or emotional issue, and

Changing my schedule 19% 18% 39% 12% just over one-third (34%) indicated that
they would talk to a teacher or coach about
Selecting appropriate classes to take at my school 22% 29% 22% 5% an issue Wlth anOther StUdeﬂt. ROUghly one

in five students would not talk to any adult
at school about these issues.

W Post-Secondary Options Coach W Teacher or Coach W School Director or Assistant Director

Other adult school employee B There is no adult | would talk to Unsure

Q20. If you wanted to talk to an adult at your school about any of these

issues, who would you be most likely to talk to? Mapleton Public Schools: Student Survey | 46 |



SECTION 1.6

PREPARING FOR THE FUTURE
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While over half of students plan to attend a two- or four-year CORONAINSIGHTS
college after graduation, one-in-four are unsure of their plans.

plan on attending a 4-year colleoc | :o

| plan on attending a 2-year college or technical school to earn _ 11%
o

credits toward a 4-year degree

> Whlle over half Of Students (54%) plaﬂ on I plan on attendingaZ—year.college orfcechnical school to learn a - 7%
attending a two- or four-year college after Hrace orobiain an sssociate degree
graduation, one-quarter (25%) are unsure of
their plans after high school. However, with
29% of students who participated in the

I plan on finding full time (30 hours a week or more) employment - 5%

Survey being in 9th grade, these Students | plan on finding part time (less than 30 hours a week) employment - 4%
may feel it is too early in their high school
career to know their plans. I plan on joining the miliary [ 3%

I am unsure of my plans after | graduate high school _ 25%

Other 9%

Q22. [High school students only] Which of the following best describes your

olans after graduating high school? Mapleton Public Schools: Student Survey | 48 |



Roughly two-fifths of students feel their school has well prepared CORONAINSIGHTS
them for their plans after high schools.

36% 14% 5%

M Extremely well W Somewhat well Neutral B Somewhat poorly M Extremely poorly Don't know

Q23. How well do you think your school has prepared you for your plans

after high school? Mapleton Public Schools: Student Survey | 49 |



Many students feel their school has helped them learn about CORONAINSIGHTS
different careers and colleges.

> JUSt Ul’]der three—quarters Of Students (72%) My school has helped me learn about different careers | can pursue
somewhat or strongly agree that their school
has helped them learn about different
careers they can pursue, and _jUSt over two- My school has provided information about going to college 29% 40% 13% 5%
thirds (69%) somewhat or strongly agree that
thelr SChOOlS haS prOVIded Informatlon abOUt My school Post-Secondary Options Coach is knowledgeable about
going tO CO”ege. specific careers and their strengths and weaknesses

19% 32% 8% 6% 1%

i

> While roughly two-thirds of students feel
their school has informed them of college, My school has provided igfrc;;mu:gg: about getting a job after B 1o -
fewer students (48%) feel their school has
provided information about going to a

. My school has provided information about going to a technical
technical school or two-year college. <chool or two-year school 15% 33% 7% 9% 5%

> While a number of students are unsure

abOUt these issuesl reca” that StUdentS frOm My school Post-Secondary Options Coach is knowledgeable about 219 269 13% 6% 9%
a” yearS Of hlgh SChOOl are indUded and specific colleges and their strengths and weaknesses % 6% ° ° 8
underclass students may simply not be

Considering these issues yet B Strongly agree M Somewhat agree B Somewhat disagree B Strongly disagree Unsure M Does not apply

Q24. How much do you agree or disagree with the following? Mapleton Public Schools: Student Survey | 50 |



While most high school students have a plan to achieve their post-  CORONAINSIGHTS
graduation goals, fewer feel ready for the next phase of their life.

My parents/guardians support my future plans 59% 23%

> Roughly four-fifths of high school students
(81%) have a plan to achieve their goals
after graduation, fewer feel ready for the

| have a plan to achieve my goals after graduation (high school only) 34% 5% 8% ¢ next phase of their life (50%).

> Most students (82%) feel their
parents/guardians support their future
plans.

| feel ready for the next phase of my life (high school only) 19% 31% 19% 14%

B Strongly agree B Somewhat agree B Somewhat disagree B Strongly disagree Unsure

Q25. How much do you agree or disagree with the following? Mapleton Public Schools: Student Survey | 51 |



Students had varied ideas for what their school could do to better CORONAINSIGHTS
prepare them for the future.

Students were asked what their school could do

) Career Guidance || GG 179
to better prepare them for their future plans.

Responses have been coded, and the full list of individualized Guidance | 7%
responses can be found in the accompanying
data tables_ More College Resources _ 16%

> While students had varied ideas for what
their school could do to better prepare them
for the future, there were some common support with Current Educational Needs [ AN ANEE 122
themes.

> Just under one-fifth of students (17%)
indicated career guidance and/or
individualized guidance would better
prepare them for the future. More Communication [l 3%

Practical Life Skills Classes || | | | | 139

Career Opportunities/Experience ||| | GG_ 12%
Exploratory/More Variety in Classes || | |} y;RE ;S 10%

> Students also indicated that more college
resources (16%) and practical life skills classes
(13%) would help as well.

Goodasis | 7%

Not Applicable/Unsure 21%

Q26. What could your school do to better prepare you for your future

olans? Mapleton Public Schools: Student Survey | 52 |



SECTION 1.7

SUCCESS

Mapleton Public Schools: Student Survey | 53 |



One-in-three students feel a successful education is defined by the ~ CORONAINSIGHTS

acquisition of useful knowledge and skills.

Aquired Useful Knowledge/Skills _ 31%
T
College/Career Outcome _ 22%
Prepared for Future _ 18%
Supportive _ 10%
Future Life Success _ 10%
Good Grades _ 9%

Not Applicable/Unsure 18%

Students were asked how they would define a
successful education. Responses have been
coded, and the full list of responses can be
found in the accompanying data tables.

> Acquiring useful knowledge and skills was
the most common response among
students, with roughly one-in-three
students (31%) feeling this way.

> Just under one-quarter of students
indicated that achieving their goals (24%)
and/or achieving certain college/career
outcomes (22%) would define a successful
education.

Q27. How would you define a successful education?

Mapleton Public Schools: Student Survey | 54 |



SECTION 1.8

STUDENT SURVEY DEMOGRAPHICS

Mapleton Public Schools: Student Survey | 55 |



Representation of results and statistical weighting CORONAINSIGHTS

Because certain subpopulations may be more likely than In this case, the survey sample differed from expectations
others to respond to a survey, the results of a survey can be somewhat in GPA and years enrolled in the district. Thus, the
skewed even if everyone has an equal opportunity to data were weighted on GPA and years enrolled in the district
participate. to ensure that the sample matched the district's features in
To adjust for this and enhance the survey's accuracy, we can those areas. Weights ranged from 0.71to 6.50.

examine the populations that are overrepresented or Note that despite middle school students being
underrepresented, and we can statistically weight the underrepresented in the survey sample, because participation
responses in order to make sure the survey sample is by grade level was otherwise generally evenly distributed, we
representative of the overall population of students. did not weight on grade level.

Mapleton Public Schools: Student Survey | 56 |



Primarily high school students participated in the survey. CORONAINSIGHTS

Middle school and high school students were
invited to participate in the survey. However,
middle school students participated at a very
low rate. Those students are included in the
totals and other breakouts, but are not
reported separately in results by grade level.

W 6th B 7th M 8th B 9th m10th = 11th © 12th

Mapleton Public Schools: Student Survey | 57 |



Two-fifths of students who participated in the survey attend Global =~ CORONAINSIGHTS
Leadership Academy.

Global Leadership Academy | EEEEEEEEEE, 0%
MesA - [ 14%
Academy High School | NN 139
Mapleton Early College HS | [N NNNNNNNN 119
York International | | | | I 0%
Mapleton Online | | I 8%
srccA I 3%

North Valley School for Young Adults  [l| 1%
Clayton Partnership School | 1%
Monterey Community School [ 1%

Trailside Academy IO%

Mapleton Public Schools: Student Survey | 58 |



Over three-quarters of students who participated in the survey have CORONAINSIGHTS
been enrolled in Mapleton for 3 or more years.

0-2 years in district

3+ years in district

Mapleton Public Schools: Student Survey | 59 |



Nearly three-quarters of students who participated in the survey are  CORONAINSIGHTS
not chronically absent.

Yes, chronically absent

No, not chronically absent

Mapleton Public Schools: Student Survey | 60 |



Over half of students who participated in the survey have a GPA of ~ CORONAINSIGHTS
3.0 or above.

Unknown W 1.99 and below W 2.00-2.99 ® 3.0 and above

Mapleton Public Schools: Student Survey | 61 |



Nearly three-fifths of students who participated in the survey are CORONAINSIGHTS
driven to school by a family member.

school bus || v
Walk or bike - 12%
Drive themselves - 8%

Carpool I 2%

Other 4%

Mapleton Public Schools: Student Survey | 62 |



Roughly three-fifths of students who participated in the survey CORONAINSIGHTS
reside within district boundaries.*

Bl Reside Within District M Reside Outside District

*see appendix for map Mapleton Public Schools: Student Survey | 63 |



SECTION 2

PARENTS/GUARDIANS

Mapleton Public Schools 64



SECTION 2.1

DISTRICT IMPACTS AND SATISFACTION

Mapleton Public Schools: Parent/Guardian Survey | 65 |



The quality of education provided was a positive factor in the CORONAINSIGHTS
decision to move to the district for over half of parents/guardians.

> Of the parents/guardians who have moved
into the district at some point, over half
(55%) felt that the quality of education
provided was a positive factor in their
decision to move to Mapleton. Of those who
indicated that this was a factor, about two-
fifths (41%) felt it was a large positive factor
in their decision to move to Mapleton.

The quality of education provided 29%

> The choices of different schools was a
positive factor for over half of
parents/guardians who moved into
Mapleton, with just over one-third of
parents/guardians indicating that it was a
large positive factor.

The choices of different types of schools

33%

W A large positive factor B A small positive factor Not at all a factor B A small negative factor B A large negative factor Unsure

Q3. [If moved to district] Were any of the following elements of the school

district a factor in your decision to move to Mapleton Public Schools? Mapleton Public Schools: Parent/Guardian Survey | 66 |



Most parents/guardians feel that the Mapleton has a positive CORONAINSIGHTS
iImpact on the quality of life in the district.

The quality of life in Mapleton Public Schools 43% 26% 9%
> Just over two-thirds of parents/guardians
Property values in our community 35% 20% 15% (69%) feel that Mapleton has a positive

impact on the quality of life in the district.
> Roughly three-fifths of parents/guardians

Workforce quality in our community 29% 26% 18% I (57%) feel that |\/|ap|eton has a pOSitive

impact on the property values in the
community, and just under half of

o . _ . parents/guardians (46%) feel that the
The number of families moving to our community 28% 18% 20% 6% . . L. .
district has a positive impact on the number

of families moving to the community.

Business growth in our community 27% 22% 23% I

W A large positive impact B A small positive impact " No impact B A small negative impact B A large negative impact ™ Unsure

Q4. What kind of impact do you think Mapleton Public Schools currently has

on the following? Mapleton Public Schools: Parent/Guardian Survey | o7 |



Parents/guardians generally view Mapleton Public Schools CORONAINSIGHTS
favorably.

Variety of schools to choose from 38% 39% 6% N
- Over three_quarters Of parents/guardlan§ Providing a safe environment for students 35% 37% 16%
(77%) feel that Mapleton Public Schools is
gOOd or very gOOd regarding the Variety of The overall quality of education provided 31% 38% 20% 5%
SChOOlS from WhICh tO ChOOSG. Providing a supportive learning environment for students 31% 39% 20%
- JUSt Under three_quarterS.Of pa rentS/guardlanS Providing information to inform students’ choice of schools 29% 35% 20%
(72%) feel that Mapleton is good or very good
at providing a safe environment for students, Planning ahead for future growth ISR 35% 20%
. . o
and just over two-thirds (69%) feel tha’g Recruiting quality teachers LD T S0
Mapleton is good or very good regarding the
overall quality of education provided. Retaining quality teachers - PP S2X —
> Parents/guardians rated student achievement Appropriately spending taxpayers' money - [IIEEE 32% 15%
on state and natlonaI. tests the lowest, Wlth Student-to-teacher ratio in classes IEER 33% 28% 100
under half (45%) feeling that Mapleton is good
or Very gOOd in th|S area Producing career-ready or workforce-ready graduates 19% 30% 19%
> A|most One_quarter (23%) are unsure Whether Student achievement and performance on state and national tests 16% 29% 23%

the district produces career-ready or
workforce-ready graduates.

MW Very Good M Good Fair M Poor M Very Poor Unsure

Q5. Please rate Mapleton Public Schools on the following items. Mapleton Public Schools: Parent/Guardian Survey | 68 |



Parents/guardians with a high school diploma or less view CORONAINSIGHTS
Mapleton more favorably.

% good or very good . .
Select items from the previous page are shown

81% here by parent/guardian educational
The overall quality of education provided 65% attain ment.
60% . . .
> Parents/guardians with a high school
— 78% diploma or less generally view Mapleton
Providing a supportive learning environment for students 63% : :
£79% more favorab!y. Parents/guardians W|th a
high school diploma or less are more likely
— 68% to feel that Mapleton is good or very good

Recruiting quality teachers >4% regarding the overall quality of education

49% : ,
provided, with 84% of these
_ 5% parents/guardians feeling this way.
Retaini lity teach o . . .
etaining qually teachers 44%5% > Parents/guardians with a high school
diploma or less are also more likely to feel
65% Mapleton is good or very good at
Producing career-ready or workforce-ready graduates 48% prOdUCiﬂg career- or WOrkforce—ready
graduates, while parents/guardians with at
B High school diploma or less B Some college or two-year degree Bachelor's degree or higher leaSt a' BaChelor S deg ree are |eSS |Ike|y tO
feel this way.

Percentages inside a blue box indicate
Q5. Please rate Mapleton Public Schools on the following items. statistically significant differences at Mapleton Public Schools: Parent/Guardian Survey | 69 |
the 95% confidence level




Most parents are proud that their children attend Mapleton Public CORONAINSIGHTS

Schools.

> Over four-fifths of parents/guardians
somewhat or strongly agree that they are
proud that their children attend Mapleton
Public Schools (84%) and feel that the
district has highly skilled and compassionate
staff (82%).

> Just under three-quarters of
parents/guardians (73%) feel that Mapleton
values their opinion.

| am proud that my child(ren) attend(s) Mapleton Public Schools 52% 32% 10%

| feel well informed of what is going on in Mapleton Public Schools 43% 36% 1% 7%

Mapleton Public Schools has highly skilled, compassionate staff who

9 o 9
believe they make the difference in each student's life 43% 39% 8%
Mapleton Public Schools has learning opportunities that empower o o °
students to develop their talents and pursue their interests 37% 39% 10%
Mapleton Public Schools has an unyielding commitment to
v e 37% 41% 8%

academic success and personal growth

Mapleton Public Schools has a resourceful and responsive
community working together to ensure that no obstacle shall 35% 40% 9%
impede a student's success

Mapleton Public Schools has small, safe, family-like environments of
unwavering support where relationships ensure personal 34% 40% 1% 6%
achievement

Mapleton Public Schools values my opinion 34% 39% 11% 6%

B Strongly Agree B Somewhat Agree B Somewhat Disagree B Strongly Disagree Unsure

Q6. How much do you agree or disagree with the following?

Mapleton Public Schools: Parent/Guardian Survey | 70 |



Parents/guardians with a high school diploma or less are more likely CORONAINSIGHTS
to feel proud that their children attend Mapleton Public Schools.

% somewhat or strongly agree

I am proud that my child(ren) attend(s) Mapleton Public Schools

| feel well informed of what is going on in Mapleton Public Schools

Mapleton Public Schools has highly skilled, compassionate staff who
believe they make the difference in each student's life

Mapleton Public Schools has an unyielding commitment to
academic success and personal growth

Mapleton Public Schools has a resourceful and responsive
community working together to ensure that no obstacle shall
impede a student's success

Mapleton Public Schools has learning opportunities that empower
students to develop their talents and pursue their interests

Mapleton Public Schools values my opinion

Mapleton Public Schools has small, safe, family-like environments of
unwavering support where relationships ensure personal
achievement

B High school diploma or less

B Some college or two-year degree

Bachelor's degree or higher

>

Most parents with a high school diploma or
less somewhat or strongly agree that they
are proud that their children attend
Mapleton Public Schools (91%) and are
more likely to feel this way than
parents/guardians who attended at least
some college.

Parents with a high school diploma or less
are also more likely to feel that Mapleton
has a resourceful and responsive
community working together for student’s
success, with 84% feeling this way.

Q6. How much do you agree or disagree with the following?

Percentages inside a blue box indicate
statistically significant differences at
the 95% confidence level

Mapleton Public Schools: Parent/Guardian Survey
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Mapleton Public Schools: Parent/Guardian Survey | 72 |



Most parents/guardians are happy with the quality and quantity of  CORONAINSIGHTS
schools in Mapleton Public Schools.

> Most parents/guardians rate the quantity of

The quality of schools in Mapleton Public Schools 36% 34% 20%
schools in Mapleton as good or very good
(75%), as well as the quality of schools (70%).
> MOSt pa I’ents/gual’diaﬂs also rate the ab|||ty The quantity of schools in Mapleton Public Schools 38% 37% 18% I
to find a good school match for their
The ability to find a good school match for my child(ren)’s
educational needs in Mapleton Public Schools 39% 32% 19% I

children in Mapleton as good or very good
(71%).
MW Very Good M Good Fair M Poor M Very Poor Unsure

Q7. Please rate the following. Mapleton Public Schools: Parent/Guardian Survey | 73 |



More than half of parents/guardians support special placement and CORONAINSIGHTS
alternative schools.

Special placement schools for students with disabilities 59% 21%

> Nearly three-fifths of parents/guardians
(59%) support special placement schools
I for students with disabilities, and just over
half of parents/guardians (54%) support
alternative schools for at-risk or working
students. Most of the remainder are
2 e neutral or unaware of these options, while
opposition is very low.

Alternative schools for at-risk or working students 54% 26%

Online programs

> Roughly two-fifths of parents/guardians are
Home education 39% 40% neutral regarding online programs and
home education (39% and 40%
respectively). Most of the remainder are

Magnet schools 30% 27% neutral.

> About two-fifths of parents (39%) are
unaware of what a magnet school is.

W Support Neutral B Oppose | dont know what this option is

Q8. There are several school choice options in the area beyond attending a
Mapleton School. Please indicate your support or opposition of each option Mapleton Public Schools: Parent/Guardian Survey | 74 |
below.



A majority of parents/guardians are aware that their children can CORONAINSIGHTS
choose to attend any school in the district.

No, not aware that child can attend any school

Yes, aware that child can attend any school

Q9. Are you aware that your child(ren) can choose to attend any school in

Mapleton Public Schools if there is space available? Mapleton Public Schools: Parent/Guardian Survey | 75 |



A majority of parents/guardians are aware that transportation is CORONAINSIGHTS
provided for students within district boundaries.

No, not aware of transportation

Yes, aware of transportation

Q10. Are you aware that if you live within district boundaries, transportation
will be provided if the school of choice is more than one mile away from Mapleton Public Schools: Parent/Guardian Survey | 76 |
your home?



Most parent/guardians’ children attend their neighborhood school.  CORONAINSIGHTS

> Roughly three-fifths of parents/guardians’
children (59%) attend their neighborhood
schools.

> Just under one-quarter of parents/guardians’
children attend school outside Of the district School in our district but not our neighborhood school - 30%

in which they live. (These can include
children living in Mapleton and attending
school outside the district or children living
outside Mapleton and attending school in
the district.)

23%

School outside of the district we live in

Q11. Which of the following best describes the school(s) your K-12 child(ren) . ) .
attend? Check all that apply. Mapleton Public Schools: Parent/Guardian Survey | 77 |



More than half of parents/guardians made the decision for their CORONAINSIGHTS
children to attend their school.

> Over half of parents/guardians (55%) made
the decision for their children to attend
My child(ren) and | made the decision together _ 28% their SChOOlS' WhilerSt over One_quarter Of
parents/guardians made the decision
alongside their children.

- 8% > A similar question was asked in the student
survey with different results. Recall that the
parent/guardian survey included
parents/quardians of K-12 students, while

. 6% the student survey was primarily high
school students.

My child(ren) made the decision for themselves
| made the decision along with someone else

Someone else made the decision for my child(ren) I 2%

5QC1h26c\)/|V(?)C; made the decision for your child(ren) to attend their specific Mapleton Public Schools: Parent/Guardian Survey | 78 |



Location and academics are common factors that influence school CORONAINSIGHTS
choice.

Parents/guardlans Who elther made the Close to home/convenient location | N R, /2%

decision for their children or made the decision
alongside their children to attend their specific

Academics/programming at the school | 339

school were asked to write what factors Good teachers/staff | NN 11%
influenced their choice. Responses have been . | .

] riends or family at school | | | | |} N ENEEEE 9%
coded, and the full list of responses can be
found in the accompanying data tables. Word of mouth/reputation | 9%
> Roughly two-fifths of parents/guardians Newer school/building | N N 7%

(42%) felt that the school being close to
home or in some other convenient location
(i.e., close to work) influenced their school safety/security [ 3%
choice.

Smaller school/smaller class sizes | NG 5%

School hours [l 1%

> One-third of parents/guardians felt that the
academics and/or programming at the School had space/opening | 1%
school influenced their choice.

Not sure/don't know 1%
> Small class sizes were only a factor for five

. oth 1%
percent of parents/guardians. N °

Q13. [If parent/guardian made the decision alone or alongside children]
What are some reasons that influenced the choice for the school(s) your Mapleton Public Schools: Parent/Guardian Survey | 79 |
child(ren) attend?



G AND SERVICES

Mapleton Public Schools: Parent/Guardian Survey | 80 |



Parents/guardians were supportive of increased funding via taxes CORONAINSIGHTS
for many district purposes.

cresing echerpy
Increasing safety in schools through improved security 66% 18% 4% > Nea rly three‘quarters Of pa reﬂts/gual’dia ns
(73%) believe that increased teacher pay is
Increasing resources for special education programs 59% 20% needed and WOUld Support a tax increase
Providing quality extracurricular programs for It’ aﬂd tWO‘thirdS Of parentS/guardianS
(66%) believe increasing safety in schools
Updating and modernizing older schools thrOUgh improved Security is needed and
would support a tax increase for it.
Reducing the student-teacher ratio (smaller class sizes) . . .
> A tax for increasing pay for non-teaching
Providing new extracurricular facilities not currently in the district diStI’iCt emp|oyees iS the |eaSt Supported
initiative, with under half of
Increasing pay for non-teaching district employees 47% 24% 8% parentS/gual’dianS (47%) be”eVing itis

needed and being willing to support a tax
increase for it.

M | believe this is needed and would support a tax increase to do it

M | believe this is needed but would NOT support a tax increase to do it

M | do NOT believe this is needed but would support a tax increase to do it

M | do NOT believe this is needed and would NOT support a tax increase to do it

Unsure

Q14. Please select the answer that best fits your opinion on each of the

following situations. Mapleton Public Schools: Parent/Guardian Survey | 81 |



Opinions about the current tax burden were generally ambivalent. CORONAINSIGHTS

> Over half of parents/guardians are unsure
about the school property taxes. This is
likely because many parents/guardians are
renters and do not directly pay property
taxes.

28%

> Among those who had an opinion, the
strong majority felt that the current tax rate
was acceptable.

H Much too high B Somewhat too high Just fine W Somewhat too low B Much too low Unsure

Sjé.lillvshgﬁf;;z;he following describes the school property taxes in Mapleton Mapleton Public Schools: Parent/Guardian Survey | 82 |



SECTION 2.4

CURRICULA

Mapleton Public Schools: Parent/Guardian Survey | 83 |



On average, parents/guardians find the approach to their children’s  CORONAINSIGHTS
education to be fairly easy to understand.

10 - easy to understand | N, 29

o I 0%
s I 0%
Average = 7.4 > Most parents (76%) rated the ease of

7 I 10% understanding their children’s education as
a 6 or higher. With an average rating of 7.4,

o I 5% parents/guardians find the approach to
their children’s education to be fairly easy

I 5%

i 15% to understand.

4 1l 2%

> I 3%

2 W 1%

1 - difficult to understand - 3%

Q16. On a scale of 1to 10, how easy is it to understand your child(ren)’s

school’s approach to education? Mapleton Public Schools: Parent/Guardian Survey | 84 |



SECTION 2.5

EXPERIENCE OF CHILD(REN)

Mapleton Public Schools: Parent/Guardian Survey | 85 |



School choice is utilized heavily. CORONAINSIGHTS

Yes, all my children are enrolled in the school(s) closest to our home _ 60%

No, at least one of my children is enrolled in the school(s) closest to

s but ot all of them - 1% > While a majority of parents/guardians send
all of their children to the closest school
geographically, more than one-third do not.

No, none of my children are enrolled in the school(s) closest to us - 25%

Not sure 4%

Q17. Are all your children enrolled in the school closest to your address? Mapleton Public Schools: Parent/Guardian Survey | 86 |



Parents/guardians who reside within Mapleton are more likely to
have all their children attend the school closest to home.

67%

Yes, all my children are enrolled in the school(s) closest to our home

o)
No, at least one of my children is enrolled in the school(s) closest to 1%
us but not all of them
1%

No, none of my children are enrolled in the school(s) closest to us

36%

3%
5%

Not sure

W Within Mapleton ~ ® Outside Mapleton

>

CORONAINSIGHTS

Parents who live inside the district still
heavily use school choice, with 30 percent
enrolling at least one child at the school
that is not closest to them.

Almost half of parents/guardians who live
outside the district send all of their children
to the closest school. While surprising at
first glance, one theory might be that a
Mapleton school is geographically the
closest to their home even if they live
outside the district borders.

Percentages inside a blue box indicate
statistically significant differences at
the 95% confidence level

Q17. Are all your children enrolled in the school closest to your address?

Mapleton Public Schools: Parent/Guardian Survey | 87 |



One-third of parents/guardians with a Kindergarten-enrolled child CORONAINSIGHTS
did not have this child attend Pre-Kindergarten.

Preschool on Poze _ 15%
Trailside Academy _ 13%

> One-third of parents/guardians (33%) with a explore Prek- | 8%
Kindergarten-enrolled child did not have |
that child attend Pre-Kindergarten. welby Community School | 8%

> Among parents/guardians who did send
their Kindergarten-enrolled child to Pre-
Kindergarten, Preschool on Poze and
Trailside Academy were the most common
schools this child was sent to, though no My chid atended a private school outside of Mapleton Public e o
school had a dominant percentage. schools ’

Global Primary Academy - 6%

Adventure Elementary - 3%

My child attended a public school outside of Mapleton Public o
Schools - 6%

My child did not attend pre-Kindergarten school last year _ 33%

Q21. [Kindergarten parents/guardians only] Where did your Kindergarten-

enrolled child attend pre-Kindergarten school last year? Mapleton Public Schools: Parent/Guardian Survey | 88 |



Two-fifths of parents/guardians have their children enrolled in free ~ CORONAINSIGHTS
or reduced-price lunch.

Special Education/has an IEP 15%
> Roughly two-fifths of parents/guardians
(41%) have their children enrolled in free or

reduced-price lunch.

> 15% of parents/guardians have a child with
an IEP, and 11% have a child with an ALP.

Gifted and Talented/has an ALP 1%

Prefer not to answer 8%
None of the above 34%
. . . . 5
Q22. Are your children involved in any of the following programs? Check all Mapleton Public Schools: Parent/Guardian Survey | 89 |

that apply.



SECTION 2.6

SATISFACTION WITH SCHOOL AND EDUCATION

Mapleton Public Schools: Parent/Guardian Survey | 90 |



Parents/guardians generally rate their children’s schools as good or  CORONAINSIGHTS
very good.

Parents/guardians were asked to answer this Physical condition of the school 52% 29% 10% [If
question for the child with the next birthday
and had the opportunity to provide comments Quality of teachers 14% i
for other children. These comments can be
found in the accompanying data tables. Your child’s safety at school 17%
> Roughly four-fifths of parents/guardians
(81%) feel the physical condition of their Overall experience for your child 15%
children’s schools are good or very good.
> Just over three-quarters of Quality of education 34% 42% 14% 2
parents/quardians (77%) feel the quality of
their children’s teachers are good or very Overall experience for you as a parent or guardian 7% 3
good.
> Teaching of skills necessary to be prepared Teaching of core academic subjects 16% IR
for the workforce andy/or CO”ege after Teaching of skills necessary to be prepared for the workforce and/or
graduation was rated the lowest, with just college after graduation 16%
under three-fifths of parents rating their
children’s schools good or very good in this mVerygood MGood * Fair MPoor MVeryPoor M Unsure
area.

Q23. Please rate your children’s schools in each of the following areas. Mapleton Public Schools: Parent/Guardian Survey | 9 |



The quality of teachers and education programming were the CORONAINSIGHTS
largest factors when choosing their children’s program or school.

Parents/guardians were asked to answer this
Quality of educational programming question for the child with the next blrthday
and had the opportunity to provide comments
Location of school 49% 26% 7% 13% for other children. These comments can be

found in the accompanying data tables.
Resources available to the school/program 35% 33% 9% 13%

> Most parents feel that the quality of
teachers (82%) and educational
programming (80%) were moderate or
major factors when choosing their children’s

Ability to meet special requirements for my child 34% 24% 6% 25%

Transportation to and from school 32% 17% 9% 34%

program or school.

Physical qualities of the building 30% 30% 1% 21% > The costs associated with the school was
the smallest factor, with roughly one-third

Parental involvement policies and culture 25% 36% 12% 16% Of pa rentS/guardianS Saying that th|S was

not a factor.

Costs associated with the school 20% 22% 11% 32%

W Major factor W Moderate factor M Minor Factor B Not a factor Unsure

Q25. Were any of the following a factor when choosing your children’s

current program/school? Mapleton Public Schools: Parent/Guardian Survey | 92 |



Most parents/guardians feel well-informed of what is going on in CORONAINSIGHTS
their children’s schools.

Parents/guardians were asked to answer this | feel well informed of what is going on in my child's school % 9%
question for the child with the next birthday
and had the opportunity to provide comments
for other children. These comments can be
found in the accompanying data tables.

> Four-fifths of parents/guardians (80%)
somewhat or strongly agree that they are
well informed of what is going on in their
children’s schools. Wy child's school values my opinion

> Three-quarters of parents/guardians (75%)
somewhat or strongly agree that their
children’s schools value their opinion.

B Strongly Agree B Somewhat Agree B Somewhat Disagree B Strongly Disagree Unsure

Q27. How much do you agree or disagree with the following? Mapleton Public Schools: Parent/Guardian Survey | 93 |



Four-fifths of parents/guardians are satisfied with how Mapletonis = CORONAINSIGHTS
serving their children.

Parents/guardians were asked to answer this
question for the child with the next birthday
and had the opportunity to provide comments
for other children. These comments can be
found in the accompanying data tables.

6% 8% 4%

W Very satisfied B Somewhat satisfied  Neither satisfied nor dissatisfied B Somewhat dissatisfied B Very dissatisfied = Unsure

yQ02u9r. Cl—:]ci)l\év?samﬂed are you with how Mapleton Public Schools is serving Mapleton Public Schools: Parent/Guardian Survey | 94 |



SECTION 2.7

SPECIAL NEEDS

Mapleton Public Schools: Parent/Guardian Survey | 95 |



Among parents/guardians with a child with an IEP, a majority CORONAINSIGHTS
understand their child’s IEP.

HYes HNo My child does not have an IEP | have not heard of this before

Q31. [If child has an IEP] Do you understand your child’s IEP (individual

education plan)? Mapleton Public Schools: Parent/Guardian Survey | 96 |



A majority of parents/guardians with a child with an IEP played a CORONAINSIGHTS
role in developing the IEP.

M Yes, definitely M Yes, somewhat Yes, a little W No, not at all

Q32. [If child has IEP and parent/guardian understands it] Did you play a

role in developing your child’s IEP? Mapleton Public Schools: Parent/Guardian Survey ‘ 97 ‘



Over four-fifths of parents/guardians with a child with an IEP are CORONAINSIGHTS
satisfied with the progress their child has made on their IEP.

LV 3% 5%

M Very satisfied M Somewhat satisfied Neither satisfied nor dissatisfied M Somewhat dissatisfied M Very dissatisfied No opinion

Q33. [If child has IEP and parent/guardian understands it] How satisfied are

you with the progress your child has made on their IEP? Mapleton Public Schools: Parent/Guardian Survey | 98 |



Over three-quarters parents/guardians have not spent money out CORONAINSIGHTS
of pocket on additional educational services for their children.

Counseling - 10%
Other . 6%

None of the above 78%

Q34. Have you spent money out of pocket on additional educational
services for your child(ren), beyond the services you receive at Mapleton Mapleton Public Schools: Parent/Guardian Survey | 99 |
Public Schools?



SECTION 2.8

DISTRICT IMPROVEMENTS

Mapleton Public Schools: Parent/Guardian Survey | 100 |



Nearly one-quarter of parents/guardians would prioritize CORONAINSIGHTS
curriculum and/or program improvements as a means of better

serving their child.
Curriculum/program improvements |||  GcCGCGGGEEEEGE 239

Parents/guardians were asked to write what one improved parent communicatioryinvolvernent - | 119

th|ng they would Change about I\/Iapleton to Improvements for teachers (retention, better pay, more training, . 0
. . (o]

better serve their children. Responses have o)

been coded, and the full list of responses can Increased safety [ I 9%

be found in the accompanying data tables.
. . . . More attention/one-on-one time with students || I 7%
> While responses varied widely, curriculum

and program improvements were a common Smaller class sizes [ 6%
response, with just under one-quarter of
parents/guardians (23%) feeling this change
is needed to better serve their children.

More counselors/focus on mental health |l 5%

Improved transportation . 2%
> Just under one-fifth of parents/guardians

feel no changes are needed. improved technology | 0%

Nothing/no changes needed || N 179
other |G 16%

Q35. If you could change one thing about Mapleton Public Schools to better

serve your child(ren), what would it be? Mapleton Public Schools: Parent/Guardian Survey | 101 |



SECTION 2.9

PARENT/GUARDIAN SURVEY DEMOGRAPHICS

Mapleton Public Schools: Parent/Guardian Survey | 102 |



Representation of results and statistical weighting CORONAINSIGHTS

Because certain subpopulations may be more likely than In this case, the survey sample differed from expectations
others to respond to a survey, the results of a survey can be somewhat in number of parents responding per one child and
skewed even if everyone has an equal opportunity to total number of children. Thus, the data were weighted on
participate. number of parents/guardians responding per child and total

number of children to ensure that the sample matched the
district’s featured in those areas. Weights ranged from 0.44 to
1.15.

To adjust for this and enhance the survey’s accuracy, we can
examine the populations that are overrepresented or
underrepresented, and we can statistically weight the
responses in order to make sure the survey sample is
representative of the overall population of parents/guardians.

Mapleton Public Schools: Parent/Guardian Survey | 103 |



Parents/guardians who participated in the survey have childrenina  CORONAINSIGHTS
wide variety of schools.

Explore PK-8 I 13%
York International NN 12%
Trailside Academy I 1%
Academy High School I — 1%
MESA I 10%
Clayton Partnership School NN 9%
Mapleton Early College HS I 7%
Achieve Academy NN 6%
Monterey Community School NN 9%
Meadow Community School NN (9%
Mapleton Online GG 59,
Global Intermediate Academy NN 59,
Global Leadership Academy NN 59,
Adventure Elementary NN 59,
BPCCA I 39,
Welby Community School I 39
Global Primary Academy I 39
North Valley School for Young Adults I 29%
SRRC 0%

Q18. From the following list, select the school(s) that your children attend

Mapleton Public Schools: Parent/Guardian Survey | 104 |
most frequently.



Over three-quarters of parents/guardians who participated in the CORONAINSIGHTS
survey have PreK-5 children.

PreK-5th 78%

6th-8th 45%

9th-12th 45%

Totals add to more than 100 percent because many
parents/quardians had more than one child.

Q19. Mark the grade(s) of the child(ren) who are enrolled in Mapleton Public

Schools. Mapleton Public Schools: Parent/Guardian Survey | 105 |



Roughly half of parents/guardians who participated in the survey CORONAINSIGHTS
have an annual household income of $0 to $49,999.

$50,000 to $99,999 _ 34%
$100,000 to $149,999 - 12%
$150,000 to $199,999 . 6%

$200,000 or more I2%

Q36. What was the total income of your household during the past 12

months? Mapleton Public Schools: Parent/Guardian Survey | 106 |



The education levels of parents/guardians who participated in the CORONAINSIGHTS
survey vary widely.

Graduate or professional degree

12%

Bachelor's degree

14%

Approximately one in four parents/guardians
hold a four-year degree, while one in six do not
hold a high school diploma. Roughly half
finished high school but did not obtain a
college degree.

Associate degree

10%

s - N
equivalency 24%

12th grade or less (no diploma)

16%

Q37. What is the highest degree or level of school you have completed? Mapleton Public Schools: Parent/Guardian Survey | 107 |



Roughly four-fifths of parents/guardians have never worked for a CORONAINSIGHTS
K-12 school district.

Yes, at Mapleton Public Schools, and | am a current employee I 4%
Yes, at Mapleton Public Schools, but | am not a current employee I 3%
Yes, at a different school district and | am a current employee I 5%

Yes, at a different school district but | am not a current employee . 6%

No, | have never worked at a K-12 school district _ 82%

Q38. Have you ever been employed at a K-12 school district? Check all that

apply Mapleton Public Schools: Parent/Guardian Survey | 108 |



A majority of parents/guardians who participated in the survey are  CORONAINSIGHTS
40 and under.

B 51 and older MW41-50 ®31-40 30 and younger

Q39. In what year were you born? Mapleton Public Schools: Parent/Guardian Survey | 109 |



A majority of parents/guardians who participated in the survey are  CORONAINSIGHTS
female.

= Male ®mFemale Prefer to self-describe

Q40. Are you...? Mapleton Public Schools: Parent/Guardian Survey | 110 |



Just under two-thirds of parents/qguardians who participated in the =~ CORONAINSIGHTS
survey reside within district boundaries*.

M Reside within district ~ ® Reside outside district

*see appendix for map Mapleton Public Schools: Parent/Guardian Survey | 111 |



SECTION 3

EMPLOYEES

Mapleton Public Schools 112



SECTION 3.1

SATISFACTION WITH JOB

Mapleton Public Schools: Employee Survey | 113 |



Most employees are satisfied with their jobs. CORONAINSIGHTS

| know what is expected of me at work 59% 30% 8%

> Most employees (89%) somewhat or
| feel like | belong at my job 54% 30% 10%5% strongly agree that they know what is
expected of them at work.

The people | work with cooperate as a team 52% 32% 11% 5% > Five in six employees (84%) somewhat or
strongly agree that they belong at their job
and believe the people they work with

Sevelopment 43% 38% 12% 6% PEOP y

cooperate as a team.

There is someone at work who encourages my professional

> Feelings of being able to do what they do
best every day was rated the lowest among
the job attributes that were tested,

| receive recognition or praise for good work 39% 39% 2% 8% although 71% of employees somewhat or

strongly agreed with this sentiment.

| work with people who listen if | have ideas about doing things

better 43% 35% 15% 6%

| have the opportunity to do what | do best every day 36% 35% 22% 1%

W Strongly agree M Somewhat agree M Somewhat disagree B Strongly disagree M Unsure

Q1. How much do you agree or disagree with the following? Mapleton Public Schools: Employee Survey | 14 |



While generally satisfied, licensed staff are less likely to feel that CORONAINSIGHTS
they are able to do what they do best everyday.

> Licensed staff largely agree that they know
what is expected of them at work (87%),
believe those they work with cooperate as a
team (83%), and feel like they belong at their
job (82%).

> However, licensed staff are less likely to feel
that they have the opportunity to do what
they do best every day (62%), compared to
classified (81%) and admin (89%) staff.

% Somewhat or Strongly Agree

O,
(o]
v wht s expected of me atvork 1 15

90%
The people | work with cooperate as a team 85%
87%
| feel like | belong at my job 86%
87%
There is someone at work who encourages my professional _78:;%’
(o]
development 86%
| receive recognition or praise for good work 81%
82%
| work with people who listen if | have ideas about doing things better 81%
81%
89%

M Licensed ™ Classified Admin

Q1. How much do you agree or disagree with the following?

Percentages inside a blue box indicate
statistically significant differences at Mapleton Public Schools: Employee Survey | 115 |
the 95% confidence level




Three-fifths of employees are satisfied with their career progress CORONAINSIGHTS
over the past 12 months.

> Three-fifths of employees (60%) are
somewhat or extremely satisfied with their
career progress over the past twelve
months. However, just under one-quarter of
employees (22%) are somewhat or
extremely dissatisfied.

17% 15%

W Extremely satisfied B Somewhat satisfied  Neither satisfied nor dissatisfied B Somewhat dissatisfied B Extremely dissatisfied # Unsure

%i.n?ﬁsv’\;/ satisfied are you with your career progress over the past 12 Mapleton Public Schools: Employee Survey | 116 |



Licensed staff are the least happy group with their career progress CORONAINSIGHTS

over the past 12 months.

> While admin and classified staff (76% and
68% respectively) are generally somewhat
or extremely happy with their career
progress over the past twelve months,
licensed staff are less likely to feel this way.

> Just over half of licensed staff (52%) report
being somewhat or extremely satisfied with
their career progress.

% somewhat or extremely satisfied

Admin

76%

Q2. How satisfied are you with your career progress over the past 12
months?

Percentages inside a blue box indicate
statistically significant differences at
the 95% confidence level.

Mapleton Public Schools: Employee Survey | 117 |



SECTION 3.2

SATISFACTION WITH SCHOOL AND DISTRICT

Mapleton Public Schools: Employee Survey | 118 |



Most employees feel their supervisor is accessible and listens to CORONAINSIGHTS
their concerns.

My supervisor listens to my concerns 60% 23% 10% 6%

> Most employees somewhat or strongly
agree that their supervisor is accessible
My supervisor is accessible 58% 27% % 7% (85%), listens to their concerns (83%), and
supports them (82%).

> Employees feel that their supervisor acts on
their concern at a slightly lower rate, with

| feel supported by my supervisor 56% 26% 9% 7%
72% of employees somewhat or strongly
agreeing with this.
My supervisor acts on my concerns 45% 27% 16% 1%
B Strongly agree B Somewhat agree B Somewhat disagree B Strongly disagree Unsure

Q3. To what extent do you agree or disagree with the following statements? Mapleton Public Schools: Employee Survey | 119 |



Licensed staff are less likely than other groups to feel their CORONAINSIGHTS
supervisor listens to them and acts on their concerns.

% somewhat or strongly agree
gly ag

My supervisor acts on my concerns 77%

> Licensed staff are less likely than other 99%
groups to agree that their supervisor acts on
their concerns, with just under two-thirds of

licensed staff (65%) agreeing with this. My supervisor listens to my concerns 88%
Admin staff are more likely to feel this way, 92%
with 92% agreeing with this sentiment.
> Licensed staff are also less likely to agree 0%
83%

that their supervisor listens to their concerns. | feel supported by my supervisor
While just over three-quarters of licensed

staff (78%) feeling this way, 88% of classified

staff and 92% of admin staff feel the same.

91%

88%
90%

My supervisor is accessible

B Licensed M Classified Admin

Percentages inside a blue box indicate

Q3. To what extent do you agree or disagree with the following statements? statistically significant differences at Mapleton Public Schools: Employee Survey | 120 |
the 95% confidence level




Just under three-quarters of employees feel there is more CORONAINSIGHTS
collaboration than competition among their coworkers.

Among your coworkers

1%

> About three-quarters of employees
(74%) feel there is more collaboration
among their coworkers than
competition.

> However, in the district overall, just over

one-third of employees (34%) feel there
22% 14% 9% is more collaboration.

In the district overall

B Much more collaboration B Somewhat more collaboration
Equal amounts collaboration and competition B Somewhat more competition
B Much more competition Unsure

Q4. Would you say that there is more collaboration or more competition...? Mapleton Public Schools: Employee Survey | 121 |



> Over four-fifths of employees

(84%) somewhat or strongly
agree that they are proud to
work for their school or
department, and just over three-
quarters (76%) are proud to work
for Mapleton Public Schools.

However, despite these high
rates of pride, morale is
considerably lower, with just over
half of employees (51%) agreeing
that their morale is high, and
under one-third of employees
(30%) agreeing that their
coworkers’ morale is high.

While feelings of pride are high, morale is considerably lower. CORONAINSIGHTS

| am proud to work for my school or department 51% 33% 8% 5%

I am proud to work for Mapleton Public Schools 40% 36% 12% 6%

The climate and culture in my school or department make for a positive work

O, O, 0, 0,
Cvirommen: 35% 34% 17% __13%
| feel valued as an employee 26% 36% 19% 18%
I believe my school or department has a good public image 25% 11% 17% 8%
My morale is high 24% 27% 25% 22%
Mapleton Public Schools keeps employees informed of changes 23% 37% 26% 12%
| believe Mapleton Public Schools has a good public image 19% 35% 24% 9%
The communication between the district and the schools supports student
et 19% 30% 24% 18%
The climate and culture in Mapleton Public Schools make for a pOSitiVe work
N 19% 33% 26% 18%
Mapleton Public Schools listens to employees’ concerns 16% 28% 22% 27%
The communication between the district and employees supports student = = 0 o
e 15% 30% 28% 20%
The morale among my Mapleton Public Schools coworkers is high  [Re§/4 22% 30% 36%
W Strongly agree ® Somewhat agree M Somewhat disagree B Strongly disagree Unsure Does not apply

5. How much do you agree or disagree with the following?

Mapleton Public Schools: Employee Survey | 122 |



Classified staff are more likely to feel that morale is high among CORONAINSIGHTS
themselves and their coworkers.

% strongly or somewhat agree

> 71% of classified and 64% of admin staff
| feel valued as an employee 74% feel the same, much higher than the 34
71% percent reported among licensed staff.

> Interestingly, employees in all groups are
more likely to say that their own morale is
- high than to say that their coworkers’

e 64%71% morale is high. This is an indicator that
perhaps negative sentiments are spoken or
heard more broadly than positive

sentiments.
The morale among my Mapleton Public Schools coworkers is high 52%
41%

B Licensed M Classified Admin

Percentages inside a blue box indicate
5. How much do you agree or disagree with the following? statistically significant differences at Mapleton Public Schools: Employee Survey | 123 |
the 95% confidence level.




Feelings of trust for those at the district level are split. CORONAINSIGHTS

The district staff [ 32% 26% 9%

> Employees have more trust in district staff
(44 percent trust completely or a lot) than in
the district cabinet (32 percent) or school
board (32 percent). Roughly one-third say
that they trust the cabinet and school board
"not at all” or “a little”.

The district cabinet (superintendent and cabinet officers) 14% 18%

The district school board  EMEPA 19% 22% 18%

M Trust completely B Trustalot M Trust somewhat Trust a little Do not trust at all ™ Unsure

Q6. How much do you currently trust...? Mapleton Public Schools: Employee Survey | 124 |



Feelings of trust for those at the district level varies
classification.

% trust completely or trust a lot

The district staff 54%
73%
The district cabinet (superintendent and cabinet officers) 45%
60%
The district school board 47%
66%

B Licensed M Classified Admin

notably by job CORONAINSIGHTS

> One-third of licensed staff trust the district
staff completely or a lot, while over half of
classified staff (54%) and just under three-
quarters of admin staff (73%) feel the same.

> Trust is considerably lower among licensed
staff for the cabinet and school board, with
17% trusting the cabinet completely or a lot,
and 16% trusting the school board
completely or a lot. In contrast, roughly
half of classified and admin staff report a lot
of trust or complete trust.

Percentages inside a blue box indicate

Q6. How much do you currently trust...? statistically significant differences at
Y y y Sig

the 95% confidence level

Mapleton Public Schools: Employee Survey | 125 |




The most common suggestion or increasing trust at the district CORONAINSIGHTS
level is more transparent communication.

Employees who trust those at the district-level Better/more transparent communication NN ;o
somewhat or less were asked what action they
believe would most increase trust. Responses to Listen to teachers/staff/community concerns | EEEEEEEEM -
this question were coded, and the full list of
responses can be found in the accompanying District employees working in schools/greater visibility _ 13%
data tables.
More empathy/support/trust _ 13%
> Just over one-third of employees (35%)
believe that more transparent Follow through on communications/feedback ||| | | || | | QN NI 10%
communication would most increase trust,
and just over one-quarter (26%) believe Transparent hiring practices | 9%

listening to employees’ concerns would

. Involve teachers in decision-making process _ 7%
InCrease trust.

> Other common responses included greater Provide adequate resources [ 4%
visibility of district-level staff in schools
(including working in classrooms) and more
empathy and trust for employees.

Note that this question was only asked of those who did not report a high
level of trust, and so may not reflect the opinions of the full employee
population.

Focus on diversity/equity - 4%

Other 9%

Q7. [If trust is somewhat or less] What action do you believe would most

e thuct? Mapleton Public Schools: Employee Survey | 126 |



SECTION 3.3

DISTRICT SUPPORT

Mapleton Public Schools: Employee Survey | 127 |



Few teachers feel they have total control over how or what they are  CORONAINSIGHTS
teaching.

they believe they have over their career
development, but only teachers were asked
about control over how and what they are
teaching.

Your career development 14%

All employees were asked how much control

How you are teaching (teachers only) LA 43% 27% over what they are teaChing are |OW, at less
than 10 percent. However, most teachers
feel they have at least some control over
how they are teaching (82%), and two-
thirds feel they have a lot or some control

(72%) over what they are teaching.

‘ > Among teachers, feelings of total control

What you are teaching (teachers only) N§/8 8%

> While few employees feel they have total
control over their career development,
three-quarters feel they have at least some
control.

W Total control WA lot of control M Some control A little control No control ~ ® Unsure

Q8. How much control do you have over...? Mapleton Public Schools: Employee Survey | 128 |



Just over one-quarter of employees feel the professional CORONAINSIGHTS
development available to them mostly or completely meets their
needs.

> Just over one-quarter of employees (28%)

feel the professional development available 14%
mostly or completely meets their needs.
> Just under half of employees (46%) feel the
available professional development meets
their needs somewhat or a little.
B Meets my needs completely B Mostly meets my needs
B Meets my needs somewhat Meets my needs a little
Does not meet my needs at all M | do not have access to professional development in my position

Unsure

Q9. How well does the professional development available to you meet your

needs? Mapleton Public Schools: Employee Survey | 129 |



Unique needs of students and their ability to perform at grade level

are challenges among employees.

Resources available to me

Evaluation requirements for my job

Academic standards

Expectations of district administration

Administrative duties associated with my job

Colorado state law

Expectations of parents

Unique needs of students

Students' ability to perform at grade level

B Much easier WA little easier

9% 21% 14%

8% 1%

7%  12%

35%

45%

25% 23% .

18% 8%

7% 10%

18% ]
27%
38% 6%
39%
14%
14%

No impact

B A little harder

B Much harder

Unsure

B Does not apply

CORONAINSIGHTS

Employees generally feel that the listed
factors have made their jobs harder over
time.

However, some of the listed factors have
become a more common challenge, with
the unique needs of students (62%) and
students’ ability to perform at grade level
(57%) being notable issues.

Expectations of district administration was
another notable challenge reported by
employees, with 55% believing this has
made their jobs harder.

Q10. Have any of the following factors made your job easier or harder since

you first started working for the district?

Mapleton Public Schools: Employee Survey

1130 |



Employees generally have a favorable view of the district pay

system and evaluation process.

> Just under three-quarters of employees
(72%) somewhat or strongly agree that the
district pay system is fair.

> Two-thirds of employees (66%) somewhat or
strongly agree that the pay system attracts
quality employees. However, slightly fewer
employees (58%) feel the pay system retains
quality employees.

> While the district evaluation process is
generally viewed favorable (74% of
employees feel it provides fair feedback),
there is still some notable room for
improvement. About one-third of employees
(31%) do not find the feedback during
evaluations useful.

The district pay system is fair within my department or school 13% 9%

The district pay system attracts quality employees to my department
or school

16% 8%

The district’s evaluation process provides me with feedback that is
fair

10% 6%

The district’s evaluation process provides me with feedback that is

0 0 0 0
o 20% 40% 20% 1%
The district pay system retains quality employees to my department
Py due ey yep 19% 39% 21%  12%
or school
M Strongly agree . B Somewhat agree B Somewhat disagree B Strongly disagree Unsure

Q11. How much do you agree or disagree with the following?

Mapleton Public Schools: Employee Survey | 131 |

CORONAINSIGHTS



Licensed staff are more likely to feel that the district pay system is CORONAINSIGHTS
fair, but less likely to feel it retains quality employees.

% somewhat or strongly agree

78%

The district pay system is fair within my department or school
2% .
> Just over three-quarters of licensed staff

o)
The district’s evaluation process provides me with feedback that is _1;5% (78 A)) SomeWhat or Strongly agree that the
fair °

789% district pay system is fair and are more likely
to feel this way than classified staff (64%).

The district pay system attract;rqsiilgilemployees to my department _ﬁ’/z% N Despite genera”y agreeing that -the pay

9% system is fair, licensed staff are less likely to
550, agree that it retains quality employees, with
fhe districts evaluation process provides e it feecback that _ 69% half of licensed staff (50%) feeling this way.
56%
The district pay system retains quality employees to my department o
or school 66% 74%
(o)

B Licensed M Classified Admin

Percentages inside a blue box indicate
Q11. How much do you agree or disagree with the following? statistically significant differences at Mapleton Public Schools: Employee Survey | 132 |
the 95% confidence level




About two-thirds of employees hired within the past five years feel =~ CORONAINSIGHTS
their onboarding experience was positive.

> About two-thirds of employees (65%) hired
within the past 5 years feel their onboarding
experience was very or somewhat positive.

> Another one-quarter of employees (22%)
hired within the past five years have a
neutral view of their onboarding experience,
feeling that it was neither positive nor
negative.

22%

> Approximately one in eight employees had a
negative experience (13%).

W Very positive M Somewhat positive Neither positive nor negative ~ M Somewhat negative B Very negative

Q12. [If hired in the past 5 years] How positive or negative do you feel your . )
onboarding experience was with Mapleton Public Schools? Mapleton Public Schools: Employee Survey | 133 |



Employees who felt their onboarding experience was positive CORONAINSIGHTS
commonly cited helpful and welcoming staff as the reason.

" . why their onboarding experience was positive, neutral, or
was positive, most felt it was due to helpfl’” and negative, depending on their answer to the previous

welcoming staff, and clear and useful information. question. Due to a relatively small number of responses,

general sentiments rather than percentages are shown
here.

l I Among those Who felt thelr Onboardlng experlence Employees hired within the past ﬂve years were asked

Among those who felt their onboarding experience
was neutral, most felt the information and training
provided could have been improved.

Among those who felt their onboarding experience
was negative, most felt there was not enough
information provided and wanted more support.

Q13. [If hired in the past five years and onboarding experience was
positive/neutral/negative] Why was your onboarding experience Mapleton Public Schools: Employee Survey | 134 |
[positive/neither positive nor negative/negative]?



Twelve times as many employees feel respected by peers than CORONAINSIGHTS
disrespected.

> More than four-fifths of employees (84%)
feel completely or somewhat respected,

while only 7% of employees disrespected by 9%
their peers.
W Completely respected B Somewhat respected ' Neither respected not disrespected M Somewhat disrespected B Completely disrespected
Q14. To what extent do you feel respected or disrespected by your peers Mapleton Public Schools: Employee Survey | 135 |

and coworkers?



SECTION 3.4

STUDENT SUPPORT

Mapleton Public Schools: Employee Survey | 136 |



Students identified as gifted and talented are perceived to be the CORONAINSIGHTS
most under-served students in Mapleton.

Students with families with low income 14% 31% 26%
> Under one-quarter of employees (23%) feel
that Map|eton is good or very good at Students identified as English Language Learners [EEA 26% 25% 14% | 12%
serving students identified as gifted and

talented' Of a” SchategOHeS Of StUdentS’ Students receiving special education services 15% 20% 27% 18% 10%
employees rated Mapleton the lowest at

serving those identified as gifted and

talented Students who are homeless MDA 22% 22% 9% 4%

> Under half of employees (45%) feel
Mapleton iS good or Very good at Serving Students with mental health needs S/ 18% 21% 20% 14%
students from families with low incomes.

> About two-fifths of employees (41%) feel Students identified as gifted and talented  [:77SNRELA 21% 21% 15%
Mapleton is good or very good at serving all
students. All students  RTORA 31% 33% 14% 6%

W Very good M Good Fair M Poor M Very poor Unsure

Q15. How would you rate Mapleton Public Schools at serving the following

categories of students? Mapleton Public Schools: Employee Survey | 137 |



Employee categories have differing opinions on

Public Schools is serving students.

% good or very good

All students

Students from families with low income

Students identified as English Language Learners

Students who are homeless

Students receiving special education services

Students with mental health needs

Students identified as gifted and talented
26%

39

%

53%

45%

44%

45%

47%

42%

42%

F

40%

F

40%

51%

44%

36%

B Licensed M Classified Admin

how Mapleton CORONAINSIGHTS

> Classified and licensed staff have strongly
differing opinions on how well Mapleton
Public Schools is serving many categories
of students, though their relative rankings
are similar. All groups believe that gifted
and talented students are the least well
served.

Q15. How would you rate Mapleton Public Schools at serving the following
categories of students?

Percentages inside a blue box indicate
statistically significant differences at
the 95% confidence level
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Less than half of teachers feel they have received sufficient training ~ CORONAINSIGHTS
to use the instructional materials in place.

I have received sufficient training to use the instructional materials in
place

> More than half of teachers (56%) feel they
have not received sufficient training to use
the instructional materials currently in place.

> Just over three-fifths of teachers (61%) do
not feel that the available instructional
materials are sufficient to support the o | .
. The available instructional materials are sufficient to support the
pOpUlatlon of students at I\/lapleton. population of students that you serve, including English Language

Learners (ELL students)

W Strongly agree M Somewhat agree M Somewhat disagree M Strongly disagree Unsure

Q16. [Teachers only] How much do you agree or disagree with the

following? Mapleton Public Schools: Employee Survey | 139 |



Materials to support ELL students are the most desired additional CORONAINSIGHTS
instructional materials.

About half of teachers (49%) would like the Additional instructional ,:rw:a’;ir|a|s desired by teachers
district to acquire additional instructional
materials to support students. ELL/Other language materials/bilingual staff [ RN AR -2

> If teachers said there were additional
materials that they would like the district to
acquire, they were asked a follow-up question Science and math materials [ 9%
to describe the materials. Responses have
been coded, and the full list of responses can

Literacy materials (writing, spelling, grammar) | N [ INNEEEE 19%

Comprehensive and consistent curriculum across district [ ]l 9%

be found in the accompanying data tables. Culturally responsive materials [l 6%
> More than half of teachers (52%) who want Social emotional learning materials [l 5%

the district to acquire additional materials

would like materials to support ELL students, improved technology Il 5%

including materials in other languages and
additional bilingual staff.

Training on existing materials | 5%

. . . .. . More staff | 1%

> Literacy materials (i.e., writing, spelling, and ’
grammar) were requested by about one-fifth Other 7%
of teachers (19%).

Q18. [If yes] Please describe those materials. Mapleton Public Schools: Employee Survey | 140 |



About one-third of employees support the concept and CORONAINSIGHTS
implementation of the Data Driven Instructional Team Data Reviews.

There is generally broad support for the concept, with opposition being more centered on implementation.

W | support the concept AND the implementation W | support the concept BUT NOT the implementation
| do NOT support the concept | do not understand the concept
| have not heard of this

Q20. Which of the following statements best describes your perception of

Weekly Data Driven Instructional Team Data reviews? Mapleton Public Schools: Employee Survey | 141 |



ECTION 3.5

S N
JOB AND DISTRICT IMPROVEMENTS
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Most employees feel that any additional state funding should be CORONAINSIGHTS
used for attracting and retaining quality staff.

Attracting and retaining quality staff 43% 25% 16%

Improving security at every school in the district 17% 20% 18%

> Just over two-fifths of employees (43%) feel
that the top priority for additional state
funding should be attracting and retaining
quality staff, and one-quarter think it should
be the second priority.

Providing better technology to students to ensure they gain the skills
they need for success in college and the workplace

9% [ 15% 20%

Renovating, repairing, or replacing the Achieve K-8 building S50 1(05% 10%

> Just under one-fifth of employees (17%) feel
More access to Early Childhood programs for our community FAZE 115/ 14% -tha-t imprOVing Security at every SChOOl
should be the top priority for additional
state funding.

Renovating, repairing, or replacing the Meadow K-8 building

%

X
(0]
R
o,

Other NPAZEEYS 15%

W st priority ™ 2nd priority 3rd priority

Q19. If the district receives any additional funds from the state, what three

things, in order of priority, should those funds be spent on in order to most Mapleton Public Schools: Employee Survey | 143 |
improve the district?



About one-third of employees believe that more support, resources,

and time would make them happier with their jobs.

Employees were asked what the number one
thing is that would make them happier with
their job. Responses have been coded, and the
full list of responses can be found in the
accompanying data tables.

> About one-third of employees (32%)
indicated that more support, resources, and
time would make them happier, and was
the most common response. A common
response in this category included more
planning time and fewer meetings.

More support/resources/time

Better student outcomes

Improved culture

More teachers/paras/staff

Better pay/benefits

Improved communication

Mental health professionals in schools

Nothing/don't know

Smaller class sizes

Better school security

Better work/life balance

Other

CORONAINSIGHTS

I 32%

I 18%

I 7%
I 129%
I 0%
I 79

I 79

I -0

| A

W 1%

B 1%

12%

Q21. What is the number one thing that would make you happier with your
job?
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Employees had varied opinions on what one thing would improve CORONAINSIGHTS
the school district.

Valuing and supporting teachers/staff more | R 189

Hiring and retaining more teachers/paras/staff | R I 139 .
’ Employees were asked what one thing would

Focus on student success (curriculum, programs, resources, etc) | R 17% improve the dIStI’ICt Responses have been
Communication and collaboration NG 16% coded, and the full list of responses can be

Accountabilty and consistency I 14% found in the accompanying data tables.

> While employees had varied responses
about what would improve the district,
valuing and supporting staff more and hiring

District leadership improvements | I 6%

Better training/PD [N 5%

Focus on mental health/SEL I 5% and retaining more staff were top responses.
Diversity/equity/inclusion Il 3% > Other common responses included a focus
Srmaller class sizes I 3% on student success (including a better

curriculum, more resources for students,
after-school programs, etc.), and more

Better allocation of funds/resources Il 3%

Parent/family/community engagement [l 3% communication and collaboration.
Nothing/don't know 6%
Other 8%

Q22. What is one thing that could improve the district? Mapleton Public Schools: Employee Survey | 145 |



SECTION 1.6

EMPLOYEE SURVEY DEMOGRAPHICS
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Representation of results and statistical weighting CORONAINSIGHTS

Because certain subpopulations may be more likely than In this case, the survey sample differed from expectations
others to respond to a survey, the results of a survey can be somewhat in job category and years employed by the district.
skewed even if everyone has an equal opportunity to Thus, the data were weighted on job category and years
participate. employed to ensure that the sample matched the district's

To adjust for this and enhance the survey's accuracy, we can featured in those areas. Weights ranged from 0.74 to 1.90.

examine the populations that are overrepresented or
underrepresented, and we can statistically weight the
responses in order to make sure the survey sample is
representative of the overall population of employees.
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Three-fifths of employees who participated in the survey are CORONAINSIGHTS
licensed staff.

1%

M Licensed m Classified Admin

Mapleton Public Schools: Employee Survey | 148 |



About half of employees who participated in the survey are CORONAINSIGHTS
teachers.

Teacher 49%

Other staff 27%

Leadership 10%

Paraprofessional 10%

4%

PSOC/Mental health staff
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Just over half of employees who participated in the survey have CORONAINSIGHTS
been employed at Mapleton for 5 years or less.

6+ years
0-5 years

Mapleton Public Schools: Employee Survey | 150 |



Nearly four-fifths of employees who participated in the survey are CORONAINSIGHTS
female.

Female

Mapleton Public Schools: Employee Survey | 151 |
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Survey Methodology CORONAINSIGHTS

Mode 3 online surveys

Survey instrument Corona Insights worked with Mapleton Public Schools to establish survey goals. Corona Insights wrote the
survey questions and then worked collaboratively with Mapleton to finalize the survey instrument. The survey
was offered in English and Spanish.

Samp|e Mapleton Public Schools provided contact lists, and Corona Insights emailed invitations to participate to all
middle and high school students, parents/guardians, and employees.

Time frame November 2021 — January 2022

Total completes Employees: 388 complete, 44 partial

Students: 178 complete, 121 partial
Parents/guardians: 507 complete, 222 partial

Analysis Individual survey responses were weighted to correct for selected potential sources of non-response bias, and
then analyzed and reported as percentages. Data were analyzed by segments of the employee, student, and
parent/guardian population (e.g., by employment category, perception of quality of education, etc.) and, where
meaningful statistically significant differences existed, included in the report. Results are broken out by select
segments in the additional Excel file.

Open-ended responses were coded, and verbatim comments can be found in the accompanying Excel files.
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Additional documents CORONAINSIGHTS

Data Tables

Three accompanying Excel files are included separately with
the report. Data tables for each survey (employee, student,
and parent/guardian) are included, with results broken out by
key segments per survey. Verbatim open-ended responses
and comments are included in these files as well.

Survey Instruments

Copies of the survey instrument for employees, students, and
parents/guardians are included separately with the report as
well.
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Within/outside district boundaries map

CORONAINSIGHTS
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Some respondent households are outside this map extent. Esri, HERE, Garmin, (c) OpenStreetMap contributors, and the GIS user community
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