


1. New Partner (ELI)

2. Continued Focus:

Spring

e Setting Priorities for 23-24

o Goals
o Concrete Steps



https://www.equityliteracy.org/




UPDATES
I. This Year - Where are we

Il. What are we doing —

lll. Committee’s Future —




UPDATES
|. This Year - Where are we Now

Parent Interviews

ll. What are we doing — Initiative(s)
Ill. Committee’s Future — Plans 23-24



https://drive.google.com/file/d/1wRqVYQfntGC2cEPRSWaIs-dbR-B5srGG/view?usp=sharing
https://docs.google.com/presentation/d/1KJ-jvMd1pkLDafBcaz421a7XeDcrjXlf/edit#slide=id.g23e154f2b4c_1_0
https://docs.google.com/presentation/d/1DbkWlt2Cuvir2dtIse5gG-2DMZ3WHAsrX6uV1isPv9s/edit?usp=sharing
https://docs.google.com/presentation/d/1erdj99tiJi5jZ9m6_VWtSMY9tNKU0tHjk1hZyYVHD6A/edit?usp=sharing
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10+ Sessions w. ELI (Equity, Microaggr)
PNWBOCES: ACTION Collab. Network
Regional Conferences (Re Center, NYU)

1 « Community & Leadership Opportunities
1 e Embedded/Onsite PD




I1l. Committee’s Future: Plans 23-24

.. Alignment, Alignment,
ii. Differentiated Training
lii. Strengthen Student Initiatives
e SHHS | SHMS | Washington Irving

iv. Guiding Principles & Equity Survey
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. Initiative lll. Plans 23-24
Ms. Martinez

Ms. Lynch




% Curriculum changes
* Window/mirror/sliding glass door collection is growing
* |ntentional diverse literature selected for instruction

* Diverse read alouds with grand conversations

o % Book Stuc]y Eniacing AT 3 s

: Brave space wlnere teachers can |9e reﬂective
Pre arin ourselves to have uncomlfortaHe conversations as topics arise in
P P

ocher to have anti—loias classrooms



Washington Irving

*  WI’s Building Equity Team currently has over 20
active faculty and staff members

During the summer of 2022, we identified and
categorized DEl titlesin the 3-5 classroom
libraries

% Launched the “What Defines You?” campaign! Members
of the Building Equity Team shared how they defined
themselves with one another and with their classes to
promote a more inclusive environment throughout the
WI| community.
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Washington Irving Be 'Y';; U /

Reynolds which not only encourages young .
children to take chances, but to also be true to L
themselves. Discussions and activities followed ™
within classrooms! Our teachers continue to

incorporate DEI titles throughout the curriculum.

campaigh into the 2023-24 school year and makmg it
more visible to the entire community. In addition, we
would like to bring more DEI programming to our
students such as Step Afrika.




Student Equity Team

EDUCATE
"Why did you say/do that?"

land acknowledgement
“Sleepy Hollow and

Tarrytown are the original homeland of the -

Munsee Lenape, Wappinger and

Schaghticoke people.”

training to address

microaggressions
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training from Equity Elephant &
“interrupt, educate, question, and
echo” procedures i

ECHO

"Thanks for speaking up..|
was thinking the same."

teach 6th & 7th graders about
intent v. impact microaggressions

mentoring relationship



Student Equity Team

proper names

Sleepy COFee

The PLC read Cultivating Genius




relationships with other schools

Sleepy COFee to create walkthroughs

The PLC plans




o

Expand student initiatives

Preparing staff
equity commitments
Retaining faculty and staff

capacity building schools
families

Developing a mechanism to identify  injustices that are
reinforced in policies, practices, and institutional cultures in
the district... and compare change/improvement...
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