




























ARTICLE XI 

INSURANCE 

A. Health & DentalNision Insurance

Employees may participate in the District 120 insurance program with the eligibility, 
terms, and benefits as stated in the Summary Plan Description and Plan Document. The 
employee's share of the premium shall be established on a district-wide basis. 

B. Life Insurance

Board-paid life insurance will be provided each employee in the amount of $30,000.00. 

ARTICLE XII 

DEDUCTION OF UNION DUES 

The District shall honor employees' individually authorized deduction forms and shall make 
such deductions in the amounts certified by the Union for union dues, assessment, or fees. 
Authorized deductions shall be irrevocable except in accordance with the terms under which an 
employee voluntarily authorized said deductions. Dues revocations are processed by and 
between the Union and the employees, and the District shall not be expected to work directly 
with employees regarding such deductions. In the event that an employee revokes his or her 
dues in accordance with their terms in which he or she authorized the dues deductions, the Union 
will notify the employer immediately after the close of the revocation window. 

The District agrees to remit these dues and/or fees to the Union once each month that dues/fees 
are deducted. A list of employees for whom deductions have been made and the amount of each 
deduction shall accompany the each remission. 

The Union shall indemnify and hold harmless the District, its Board, its members, officers, 
agents, and employees ( collectively referenced herein as the "District") from and against any and 
all claims, demands, actions, complaints, suits, judgments, administrative decisions, or other 
forms of liability (monetary or otherwise), including, but not limited to, attorney fees, court costs 
and interest that shall arise out of or by reason of any action taken or not taken by the District for 
the purposes of complying with any of the provisions of this Article, or in reliance on any list, 
notice, certification, affidavit, assignment or other information furnished under any of such 
provisions. If an improper deduction is made and remitted to the Union, then the Union shall 
promptly refund any excess amount directly to the employee involved. The District will notify 
the Union of any written claim, demand, or suit arising from this section. 

The·first month's dues shall be deducted from the first paycheck issued after the employee's 
120-day probationary period.
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