








the proposed discharge. He/she shall also have the right of being accompanied by a Union 

representative at any such meeting. 

Ill. GRIEVANCE PROCEDURE 

A. Definitions

1. Any claim by the Union or an employee that there has been a violation, misinterpretation or

misapplication of the terms of this Agreement shall be a grievance.

B. Basic Principles

1. Every member of the bargaining unit, or the Union shall have the right to present a
grievance(s) in accordance with the procedure outlined in this Article.

2. All parties have the responsibility to consider and take action within the periods of time and 

within the authority delegated to them in this Article.

3. If a member of the bargaining unit or the Union fails to pursue the appropriate step within the

time limits established in the grievance procedure, the alleged grievance shall be dropped. If
the Board or its administrator fails to respond within the time limit established, the grievant shall

have the right to appeal the grievance to the next step.

4. A grievance may be withdrawn at any level without establishing precedent and, if withdrawn,
shall be treated as having never been filed.

5. Members of the bargaining unit involved after the Second Step of the grievanc� procedure
may request Union representation at any grievance meeting.

6. All time limits shall consist of workdays. Work days are defined as school days except
between the last day of the school year and the first day of the next school year work days shall

mean calendar days excluding weekends and holidays.

C. Procedure

1. First Step: An in-person contact by the grieving party shall be made to resolve any alleged

grievance by means of an informal, verbal discussion between the aggrieved and the Principal

within ten (10) work days of the occurrence of the event that purportedly caused the alleged
grievance.

2. Second Step: If the alleged grievance cannot be resolved in Step One the employee or the

Union may present the grievance in writing to the Principal within twenty (20) work days of the
occurrence of the event that purportedly caused the alleged grievance. The written grievance

shall identify the grievant, include a detailed description of relevant facts, identify all provisions
of the contract allegedly violated, and describe the remedy requested. The employee and the

Union shall be provided with the Principal written response within ten (10) workdays following
receipt of the written grievance.

3. Third Step: If the grievance is not resolved in Step Two, then the Union may appeal the

grievance in writing to the Superintendent or designee within ten (10) work days after receipt of

the Step Two answer. Within ten (10) workdays of receipt of written appeal of the Step Two
decision, the Union shall be provided with the written response of the Superintendent or 
designee.
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D. No Strike/No Lockout

1. During the term of this agreement there shall be no strikes, work stoppages, slow downs
or intentional interruptions of educational duties by either LaSalle-Peru Support Staff
Union, Local 604 or the employees covered by this Agreement. It is understood and agreed
that any employee violating this provision of the Agreement shall be subject to disciplinary
action by the Board to the extent of and including dismissal.

2. The Board agrees that it will neither conduct nor condone any lockout of employees
because of labor dispute for the duration of this Agreement.

E. Savings Clause. Should this Article, or any article, section or language of this Agreement, be
declared illegal by a court of competent jurisdiction, then that article, section or language shall be
deleted from this Agreement to the extent that it violates a law. The remaining articles, sections
and language shall remain in full force and effect.

F. Title VII/ADA. The Board and the Union recognize that in all cases of conflict between Title VII
of the Civil Rights Act and/or the Americans With Disabilities Act and any provision of this collective
bargaining agreement, or any practice under any provision of the collective bargaining agreement,
then in that event Title VII and/or the Americans With Disability act shall prevail.

G. Ratification. The parties to this Collective Bargaining Agreement have duly approved and
ratified same, and have hereunto set their hands as follows:

Ratified by members of LaSalle-Peru Support Staff Union AFT Local 604 at a meeting held this 16th day of
November, 2022.

Passed, and became a part of the minutes, by the BOARD OF EDUCATION, DISTRICT 120, LaSalle,
Illinois, 61301, this 16th day of November, 2022.

Presid�<3�fEducation

Date:�/.��
-+-
/_.;._�_/d_O_t:l_J ___ _

u 

Staff Union, AFT Local 604

Date: ___ ldL�)_'cfJ-_$ __ /_ol_-_dJ-__
I 
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Employee 01 

Employee 02 

Employee 03 

Employee 04 

Employee 05 

Employee 06 (Open -Hurst) 

Employee 07 

Support Staff Union AFT Local 604 

Employee Wage Appendix 

$3.75 

2022-23 

Hourly Rate 

$ 20.95 

$ 19.20 

$ 17.09 

$ 23.33 

$ 17.44 

$ 16.50 

$ 21.22 

Employee 08 (Open - Title I Math) $ 16.50 

Employee 09 $ 17.75 

Employee 10 (Open -Alonzo) $ 16.50 

Employee 11 $ 17.59 

Employee 12 $ 22.64 

Employee 13 $ 19.54 

OPEN (Wolfe) 

Experience 
Hire in 2022-23 Years 2022-23 

1-5 16.50 

6-9 17.33 

10-14 18.19 

15+ 19.10 

Experience 

Hire in 2023-24 Years 2023-24 

1-5 17.00 

6-9 17.84 

10-14 18.74 

15+ 19.67 
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$1.00 

2023-24 

Hourly Rate 

$ -

$ 20.20 

$ 18.09 

$ 24.33 

$ 18.44 

$ 17.00 

$ 22.22 

$ 17.00 

$ 18.75 

$ 17.00 

$ 18.59 

$ 23.64 

$ 20.54 

$ 17.00 

2023-24 

17.50 

18.33 

19.19 

20.10 




