
Summary Board of Directors Meeting XXII Minutes -  June 12, 2023   2

Virtual Attendance   18

In-Person Attendance   19

Chapter 339 Plan - DTSD School Board Showcase Presentation   20

Textbooks - Born a Crime - Character Strong Curriculum - Dear Evan

Hansen - Temas - AP Spanish workbook and text   26

Affiliation Agreement - Pennsylvania State University   31

Berkshire Systems Group, Inc.   35

BrainPOP   41

Ebersole Excavating   43

Hynes Group, LLC DTSD HP ML110 Carepack Renewal   44

Hynes Group, LLC DTSD Veeam Bu & RPL - Backup Renewal   45

Hynes Group, LLC DTSSD HP DL 380G9 Support Renewal   46

JAMF   47

Seesaw   49

Eaton (Signed 5-4-23)   51

Therabilities PT Agreement 23-24   59

Board of Directors Meeting Dates 2023-2024   60

Standing Committee Meeting Dates2023-2024   61

Delegate Assembly - Letter from Nathan 2023   62

DTSD 2023-2024 Final Budget PDE2028   64

2023-2024 Final Budget for Genearl Fund Resolution   90

Homestead and Farmstead Exclusion 06122023   91

Annual Tax Levy Resolution 06122023   93

Dauphin County Tax Collection Committee - May 17 Synopsis   95

CAIU - All-In May 2023   96

CAIU - Board Highlights - 5.25.23   108

PSBA Delegate Insiders Update 6-12-23   113



































Virtual Attendance June 12, 2023 Board Meeting
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Presented by:

Brendan Hensel and Lauren Doyle

Chapter 339 
Comprehensive K -12 Counseling Program



Purpose of Chapter 339

Comprehensive Guidance Plan that highlights our counseling programming, grades 
Kindergarten to 12th grade. The plan includes:

�” Mission statement
�” Relevant stakeholders
�” Roles of the School Counselor
�” Annual goals
�” Counseling curriculum and delivery system

The plan focuses on the academic, social/emotional and career domains.



Derry Township School District Counselors
Counselor Name School Ratio

Brittany Block (K-1) Hershey Early Childhood Center 423

Allison Daubert (2 & 3) Hershey Intermediate School 467

Kris Robino (4 & 5) Hershey Primary School 462

TBD (6-8) Hershey Middle School 252:1

Caitlin Bodek (6-8) Hershey Middle School 290:1

Chelsea Mohn (6-8) Hershey High School 236:1

Lauren Doyle (9-12) Hershey High School 298:1

Brendan Hensel (9-12) Hershey High School 299:1

Allison Gergenti (9-12) Hershey High School 308:1

Kaylee Hall (9-12) Hershey High School 308:1



Derry Township School District Counselors
Academic Social/Emotional

CareerElementary: Captu re  100% of 
studen ts who qua lify for gifted  
screen ing process

Middle: Decrease  the  num ber 
of studen ts fa iling core  classes 
(m ath , ELA, science  and socia l 
stud ies)

High: Crea te  crite ria  to  iden t ify 
studen ts in  need of academ ic 
in te rven t ion

Elementary: In  a  sm all group, 
he lp  studen ts deve lop 
appropria te  connect ions with  
peers

Middle: Increase  opportun it ies 
for studen ts to deve lop sense  of 
com m un ity th rough  cit izensh ip  
and leadersh ip  opportun it ies

High: Provide  10th  grade  
studen ts ways to m anage  se lf-
care  by he lp ing them  to lower 
anxie ty and crea te  a  hea lthy 
lifestyle

Elementary: Iden t ify 6 lessons 
in  Sm art  Fu tu res for K-5

Middle: Increase  post-
secondary exp lora t ion  th rough  
expansion  of ca reer a rt ifacts

High: Provide  career 
exp lora t ion  opportun it ies for 
a ll 11th  grade  studen ts during 
the  school day



DTSD Advisory Council Status
The DTSD Advisory Council is a collaborative partnership between the school counseling staff and community 
stakeholders, utilized to fulfill the district’s mission and to better meet the needs of our students.

The Council is comprised of outstanding leaders in the school and community including students, parents, 
business leaders, school board members, post-secondary staff, school counselors, and other school district staff 
members.  

Purpose of the Advisory Council: 

�” Advise the school counseling staff as it strives to meet the needs to students
�” Act as a resource and advocate for the school counseling staff and program
�” Provide a communication link between the school and community
�” Review the school counseling department’s goals; provide feedback and ways stakeholders can support 

the goals and our K-12 school counseling program. 



Questions/Comments



























aschanely
Image













































DTSD Board of Directors Meeting Dates 
2023-2024 School Year 

 
�x July 24 
�x August 14, 28 
�x September 11, 25 
�x October 10 (Tuesday), 23 
�x November 6, 20 
�x December 4 (re-organization only) 6PM Meeting 
�x December 11 
�x January 8, 22 
�x February 12, 26 
�x March 11, 25 
�x April 8, 22 
�x May 6, 20 
�x June 10, 24 

 
 
All meetings except for November 6, 20, May 6, 20 (1st & 3rd Mondays), and October 10 
(Tuesday) are held on the second and fourth Mondays of each month at 7PM in the Derry 
Township District Office Board Room (unless otherwise noted).  July and December only have 
one meeting except the re-org meeting on December 4th. 



August 28, 2023 4:00 General Services February 12, 2024 4:00 Curriculum Council

5:00 Finance 5:00 Policy

September 11, 2023 4:00 Curriculum Council February 26, 2024 4:00 General Services

5:00 Policy 5:00 Finance

September 25, 2023 4:00 Communications and Community EngagementMarch 11, 2024 4:00 Curriculum Council

5:00 Finance 5:00 Finance - Budget

October 10, 2023 4:00 Curriculum Council March 25, 2024 4:00 General Services

TUESDAY 5:00 Athletics and Activities 5:00 Finance

October 23, 2023 4:00 General Services April 8, 2024 4:00 Curriculum Council

5:00 Finance TUESDAY 5:00 OPEN

November 6, 2023 4:00 Curriculum Council April 22, 2024 4:00 General Services

(1st  Monday) 5:00 Policy 5:00 Finance

November 20, 2023 4:00 General Services May 6, 2024 4:00 Curriculum Council

(3rd  Monday) 5:00 Finance (1st  Monday) 5:00 Policy

December 11, 2023 4:00 Curriculum Council May 20, 2024 4:00 General Services

5:00 OPEN (3rd  Monday) 5:00 Finance

January 8, 2024 4:00 Curriculum Council June 10, 2024 4:00 Curriculum Council

5:00 OPEN 5:00 Communications and Community Engagement

January 22, 2024 4:00 General Services June 24, 2024 4:00 OPEN
5:00 Finance 5:00 Finance

Curriculum: 1st meeting of each month at 4pm: 1st meeting of each month at 4pm

OPEN: 5 Spots at 5pm

2023-2024 Standing Committee Schedule

Finance: 2nd meeting of each month at 5pm
Policy: 4 times per year
General Services: 8 times per year 
Communications: 2 times per year
Athletics & Activities: 1 times per year



 
 
 
 
 
 
 
 
 
 
 
TO:      Secretary, Board of School Directors 
                  Executive Directors, Intermediate Units 
                  Directors, Career and Technical Education Centers 
                  Other PSBA Member Entities 
 
FROM:      Nathan G. Mains, Chief Executive Officer 
 
SUBJECT:  Appointment of Voting Delegates for the PSBA Delegate Assembly, 2023 
 
DATE:        April 14, 2023 
 
The PSBA Delegate Assembly is our annual association-wide business meeting including platform and bylaws 
consideration, financial updates, and leadership election results. The 2023 Delegate Assembly will occur as a 
hybrid event on Saturday, November 4, 2023, at 9:00 am at PSBA Headquarters in Mechanicsburg, PA and via 
Zoom. 
 
The governing body of your school entity is invited to appoint voting delegates(s) who will represent your entity 
and vote on your behalf. 
  
We will offer access for in-person attendance at the PSBA offices to the first 120 delegates to register, and all 
remaining delegates will be able to join us in a fully participatory manner via Zoom.  All registered delegates will 
be able to engage in the debates and vote. Please note that any delegate attending in-person at the PSBA office 
will be required to comply with all health, safety and COVID prevention policies in effect at the PSBA facilities.  
PSBA reserves the right to deny entry to any appointed delegate failing to comply with precautions that are in 
place at the time of the gathering for the safety of our members and staff.   
 
Please be �•�µ�Œ�����š�Z���š���š�Z�����•���o�����š�]�}�v���}�(���À�}�š�]�v�P�������o���P���š���~�•�•���]�•���}�v���š�Z�������P���v�������}�(���Ç�}�µ�Œ�����}���Œ���[�•���v���Æ�š���u�����š�]�v�P�X�������Œ�š�]�(�]�����š�]�}�v��
of your delegates must be submitted via the form linked to this email.   
 
The form must be received via the online link no later than Friday, August 25, 2023, by 5:00 pm.  Only delegates 
specifically appointed by their appropriate board for the purpose of serving as a delegate and certified by their 
board secretary before the deadline are permitted to participate.   
 
PSBA will distribute the final materials in early October. These materials will be distributed via email to the 
appointed delegates(s), the board president and board secretary.   
 
 
 
 
 
 
 
 



 

 

Responsibilities: 
Voting delegates officially represent the entire entity in the following ways: 

1. Receive reports from the PSBA president, chief executive officer and treasurer 
2. Receive the election results for PSBA leadership, including Governing Board officers, Zone Representatives 

and Sectional Advisors 
3. Consider proposals recommended by the PSBA Platform Committee and adopt the legislative platform for 

the coming year 
4. Consider and act upon any proposed changes to the PSBA Bylaws 

 
Eligibility of Delegates: 
Each PSBA-member entity is entitled to have at least one voting delegate at the meeting. Only school directors, 
school board secretaries and members and secretaries of the governing body of other PSBA member entities are 
eligible to serve as delegates. Assistant and recording secretaries, superintendents or other administrators are not 
eligible by virtue of such positions. The bylaws require that all entities submitting voting delegates must have paid 
their current year dues to the association. Under the Associa�š�]�}�v�[�•�����Ç�o���Á�•�U�����‰�‰�}�]�v�š�u���v�š���}�(�������o���P���š���~�•�•���‰���Œ�u�]�š�š������
by district class are as follows: 

�x First Class school districts may appoint up to four delegates 
�x Second Class school districts may appoint up to three delegates 
�x Third Class school district may appoint up to two delegates 
�x Fourth Class districts, Intermediate Units, Career and Technical Education Centers and other PSBA 

member entities may appoint one delegate 
 
No representative may be appointed by or represent more than one-member entity. For example, a delegate 
cannot represent or vote on behalf of both the board of a school district and the board of an intermediate unit. 
 
Cost: 
There is no registration fee to participate in the Delegate Assembly. Travel and other expenses related to 
attendance are the responsibility of the entity or delegate. An online observation area will be open to any 
member who is not a voting delegate. Those attendees in the observation area are not able to vote or participate 
in any discussions or debates. 
 
If you have any questions about the Delegate Assembly or appointment of delegates, please contact Fawn 
McClure at 717-560-2450 ext3321 or via email at fawn.mcclure@psba.org 
 
 
 
 
 

mailto:fawn.mcclure@psba.org
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CAIU Board of Directors

	 Jean Rice, President 
	 Judith Crocenzi, Vice President 
	 David Barder 
	 Richard Bradley 
	 Paula Bussard 
	 Scott Campbell	  
	 Alyssa Eichelberger	 
	 Melanie Gurguiolo 
	 Barbara Geistwhite 
	 Dennis Helm 
	 Jaime Johnsen 
	 John Kaschak 
	 Lindsay Koch 
	 Jason Miller 
	 Patrick Shull	 
	 William Swanson 
	 Ford Thompson 
	 Micheal Wanner		

CAIU Executive Team

Dr. Andria Saia  
	  Executive Director 
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Our Mission  
CAIU provides innovative support  
and services in partnership with 
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them be great. #BeGreat
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�'�R���\�R�X���K�D�Y�H���D���V�W�R�U�\���D�E�R�X�W���V�W�D�‡���R�U���V�W�X�G�H�Q�W�V���O�L�Y�L�Q�J�� 
our values out loud, being great, and changing lives?  
Share your Giving Voice to Our Values stories, 
student successes, #begreat and #changinglives  
moments and more! Email stories for All-In or 
social media to communications@caiu.org. 
 
Deadline for June All-In: Friday, May 26

Front cover photo: Hill Top Acadmy’s 
International Fair 2023. See more about 
this event in our next issue. 

�is issue

Please like us on social media! 
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I follow a blog by Julian Stodd, a social scientist 
who focuses on social learning or the ways in 
which we learn informally. He recently wrote about 
�Z�K�D�W���K�H���F�D�O�O�V���R�X�U���³�V�S�D�F�H�V���R�I���G�L�‡�H�U�H�Q�F�H�´�����P�H�D�Q�L�Q�J��
�W�K�R�V�H���S�O�D�F�H�V���Z�K�H�U�H���Z�H���G�L�‡�H�U�����Z�K�H�W�K�H�U���L�W���E�H���D�E�R�X�W��
�S�R�O�L�W�L�F�V�����Q�H�Z�V�����R�U���D�Q�\���R�W�K�H�U���W�R�S�L�F���R�Q���Z�K�L�F�K���Z�H���¿�Q�G��
ourselves taking sides. He proposed that there is not 
just room for two spaces, for or against, but rather 
�W�K�D�W���Z�H���L�Q�K�D�E�L�W���W�K�U�H�H���V�S�D�F�H�V���R�I���G�L�‡�H�U�H�Q�F�H�V�����$�V���R�I�W�H�Q��
happens, he got me thinking, and I share with you my 
thoughts on how belonging can exist in our spaces of 
�G�L�‡�H�U�H�Q�F�H����

As humans, we tend to categorize things into a 
place of being either/or such as agree/disagree, us/
them, include/exclude, love/hate, and so on. It is 
�D�Q���H�ˆ�F�L�H�Q�W���V�R�U�W�L�Q�J���V�\�V�W�H�P�����E�X�W���L�W���O�D�F�N�V���Q�X�D�Q�F�H���D�Q�G��
context. Here is the good news, this binary state is not 
necessarily the end of the conversation. There is a 
�V�S�D�F�H���R�I���S�R�W�H�Q�W�L�D�O���W�K�D�W���R�‡�H�U�V���D���Y�D�U�L�H�W�\���R�I���R�S�S�R�U�W�X�Q�L�W�L�H�V��
between these either/or spaces.

This space could be labeled as one of tolerance 
rather than agreeing or not or including or othering. 
Instead of opposition, we can recognize the equal 
worth of the party and accept the right to their side 
of the debate. This is not an agreement. No one is 
suggesting you are not entitled to your opinion, rather, 
think about it as treating others the way you wish to 
be treated.

Another way to see the third choice is as a space 
of potentially shared understanding. If we separate 
our position from our unwillingness to see the other 

side we can act out of curiosity to learn more. Julian 
Stodd points out that the opposite of disagreement 
does not have to be full agreement. It can be a place 
where, through dialogue, we understand each other 
�E�H�W�W�H�U���D�Q�G���F�D�Q���D�U�W�L�F�X�O�D�W�H���R�X�U���G�L�‡�H�U�H�Q�F�H�V�����,�I���Z�H���D�U�H��
truly acting with positive intent and genuine curiosity, 
�Z�H���P�D�\���H�Y�H�Q���¿�Q�G���R�X�U�V�H�O�Y�H�V���Z�L�W�K���D���Q�H�Z���H�Y�R�O�Y�H�G���V�H�W���R�I��
beliefs or positions.

Author Amanda Ripley studied what she coined 
�³�K�L�J�K���F�R�Q�À�L�F�W�´�����H�[�D�P�L�Q�L�Q�J���K�R�Z���Z�H���J�H�W���L�Q�W�R���L�W���D�Q�G��
�H�[�W�U�L�F�D�W�H���R�X�U�V�H�O�Y�H�V�����+�L�J�K���F�R�Q�À�L�F�W���L�V���W�K�D�W���O�H�Y�H�O���R�I��
�F�R�Q�À�L�F�W���W�K�D�W���L�V���S�X�U�H���F�R�Q�À�L�F�W���I�R�U���F�R�Q�À�L�F�W�¶�V���V�D�N�H���D�Q�G��
�Q�R�W���D�Q���D�W�W�H�P�S�W���W�R���¿�Q�G���D���U�H�V�R�O�X�W�L�R�Q���R�U���F�R�P�P�R�Q��
understanding. She encourages those who seek to 
�X�Q�G�H�U�V�W�D�Q�G���W�R���¿�Q�G���G�L�D�P�H�W�U�L�F���R�S�S�R�V�L�W�L�R�Q���W�R���H�V�F�D�S�H��
�E�H�L�Q�J���V�W�X�F�N���L�Q���F�R�Q�À�L�F�W���E�\��

�‡	�,�Q�Y�H�V�W�L�J�D�W�H���\�R�X�U���R�Z�Q���³�X�Q�G�H�U�V�W�R�U�\���´���'�H�W�H�U�P�L�Q�H���Z�K�\�� 
	 �\�R�X���D�U�H���V�R���L�Q�Y�H�V�W�H�G���L�Q���\�R�X�U���V�L�G�H���R�U���W�K�H���F�R�Q�À�L�F�W����

•	 Reducing the binary. Much like Julian Stodd, she  
	 suggests that the two sides of the debate are not  
	 the only sides. In fact, you likely have more  
	 in common than you realize. Find that space of  
	 �G�L�‡�H�U�H�Q�F�H���L�Q���Z�K�L�F�K���E�R�W�K���\�R�X�U���L�Q�W�H�U�H�V�W�V���R�Y�H�U�O�D�S��

�‡	�0�D�U�J�L�Q�D�O�L�]�L�Q�J���W�K�H���¿�U�H���V�W�D�U�W�H�U�V�����:�H���D�O�O���N�Q�R�Z�� 
	 �V�R�P�H�R�Q�H���W�K�D�W���O�L�N�H�V���W�R���V�H�W���X�S���D���¿�J�K�W���D�Q�G���W�K�H�Q���V�L�W�� 
	 back and watch. Do not listen to those that like to 	
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difference
“Consciously recognize that no story has 

only one resolution, where one side is totally 

right, and the other is totally wrong.”
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	 �Z�K�L�S���X�S���F�R�Q�À�L�F�W���I�R�U���V�S�R�U�W���D�Q�G���W�R�� 
	 �H�Q�M�R�\���W�K�H���¿�J�K�W��

•	 Buying time and making space. Walk  
	 away when you feel yourself escalating  
	 or feel triggered. This can mean  
	 excusing yourself to go for a walk, to the  
	 bathroom or to get a drink of water. Take  
	 �W�L�P�H���W�R���U�H�À�H�F�W���R�Q���W�K�H���R�W�K�H�U���V�W�H�S�V���O�L�V�W�H�G�� 
	 �K�H�U�H���E�H�I�R�U�H���\�R�X���U�H���D�S�S�U�R�D�F�K���W�K�H���F�R�Q�À�L�F�W��

•	 Complicating the narrative. Consciously  
	 recognize that no story has only one  
	 resolution, where one side is totally  
	 right, and the other is totally wrong.  
	 If you recognize the other side as a  
	 person with the same inherent worth  
	 that you have, you have already made  
	 a step towards understanding, if not  
	 towards resolution.

No doubt we live in a complicated world 
�¿�O�O�H�G���Z�L�W�K���F�R�Q�À�L�F�W���D�Q�G���S�R�O�D�U�L�]�D�W�L�R�Q�����,�W���L�V��
also a world full of possibilities and people 
�Z�L�O�O�L�Q�J���W�R���V�H�H���R�W�K�H�U�V�¶���L�Q�K�H�U�H�Q�W���G�L�J�Q�L�W�\�����1�H�[�W��
�W�L�P�H���\�R�X���I�D�F�H���D���F�R�Q�À�L�F�W�����U�H�À�H�F�W���R�Q���K�R�Z��
�\�R�X���F�D�Q���X�V�H���W�K�H�V�H���V�S�D�F�H�V���R�I���G�L�‡�H�U�H�Q�F�H���W�R��
increase belonging and connection.  

AND WE'LL 
PAY YOU $250
 * YOU WILL RECEIVE A $250.00 AMAZON GIFT CARD  AFTER 
    THE NEW EMPLOYEE HAS BEEN SUCCESSFULLY ONBOARDED.

REFER FAMILY 
OR A FRIEND �
 CLICK HERE 

FOR DETAILS 

FOR AVAILABLE POSITIONS VISIT
WWW.CAIU.ORG/EMPLOYMENT  

Dr. Andria Saia (she/her/hers) 
Executive Director  

�����������������������

News

CaolaCon was successfully held March 29-31 at the 
Kalahari convention center. Each year, CAOLA hosts 
a conference to reinforce and share best practices in 
online learning, to collaborate, and socially network. This 
exclusive conference is free to attend as a value add for 
CAOLA customers. 170 attendees representing schools 
�D�Q�G���,�8�¶�V���D�F�U�R�V�V���W�K�H���V�W�D�W�H���D�W�W�H�Q�G�H�G�����Z�L�W�K���R�Y�H�U���������E�U�H�D�N�R�X�W��
�V�H�V�V�L�R�Q�V���R�‡�H�U�H�G�����L�Q�F�O�X�G�L�Q�J���D�Q���R�Q�O�L�Q�H���W�H�D�F�K�H�U���S�D�Q�H�O�����+�H�U�H��
are a few responses from attendees:

“This was the best conference! Came back to school 
refreshed and with a lot of new updates to share with 
my colleagues.”

�³�,���¿�Q�G���&�D�R�O�D�&�R�Q���W�R���E�H���H�[�W�U�H�P�H�O�\���U�H�I�U�H�V�K�L�Q�J�����)�R�U���W�Z�R��
days, I’m surrounded by people that understand what 
it is that we do. I’ve received several ideas that I’m 
�K�R�S�L�Q�J���W�R���L�P�S�O�H�P�H�Q�W���Q�H�[�W���\�H�D�U�����D�Q�G���,���O�R�Y�H���W�K�H���I�D�F�W���W�K�D�W��
what is presented only reinforces what we are already 
doing in our Academy.”

“I’ve been to many CaolaCon’s, and the pace of this 
one was the best. I also thought the topics of the 
sessions were the best.”
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Whether it was helping them feel like they 
�¿�W���L�Q�����G�L�V�F�R�Y�H�U�L�Q�J���F�K�D�S�W�H�U���E�R�R�N�V�����R�U���U�H�D�G�L�Q�J��
with a beloved family member, books were a 
uniting element on the Educational Services 
Program and Grant Evaluation Services 
(PAGES) team during the spring semester. 
In individual meetings and as a whole group, 
favorite childhood books provided insight and 
�X�Q�G�H�U�V�W�D�Q�G�L�Q�J���R�I���H�Y�H�U�\�R�Q�H�¶�V���S�H�U�V�R�Q�D�O�L�W�L�H�V��
�Z�L�W�K�R�X�W���W�K�H���³�R�Q���W�K�H���V�S�R�W�´���V�W�U�H�V�V���R�I���D�Q��
icebreaker. 

Most PAGES team members are in 

bridges
��������

����������������������
��
�������������������������������

����������������������������

�G�L�‡�H�U�H�Q�W���V�F�K�R�R�O�V���W�K�U�R�X�J�K�R�X�W���&�$�,�8�¶�V���U�H�J�L�R�Q�����6�R�P�H���K�D�Y�H��
�G�H�V�F�U�L�E�H�G���W�K�H�P�V�H�O�Y�H�V���D�V���³�R�Q���D�Q���L�V�O�D�Q�G�´���R�U���L�Q���³�Q�R���P�D�Q�¶�V��
�O�D�Q�G�´�����Q�R�W���D���V�F�K�R�R�O���H�P�S�O�R�\�H�H���E�X�W���Q�R�W���U�H�J�X�O�D�U�O�\���D�W���W�K�H���(�Q�R�O�D��
�R�ˆ�F�H���E�X�L�O�G�L�Q�J�����$�W���W�K�H���3�$�*�(�6���H�Q�G���R�I���\�H�D�U���V�S�U�L�Q�J���À�L�Q�J�����W�H�D�P��
members were surprised with a copy of a favorite childhood 
�E�R�R�N���R�U���D�X�W�K�R�U�����+�R�Z�H�Y�H�U�����W�K�H�\���Z�H�U�H�Q�¶�W���D�O�O�R�Z�H�G���W�R���N�H�H�S���W�K�H��
�E�R�R�N�V�����(�D�F�K���S�H�U�V�R�Q���Z�L�O�O���G�R�Q�D�W�H���W�K�H���E�R�R�N���W�R���W�K�H���V�F�K�R�R�O�¶�V��
library or a classroom where they spend most of their time. 
A bookplate inside each book honors the respective PAGES 
team member and the bridge they provide in the partnership 
between CAIU and regional schools. 

Educational Services PAGES Team members (L to R): Jackie Ford, Donna Moll, Diane Sipe,  
Trevor Saylor, Sue Voigt, Nicole Calabrese. Not pictured: Angie Keefer

Most educators have  
memories of favorite books  
from their childhood. 
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The role of educational leaders 
have never been more critical 
than it is today. The world of 
education is continually evolving 
�D�Q�G���O�H�D�G�H�U�V���L�Q���W�K�L�V���¿�H�O�G���Q�H�H�G���W�R��
stay up-to-date with the latest 
developments to ensure that they 
�F�D�Q���S�U�R�Y�L�G�H���W�K�H���P�R�V�W���H�‡�H�F�W�L�Y�H��
learning environments for the 
people that they serve. Personal 
Professional Learning (PPL) is an 
essential component of educational 
leadership because it allows 
leaders to acquire new skills and 
knowledge as well as hone in on 
enhancing already acquired skills 
that will directly transfer into their 
�S�H�U�I�R�U�P�D�Q�F�H���D�Q�G���H�‡�H�F�W�L�Y�H�Q�H�V�V���L�Q��
their role. It is vital for leaders to 
prioritize their professional learning 
by taking a more customized look 
at not just what we learn, but 
honoring how we learn as adults. 

�2�Q�H���R�I���W�K�H���P�R�V�W���V�L�J�Q�L�¿�F�D�Q�W��
�E�H�Q�H�¿�W�V���R�I���3�3�/���L�V���W�K�D�W���W�K�H�V�H��
experiences enable individuals to 
keep up with the latest research 
and trends in education. What we 
know about education is that it is 
�W�K�H���³�S�H�R�S�O�H�´���E�X�V�L�Q�H�V�V�����'�L�‡�H�U�H�Q�W��
�U�R�O�H�V���U�H�T�X�L�U�H���G�L�‡�H�U�H�Q�W���V�N�L�O�O�V�����D�Q�G��
as society evolves, so do our 
stakeholders and customers. This 
�¿�H�O�G�����O�L�N�H���P�D�Q�\���R�W�K�H�U�V�����L�V���R�Q���D��
continuum of learning. Educational 
leaders who do not keep up with 
the latest developments can 
�T�X�L�F�N�O�\���E�H�F�R�P�H���R�X�W�G�D�W�H�G�����D�‡�H�F�W�L�Q�J��
the movement of their organization. 
This is why leaders must develop 
and foster a growth mindset that 
encourages continuous learning. 
Leaders who are committed 

to PPD always seek new 
opportunities to learn and grow. 
They encourage others in their 
organization to do the same. As an 
�H�G�X�F�D�W�L�R�Q�D�O���R�U�J�D�Q�L�]�D�W�L�R�Q�����L�V�Q�¶�W���W�K�D�W��
what we want? 

Personal Professional Learning 
opportunities allow leaders to focus 
on individualized and critical skills 
and concepts. It provides leaders 
with opportunities to develop and 
�U�H�¿�Q�H���W�K�H�L�U���R�Z�Q���O�H�D�G�H�U�V�K�L�S���V�N�L�O�O�V����
It also improves communication 


��������
�����������
learning in leadership

“Leadership is an action, not a position.”   
~ Donald McGannon
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skills, build strong relationships with team members, 
and develop emotional intelligence. It is important 
to note that these experiences are not just for new 
leaders, but also for those who have been in their 
role. These experiences are also for those who 
are transitioning to changing roles, or those who 
�Z�D�Q�W���W�R���O�H�D�U�Q���P�R�U�H���D�E�R�X�W���K�R�Z���W�K�H�L�U���U�R�O�H���¿�W�V���L�Q�W�R���D�Q��
organization. PPL can help leaders develop better 
�P�D�Q�D�J�H�U�L�D�O���V�N�L�O�O�V���D�Q�G���F�R�Q�À�L�F�W���U�H�V�R�O�X�W�L�R�Q���W�H�F�K�Q�L�T�X�H�V����
This can lead to innovation and provide countless 
opportunities to explore creative ideas and challenge 
assumptions. By engaging in this type of work, the 
importance of learning will encourage team members 
to do the same. This will create a foundation for 
building and sustaining a positive culture and climate 
in the organization. 

PPL provides additional connections for 
educational leaders. In a recent meeting, there was a 
discussion about how learning must be transferable. 
There is a natural tendency to want to share learning 
through such experiences and opportunities. These 
connections can provide valuable insights, support, 
and advice that can help leaders to navigate the 
challenges of their profession. Building a professional 
network can provide opportunities for collaboration 
�D�Q�G���S�D�U�W�Q�H�U�V�K�L�S�V���W�K�D�W���E�H�Q�H�¿�W���W�K�H���R�U�J�D�Q�L�]�D�W�L�R�Q���D�V���D��
whole. This is a crucial piece because it demonstrates 

a commitment to ongoing learning and growth. By 
prioritizing PPL, leaders will model the importance of 
continuous learning to team members. This creates a 
culture of learning where everyone is encouraged to 
improve their skills and performance overall.

At the Capital Area Intermediate Unit, we are 
committed to growing our leaders and providing 
opportunities and experiences for growth and 
further development, as related to our goals. As 
we continue to evolve as an organization there are 
more opportunities for leaders to take their learning 
into their own hands and determine how they 
want to develop. In our current system, there are 
many options for all employees to customize their 
professional learning. Our Personal Professional 
Learning Committee continues to work hard to 
continue to provide options for learning in all areas 
of leadership and learning. In addition to this, we 
always encourage our employees to seek learning 
opportunities that are relevant and timely for what 
they need to #BeGreat.
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On April 19, 2023 the PaTTAN 
Future Ready Cafe was open 
for business serving all of the 
�V�W�X�G�H�Q�W�V�����V�W�D�‡���D�Q�G���M�X�G�J�H�V���R�I��
the 9th annual Pennsylvania 
�*�R�Y�H�U�Q�R�U�¶�V���6�7�(�0���&�R�P�S�H�W�L�W�L�R�Q����
�7�K�H���*�R�Y�H�U�Q�R�U�¶�V���6�7�(�0���&�R�P�S�H�W�L�W�L�R�Q��
challenges student teams from 
across the state to research, 
design, and present a device or 
project that can make the quality 
of life better for Pennsylvanians by 
accomplishing a series of practical 
�W�D�V�N�V���W�K�D�W���F�D�Q���I�X�O�¿�O�O���U�H�D�O���Z�R�U�O�G��
�Q�H�H�G�V�����7�K�L�V���\�H�D�U�¶�V���W�K�H�P�H���Z�D�V��
“Innovating the Commonwealth 
through Collaboration and 
�&�R�P�S�X�W�L�Q�J���´

Schools from across the 
�Z�K�R�O�H���V�W�D�W�H���D�W�W�H�Q�G�H�G���W�K�L�V���\�H�D�U�¶�V��
competition and were greeted by 
the cafe with many of our usual 

cafe items but the big hit of the 
day was the Ice Cream Sundae 
bar after lunch! Our interns took on 
some new challenges for this day 
�D�V���L�W���Z�D�V���W�K�H�L�U���¿�U�V�W���W�L�P�H���P�D�N�L�Q�J���L�F�H��
cream sundaes. The interns had 
�D���E�O�D�V�W���F�U�H�D�W�L�Q�J���D�O�O���W�K�H���G�L�‡�H�U�H�Q�W��
sundae topping that the STEM 
�V�W�X�G�H�Q�W�V���D�Q�G���V�W�D�‡���D�V�N�H�G���I�R�U�����7�K�H��
interns ran a ticket system for the 
�¿�U�V�W���W�L�P�H���I�R�U���W�K�L�V���H�Y�H�Q�W���D�Q�G���G�L�G���D��
great job of keeping track of orders 
for the STEM participants as well 
as people ordering on their own. 

Many months of behind the 
scenes planning went into place to 
make this day a big hit! Under the 
�J�X�L�G�D�Q�F�H���R�I���3�D�7�7�$�1���V�W�D�‡���P�H�P�E�H�U��
Melissa Howell and CAIU job 
coach Josie Arena, and awesome 
support from job coach Pam 
Wilson, along with collaboration 

of the rest of the PaTTAN and 
�)�X�W�X�U�H���5�H�D�G�\���V�W�D�‡���W�R���G�H�V�L�J�Q���W�K�L�V��
special day. It was great to hear 
all of the positive and friendly 
comments from many of the people 
in attendance on how cool the cafe 
is and how great the day was. We 
are already excited and planning 
for the 2023-2024 competition! 

��������������

���������������
������������
������������
�����•����•������������

The Aid to Nonpublic Schools (ANPS) reading 
�V�S�H�F�L�D�O�L�V�W�V���D�Q�G���(�Q�J�O�L�V�K���O�D�Q�J�X�D�J�H���G�H�Y�H�O�R�S���V�W�D�‡��
just completed their One Book Connects program, 
reading the book The Cricket in Times Square. This 
program provides the same book to all students so 
students can celebrate and explore the book with their 
classmates. This program helps to reinforce reading 
instruction, increase family involvement, bridges 
home-school connection, and builds a community of 

readers. Through this program, ANPS was able to 
provide books in Spanish and English to encourage 
reading at home. Students were also provided with 
opportunities to earn prizes by completing activities 
based on the book, such as building a house for the 
cricket. What an amazing opportunity to have over 
500 children reading together and encouraging  
family engagement! 

�������� connects

Scream for ice cream 
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�������� Moments
“As we work to create light for others, we naturally light our own way.”

���������
���
	������������������
�7�K�H���*�R�Y�H�U�Q�R�U�¶�V���6�7�(�0���&�R�P�S�H�W�L�W�L�R�Q���R�I���3�H�Q�Q�V�\�O�Y�D�Q�L�D��
challenges students to develop a prototype that solves 
�D���S�U�R�E�O�H�P���W�R���³�L�P�S�U�R�Y�H���W�K�H���O�L�Y�H�V���R�I���3�H�Q�Q�V�\�O�Y�D�Q�L�D�Q�V�´����
Our team of seniors in the Engineering Technology 
Program developed a prototype to help with local 
stream cleanup and have been selected as one of 
twenty teams to present their solution at the State 
Competition in April. Dorian Stroud, Zachry Hurt, Kevin 
Shank, Ruby Frazier, and Max Behfar developed a 
�S�U�R�W�R�W�\�S�H���W�K�D�W���X�V�H�V���E�X�E�E�O�H�V���W�R���G�L�U�H�F�W���W�U�D�V�K���À�R�D�W�L�Q�J���L�Q���D��
stream into a collection bin. 

�����
���••••�����•�������••��� •��
���••�
�
On Monday, April 24th members of the ANPS/ELD department walked a 5K 
�D�W���:�L�O�G�Z�R�R�G���3�D�U�N���W�R���V�K�R�Z���W�K�H�L�U���V�R�O�L�G�D�U�L�W�\���D�Q�G���V�X�S�S�R�U�W���L�Q���W�K�H���¿�J�K�W���W�R���F�R�P�E�D�W��
racism.  The YWCA of Greater Harrisburg has been holding an annual Race 
Against Racism since 2004. Since 2020 the race has been held virtually with 
teams and individuals completing the race at a location of their choosing. We 
�H�Q�M�R�\�H�G���:�L�O�G�Z�R�R�G���3�D�U�N�¶�V���$�U�W���L�Q���W�K�H���:�L�O�G���R�X�W�G�R�R�U���D�U�W���G�L�V�S�O�D�\�V���D�V���Z�H���Z�D�O�N�H�G��
along the Wildwood Way and Tow Path trails.    

Mary Jane 
Fledderjohn 
and Jean Foley 
represented 
the CAIU Early 
Intervention 
Program at the 
East Shore 
Libraries Early 
Childhood Resource Fair on 4/26. They 
provided resources for families and 2 activities. 
�2�Q�H���Z�D�V���D���E�X�W�W�H�U�À�\���L�Q���D���E�D�J���D�Q�G���D�Q�R�W�K�H�U��
was making a face on a head template with 
a small canister of play-doh that the child 
took home. The event was well attended with 
approximately 80 children and families.

��������������

�����•����
�
­•••�����
��������•�
�7�K�H���V�W�D�‡���R�I���/�R�\�V�Y�L�O�O�H���<�R�X�W�K���'�H�Y�H�O�R�S�P�H�Q�W��
Center recently attended the Corrections 
�(�G�X�F�D�W�L�R�Q���&�R�Q�I�H�U�H�Q�F�H�����7�K�U�H�H���V�W�D�‡���P�H�P�E�H�U�V��
presented at the conference. Alison Howard 
and Meggan Morrison presented about 
the HACC pilot program, in which LYDC 
students can earn college credits. Pete Strack 
presented about Cognitive Dominance. 
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The Capital Area Intermediate Unit (CAIU) hosts 
numerous innovative events and conferences 
�W�K�U�R�X�J�K�R�X�W���W�K�H���\�H�D�U�����2�X�U���W�H�D�P���R�I���F�R�Q�V�X�O�W�D�Q�W�V�����V�W�D�‡����
and specialists values and supports lifelong learning. 

�$�O�O���H�Y�H�Q�W�V���D�Q�G���F�R�Q�I�H�U�H�Q�F�H���R�‡�H�U�L�Q�J�V���D�U�H���D�Y�D�L�O�D�E�O�H���L�Q��
the Frontline Registration System or in Eventsforce.  

Check out our Events & Conference page often  
to see what opportunities are available to you!

Here are some of our upcoming trainings: 

6/7/2023 to 6/8/2023 -  Designing Professional Learning for 
Change and Sustainability 
Audience: District and LEA teams responsible for designing the 
science standards professional development and roll-out.

6/15/2023 - Math Learning Trajectories for Grades K-2 
Audience: : K-2 math teachers, math coaches or interventionists, 
special education teachers

6/22/2023 - Learning and Growing Summit 3.0

Audience: Teachers, Instructional Coaches, Administrators, 
Curriculum Directors, Technology Directors, Educational Leaders

6/26/2023 - Empathetic Listening Workshop 
Audience: School District Teams (Teachers, Administrators, 
Social Workers, Counselors, etc.)

6/29/2023 - Supporting SLIFE, Newcomer and Refugee Students 
and Their Families 
Audience: Educators and Non-Core Educators

��������� �
and e�nts

A keynote speaker and over 20 concurrent sessions on 
engagement strategies, creativity in the classroom, and 

designing learning to meet the needs of all learners. 
�
�%�U�H�D�N�I�D�V�W���D�Q�G���O�X�Q�F�K���Z�L�O�O���E�H���S�U�R�Y�L�G�H�G��

�V�™�Ó�Ä�È�‡�u�ä�-�O�-�0�Ó�°�‹�-�ø�ø���-�ø�ö�ø�ù

Where: Capital Area Intermediate Unit
Audience: ANY Educator!  |  Cost: $99
https://bit.ly/CAIUwebreg

*6 hours of Act 48 Available

��€
��••��‚�
��­�
��•�••� •�
�

Loysville Youth Development Center had the 
privilege of hosting Mr. Laval Miller-Wilson, Deputy 
�6�H�F�U�H�W�D�U�\���I�R�U���W�K�H���2�ˆ�F�H���R�I���&�K�L�O�G�U�H�Q�����<�R�X�W�K���D�Q�G��
Families and Mr. Andrew Barnews, Executive 

Deputy Secretary of the 
Department of Human 
Services. Mr. Miller-
Wilson and Mr. Barnes 
were given a tour of 
the school. Both were 
impressed with the 
opportunities provided to 
students.

Zach Kell, LYDC Teacher 
and Laval Miller-Wilson 
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����	� �New Hires!
#youbelongher e#youbelongher e

@CapitalAreaIU

#ibelong#ibelong
@

Blake Wise,  HR Manager, #Expertise, I want to thank 
Blake for his assistance, support, and valuable advice 
�L�Q���K�H�O�S�L�Q�J���W�K�H���&�$�2�/�$���W�H�D�P���¿�O�O���D���Y�D�F�D�Q�W���S�R�V�L�W�L�R�Q�����,��
appreciate his availability to answer my questions and 
listen to my ideas. Thank you, Blake; I am glad you 
joined the CAIU. Holly Brzycki, Supervisor of Online 
Learning

Casey Stepp, Tammy True, Nicole Nokovich, Ryan 
Moran, CAOLA Program Assistants, #Dedication, 
I want to give a compliment to the CAOLA Program 
Assistants. They tirelessly support the districts and, 
more importantly, students in the CAIU region with 
online learning. The Program Assistants strive to ensure 
students succeed in online learning and support districts 
with best practices and innovative ideas. The districts 
supported by the CAOLA Program Assistants report that 

they are valuable to the success of their students and 
integral for a smooth running program. THANK YOU to 
Casey, Mary, Nicole, Ryan, and Tammy for all your hard 
work in helping make CAOLA and CAIU successful. 
Holly Brzycki, Supervisor of Online Learning

Erika Grove,  Special Education Teacher – KSCA, 
Dedication, Erika continually goes above and beyond 
to meet the needs of our students at KSCA. She has 
volunteered to take on additional duties, covered 
classes, and participates in student activities outside of 
her workday. She pushes the boundaries of her comfort 
zone and does all of it with a positive attitude. She is an 
invaluable member of our KSCA team. Thanks for all 
you do Erika! Shana Montgomery, Educational Services 
Supervisor

Courtney Noss,  Program Secretary, Service, Courtney 
is a wonderful asset to the Early Intervention team. She 
is always willing to help and pitches in to support the 
team in every way. Anon., Early Intervention

Here at CAIU we like to brighten someone’s day with a Compliment. CAIU Compliments is a Capital Area  
�,�Q�W�H�U�P�H�G�L�D�W�H���8�Q�L�W���L�Q�L�W�L�D�W�L�Y�H���W�K�D�W���D�O�O�R�Z�V���&�$�,�8���V�W�D�ú���W�K�H���R�S�S�R�U�W�X�Q�L�W�\���W�R���V�K�D�U�H���Z�R�U�G�V���R�I���W�K�D�Q�N�V�����W�R�X�W�� 

successes, or tell a story about what makes us great as an organization, our people. 

��������������� Compliment!

Vita Arena-
Herchelroath  is a 
program secretary at 
�W�K�H���(�Q�R�O�D���R�ˆ�F�H���� 
�6�K�H���L�V���À�X�H�Q�W���L�Q���,�W�D�O�L�D�Q��

Heather Kumler 
is a Behavior 
Consultant at Hill 
Top Academy. 
She shoots and 
coaches archery.

Tessa Moore 
is a PCA at Hill 
Top Academy. 
She can play 
�����G�L�‡�H�U�H�Q�W��
instruments, but 
�F�D�Q�¶�W���U�H�D�G���P�X�V�L�F����

Keya Shell is a 
program secretary 
for ANPS. She 
loves to make 
homemade fudge.

Jennifer Tierney  
is a teacher 
at Foose. She 
has taught in 
�I�R�X�U���G�L�‡�H�U�H�Q�W��
countries.

Samantha Vitko 
is a PCA at Yellow 
Breeches MS. She 
is an avid reader 
and painter.

 

TEAM EVER
one of
US NOW

YOU’RE

to the best
WELCOME

“She pushes the boundaries of 

her comfort zone and does all of 

it with a positive attitude.” 

��������� �
and e�nts



EMPATHETIC LISTENING
WORKSHOP

�3�D�U�W�L�F�L�S�D�Q�W�V���Z�L�O�O���O�H�D�U�Q���W�R���U�H�F�R�J�Q�L�]�H���W�K�H
�W�K�L�Q�J�V���W�K�D�W���K�D�Y�H���K�L�Q�G�H�U�H�G���X�V���I�U�R�P

�H�P�S�D�W�K�L�]�L�Q�J���Z�L�W�K���R�Q�H���D�Q�R�W�K�H�U���W�R���K�R�Q�R�U
�W�K�H���K�X�P�D�Q�L�W�\���R�I���R�X�U�V�H�O�Y�H�V���D�Q�G���R�W�K�H�U�V��
�*�D�L�Q���W�D�Q�J�L�E�O�H���V�N�L�O�O�V���D�Q�G���D�Q���L�Q�K�H�U�H�Q�W

�X�Q�G�H�U�V�W�D�Q�G�L�Q�J���R�I���K�R�Z���Z�H���F�D�Q
�R�X�W�Z�D�U�G�O�\���H�[�W�H�Q�G���R�X�U���K�X�P�D�Q�L�W�\������

About the
Facilitator

JUNE 26, 2023
8:30AM - 3:30PM

SUSQUEHANNA ROOM

Trent Hall
Facilitator/Speaker

REGISTER
HERE

Workshop
Information

�7�U�H�Q�W���+�D�O�O���K�H�O�S�V���R�U�J�D�Q�L�]�D�W�L�R�Q�V���D�G�G�U�H�V�V
�H�T�X�L�W�\���D�Q�G���L�Q�F�O�X�V�L�R�Q���W�K�U�R�X�J�K���K�L�V

�F�R�Q�V�X�O�W�D�W�L�R�Q���D�Q�G���I�D�F�L�O�L�W�D�W�L�R�Q���V�H�U�Y�L�F�H�V
�U�H�O�D�W�H�G���W�R���H�P�S�D�W�K�\�����F�R�P�P�X�Q�L�F�D�W�L�R�Q��
�D�Q�G���F�R�Q�I�O�L�F�W���P�D�Q�D�J�H�P�H�Q�W�����+�H���E�U�L�Q�J�V

�O�H�D�G�H�U�V�K�L�S�����V�W�D�I�I�����D�Q�G���V�W�X�G�H�Q�W�V���W�R�J�H�W�K�H�U
�W�R���W�U�D�Q�V�I�R�U�P���F�X�O�W�X�U�H���D�Q�G���F�O�L�P�D�W�H

�W�K�U�R�X�J�K���W�K�H���F�R�Q�F�H�S�W�V���R�I���E�H�O�R�Q�J�L�Q�J���D�Q�G
�G�L�J�Q�L�W�\��
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CAIU BOARD HIGHLIGHTS  
 
The following actions were taken at the May 25, 2023 meeting, held in the Board Room 

of the Capital Area Intermediate Unit. 

Our Mission:  Provides innovative support and services in partnership with schools, 
families, and communities to build capacity and model courageous leadership to help 
them be great. #BeGreat 

Our Vision:  Recognized as a trusted and influential partner in achieving life-changing 
outcomes in the Capital Area. #ChangingLives 

REPORTS/UPDATES 

�¾ BloomBoard  
o Dr. Saia shared a presentation overviewing the proposed Capital Area Pathways 

to Teaching(CAPT) program in partnership with BloomBoard.  Click HERE for the 
presentations. This proposed program is an innovative solution to developing a 
grass roots teacher pipeline to address the educator shortage. The presentation 
highlights the need for the program and the proposed solution that will help solve 
teacher shortages, diversify staff and build future talent pipelines. We are seeing 
a tremendous amount of support for this program and plan to pilot the program 
this fall.  

�¾ CAIU Team Reports:  
o Dr. Andrew McCrea , Director of Student Services,  reported that it is graduation 

season: Hill Top’s graduation was last evening; Project Search graduation is 
tomorrow; Loysville graduation is June 13 and Keystone State Academy graduation 
is June 17. On May 11, some Hill Top Academy student’s and their families took a 
field trip to a Senators Baseball game. Student Services staff are busy with required 
end of the year paperwork and evaluations.  

o Len Kapp, Supervisor  of Operations & Transportation,  reported that his staff 
are busy with several summer projects and classroom moves.  The anticipated 
roadwork on First Street, Valley Street and Route 15 will begin shortly.  Please be 
advised of possible delays next month. 

o Blake Wise, Human Resources Manager , provided an update on the salary 
and job description analysis to align staff to the current market rate using the 
Payfactor system. It has been a huge undertaking and is nearing completion by July 
1. All team leaders have reviewed job descriptions to ensure accuracy. There 
continues to be a lot of movement on the Personnel report. We are onboarding new 
staff daily. The implementation of Paycom has been a large initiative. This system is 
an all in one business and HR system. We are preparing for our first payroll in the 
new system on July 14.  Next Tuesday, data extraction will be complete and moved 
into the new system. Thank you to the huge effort and support of the business team.  

http://www.caiu.org/
https://app.agendamanager.com/caiu/meetings/57726/agendas/63856/agendaitems/765451
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Some school districts have expressed interest in using Paycom with one district 
already signing on. 

o Maria Hoover , Director of Educational Services , reported that Sue Voigt is 
currently working on the Penn SEL Network - Stories from the Field initiative. Please 
see attachment in agenda for details.  Maria highlighted Karen Ditzler, Instructional 
Technology Specialist who recently became a Certified BreakoutEDU Ambassador 
and key contact for learning and incorporating Breakout EDU into classrooms. Karen 
is also doing a lot of important work with AI in support of our local school districts. 
Ami Healy and our TaC team was recently recognized at the Literacy Collaborative 
conference for their work around science and reading literacy. Congratulations to the 
Math 24 winners and CAOLA scholarship winners.   

o Dave Martin , Director of Technology , reported that we are now fully staffed at 
our Helpdesk. The contract to hire staff have been working out really well. Currently, 
we are working on the summer schedule and assisting our school districts on their 
summer projects.  We are still experiencing some delays with certain technology 
equipment. It is suggested, when bringing proposed cyber solutions/contracts for 
review/approval at your Board meetings, to do so in executive session to deter 
possible threats. 

o Daren Moran, Director of Business,  reported that the business office will be 
losing two accounting staff in the near future and one position has been posted. 
Applicants for the position have been limited so far. In addition, the business 
office is working to implement a new paperless solution, Informed K-12, for better 
efficiency in processing business office paperwork. We are hoping to roll out 
implementation sometime in June. 

o Dr. Kevin Rober ts, Assistant Executive Director, shared his sincere 
appreciation for all of our Board members and the impact that they have making 
each year both at the CAIU and at the school districts. Last month, the Board 
approved a contract with The Schlechty Center and we have already started our 
work with our Leadership Team. Our primary focus is on our Strategic plan. Our 
intent is not to change our current plan but to evaluate and build capacity and to align 
our systems to meet our goals.  Our work with Schlechty will continue over the 
summer and next year. On Monday, the new Supervisor of Safety and Security, 
Jeremy Freeland, begun his onboarding process here at the CAIU and will officially 
start on July 3. 

o Dr. Andria Saia, Executive Director , shared some highlights from the All In! 
newsletter and Executive Director’s report. 

o Rennie Gibson , Board Secretary , reminded the Board that the CAIU School 
Board Annual election ballots are due by June 9.   

APPROVED ACTION ITEMS  
�¾ Approval of Board Minutes - April 23, 2023 
�¾ Treasurer’s Report  for April  2023 – a total of $8,429,166.10 in receipts and 

$8,138,669.13 in expenses 
�¾ Summary of Operations for April  2023 showing revenues of $101,336,210.76 and 

$91,897.094.16 in expenses  
�¾ Budget Administration  

�x 2022-23 Revised Budget - Cafeteria 

�x 2022-23 Revised Budget - CAMhP 

�x 2022-23 Revised Budget - Diakon 

�x 2022-23 Revised Budget - ELECT 

�x 2022-23 Revised Budget - Institutionalized Children's Program 

�x 2022-23 Revised Budget - Keystone State Challenge Academy 

http://www.caiu.org/
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�x 2022-23 Revised Budget - Hospital Education Program 

�x 2022-23 Revised Budget - Student Services  

�x 2022-23 Revised Budget - School-Age Access  

�x 2022-23 Revised Budget - Administrative Time Study (ATS) ACCESS 

�¾ Other Business Items  

�x Contracts - May 2023 

�x Appointment of CAIU Solicitor/General Legal Counsel/Hourly Rate: 
o General Solicitor Work: $225.00 for Partners/Counsel;$205.00 for 

Associates;$145.00 for Paralegals or other professionals  
o Labor/Employment, Special Education, and Dedicated Construction 

Project Guidance :$245.00 for Partners/Counsel; $210.00 for Associates  
�x Proposed 2023- 24 CAIU Board Meeting Dates  -Regular meetings are held in 

person in the Board Room of our Enola Office Center, 55 Miller Street, Enola, 
PA, 17025 and posted on our website, at www.caiu.org.Time of Meetings: 8:00 
a.m. 
July 27, 2023 
August 24, 2023 
September 28, 2023 
October 26, 2023 
November 16, 2023 
December 14, 2023 

January 25, 2024 
February 22, 2024 
March 21, 2024 
April 25, 2024 
May 23, 2024 
June 27, 2024 Reorg Mtg 

�¾ Policies & Programs   

�x Second Reading Revised Policy #217- Graduation 

�x First Reading, Revised Policy #830 - Security of Computerized Personal 
Information/Breach Notification  

�x First Reading - New Policy #830.1 - Data Governance - Storage/Security 

�x Proposed 2023-24 Cafeteria Rates: Adult lunches increased due to food cost. 
Breakfast rates stayed the same.  

o • Milk for students/adults: .65  
o • Lunch (K-12): Community Eligibility Program (CEP)  
o • Lunch, Adult: 4.75  
o • Breakfast (K-12): CEP  
o • Breakfast, Adult: 2.45  

�¾ Job Descriptions -  None 
�¾ Personnel Items  

�x See attached Personnel report and Addendum 
�x Approval of MOU between CAIU and CAEA,PSEA, NEA - Mentoring Stipend 

EXECUTIVE DIRECTOR’S REPORT 
�¾ Click Here for the All In Executive Director's Report  

 
PRESIDENT’S REPORT 

o Jean Rice thanked the Board for their attendance. 
 

UPCOMING MEETINGS:   
o Thursday, June 22, 2023 8:00 a.m., Board Room, CAIU Enola Office. Reorganization 

Meeting 
 
 

http://www.caiu.org/
https://online.fliphtml5.com/jplmp/pxyg/
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May 25, 2023 APPROVED PERSONNEL ITEMS: 
 
RESIGNATIONS  
�x AUTUMN BOOTHS, Teacher, Blind/Visually Impaired Support Program, effective June 1, 

2023.  Reason: Personal.  
�x THOMAS BREIGHNER, Teacher, Capital Area Mental-health Program, effective June 9, 

2023.  Reason: Personal.  
�x ANEATRA BRUNSON, Educational Paraprofessional, Autism Support Program, effective 

June 12, 2023.  Reason: Personal.  
�x LAURA CARRELL, Educational Paraprofessional, Autism Support Program, effective June 

12, 2023.  Reason: Personal.  
�x DRUOPATTY MELUSKEY, Personal Care Assistant, Autism Support Program, effective 

June 12, 2023.  Reason: Personal 
�x ERIN NIEDZWIECKI, Teacher, Multiple Disabilities Support Program, effective June 8, 

2023.  Reason: Personal.  
�x PERRI ROSEN, Psychologist, Pupil Services Program, effective June 15, 2023.  Reason: 

Personal.  
�x CHAD SKELLY, Accountant, Administrative Team - Business, effective June 2, 2023.  

Reason: Personal. 
�x EMILY VERONIKIS, Digital Marketing Assistant, Administrative Team, effective May 19, 

2023.  Reason: Personal 
RECOMMENDED FOR EMPLOYMENT OR CONTRACT 
�x ALLSION CONRAD, Temporary Professional, effective for the 2023-2024 school year. 

Assignment: Teacher, ESL Program with base salary of Bachelors, Step 3, $53,305 for 190 
days of service will be prorated based on the number of days worked with additional new 
hire days as required. This is a replacement position funded through the ESL budget.          

�x DIWASH DAHAL, Intern, Technology Team, effective date to be determined until the end of 
the 2023-2024 school year.  Hourly rate will be $15.00.  This is a temporary intern position 
funded through the DP GO budget. 

�x JENNIE DAVIS, Professional, effective July 10, 2023.  Assignment: Inclusion Consultant, 
Early Intervention Program with base salary of Masters, Step 9, $64,053 for 190 days of 
service will be prorated based on the number of days worked with additional new hire days 
as required. This is a new position funded through the MAWA budget.                                                                                                                                     

�x ALYSSA EHRET, Intern, Student Services Team, effective August 14, 2023 – June 3, 2024.  
Hourly rate will be $15.00.  This is a temporary intern position funded through the Hill Top 
Academy budget. 

�x ALISON HALL,  Professional, effective for the 2023-2024 school year. Assignment: School 
Psychologist, Student Services Team with base salary of Masters+30, Step 15, $79,538 for 
190 days of service with additional new hire days as required. This is a replacement position 
funded through the EC and Pupil Services budgets. 

�x WILLIAM HOLLINGER, Intern, Technology Team, effective date to be determined until the 
end of the 2023-2024 school year.  Hourly rate will be $15.00.  This is a temporary intern 
position funded through the DP GO budget. 

�x WYNTER JONES, Professional, effective for the 2023-2024 school year. Assignment: 
Educational Consultant, Program and Grant Evaluation Services Program with base salary 
of Masters+30, Step 15, $79,538 for 190 days of service with additional new hire days as 
required. This is a new position funded through the School Improvement budget.      

�x ANTHONY LOWE, Custodian, Administrative Team -  Operations, effective date to be 
determined.  Base salary of $29,241.49 + $1,950 stipend for 260 days of service will both be 

http://www.caiu.org/
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prorated based on the number of days worked through June 30, 2023.  This is a 
replacement position funded through the Building and Grounds budget. Experience: 12 
years of similar or related experience.             

�x COLLEEN LESHER, Temporary Professional, effective date to be determined.  Assignment: 
Inclusion Consultant, Early Intervention Program with base salary of Masters, Step 2, 
$55,832      for 190 days of service will be prorated based on the number of days worked 
with additional new hire days as required. This is a new position funded through the MAWA 
budget. 

�x MATTHEW MILLER, Intern, Technology Team, effective date to be determined until the end 
of the 2023-2024 school year.  Hourly rate will be $15.00.  This is a temporary intern 
position funded through the DP GO budget. 

�x MASON REBER, Intern, Technology Team, effective date to be determined until the end of 
the 2023-2024 school year.  Hourly rate will be $15.00.  This is a temporary intern position 
funded through the DP GO budget. 

�x SHANNON URICH, Professional, effective date to be determined. Assignment: Teacher, 
Early Intervention Program with base salary of Bachelors, Step 10, $62,864 for 190 days of 
service will be prorated based on the number of days worked with additional new hire days 
as required. This is a replacement position funded through the MAWA budget.                                                                                                                     

�x RICHARD VOSHALL, Technology Support Specialist, Technology Team, effective May 9, 
2023.  Base salary of $43,101.94 for 260 days of service will be prorated for a total of 39 
days worked through June 30, 2023.  This is a replacement position funded through the DP 
GO budget. Experience: 6 years of similar or related experience. 

 
CHANGES OF STATUS:  
�x DAWN HOWELL, Speech and Language Pathologist , Early Intervention Program, change 

from part-time to full-time status, effective July 3, 2023. 
�x MARIA KECK -DELAPAZ, Paraeducator, change in employment effective date to the 2023-

2024 school year. Change of status results in a change of salary to $28,025 for 190 days of 
service. 

�x HEATHER MCCLEAF -ROYLE, from Program Secretary to Department Coordinator, 
Student Services Team, effective July 3, 2023. Change of status results in a change of 
salary to $47,946.87 for 260 days of service. 

�x MEGGAN MORRISON, Teacher, Loysville Youth Development Center, change from full-
time to part-time status, effective August 14, 2023. 

�x KELLY MYERS, Long Term Substitute Social Worker, ANPS Program, change in 
assignment end date from June 8, 2023 to June 1, 2023. 

�x BRIDGID WILLS, from Program Secretary to Data Coordinator, Early Intervention Program, 
effective May 15, 2023. Change of status results in a change of salary to $43,380.51 for 260 
days of service and will be prorated for a total of 35 days through June 30, 2023. 
 

LEAVE OF ABSENCE : 
 
RACHEL GONZALEZ -MONTIEL, Program Supervisor, Student Services Team, sabbatical for 
restoration of health effective April 26, 2023 – September 29, 2023. Leave is in accordance with 
and provided for under the PA School Code. 
 

http://www.caiu.org/
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Click here  to register  

 

 

The 2023 School Solicitors Symposium returns in July 
Want to learn more about the issues and trends impacting the legal representation of public 
school entities? Attorneys may register now for the 2023 School Solicitors Symposium on 
July 13-14 at the Penn Stater Hotel & Conference Center in State College, PA. This annual 
educational event is presented in a relaxed, informal atmosphere and includes networking 
and brainstorming opportunities in addition to topical presentations. Attorneys may earn 7.5 
continuing legal education credits (6.5 substantive, 1 ethics). �7�K�L�V���\�H�D�U�¶�V���W�Rpics include:  

�x School law updates  
�x Technology  
�x Tax assessment and tax exemption 
�x Procurement 
�x Right-to-Know Law  

Click here  for  attorney  registration  

 

 

School Leadership Conference registration is open! 
The 2023 PASA-PSBA School Leadership Conference brings together administrators, 
school board members, school board secretaries, school solicitors, educational vendors 
and, most importantly, students from school districts across the commonwealth. Be inspired 
at the professional development event of the year. Also, sign up to attend the pre-
conference event, Safe and Sound: Improving School Safety and School Mental 
Health. New this year: there will be two buses traveling to conference from Western 
PA, complimentary to all members!  

Click here  to register  

 

Submit proposals for PSBA's 2024 Legislative Platform 

June 7 webinar - Legislative Update: The Budget & Beyond  
PSBA Government Affairs experts will be providing an update of what has been happening in the 
General Assembly in a complimentary hour-long webinar on June 7 at 12:00 p.m. Register to hear 
the discussions on current 2023-24 budget negotiations, plus developments on new key initiatives, 
including the Solar for Schools proposal, school infrastructure issues, teacher shortages, student 
mental health and safety, and charter school funding reform. Registration is now open.   

https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=6c32dbc7ff&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=47fefc024d&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=20cf8b3475&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=3ee0c78508&e=6622c47676


 

Your school board is invited to submit proposals on or by June 30  for consideration for 
�3�6�%�$�¶�V�������������/�H�J�L�V�O�D�W�L�Y�H���3�O�D�W�I�R�U�P�����%�R�D�U�G�V���P�D�\���F�U�H�D�W�H���Q�H�Z���S�U�R�S�R�V�D�O�V�����Y�R�L�F�H���V�X�S�S�R�U�W���I�R�U���W�K�H��
continuation of specific items in the current platform, amend existing platform language, or 
suggest the deletion of a current statement. Begin by reviewing the current PSBA 2023 
Legislative Platform (or see the pdf version). 
 
Please remember to include this on your board agenda for May or June and submit the 
form to PSBA by June 30. All proposals will receive initial consideration by the PSBA 
Platform Committee on August 26, with final consideration by the Delegate Assembly on 
November 4. Questions regarding the platform adoption process should be directed to 
Cindy Eckerd at cindy.eckerd@psba.org. 

Click here  for  information  and to submit  items  

 

 

Career Z Challenge 
The Career Z Challenge: Expanding Work-Based Learning Opportunities for Gen Z is a $2.5 
million federal open innovation prize competition sponsored by the U.S. Department of 
�(�G�X�F�D�W�L�R�Q�¶�V���2�I�I�L�F�H���R�I���&�D�U�H�H�U�����7�H�F�K�Q�L�F�D�O�����D�Q�G���$�G�X�O�W���(�G�X�F�D�W�L�R�Q�����7�K�H���G�H�D�G�O�L�Q�H���I�R�U���V�X�E�P�L�W�W�L�Q�J��
entries is June 7.  Eligible entrants are invited to submit innovative ideas to create, enhance 
and/or expand high-quality work-based learning opportunities for students, particularly for 
in-demand career sectors and industries. Semifinalists and finalists will be eligible to 
receive targeted technical assistance including professional development support, webinars 
and training, networking with a community of peers, and a portion of a $2.5 million prize 
�S�R�R�O���×Learn more. 

Click here  to apply  

 

 
 
PSBA Liaison Digest Summary Update (from 5/30/23) 
 

Final call for PSBA officer nominations 
Do you have strong communication and leadership skills and a vision for PSBA? Starting today, 
members interested in becoming the next leaders of PSBA are encouraged to submit 
an Application for Nomination to PSBA's Nominating Committee no later than May 31, 2023, at 
5:00 p.m. See the website for details. Open positions are: 

�x 2024 President-Elect (one-year term) 
�x 2024 Vice President (one-year term)  
�x 2024-26 Western Zone Representative (three-year term)  
�x 2024-25 Sectional Advisors �� Includes PSBA Sections W1, W3, C1, C3, E1 and E3 (2-year term)  
�x 2024 Sectional Advisors �� Includes PSBA Sections W2 and W4 (one-year term) 

In addition to the application form, PSBA Governing Board Policy 303 asks that all candidates who 
are eligible for election to provide recent, print-quality photograph and letters of 
recommendation. The application form specifies no less than three letters of recommendation 
and no more than four, and are specifically requested as follows: 

https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=d16cc3ddc0&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=d16cc3ddc0&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=c6b56e3e29&e=6622c47676
mailto:cindy.eckerd@psba.org
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=b4cedd3433&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=5816299a7b&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=d335f3a345&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=11cb63d8fb&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=864cb5914d&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=3cf40d8348&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=c2bdd880af&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=c3eb82e77c&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=5b4f2da79e&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=bd7ce77b52&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=c54f96116f&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=2c39b2dc2a&e=6622c47676


 

�x One from a superintendent or school director from the home entity 
�x One from a school director from another school district 
�x Other individuals familiar with the candidate's leadership skills 

For further instructions, questions or concerns, please contact nominations@psba.org. 

Click here  for  more  information  

 

 

 

Deadline extended: apply to present/perform at #PASLC2023! 
Part of what makes the School Leadership Conference such a valuable experience is the 
opportunity to learn from and be inspired by colleagues �²  and our students. Apply today to 
present an educational session or to have your students perform at conference! There are many 
�R�S�S�R�U�W�X�Q�L�W�L�H�V���W�R���V�K�D�U�H���Z�K�D�W���\�R�X�¶�Y�H���O�H�D�U�Q�H�G���L�Q���\�R�X�U���U�R�O�H���D�Q�G���V�K�R�Z�F�D�V�H���\�R�X�U���G�L�V�W�U�L�F�W�¶�V���W�R�S���V�W�X�G�H�Q�W��
talent. Submit your application!  The deadline has been extended to June 20 for both 
applications.   

Click here  to learn  more  and to apply  

 

 

 

Nominations now accepted: PA Education Innovation Awards 
�3�6�%�$���L�V���Q�R�Z���D�F�F�H�S�W�L�Q�J���Q�R�P�L�Q�D�W�L�R�Q�V���I�R�U���W�K�H���(�G�X�F�D�W�L�R�Q���,�Q�Q�R�Y�D�W�L�R�Q���$�Z�D�U�G�V���U�H�F�R�J�Q�L�]�L�Q�J�×�L�Q�Q�R�Y�D�W�L�Y�H��
�O�H�D�G�H�U�V�×�L�Q���S�X�E�O�L�F���V�F�K�R�R�O�V���L�Q���W�K�U�H�H���F�D�W�H�J�R�U�L�H�V��   

�x Innovative School Board Award  
�x Innovative School Leader Award  
�x Innovative Teacher Award   

The annual award will be presented as a part of the PA Public Education Foundation Awards 
and Student Showcase event on October 15 from 7:00-9:00 p.m., which will kick off the 2023 
PASA-PSBA School Leadership Conference at Kalahari Resorts & Conventions in the Poconos. 
�(�D�F�K���D�Z�D�U�G���Z�L�O�O���D�O�V�R���L�Q�F�O�X�G�H���D���I�L�Q�D�Q�F�L�D�O���J�L�I�W���D�Q�G���R�W�K�H�U���U�H�F�R�J�Q�L�W�L�R�Q���×�1�R�P�L�Q�D�W�L�R�Q�V���Z�L�O�O���E�H���D�F�F�H�S�W�H�G��
through August 1  at 5:00 p.m.  Click here for the nomination application.  

Click here  for  more  details  

 

 

 

 

PSBA Liaison Digest Summary Update (from 5/22/23) 
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https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=9ca653fa3a&e=6622c47676


 

Registration open for COSSBA's Urban Boards Alliance 
Symposium  
COSSBA's Urban Boards Alliance has opened registration for its upcoming Symposium on 
August 24-25 in Chicago. The event will focus on best practices for students and schools in 
challenging environments, and a full schedule and program will be made available soon. Lock in 
early-bird rates now through July 17!   

Click here  to learn  more  and register  

 

 

 

Name voting delegates for hybrid Delegate Assembly 2023    
The PSBA Delegate Assembly is the association-wide business meeting that includes platform 
and bylaws consideration, financial updates and leadership election results. The 2023 Delegate 
Assembly will occur on Saturday, November 4 at 9:00 a.m., as a hybrid event. Appointed 
delegates will have the option to choose whether they want to attend the event virtual or in-
person. The in-person gathering will be held at PSBA headquarters in Mechanicsburg. Access 
for in-person attendance will be available for the first 120 delegates who choose this option 
when registering. All remaining delegates will be able to participate fully via Zoom. 
 
Each PSBA-member entity is entitled to have at least one voting delegate at the meeting. Only 
school directors and school board secretaries, along with members and secretaries of the 
governing body of other PSBA member entities, are eligible to serve as delegates. After your 
board votes on who will be its delegate, please submit the information  via this link  by August 
25 no later than 5:00 p.m. Click here for more details. Questions about the Delegate Assembly or 
the appointment of delegates should be directed to Fawn McClure at (717) 506-2450, ext. 3321 
or fawn.mcclure@psba.org. 

Click here  for  more  details  

 

 

PHEAA recognizes Mental Health Awareness Month 
Each May, the Commonwealth of Pennsylvania observes Mental Health Awareness Month. 
The Pennsylvania Higher Education Assistance Agency (PHEAA) recognizes the significance 
of providing support to students and families through certified mental health professionals. 
PHEAA is administering the Pennsylvania Mental Health Education Learning Program in 
Schools (PA HELPS), which was authorized under Act 55 of 2022 as the School-based Mental 
Health Internship Grant Program. PA HELPS provides funding to support school-based mental 
health professionals who must complete an internship before receiving their credentials. 
�³�2�X�U���V�W�X�G�H�Q�W�V���D�U�H���R�X�U���I�X�W�X�U�H���D�Q�G���L�W���L�V���F�U�L�W�L�F�D�O���W�K�D�W���Z�H���D�U�H���J�L�Y�L�Q�J���W�K�H�P���W�K�H���I�R�X�Q�G�D�W�L�R�Q���W�K�H�\ need 
to succeed," said Senator Wayne Fontana, Chairman of the PHEAA Board of Directors. "That 
means ensuring that they have access to mental health specialists whenever they need them. 
We are currently experiencing a shortage of those professionals in our schools. It is our 
�V�L�Q�F�H�U�H���K�R�S�H���W�K�D�W���3�$���+�(�/�3�6���Z�L�O�O���H�Q�F�R�X�U�D�J�H���J�U�R�Z�W�K���L�Q���W�K�D�W���D�U�H�D���´   

https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=d9f447f3d3&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=66a6f366d7&e=6622c47676
https://psba.us1.list-manage.com/track/click?u=4d60b7fb05ab634363de69ce9&id=0b2dbe78f8&e=6622c47676
mailto:fawn.mcclure@psba.org


 

To be eligible for PA HELPS, an intern must be a Pennsylvania resident enrolled in an 
educational specialist preparation program approved by the Pennsylvania Department of 
Education (PDE) that leads to an education specialist certification as a school nurse, school 
psychologist, school counselor, or school social worker. Recipients must be accepted to an 
internship at a Local Education Agency (LEA) in Pennsylvania and must commit to working at 
an LEA in Pennsylvania for a minimum of 3 years following completion of their educational 
specialist degree. The program application deadline for LEAs is May 31, 2023.  
�³�7�K�H���3�$���+�(�/�3�6���3�U�R�J�U�D�P���U�H�F�H�L�Y�H�G���D���������P�L�O�O�L�R�Q���D�S�S�U�R�S�U�L�D�W�L�R�Q���I�U�R�P���W�K�H Commonwealth, 
demonstrating just how important this need is for more mental health specialists in our 
�V�F�K�R�R�O�V���´���V�D�L�G���-�D�P�H�V���6�W�H�H�O�H�\�����3�+�(�$�$���3�U�H�V�L�G�H�Q�W���	���&�(�2�����³�2�X�U���S�X�E�O�L�F���V�H�U�Y�L�F�H���P�L�V�V�L�R�Q���L�V���W�R��
help students afford higher education and this program financially supports students in the 
mental health fields in achieving their internship hours, which are often unpaid, and 
becoming fully licensed. PA HELPS enables us to assist both postsecondary and 
secondary students at the same time, while meeting their completely different needs. With 
�W�K�H���0�D�\���������G�H�D�G�O�L�Q�H���I�D�V�W���D�S�S�U�R�D�F�K�L�Q�J�����Z�H���K�R�S�H���W�R���V�H�H���P�R�U�H���/�(�$�V���D�S�S�O�\���I�R�U���W�K�H���S�U�R�J�U�D�P���´ 

Click here  to learn  more  about  PA HELPS 
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