
REGULAR MEETING – BOARD OF EDUCATION – APRIL 13, 2022 
 
VIII.  Personnel 
 

A.  Certified 
 

1. Appointment of Regular Substitue Teacher  
2. Appointment of Per Diem Substitute Teacher  
3. Appointment of Per Diem Substitute Teaching Assistant  
4. Appointment of Summer Academic Program K-8 Staff 
5. Appointment of Summer Curriculum Writers 
6. Request for Leave of Absence 
7. Resignation 
8. Retirement 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



1. Appointment of Regular Substitute Teacher  
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Regular Substitute Teacher for the Glen Cove City School 
District as specified below.  
 
Name:  
Building: High School 
Salary: MA, Step 1, prorated 
FTE: .2 
Effective: 4/1/22-5/9/22 (or sooner at the discretion of the Board of Education) 
 
Certifications: ESOL; ELA (7-12) 
 
Comments: XXXXX is continuing to cover a section for XXXXX, who remains out on workers’ 
compensation. 
 

2. Appointment of Per Diem Substitute Teacher   
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Per Diem Substitute Teacher for the Glen Cove City School 
District for the 2021-2022 school year.  (salary - $125/day) 
 

3. Appointment of Per Diem Substitute Teaching Assistant   
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Per Diem Substitute Teaching Assistant for the Glen Cove City 
School District for the 2021-2022 school year.  (salary - $15.00/hr.) 
 

4. Appointment of Summer Academic Program K-8 Staff 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as staff for the Summer Academic Program K-8,effective July 1, 
2022 through August 4, 2022, as speficied below. 
 
GCTA Teachers  (salary - curriculum rate, up to 3.75 hrs./day) 
 
Non-GCTA Teachers (salary - $40/hr., up to 3.75 hrs./day) 
 
Teaching Assistant (salary-hourly rate, as per contract, up to 3.75 hrs./day) 
 

5. Appointment of Summer Curriculum Writers  
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Summer Curriculum Writers for the Glen Cove City School 
District effective June 27, 2022 through August 19, 2022, as specified below.  (salary-as per 
contract) 
 
Fashion Design/Illustration II (20 hours) 
 
College US Government & Politics (10 Hours) 
 
College Economics (10 hours) 
 
 



Agent of Change: Youth Activism in American History (10 hours) 
 
K-5 Social Studies Inquiry Units (10 hours per teacher) 
 
Civic Capstone Project (FMS/GCHS) ( 10 hours per teacher) 
 
Grade 6 Science Transition to MS Earth Science (12 hours per teacher) 
 
Grade 8 Science Transition to Regents Living Environment (15 hours per teacher) 
 
Grade 5 Curriculum Mapping, Scope, Sequencing (10 hours per teacher) 
 
Grade 1 Science Sound and Light Unit (10 hours per teacher) 
 
ENL Stand Alone 1-2 (10 hours) 
 

6. Request  for Leave of Absence 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for 
 a leave of absence for the following named person be approved as specified below. 

 Name:  
 Position: Special Education Teacher  
 Building: Gribbin 
 Effective: o/a 6/21-22-o/a 11/21/22 
 

Comments: XXXXX is requesting a leave of absence for maternity/childcare purposes. 
  

7. Resignation 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation 
 of the following named person be approved as specified below. 

 Name:  
 Position: Coordinator of Social Studies  
 Building: District 
 Effective: 6/30/22 (end of day) 
  

8. Retirement 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the 
 resignation, for the purpose of retirement, of the following named person be approved as 
 specified below. 

 Name:  
 Position: Assistant Superintendent for Curriculum, Instruction & Technology 
 Building: Thayer House 
 Effective: 6/30/22 (end of day) 
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1. Resignation 
 Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation
 of the following named person be approved as specified below. 

 Name:  
 Position: Cleaner 
 Building: Gribbin 
 Effective: 4/8/22 (end of day) 
 

2. Retirement 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation, 
for the purpose of retirement, of the following named person be approved as specified below. 
 
Name:  
Positon: Security Guard 
Building: Landing 
Effective: 6/25/22 
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