REGULAR MEETING — BOARD OF EDUCATION — MARCH 30, 2022

VIII. Personnel
A. Certified
1.  Appointment of Regular Substitue Teacher
2. Appointment of AP Review Class Teachers
3.  Appointment of Middle School Athletic & Intramural Supervisor
4.  Appointment of Summer Academic Program K-8 Staff
5. Requests for Leaves of Absence



1. Appointment of Regular Substitute Teacher
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Regular Substitute Teacher for the Glen Cove City School
District as specified below.

Name:

Building Assignment: High School

Salary: BA, Step 1 (prorated)

Effective: 4/14/22-6/30/22 (or sooner at the discretion of the Board of Education)

Certification: Physcial Edcucation

Comments: XXXXX is continuing as the leave replacement for XXXXX, who extended her medical
leave.

2. Appointment of AP Review Class Teachers
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as AP Review Class Teachers, effective March 23, 2022 through on
or around May 13, 2022, as specified below. (salary as per contract; not to exceed 10 hours per
course)

Name:
Course: AP Calculus BC

Name:
Course: AP US History

Name:
Course: AP Biology

Name:
Course: AP Spanish Language
Course: AP Spanish Literature & Culture

Name:
Course: AP Seminar

Name:
Course: AP Computer Science Principles

Name:
Course: AP Physics

Name:
Course: AP ltalian (SUPA)

Name:
Course: AP Chemistry



Name:
Course: AP Psychology

Name:
Course: AP Calculus AB

Name:
Course: AP US Government & Politics
Course: AP Human Geography

Name:
Course: AP Psychology

Name:
Course: AP Statistics

Name:
Course: AP English Language

Name:
Course: AP Environmental Science

Name:
Course: AP English Literature & Composition

Name:
Course: AP World History

Appointment of Middle School Athletic & Intramural Supervisor

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as Athletic & Intramural Supervisor for the Glen Cove City School
District, as specified below. (stipend as per contract, prorated)

Name:
Effective: 3/28/22-6/10/22

Appointment of Summer Academic Program K-8 Staff

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as staff for the Summer Academic Program K-8,effective June 27,
2022 through August 5, 2022, as speficied below

Supervisor (salary-curriculum rate, up to 5 hrs./day)

Teaching Assistants — (salary-hourly rate, as per contract, up to 3.75 hrs./day)




5. Requests for Leaves of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for
a leave of absence for the following named persons be approved as specified below.

Name:

Position: Reading Teacher

Building Assignment: Deasy/Gribbin
Effective: 9/1/22-6/30/23

Comments: XXXXX is requesting a leave of absence for childcare purposes.
Name:

Position: Physical Education Teacher

Building Assignment: High School

Effective: 4/11/22-6/30/22

Comments: XXXXX is requesting an extension of her medical leave.



REGULAR MEETING — BOARD OF EDUCATION — MARCH 30, 2022

VIII. Personnel
B. Classified

Appointment of Account Clerk

Appointment of School Monitors

Appointment of Summer Academic Program K-8 Staff
Resignation

Retirement
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1. Appointment of Account Clerk
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as an Account Clerk for the Glen Cove City School District, as
specified below, pending fingerprint clearance.

Name:

Building Assignment: Thayer House
Salary: Grade IV, Step 1 (prorated)
Effective: o/a 4/25/22

Comments: XXXXX is replacing XXXXX, who retired.

2. Appointment of School Monitors

3. Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as School Monitors for the Glen Cove City School District as
specified below, pending fingerprint clearance*. (salary as per contract)

Name:

Current Assignment: Floater

Hours: 15 hours per week

Building Assignment: Gribbin

Effective: 3/25/22-6/24/22 (or sooner at the discretion of the Board of Education)

Name:

Current Assignment: Classroom

Hours: 29.5 hours per week

Building Assignment: Landing

Effective: o/a 3/28/22-6/24/22 (or sooner at the discretion of the Board of Education)

Name:

Current Assignment: Classroom

Hours: 29.5 hours per week

Building Assignment: Connolly

Effective: o/a 3/28/22-6/24/22 (or sooner at the discretion of the Board of Education)

4. Appointment of Summer Academic Program K-8 Staff
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as staff for the Summer Academic Program K-8, effective July 1,
2022 through August 4, 2022, for up to 3.75 hours per day, as specified below. (salary as per
respective contract, prorated where applicable)

Name:
Assignment: Security Guard

Name:
Assignment: School Nurse



Name:
Assignment: Clerical Monitor

Name:
Assignment: Clerical Monitor

Name:
Assignment: Security Guard

5. Resignation
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation

of the following named person be approved as specified below.

Name:

Position: School Monitor
Building Assignment: Landing
Effective: 2/18/22 (end of day)

6. Retirement
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation,
for the purpose of retirement, of the following named person be approved as specified below.

Name:

Positon/Assignment: Night Cleaner
Building Assignment: District
Effective Date: 3/17/22
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