REGULAR MEETING — BOARD OF EDUCATION — MAY 18. 2022

VIII. Personnel
A. Certified

1. Resignations
2. Appointment of Central Administrators
3.  Appointment of Probationary Administrators
4.  Appointment of Regular Substitute Teacher
5.  Appointment of Permanent Substitute Teacher
6.  Appointment of Per Diem Substitute Teacher
7. Appointment of Home Tutor
8.  Appointment of Regents Review Class Teachers (High School)
9.  Appointment of Regents Review Class Teachers (Middle School)

10. Summer Days for School Counselors

11. Request for Leave of Absence



1.

Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations

of the following named persons be approved as specified below.

Name:

Position: Elementary Principal
Building Assignment: Landing School
Effective: 6/30/22 (end of day)

Comments: Ms. is resigning in order to accept the position of Assistant Superintendent for
Curriculum, Instructions and Technology

Name:

Position: Coordinator of English Language Arts
Building Assignment: District

Effective: 6/30/22 (end of day)

Comments: is resigning in order to accept the position of Elementary Principal.

Name:

Position: Social Studies Teacher
Building Assignment: High School
Effective: 6/30/22 (end of day)

Comments: Ms. is resigning in order to accept the position of Coordinator of Social Studies.

Name:

Position: Physical & Health Education Teacher
Building Assignment: High School

Effective: 6/30/22 (end of day)

Comments: Ms. is resigning in order to accept the position of Coordinator of Health, Athletics &
Physical Education.

Name:

Position: Secondary Principal
Building Assignment: High School
Effective: 6/30/22 (end of day)



2. Appointment of Central Administrators
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person, who is properly certified, be appointed as Central Administrators for the Glen
Cove City School District as specified below.

Name:

Position Title: Assistant Superintendent for Curriculum, Instructions and Technology
Building Assignment: Thayer

Salary: $180,000/yr.

Effective: 7/1/22

Certifications: SDL, SBL, Biology 7-12
Ms. is replacing Dr. who will be retiring.

Name:

Position Title: Assistant Superintendent for Human Resources
Building Assignment: Thayer

Salary: $180,000/yr.

Effective: 7/1/22

Certifications: SDL, SBL, Childhood Education
Comments: Mr. is replacing Dr. who retired.
3. Appointment of Probationary Administrators
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named persons, who are properly certified, be appointed as full-time (1.0) Probationary
Administrators for the Glen Cove School District as specified below. (Salary as per contract)

Name:

Position: Elementary Principal
Building: Connolly

Salary: Elementary Principal, Step 2
Effective: 7/1/22

Certifications: SBL, SDL, ELA (7-12)

Comments: Mr. is replacing Ms. who resigned.
Name:

Tenure Area: Coordinator of Social Studies
Building Assignment: District

Effective: 7/1/22

Schedule & Step: COORD, Step 6
Certifications: SDA, SS 7-12, Special Education

Comments: Ms. is replacing Dr. who resigned.



Name:

Tenure Area: Coordinator of Physical Education, Health and Athletics
Building Assignment: District

Effective: 7/1/22

Schedule & Step: COORD, Step 6

Certifications: SDL, Physical Education, Health Education

Comments: Ms. is replacing Mr. who resigned.

Appointment of Regular Substitute Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named person be appointed as a Regular Substitute Teacher for the Glen Cove City School
District as specified below.

Name:

Building: Middle School

Salary: Salary: $136/day (first 30 working days); MA, Step 1 (31* working day, prorated)
Effective: 5/4/22-6/24/22 (or sooner at the discretion of the Board of Education)

Certifications: SWD 7-12

Mr. is replacing Ms. who is out on maternity/childcare leave.

Appointment of Permanent Substitute Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following

named person be appointed as a Permanent Substitute Teacher for the Glen Cove City School
District effective the 2021-2022 school year as specified below. (salary - $136/day; no benefits)

Name: Certification Area: Childhood Ed (1-6)
Building Assignment: Landing School
Effective: 5/9/22-6/24/22 (or sooner at the discretion of the Board of Education)

Appointment of Per Diem Substitute Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Per Diem Substitute Teacher for the Glen Cove City School
District for the 2021-2022 school year. (salary - $125/day)

Appointment of Home Tutor (2021-2022)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Home Tutor for the Glen Cove City School District effective the
2021-2022 school year. (salary - $40.00/hr.)




8. Appointment of Regents Review Class Teachers (High School)
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Regents Review Class Teachers effective on or around May 16,
2022 through on or around June 24, 2022. (salary as per contract; not to exceed 10 hours per
course)

Name:
Subject: Algebra |

Name:
Subject: ELA

Name:
Subject: Geometry

Name:
Subject: Algebra ll

Name:
Subject: ENL Algebra |

Name:
Subject: Earth Science

Name:
Subject: Chemistry

Name:
Subject: ENL Living Environment

Name:
Subject: Physics

Name:
Name:
Subject: US History

Name: Subject: Global History

Name:
Subject: ENL Global History

Name:
Name:
Subject: Spanish

Name:
Subject: Italian



9.

10.

11.

Appointment of Regents Review Class Teachers (Middle School)

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Regents Review Class Teachers effective on or around May 16,
2022 through June 24, 2022, as specified below. (salary as per contract; not to exceed 10 hours
per section)

Name:
Subject: Algebra

Name:

Subject: Algebra |
Name:

Subject: Earth Science

Name:
Subject: Earth Science

Summer Days for School Counselors

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
staff be approved for an additional 10 days of employment during the summer of 2022 as
specified below. (salary as per contract, prorated)

High School

Middle School

Comments: These additional days will be utilized to complete student schedules, review student
transcripts, write college recommendation letters, enroll/meet with new students/families,
review summer school grades, adjust summer school student schedules, assist with freshman
orientation and prepare for the upcoming school year.

Request for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
a leave of absence for the following named person be approved as specified below.

Name:

Position: Kindergarten Teaching Assistant
Building Assignment: Deasy

Effective: 5/31/22-6/24/22

Comments: Ms. is requesting a leave of absence for maternity/childcare purposes.



REGULAR MEETING — BOARD OF EDUCATION — MAY 18, 2022

VIII. Personnel
B. Classified

1. Memorandum of Agreement (UPSEU Custodial Unit)
2. Appointment of Building Maintenance Maintainers
3.  Appointment of Part-Time TV Production Technician
4.  Appointment of Per Diem Substitute Cleaner
5.  Appointment of Summer Academic Program K-8 Staff
6.  Appointment of BOCES Secondary Summer School Program Security Guards
7.  Summer Days for School Nurse
8.  Additional Hours of Employment
9. Request for Leave of Absence



Memorandum of Agreement (UPSEU Custodial Unit)

The Superintendent of Schools recommends that the Board of Education approve the
Memorandum of Agreement between the Glen Cove City School District and the UPSEU Glen
Cove Custodial Unit/Operational and Maintenance Employees dated April 26, 2022.

Appointment of Building Maintenance Maintainers

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Building Maintenance Maintainers for the Glen Cove City School
District, pending fingerprint clearance and letter of good conduct, as specified below. . (salary
as per contract, prorated)

Name:

Position Assignment: Cleaner
Building Assignment: District
Effective: o/a 6/2/22

Name:

Position Assignment: Cleaner
Building Assignment: District
Effective: o/a 6/2/22

Appointment of Part-Time TV Production Technician

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a part-time TV Production Technician for the Glen Cove City
School District effective on or around May 16, 2022 through June 24 2022. (salary - $22.00/hr.)

Appointment of Per Diem Substitute Cleaner

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a per diem Substitute Cleaner for the Glen Cove City School
District effective the 2021-2022 school year. (salary - $15.00/hr.)

Appointment of Summer Academic Program K-8 Staff

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as staff for the Summer Academic Program K-8, effective July 1,
2022 through August 4, 2022, for up to 3.75 hours per day, as specified below. (salary as per
contract, prorated)

Name:
Assignment: Security Guard



6. Appointment of BOCES Secondary Summer School Program Security Guards
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Security Guards for the BOCES Secondary Summer School
Program, effective July 11, 2022 through August 17, 2022. (salary as per contract, prorated)

7. Summer Days for School Nurse
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that additional days
of employment be approved for the following named person, as specified below. (salary as per
contract, prorated)

Name:
Building Assignment: High School
Effective: 8/18/22-8/29/22 (up to 26 total hours)

Comments: These additional hours will be utilized to facilitate fall sports clearances.

8. Additional Hours of Employment
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that additional hours
of employment be approved for the following named person, as specified below. (salary as per
contract)

Name:

Position: Clerical

Building Assignment: High School

Effective: 8/18/22-8/29/22 (up to 26 total hours)

Comments: These additional hours will be utilized to process, record and file documentation
relating to fall sports clearances.

9. Regquest for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
a leave of absence for the following named person be approved as specified below.

Name:

Position Title: Cafeteria Manager
Building Assignment: High School
Effective: 5/11/22-0/a 5/25/22

Comments: Ms. Ruggiero is requesting a leave of absence for family medical reasons.
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