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ARTICLE XIII 

EFFECT OF AGREEMENT 

A. Duration

This AGREEMENT shall become effective as of the 1st day of July 2022, and all foregoing
provisions shall remain in full force and effect until and including the 30th day of June
2025.

B. Amendment and Modification

This agreement constitutes the sole and entire existing agreement between the parties in
respect to pay, wages, hours of employment or other conditions of employment, which

shall prevail during the term of this Agreement. It supersedes all prior practices, whether
written or oral, and expresses all obligation of and restrictions imposed upon the employer
and the union. This contract is subject to amendment only by a subsequent written
agreement between and executed by the Union and the Employer. This Agreement may be
reopened by mutual written consent of the Board and the Union.

C. Complete Understanding

The parties acknowledge that during the negotiations which resulted in Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to
any subject matter not removed by law from the area of collective bargaining, and that the
understanding and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Board and the Union for the life
of this Agreement, each voluntary and unqualifiedly, waives the right to bargain
collectively with respect to any matters covered in the Articles of this Agreement.

D. No Strike/No Lockout

1. During the term of this agreement there shall be no strikes, work stoppages,
slowdowns, or intentional interruptions of educational duties by either Local 138
or the employees covered under this Agreement. It is understood and agreed that
any employee violating this provision of the Agreement shall be subject to
disciplinary action by the Board to the extent of and including dismissal.

2. The Board agrees that it will neither conduct nor condone any lockout of employees
because of labor dispute for the duration of this Agreement.

E. Savings Clause

Should this Article, or any article, section, or language of this Agreement, be declared
illegal by a court of competent jurisdiction, then that article, section, or language shall be
deleted from this Agreement to the extent that it violates the law. The remaining articles,
sections and language shall remain in full force and effect.
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