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m MIHS College and Career Readiness Specialist

Amend the current MOU as follows:

1. The District will add-arew continue the classified position (category 2 on the salary schedule) at
MIHS for a College and Career Readrness Specrallst at 7 5 hours per day for the 292—3—2—3
2Q23_2_4 school year i d it

The Parties commit to discussing the appropriateness of adding tFhis position will-be-added-to

the classified salary schedule when the classifi Aisn n, #-the-Rrext-GBA.

2. The District and Association have a shared interest in developing a College and Career
Readiness Center at MIHS and will convene a committee in the first semester of the 2822-23
2023-24 school year to plan for its continued development. Each party shall appoint up to 5
members each for this committee who may solicit feedback from other stakeholders including
students and parents. The committee shall deliver a report to the Association President and the
District Superintendent no later than March 43, 2623 2024.

This is a non-precedent setting Agreement and will sunset on August 31, 2823 2024.

| B. BCBAs and LMHCs

Amend Article IV, Sections 19.D and E as follows:
D. Special Education

1. Workload Stipend: A $3,000 responsibility stipend, prorated by FTE, will be paid on a
supplemental contract for any P-21 special education classroom teacher or ESA (SLP, OT,
PT, BCBA, LMHC, or school psychologist) for responsibilities related to preparing |EPs,
developing assessment reports, completing other required special education paperwork
and/or holding meetings with parents outside the normal workday and work year.

2. Preparation Day: All employees provided the workload stipend in paragraph 1 above, except
school psychologists, shall be given a supplemental contract, prorated by FTE, for one (1)
additional classroom/program preparation day at the certificated hourly rate to complete
program schedules, prepare |IEP-at-a-glance documents, and/or prepare learning spaces for
the first day of school. Employees who believe they need additional time may request such
time with the Director of Special Services.

3. Special Services Pre-Service Day: All employees provided the workload stipend in
paragraph 1 above shall be provided at least one half-day (3.5 hours) at the certified hourly
rate for District-provided information, updates, and training each year prior to the first day of
school. This optional pre-service day will be calendared along with the other days in the
student calendar.

E. Natiensal Certifications

Each ESA staff member who has been awarded and maintains the professional recognition of
one of the following specific national or state credentials will be paid an annual stipend of $1,000,
prorated by FTE:

Nurse: National School Nurse Certification
Occupational Therapist: National Board Certification in Occupational Therapy
Physical Therapist: National Physical Therapy Exam
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Speech Language Pathologist: Certificate of Clinical Competence

Psychologist: National Certificate in School Psychology or American
Board of Professnonal Psychologlst D|plomate
ified Behavi n > vior Anal i ifi

Licensed Mental Health Counselor: Licensed Mental Health Counselor (LMHC)
Licensed Mental Health Counselor Associate (LMHCA)
: | ieal - |
Licensed Sacial Work Associate Independent Clinical (LSWAIC)
chensed Mg[nage and Family Thera_plst {LMFT]
ri n mil I A t T

| C. 2023-24 Calendar Adjustments MOU (Time) |

Create an MOU that states:

Association for the 2023- 24 school year:

1. The number of District-directed early release/late start Wednesdays described in Article V,

Section 15 shall be reduced from thirteen (13) to twelve (12) with one of the District-directed days
changing to teacher-directed as agreed upon by Building-based Association Representative(s)

and Building Administrator(s) from each level (Elementary, Middle and High School).

2. Atthe elementary and middle schools, five (5) teacher-directed early release Wednesdays will be
designated as shortened workdays and employees are free to leave the school site at the end of

the student day without any expectation of work. These dates shall be 11/29/23, 1/24/24, 4/24/24,
5/15/24, 6/5/24. At the high school, te her-directed late start Wedne will be
designated as shortened workdays and employees are free to arrive at the school site 10 minutes
prior to when the student day begins without any expectation of work during the teacher-directed

time. These dates shall be 10/4/23, 11/1/23, 11/29/23, 1/3/24, 1/31/24. 2/28/24, 3/27/24, 4/17/24.
5/29/24, 6/12/24.

3. A half-day early release of students and staff will be scheduled for all schools on the day before
Winter Break and on March 14, 2024.

Elemg 1@13: school schedules shall be conf'aured ;g prgwde certificated employees with g

recess.

rovisi re e lassifi BA
Association for the 2023-24 school year:

1. Technology Hours: The 2023-24 Classified technology hours to be paid at double (2 times) the
emplovee's reqular hourly rate and count as sixteen (16) of the twenty-six (26) available
technology hours will be scheduled for the mornings of January 22 and March 15, 2024. The
2023-24 Custodial double-pay technology hours will be scheduled for the mornings of June 29,
2024 and August 10, 2024, with the caveat that these dates may be rescheduled based on

trainer availability.

2. Early-Release Flex Days: On the day before Thanksgiving break, the day before Winter Break,
and March 14, MIEA classified staff whose work calendar provides that they work on the
afternoon of those days may choose to complete up to three (3) hours of online training in lieu of
working bevond the student release time or 12:15 p.m. (depending on the staff member’s work
site and schedule). This flex time does not apply to custodial staff, all 260-day employees. and
bus drivers. The online training will be identified in advance by the District or, in the absence of
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muhatl\fes and related to the staff member’s duties. Such training may include Infobase Learning

Cloud, optional Vector modules, Qaraegucgtor com. online clock hours provided by entities such
PlorW r

member's administrator. Such agreement shall not be unreasonably withheld.

| D. Certificated Hourly Rate

Amend Article V, Section 12 of the cettificated CBA as follows:
Section 12 — Certificated Pay — Hourly Rate

The hourly rate for certificated employees performing additional work, including part-time District
employees substituting within the district, is $35 $40 per hour. The hourly rate for certificated
employees teaching summer school is $35-ef the employee’s per diem hourly rate;-whicheveris
greater.

| E. 2023-24 Compensation Increase

Enter info an MOU that reads as follows:

MIEA and MISD both have an interest in updatina the Certificated and Classified Supplemental
Schedules and Coaching Extra Curricular Supplemental Salary Schedule. With this common interest
in mind, the District and Association agree to each appoint up to six (6) members to the
subcommittee prior to October 13. 2023. The subcommittees tasks shall include:

1. Reviewing and researching past supplemental schedules to learn the history of each (e.q., when
and what increases occurred. when alterations were made, etc.)
2. Researching and collecting data from current MISD employees to:
a. better understand the workload requirements of each supplemental gosstlo
b. determine if any supplemental positions are obsolete
3. Reviewing and researching the financial influences of each supplemental (e.q., money Drowded
through PTA funds. booster organizations, etc.)
4. Reviewing and researching other districts’ supplemental pay schedules to become
knowledgeable of competitive wages
5. Selecting a best solution for future supplemental increase determinants

Th mmi hall i n i he Distri i
Association President for review no later than June 1, 2024.

Amend Article X, Section 1.D of the certificated CBA as follows:

D. For the 2822-23 2023-24-school year, the salary schedule rates for the base contract have been
mcreased by 8—688% 3 3 [g above the ﬁnaLmlgs_{qub_e_Z_sz_zs_s_QiM 292—1—2—2—base—fafee
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Add a Section 2.F in Article V of the certificated CBA as follows:

E. For the 2023-24 school vear. the salary schedule rates in-Appendix B for the Certificated
Supplemental Salary Schedule shall be adjusted by Ei%/,

Amend the third paragraph of Article V, Section 16 of the classified CBA as fo/lows 00 M
(25%

For the 202223 2023-24 school year, the salary schedule rates in Appendix B for the Classified }H
Salary Schedule and the Custodian Salary Schedule have been increased by 4-4% 6:0% effective
September 1, 2822 2023. For the 2822-23 2023-24 school year, the salary schedule rates in

Appendix B for the G#assrﬁed—&&pg&emen&al—Sa*aw—Sehedﬂe—aﬁd—the Coaching Extra-Curricular

Salary Schedule shall be increased by 5.5% remair-the-same-as-the-2024-22-seheel-year.

| H. CBA Duration |

Amend the first two paragraphs of Article XI of the certificated CBA as follows:

This Agreement is effective as of September 1, 2622 2023, and, except as noted, shall be binding
upon the Board, the Association, and their members and shall remain in fuII force and effect through
August 31, 2023 2024.

This Agreement shall automatically be renewed after August 31, 2623 2024, from year to year and
shall be binding for additional periods of time unless either the Board or the Association gives written
notice to the other not later than ninety (90) days prior to the aforesaid expiration date of the
Agreement of its desire to modify the Agreement for a successive term or to terminate the
Agreement.

Amend the first two paragraphs of Aricle Xl of the classified CBA as follows:

This Agreement is effective as of September 1, 2622 2023, and, except as noted, shall be binding
upon the Board, the Association, and their members and shall remain in full force and effect through
August 31, 2023 2024.

This Agreement shall automatically be renewed after August 31, 2623 2024, from year to year and
shall be binding for additional periods of time unless either the Board or the Association gives written
notice to the other not later than ninety (90) days prior to the aforesaid expiration date of the
Agreement of its desire to modify the Agreement for a successive term or to terminate the
Agreement.
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