REGULAR MEETING — BOARD OF EDUCATION — MAY 4, 2022

VIII. Personnel

A. Certified

PNV A WNE

Appointment of 6™ Period Class Teachers (High School)
Appointment of Summer Academic Program K-8 Staff
Appointment of Summer Curriculum Writers
Appointment of Per Diem Substitute Teacher
Appointment of Part-Time Teaching Assistant
Requests for Leaves of Absence

Resignations

Termination of Probationary Position



Appointment of 6™ Period Class Teachers (High School)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed to a 6" period ENL class at the high school for one period, every
day, effective April 25, 2022 through June 24, 2022, as specified below. (salary as per contract,
prorated)

Appointment of Summer Academic Program K-8 Staff

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed for the Summer Academic Program K-8, effective July 5, 2022
through August 4, 2022, as specified below.

Teaching Assistant— (salary-hourly rate, as per contract, up to 3.75 hrs./day)

Appointment of Summer Curriculum Writers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Summer Curriculum Writers for the Glen Cove City School
District effective June 27, 2022 through August 19, 2022, as specified below. (salary as per
contract)

Grade 8 Transition to Regents Living Environment (15 hours per teacher)

Appointment of Per Diem Substitute Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Per Diem Substitute Teacher for the Glen Cove City School
District for the 2021-2022 school year. (salary - $125/day)

Appointment of Part-Time Teaching Assistant

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Part-Time Teaching Assistant for the Glen Cove City School
District, as specified below. (salary as per contract)

Name: [

Current Assignment: Classroom

Building Assignment: Connolly

Hours: 29.5 hours per week

Effective: 5/5/22-6/24/22 (or sooner at the discretion of the Board of Education)




6.

7.

Requests for Leaves of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
a leave of absence for the following named persons be approved as specified below.

Name: [

Position: Foreign Language Teacher
Building: High School
Effective: o/a 5/6/22-0/a 6/2/22

comments: || s r<cuesting a leave of absence for medical reasons.
Name: [

Position: Elementary Teacher
Building: Landing
Effective: 4/12/22-0/a 5/19/22

Comments: _ is requesting an extension of her childcare leave.

Name: [

Position: ENL Teacher
Building: Middle School
Effective: 4/25/22-0/a 6/3/22

Comments: _ is requesting a leave of absence for medical reasons.

Name: [

Position: Elementary Teacher
Building: Gribbin
Effective: 4/23/22-0/a 5/6/22

comments: ||l is reauesting an extension of her medical leave.

Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation

of the following named person be approved, as specified below.

Name: [

Position: ENL Teacher
Building: High School
Effective: 6/30/22

Name: [N

Position: Coordinator of Science
Building: District
Effective: 6/30/22

Name: |

Position: Special Education Teacher
Building: High School
Effective: 6/30/22



Name: [

Position: Business Teacher
Building: High School
Effective: 6/30/22

8. Termination of Probationary Position
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the probationary
position of the following named persons be terminated, as specified below.

Name: |

Position: Special Education Teacher
Building: Middle School
Effective: 6/30/22
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1. Appointment of Head Custodians
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as permanent Civil Service Employees for the Glen Cove City
School District off the eligible list number 62953 as specified below.

Name: [

Building: Middle School
Effective: 5/5/22

Name: [N

Building: Connolly School
Effective: 5/5/22

2. Appointment of School Monitor
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a School Monitor for the Glen Cove City School District as
specified below. (salary as per contract)

Name: [N

Current Assignment: Classroom

Hours: 29.5 hours per week

Building: Connolly

Effective: 4/25/22-6/24/22 (or sooner at the discretion of the Board of Education)

3. Appointment of Per Diem Substitute Nurse
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a per diem substitute Nurse for the Glen Cove City School
District effective the 2021-2022 school year. (salary - $150/day)

4. Change in Hours
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
hours for the following named person be approved, as specified below.

Name: NN

From: 11.9 hours per week
To: 23.6 hours per week
Effective: 5/2/22




5. Additional Hours of Employment

7.

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that additional hours
of employment be approved for the following named persons, as specified below. (salary as per
contract)

Name: [N

Position: School Monitor
Building Assignment: High School
Effective: 6/20/22-7/1/22 (up to 15 total hours)

Comments: These additional hours will be utilized in order to prepare for graduation.

Requests for Leaves of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
a leave of absence for the following named persons be approved as specified below.

Name: [

Position: School Monitor
Building: Middle School
Effective: 4/15/22-0/a 5/27/22

Comments: _ is requesting a leave of absence for medical reasons.

Name: [

Position: Confidential Secretary
Building Assignment: Thayer
Effective: 4/25/22-0/a 5/27/22

comments: ||l is requesting a leave of absence for medical reasons.

Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation

of the following named person be approved as specified below.

Name: [N

Position: School Monitor
Building: Connolly
Effective: 5/4/22 (end of day)

Comments: - is resigning in order to accept a position as a teaching assistant.

Name: [N

Position: Senior Typist
Building Assignment: Gribbin
Effective: 6/24/22 (end of day)



Name: [

Position: Cleaner
Building: Districtwide
Effective: 5/13/22 (end of day)
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