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WESTMINSTER SCHOOL DISTRICT

Staff/School Calendar for 2018-2019
(Unless modified by mutual agreement)

Board Approved:
May 10, 2018

TEACHER PREPARATION DAY Monday August 27, 2018
STAFF DEVELOPMENT DAY Tuesday August 28, 2018
TEACHER PREPARATION DAY Wednesday August 29, 2018
FIRST DAY OF SCHOOL Thursday August 30, 2018
TEACHER PREPRATION DAY Monday (Non-Student Day) November 26, 2018
STAFF DEVELOPMENT DAY Monday (Non-Student Day) April-29 April 22, 2019
* Independence Day Wednesday July 4, 2018
*  Labor Day Monday September 3, 2018
*  Veterans Day Observed Monday November 12, 2018
*  Thanksgiving Recess 5 days November 19-23, 2018
Thanksgiving Holiday 3 days November 21 - 23, 2018

(District closed)
+ Winter Recess 11 days Friday, December 21, 2018 through

Friday, January 4, 2019
{Classes reconvene Monday, January 7, 2019)

Winter Holiday (District closed) | 7 days December 24, 2018 through
DISTRICT January 1, 2019
HOLIDAYS |* Martin Luther King Day Monday January 21, 2019
* Lincoln's Birthday Monday February 11, 2019
* Washington's Birthday Monday February 18, 2019
+ Spring Recess 5 days Aprl22—26 April 15-19, 2019
(Classes reconvene Tuesday, April 30 23, 2019)
+ Spring Holiday (District closed) | Mondey Friday April 22 19, 2019
*  Memorial Day Monday May 27, 2019
LAST DAY OF SCHOOL: For pupils and teachers........... MINIMUM DAY......ccoorrreninninnnnns Tuesday, June 18, 2019
TRIMESTERS DAYS MODIFIED DAYS
(Early Dismissal for Students)
August 30 - November 16 55 DATES:
November 27 - March 8 60
March 11 - June 18 65 October 15-19, 2018
180 March 18-22, 2019
June 17, 2019

PARENT/TEACHER CONFERENCES (Modified Days)

Trimester #1

October 15-19, 2018

Trimester #2

March 21-22, 2019 for At Risk Students”

+ Two weeks of Winter Recess and one week of Spring Recess excluded in counting 20-days school month for attendance accounting (Education Code Section 37201)

* Al holidays are in accordance with Education Code Section 37220
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WESTMINTER SCHOOL DISTRICT

GRIEVANCE FORM

Formal Level One

Submission of Grievance; This form must be completed in full and signed by the Grievant.

Grievant's Name: Worleocation:

Date alleged grievance occurred

Daie of Conference — Informal Level ‘

l. Statement of Grievance: Give a concise statement of the problem, citing the
Specific provision(s) of the contract allegedly violated.

i Remedy: Specify the action sought to remedy the alleged problem.

Grievant’s Signature Date Submitted

Distribution: Received by supervisor:
1 copy to Immediate Supervisor
1 copy to be retained by Grievant

Date

81

Time




WESTMINTER SCHOOL DISTRICT

GRIEVANCE FORM

Formal Level One

Immediate Supervisor's Response to:

Grievant

Supervisor's Signature

Date

3

Distribution:
1 copy to Grievant

1 copy fo be retained by Immediate Supervisor

1 copy to the Association

Date Grievance was received by supervisor:

Date response was submitted to Grievant:
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WESTMINTER SCHOOL DISTRICT

GRIEVANCE FORM

Formal Level Two

~ (Attach copy of Formal Level One Grievance and Response)

i Why is grievance being appealed to Formal Level Two?

Il Remedy sought:

Grievant’s Signature

" Date Submitted

Distribution:
1 copy {o Superintendent
1 copy to Immediate Supervisor
1 copy to be retained by Grievant

Received by supervisor:

Date

Time
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WESTMINTER SCHOOL DISTRICT

GRIEVANCE FORM

Formal Level Two

Superintendent’s (or Designee's) response fa:

Grievant

Superintendent or Designee Date

Distribution: Date Grievance was received by Superintendent:
1 copy to Grievant '

1 copy to Immediate Supervisor
1 copy to be retained by Superintendent ‘
or Designee Date response was submitted fo Grievant:
1 copy to Association
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WESTMINSTER SCHOOL DISTRICT
TEACHER INITIAL CONFERENCE AGREEMENT

Evaluatee: Date:
Evaluator: < Grade(s)/Subject(s):
Status of Evaluatee: Temporary Probationary 1 Probationary 2 Permanent

An initial conference shall be held no iater than October 31 of each year between the unit member who is
being evaluated and the evaluator. This agreement may be modified by mutual consent at any time during
the school year.

I. Class Profile: List the number of students in your class(es) who have an IEP, who
have a 504 plan, who are Gifted and Talented, the number of students who are English
Learners along with their English Language Proficiency levels, and each student's level
on standardized tests in English Language Arts and Math. (You may attach a report
from an approved WSD data server.)

Il. Learning Environment: Establish a working philosophy for a suitable learning
environment. Include your expectations for student achievement, classroom
management techniques, teacher-student interaction, and physical surroundings.
(Attach a copy of your classroom behavior expectations.)

lll. Goals for the year:

'A. What California Standards for the Teaching Profession (CSTP) element(s) would
you like to address this year? (If you change or add to your goals during the
~ year, update this section, include the date it was modified, and discuss with your
evaluator.)

. Page 1 0of3
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B. What is your specific goal for this CSTP element?

C. How will your CSTP goal impact student learning?

D. What are the action steps you plan to take to achieve your CSTP goal?

E. What forms of professional development and/or support will you seek to assist
you with creating a personal action plan to achieve your CSTP goal(s)? (e.g.
observe peers, additional collaboration time, read research, action research, or
attend formal professional development sessions)

IV. Evaluation Areas: Specify standards to be addressed during this evaluation cycle as
outlined in the collective bargaining agreement.

A. District CSTP: Standard 6
B. Evaluatee CSTP:
C. Evaluator CSTP:

V. Support Needed: List any support you need from your administrator to assist you in
helping your students reach their maximum growth for the year. Some suggested
areas: instructional strategies, classroom management, or learning environment.

Page 2 0f3
Rev. 8/19/15
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Parts VI and VIl are to be completed during the initial conference by the evaluator.

VL. List ways the evaluator will support the teacher in achieving his/her CSTP goals and
helping students achieve their maximum growth for the year.

VII. The evaluator should [ist any areas of concern which may result in a Does Not Meet
Standards for one or more CSTP element.

Evaluatee Signature: : Date:

Evaluator Signature: Date:

87 Page 3 of 3
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INITIAL CONFERENCE AGREEMENT
PSYCHOLOGISTS, SPECIAL SERVICES PERSONNEL

~Name Date
Grade Level and/or Subject Area Position
Temporary
Probationary — Year 1, 2
Permanent

l. Goals and objectives for supportive services relative to the district-wide attainment of
student standards and maintenance of a suitable learning environment.

I Measuring devices to be used:

. Objectives for other major responsibilities:

{over)

P-36, Page 1of 2
(Rev. 10/08)
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Initial Conference Agreement — Psychologists, Special Services Personnel (cont.)

v, Constraints and limitations, if any:
Signed:;

Teacher Date
Signed:

Evaluator Date

This agreement may be modified by mutual consent at any time during the school year.

P-36, Page 2
{Rev. 10/06)
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. MODIFICATION AGREEMENT

Name Date

School Position

Modification and/or additions to the Initial Conference Agreement:

Signed:

Evaluatee

90
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{I; 5 WESTMINSTER SCHOOGL DISTRICT
' TEACHER PRE-OBSERVATION

Evaluatee: Date:

This form is to be submitted to your evaluator within two school days of the formal
observation. Upon mutual agreement between the evaluatee and evaluator, a lesson plan
can be provided in addition to or in lieu of this form as long as it addresses the questions
below. A conference may be requested by either the eva!uatee or evaluator for
clarification purposes.

1. What do you expect your students to learn from this lesson (learning goal)?

2. How will you sef your students up for success?

3. How will you know when your students have achieved the learning goal you set?

4. How will you respond when students don’t achieve the learning goal? What if some
students do and others do not?

5. How will you meet the needs of the student who “already knows” the material you
are preparing to teach?

8. On which three CSTPs are you being formally evaluated?
[]Standard 1 - [ Standard 4

[] Standard 2 [1 standard 5

L] Standard 3 (X] Standard 6 (district standard)
91
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@ WESTMINSTER SCHOOL DISTRICT

TEACHER OBSERVATION
Evaluatee: Date:
Evaluator: Grade(s)/Subject(s):

Standard 1 - ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING

1.1 Uses knowledge of students to engage them in learning.

1.2 Connects learning to students’ prior knowledge, backgrounds, life experiences, and interests.

1.3 Connects subject matter to meaningfl, real-life contexts.

1.4 Uses a variety of instructional strategies, resources, and technologies to meef students” diverse learning needs.
1.5 Promotes critical thinking through inquiry, problem-solving, and reflection.

1.6 Monitors student learning and adjusts instruction while teaching,

Does Not Meet Stapdards [:]

EVIDENCE OBSERVED:

COMMENTS:

SUGGESTED AREAS OF GROWTH:

Standard 2 - CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING

2.1 Promotes social development and responsibility within a caring community where each student is treated fairly and

respectfully.

2.2 Creates physical or virtual learning environments that promote student learning, reflects diversity, and encourages
constructive and productive interactions among students. '

2.3 Establishes and maintains learning environments that are physically, mtellectually, and emotionally safe.

2.4 Creates a rigorous learning environment with high expectations and appropriate support for all stedents.

2.5 Develops, communicates, and maintains high standards for individual and group behavior.

2.6 Employs classroom routines, procedures, norms, and supports for positive behavior to ensure a climate in which all students

_ can learn.
2.7 Uses instructional time to optimize learning.

Does Not Meet Standards M
EVIDENCE OBSERVED:
COMMENTS:
SUGGESTED AREAS OF GROWTH:
92 Page 1 of 3
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@ | WESTMINSTER SCHOOL DISTRICT
TEACHER OBSERVATION

Standard 3 — UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING

3.1 Demonstrates knowledge of subject matier, academic content standards, and curriculum for cuirent frameworks.

3.2 Applies knowledge of student development and proficiencies o ensure student understanding of subject matter.

3.3 Organizes curriculum to facilitate student understanding of the subject matter.

3.4 Utilizes instructional sirategies that are appropriate to the subject matter.

3.5 Uses and adapts resources, technologies, and standards-aligned instructional materials, including adopted materials, to make
subject matter accessible to all students. _

3.6 Addresses the needs of English learners and students with special needs to provide equitable access to the content.

Does Not Meet Standards [_]

EVIDENCE OBSERVED:

COMMENTS:

SUGGESTED AREAS OF GROWTH:

Standard 4 - PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS .

1 4.1 Uses knowledge of students’ academic readiness, langnage proficiency, cultural background, and individual development to plan
instruction. _ -

4.2 Establishes and articulates goals for student learning, :

4.3 Develops and sequences long-term and short-term instructional plans to support student learning.

4.4 Plans instruction that incorporates appropriate strategies to meet the learning needs of all students.

4.5 Adapts instructional plans and curricular materials to meet the assessed learning needs of all students.

Does Not Meet Standards [ ]

EVIDENCE OBSERVED:

COMMENTS:

SUGGESTED AREAS OF GROWTH:

Page2 of 3
Rev. 8/19/15
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WESTMINSTER SCHOOL DISTRICT
TEACHER OBSERVATION

Standard 5 — ASSESSING STUDENT LEARNING

5.1 Applies knowledge of the purposes, characteristics, and uses of different types of assessments.

5.2 Collects and analyzes assessment data from a variety of sources to inform instruction.

5.3 Reviews data, both individually and with colleagues, to monitor stadent learning,

5.4 Uses assessment data to establish learning goals and to plan, differentiate, and modify instruction.

5.5 Involves all students in self-assessment, goal setting, and monitoring progress.

5.6 Uses available technologies to assist in assessment, analysis, and communication of student learning.

5.7 Uses assessment information fo share timely and comprehensible feedback with students and their families.

Does Not Meet Standards [ ]

EVIDENCE OBSERVED:

COMMENTS:

SUGGESTED AREAS OF GROWTH:

Standard 6 — DEVELOPING AS A PROFESSIONAL EDUCATOR

6.1 Reflects on teaching practices in support of student learning,

6.2 Establishes professional goals and engages in continuous and purposeful professional growth and development.
6.3 Collaborates with colleagues and the broader professional community to support teacher and student learning.
6.4 Works with families to support student learning,

6.5 Engages local communities in support of the instructional program.

6.6 Manages professional responsibilities to maintain motivation and commitment to all students.

6.7 Demonstrates professional responsibility, integrity, and ethical conduct.

Does Not Meet Standards [ ]

EVIDENCE OBSERVED:

COMMENTS:

SUGGESTED AREAS OF GROWTH:

Evaluator Signature: ' Date:

Evaluatee Signature: Date:

94
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. WESTMINSTER SCHOOL DISTRICT

TEACHER POST-OBSERVATION REFLECTIVE QUESTIONS GUIDE

Evaluatee: ' Date:

These questions can be used to guide the discussion between the teacher and evaluator
during the post-observation conference. This conference will be scheduled within one
week of the evaluator's formal observation.

1.

2.

Do you feel you met the objectives of your lesson?
What do the student resulis tell you abouf the instructional strategies you used?-

What additional interventions might you provide to students who were unable {o

meet the objective of your lesson? What additional enrichment will you prowde for .

those students who exceeded the objective of your lesson?
What went well in the lesson?

What, if anything, would you modify before you presented the lesson again?

COMMENTS:

g5



J4/=>  WESTMINSTER SCHOOL DISTRICT
& TEACHER FINAL EVALUATION

Evaluatee: Pate:

Evaluator: . Grade(s)/Subject(s):

Dates of Observations:

Status of Evaluatee: Temporary Probationary 1 Probationary 2 Permanent

Standard 1 —- ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING

1.1 Uses knowledge of siudents to engage them in learning,

1.2 Connects learning to students’ prior knowledge, backgrounds, life experiences, and interests.

1.3 Connects subject matter to meaningful, real-life contexts.

1.4 Uses a variety of instructional strategies, resources, and technologies to meet students’ diverse learning needs.
1.5 Promotes critical thinking through inquiry, problem-solving, and reflection.

1.6 Monitors siudent learning and adjusts instruction while teaching.

___Exceeds Standards ___Meets Standards
___Partially Meets Standards ___Does Not Meet Standards
___Not a Focus Standard

EVIDENCE:

COMMENTS:

Standard 2 - CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT
LEARNING

2.1 Promotes social development and responsibility within a caring community where each student is treated fairly and respectfully.

2.2 Creates physical or virtual leaming environments that promotes student learning, reflects diversity, and encourages constructive
and productive interactions among students.

2.3 Establishes and maintains learning environments that are physically, intellectually, and emotionally safe.

2.4 Creates a rigorous leamning environment with high expectations and appropriate support for all students.

2.5 Develops, communicates, and maintains high standards for individual and group behavior.

2.6 Bmploys classroom routines, procedures, norms, and supports for positive behavior to ensure a climate in which ali students can
leart.

2.7 Uses instructional time to optimize learning.

___Exceeds Standards ___Meets Standards
___Partially Meets Standards ____Does Not Meet Standards
___Not a Focus Standard

EVIDENCE :

COMMENTS:

Page 1 of 4
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'ér_ﬁ% WESTMINSTER SCHOOL DISTRICT
TEACHER FINAL EVALUATION

Standard 3 — UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING

3.1 Demonstrates knowledge of subject matter, academic confent standards, and curriculum for current frameworks.

3.2 Applies knowledge of student development and proficiencies to ensure student understanding of subject matter.

3.3 Organizes curriculum to facilitate student understanding of the
subject matter.

3.4 Utilizes instructional strategies that are appropriate to the subject matter.

3.5 Uses and adapts resources, technologies, and standards-aligned instructional materials, including adopted materials, to make
subject matter accessible to all students.

3.6 Addresses the needs of English learners and students with special needs to provide equitable access to the content.

___Exceeds Standards __Meets Standards
___Partially Meets Standards ___Does Not Meet Standards
___Not a Focus Standard

EVIDENCE :

COMMENTS:

Standard 4 — PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS

4.1 Uses knowledge of students’ academic readiness, language proficiency, cultural background, and individual development to plan
instruction.

4.2 Establishes and articulates goals for student learning.

4.3 Develops and sequences long-term and short-term instructional plans to support student leammg

44 Plans instruction that incorporates appropriate strategies to meet the learning needs of all students.

4.5 Adapts instructional plans and curricular materials to meet the assessed leamning needs of all students.

.. Exceeds Standards _ Meets Standards

___ Partially Meets Standards ___Does Not Meet Standards
___Not a Focus Standard

EVIDENCE:

COMMENTS:

Page 2 of 4
a7 Rev. 8/19/15




roY
@ WESTMINSTER SCHOOL DISTRICT
TEACHER FINAL EVALUATION

Standard 5 — ASSESSING STUDENT LEARNING

5.1 Applies knowledge of the purposes, characteristics, and uses of different types of assessments.

5.2 Collects and analyzes assessment data from a variety of sources to inform instruction.

5.3 Reviews data, both individually and with colleagues, to monitor student learning,

5.4 Uses assessment data to establish learning goals and to plan, differentiate, and modify Instruction.

5.5 Involves all students in self-assessment, goal setting, and monitoring progress.

5.6 Uses available technologies to assist in assessment, analysis, and communication of student learning.

5.7 Uses assessment information to share timely and comprehensible feedback with students and their families.

_WExceedé Standards ___Meets Standards
___Partially Meets Standards ___Does Not Meet Standards
___Not a Focus Standard

EVIDENCE:

COMMENTS:

Standard 6 — DEVELOPING AS A PROFESSIONAL EDUCATOR
6.1 Reflects on teaching practices in suppoit of student learning.

6.2 Establishes professional goals and engages in continuous and purposeful professional growth and development. -

6.3 Collaborates with colleagues and the broader professional community to support teacher and student learning.
6.4 Works with families to support student learning.

6.5 Engages local communities in support of the instructional program.

6.6 Manages professional responsibilities to maintain motivation and commitment to all students.

6.7 Demonstrates professional responsibility, integrity, and ethical conduct.

___Exceeds Standards _ Meets Standards
____Partially Meets Standards ___Does Not Meet Standards
___Not a Focus Standard

EVIDENCE :

COMMENTS:

98
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WESTMINSTER SCHOOL DISTRICT
TEACHER FINAL EVALUATION

OVERALL PERFORMANCE: _ Meets Standards ~ _ Does Not Meet Standards
OVERALL COMMENTS:
Evaluatee Signature: Date:
Evaluator Signature: Date:
99 Page 4 of 4
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FORMAL EVALUATION
PSYCHOLOGISTS, SPECIAL SERVICES PERSONNEL

Name v Date
Position
[l Temporary [} Probationary — Year 1, 2 {1 Permanent
(Please Check One)

.  PERFORMANCE IN THE MAINTENANCE OF A SUITABLE LEARNING {] SATISFACTORY

ENVIRONMENT REGARDING PHYSICAL SURROUNDINGS, TEACHER-

STUDENT INTERACTION, PROPER CONTROL: [] UNSATISFACTORY
II. PERFORMANCE IN THE ATTAINMENT OF PREDETERMINED ] SATISFACTORY _

OBJECTIVES FOR STUDENT PROGRESS:

[[] UNSATISFACTORY

{13

WORKING STAFF RELATIONSHIPS: [_] SATISFACTORY

[] UNSATISFACTORY

V. PROFESSIONAL QUALITIES (RELIABILITY AND DISCRETION): ' [] SATISFACTORY
[] UNSATISFACTORY
V. INSTRUCTIONAL TECHNIQUES AND STRATEGIES USED BY THE [] SATISFACTORY
EMPLOYEE:
[} UNSATISFACTORY
VI. EMPLOYEE'S ADHERENCE TO CURRICULAR OBJECTIVES ‘ [ SATISFACTORY

[ UNSATISFACTORY

P-12, Page 1
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Vil. SPECIFIC SUGGESTIONS FOR ANY IMPROVEMENT WHICH MAY BE [[] SATISFACTORY
NEEDED, AND ASSISTANCE OFFERED:
[ ] UNSATISFACTORY

VIil. OVERALL TEACHER EVALUATION: [[] SATISFACTORY

[T] UNSATISEACTORY

I HAVE READ THIS EVALUATION AND DISCUSSED IT WITH MY EVALUATOR.

Signed:

Evaluatee Date

Signed:

Evaluator Date

i
i
>
:
|
§
s

P-12, Page 2
(Rev. 10/08)
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TEACHER GOAL SETTING
NON-EVALUATION YEAR

@ WESTMINSTER SCHOOL DISTRICT

Evaluatee: Date:

~School: Grade(s)/Subject(s):

Teachers who are not being evaluated in the current year shall complete this form as described in
Article VI — Evaluation 1.3.8 by the end of the first trimester. :

I. Class Profile: List the number of students in your class(es) who have an |EP, who have a 504
plan, who are Gifted and Talented, the number of students who are English L.earners along
with their English Language Proficiency levels, and each student's level on standardized tests
in English Language Arts and Math. (You may attach a report from an approved WSD data
server) - ‘

ll. Goals for the Year:
A. What California Standards for the Teaching Profession (CSTP) element(s) would you
like to address this year?

B. What is your specific goal for this CSTP element?

Page 1 of2
8/19/2015
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C. How will your CSTP goal impact student learning?

D.  What are the action steps you plan to take {o achieve your CSTP goal?

E. What forms of professional development and/or support will you seek to assist you
with creating a personal action plan to achieve your CSTP goal(s)? (e.g. observe

peers, additional collaboration time, read research, action research, or attend formal
professional development sessions)

ill. End-of-Year Teacher Reflection:

This section is for reflective use by the teacher. A final copy should be shared with the
administrator.

A. As a result of this goal setting inquiry, what was the impact on your
instructional/classroom practices and/or student achievement?

B. Describe how you will apply what you learned in pursuing your goal to future practice.

Page 2 of 2
9/18/2015
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MONTHLY ATTENDANCE REPORT
District; 050 WESTMINSTER SCHOOL DISTRICT

Prigted On:
(60thalova
050

1203020
*

[

Printed At 2:44:26PM

Papa Ne, ¢
Primsed By User ID; 060tholloway

2

HUMAN RESOURCES CERTIFICATED CERTIFICATRD HUMAH RESOURCES
LAST NAME, FIRST NAME 60000000 CERTIFICATED
g T

Sun Maon Tue Wed Sat
o1 o2 o3 Q|92 S howrs 05 05
Ci ch
o7 os] % 10 IFon Cost) 11fFreachse 12 13
14 15[FR 3 bowrs 18] 17 18 i9 20
21 29 iy Cless) 24| Prog Cioze) 2Py Clese 24] i
28 26] |
1 have sevicwed and Sesthy approve the emplovec’s monthly atiendance report. 1 cartify that my monthly attendance report & trug and comeet,
Supervisor's Signsre Date Employees Sighanwe
Vacation and Sick Loave Balances BEGINNING EARNED TAKEN ERDING
SICK LEAVE 663:00 0:00 15:60 648:00
VACATION . 0:00 0:00 0:00 0:00
COMP TIME {:00 0:00 0:00 0:00
Other Balances
FURLOUGH T3
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HEALTH/SAFETY HAZARD NOTICE

Date: Location: Supervisor;

Condition Noted:

Observer: Work Place: Date:

Observer: Submit white and yellow copies to Supervisor; pink copy to Director of Maintenance, Operations and Transportation,

SUPERVISOR'S ACTION: :

Supervisor: __-- Work Place: Date:

Supervisor: Send white copy to Director of Maintenance, Operations and Transportation after completion.
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WESTMINSTER SCHOOL DISTRICT

PSYCHOLOGIST SALARY SCHEDULE

2018 - 2019
185 DAYS
D E F
MA +15 or BA + 60
STEP BA + 30 BA +45 or MA Including MA
1 $62,991 $74,314 $85,635
2 $66,548 $77,745 $88,346
3 $70,104 $81,179 $91,058
4 $73.,661 $84.611 $93,769
5 $77,217 $88,045 $96,480
6 $80,775 $91,478 $99,190
7 $80,775 $91,478 $99,190
8 $80,775 $91,478 $99,190
9 $80,775 $91,478 $99,190
10 $80,775 $91,478 $99,190
11 $80,775 $91,478 $99,190
12 $80,775 $91,478 $99,190
13 $80,775 $91,478 $99,190
14 $80,775 $91,478 $99,190
15 $84,330 $94,911 $101,903
16 $84,330 $94,911 $101,903
17 $84,330 $94.911 $101,903
18 $84,330 $94,911 $101,903
19 $84,330 $94.911 $101,903
20 $87,887 $98,343 $104,613
21 $87,887 $98,343 $104,613
22 $87,887 $98,343 $104,613
23 $87,887 $98,343 $104,613
24 $87,887 $98,343 $104,613
25 $91,444 $101,776 $117,165
26 $91,444 $101,776 $117,165
27 $91,444 $101,776 $117.165
28 $91,444 $101,776 $117,165
29 $91,444 $101,776 $117,165
30 $98,470 $109,599 $117,165
1.5% Increase 2018-2019 11.15.18

Additional 0.58% 11/15/18
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WESTMINSTER SCHOOL DISTRICT

SPEECH AND LANGUAGE PATHOLOGIST SALARY SCHEDULE

2018 - 2019
185 DAYS 7 hours 45 minutes

D E F
MA +15 or BA + 60
STE?P BA + 30 BA +45or MA Including MA
1 $65,714 $73,157 $78,203
2 $69,369 $77,220 $82,541
3 $73,019 $81,286 $86,895
4 $76,675 $85,356 $91,226
5 $80,323 $89,414 $95,572
o $83,981 $93.477 $99,913
7 $83,981 $93,477 $99,913
8 $83,981 $93,477 $99,913
9 $83,981 $93,477 $99,913
10 $83,981 $93,477 $99,913
11 $83,981 $93.477 $99,913
12 $83,981 $93,477 $99.913
13 $83,981 $93,477 $99,913
14 $83,981 $93,477 $99,913
15 $88,062 $98,019 $104,774
16 $88,062 $98,019 $104,774
17 $88,062 $98,019 $104,774
18 $88,062 $98,019 $104,774
19 $88,062 $98,019 $104,774
20 $91,733 $102,094 $109,137
21 $91,733 $102,094 $109,137
22 $91,733 $102,094 $109,137
23 $91,733 $102,094 $109,137
24 $91,733 $102,094 $109,137
25 $95,399 $106,177 $122,231
26 $95,399 $106,177 $122.231
27 $95,399 $106,177 $122,231
28 $95,399 $106,177 $122,231
29 $95,399 $106,177 $122,231
30 $102,728 $114,339 $122,231

1.5% increase 2018-2019
Additional 0.58% 11/15/18

109

11.15.18




AR DY T |
5% TRE'SENMIRE [eHneInDT

yonusded desseoceu [E Buge|dwion +

simegns ok Bugsenbay

sospsdngedioung inod wsong eacudde Sunsenbey  #

104 ajqisuedsas ame nok -seses jje uf

“FRp 0 JOF ‘TXS ‘S30AIS [ELONEINp T eo aseayd PSR
o13senbay y, Mo [ PIROLS NoA Jou JO SRy JGNOE UL e RoA Jf

PUsp 8y} 013500 o TE0Y
BIHRAD | o] pasmbay 51 uohsinbay 9SEYMNg Y JoN

FEIE JO WO 4
00'00GE 8AD  #
efea pue aymgsgns Guipnoxe 1S eyl o) sfieys B sy +

oA J0aAe AL S0} BOUBISLN0N pUaRY 0} 15erbay, Bpssu op o

PUISIP 3U) 011503 OH 51 818} Ui +
BB 0 HouEiom soUeIa 0T [EJD] B PUIlE

01 931 PINOM NOK i adiRIsIuC) pUally 0115enbay, B Pasl JOU OP NOK

ouIapINY
DUHN0)

Porabeap Apavenb
uopale R afesit SIS0 18I0 +
LTIOLIE JALEND POSEan] +

magnbarebuor oufmbpol
Epuean 2opfouednonosQnog  +
pasmbad 106 spodafuRiLED  +
pannbanpybuood 18D &

saszaded
TS SUC DBBY SE0LBIBIN B0 +
vm::uﬁﬂa_musbam_Eﬁ_._E *
T20UMISISH NIND

vmﬁ ooy mesediales
IBUOREINDS Pejlen aseaid Siessansy 5
sEInpes0d 9SaUL JO LORESUELI JaULIng It

‘fpredost

upseauespefsreadde ansare juos
simn] ind et 05 0p o SIS 9aLEADE
18 palsanbalangt nok ) bers SRR

01 tpmsidiass pezieysjendondde
BL Y1 LI Fstedye U Inaans

15N AOK ‘BoussIUnD St DUIpUETE T8y

Aoppueidxe qos aie ‘yubnomy 3
“BHOELOU (18 YAk o mbay
SERLNING pajaduwion PUE u1l0L
uoensiSaparaduios U} Yoy
fsapdde rensUai) peidannt sid
ou-oopensiias fusdurodoe o Yos1o
B Iopusatad, v, uorensbar furedutonde
smy 4 auy e Adon pey eloptss 1ed,
~Hogsiniay SSEYIINY St UoS0Y svoaid
500
UoEED0T
SIUEDUALE jo (s)BjerT
sleu WEY
S3USI8JE0D alf} Jo Sy
SHORERUGR)]
fuinofioy atyane LTSI Losmbay
aseyng syl "uomsbay ssEYMNL e
puefamypoigsouaiafueEy) un s pepiacsd}
EHE uofensEia) pIBCitoD B YIWIe [t Hod
‘ungippe U uogensiSal sy uo SIUY slou M
nod RS0l # Od & Joy SUselIng fes ot

e e A SO0 0D SUY J0 B3UBADE
2 e 100 sUl e Adooniey e L

uaenstial nofkidace KO0 g Jopuas 8u) 2

0
ajods noLsHoLUm ¢ |
H{QBEAR JISQUWNL LONBLLILOD
passlsiialnold aen
{feta ‘pawe} ‘auoyd] PEISEEET nod Moy
1800
uoneaeF
aouepwane o (s)areq
LU Mo,
FOUBIBUOD-BLY J0 FUEN

HONEUEOLH] BUPRORO] Sul-oARL JETE
LOEmbay 988UMNL au) {uensinbay
BERUMM AL joUewionoy) eae
ajeudosdde vy wipsiou 89 B}aIe slEp
SRPUE #0 BUL Fuoysyibey eseyamd
S PURIODUSA AU I0IESE f[im BLseyaln g
“# Od & jopustnedag Guiseyomg
B jleasmu nok ualy suolid a4} 1ea0
F T ypen (5B OLIOpUBA BLY ([ED KBl
1oL 50 BINUDDSG FUSMIU0T SUL LIDRIoL
seluneiuos} uonensibal enoe il {oy
OdEseys ot e nod oUm) Iopuaa su1 3 _‘

“spoylawi Sumwonot aul
10500 U I5sP By £ pied oy o) uolens|BarTs]
peyEne & Uogembay aseuning e i -seXHFaUNY

‘uoljesbal ‘anyeqns
‘Buiipoi *vogepodeues e sueweiuele
Q30RO ||B apel axey nok kale -sakly3eysy g

PO paexa e
pafaAnd 1oU [STUnoury uopsinbay aselng
B fqpalanonou swSy onuswiied souespy 8 5L

s3uneping ampudosdde ayy o) Bupiosoe
sinpaansd (e BETSIUINGT aaey AGA
BenBpopnoune e nok sig Buop Ag passn
w9y Yo paleiduion aney hok I8y LnieD
apdosdde oUW YIS0 pUR PESS S583ld

110



"nof oy o eiula ] sil spiaosd

N BLaes [ BURBUIDINOD JOPUE |edduls . s} 18U, SOUETEL] ,.,m_.: W m_._amn “30UaIoL03 Al Jo Ajep

inag asanes SUPURL UL I0) nodyse UHIGNE NOA WaLmPAEINgUIas’ eaudlel0d aljfslnjag Aep mﬁgem 31y FIP360 SRED (¢ 58812 pefiseynfivjeq

[ BES: it TXe UOSIEN QAT aseald 4 “alJosivadns anod 4q paacldde usag yebpngatgioy m_ﬁ_ﬂsnmm:oﬁ_ﬁm_EEv{

gy s aibal nof Jrayasang ¢ 39111 10K 1 AUL0] Aed 8ABUPUB BLIISAEA 37 I N0 ST ©Wwelfiold sUl O PERILUGNS 3G PINOYS
Fngsans e aynbalnof framgsqng ) l.mh “auyie Jo “Fauefig Janen .

mmmzc BOGS ag [l mmmzmnxm iejopines,

‘anuslajuoy R]ED [BNPDE ;
‘8t Aed oy, uonsINBaL ssELIIN, e sy o (s)ajep enioe oy (PMIOIPUE R0 IR SO0 8

I -FINVONILEY J0 (SRIYa

,.Es%a B LM mcc_m_h_wuﬁvmcm_qm_.z

ugBBitg) ainpeacyd jedoud sy SLumons} “BIUEGNS PUR SiS|dwon EIEnY .
‘poEfmuIss 8 pUR SaseUING aye e -{idie0ar o “BaUEApE :sauljaping mmmEﬁEE urdaey ‘|eaodde
_ :o__ﬁnm_zmu:w._no&n UBHADSID ULy JDIIALD Y SE} 1500 Sfeitiixordde Es ROA 10 {Jopuas led) Slpgsanbas pue Loy s SunadileD aie nok sy
*aouziajued B1e SINsIEUSIRL, 35EYIING Ie1cs b Jojua epsms d ag o)'sfUoensiGal ‘Jeacsde
"OLUEAIB By teU M JapIg EREYIN . mu; mm_.aq% _muzzu 4)(e0adss s S, Stnﬂam%m Irod a) Ecn:m LI BIRLS n0k
'y ‘sdoysylompie ‘siegwes einads e Eng1 46 fieog aiAq jecidde 10 LionaiduIes JHY ~TYAONddY HOSIAUINS ‘0L
*BasIN0D 1OUS “a' uonenstBal 31 0 1560 2 BugUial yo4s00 ajgunoLdde - ‘T passanoa ag opromiaded nok
BHiu patennd 10l fueas |Epads daLO. o [efo} m:ﬁogo:m.ﬁcmﬁmq ipgsLunHonata majle *sieis jo Ino’s| pafieyzGuen 5
Suped E Soa EmE_xa dde 04 J] “58ISTL Y0 prECH teunebpng ot JoaB1eya UpIOJRISIUNLIPY treIF o1
.@bomm ﬁmuw_m e m_.mﬁwmukm 5iT) " \__mamﬂqouﬁuwhwumgﬁnmm___ﬁ. mE..hn © o dupoysiustydene radod pue wyoieifuo
FETH peENqUISIIN0WE ey0) sl TERSHGT E30} 3410 MO e : ifide Jajid aney jsnuy SIUBIRIU B pEm0] Iosiaadng INGAAY |BAoidde pue Lioj
Am_nmﬁmoum 1eholug cmmzé_umﬂ:_u:__ 8y "6 afeariudpayent e uo H&w i L_:._,h,_.._..__m_._ siéualg Euu 21103 Inok 1o oona|diuo Jely — (IDIBASIILDY _
AL el %G} ‘sdrt Jiavalieyrur Ui, palien aq pinoys sbealliy “ssa| . mﬁ Lol L B1iS'BL DU 1o $RMB0IA JO SIMENSIS) TYAOHDIY £39aNT 6
Joudeuinokaiaymasia  1es0lisjard - SIJBABLSiLIM *BLLICH IN04 Lo} ~{3Iea$/A33) NOLLYDO] 2V weoid
:Eﬂzn anlaIa|uey mﬁmnumﬂ,ém 5t I zommuo_ sys fodwpolaBeapwi th N ) -
ﬁﬁB & '(eal jer oy sl B U tinyjou mEmm Ew:m SloswmBUSIUS BULIST ~IHYN WYHDOUL "8

Jopatinaal eq et nof eyt

_QE nokiiseprealn _mEmEEuummﬁ_.__ocq

mHEnm maﬂmmE nag - mu._zemmca:&m_m:uoanm ay

[Balresepiroid aoURIB L0, S0} )i leaell ‘g 10 Culalielid .m.Scun.._.n ‘Io1108puganE Inok)se asEald “AL SIL L lagLung
000EE  -BuUp Biuoalu 1o 8auaI8jU0D UrLig S{ESdde 1 moy Aexe 1OpNQ aIUE SUNEN ~HIFWINITDANT L
{0028 -geur 8111043502 HopensiBal - hoks3uelaluod . NOILTREOINT 135aRE
DO'GLSEENEaT . [e10} BUy JalUe SUoNensIGaY E SIS Bl ey, : i :
Imuzmmmu‘%u JOIWEN TIAT L1
..w.mmuxm JOAEWE sasuadxa s|qemolly BOEa0e0%3]) SaENaTT TIF B0 .. e . -alaylsyus esead
‘oyoofe Joppasmguiarag 16w il FHOIVONYZaY SIaia aad-2naN! W.Z,O_.. hﬁEEO muz I- mo.zm,mmn_znvu *lers]apeii e yors nok [~ TIATFTIOVYD 0
NoAsleaty Jojsod sempiidde Ut o, OEIDTDE NIOA SISNIIXT AT - o - ora
.. ‘saunspIng asaq) OIS TIVHITHD Tl _ 55 [eUogeInps “Yuersssy ileaH SojeanDae e Jayaea] ‘ediou
B E:E:u#mwﬁmaﬁcu BAEY 1B SIEa . ".80UBIBjUOD PUSRY O} ,ozmmﬁﬁm ,..Eama._m..EE epeil. “7| ‘B qoloypeds N0k JeWa - TULL AOF G
pagslafudrinasbuorou jym sBunies .ﬁmz&mm,._:g Llyaene ned 1=y "-ugiiyeda inok

Joisdolayiom e mu,m.Eou_mum:Em_mmq.h B .&.n.mEm:wEE‘mEmc_anﬁm..:ofmwcm...mhw “t

AEEE Loea: .
..xmﬁm lﬂ“.:uc mnw wﬁ_ﬁoﬁﬁym:&;wm nod . hQsmﬂE:mEEumE uepjal ﬁ:&mé!ﬂmwﬁﬂ% ,,?
- Apeurion sig sblea) SUISET ngmﬁw mﬁ.ﬂme -1SINDINAQIVT ¢
_po._momvw_%mzumﬁmc BT SIa]Eg NGRUBE Lm{ﬂma hﬁammm -
L3 ﬁmﬁmmmmu:m._&cuu n{wm.wzmswmmﬂawmum m&m:h@ﬂ,
wmﬁ%m mﬁm%_ﬁnmg tripm: ﬂgﬁ Aok s oty up -Buifipo) {EARIAD SN k
| 4oBulerirdl ) e SsuzXeINgE Joeopid ol e anlie 17 04 Reyr: %Ea&aanﬁgﬁﬁs&&cg. |

“NOILTWHOINI; mm—ﬁzmh..rﬁ,

111



Westminster School District
"REQUEST TO ATTEND CONFERENCE"

{Pleasa refer to the "Conference Guldelines” for detailed information on filling out this form)

ATTENDEE INFORMATION
1. 2.
PRINTED NAME (ONE INDIVIDUAL ONLY} SIGNATURE DATE OF REQUEST
a. 5. .
SITE JOBTHLE GRADE LEVEL
BUDGET INFORMATION
7. . 8.
BUDGET NUMBER PROGRAM NAME
8. 10.
BUDGET APPROVAL {Signature of Program Administrator) SUPERVISGR APPROVAL
CONFERENCE INFORMATION
.
FULL NAME OF CONFERENCE
12. 13.
LOUATION {City/State) DATE(s) OF ATTENDANCE
PO #:
APPROXIMATE ED. SVC. USE
14, | CHECK ALL ESTIMATED EXPENSES YOU EXPECT TQ INCUR YES NO COST ONLY
+ | 14a. Registratlon {attach criginal ar copy of brochure wiegisiation pags) § PR#:
+ | 14b. Travel {mileage, parking, car rentel, shuttle, taxi, airfare) $
+ | 14e. Lodging ‘ $
+ | 14d. Meals {no relmbursement for attending local conferances} $
i4g. Other {Specify): shorf courses, seminats, materials necessary to
+ attend confarsnca, workshop, fraining $ -
14f, Substiiute (budgat# 5
+ RECFEIPTS MANDATORY FOR ALL EXPENSES
{EXCEPT MILEAGE) TOTAL | $
CHECKLIST {please check)
YES NO

15, The following Iterns must alsa be completed before tuming in this form:

16a. | request advance payment for the tems above not covered by a Purchase Requisition. {mintmum advance T
$25.00)

15b. | have made my own conference arrangements ingluding regisiration, lodaing, substifute, efc,

15¢. | have made sy own conference registration arrangements by one of the following methods:
1. Requested a PO# from Purchasing or Special Projects to pay registration,
or - .

2. Atiached the completed registration forrn and completed a Purchase Requisition requesting that the district
miake my conferenca reservation. This is only done if vendor will not take a PO # by phone, fax, or mail or
to avold late charges,

15d. | have aftached a broshure and twe copies of the conferenca request. (Only make these coples of the conference
request if you expect a copy back with your conflmmation otherwise- Just make a copy for yourself.)

15e. Onthe Purchase Requisition, | have roted the PO# {boftom left of Purchase Requisition), method of registration
{phoned, faxed or mailed), to whom that information was confinned, the date itwas done and alfeched the
registration form.

415f, 1 understand that my expenses are not to exceed the amount(s) requested and that my expense clalm with recsipts
st be recelved by the district office within 10 days of the Jast date of my conference-- failure to comply may
jeopardize fulure conference approvals/advances.

160, 1 understand that this comyleted request should b submitted for complete precassing:
4. 4weeks prior fo the board mesting if the conference Is $500.00 or more
or
2. 20 days in advance ¥ the conference is loss than $500.00

18h. | understand that if any ttem on this fom is Incomplele, i will be ratumed {0 e, and possibly delay or prevent

the processing of this request. _
FOR EDUCATIONAL SERVICES AND ACCOUNTING USE ONLY:
Board Approval Date: Recommended:
Assistant Superintendent, Educafional Services
Vendor #
Rev 9/01 P-29
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WESTMINSTER SCHOOL DISTRICT

INTRA-SCHOOL TRANSFER REQUEST FORM

Request for: Fall ~or~ Spring Semester

(please circle requested semester above)

Name School Date

Please indicate the grade level positions/subjects at this site for which you would like to be considered for next semester
if vacancies occur.

1t is understood that teachers may revise these forms at any time during the school year.

Per the Collective Bargaining Agreement between the Westminster Teachers Association and the Westminster School
District, the following procedure will be followed: :

e Before a vacancy is posted, the immediate supervisor shall give consideration to these written requests for
reassignment from the teachers at the site and conference with the teacher during the school year. A reasonable
effort will be made to conference with the teacher at other times.

NOTE: THIS MAY BE YOUR ONLY OPPORTUNITY TO NOTIFY YOUR PRINCIPALS THAT YOU WANT TO
BE CONSIDERED FOR A VACANCY, SHOULD ONE OCCUR DURING THE NEXT SEMESTER.

Received by: Date:
(Principal's signature)

**Afler Principal signs receipt of this form, a copy will be refurned to the requestor (teacher)**

(Rev. 2/08)
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Memorandum of Understanding
Westminster Teachers Association (WTA/Association)
and
Westminster School District (WSD/District)
Health and Welfare Benefits

Westminster School District Health and Welfare Benefits Committee (Committee)

1. Purpose/Goal(s): The purpose of this Committee shall be to monitor and coordinate the District’s health and
welfare benefits/insurance program(s). The goal of the Committee is to maintain and/or improve the employees’
benefits/insurance program, while af the same time remaining cognizant of and/or responsive to the cost-of the

programs).

2. Compesition; The voting membership of the Committee shall consist of thres (3) representatives of the
Certificated Bargaining Unit, two (2) representatives of the Classified Bargaining Unit and three (3) District
representatives, two of who may be the District Risk Manager and the Chief Business Official.

Non-voting advisory members may be included on the Committee as deemed necesssry by the voting members
of the Committee.

3. Rules of Operation: It is the intent, whenever possible, that any and all alterations of the District’s health
and welfare benefits/insurance program(s) be reviewed by the Committee. Decisions/recommendations of the
Commsitiee are advisory only. Final decisions regarding health and welfare benefits/insurance program(s) shall
be directed from snd decided by the respective parties’ negotiations teams. -

The Comruittee shall meet at least quarterly, or more often, as determined by the Committee membets.

Information that has been received from insurance carriers and/or service providers, including utilization,
financial and market data, shall be shared among all parties and with all Committee members in order to
promote open communication and further support the purpose and goals of the Commitee.

The Committes shall adopt additional rules of operations, processes and procedures as it deems necessary to
effectively and efficiently conduct its business.

Fiscal Rebates from Self Insured Schools of California (SISC)

The District and Association mutually agres that after having entered into a purchasing agreement with SISC, in
the circumstance that a rebate of employee related health and welfare benefit/insurance dollars were to be
returned to the District, these funds would be prorated among the respective active employee groups. The
groups & part of this agreement include: certificated; classified; classified and certificated management; and
confidential staff, as they exist at the time the rebate occurs. The funds shall be prorated proportionally based on
the number of active employees in each group. The use of these one time funds/rebates would be limited to
providing health and welfare benefits and would be subject to negotiations.
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BUDGET ADVISORY COMMITTEE

The WSD will convene a Budget Advisory Committee that will include representatives from WTA,
CSEA, PTA, K-8 principals and at least one Board member. Meetings will be held quarterly
commencing September, November, February, May and quarterly thereafter. The purpose of the
committee is to ensure good communications and awareness among stakeholders regarding the
WSD budget and the factors that impact its revenue and expenditures. The goal is to provide all
district partners iformation and to encourage their input to explore long term district fiscal
solvency and strength. (Date, times to be determined.)

A Revenue Generating/Cost Containment Committee will be composed on an equal number of
District, and Association representatives to consider/explore ways to generate increased revenue/and
reduce expenditures to the General Fund. The committee will provide advisory information to the
Budget committee as its regularly-scheduled meetings.
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Westminster School District

Elementary School

Spring conferences will be held on a Thursday and Friday in March following the end of the 2™ trimester
based on the approved instructional calendar for the year.

Teachers must meet with the students with retention paperwork in progress.
In order to prioritize conference time, please follow the following criteria:

1. Students receiving a 1 in Reading, Writing and/or Math
2. Students receiving a 2 in Reading, Writing and/or Math
3. Students receiving a 1 in Science or H/SS

RSP teachers meet with students and families based on the child’s grades and IEP goals. Please
coordinate with colleagues for at-risk students.

Please use professional discretion in meeting with additional students in your classroom if time remains,
consider:

1. Students receiving a 2 in Science or H/SS
2. Students who scored in the 25 percentile or lower on DIBELS
3. Students whose CELDT or ELPAC resuits remained the same or decreased one level.
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Westminster School District

Middle School

Spring conferences will be held on a Thursday and Friday in March following the end of the 2" trimester
based on the approved instructional calendar for the year.

Preparatjon for the Conference:

¢ The school office will run a list of students with GPAs 2.0 and below.
e Asin the fall, the homeroom teacher will lead the conference. Please invite students and their
parents to join you.
s Teachers must meet with:
o Students whose school wide GPA is 2.0 and below

o Ifany time remains, please use professional discretion in meeting with additional
students in your homeroom.

o RSP teachers meet with students and families based on the child’s GPA and {EP goals.
Please coordinate with grade level colleagues for at-risk students.

During the Conference:

¢ To build ownership and responsibility for their own learning, students are to be included in the
conference.

e The Goal Setting Conference form should be used as the foundation for the conference;
consider discussing Jupiter grades with the family.

The site Principal will help to problem solve scheduling when any one homeroom teacher is overloaded.
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Memorandumni of Understan diﬁgg
 between
Westrninster-School Disfrict.

and
‘Westminster Teachers Association

Aptil 14,2016

This Menorindum of Undérstanding is entered inito by and between The, WestminsterSchool

District (“Disirict”) and the: Wesitinster Teachers Assoctation (Association”y and will be in effect
until.Tune 30, 2016, '

Article VIIT - Leaves:

Thie followini language pertains to bonding leave available under the Calif6rmfa Family Rights Act
in consideration of Assembly BIIL 375,

A unit meriiber who is eligible for bondinig leave under the Califoriia Fapiily Rights Aet (CFRA).
iy i 1P fo 12 weeks of leavie for this purpose, compensated at the differential pay tate. The 12~
week petiod or portion thereof to which the unit member is entitled under CFRA shall bereduced.
by the amownt of full paid'sick leave used by the unit member during this period,

Autiele VIIL, Section 3:7.1 will tevert back o the 20152016 Colleotive Bargaining Agreement

langimage beghiiting July 1, 2016 uniléss othérwise négotiated in {he successor agtdement;
Qgﬁéi/%‘r@mwm " : 7 '_

WESTMINSTER SCHOOLDISTRICT ~ WESTMINSTER TEACHERS ASSOCIATION

James Jimenez: Kim Bui

Assistant Superintendsnt: President

_Human Résotirces.

cVIETIL A1)l

‘Date Date
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Memorandum of Understanding
between
Westminster School District
and
Westminster Teachers Association

"
£ )

f/

- April 14, 2016

'Ii‘ifé’ Mﬁﬁﬁ@i&ﬂdﬂﬂj of Understanding is eni:ﬂmd into by and between The Westminster Sehool
' ilstucf’) and the Westmirster Teachers Association (“Association™) and will be iri cffect
unﬂilunu% 2016.

Artiele XXIT — Negotiations Procedures:

Bection 2 ~ Desighation

Section 2 — Designation of the Collective Bargdininig Agréeiient states {he Assacrauoa shali
désignate no more than (7) representatives who shall each receive reasonable released time witliout
fossof compensatmn to attend negotiations and impasse proceedings. Mutuat consent and
agreement 18 reached in that both parties agice to have no more than (8) designated representatives
afterid negotiations sessions for the 2016-2017 Collective Bargaining Agreement, The District
proposes through collaborafive negotiations with the Association to explore language in Article
XXII — Negotiations Pracedures regarding designated representatives for future negotiation
sessions,

WESTMINSTERSCHOOL DISTRICT  WESTMIN srm TEACHERS ASSOCIATION

Tames Jimenez Kim Bui
Assistant Superintendent President
Human Resourees

1916 Yt
Dite . Paig
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Memorandum of Understanding

~ between
Westminster Sehool District
and .

Westminster Teachers Association:

_ '

April 14, 2016

This Memotandum of Undelstandmg is-entered tito by and between The: Westminster Scﬁovl
Distyict (“Distriet”} and the Westminster Teachers Association (“Asscmatmn "): and will bein effect
witil Juite 30, 2017 or at'the fimea successor aprestent to the 2013-2016 Collgctive Bargaimng
Agreement is negotiated,

Axticle VII —Transfers:

Unit meimbers inferested | i vacant positions that exist in specializéd proprams must apply for'the
posted. vacantpammn and will be provided an interview premded tie/shiz is credentialed-and
qualifiéd for the position. The: District may: Open vacant posmons that-existin, s;;uciahzcd programs
to all unitmefbers who inay Do intetésted in applying: Positionis within spcclahycd programs i
the Disfrict ave posttions assigned to & pametﬂar deparfmenﬁymgram and nof to thie schobl it which.
the progeam. may be located, :

WEMMMSTM SCHGDLrDISTR’{CT WESTMSTB‘RTEAGHEi{S.AS&QQIATHGNT

James Jimenez Kim: Bui
Assistant Supermtendent President
Huimian Resourees
‘7’ //‘?//é - e
Date
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Meémorandum of Undeéritanding

_ Hatween
Wastminster Sclivol District
And

Westmifister Teacher’s Association

May 24,2016

This Memoranduin of Understanding is ehteted into by ind hetweea The Westiiinster Sehioo]
Distelnt ("Disftict”) and the Westminster Teagher”s Association (“Association”) and will be in
effeot begirining July 1, 2016, The language of this Memerandum of Understanding shall
beeome part of the next successor agreement between the District and Association,

ARTICLE XII - HEALTH AND WELFARE

Séotion 1 — Geéneral Provisions

Section 1 ~ General Proyisions

11

1.9

Beginning 2016-17, the District will implement a 3-4jer benefits model fr each wnit
member employed fifty-one (51%) or more. The actual amount of the District's
contribution will depend upon the unit member’s selection of carier based upon the
medicil benefits ter selocted by the employes (Employee Ouly {$7,350], Eniplayee + 1
[$10,413], Family [$13,650]). Should ah employee change benefit ticrs, the District shall
contfribute up to the maximum cap based upon the new benefit tier selected by the
gmployes.

¥

Beginning 2016-17, WTA members shall be allowed to opt out of déntal and/or vision
coverage; unless the insurance provider requires employees/members to camry that
parficular form of the health and welfare benefit plan options. If & member opts out
he/she. must provide: evidence of a qualifying event to re-cnroll outside of the open
gntellment period.

YA _ o =
P AA ] I e

WESTMINSTER SCHOOEDISTRICT ~ WESTMINSTER TEACHERS ASSOCIATION
James Mimenez Kint Bui

Agsistant Supedntendent President

Himan Resources

;]
&t

/1é

Date

{

121



Memorandum of Understanding

5 Between
Westminster School District
And

Westminster Teachers Association

May 25,2016

This Memiorandum of Understanding is éntered into by and between thie. Westminstei School.
District (“Disteict”) and the Wastmmster Teachers Association (“Association?) and will be in sffect
uniil June 30, 2017,

Spring Recess for the2016-2017 schiool year shall be April 14.—21, 2017 (51X workdays): Tix
addition; the: néni-instructional staff professional developmient day for 2016-2017 wﬂi b Thursday,
April 13,:2017.

Both parties herefo-agree to the attached 2016-2017 staffcalendait. Agreeiment to the attached staff:
calendar closes negotiations regarding iteins that peitain to the 2016-2017 calendar. :

WE: TMIN&TER scnoowls'mim WESTMNSTER TEACHERS ASSOCIATION
Jamigs Hiingnez K:m Bui.
Assistam; Superintendent President
'Human Resourees.
5/25/6 S /25t
Date Date 7

122




