
REGULAR MEETING – BOARD OF EDUCATION – MARCH 16, 2022 
 
VIII.  Personnel 
 

A.  Certified 
 

1. Notice of Tenure 
2. Appointment of Spring Curriculum Writers (Middle School Math) 
3. Appointment of Spring Coach 
4. Authorizaton and Establishment of New Club & Appointment of Advisor 

(Elementary) 
5. Appointment of Per Diem Substitute Teacher  
6. Appointment of Part-Time Teaching Assistant  
7. Requests for Leaves of Absence 
8. Resignation 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



1. Notice of Tenure 
Upon the recommendation of the Superintendent of Schools, be it RESOLVED, that the Board of 
Education confer tenure to the following educators and administrators, who are found to be 
efficient and satisfactory pursuant to Education Law §3012:  
 
Name:  
Tenure Area: Elementary 
Building Assignment: Deasy 
Tenure Date: 9/1/22 
 
Name:  
Tenure Area: Science  
Building Assignment: High School  
Tenure Date: 9/1/22 
 
Name:  
Tenure Area: Special Education 
Building Assignment: High School  
Tenure Date: 9/1/22 
 
Name:  
Tenure Area: Elementary Principal 
Building Assignment: Landing 
Tenure Date: 4/18/22 
 
Name:  
Tenure Area: Coordinator 
Building Assignment: District 
Tenure Date: 7/1/22 
 
Name:  
Tenure Area: Elementary 
Building Assignment: Landing 
Tenure Date: 9/1/22 
 
Name:  
Tenure Area: Reading 
Building Assignment: Gribbin 
Tenure Date: 9/1/22 
 
Name:  
Tenure Area: ESOL 
Building Assignment: High School 
Tenure Date: 9/1/22 
 
Name:  
Tenure Area: Science 
Building Assignment: Middle School  
Tenure Date: 9/1/22 
 



2. Appointment of Spring Curriculum Writers (Middle School Math) 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Spring Curriculum Writers for the Glen Cove City School District 
effective on or around March 17, 2022 through June 30, 2022, as specified below.  (salary-
$67.39/hr.) 
 
Name:  
Project: Grade 7 
Hours: 15 
 
Name:  
Project: Grade 8 
Hours: 15 
 
Name:  
Project: Grade 6 
Hours: 15 
 
Name:  
Project: Grade 8 
Hours: 15 
 
Name:  
Project: Grade 7 
Hours: 15 
 
Name:  
Project: Grade 6 
Hours: 15 
 

3. Appointment of Spring Coach 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Spring Coach for the Glen Cove City School District for the 
2021-2022 school year, as specified below.  (stipend as per contract) 
 
Name:  
Sport: 7th Grade Baseball 
 

4. Authorization and Establishment of New Club & Appointment of Advisor (Elementary) 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
designated activity be authorized and established for the 2021-2022 school year and be it 
further RESOLVED, that the following named person be appointed as advisor of said activity and 
to be compensated as per the agreement between the Glen Cove City School District and the 
Glen Cove Teachers’ Association, as specified below.    
 
Club: Garden Club 
Name:  
School: Landing 
Effective: 3/17/22-6/10/22 
 



5. Appointment of Per Diem Substitute Teacher 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Per Diem Substitute Teacher for the Glen Cove City School 
District for the 2021-2022 school year.  (salary - $125/day) 
 

6. Appointment of Part-Time Teaching Assistant 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Part-Time Teaching Assistant for the Glen Cove City School 
District, as specified below.  (salary as per contract) 
 
Name:  
Current Assignment: Classroom 
Building Assignment: Gribbin 
Hours: 29.5 hours per week 
Effective: o/a 3/14/22-6/24/22 (or sooner at the discretion of the Board of Education) 
 
Comments: XXXXX is replacing XXXXX, who resigned. 
 

7. Requests for Leaves of Absence 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for 
 a leave of absence for the following named persons be approved as specified below. 

 Name:   
 Position: Special Education Teacher  
 Building Assignment: Middle School  
 Effective: o/a 5/3/22-o/a 6/27/22 
 

Comments: XXXXX is requesting a leave of absence for maternity/childcare purposes. 
 
 Name:   
 Position: Special Education Teacher  
 Building Assignment: High School  
 Effective: 3/7/22-o/a 4/29/22 
 

Comments: XXXXX is requesting a leave of absence for medical reasons. 
 
 Name:   
 Position: Elementary Teacher 
 Building Assignment: Connolly 
 Effective: 2/28/22-o/a 3/22/22 
 

Comments: XXXXX is requesting an extension of her medical leave. 
 

8. Resignation 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation
 of the following named person be approved as specified below. 

 Name:  
 Assignment: 7th Grade Baseball Coach 
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1. Appointment of School Monitor 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a School Monitor for the Glen Cove City School District as 
specified below, pending fingerprint clearance. (salary as per contract) 
 
Name:  
Position/Assignment: Classroom  
Hours: 29.5 hours per week 
Building Assignment: Landing 
Effective: o/a 3/14/22-6/24/22 (or sooner at the discretion of the Board of Education) 
 
Comments: XXXXX is replacing XXXXX, who resigned. 
 

2. Resignation 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation
 of the following named person be approved as specified below. 

 Name:  
 Position: School Monitor 
 Building Assignment: Deasy 
 Effective: 3/3/22 
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