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Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9

Director of Human Resources 162,749$       168,361$   174,167$     180,177$    186,398$      192,838$    199,501$ 206,397$ 213,535$  
hourly rates: 78.24$           80.94$       83.73$         86.62$        89.61$          92.71$        95.91$     99.23$     102.66$    

Car allowance allowance of  $750 per year

Manager of Employee Services 125,638$       128,779$   131,998$     135,299$    138,681$      142,148$    145,702$ 149,345$ 153,078$  

hourly rates: 60.40$           61.91$       63.46$         65.05$        66.67$          68.34$        70.05$     71.80$     73.60$      

Director of Maint, Operations & Transp (MOT) 151,319$       155,101$   158,979$     162,954$    167,028$      171,203$    175,483$ 179,870$ 184,367$  
hourly rates: 72.75$           74.57$       76.43$         78.34$        80.30$          82.31$        84.37$     86.48$     88.64$      

Supervisor of Transportation 98,326$         100,783$   103,304$     105,886$    108,532$      111,246$    114,027$ 116,878$ 119,799$  
hourly rates: 47.27$           48.45$       49.67$         50.91$        52.18$          53.48$        54.82$     56.19$     57.60$      

Public Information Officer                                                                                                 
(211 work days + 14 paid holidays + paid vacation per 
CSEA schedule, varies by individual)*

93,892$         97,285$     99,724$       102,598$    105,147$      108,775$    112,528$ 116,410$ 120,426$  

hourly rates: 50.23$           52.05$       53.35$         54.89$        56.25$          58.19$        60.20$     62.28$     64.43$      
Car allowance allowance of  $750 per year (pro-rated to FTE)

Masters Degree = $2,500 and BCLAD = $3,500
PhD EdD or Equivalent = $3,000

Recent Revision History:
Date of Board Meeting Proposal: June 1, 2023; retroactive to July 1, 2022                      
5.0% salary increase effective July 1, 2022 plus 1% bonus
Date of Board Meeting Proposal: June 2, 2022; retroactive to July 1, 2021                             
5.0% salary increase effective July 1, 2021

2.5% salary increase effective July 1, 2020
Additional 1% OFF schedule (one time bonus)- retroactive to July 1, 2020

Added "Public Information Officer" effective December 13, 2019.
Add hourly rates for retirement reporting purposes effective July 1, 2019, Board approved June 11, 2020.  Annual salary based on 260 work days.  Actual days may vary.

Recent Revision History:

0% salary increase effective July 1, 2017; eligible for medical benefits per Article IX of the CSEA contract effective January 1, 2018.
1.5% salary increase effective July 1, 2018. 
5.0% salary increase and increase of Masters stipend effective July 1, 2019.
Added "Director of Human Resources" and replaced "Manager of Human Resources" with "Manager of Employee Services" effective July 1, 2019.
Removed "Supervisor of Maintenance and Custodial" and added "Director of Maintenance, Operations & Transportation" effective November 15, 2019.

*The Public Information Officer is paid vacation days per Article V of the CSEA contract.  Vacation has been simulated and included in 
the annual salary above, but actual salary will depend on the individual's years of service with the District.
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