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AFT LOCAL NO. 3543, AFT-CT, I

AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

This Agreement is made and entered into by and between the Ansonia Board of Education
(hereinafter referred to as the “Board”) and the Ansonia Federation of Educational
Personnel, AFT Local No. 3543, AFT-CT, AFL-CIO (hereinafter referred to as the

“Federation”).

ARTICLE 1
RECOGNITION

Pursuant to elections held under the auspices of the Connecticut State Board of Labor
Relations on January 7, 1976 and certification thereafter by said Board, the Board agrees
to, and does hereby, recognize the Ansonia Federation of Education Personnel, AFT Local
No. 3543, AFT-CT, AFL-CIO, as the bargaining representative for all employees engaged in
clerical work, non-teaching nurses, cook-manager, library clerk and dental hygienist
(excluding from the above unit the personal secretary to the Superintendent of Schools,
part time employees working less than 20 hours per week and seasonal employees working
twelve (12) weeks or less per fiscal year) for the purpose of collective bargaining in respect
to rates of pay, wages, hours of employment or other conditions of employment.

ARTICLE II
MANAGEMENT RIGHTS CLAUSE

It is recognized that the Board has and will continue to retain, whether exercised or not,
the sole and unquestioned right, responsibility and prerogative to direct the operation of
the Ansonia Public Schools in all its aspects, including but not limited to the following: to
determine the type of work to be performed by bargaining unit members; to assign all work
to unit members; to decide the methods, procedures and means of conducting the work; to
select, hire and demote unit members; to discharge or otherwise discipline any unit member;
to promote, transfer and lay off unit members; to decide the need for facilities; to establish
or continue policies, practices, and procedures for the conduct of business and the
management of operations, and from time to time to change or abolish such policies,
practices or procedures. These rights, responsibilities, and prerogatives are not subject to
delegation in whole or in part, except the same shall not be exercised in a manner
inconsistent with or in viclation of the specific terms and provisions of this Agreement.

ARTICLE III
FEDERATION RIGHTS

A. Notice of new employees: Within ten days of hiring a new employee, the Board
will notify the Union president or designee of the new employee and include in an
editable digital file format the employee’s name, job title, department, work location,
work e-mail, work telephone number and home address.

B. Union Orientation: The Union shall have the right to meet with newly hired
employees within the bargaining unit, during regular working hours and without
charge to the pay or leave time of the employees, for not less than thirty minutes nor
more than one hour. The Board shall provide a space and time for the Union president
or designee to meet with the new employee or employees within thirty calendar days
after the date of hire.
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I AFT LOCAL NO. 3543, AFT-CT, |

AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

C. Access to members and facilities: The Union shall have (1) the right to meet with
individual employees on the premises of the public employer during the workday to
investigate and discuss grievances, workplace-related complaints and other
workplace issues and (2) the right to conduct worksite meetings during meal periods
and during other paid or unpaid breaks, and before and after the workday, on the
employer’s premises.

D. Use of electronic mail: The Union shall have the right to use the electronic mail
systems of the Board to communicate with bargaining unit members regarding
collective bargaining, the administration of collective bargaining agreements, the
investigation of grievances, other workplace-related complaints and issues, and
internal matters involving the governance or business of the Union.

E. Dues deduction: The Board shall deduct from union dues from the paycheck of any
bargaining unit who signs and delivers to the Board a written form approved by the
Union authorizing the Board to deduct Union dues from their salaries, or upon
certification from the Union it has such written authorization from an employee. The
Board will provide the Union with a copy of all membership cards or dues
authorization forms it receives. The schedule of such deductions having been agreed
upon by the Board and Union. All of the foregoing sums shall be forwarded to the
Union within ten (10) days. Said forms shall continue in effect until such time as the
Union provides written notice that said deductions are no longer authorized.
Deductions may be revoked only pursuant to the terms of an employee’s written
authorization. The Union shall indemnify and save the Board harmless against all
claims, demands, suits, or other forms of liability which may arise by reason of any
action taken as a result of this Section in accordance with C.G.S. Sec. 31-40bb(j). In
any such action the Board and the Union shall select the Board’s counsel by mutual
agreement.

F. Other rights: Nothing herein shall be interpreted to limit or abrogate rights the
Union has under the law.

ARTICLE IV
HOURS OF WORK AND OVERTIME
A, The basic work week shall consist of five (5) consecutive days - Monday through
Friday.
B. All overtime work must have prior approval of the Superintendent or his/her designee

except in emergency situations where the Principal may authorize overtime.

C. The basic workday shall consist of seven (7) hours per day for secretaries (except as
set forth in J. below) and nurses and six and one-half (6!2) hours for media center
clerks.

D. An employee shall be paid at one and one-half times his/her regular base rate of

pay for all work performed by him/her on Saturday or Sunday.

E. All time worked in excess of seven (7) hours per day shall be paid for as overtime at
one and one-half times the employee's base rate of pay; provided, however, 11 month
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

secretaries who work 38 hours per week shall be paid overtime at time and one-half
times the employee base rate of pay for all hours worked in excess of eight (8) hours
per day.

F. Each regularly assigned employee will have a fixed starting time which shall be
determined by the Superintendent or his/her designee, based on the needs of the
District.

G. All employees will maintain their regular hours during the work year except that
school secretaries, and nurses in the elementary, middle and secondary schools will
attend evening open house parent conferences subject to the following conditions.

1. They shall go home with the teachers and return in the evening at time and
one-half (1'2).

2. Inthe schools where there are more than one (1) secretaries in the school office,
one will leave with teachers and return in the evening, and the other(s) will
work their normal workday. The most senior secretary will have the option to
be the one to leave with the teachers and return in the evening. Should they
choose not to, the next senior secretary in the school shall have the option. If
none volunteer, the secretary with the least seniority shall be the one to leave
early and come back in the evening. Time and one-half shall be paid for the
time worked beyond the normal work day on parent teacher conference days.

H. Nurses shall be available to work five (5) additional days before the start of school
and five (5) additional days at the end of the school year for the purpose of
completing the required paperwork.

I. Members of the bargaining unit shall be paid a full day's wage on school days when
there is an early dismissal or delayed opening. When school is closed on an
emergency basis or for inclement weather, bargaining unit personnel will be
released at the official closing of school. One member of the bargaining unit may
be required to remain in the building for one (1) hour after school closing due to
inclement weather on a rotating basis starting with the least senior employee.
When school is canceled due to inclement weather prior to the start of the school
day, secretaries will have a two (2) hour delay. Within the two (2) hours, the
Superintendent may at his/her discretion, contact the Federation president to
cancel the workday with full pay for secretaries. The president will then initiate
the cancellation phone tree.

dJ. School secretaries shall work eleven months per year. The work week for eleven
month secretaries shall be 38 hours per week, which hours shall be paid at straight
time notwithstanding paragraph E above. Notwithstanding the foregoing, one school
secretary at the High School, one school secretary at the Middle School, one secretary
at each of the Elementary schools,* and all Central Office secretaries shall work
twelve months per year. In order to select the one High School, one Middle School,
and one Elementary school* secretaries who shall work twelve months, the Board
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

shall first seek volunteers from each school by seniority. Such volunteers must be
qualified to perform the work required. If the Board cannot fill these positions with
volunteers, the least senior qualified secretary in each of the affected schools, shall be
required to work twelve months.

*Notwithstanding the foregoing, the current 11 month secretaries at Mead
Elementary School shall remain 11 month secretaries. Their vacations shall be
staggered to ensure summer coverage. Once a vacancy occurs in one of the two
(2) eleven month positions, the position shall become a 12 month position.

ARTICLE V
HOLIDAYS

The holiday schedule shall provide for a full day's pay at the employee's base rate of
pay for fourteen (14) holidays or days celebrated as such, regardless of the day
of the week upon which the holidays fall. The following holidays are included:

New Year's Day Veteran's Day*

Labor Day Good Friday

Martin Luther King's Thanksgiving Day
Birthday Memorial Day
Columbus Day Day after Thanksgiving
Lincoln’s Birthday* Independence Day
Washington’s Birthday* Day before Christmas

Christmas Day

Presidents’ Day* may be substituted for Lincoln’s Birthday* and
Washington’s Birthday* at the sole discretion of the Board. In such
case, each employee will receive a floating holiday to be taken on or
after February 1 of the year in which President’s Day is celebrated
subject to the following restrictions: (1) the floating holiday shall be
taken after 48 hours advance notice to the immediate supervisor: (2)
the floating holiday shall not be used to extend any other three-day (or
longer) holiday weekend: and (3) the Superintendent may, in his/her
sole discretion waive any of the foregoing restrictions. Veteran's Day
may be a school day at the sole discretion of the Board, in such case, each
employee shall receive a floating holiday to be taken after Veteran’s Day but
before the end of the contract year, and will be subject to the same
restrictions set forth for the President’s Day Floating holiday.

In order to be eligible for holiday pay, employees must work the last scheduled
workday prior to and the next scheduled workday after such holiday, except in the
case of illness substantiated to the satisfaction of the Superintendent or his/her
designee or other approved absence.

When a holiday falls in a week during which an employee is on vacation, he/she shall
receive the holiday pay.
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

ARTICLE VI

VACATIONS
The basic vacation periods with pay shall be as follows:
1. At6months ... 3 days
2. After 1 Year ..oivieiiiiiiiiieiieieiier e 2 weeks
43 AfLer 5 Years .......cocvveieeiiiieieeeesinieeeinns 3 weeks
4, After 12 years ....oocvvveeecveeneieninereennns 4 weeks
5. 20 years and over (applies only to employees who

have 20 or more years as of 6/30/23) ........cccoovrrenneenn. 5 weeks

Eligibility shall be July 1st.

Employees shall choose their vacation dates in order of seniority. It 1s understood
that vacation schedules will not be in conflict with necessary office procedures.

The Board shall post a vacation schedule by March 1. The vacation period for all
employees shall be between July 1 and June 30. Vacation requests shall be submitted
to the employee’s supervisor and shall be subject to his/her approval, which approval
shall not unreasonably be held. Changes in the vacation schedule may be made only
by special approval of the Superintendent of Schools and such requests must be made
at least ten (10) days prior to the requested change. Ten-month employees shall not
schedule vacation on student school days. Ten (10) month employees may use
vacation days to be paid for snow days.

Employees may elect to carry over one (1) week of vacation to the following contract
year. All other vacation days must be taken as earned and will not be carried over to
the following contract year,

Upon the death of an employee any and all accrued vacation time, as designated in
7.A hereinabove, and not taken by the employee as prescribed, shall be paid to the
employee's immediate beneficiary or estate. Such payment shall be based on the
employee's rate of pay at time of death.

ARTICLE VII
SENIORITY

Seniority shall be determined by the total uninterrupted length of service in the school
system as a member of the bargaining unit.

Seniority shall not be broken by vacations, sick time, jury duty, suspension or any
authorized leave of absence or any call to military service. Employees who resign
voluntarily or who may be discharged shall lose all seniority.

The principal factor in reduction in force, recall, bumping and vacancies is
seniority, provided that the employee i1s qualified. Employees who have been laid
off shall be permitted to bump the least senior employee within the same
classification if they are qualified to perform the work. If there is no employee within
the classification who has less seniority, the laid off employee shall be permitted to
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

bump the least senior employee in any lower classification if he/she is qualified to
perform the work.

Recall rights shall continue for a period of eighteen (18) months following layoff, or for
the length of the employee's service, whichever is less (but in no case less than one
year), and shall terminate upon refusal of an offer of re-employment. Failure to respond
to a recall offer within seven calendar days following the mailing of a notice of recall
rights to thelast known address, shall constitute refusal of an offer of re-employment.

If a vacancy occurs in a bargaining unit position it shall be offered to the most
senior qualified candidate. The position shall be posted for at least five workdays at
each school where educational personnel are employed.

ARTICLE VIII
HEALTH AND WELFARE BENEFITS

Basic Plan

1. Sick leave shall be fifteen (15) days cumulative to 150 days for each eleven
and twelve-month employee covered by this Agreement. Sick leave for ten
month employees shall be twelve (12) days cumulative to 150 days

The Board annually will provide an opportunity for employees to obtain
without cost:

a. Flu Shot b. Chest X-Ray

Effective July 1, 2021, the following health and dental insurance coverage will be
made available to each eligible employee:

1. A high deductible health insurance plan as deseribed in Appendix A.
Effective July 1, 2022, the deductibles shall be $2500/$5000, paid by the
participating employee. The Board shall provide a health savings account
for each participating employee. (see Appendix A)

28 Dental insurance summarized in Appendix A,

C. 1. Effective July 1, 2022, employees shall contribute zero percent (0%) of the cost
of health and dental insurance.

2. Effective July 1, 2025, employees shall contribute one and one-half percent
(1.5%) of the cost of health and dental insurance.

3. Effective July 1, 2026, employees shall contribute two and one-half percent
(2.5%) of the cost of health and dental insurance.

D. Group Term Life Insurance - $15,000 individual term life insurance {100% of premium
paid by the Board).
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

All employees who are subject to premium sharing, as a condition of enrollment in the
foregoing program of health insurance, shall sign and deliver appropriate payroll
withholding authorization forms to the Board, authorizing the withholding of the
employee's share of insurance premiums from wages, salary and/or stipends. Failure
to deliver timely withholding authorization forms shall result in exclusion from the
insurance program. Upon receipt of a properly executed payroll withholding
authorization form, the Board shall request reinstatement of insurance as soon as
practicable, subject to any re-enrollment requirements of the insurance carrier.

The Board shall implement and maintain a “Section 125” Salary Reduction Agreement
which shall be designed to permit exclusion from taxable income of the employees’ share
of health insurance premiums. The Board makes no representations or guarantees as
to the initial or continued viability of such a Salary Reduction Agreement, and shall
incur no obligation to engage in any form of impact bargaining in the event that a
change in law reduces or eliminates the tax-exempt status of employee insurance
premium contributions. So long as the Board makes a good faith effort to comply with
this paragraph, neither the Federation nor any employee shall make any claim or
demand, nor maintain any action against the Board or any of its members or agents for
taxes, penalties, interest or other cost or loss arising from a flaw or defect in the Salary
Reduction Agreement, or from a change in law which may reduce or eliminate the
employee tax benefits to be derived therefrom.

Change of Insurance Carriers

The Board shall have the right to change insurance carriers and/or to self-insure in
whole or in part in order to provide the insurance coverages, benefits and
administration set forth above, and provided further that coverages which result
from the change in carriers and/or self-insurance are equal to or better than the
current plan on an overall basis.

The Federation shall be notified in writing prior to ninety (90) days of any intention
to change carriers and/or self-insure and shall have a reasonable opportunity to
review the proposed changes. Should the Federation and the Board disagree that
the changes proposed will provide coverages substantially equal to or better than
the coverages, benefits and administration described on an overall basis, the
disagreements shall be subject to arbitration as set forth in Article XVI, Section D
of this Agreement, before an arbitrator with experience and expertise in insurance
matters. The Board and the Federation must agree upon the selection of any
arbitrator. If no agreement can be reached, then the arbitrator will be appointed
in accordance with the rules of the American Arbitration Association.

Insurance Waiver

Employees who participate in the health insurance plans offered by the Board from

the start of the 2004/05 school year and who have continuously participated in the

health insurance plans since that time may elect effective with the 2005/06 school

year to walve, 1n writing, the health insurance coverage and in lieu thereof receive

an annual payment of $1,000 single; $2,000 two person; $2,500 family, from the

Board for each year during which the employee continues to elect not to participate
Page 7 of 23
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

in such coverage. Such annual payment will be issued with the last payroll
installment for the school year. In order to receive such payment, an eligible
employee must complete and submit a form provided by the Board indicating
his/her intent not to participate in the Board's insurance coverage, no later than
June 1 of each year. Such employees may elect to resume Board provided health
insurance coverage upon written notice to the Board. Upon receipt of such notice,
insurance coverage shall be reinstated as soon as possible, including waiting
periods, which may be prescribed by the applicable insurance carrier. In such event,
the employee shall only receive a pro-rated portion of the waiver stipend provided
under this Section.

I Upon retirement (the time when the employee would be eligible for current pension
benefits as defined by the City of Ansonia Pension Plan) each employee shall
receive a lump sum payment equal to one quarter of her/his accumulated sick pay.

dJ. Retirees will have access to insurance benefits at group rates subject to agreement
by the appropriate carrier. Option to Purchase Coverage: Employees may
purchase any additional coverage offered to other non-certified Board employees at
the group rate. Upon retirement, with a minimum term of service of 10 years, at a
minimum age of 55, bargaining unit members shall have the option to purchase
insurance coverage at the group rate, subject to approval of the insurance carrier,
until age 65, when they may purchase Blue Cross 65 or equivalent, if offered on a
group basis by the Board.

K. $1,000 Life Insurance upon retirement (as defined by the City of Ansonia Pension
Plan).

L. Bargaining unit members who were not grandfathered into the City Defined Benefit
Plan shall be eligible to participate in the City’s 457/401(a) Plan.

ARTICLE IX
COMPENSATION FOR INJURY

Any injury or physical disability due to the pursuit of an employee's occupation shall be
compensated for in accordance with the Workers’ Compensation law of the State of
Connecticut.

ARTICLE X
PERSONAL LEAVE

A. Personal Days: Basic Plan consists of five days per year for twelve and eleven
month employees, or four days per year for ten month employees.

1. Personal days’ leave will be granted on written request to the employee’s
supervisor or his/her designee for the following reasons:

a. Attendance at funerals;

b. Attendance at family weddings;

c. Attendance at family graduation or religious ceremony;
~ ) Page 8 of 23
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

d. Legitimate and necessary personal business not including travel for
personal or family convenience (the type of business shall be
expressed in general terms on the form provided by the Board);

e. Religious holidays;

f. Snow days, only when school sessions are canceled. All employees
shall have this option.

2. All employees shall make all reasonable efforts to plan and conduct such
personal business so that it does not conflict with assigned duties.

3. Personal leave shall not be cumulative from year to year.
B. Funeral Leave:

1. Death of spouse, child, parent 5 days.

2. Death in immediate family 3 days each time (but in no event more
than one day past the date of the
funeral).

3. Immediate family includes: brother, sister, grandmother, grandfather,

mother-in-law, father-in-law, stepchild, and grandchild.

ARTICLE XI
JURY DUTY

Any employee who is called for jury duty shall receive the necessary leave to fulfill this legal
obligation. This leave shall not be deducted from sick leave or from personal days. The
employee who is called to fulfill this obligation shall be compensated at the full rate of pay
with no deduction for the cost of a substitute. On the 6 day and days thereafter, the
employee will sign over the compensation check for jury duty to the Board. The employee
may request the Superintendent to seek a deferral from jury duty. A juror service certificate
indicating that jury duty was served must be submitted in order to receive compensation
under this provision.

ARTICLE XII
DISMISSAL

A. Employees shall serve a 180 calendar day probationary period during which they may
be dismissed with or without cause and without access to the grievance and
arbitration provisions of this Agreement.

B. The Board may immediately discharge, suspend without pay, or otherwise discipline
employees for just cause. This shall not prevent dismissal or suspension for a single
act of serious misconduct which constitutes just cause.

C. All disciplinary notices must be in writing to the employee and to the Federation.
Page 9 of 23
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

ARTICLE XIII
LEAVES OF ABSENCE

Subject to the approval of the Board, an employee may be granted a leave of absence
without pay or benefits for no more than one (I) year (except as may be required pursuant to
a Family and Medical Leave request) upon written request for the following reasons:

A

Health reason upon written statement from a physician; any employee taking such
a leave shall, upon request, submit to an examination by a physician retained by
the Board for the purpose of making a determination that such aleave is necessary.

Personal reasons.

Maternity Leave: absence from work due to disability caused or contributed to by
pregnancy and/or childbirth shall be treated the same as any other disability for
the purposes of leave and paid time.

Childrearing Leave:

1. Employees may be entitled, upon written request submitted to the
Superintendent, to a leave without pay for purposes of child-rearing. Such
written notice shall be submitted to the Superintendent ninety (90) days prior
to the commencement of such leave and shall be submitted prior to any taking
of pregnancy leave as set forth above.

2. The minimum period of such leave shall be the remainder of any school
year in which any leave is taken pursuant to the pregnancy leave as set forth
above or child-rearing leave, whichever shall occur first.

3. The employee shall give the Superintendent written notice of his/her
voluntary termination of such maternity and/or child-rearing leave at least
ninety (90) days in advance of such termination. Upon voluntary
termination of such leave, the employee shall receive the first vacant
position for which he/she is qualified.

4. An employee returning from maternity and/or child-rearing leave will be
placed in the most appropriate assignment available.

5. In the event the employee fails to accept employment in said offered
available position(s), the obligation of the Board under this Section shall
terminate.

Family leave shall be permitted consistent with Federal and State law, unless
additional benefits are expressly provided herein.

Leaves taken pursuant to this Article shall, where applicable, be considered leave

under the Federal Family and Medical Leave Act. Employees may be required by
the Board to utilize any paid leave available during such leaves of absence.
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AFL-CIO (SECRETARIES/NURSES)
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ARTICLE XIV
SAVE HARMLESS CLAUSE

The obligation of the Board to protect and save harmless its employees in damage suits
is provided for in §10-235 of the General Statutes.

ARTICLE XV
CLASSIFICATIONS
The following are the classifications for positions in the school system:
I. a. Account Secretary/Central Office
b. Secretary to the High School Principal
c. Special Education Secretary/Substitute Secretary to the
Superintendent
d. High School Student System Secretary
e. Registration
f. High School Guidance Secretary
II1. a. Central Office Secretary
b. School Secretary

c. Media Center Secretary
III.  Nurse/Health Personnel

IV. Media Clerk/Secretary

V. a. Account Manager
b. Special Services Secretary
ARTICLE XVI

GRIEVANCE AND ARBITRATION PROCEDURE

A grievance is hereby defined to be any controversy, complaint, misunderstanding, or dispute
concerning the interpretation or application of any provision of this Agreement. Any such
grievance arising between the Board and the employee shall be settled in the following
manner:

A, STEP 1 - Informal Procedure

If an employee believes that he/she has a grievance, he/she shall discuss the grievance
informally with the building principal, or in the case of Central Office, his/her immediate
supervisor.

B. STEP 2 - Superintendent

If the matter cannot be resolved informally, the grievant or grievants must, within twenty
(20) calendar days from the date on which the grievant knew or should have known of the
act or condition complained of, present to the President of the Federation and to the
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Superintendent, a written grievance specifying the nature of the grievance and the section
of the contract that 1s claimed to have been violated. If a satisfactory adjustment
1s not effected with the Superintendent within ten (10) calendar days from receipt of the
written grievance, such written grievance may proceed to Step 3.

C. STEP 3 - Board

If the matter cannot be resolved satisfactorily at Step 2, the employee may file the
written grievance with the Board, or a committee thereof, within fourteen (14) calendar
days from the failure to resolve the grievance at Step 2. The Board (or a committee thereof)
shall schedule a hearing with the grievant and appropriate representatives of the
Federation within twenty (20) calendar days from receipt of a request for such hearing.
The Board (or a committee thereof) shall inform the grievant and the Federation Field
Representative of its decision in writing within fourteen (14) calendar days following
conclusion of the grievant’s hearing. Any agreement settling the grievance shall be reduced
to writing and signed by the parties.

D. STEP 4 - Arbitration

If a settlement of the grievance has not been affected at Steps One through Three, only
the Board or Federation may process the grievance to arbitration by submitting it to the
American Arbitration Association (AAA), with a copy to the other party within fourteen (14)
calendar days from receipt of a decision at Step Three. The AAA shall hear the grievance
under its rules and regulations and its decision shall be final and binding upon the Board,
the Federation and the employees to the extent provided by law.

E. Time Limits

1. Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each step shall be considered as a maximum. The
time limits specified may, however, be extended by written agreement of the
Federation and the appropriate administrator or Board representative.

2. If an employee does not file a grievance in writing within twenty (20} days after
he/she knows, or should have known, of the act or conditions on which the
grievance 1s based, then the grievance shall be considered to have been waived.

3. Failure by the grievant at any level to appeal a grievance to the next level
within the specified time limits shall be deemed to be acceptance of the decision

rendered at that level.

4, Failure by the administrator/Board involved to render a decision within the
specified time limits shall be deemed to be a denial of the grievance submitted.
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AFL-CIO (SECRETARIES/NURSES)
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ARTICLE XVII
NURSES

The Board and Federation agree that every reasonable effort shall be made that
nurses are provided equipment, adequate supplies, and a place for conducting
necessary testing.

Nurses shall receive an insurance allowance of up to $440 to be used to purchase
medical malpractice insurance for a four (4) year period. The employee shall
provide proof of insurance coverage to the Board. Upon termination of employment,
the policy will be canceled and the Board reimbursed the unused portion of the
premium.

One traveling nurse shall receive an annual stipend of $300 for a car allowance.
All other nurses who are required to use their vehicles for business travel shall be
reimbursed at the published IRS mileage rate upon submission of a timely mileage
report.

Nurses shall be allowed to attend conferences, workshops, courses, etc., necessary
for the taking of continuing credits in order to maintain their professional standards.
Such conferences, workshops, courses, etc., shall be subject to the approval of the
Superintendent or his/her designee. The Board shall pay or reimburse said nurses
the necessary fees associated with attendance at said conferences, workshops,
courses, etc.

The Nursing Supervisor shall receive an annual stipend of $2,750 for performing the
duties of the Nursing Supervisor.

ARTICLE XVIII
MISCELLANEOUS

Personnel covered by this Agreement shall be given the option to receive pay
on an annualized basis in twenty-six (26) equal payments.

Elementary secretaries who volunteer to work on teacher in-service days shall
rotate such duties on the basis of seniority. In the absence of sufficient volunteers,
teacher in-service duties shall be assigned to the secretary from the school in which
such duties are required.

The Board may provide 1% in-service days for twelve month employees and the
media clerk/secretary which are directly related to the employees' job
responsibilities. Attendance at such in-service days shall be mandatory. Training
for media clerk/secretaries shall be directly related to advancements in technology
utilized in their positions. In-service training generally shall be provided at the
direction of the school administration on the premises of the Ansonia Public Schools.
All such in-service training shall be subject to authorization by the Superintendent
and shall be subject to budgetary constraints,

Page 13 of 23
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AFT LOCAL NO. 3543, AFT-CT, |
AFL-CIO (SECRETARIES/NURSES)

July 1, 2023 to June 30, 2027

D. When a secretary’s absence would result in a building not having a secretary, the
Board may assign a secretary from another building to cover. The Board will first
seek volunteers for coverage. If there are no volunteers, Secretaries will be assigned
on a rotating basis, starting with the least senior Secretary. A Secretary covering in
a higher classification will receive the pay of the higher classification for the duration
of the coverage.

ARTICLE XIX
DURATION

This Agreement shall be effective July 1, 2023 and shall terminate on June 30, 2027. Nothing
herein shall have retroactive effect (except wages) unless specifically stated in writing.

-1-
Dated at Ansonia, Connecticut the Lsgay of August 2023.

For the Board For the Federation

o loede D Bille. ™A
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix A
High Deductible Health Care Plan

Appendix A Health Insurance Surnmary

Anthem. ®W

Lumenos HSA Plan Summary

The Lenends® K3A planis desigred to empawr you to Lk cealsol of your health, o3 well as

Lumenos |
F

the dallers you spend on yeur haaith care. This plaa gives you tha benafts you woald receive

from a typical beaith plen, plus health case dollars te spend your way. And yooll have
access Lo persensliied services and onliee Lools Lo help you 1each your health potential,

First - Use your HSA 10 pay for covered services

Health Savings Account

With tho Lumenos Haalth Savings Acoount (HSA), you can
contribule pre-tax doliars 1o your HSA sccount Others may slso
contributs doBars b yow Bocount. You ¢an ute these dollers 1o
help mest your annual decuctidie responsibilly. Unused doBars
can be saved o invested and accumudata (hrough retirernent.

Contributions to Your HSA
For 2020, contributions can be mada b your HSA up i the bllowing
$3,650 Individudd coverage

Hola: Thase lmis sply b off cCombid toairtwgons om any sourte Inchufing
HEA dolars bons bxonives

Eam More Money for Your Account

Whiafs spocial sbout your Lumenca HSA plan s that you may
aarn adtional funds for your haatth account through he
Heally Rewssd incontive program.

Torecoive kcy sared Beczgh D Hoalry Rewands ongcam, pou st
e 8 Cotn HSA wifh hifion Bank o with anolr bank wough which
Your employer b 1p0ngomg your HSA.

Earm Rewards

it you do this: You ¢an eam:
+  Fulure homs br parficpelion and comgletion Up o 3200

* Hoaltey Liwstyles oning pirticipaton Up o $150

+ CordSonCam paricipelion and compivion. Up o $X00

Some slighity regdremants apoly, See page 2 for progaaa descripons.

Plus = To e you siay hoalhy, use.

Preventive Care

100% covarage for nationally recommended sefvices.
Included are he preventive care services hat mee! the
requirements of foderal and state law, inchuding cortain
scroenings, immunizations snd physician visits.

Preventive Care

No deduciions from the HSA or out-ol-pocket costs o7 you as long a3 you
receive your proventive care om an in-natwork provider. i you chooss o
g0 (0 an out-ol-network provider, your deduckble or Tradiional Health
Coverago barefits will apply.

Then =

Your Bridge Responsibliity

The Bridge is en amount you pay oul of your pocket unil you
meel your snnual deduciitie sesponsibilty. Your bridge amounl
will vary depeading on how many of your HSA dotiars, if eny,
you choose 1o spend 1o help your moot your annual dedutble
responsiblity. I you contributie HSA dollars up 1o the amouni of
your deducible 2nd use them, your Bridps wil! equal $0.

HSA dofters spent on covered services plus your Bridge
responsibiity add up b your ennual deductible responsibilily
Haalth Account ¢ Brldge » Deductible

Bridge
Your Beidge responsibdity will vary

Annual Dsductible Respons!bility

In Network snd Out ol Network Providers
$2.500 indindusl coverage

$5,000 famly coverage

I Nooded -

Traditional Heatth Coverage
Your Tradiional Health Coverage baging ofler you hove mel
your Bridge respontidility.

Traditional Heatth Coverage
After your bridge, the plan pays:

100% for innetwork providers B0% fo1 oul-of-network prowders

Additional Protection

For your pectaction, tha totsl amount you spend oul of your
pocked is fimited. Once you spend thal emoun), tha plan
pays 100% of he cost for coverad sarvices for the
remaindes of (ho plan your

Annual Qut-of-Pocket Maximum

tn-Network Providers Out-of-Network Providers

$ 5,000 individual coverage $5,000 ndevidual coverage
$7,350 lamdy coverage $ 10,000 famdy coverage

Your st ol ool pocket ausimm consit of fands you spend om your HSA, your Bridge
ponsbiity v youe ok
if you have questions, please call toll-free 1-888-224-4896,

Ansonia
}
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendot A Health Insurance Summary

Anthem. $¥

Lumenos HSA Plan Summary

Lumenos | |
'

YuWﬂMmﬁMMmmhwmbhbwm:

Future Sloms: Individuafized cbstetic suppont tor expoctant high-risk and non-tigh-rsk mohers. Members can 6am up lo 8 $200 Futiire Mom's
incontve mm»mm::s:mwmswmwmmw;mmmm

Healthy Lifestyles Oniine: Each adult famiy member can eam up ko $150 each year Members eam a $50 incontive at each 3,000, 5,000 and
10,000 peint mBestone 'muwmemmwmmwmmmmomwwmmmmmmm
setting up their Wel-Baing Ptan,

Ensoll in ConditionCare: (nosntve $100) Diveass managament fkr pravaion, high-cost cond Sons {asthma, diabetos, cheonic abxs¥uctve puimonary
dmease, coronary ariery disease snd hearl Gilure) . Each femlly mombat can gl one Incentve per yedr. in e Ersl year and later years, members
st stay qualfied lo ensoll and eam incentives. msmhmmmmmhewhpmuemﬂnmlhmmwm—m
oeparate ones for each condiion,

CGraduate from CondionCare. {incontv $200) Thero's no Em't ko ths number of family members Ihat can graduate and earn tha incentive
Each tamity member can sam one credil por year in the Test year and later years, members must siay quaified lo evol, graduate and eam
incentives. Mombers who hava more than one hesith problem wil gradusta kom one combined program — nol separske ones for eech
oonditon.

‘rommmmmmmmhnnmmnmm«ﬂmmwmwmiwmvmm

Summuary of Covercd Services

Preventive Care

Anthem’s Lumencs HSA plan covers prevenive services recommended by the U S, Preventive Scrvices Tesk Force, the Americen Cancer
Sociely, the Advisory Commitien on tmmunization Prackioes {ACIP) and the American Academy of Pedsirics. Tha Praventive Cara banafl
mmm.hmmmmemwbummrwmww\ﬂanbwm
premaiure infury, liness and dosth.

uprmhuwieureomtmmhmm«dnnmu1m.uendmmhunmrHSAmuondapplybwm
deducble. if you sae an oul-of-network provider, hen your deductiblo or cul-ol-network coinsurance t83ponsibilly will pply

The folowing is a ksl of covered proventive care services:

Wall Baby and Well Child Prevantive Care

Office Visits through age 18; inchuEng prevenkve vision exams
Screening Tests for vision, hearing, and lead exposure. Also

includes poivic exam, Pap tosl and contreceptive management for
fora'es who are age 18, or have besn sexually active

Adutt Preventive Care

Ofiice Visits after age 18, mciuding prevantive vision oxams

Screening Tests for vision, hearing, coronary artesy dissase,
colorecial cancer, prosiste cancer, dizbetes, end osteoporosis. Also

inchades mammograms, a3 wel 83 polvic exams, Pap lest and

conlraceplive management.
immynizations:
Hepatlis A Immunizations:
Hepattis 8 Hepatltis A
Diphiheria, Tetanus, Pertussis (DiaP} Hepatitis 8
Vericalla {chicken pox) Diphtheria, Tetenus. Portussls (Dtaf)
tnfuonza - By shot Varicela {chicken pox)
Proumococcal Conjugats (pneumonial Infuenza - fiu shot
Human Papifioma Virys (HPV) - cenvcal cancer Praumaococcal Conjugate (praumonia)
w«;ulrpob Human Pagiioma Virus (KPV) - cervical cancer

If you have questions, please ¢all toll-free 1-888-224-4896.

Angonia
CGHSA4839 w inc Rx copavs NGF (EN, 07/16)
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix A Health Insurance Summary

Lumenos HSA Plan Summary

Summary of Covered Servdees (Continued)

Medical Care

Anthemn's Lumenos HSA plan covers 8 wido range of medica? s2naces % Groal an finess of ingry. You ¢an vse your svadable HSA kunds
to pay for (hese covered sorvices. Once you spand up 1o your deductible amount kor covered sarvices, you will have Traditons! Health
Coverage svallable 1o halp pay for additional coversd servicos

The lllowing is a summary of covered mad'cal services under Anthern’s Lumencs HSA plan.

* Physitian Office Visits + Matemity Cero
o inpatient Hospital Services * Chiropracic Care
» Quipatien] Surgery Services « Prescripton Drugs
+ Dragnostic X+aysiLab Tests - "see AIM FAQ + Home health caro and hospics care
* Emerpency Hospllal Services o Physical, Speech and Occupational Therapy Services *see AIM
+» lnpationt and Quipatient Mental Healh and Substance Abuso FAQ
Services o Durabie Medical Equipment
+ Morbld Obesity
Scma coverad sarvices may have |mitations or other rasirictions * With Anthom’s Lumencs HSA plan, (he loliowing tervices are bmited:

¢ Skiled nursing fackity servicss Imiled ko 220 days per calendar yoor

* Home health cero services are limiled (o 200 visits per calondar year

o Inpatient rehablitative services are subject to an ynEmiled maximum per member per calendar year

» Physiesl, speoch and occupational thorapy and chiropraciic services imited 10 8 combined total of 50 visils per member per calendas year
* Inpatienl hospltalizelions roquire suthoilzations,

*» Yout Lumenos HSA plan includes an unémited Eetime maximum for in- and out-of-network sarvices.

* For sroompieds 161 of extiusions snd brukasons, please iewnos your Caridicats of Coverage.

Prascription Drugs ~ copay after deductible (when purchased from » network pharmacy®)
Relaf (30 day supply) Mail Order (90 day supply)

$10 Tier 1 copayment $10 Tior 1 copaymeni
$40 Tisr 2 copayment $80 Tier 2 copayment
$50 Tier 3 copayment $100 Tier 3 copayment

*So¢ Mached RX factshest
“Sen sached AM moubeeealy

This summary of benefils has been updated ko comply with foderal and slate requiremants, inciuding eppficable provisions of the recenty
enacied fececal health care reform laws. As we receive addiiona! guidance andg dlarification on he new heaith care reform laws kom the U.S,
Deparimont of Health and Humen Services, Gopastment of Labor snd s tRevenquletict veg sbmresiiatilhete BB 24-4596,
changes i this symmary of benehts,
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix A-Health Insurance Summary

Anthem.®@ Lumenos HSA Plan Summary

—

This sonnery I3 o bried soting &f ©uo bessd A5 ord commage provided ent the Lumeros (. K rol Interded 18 be &
compiels Bl of P bene$ of D pan. Tt toranary &3 for o G padr b b Curneads e 1f you Join Bu glan niké yeur or Ay
# fquaiitied changs of stabws. yory eches) barad treely may viry

A Uitef Raitationd end Lxchesion moy apoly

Anthem. &V
R4

12 Connpciect, Ankue Bhe Crocs snd Kive SNeld Is e o £3m0 of Anthers Harth Mg, B¢ 0 R Mopaing Axivis Jiee Crocs snd B Shisld b O taes narns of AsDhen Nealsh Plass
of Bow Nmrgahire, e W bubne, Arhors Siwi Criis oo Blog Sviefd Ls Ure brade nanve of Ativem Y %0 Pioay of Males Irg . bubeprads sl e s of B

By Crons 29 (e $300ld dssociition, © Regictered maris Koo e ardd B TRl Assecistien ® (UMNCS b » regisiered irnfomast,
If you hove questions, ptease cail toli-free 1-888-224-4890C.

Ansonia
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix A-Dental Insurance Summary

Your Summary of Benofits Anthem *v
Ansonls Board of Education MueCrom HlueShicld . 1
Anthem Dental Complete

WELCOME TO YOUR DENTAL PLAN!

This benefl summary oulfings how your dental plan works and provides you with 8 quick reference of your dentat plin berafits For complets coverage detads, please
refer K your conificale of coverags

Denta) coverage you can count on

Your Arihem dental plan lets you vist any koensed dentist or speciainst you want - with costs that are nommady iowes when you choota ong wlin our Lane network

Savings beyond your dental plan benefits - you get more for your money.
Ywmo.l Wruhmmmmmmmmummmmmnm.

o :Il" !' TP—

y P!f hatod pmon
DEP applins 1o Annual Maximum
Annual Maximum Cempover

Lifetime Berafit Maximom
* Por ebgltle insured person
Deductidle (The Deduttible doss not ipply ta Orthodoatic Services)
* Per insured person Calerdy Yex
* Famlly madmum 3 Individual 3X tndividual

Ensic Seivices [B0% Consurance Consuance [0 Watting Period
* Amalgam (siver colered) Fifing
* Fron compasits (looth-colored) F iing
* Back composie Filing. Alernated 1o Amatgam BareM
* Sumghe Exvactions
[Endodontics B0% Consurance Cainsuranco Walling Period
* Root Cana!
[Periodontics 0% Corsurance Consurance Waiing Period
* Sealing and ool planng PRI
Kol Surgery 80% Coirswrance % Comsurance No Waiting Perod
* Sugcal Extractions
Major C’Smmlm E& Colnsurarce 5%, Colrsrance No Wasing Period
‘ s
Prosthodontics % Conswarcs | 50% Coinsurancs Iuaw;w Period
Du\um
wwm
f@m T50% Consuwance_[50% Cormrance o Viaing Percd
nlic Services
‘Daperdent Children Only” 50% Consuwance 50% Colrsurance Wahing Periods

et i Ack 8 Cotact, f o 0500 AAOT o Merolts e MewOnt AT S00 P BV 80 drt Tl G110 Corcloond, [ atatond, i hevd B (oontot ¢ your SRS of coverags I he vt
of 3 dacrupercy il Do orPSOn o T TRy 0nd e OwLiCale ¥ G0 arage, P L oicas ol preved

Ol orhodonz Coveragn Daga B 008 vt bl s Dvonsgh i0e 16 Ths maans (it P cdd st have Ditn Bonded badertest the 00t of wight 0nd 19 1 order 10 secave covatagn Bl cV/ORa bre
Gependeres ol ot 19, thiry Cn COnSnuS 1 e COmagh Bt ihiy 2 ive Dewt banded bolors age 1

€1 LG Alusne
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix A-Dental Insurance Summary

Anthem. ‘ v
Murlross BlueShicld L .
Emergancy dental freatmenl for the intemational traveler

Al o0 Anihirn dental mambit. you 849 your ahobia, covered dependants sulomatcally have 80008 1 B Intsmatonal Emésgincy Denlal Program
With this program, you may tecsive emenency deolal care bom our Istng of crederaaled dentsts whils aveling or working nearly srywese 1 the work

** The interaatorsl Emecgency Derdal Progye i e by DeCare Dealal wiich i s ndaperdent compawy olerve derls-eanegene ! sevon ko ArPaan Bue Cans Ly ind Mas'h earence
Compuary

Finging a dentist Is eesy.

To select a dentist by name or location:

+ Go 12 srthet cornfmydentatvision of the websile listed on the back of your 10 cord

+ Cal the lol-free customer senica number Esied on the back of your K card

TO CONTACT US:

= 3w T T e T o

Reer 10 e lob-Hee rroet indicated of (ha back of your ian 0 cand 10 $paak wih a U 5 -asad Cusiomes tervice repeesesiative during | FE®! 10 bac
normal business howrs Caling after hours? W mary S5 be atike 10 83sis you weh our inloracire voics fesponss system

o = — e e

Al L

e s P voe e et v s 7 Pesa o e Exchusions - Balow I & paris lising of noncovered sevices under your

plan. Please ses your cartificate of coverage for a full list.

|Oral svntustont faxsial Lazied by tac pur Colerdr Youwr Services provided befery or slter Tua tems of by Coverage

Tooth claaning roprylaas) Liriisd 6 ba por Calorv Your Saevices roctived befors yow eliective date or BRw powr Coeerage endy, unbest oiMraise
\erirwonal Xaops, single fiim | rvied b four s par 3 3 enoats pency [speciad in e dordal plaa cartbiats

Corglatr sories X4opy parare & LAeouth) Covtragt Evry ) Yo
Togical Roory spptication Lented i orce eiry 17 acnts o members Trough agn 1
[Ormodonaicw {ovseus Incloded £ part-of yoor dental plan toefas} Orhadoode teacas

aohnces ind 8l reliied Lervoed
| Seakants Limted ic: 132 and secorl mctars 0ace very 34 MOPDY par 10 fon Inambens wough age 14
a2t 2ets w2y b conmrd undes Dagrosa ind Prawent o Bas: Savors
[ asie apFor Mador Servieey™ (Cosmetic deatistry Senaces provsdad by deney solely kr e pugie of srprovag e
[0 100 1000 A LLB0R B 100D N WY 2 mort oy of o ket olen AN 1ieches and hactcn e sfishaciary o

st Malnishupry Laeoed i farated pristiary St 10ds Gnde pir Liviee Do o or mendany | paficioge condlons (i) ssgt
Brough s YR, S00e Mt ay be Gviied widet Ouagrtaic ird Privstrine o Bt Sarvcs — " .

ORI SSTET WO DA ik nordurpesl denial tan
Crowr 1 L inved i onte s looh 1 2 v v pood

Fixed of romoyabiy procthodantic = dactures, partish, bridgis. QN IIN IS YRS G de YA A AYICHOS, MASONes of
drugs o AOPBgCH o PG (Wl Crp B GHR T NS OOt Sedkiion & Higbe

Covarnd SALo 1 o AT-THH perd Davalts ird cromdid K T rtpiaionend of 30 exiieng brdge ‘ tomed . sl 48rvca

denkre of paral Loy mambers son 46 o chde | Lk S0INGH 1 By P O & Ol d Ll 2 i3 8 Separis - b -

ady saracasbie

Rak b - Suynad sn nrdt of i mokars (wadom leet that do hot a'wid gyRpions o
R0t ol Dot 0y Lisbed 10 crct por L1020 ply T00M, Lo i 4 L Do/t L oy apect the o Pyt of e e

Perboderdsl sargery Lindid 10 000 COMRGIET WIACH P QM KON & QUK i Aty M iirTy 0d
ordy £ 0% poch ot Sep of e kot 15 b 1 lepeteny of grener
Posludonial ssliog snd raeh Pasing Lapviod o snie pov ipridand & 38 moslbu whnt s baoth pathid
s o gty oHour mlksatens o greaie

Blopey Wt Coversd
"Walling periods ki erdedonie, periodorsc sad oral suegury sarvoes may Sl rom ol B
Serves i1 Magr Sarvies wirder the 1ams dealal pan
Thore i & wirdng paviod of o 1 24 Eoraht oy replacemenst o CoAguntTly Exaeng it & efh
[preiaciod prew i coviragn weke ha glan

ACDITICHAL LENTATION FOR DATROOONTIC SEXVLES
| adants Lhaited e o tacrie ol irostmsnd jun ensvmhor jav Listins

Traiorrmivork dantal trovidery ewstonid o Tes COMPLrLIS0n 210 ncdecmnir Sy COREracied DAraders who Raerase ndecendest oriattin gl udoum. Thay Fo ol agerts or emciyee of Anthen
Bom Cruss Lis ol Hoals buws mann Curapiany
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix A-Dental Insurance Summary

s Anthem. o Q)

Choloa of dentisis
Yhile your dental plin lets you chooss sny dentisl, you oy e up D rmone Kr & Servica if you vist i oul-of i twork dentist

Here's why:

In-network, dentists have agreed to payment rates Kor various services and carnol charge you more. On (e othed hand, out-of network dentists don't have a contract
with us snd srp able 10 bl you kor the Gflerence between: he Wtal Smount we 280w 10 by paid Jor 3 servos - called the “maxioaam slowed amount” - snd the smound
they vaually charge ki 9 1o0dca When thay bl you lor IS fence. 2's called “Dalance billing *

How Anthem dentsl decides on marimum sliowed amounts
For servioes rom 51 ut-of-netwark dentisl, the maémum allowed amocnt I determined In ore of the Jofowing ways
Out-0f-natwork dantal fee schadulelraie developed by Arthem, whith may be vpdated based on such things & reimbursemenl smoynts
accoptod by denEsts cordracied with our dertal plang, or othes industry cost and usage dala
Iformaton providid by @ Bind paty versr trat shows comparabio costs for dontal services
In-network dectis) fee schedie

Here's an example of higher costs Tor out-ol-network deatal tarvices

Tha i3 sn exmwpiy oy, You exparens moy by diferent, depercding on your b plan, G wervicss you reouive and the dentist who provides S v

Ted gets & crown from an ot of-nedeorh dendisl, who charges $1,200 for B sadvics snd bills Anthain Rof thad smousst
Arthem's maximwm alowsd amovad for hey dental service is $800. Thal means there will be & 3400 dierenca which the dentist can ‘balance bR Ted

Sinco Ted will aloc meed o pay $400 coinsurance. tho tolal he'W pay tha out of network dentint is $800
Hera's tha math

Dentisi's charge $1,200

Artham’s madmum sllowed amount: $800

Anttem peys S0%: $400

Ted pays L0% |eoncwanos) §400

Batance Ted owes 0w provider: §1.200 - $600 » $400

Ted's total cost” $400 coinsurance » $400 provider balance = §800

Inthe wxample, i Ted had gone 10 an in-retwork dentisl, ks cost would ba anly $400 for I coirswrancs because he would not have been "balance bited” the $400
dffeverce
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AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix B
Wage Schedules

Effective, July 1, 2023 G.W.I. 3%

I 11 I11 IV
$28.46 $25.56 $39.42 $25.12
Effective, July 1, 2024 G.W.I. 3%
I II 111 | AY
$29.31 $26.33 $40.60 $25.88
Effective, July 1, 2025 GW.I. 3%
I 11 111 IV
$30.19 $27.12 $41.82 $26.65
Effective, July 1, 2026 G.W.I. 3%
I I1 IT1 v
$31.10 $27.94 $43.07 $27.45

$32.22

$33.18

$34.18

v
$35.21

In the Superintendent’s discretion, new hires may be hired at a rate
which is 10% below the above wage rates; then on their one (1) year
anniversary, their pay shall increase to 95% of the above rates; and
shall increase to the above rates on their second anniversary.

Page 22 of 23

el G Ll e




AFT LOCAL NO. 3543, AFT-CT,
AFL-CIO (SECRETARIES/NURSES)
July 1, 2023 to June 30, 2027

Appendix C
Longevity

Employees hired before July 1, 2023 shall be eligible for the following
longevity payments:

After ten (10) years of SErvICE .....vvviviiiiivinieiiiiirie e rreen s $250
After fifteen (15) years of SErVICE ...coivvviviiiiiiiiiiiiiiiiei e $450
After twenty (20) years of SErvICE ......oovviiiiviiieiiiiieiiicireer e $700

Payable the first (1st) payroll in December of each year.
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