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Mission and Vision 
 

 

Mission 

Anchor operates with an asset-based mindset, prioritizes relationships, makes decisions based on 

student’s individual needs, and facilitates instruction through mastery-based approach. 

 

Vision 

Anchor provides students the space, time, and confidence to discover their strengths and to prepare 

for short-term and future success.  
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Stamford Public Schools ANCHOR  
 

SPS Anchor is a small-by-design learning environment that provides a consistent and safe space for students who 

may learn at different paces and may thrive in nontraditional settings.  

 

Anchor operates with an asset-based mindset and prioritizes relationships, makes decisions based on student’s 

individual needs, and facilitates instruction through mastery-based approach.  

 

Our goal is to provide students the space, time, and confidence to discover their strengths and to prepare for 

future success. 

 

PORTRAIT OF A GRADUATE 

 
Our portrait of a graduate lays the foundation for purpose-driven learning at Anchor. This collection of knowledge, 

skills, and dispositions allows all students to have clarity about why their learning matters to their future success.  

 

INSTRUCTIONAL APPROACH 

Classroom instruction at Anchor is personalized to a students’ individual needs and aligned to a mastery-based 

framework that allows for students to show what they know in authentic and meaningful ways before progressing to 

new learning. Our instructional look-fors offer school leaders and teachers the opportunity to establish clarity around 

strategies that create the conditions for the best possible learning experience for students.  

 

HEAR FROM OUR STUDENTS 
 

 

“Help is always there when you need it.”  

“I love coming in every morning, being greeted by teachers. 

They will always check up on you. If you miss [school] they 

will check. They really care about you.” 

“At my last school I was always stressed with the expectations 

and timelines. At Anchor I they find a way to work with me.” 

 

“I wouldn’t be the man I am today if it wasn’t for this school.” 

 

  

https://docs.google.com/document/d/1MRFVmSfB3o55eRHev2ltJkJJX_cJl6kKEFijxMYG2qY/edit?usp=sharing
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Staff Personnel  

 

Administration and Office Staff 
Name Title 
Sid Watson, Ed.S. Principal 

Melanie Jackson OSS 

Enna Morrobel Family & Parent Facilitator 

Jose Candacho School Nurse 

 

Student Support Staff 
Name Title 
Melissa Williams School Counselor 

Mina Bibeault School Social Worker 

Michelle Fico School Social Worker 

Corey Toby School Social Worker 

Anthony Buzzeo SPED Teacher 

Kris Bauman SPED Teacher 

 

English Teachers 
Name Title 
Jessica Bromberg-Alvarado Mastery-Based Teaching and Learning Coach 

Kirsten Cianci  ELA  

Ashley Johnson ELA  

Lorraine Nowlin ELA  

 

Mathematics Teachers 
Name Title 
Laurie Svezia Mathematics  

Bill Villavicencio Mathematics  

 

Science Teachers 
Name Title 
Bob Johnson  Science  

James Pruitt Science 
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Social Studies Teachers 
Name Title 
Dave Guinta Social Studies 

Mary Martin Social Studies 

Justin Scully Social Studies 

Filippo Simone Social Studies 
 

Physical Education / Health 
Name Title 
Andrew Kohn PE/Health 

 

Security  
Name Title 
Teaetta DeSuzia Security /  School Safety 

Roy Richardson Security /  School Safety 
 

DOMUS  
Name Title 
Genesis Hernandez DOMUS Advocate 

Ryan Noel DOMUS Advocate 
 

Custodians  
Name Title 
Mike Carpanzano Custodian 

Richard Lowman Custodian 
 

Restorative Student Support Facilitator 
Name Title 
Howard White RSSF 

 

Family Centers 
Name Title 
Nicole Granskog Job Development 

 

Tutors 
Name Title 
Michael Inzitari Boys and Girls Club Tutor 

Frances D’Agostino Boys and Girls Club Tutor 
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Regular School Schedule 
 

(Regular Schedule) 

Block 1.1 8:00 - 8:20 

Block 1.2 8:20 - 8:45 

Block 2 8:45 - 10:00 

Block 3 10:00 - 11:45 

Block 4 11:45 - 1:00 
 

Activity School Schedule 
 

ACTIVITY & EVENT (48 MIN CLASSES) 

Block 1 8:00 - 8:48 

Block 2 8:48 - 9:36 

Block 3 9:36 - 10:24 

MS Lunch 10:24 - 11:12 

Block 4 11:12 - 12:00 
 

ACTIVITY & EVENT (48 MIN CLASSES) 

Block 1 8:00 - 8:48 

Block 2 8:48 - 9:36 

Block 3 9:36 - 10:24 

Block 4 10:24 - 11:12 

HS Lunch 11:12 - 12:00 

ACTIVITY & EVENT 12:00 - 1:00 
 

  



 

Anchor  “Providing Access and Creating Excellence” Pg. 10 

Middle School A/B Calendar 
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Honor Roll / Academic Awards  
 

An honor roll is published at the end of each marking period. SPS Anchor at Harbor Landing 

students follow the same requirements for honor as all Stamford Public High School students. 

Placement on the honor roll is as follows: 
 

● Honors with Distinction: Straight A’s (including A and A-) 

● High Honors: All As except for one B (includes B+ B, and B-) 

● Honors: All As and/or Bs except for one C (includes C+ C, and C-) 
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Graduation Requirements  
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Equity and Diversity (BOE Policy 5000.1) 
 

Anchor is committed to creating a positive learning experience for all students. A positive learning 

experience happens when we’re committed to removing the barriers that stand in the way of our 

students’ academic success. We believe that equity and diversity are key factors in creating a 

learning experience that is free of educational disparities. In accordance with district policy 5000.1, 

Anchor is committed to “identifying and correcting practices and policies that perpetuate the 

achievement gap” within our building so that all students has the opportunity to succeed. Below 

are definitions of key terms from BOE Policy 5000.1:  

A. "Diversity" includes characteristics of persons including, but not limited to race, culture, color, 

creed or religion, national origin, gender, mental and physical ability, age, marital status, family 

structure, citizenship status, sexual orientation, sexual expression or identity, economic status, 

veteran's status, and any other protected class in conformance with federal, state and local laws. 

 

B. "District Staff" includes all employees, consultants and contractors of the Stamford Public 

Schools. 

 

C. “Equity” means the guarantee of fair treatment, access, opportunity, and advancement while at 

the same time striving to identify and eliminate barriers that have prevented the full participation 

of some groups. The principle of equity acknowledges that there are historically underserved and 

underrepresented populations, and that fairness regarding these unbalanced conditions is needed 

to assist equality in the provision of effective opportunities to all groups. 

 

D. "Educational Equity" means raising the achievement of all students while (1) narrowing the 

gaps between the lowest and highest performing students, and (2) eliminating the racial or 

cultural predictability and disproportionality of which student groups occupy the highest and 

lowest achievement categories including rates of graduation. 

 

E. “Race Equity” means the condition where one’s race identity has no influence on how one fares 

in society. Race equity is one part of race justice and must be addressed at the root causes and not 

just the manifestations. This includes the elimination of policies, practices, attitudes, and cultural 

messages that reinforce differential outcomes by race. 

 

F. “Racism” means a system of advantage and oppression based on race. A way of organizing 

society based on dominance and subordination based on race. Racism penetrates every aspect of 

personal, cultural, and institutional life. It includes prejudice against people of color, as well as 

exclusion, discrimination against, suspicion of, and fear and hate of people of color. 

 

G. "Institutional Racism" means the collective failure of a public or private organization to provide 

an appropriate and professional service to people because of their race, color, culture or ethnic 

origin, which can be seen or detected in practices, processes, systems, attitudes and behavior. It 

looks beyond individual acts of prejudice to the systemic biases that may be built into institutions. 

These systemic biases discriminate against and disadvantage people of color through unwitting 

prejudice, ignorance, thoughtlessness or racial stereotyping. 

 

H. “Anti-oppression Organization” means an organization that actively recognizes and mitigates 

the oppressive effects of white dominant culture and power dynamics, striving to equalize that 

power imbalance internally and for the communities with which they work. 

 

https://www.stamfordpublicschools.org/sites/g/files/vyhlif3841/f/uploads/5000_policies_13.pdf
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I. “Critical Race Theory” means theory that explicitly states and recognizes that racism is 

ingrained in the fabric and system of American society. Even without overt racists present, 

institutional racism is pervasive in dominant culture. Critical Race Theory examines existing 3 

power structures, and identifies these structures as based on white privilege and white supremacy, 

which perpetuate the marginalization of people of color. 

 

J. “Inclusion” means the act of creating environments in which any individual or group can be and 

feel welcomed, respected, supported, and valued to fully participate and bring their full, authentic 

selves to work. An inclusive and welcoming climate embraces differences and offers respect in 

the words/actions/ thoughts of all people. 

 

K. “Microaggression” means the everyday verbal, nonverbal, and environmental slights, snubs, or 

insults, whether intentional or unintentional, which communicate hostile, derogatory, or negative 

messages to target persons based solely upon their marginalized group membership. 

 

L. “Social Justice” means the concept of fair and just relations between the individual and society. 

This is measured by the explicit and tacit terms for the distribution of power, wealth, education, 

healthcare, and other opportunities for personal activity and social privileges. 

 

M. “White Supremacy” means the existence of racial power that denotes a system of structural or 

societal racism which privileges white people over others, regardless of the presence or the 

absence of racial hatred. White racial advantages occur at both a collective and an individual 

level, and both people of color and white people can perpetuate white dominant culture, resulting 

in the overall disenfranchisement of people of color in many aspects of society. 

 

N. “Privilege” A social theory that special rights or advantages are available only to a particular 

person or group of people (Twine & Gardener, 2013). 

 

O. “Achievement Gap” means any significant and persistent disparity in academic performance, 

social emotional outcomes, or educational attainment between different groups of students, such 

as white students and minorities, for example or students from higher-income and lower-income 

households. 

 

P. “Opportunity Gap” means the disparity in access to quality schools and the resources needed for 

all children to be academically successful. Opportunity gaps means the existence of a significant 

disparity in the academic performance of students among and between (A) racial groups, (B) 

ethnic groups, (C) socioeconomic groups, (D) genders, and (E) English Language Learners and 

students whose primary language is English. 

 

Q. “Bias” Prejudice in favor of or against one thing, person or group compared with another, usually 

in a way considered to be unfair. 

 

R. “Culturally Relevant Practices / Culturally Relevant Pedagogy” it “allows for a fluid 

understanding of culture, and a teaching a practice that explicitly engages questions of equity and 

justice” (Ladson-Billings, 2014). 

 

S. “Culturally Responsive Teaching” Can be defined as using the cultural knowledge, prior 

experiences, frames of reference, and performance styles of ethnically diverse students to make 4 

learning encounters more relevant to and effective for them. “It teaches to and through the 

strengths of these students. It is culturally validating and affirming” (Gay, 2010). 
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Definitions 

Sex Assigned 

at Birth 

refers to the sex designation recorded on an infant’s birth certificate should such a 

record be provided at birth 

Gender 

identity 

is a person's deeply held sense or psychological knowledge of their own gender, 

regardless of the sex they were assigned at birth. One's gender identity can be the same 

or different from their sex assigned at birth 

Transgender is a term used to describe people whose gender identity differs from the sex they were 

assigned at birth 

Cisgender refers to individuals whose gender identity conforms to what is typically associated 

with their sex assigned at birth 

Nonbinary describes people who identify outside of traditional gender categories. This includes 

people who identify as both, neither, or fluid genders. 

Gender 

Minority 

is an umbrella term referring to individuals not identifying as cisgender. 

Genderfluid May be a form of gender identity or gender expression. It generally describes 

individuals who may not identify as the same gender all the time, and whose gender 

expression may change accordingly 

Gender 

expression 

refers to the manner a person represents or expresses gender to others, often through 

behavior, clothing, hairstyles, pronouns, or mannerisms 

Gender non-

conforming 

describes people whose gender identity and/or expression does not in some way meet 

the stereotypical expectations of their assigned sex at birth. Gender nonconforming can 

also refer to having a gender expression that does not conform to gender norms, such 

as “feminine” boys, “masculine” girls, and those who are perceived as androgynous. 

Transgender and nonbinary individuals are gender non-conforming, but a person does 

not have to be transgender or nonbinary to be considered gender non-conforming. 

Gender 

dysphoria 

is the persistent and authentic disconnect between a gender minority student’s sex 

assigned at birth and gender identity, which may include a desire to change gender 

expression and primary and/or secondary sex characteristics. This disconnect can cause 

undue pain and psychological distress which can have a harmful impact on the daily 

life of gender minority students. Not all gender minority students experience dysphoria. 

Gender 

affirmation 

refers to an interpersonal, interactive process whereby a person receives social 

recognition and support for their gender identity and expression. Receiving gender 

affirming support can alleviate the psychological harms of gender dysphoria in 

transgender and nonbinary students. As transgender, nonbinary, and gender 

nonconforming students are at a higher risk for peer ostracism, victimization, and 

bullying, recognition and support on an institutional level plays an important role in 

creating a safe and nurturing educational environment 

Gender 

transition 

is the process in which a person changes physical, social and other characteristics to 

better reflect their gender identity. While not all transgender and nonbinary people 

transition, many do. Gender transition looks different for every person. In order to feel 

more comfortable, transgender and nonbinary people may take a variety of steps to 

alter their gender expression such as using a nickname or legally changing their name, 

changing one’s pronouns, choosing clothes and hairstyles to reflect their gender 

identity, and generally presenting themselves to others consistently with their gender 

identity. Some, but not all, transgender and nonbinary people undergo hormone therapy 

and/or surgical procedures to change their bodies to better reflect their gender identity. 

Transitioning may or may not include changing identity documents (e.g., driver's 

license, Social Security record) to reflect one's gender identity 
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A. “Racial Consciousness or racial awareness” Is the understanding of the uniqueness of one’s race 

compared to other races. A racially conscious person is aware of the physical characteristics, 

history, culture, traditions, and mores of his own race and how those things differ from other 

races. 

 

Transgender, Nonbinary, and Gender Non-Conforming Youth (BOE 
Policy 5002) 
 

Federal and state law and District policy require that all programs, activities, and employment 

practices be free from discrimination based on sex, sexual orientation, or gender identity or 

expression. This policy is designed in keeping with these mandates to create a safe learning 

environment for all students and to ensure that every student has equal access to all school 

programs and activities. This policy sets out guidelines for schools and District staff to address the 

needs of transgender, nonbinary, and gender non-conforming students and clarifies how state law 

should be implemented in situations where questions may arise about how to protect the legal 

rights or safety of such students. This policy does not anticipate every situation that might occur 

with respect to transgender, nonbinary, or gender non-conforming students and the needs of each 

transgender, nonbinary, or gender non-conforming student must be assessed on a case by-case 

basis. In all cases, the goal is to ensure the safety, comfort, and healthy development of the 

transgender, nonbinary, or gender non-conforming student while maximizing the student's social 

integration and minimizing stigmatization of the student. 

The definitions provided here are not intended to label students but rather to assist in 

understanding this policy and the legal obligations of District staff. It is recognized that students 

might or might not use these terms to describe themselves. 

 
 

  

Gender 

Markers 

are the designation on school and other records that indicate what a student’s gender is. 

For most students, the gender marker is determined by a student’s assigned birth sex. 

For transgender and nonbinary students, however, the gender marker is determined by 

the student’s asserted gender identity 
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Bullying & Harassment 
According to district policy 5005 "Bullying" means 

 

1) the repeated use by one or more students of a written, oral or electronic communication, such 

as cyberbullying, directed at or referring to another student attending school in the same school 

district, or  

 

2) a physical act or gesture by one or more students repeatedly directed at another student 

attending school in the same school district, that: 

(i) Causes physical or emotional harm to such student or damage to such student's 

property, 

(ii) places such student in reasonable fear of harm to himself or herself, or of damage 

to his or her property, 

(iii) creates a hostile environment at school for such student, 

(iv) infringes on the rights of such student at school, or 

(v) Substantially disrupts the education process or the orderly operation of a school. 

 

Bullying shall include, but not be limited to, a written, oral or electronic communication or physical 

act or gesture based on any actual or perceived differentiating characteristic, such as race, color, 

religion, ancestry, national origin, sex, sexual orientation, gender identity or expression, 

socioeconomic status, academic status, physical appearance, or mental, physical, developmental 

or sensory disability, or by association with an individual or group who has or is perceived to have 

one or more of such characteristics; 

 

“Harassment” means written, verbal or physical conduct that adversely affects the ability of one 

or more students to participate in or benefit from the school's educational programs or activities 

because the conduct is so severe, persistent or pervasive. This includes conduct that is based on a 

student's actual or perceived race, color, national origin, sex, disability, sexual orientation, gender 

identity or expression, or religion. This also includes conduct that targets a student because of a 

characteristic of a friend, family member or other person or group with whom a student associates. 

 

 

  



 

Anchor  “Providing Access and Creating Excellence” Pg. 18 

The Stamford Board of Education is committed to creating and maintaining an educational 

environment that is physically, emotionally and intellectually safe and thus free from bullying, 

harassment and discrimination. In accordance with state law, it is the policy of the Board of 

Education that any form of bullying behavior, whether in the classroom, on school property, on a 

school bus, or at school-sponsored events, is expressly forbidden. 

 

The Superintendent or his/her designee shall be responsible for developing and implementing 

administrative regulations in furtherance of this policy. As provided by statute, such regulations 

shall: 

 

1. enable students to anonymously report acts of bullying to teachers and school 

administrators and require that students to be notified annually of the process by which 

they may make such anonymous reports, 

2. enable the parents or guardians of students to file written reports of suspected bullying, 

3. require school employees who witness acts of bullying or receive reports of bullying to 

orally notify the safe school climate specialist or school administrator if the safe school 

climate specialist is unavailable, not later than one school day after such school employee 

witnesses or receives a report of bullying, and to file a written report not later than two 

school days after making such oral report; 

4. require school administrators to investigate any written reports and to review any 

anonymous reports (except that no disciplinary action shall be taken solely on the basis of 

an anonymous report), 

5. include a prevention and intervention strategy, as defined by this policy, for school staff 

to deal with bullying, 

6. provide for the inclusion of language in student codes of conduct concerning bullying, 

7. require school administrators of each school to notify both the parents or guardians of 

students who commit any verified acts of bullying and the parents or guardians of 

students against whom such acts were directed, and to invite them to attend at least one 

meeting to communicate the measures being taken by the school to ensure the safety of 

the student against whom such act was directed and to prevent further acts of bullying; 

8. require each school within the district to maintain a list of the number of verified acts of 

bullying in such school and make such list available for public inspection, and within 

available appropriations, report such number annually to the Department of Education, in 

such manner as prescribed by the Commissioner of Education, 

9. direct the development of case-by-case interventions for addressing repeated incidents of 

bullying against a single individual or recurrently perpetrated bullying incidents by the 

same individual that may include both counseling and discipline, and 

10. Identify the appropriate school personnel as the safe school climate specialist responsible 

for taking a bullying report and investigating the complaint. 

11. direct the development of student safety support plans for students against whom an act 

of bullying was directed that address safety measures the school will take to protect such 

students against further acts of bullying; 

12. require the principal of a school, or the principal's designee, to notify the appropriate 

local law enforcement agency when such principal, or the principal's designee, believes 

that any acts of bullying constitute criminal conduct; 

13. require, at the beginning of each school year, each school to provide all school employees 

with a written or electronic copy of the school district's safe school climate plan; and 
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14. require that all school employees annually complete the training described in Conn. Gen. 

Stat. § 1 0-220a. The notification required pursuant to subdivision (7) shall include a 

description of the response of school staff to such acts and any consequences that may 

result from the commission of further acts of bullying. Such regulations may include 

provisions addressing bullying outside of the school setting if it has a direct and negative 

impact on a student's academic performance or safety in school Any information 

provided under this policy shall be provided in accordance with the confidentiality 

restrictions imposed under the Family Educational Rights Privacy Act ("FERP A") and 

the district's Confidentiality and Access to Student Information policy and regulations. 
 

The notification required pursuant to subdivision (7) shall include a description of the response 

of school staff to such acts and any consequences that may result from the commission of further 

acts of bullying. Such regulations may include provisions addressing bullying outside of the 

school setting if it has a direct and negative impact on a student's academic performance or safety 

in school Any information provided under this policy shall be provided in accordance with the 

confidentiality restrictions imposed under the Family Educational Rights Privacy Act ("FERP 

A") and the district's Confidentiality and Access to Student Information policy and regulations. 

 

For purposes of this policy, "Bullying" means the repeated use by one or more students of a 

written, verbal or electronic communication, such as cyberbullying, directed at or referring to 

another student attending school in the same school district, or a physical act or gesture by one or 

more students repeatedly directed at another student attending school in the same school district, 

that: causes physical or emotional harm to such student or damage to such student's property; 

places such student in reasonable fear of harm to himself or herself, or of damage to his or her 

property; creates a hostile environment at school for such student; infringes on the rights of such 

student at school; or substantially disrupts the education process or the orderly operation of a 

school. 

 

For purposes of this policy, "School-Sponsored Activity" shall mean any activity conducted on 

or off school property (including school buses and other school-related vehicles) that is 

sponsored, recognized or authorized by the Board of Education. 

 

For the purposes of this policy, "Prevention and Intervention Strategy" may include, but shall not 

be limited to, (1) implementation of a positive behavioral supports process or another evidence-

based model approach for safe school climate or for the prevention of bullying, including any 

such program identified by the Department of Education, 2) a school survey to determine the 

prevalence of bullying, (3) establishment of a bullying prevention coordinating committee with 

broad representation to review the survey results and implement the strategy, (4) school rules 

prohibiting bullying, harassment and intimidation and establishing appropriate consequences for 

those who engage in such acts, (5) adequate adult supervision of outdoor areas, hallways, the 

lunchroom and other specific areas where bullying is likely to occur, (6) inclusion of grade-

appropriate bullying prevention curricula in kindergarten through high school, (7) individual 

interventions with the bully, parents and school staff, and interventions with the bullied child, 

parents and school staff, (8) school-wide training related to safe school climate, and (9) 

promotion of parent involvement in bullying prevention through individual or team participation 

in meetings, trainings and individual interventions. 
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Students who engage in bullying behavior shall be subject to school discipline up to and 

including expulsion in accordance with the Board's policies on student discipline, suspension and 

expulsion. 

 

Effective July 1, 2012, this policy and the applicable regulations shall be included in the school 

district's publication of the rules, procedures, and standards of conduct for schools and in all 

student handbooks. 

Sexual Harassment (5002R) 

 

Any student who feels that he/she has been subjected to sexual harassment should make a written 

complaint to the school principal, assistant principal, or counselor.  

The student who makes a written or oral complaint of sexual harassment shall be furnished with a 

copy of this procedure and informed of his/her rights.  

 If an elementary student makes an oral complaint to any school employee, the employee 

shall refer the matter directly to the building principal, who shall obtain the above 

information, and complete a sexual harassment complaint form. 

 If the complainant is a minor student, the person to whom the complaint is given should 

consider whether a child abuse report should be completed.  

 A copy of the sexual harassment complaint shall be sent to the school principal, and, if the 

alleged harasser is a school employee, to the director of personnel or the superintendent of 

schools.  

Upon receipt of the complaint, the principal or his/her designee shall commence a prompt, 

thorough, and impartial investigation of the complaint. The investigator shall consult with all 

individuals reasonably believed to have relevant information, including the student and the alleged 

harasser, any witnesses to the conduct, and victims of similar conduct that the investigator 

reasonably believes may exist. The investigation shall be carried on discretely, maintaining 

confidentiality insofar as possible, while still conducting an effective and thorough investigation.  

At the conclusion of the investigation, the investigator shall provide to the superintendent a written 

report summarizing the results of the investigation, and a recommendation for disposition of the 

matter. If there is reasonable cause to believe that sexual harassment has occurred, the 

superintendent, or his/her designee, shall take all reasonable actions to ensure that the harassment 

ceases and will not recur. Actions taken in response to allegations of harassment may include 

suspension or expulsion if the harasser is a student, and reassignment, transfer, or other disciplinary 

action up to and including termination of employment if the harasser is a school employee. 
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Regulations Concerning Bullying Behavior 

 

The following sets forth the procedures to implement the Board Policy concerning the prohibition 

against bullying. Bullying behavior is strictly prohibited, and students who are determined to have 

engaged in such behavior are subject to disciplinary action, which may include suspension or 

expulsion from school, in accordance with the Board's Student Discipline policy. The district's 

commitment to addressing bullying behavior, however, involves a multi-faceted approach, which 

includes education and the promotion of a school atmosphere in which bullying will not be 

tolerated by students or staff.  

 

It is imperative that bullying be identified only when the specific elements of the definition are 

met, because the designation of conduct as bullying carries with it special statutory obligations. 

Any misconduct by one student against another student, whether or not appropriately defined as 

bullying, however, will subject the perpetrator to disciplinary action in accordance with the Board's 

policies on student discipline, suspension and expulsion. 

 

I. Definition:  

 

In accordance with Board policy, "bullying" means any overt acts by a student or group of students 

directed against another student with the intent to ridicule, harass, humiliate, or intimidate the 

other student while on school grounds, on a school bus, or at a school-sponsored activity, (which 

acts are committed more than once against any student during the school year.) The prohibition 

against bullying behavior specifically includes cyberbullying, which generally includes using 

information and/or communication technologies to commit such overt acts against another student 

with the intent to ridicule, harass, humiliate or intimidate the other student. Such overt acts, even 

if committed off campus, may result in discipline up to and including suspension and expulsion 

from school. 

 

In accordance with this definition, the following factors should be considered before identifying 

conduct by a student or group of students as bullying in violation of Board policy. The 

determination that conduct does not constitute bullying under state law and Board policy, however, 

does not restrict the right of the Administration and of the Board of Education to impose 

appropriate disciplinary consequences for student misconduct. 

 

 Location. Bullying behavior in violation of Board policy may occur on or off school 

grounds, at a school-sponsored activity, or on a school bus. Conduct that occurs off-

campus, (e.g. physical intimidation in the community) is considered bullying under the 

Board's Policy and this Regulation if it has a direct and negative impact on a student's 

academic performance or safety in school. Cyber-bullying, which is the use of electronic 

equipment to commit acts of bullying, is also considered bullying. 

 

 Misconduct Committed More Than Once. Bullying behavior in violation of Board policy 

must be "committed more than once against any student during the school year." An 

isolated incident, however egregious, is not "bullying" under state law and Board policy. 

Similarly, numerous acts of misconduct against different students do not constitute 

"bullying" under state law and Board policy. Conversely, where there are multiple 

incidents of bullying against a single individual or recurrently perpetrated bullying 

incidents by the same individual, during the school year, the responsible administrator shall 
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develop a case-specific intervention to address such repeated incidents of bullying, which 

may include both counseling and discipline 

 

 Ridicule, harassment, humiliation, and/or intimidation. Bullying behavior is more than 

misconduct. Such behavior is marked by the intent to ridicule, harass, humiliate or 

intimidate the victim. In evaluating whether conduct constitutes bullying, special attention 

should be paid to the words chosen or actions taken, whether such conduct occurred in 

front of others or was communicated to others, how the perpetrator interacted with the 

victim, and the motivation of the perpetrator 

 

 Types of conduct. Bullying can take many forms and can include many different behaviors 

having the overt intent to ridicule, harass, humiliate or intimidate another student. 

Examples of conduct that could constitute bullying include: 

 

o Physical violence and/or attacks;  

o Verbal taunts, name-calling and put-downs, including taunts based on race, 

ethnicity, gender, religion, sexual orientation , or other protected and/or individual 

characteristics such as socioeconomic status or physical appearance;  

o Threats and intimidation (through words and/or gestures);  

o Extortion or stealing of money and/or possessions;  

o Cyberbullying, defined as use of computer systems, including email, instant 

messaging, text messaging, blogging or the use of social networking websites, or 

other forms of electronic communications, to commit acts of bullying. 

 

II. Complaint processes 

 

a. Publication of the policy and regulations against bullying  

 

Effective July 1, 2010, this policy and the applicable regulations shall be included 

in the school district's publication of the rules, procedures, and standards of conduct 

for schools and in all student handbooks. 

 

b. Appropriate school personnel  

 

All school administrators are charged with the responsibility of taking reports of 

bullying and appropriately investigating them. Reports may be made to any 

building administrator.  

  



 

Anchor  “Providing Access and Creating Excellence” Pg. 23 

c. Formal/written complaints  

 

Students and/or their parents or guardians may file written reports of conduct that 

they consider to be bullying. Such written reports shall be reasonably specific as to 

the actions giving rise to the suspicion of bullying, including time and place of the 

conduct alleged, the number of such incidents, the target of such suspected bullying, 

and the names of any potential student or staff witnesses. Such reports may be filed 

with any building administrator for review and action in accordance with Section 

III below. 

 

d. Informal/verbal complaints by Students 

 

Students may also make informal/verbal complaints of conduct that they consider 

to be bullying by verbally reporting to a teacher, administrator, or other professional 

employee such as a guidance counselor, school psychologist, nurse, social worker 

or therapist. Such informal/verbal complaints shall be reasonably specific as to the 

actions giving rise to the suspicion of bullying, including time and place of the 

conduct alleged, the number of such incidents, the target of such suspected bullying, 

and the names of any potential student or staff witnesses. A teacher, other 

professional employee, or administrator who receives an informal/verbal complaint 

shall promptly reduce the complaint to writing, including the information provided. 

Such written report by the teacher, other professional employee and/or 

administrator shall be promptly forwarded to the building principal (or other 

responsible program administrator) for review and action in accordance with 

Section III below. 

 

e. Informal/verbal complaints by Students 

 

Students who make complaints of bullying to a teacher, administrator, or other 

professional employee such as a guidance counselor, school psychologist, nurse, 

social worker or therapist, may request that their name be maintained in confidence 

by the staff member who receives the complaint. Should anonymity be requested, 

the principal or his/her designee shall meet with the student to review the request 

for anonymity and the impact that maintaining anonymity of the complaint may 

have on the investigation of the complaint and/or possible remedial action. At such 

meeting, the student shall be given the choice as to whether to maintain the 

anonymity of the complaint. Anonymous complaints shall be reviewed and 

reasonable action will be taken to address the situation, to the extent such action 

may be taken that (1) does not disclose the source of the complaint, and (2) is 

consistent with the due process rights of the student(s) alleged to have committed 

acts of bullying. 
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III. Staff responsibilities & Interventions strategies 

 

a. Teachers and other school staff 

 

1. Teachers and other school staff, who witness acts of bullying, as defined above, 

shall promptly notify the building principal and/or his/her designee in writing 

of the events observed, and shall promptly file a written incident report 

concerning the events witnessed. Teachers and other school staff who receive 

student reports of suspected bullying shall promptly notify the building 

principal and/or his/her designee of such report(s). If the report is a formal, 

written complaint, such complaint shall be forwarded promptly (no later than 

the next school day) to the building principal or his/her designee. If the report 

is an informal/verbal complaint by a student that is received by a teacher, 

administrator or other professional employee, he or she shall prepare a succinct 

written report of the informal complaint, which shall be forwarded promptly 

(no later than the next school day) to the building principal or his/her designee. 

If the report is an informal complaint by a student that is received by other 

school staff, this employee shall verbally report the matter to the principal 

and/or his/her designee promptly (no later than the next school day). 

 

2. In addition to addressing both informal and formal complaints, teachers and 

other professional employees are encouraged to address the issue of bullying in 

other interactions with students. Teachers and other professional employees 

may find opportunities to educate students about bullying and help eliminate 

bullying behavior through class discussions, counseling, and reinforcement of 

socially-appropriate behavior. Teachers and other professional employees 

should intervene promptly whenever they observe student conduct that has the 

purpose or effect of ridiculing, harassing, humiliating or intimidating another 

student, even if such conduct does not meet the formal definition of "bullying." 

 

b. Administrator responsibilities 

 

1. Investigation 

 

a. The principal (or other responsible program administrator) shall be 

promptly notified of any formal or informal complaint of suspected 

bullying received by any building administrator, teacher or other 

professional employee. Under the direction of the building principal or 

his/her designee, all such complaints shall be investigated promptly. In 

order to allow the district to adequately investigate all formal 

complaints, the parent of the student suspected of being bullied must 

complete a consent form that permits the district to release that student's 

name to those third parties who the district contacts as part of its 

investigation of that complaint. With regard to the investigation of 

informal complaints, the parent of the student suspected of being bullied 

must complete the above-referenced consent form so long as that 

student has not requested anonymity. 
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b. A written report of the investigation shall be prepared when the 

investigation is complete. Such report shall include findings of fact, a 

determination of whether acts of bullying were verified, and, when acts 

of bullying are verified, a recommendation for intervention, which may 

include disciplinary action. Where appropriate, written witness 

statements shall be attached to the report. 

 

c. Notwithstanding the foregoing, when a student making an informal 

complaint has requested anonymity, the investigation of such complaint 

shall be limited as is appropriate in view of the anonymity of the 

complainant. Such limitation of investigation may include restricting 

action to a simple review of the complaint (with or without discussing 

it with the alleged perpetrator), subject to receipt of further information 

and/or the withdrawal by the complaining student of the condition that 

his/her report be anonymous. 

 

2. Remedial actions 

 

a. Verified acts of bullying shall result in intervention by the building 

principal (or other responsible program administrator) or his/her 

designee that is intended to address the acts of the perpetrator and the 

needs of the victim and to assure that the prohibition against bullying 

behavior is enforced with the goal that any such bullying behavior will 

end as a result. 

 

b. Bullying behavior can take many forms and can vary dramatically in 

how serious it is, and what impact it has on the victim and other students. 

Accordingly, there is no one prescribed response to verified acts of 

bullying. While conduct that rises to the level of "bullying", as defined 

above, will generally warrant disciplinary action against the perpetrator 

of such bullying, whether and to what extent to impose disciplinary 

action (e.g., detention, inschool suspension, suspension or expulsion) is 

a matter for the professional discretion of the building principal (or 

responsible program administrator or his/her designee). No disciplinary 

action may be taken solely on the basis of an anonymous complaint. The 

following sets forth possible interventions for building principals (or 

other responsible program administrators) to enforce the Board's 

prohibition against bullying. 

 

 

 

c. Addressing bullying behavior 

 

1. Non-disciplinary interventions 

 

When verified acts of bullying are identified early and/or when such verified 

acts of bullying do not reasonably require a disciplinary response, students may 
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be counseled as to the definition of bullying, its prohibition, and their duty to 

avoid any conduct that could be considered bullying.  

 

If a complaint arises out of conflict between students or groups of students, peer 

mediation may be considered. Special care, however, is warranted in referring 

such cases to peer mediation. A power imbalance may make the process 

intimidating for the victim and therefore inappropriate. In such cases, the victim 

should be given additional support. Alternatively, peer mediation may be 

deemed inappropriate to address the concern.  

 

In any instance in which bullying is verified, the building principal (or other 

responsible program administrator) shall invite the parents or guardians of the 

perpetrator and the parents or guardians of the bullied student to attend at least 

one meeting. In the discretion of the building principal or other responsible 

program administrator, the meeting(s) described in this section may be held 

jointly or separately. 

 

2. Disciplinary interventions 

 

When acts of bullying are verified and a disciplinary response is warranted, 

students are subject to the full range of disciplinary consequences that apply to 

on campus and off campus conduct. Anonymous complaints, however, shall not 

be the basis for disciplinary action.  

 

In-school suspension and suspension may be imposed only after informing the 

accused perpetrator of the reasons for the proposed suspension and giving 

him/her an opportunity to explain the situation, in accordance with the Board's 

Student Discipline policy.  

 

Expulsion may be imposed only after a hearing before the Board of Education, 

a committee of the Board or an impartial hearing officer designated by the 

Board of Education in accordance with the Board's Student Discipline policy. 

This consequence shall normally be reserved for serious incidents of bullying 

and/or when past interventions have not been successful in eliminating bullying 

behavior.  

 

In those cases where bullying behavior has occurred off campus (and outside of 

any school-sponsored activity), discipline for such conduct may be imposed if 

such conduct violates a publicized policy of the Board and is seriously 

disruptive of the educational process 

3. Interventions for bullied students 

 

The building principal (or other responsible program administrator) or his/her 

designee shall intervene in order to address multiple incidents of bullying 

against a single individual. Intervention strategies for a bullied student may 

include the following:  

 

a. Counseling;  
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b. Increased supervision and monitoring of student to observe and 

intervene in bullying situations;  

c. Encouragement of student to seek help when victimized or witnessing 

victimization;  

d. Peer mediation where appropriate. 

 

4. General Prevention and Intervention Strategies 

 

In addition to the prompt investigation of complaints of bullying and direct 

intervention when acts of bullying are verified, other district actions may 

ameliorate potential problems with bullying in school or at school-sponsored 

activities. While no specific action is required, and school needs for specific 

prevention and intervention strategies may vary from time to time, the 

following list of potential prevention and intervention strategies shall serve as 

a resource for administrators, teachers and other professional employees in each 

school: 

 

a. Implementation of a positive behavioral interventions and supports process or another evidence-

based model approach for safe school climate or for the prevention of bullying, including any such 

program identified by the Department of Education; 

b. A school survey to determine the prevalence of bullying 

c. Establishment of a bullying prevention coordinating committee with broad representation to review 

school climate survey results and implement appropriate strategies 

d. Active adult supervision of outdoor areas, hallways, the lunchroom and other specific areas where 

bullying is likely to occur 

e. Inclusion of grade-appropriate bullying prevention curricula 

f. Individual interventions with the perpetrator, parents and school staff, and interventions with the 

bullied student, parents and school staff 

g. School-wide training related to safe school climate 

h. Promotion of parent involvement in bullying prevention through individual or team participation 

in meetings, trainings and individual interventions 

i. Respectful responses to bullying concerns raised by students, parents or staff 

j. Planned professional development programs addressing prevention and intervention strategies 

k. Use of peers to help ameliorate the plight of victims and include them in group activities 

l. Avoidance of sex-role stereotyping 

m. Continuing awareness and involvement on the part of staff and parents with regards to prevention 

and intervention strategies 

n. Modeling by teachers of positive, respectful, and supportive behavior toward students 

o. Creating a school atmosphere of team spirit and collaboration that promotes appropriate social 

behavior by students in support of others 

p. Employing classroom strategies that instruct students how to work together in a collaborative and 

supportive atmosphere 
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IV. Reporting obligations 

 

a. Report to the parent or guardian of the perpetrator 

 

If after investigation, acts of bullying by a specific student are verified, the building 

principal (or other responsible program administrator or his/her designee) shall 

notify the parent or guardian of the perpetrator in writing of that finding. If 

disciplinary consequences are imposed against such student, a description of such 

discipline shall be included in such notification. 

 

b. Reports to the victim and his/her parent or guardian 

 

If after investigation, acts of bullying against a specific student are verified, the 

building principal (or other responsible program administrator or his/her designee) 

shall notify the parent or guardian of the victim of such finding. In providing such 

notification, care must be taken to respect the statutory privacy rights of the 

perpetrator of such bullying. The specific disciplinary consequences imposed on 

the perpetrator, as reflected in the student's educational records, shall not be 

disclosed to the parents or guardian of the victim, except as provided by law. 

 

c. List of verified acts of bullying 

 

The principal of each school shall maintain a list of the number of verified acts of 

bullying in the school, and this list shall be available for public inspection upon 

request. Given that any determination of bullying involves repeated acts over time, 

each report prepared in accordance with Section III above that includes verified 

acts of bullying shall be tallied as one verified act of bullying unless the specific 

actions that are the subject of the report involve separate and distinct acts of 

bullying. The list shall be limited to the number of such verified acts of bullying in 

the school, and it shall not set out the particulars of each verified act, including but 

not limited to any personally identifiable student information, which is confidential 

information by law. 

 

d. Report to Department of Education 

 

Within available appropriations, the principal of each school shall report the 

number of verified acts of bullying in the school annually to the Department of 

Education, in such manner as prescribed by the Commissioner of Education. 
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Student Behavior (5131R) 
 

The Stamford Board of Education extends rights and privileges to students in the public schools. 

It also requires the acceptance of responsibilities on the part of the students. The maintenance of 

an orderly atmosphere in the school demands respect for, acceptance of, and obedience to rules 

and standards of behavior.  

The Board of Education recognizes the need to publish the rights, responsibilities and regulations 

affecting the total school community. Student discipline policies and procedures shall be 

distributed to students and parents at the beginning of each school year. Policies and regulations 

shall be publicized within each school and explained in assembly programs at the start of each 

school year 

Definitions 

Exclusion Shall be defined as any denial of public school privileges to a pupil for disciplinary 

purposes. 

Removal Shall be defined as an exclusion from a classroom for all or part of a single class 

period, provided such exclusion shall not extend beyond ninety (90) minutes. 

In-school suspension shall be defined as an exclusion from regular classroom activity for no more than 

five (5) consecutive days, but not exclusion from school, provided such exclusion 

shall not extend beyond the end of the school year in which such in-school 

suspension was imposed, and provided further that no pupil will be placed in in-

school suspension more than fifteen (15) times or a total of fifty (50) days in one 

year, whichever results in fewer days of exclusion 

Suspension shall be defined as an exclusion from school privileges or from transportation 

services only for no more than ten (10) consecutive school days, provided such 

exclusion shall not extend beyond the end of the school year in which such 

suspension was imposed and provided further that no pupil shall be suspended 

more than ten (10) times or a total of fifty (50) days in one school year whichever 

results in fewer days of exclusion, unless such pupil is granted a formal hearing as 

provided below. Reassignment of a pupil to a regular classroom in a different 

school in the school district shall not constitute a suspension. 

Expulsion Shall be defined as an exclusion from school privileges for more than ten (10) 

consecutive school days, and shall be deemed to include, but not be limited to, 

exclusion from the school to which such pupil was assigned at the time such 

disciplinary action was taken, provided such exclusion shall not extend beyond a 

period of one calendar year. Notwithstanding the foregoing, reassignment of a pupil 

to a regular classroom in a different school in the school district shall not constitute 

an expulsion. Such period of exclusion may extend to the school year following the 

school year in which such exclusion was imposed. 

Emergency Shall be defined as a situation under which the continued presence of the pupil in 

school poses such a danger to persons or property or such a disruption of the 

educational process that a hearing may be delayed until a time as soon after the 

exclusion of the pupil as possible. 

Days Shall mean days when school is in session for pupils. 
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I. Actions Leading to Disciplinary Action, Including Suspension and/or Expulsion 

Students are subject to disciplinary action, by school authorities if they engage in conduct on 

school grounds, on school transportation, or at any school-sponsored activity, that endangers 

persons or property, is seriously disruptive of the educational process or is a violation of a 

publicized policy of the Board of Education. Students may be suspended or expelled for conduct 

off school grounds if such conduct is seriously disruptive of the educational process and is a 

violation of a publicized policy of the Board, "Seriously disruptive of the educational process" for 

purposes of assessing off-campus conduct means any conduct that markedly interrupts or severely 

impedes the day-to-day operation of a school. In making a determination as to whether conduct is 

seriously disruptive of the educational process, the Administration and the Board of Education 

may consider (but such consideration shall not be limited to) the following factors: (l) whether the 

incident occurred within close proximity of a school, (2) whether other students from the school 

were involved or whether there was any gang involvement, (3) whether the conduct involved 

violence, threats of violence, or the unlawful use of a weapon, as defined in Conn. Gen. Stat. 

Section 29-28, and whether any injuries occurred, and (4) whether the conduct involved the use of 

alcohol.  

The offenses listed under Subsections A, B, C and D are illustrative of such actions, but are not 

exhaustive, and students remain subject to discipline for any such conduct as outlined above. 

A student charged with any of the following infractions on school property, school 

transportation, or at any school-sponsored activity shall be subject to disciplinary action. 

Restrictions on freedom of dress and adornment encompassed by this section may not reflect 

discrimination as to civil rights, nor enforce particular codes of morality or religious tenets. 

A. Infractions 

1 Refusal to obey a member of the school staff or disruptive classroom behavior 

2 Actions with a potential for injury to others 

3 Fighting between or among students 

4 Destruction of school property 

5 Tardiness to school or to classes 

6 Class cutting 

7 Smoking in unauthorized areas 

8 Cheating or plagiarism 

9 Refusing to identify self or to give correct identification 

10 Wearing attire which endangers the safety or health of the student or others, is destructive 

to school property, fails to comply with the health code of the State of Connecticut, is not 

clean, modest and appropriate to the school situation, is contrary to law, or that creates a 

substantial or material disruption of the school's operation or is likely to incite a breach of 

peace 

11 Littering on school property 

 

Restrictions on freedom of dress and adornment encompassed by this section may not reflect 

discrimination as to civil rights, nor enforce particular codes of morality or religious tenets. 
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B. School-related Offenses: A student charged with any of the following school-related 

offenses shall be subject to disciplinary action. 

1 Excessive absenteeism 

2 Truancy 

3 Loss of school-loaned property (i.e. books, materials, equipment, uniforms, etc.). 

 

A student charged with any of the following breaches of conduct on or off school property, on 

school transportation, or at any school-sponsored activity shall be considered for removal from 

class, in-school suspension, suspension, or expulsion, in addition to any other appropriate 

disciplinary actions 

C. Breaches of Conduct: A student charged with any of the following breaches of 

conduct on or off school property, on school transportation, or at any school-

sponsored activity shall be considered for removal from class, in-school suspension, 

suspension, or expulsion, in addition to any other appropriate disciplinary actions 

1 Deliberate refusal to obey a member of the school staff 

2 Willful destruction of school property or personal property of others 

3 Threatening, intimidating, or blackmailing school staff or other children 

4 Use of obscene or profane language or gestures with a member of the school staff 

5 Unauthorized leaving of classroom, building, or school grounds 

6 Accumulation of minor offenses such as school and class tardiness, class or study hall 

cutting, failure to attend detention or truancy 

7 Bomb threats 

8 Possession or use of fireworks or other explosive materials in school, or ignition of any 

flammable material in school 

9 Forgery 

10 Gambling 

11 Pulling or attempting to pull a false fire alarm 

12 Theft of school property or personal property of others 

13 Any other violations of school rules or regulations which make the presence of the student 

in school seriously disruptive of the educational process 

14 Disruptive behavior in the classroom 

15 Violation of any local, state or federal laws 

16 Unauthorized possession and/or use of paging devices, beepers, cellular telephones, 

walkie-talkies or other similar electronic communication devices without the written 

permission of the principal or his/her designee 
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A student charged with any of the following serious breaches of conduct on or off school property, 

on school transportation or at any school-sponsored activity, shall be dealt with firmly, and strong 

consideration given to suspension and expulsion from the Stamford Public Schools, in addition to 

any other appropriate disciplinary actions.  

A student may be recommended for expulsion when a school administrator has cause to believe 

the student has engaged in conduct on school grounds or at a school sponsored activity which 

endangers persons or property, is seriously disruptive of the educational process or is violative of 

a publicized Board policy or conduct off school grounds which is seriously disruptive of the 

educational process and violative of a publicized policy of the Board 

D. Serious Breaches of Conduct  

1 Assault of student or any member of the school staff 

2 Possessing, transmitting or distributing any deadly weapon, dangerous instrument, martial 

arts weapon or firearm, whether or not capable of firing a shot, firearm facsimile, 

compressed. air gun, billy, blackjack, bludgeon or metal knuckles, explosive, chains, razor 

blade or other dangerous objects 

3 Possessing a firearm as defined in 18 U.S.C. 921, in violation of Conn. Gen. Stat.§ 29-35, 

or possessing and using a firearm as defined. in 18 U.S.C. 921, a deadly weapon, a 

dangerous instrument or a martial arts weapon in the commission of a crime 

4 Unauthorized, possession, selling or consumption of dangerous drugs, narcotics, or 

alcoholic beverages. Dangerous drugs or narcotics shall mean any illegal or controlled, 

substance including but not limited. to amphetamine- type, barbiturate type, cannabis-type, 

cocaine-type, hallucinogenic, morphine-type, and other stimulant and depressant drugs and 

intoxicant of any kind, and, in addition, those substances known as Methaqualone. 

Unauthorized, possession or use of such substance shall mean use or possession without a 

valid prescription 

5 Possession of paraphernalia used or designed, to be used, in the consumption, sale or 

distribution of dangerous drugs or narcotics, as defined, in paragraph 4 above 

6 Extortion 

7 Arson 

8 Inciting to riot 

9 Any behavior, verbal, physical, and/or written, that harasses, threatens, intimidates or 

demeans certain individuals or groups on the basis of race, ethnicity, religion, sex, sexual 

orientation, creed, national origin, or handicap that creates a substantial and material 

disruption of the school's operation or is likely to incite a breach of peace 

10 Violation of any Federal or State law which would indicate that the violator presents a 

danger to any person in the school community or school property 
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E. Mandatory Expulsions: The Superintendent shall recommend expulsion for one full 

calendar year when he/she reasonably believes that a student:  

1 was in possession on school grounds or at a school-sponsored activity of a deadly 

weapon, dangerous instrument, martial arts weapon, or firearm as defined in 18 U.S.C. 

921 as amended from time to time 

2 off school grounds, possessed a firearm as defined in 18 U.S.C. 921, in violation of Conn. 

Gen. Stat. § 29-35 or did possess and use such a firearm, deadly weapon, dangerous 

instrument or a martial arts weapon in the commission of a crime 

3 was engaged on or off school grounds in offering for sale or distribution a controlled 

substance (as defined in Conn. Gen. Stat. § 21a-240(9» whose manufacture, distribution, 

sale, prescription, dispensing, transporting or possessing with intent to sell or dispense, 

offering or administering is subject to criminal penalties under Conn. Gen. Stat. §§ la-277 

and 21a-278 

4 As used in this paragraph, a "firearm” as defined in 18 U.S.C. 9211 means (1) any weapon 

that will, is designed to , or may be readily converted to expel a projectile by the action of 

an explosive, (2) the frame or receiver of any such weapon, (3) a muffler or silencer, or (4) 

any destructive device (any explosive, incendiary, poisonous gas, bomb, rocket, missile , 

mine, grenade or similar device, or any weapon (other than a shotgun or shotgun shell 

particularly suited for sporting purposes) that will or may be converted to expel a projectile 

by explosive or other propellant having a barrel with a bore of more than 'h. in diameter) 

5 In keeping with Conn. Gen. Stat. § 10-233d and the Federal Gun Free Schools Act, it 

shall be the policy of the Board to expel a student for one full calendar year for bringing a 

"firearm as defined in 18 U.S.C. 921" to school, as that term is defined above. 

Definition 

Deadly weapon: means any weapon, whether loaded or unloaded, from which a shot may be 

discharged, or a switchblade knife, gravity knife, billy, blackjack, bludgeon or metal knuckles. 

Dangerous instrument: means any instrument, article or substance, which, under the 

circumstances in which it is used or attempted or threatened to be used, is capable of causing 

death or serious physical injury and includes a “vehicle". "Martial arts weapon" means a 

nunchaku, kama, kasari-fundo, octagon sai, tonfa or chinese star. 

 

F. Police Referrals  

Any student charged with a school-related offense or breach of conduct that is serious or criminal 

in nature may be referred to the state or local police department. If a student physically assaults a 

teacher or other school employee on school property or in the performance of school duties, and 

such teacher or employee files a written report with the school principal based upon the assault, 

the school building principal shall report such physical assault to the local police authority. In cases 

where a student has brought a weapon, firearm or deadly weapon to school in violation of the 

Board's mandatory expulsion policies, the student shall be referred to the local police.  

If the Board of Education expels a student for possession of a deadly weapon or firearm, as defined 

in Conn. Gen. Stat. § 53a-3, the violation shall be reported to the local police. If the Board of 

Education expels a student for sale or distribution of a controlled substance, the Board shall refer 

such student to an appropriate state or local agency for rehabilitation, intervention or job training 

and inform the agency of its action. 
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G. Examples of Corrective Measures 

1 Counseling 

2 Conferences (a. student -teacher(s); b. parent-teacher(s); c. student-parent-teacher(s); d. 

administration with a, b, or c; e. administration - student and/or parent. 

3 Behavior Contract 

4 Daily conduct reports to parents 

5 Adjustment of school program (a. alternate learning class; b. shortened school day; c. 

alternate school; d. schedule changes e. work-study program) 

6 Services of support personnel (a. home visits; b. peer interaction group sessions) 

7 Referral to Planning and Placement Team 

8 Referral to Court. (e.g. a. Family with services needs; b. Educational neglect) 

9 Restorative Circle/Meeting 

10 Reflective Essay 

11 Touch-points, Domus, Community Outreach programs 

 

H. Examples of Punitive Measures 

1 Detention 

2 Denial of privileges 

3 Denial of school-provided transportation 

4 Removal from Class 

5 In-school suspension 

6 Suspension 

7 Expulsion 

8 Restitution 

10 Lowering of academic grades for academic misbehavior, e.g. cheating and talking during 

exams and plagiarism 

 

I. Unacceptable Measures: The following corrective or punitive measures shall not be 

used in the Stamford Public Schools 

1 The lowering of academic grades or credit for punitive reasons related to nonacademic 

misbehavior rather than to the quality of work performed by the student. 

2 Corporal Punishment (a. Paddling; b. Spanking; or c. Inflicting physical discomfort) 

3 Verbal Abuse 

 

NOTE: The Board of Education recognizes the right of staff members to use reasonable force to 

the degree necessary in order to (1) protect him/herself or others from immediate physical injury; 

(2) to obtain possession of a dangerous instrument or controlled substance, (3) to protect property 

from physical damage, or (4) to restrain a minor student or to remove a minor student to another 

area to maintain order. 
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Cell Phones Policy 
 

The Stamford Public Schools recognize that many students at all grade levels possess and bring 

cell phones and other electronic devices to school. The purpose of the Stamford Board of Education 

Cell Phone and Electronic Device Use Policy is to ensure that cell phones and other electronic 

devices support classroom instruction, enrich student learning, and promote the safety of students, 

school staff, and school property. The use of cell phones and other electronic devices will be 

regulated by building administration and by the classroom teacher. 

 

The Board considers allowing students to bring such devices to school to be a privilege and not a 

right. The Board reserves the right to revoke this privilege if a student fails to adhere to Board 

policies and associated rules and regulations. The following are guidelines and/or the Stamford 

Board of Education’s acceptable use and regulations for electronic devices.  

 

The Stamford Public School system assumes no liability for personal electronic devices that are 

lost, broken, or stolen, or damaged in any manner. 

 

Policy Adopted: Aug 29, 2022 

 
 

Cell Phones / Definition of 
 

For the purpose of this policy and regulation, an electronic device is defined as any two-way 

wireless communication device or any other device capable of storing, playing, transmitting, or 

receiving images, data, text, video, audio files, and/or games, including, but not limited to, tablets, 

smart watches, cell phones, smart phones, e-readers, headphones, handheld video game devices, 

etc., and similar devices (hereinafter collectively referred to as a “Device” or “Devices”). 
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Cell Phones Use & Content 
 

Devices shall not be used in an illegal manner or in a way that violates a published Board of 

Education policy or regulation (including school based regulations). Any image depicting 

persons in any place or situation in which there is a reasonable expectation of privacy may not be 

published, broadcast, or transmitted to any other person/device without the consent of the 

person/persons appearing in the image. Prohibited conduct specifically includes creating, 

sending, sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or 

another person. 

Audio and/or video recording devices and other Devices may be authorized for student use by 

the principal, and/or their designee, during a class and only in support of a student’s specific 

education needs (IEP/504). In such cases, if a lesson is being recorded, the teacher and the entire 

class must be notified that the lesson is being recorded. Students may wear a smartwatch, 

provided the same is used solely as a watch and not as a communication device. 

Examples of prohibited uses include, but are not limited to, the following: 

● In a locker room or restroom; 

● In any place or situation in which a person has a reasonable expectation of privacy, without the 

person’s permission (if the person is mentally impaired, permission must be obtained from the 

person’s parent or guardian); 

● In a way that would violate copyright law; 

● To harass, intimidate, or bully another person; 

● To invade a person’s privacy; 

● To send any form of harassing, threatening, or intimidating message or image at any time to 

any person (such communication may also be a crime); 

● To take pictures without the specific permission of the subject of the picture; 

● To record (video or audio) of oneself or another individual while on school property, while on 

school-sponsored transportation, while at school-sponsored events, or at such times not 

authorized by the principal or designee; 

● Any use which violates academic integrity, such as taking pictures of an assessment, sending 

the questions or answers to students, or providing assistance to students on an assessment in a 

manner that violates Board policy. 
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Any improper or unauthorized use of a Device while on school property, while on school-

sponsored transportation, while at school-sponsored events, or at such times not authorized by 

the principal or designee, is prohibited. Unauthorized or improper use of such Devices may lead 

to disciplinary action, up to and including expulsion. 

 

Cell Phones: Responsibility/Liability 
 

A student’s Device may be searched and/or seized by an administrator (or designee in 

accordance with a specific administrative directive if there are grounds for suspecting that the 

search will turn up evidence that the student has violated the law, Board policy, regulation, or the 

rules of the school. If a Device is confiscated, the Device will be returned to the student at the 

end of school day. If appropriate, a parent/guardian will be required to pick up the Device at 

school. 

Cell Phones: Responsibility/Liability 
 

Each school must establish a school-based regulation regarding the use of Devices on school 

property (that conforms with Policy 5131.8, this regulation and each grade level's regulations 

contained). The school-based regulations may treat different kinds of Devices differently. By 

way of example only, cell phone use may be permitted during lunch breaks, while use of a 

handheld video game device during lunch breaks may be prohibited.  
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Cell Phones: Middle School Students 
 

Middle school students may possess Devices on school property and school-sponsored 

transportation provided such Devices are not visible, used, or activated, and are kept in the “off” 

position upon entrance into the building and throughout the instructional school day. Middle 

school students must keep their Devices stored in a non-visible secure location, or in a location 

determined by their teacher. Students may use their Devices while waiting for dismissal at the 

end of the instructional school day (unless otherwise directed by their administrator or classroom 

teacher) and as allowed by the school principal. At all times when a Device is in use, students 

must comply with the requirements of the “Use - Content” section above. 

Cell Phones: High School Students 
 

High school students may possess Devices on school property and school-sponsored 

transportation provided such Devices are not visible, used, or activated, and are kept in the “off” 

position throughout the instructional school day. High school students may use their Devices 

before the first bell, at lunch, at dismissal, and any time they are not in class (unless otherwise 

directed by their administrator or classroom teacher) and as allowed by the school principal. 

High school students must keep their Devices stored in a non-visible secure location, or in a 

location determined by their teacher. At all times when a Device is in use, students must comply 

with the requirements of the “Use - Content” section above. 

Teachers and students will talk about how cell phones and Devices support the classroom, enrich 

student learning, and promote the safety of students, school staff and school property. Topics 

will include digital literacy and citizenship, standards for use of Devices during class, steps in 

response to alleged violations of classroom standards, students’ rights in terms of the search and 

seizure of cell phones, and the harm done by taking photos/videos of others, cyberbullying, 

harassing, sexting, stalking, cheating, and unlawful dissemination of an intimate image. 

Cell Phones: IEP, 504, or Health Care/Medical Plan 
 

Students may use Devices during class time when authorized pursuant to the Americans with 

Disabilities Act (ADA), an Individual Education Plan (IEP), a Section 504 Accommodation 

Plan, or a Health Care/Medical Plan with supportive documentation from the student’s physician. 
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Cell Phones: Health, Safety, or Emergency Reasons 
 

Exceptions to the restrictions in this policy, in part or in its entirety, may be made for health, 

safety, and emergency reasons by the Principal. 

Cell Phones: School Trips or School-Sponsored Activities 
 

The use, display, or activation of cellular phones or other wireless communication devices during 

school trips or school-sponsored activities shall be at the discretion of the Principal or designee, 

but shall not be disruptive to the activity. 

Cell Phones: Other Reasons 
 

Other reasons determined appropriate by the Principal. 

Regulation Issued: Aug 29, 2022 
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Culture and Climate  

 

Anchor’s culture and climate guidelines are intended to reinforce a positive school climate by 

addressing school culture and climate through the lens of the whole child. We believe that applying 

appropriate and gradual restorative responses towards students who are not meeting our 

expectations will create an environment that aims to keep all students connected. 

 

Our culture and climate guidelines is a living document, and aims to build community, celebrate 

accomplishments, transform conflict, rebuild and strengthen relationships.  Our approach supports 

relationship-building and improvement, and gives particular attention to issues of equity. Below 

is a list of strategies that will assist us in creating an environment where students feel valued, 

understood, and empowered. 

 

 Reflective activities 

 Circles 

 School counseling support 

 Anger management 

 Health counseling or intervention 

 Mental health counseling 

 Skill building such as social and emotional, cognitive, and intellectual skills 

 Resolution circles and restorative conferencing 

 Community service 

 Conflict resolution or mediation 
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Rights and Responsibilities 
 

The Stamford Board of Education recognizes that the school is a community with rules and 

regulations. Those who would enjoy the rights and privileges of this community must also accept 

the responsibilities that membership demands, including respect for and obedience to school rules.  

 

The Board of Education believes that the majority of students in the Stamford Public Schools want 

the best education possible, an education that depends on safe, orderly classrooms and schools. 

The Board of Education is determined to take whatever measures are necessary and legally 

available to guarantee the continued orderly operation of the schools.  

 

The Board considers misbehavior in any part of a school facility as serious as misbehavior in a 

classroom. The school facility includes all parts of the school building, the school grounds, on 

school buses; or any location where a school-sponsored activity takes place. In addition, certain 

misconduct, such as sale or distribution of controlled substances or violent acts, either, committed 

or threatened, may be disruptive of the educational process and may properly be the subject of 

disciplinary action under the policy 

 
STUDENTS HAVE… 
 

 

 

 

  

The right to mutual support and assistance in the various aspects of the 
educational process.

The right to be treated in a respectful, courteous manner as befits one 
human being relating to another.

The right to a safe, secure and disciplined environment in which the best 
possible education can occur.
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Student Responsibilities 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Attending school and assigned classes daily an time and for each full term.

Abiding by the standards of conduct and rules and regulations governing 
discipline established by the school.

Behaving in classrooms and on school campuses in a manner that does not 
disrupt or interfere with the rights of other students and staff.

Respecting the authority of teacher, administrators and other school staff to 
enforce district policy and school rules and regulations regarding student 

discipline and moral conduct.
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Parent Responsibilities 
 

 

 

 

 

 

 

 

 

 

  

Seeking out, when necessary, and with the advice and guidance of district 
personnel, appropriate community agencies for assistance in correcting 

misbehavior of the student.

Cooperating with school officials in working toward a solution to a student’s 
problem and carrying out appropriate discipline penalties when such action is 

necessary.

Reviewing district policy and school discipline rules and regulations with family 
members to ensure all are familiar with and understand the standards of conduct 

expected by school authorities an school campuses.

Accepting and respecting the right of the Board of Education to require discipline 
standards of behavior for all students and for all non-students while on campus 

during school activities.
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Teacher Responsibilities 
 

 

 

 

  

Assuming the responsibility for the supervision of students in the school facility as 
per teacher’s schedules in order to maintain control and to ensure the safety and 

welfare of all concerned.

Reporting promptly any continuing student behavior problems to appropriate site 
personnel.

Communicating with students and parents* regarding behavior problems and 
proposed solutions.

Providing a well-planned teaching situation by establishing lesson/course objectives 
with varied learning activities that allow every student the opportunity to pursue 

his/her studies successfully in an orderly environment conducive to learning.

Enforcing consistently and fairly district policy and school rules and regulations 
regarding discipline.

May review with classroom students at the start of every semester discipline policy 
and school rules and regulations regarding discipline.
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Building Administration Responsibilities 
 

 

 

 

 

 

 

  

Contacting police when appropriate.

Following through an teacher discipline referrals.

Assisting students, parents*, and staff in early identification of behavior problems and 
in seeking solutions or remedies for causes of misconduct.

Enforcing consistently and fairly district policy and school rules and regulations 
regarding discipline.

Communicating to parents*, staff and students established district policy and school 
rules and regulations regarding discipline.

Establishing school rules and regulations in conformance with district discipline policy 
that will ensure an education program free from disruption for all students. Suggestions 

from the teaching staff should be encouraged and considered.
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Community Responsibilities 
 

 

 

 

 

 

 

  

Cooperating with the Board of Education, its administration, and school site 
personnel in providing alternative educational programs and appropriate 
remedial services or programs to reduce or eliminate student misconduct.

Acknowledging the right of the Board of Education, its administration, and 
school site: personnel to carry out district discipline policy and school rules 

and regulations established in the interest of maintaining the best educational 
environment in all classrooms and an all campuses of the City schools.
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Discipline with Dignity 
 

Climate and safety of Anchor is paramount to teaching and learning as well as building 

relationships. In the pages that follow, you will find examples of infractions and possible responses 

to those infractions. Please keep in mind that our student code of conduct is a living document, 

and will be updated annually. Updates will be based on feedback from the community (e.g. staff, 

students, parents, community partners). It is highly recommended that staff members’ first try and 

build a positive relationship with every student, regardless of the level of infraction, and then apply 

appropriate restorative consequence. All teachers are encouraged to apply the basic principles of 

discipline with dignity into their classrooms to increase student engagement.  

Basic Principles of Discipline with Dignity 

 

- Let students know what you need, and ask what they need from you 

- Differential instruction based on individual strengths 

- Listen to your students’ thoughts and feelings 

- Use humor 

- Vary your style of presentation 

- Offer choice 

- Use a variety of ways to communicate with students 

- Recognize that being fair does not always mean treating students equally 

 

Source: Curwin, R. L., Mendler, A. N., & Mendler, B. D. (2018). Discipline with dignity: How to build responsibility, relationships, and respect 

in your classroom. Alexandria, VA: ASCD. 
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Continuum of Restorative Practices 
 

 

 

 

 

 

 

 

 

 

 

Source: Laura Mooiman: School Training & Consulting Worldwide.  
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Bringing Restorative Practices to Your School 
Source: edutopia 

Schools across the country are being urged to adopt restorative approaches as an alternative to 

suspensions, which may disproportionately affect students of color. 

 But restorative practices do more than supplant punitive approaches to discipline. They can 

dramatically improve the school climate and strengthen the social and emotional skills of young 

people and adults. Instead of using punishments and rewards to influence the way students 

behave, restorative approaches address the underlying reasons for students’ hurtful behavior and 

nurture their intrinsic desire to treat others with care and respect. 

Making the transition to restorative approaches isn’t easy. Here are six lessons we’ve learned as 

we’ve introduced these practices in New York City public schools. 

1. Restorative approaches are all about building community and strengthening 

relationships.  

a. Restorative approaches are based on the idea that when we feel part of a supportive 

community, we respect others in that community and become accountable to it. 

Schools can foster this sense of community through daily or weekly circles, in 

advisory, or in any class -- provided teachers get the support needed to facilitate the 

practices. Circles help participants better understand each other, engendering a 

sense of empathy and connection. Adults can build the effort by modeling 

collaborative, respectful behavior themselves. Adults can also have their own 

circles, creating a safe place where they too can connect and explore challenges. 

 

2. Circles are powerful, if you respect the process. 

a. Circles borrow traditions from indigenous peoples: You sit in a circle around an 

object that has meaning for the group. You pass a talking piece, and everyone must 

wait till the talking piece comes to them before speaking -- including the facilitator. 

In circle, everyone is both a participant and a keeper; no one is in charge and no 

one is an observer. As students get comfortable with the circle process, they can 

become co-keepers. Respecting all these practices takes discipline, but it is key to 

the circle’s power. Circle gives everyone a rare chance to share what they are 

feeling and experiencing. Over time, circle becomes a safe space where everyone 

feels that they are heard and that they belong. That’s a precious thing in a school -

- or anywhere. 

  

https://www.edutopia.org/article/bringing-restorative-practices-to-your-school-laura-mcclure
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3. Circles can be strengthened by a curriculum that sequentially builds skills.  

a. The circle naturally asks participants to use social and emotional skills that they 

may not have fully developed, including active listening, handling strong emotions, 

and respecting differences. A sequenced curriculum can guide circle keepers in 

gradually building these skills. 

 

4. When problems do occur, you have an array of restorative responses to choose from. 

a. Circle provides a foundation that can both prevent problems and help handle them 

when they arise. You can also use a mediation process or group problem-solving 

session to address problems. If a serious harm happens, a restorative intervention 

may be in order: The person causing the harm meets with others, often including 

the person harmed. They reflect on the harm and agree on how it can be remedied. 

The person who caused harm has a chance to truly understand the impact of their 

actions, to be heard and understood themselves, to repair the harm, and to be 

welcomed back (restored) to the community. That can have a far more positive and 

lasting effect on a person than punishment or exile. The process can provide 

insights for everyone else as well. 

 

5. Everyone needs to be part of the gradual shift.  

a. Using restorative processes takes skill. It’s best if a regular member of the school 

staff can serve as the restorative practices specialist/coordinator. But everyone in 

the school needs to embrace the approach. This is challenging, since treating harm 

as a teachable moment (not an occasion for punishment) runs counter to many 

ingrained habits and societal messages. For these reasons, moving to restorative 

practices requires a thoughtful, staged transition. 

 

6. It takes a dedicated principal and school-wide planning. 

a. The shift to restorative approaches takes time and commitment. Ideally, the 

principal convenes a collaborative team (including students) to rethink and 

reconstruct the school’s discipline policy and create a phased implementation plan 

that includes support for staff. 

Source:  

McClure, L. (2016). Bringing restorative practices to your school: Six lessons learned from 

replacing punitive discipline with a community-oriented, restorative approach. Edutopia: 

https://www.edutopia.org/article/bringing-restorative-practices-to-your-school-laura-mcclure 
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Teacher Managed Behaviors vs. Administration Managed Behaviors 
Note: The list below represent examples of some, not all, teacher/administration managed behaviors 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Teacher will address the behavior and student will remain within the 
learning environment.

1. Tardiness 

2. Non-compliance with staff direction

3. Classroom disruption

4. Bullying (report suspected bullying)

5. Inappropriate language

6. Failure to serve teacher assigned reflection

7. Unprepared for class

8. Leaving the classroom without permission

9. Skipping class

10. Inappropriate hallway behavior

11. Inappropriate computer use 

12. Inappropriate locker behavior

13. Dress code violation

14. Throwing objects

15. Eating/drinking in class

16. Academic dishonesty 

17. Sleeping in class

18. Carrying backpack

19. Electronic devices/cell phones (visible and/or on)

1. Bomb Threat/False Alarm

2. Possession of a Weapon/Explosive Device

3. Threats of bringing/using Weapons

4. Fighting/Physical Aggression

5. Physical Assault/Harassment/Intimidation

6. Sexual Harassment/Sexual Offense

7. Loitering

8. Theft/Burglary

9. Verbal Abuse and/or Threat of Violence

10. Inappropriate Bus Behavior

11. Truancy 

12. Vandalism/ Property Damage

13. False Fire Alarm or Arson

14. Possession/Distribution/Use of OTC Medication, 
Controlled Substance, Tobacco, or Alcohol 

15. Forgery/Extortion

16. Gambling 

17. Chronic Violation of Teacher Managed Behaviors 

18. Possession/Use of Imitation Weapons

19. Possession/Use of Imitation Drugs

20. Possession of Drug Paraphernalia

21. Bullying (Investigate)

The expectation is that all students will be fully engaged in teaching and learning so that behaviors are reduced. 

1. Name behavior and expectation  

2. State rule and expected behavior  

3. Give positive verbal/social 

acknowledgement  

4. Give MIR slip to student 

5. File 
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Addressing Student Behavior Flow Chart 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

What type of  
behavior is it?

Teacher 
Managed

Administer 
appropriate 

classroom-based 
response 

Problem solve 
with student

Administration 
Managed

Complete the 
Google office 
referral form

Was the 
behavior 

corrected? 

Yes
- Document intervention(s)

- Reinforce Culture & 
Climate expectations..

No

Have there been 3 or 
more minor incident 

reports (MIR) for 
simililar behavior

No
- Write MIR

- Conference with student

- Notify parent

- Reinforce 

Yes

- Complete Google form

- Follow-up with school 
counselor 

Administrative Response

- Investigates written report

- Review student's conduct record

- Determine appropriate 
consequence.

- Follow up with staff  member 
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Corrective Action Levels 
If level 1 expectations are NOT met you can… 

 Remind & Redirect   Verbal Correction   Safe Space  Assign Seating 

 Parent Contact   Detention   Safe Space  Student/Teacher Meeting 

If level 2 expectations are NOT met you can… 

 Parent/Student/School Counselor Conference 

 Support Staff referral 

If level 3 expectations are NOT met you can… 

 Administrative Detention (afterschool)   Parent/Student/Administrative Conference   ISS/OSS 

 

 SPS Policy #5131 Level 1 Level 2 Level 3 

ABSENCES (POLICY #5113-R) (IB Breach – Principle, Thinker) 

UNEXCUSED ABSENCE FROM 

SCHOOL 
   

EXCESSIVE  ABSENCES FROM 

SCHOOL 
   

CHRONIC ABSENTEEISM  (ARB)    

ACADEMIC  DISHONESTY (IB Breach – Principle, Thinker) 

CHEATING OR PLAGIARISM    

ALCOHOL (IB Breach – Principle, Thinker) 

UNAUTHORIZED POSSESSION    

SELLING OR CONSUMPTION    

ASSAULT (IB Breach – Balanced, Caring) 

NO INJURY  

(no visual, physical injuries) 
   

 BODILY INJURY    

BOMB THREATS (IB Breach – Principle, Thinker) 

    

BULLYING (POLICY #5005) (IB Breach – Caring, Principled) 
Threatening verbal, physical or written 

conduct (including electronic 

communication) 
   

Repeated threatening verbal, physical 

or written conduct (including electronic 

communication) that adversely affects 

another student’s ability to feel safe at 

Anchor. 

   

BUS VIOLATIONS (IB Breach – Principle) 

MINOR DISRUPTION ON THE BUS  

(e.g., eating, drinking, standing) 
   

SERIOUS DISRUPTION ON THE BUS    
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If level 1 expectations are NOT met you can… 

 Remind & Redirect   Verbal Correction   Safe Space  Assign Seating 

 Parent Contact   Detention   Safe Space  Student/Teacher Meeting 

If level 2 expectations are NOT met you can… 

 Parent/Student/School Counselor Conference 

 Support Staff referral 

If level 3 expectations are NOT met you can… 

 Administrative Detention (afterschool)   Parent/Student/Administrative Conference   ISS/OSS 

 

SPS Policy #5131 Level 1 Level 2 Level 3 

CLASS CUTTING (IB Breach – Principle, Inquirer) 

FAILURE TO APPEAR OR ATTEND A 

SCHEDULED CLASS 
   

CLASSROOM DISRUPTION (IB Breach – Principle, Knowledgeable) 

BEHAVIOR THAT DISTRACTS FROM 

STUDENT LEARNING 
   

DEFIANCE OF AUTHORITY/INSUBORDINATION (nonviolent/ nonphysical)  

(IB Breach – Principle, Balanced) 

FAILURE TO FOLLOW DIRECTIONS    

FAILURE TO RESPOND TO SCHOOL 

STAFF QUESTIONS OR REQUESTS 
   

DISREPECTFUL BEHAVIOR (IB Breach – Principle, Caring) 

INAPPROPRIATE GESTURES, 

SYMBOLS, OR COMMENTS. 

USING PROFANE OR OFFENSIVE 

LANGUAGE 

   

USING VERBAL INSULTS /PUT-

DOWNS 
   

DRESS CODE VILATIONS (IB Breach – Principle) 

    

DRUGS/CONTROLLED SUBSTANCES (IB Breach – Principle, Balanced) 
(at school, school-sponsored activities or when involved in incidents affecting the safety or welfare of the school community) 

UNDER THE INFLUENCE    

USING OR POSSESSING    

DISTRIBUTING OR SELLING    

EXTORTION (e.g., taking or attempting to take from another money or property by threat of force, express or implied) 

(IB Breach – Principle, Caring) 

    

FALSE ACTIVATION OF A FIRE ALARM (IB Breach – Principle, Thinker) 

    
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If level 1 expectations are NOT met you can… 

 Remind & Redirect   Verbal Correction   Safe Space  Assign Seating 

 Parent Contact   Detention   Safe Space  Student/Teacher Meeting 

If level 2 expectations are NOT met you can… 

 Parent/Student/School Counselor Conference 

 Support Staff referral 

If level 3 expectations are NOT met you can… 

 Administrative Detention (afterschool)   Parent/Student/Administrative Conference   ISS/OSS 

 

SPS Policy #5131  Level 1 Level 2 Level 3 

FIGHTING (IB Breach – Principle, Caring) 

PHYSICAL AGGRESSION WITH 

ANOTHER STUDENT  
(e.g., shoving or pushing) 

   

MINOR FIGHTING  
(e.g., may include incidents resulting in 

minor injuries) 

   

FIRE Setting/Arson*(IB Breach – Principle) 
    

GAMBLING (IB Breach – Principle) 

REQUIRING THE USE OF MONEY OR 

EXCHANGEABLE GOODS 
   

HALLWAY MISBEHAVIOR (IB Breach – Principle, Thinker) 
(e.g., running, playing around)    

HARASSMENT (IB Breach – Principle, Caring) 
(Based on race, ethnicity, gender, sexual orientation, disability, and religion – Cyber harassment included)  

MINOR HARASSMENT     

SERIOUS HARASSMENT     

INCITING/PARTICIPATING IN DISTURBANCE (IB Breach – Principle, Caring) 

INCITING TO RIOT 
Causing a disruption to the learning environment 
outside of general classroom disruption. 

   

INHALANTS (IB Breach – Principle, Balanced) 

Under the influence    

Using or possessing    

Distributing or selling    

* Medical personnel must be immediately notified if a student is found to be under the influence or using an inhalant. 

PHYSICAL CONTACT WITH SCHOOL PERSONNEL  (IB Breach – Principle, Caring) 

UNINTENTIONAL PHYSICAL 

CONTACT WITH SCHOOL 

PERSONNEL 

   

ATTACK AGAINST SCHOOL 

PERSONNEL 
   
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If level 1 expectations are NOT met you can… 

 Remind & Redirect   Verbal Correction   Safe Space  Assign Seating  

Parent Contact   Detention   Safe Space  Student/Teacher Meeting 

If level 2 expectations are NOT met you can… 

 Parent/Student/School Counselor Conference 

 Support Staff referral 

If level 3 expectations are NOT met you can… 

 Administrative Detention (afterschool)   Parent/Student/Administrative Conference   ISS/OSS 

 

SPS Policy #5131 Level 1 Level 2 Level 3 

PORTABLE ELECTRONIC DEVICES USED AT UNAUTHORIZED TIMES  

(IB Breach – Principle, Knowledgeable) 

USE OF CELL PHONES/ELECTRONIC 

DEVICES  
 1st infraction: Request to put away 

(warning) 

 2nd  infraction: keep until end of class  

 3rd  infraction submit to Main Office 

   

PROPERTY DAMAGE, INCLUDING GRAFFITI (IB Breach – Principle, Caring) 

MINOR OR ACCIDENTAL DAMAGE  

(x < $50) 
   

DAMAGE TO ANOTHER PERSON'S 

OR SCHOOL PROPERTY  

($50< x> $500) 

   

DAMAGE TO ANOTHER PERSON'S 

OR SCHOOL PROPERTY 

(x > $500) 

   

REFUSAL TO OBEY SCHOOL POLICIES (IB Breach – Principle, Thinker) 

FAILURE TO COMPLY WITH 

SCHOOL RULES, REGULATIONS, 

POLICIES AND OR PROCEDURES. 

   

SCHOOL EQUIPMENT USE WITHOUT PERMISSION (IB Breach – Principle) 

USE OF COMPUTERS, COPIERS, 

PHONES, ETC. 
   

SERIOUS BODILY INJURY (IB Breach – Principle, Caring) 

CAUSING SUBSTANTIAL RISK OF 

IMPAIRMENT 
(e.g., causing permanent or serious impairment of 

any part of the body) 

   

SEXUAL ASSAULT OR OFFENSE (IB Breach – Principle, Caring) 

    

SEXUALLY-BASED INFRACTION (IB Breach – Principle, Caring) 

Sexual Harassment 

(e.g. unwelcome advances) 
   

Sexual Activity/Sexual 

Misconduct 
   
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If level 1 expectations are NOT met you can… 

  Remind & Redirect   Verbal Correction   Safe Space  Assign Seating 

 Parent Contact   Detention   Safe Space  Student/Teacher Meeting 

If level 2 expectations are NOT met you can… 

 Parent/Student/School Counselor Conference 

If level 3 expectations are NOT met you can… 

 Administrative Detention (afterschool)   Parent/Student/Administrative Conference   ISS/OSS 

 

SPS Policy #5131 Level 1 Level 2 Level 3 

TARDINESS (IB Breach – Principle, Knowledgeable) 

Persistent or excessive tardiness 

to class or school 
   

TECHNOLOGY ACCEPTABLE USE POLICY VIOLATION (IB Breach – Principle) 

    

THREAT AGAINST SCHOOL PERSONNEL WRITTEN/VERBAL 

(IB Breach – Principle, Caring) 

    

THEFT (IB Breach – Principle, Caring) 

<  $500     

>  $500    

TOBACCO POSSESSION/USE (IB Breach – Principle, Balanced) 

    

TRESPASSING (IB Breach – Principle) 

BEING ON SCHOOL PROPERTY 

WITHOUT PERMISSION, INCLUDING 

WHILE SUSPENDED OR EXPELLED. 

   

VERBAL/PHYSICAL THREAT TO STUDENT (IB Breach – Principle, Caring, Thinker) 

THREATENING OR AGGRESSIVE 

LANGUAGE OR GESTURES 

DIRECTED TOWARD ANOTHER 

STUDENT 

   

WEAPONS/FIREARMS/EXPLOSIVES (IB Breach – Principle, Thinker) 
(at school, school-sponsored activities or when involved in incidents affecting the safety or welfare of the school community) 

EXPLOSIVES 
Possession, sale, distribution, threats ect. 

   

FIREARMS 
Possessing a firearm as defined in 18 U.S.C. 921, in 

violation of Conn.Gen. Stat.§ 29-35, or possessing 

and using a firearm as defined in 18 U.S.C. 921. 

   

Other guns 
Possession of any gun, of any kind, loaded or 
unloaded, operable or inoperable, including any 

object that is a lookalike of a gun, other than a 

firearm (e.g.BB guns/pellet guns/water guns, etc.). 

   
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Restorative Practices  

 

Restorative practices are methods used to build a safe community where every student feels a 

sense of belonging. This is achieved with practices that promote skill building in relationship 

building, problem solving and conflict resolution. ANCHOR embeds restorative practices in its 

daily routine. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5 R’S OF RESTORATIVE PRACTICES 

1) Relationship 

2) Respect 

3) Responsibility 

4) Repair 

5) Reintegration 

  

  
RESTORATIVE  

PRACTIVES 

 

Address & 
discuss the 
needs of the 
school 
community 

 

Build healthy 
relationships 
between 
educators & 
students 

 

Reduce, 
prevent, & 
improve 
harmful 
behavior 

 

Repair harm 
and restore 
positive 
relationships 

 

Resolve 
conflict, hold 
individuals 
and groups 
accountable 
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Restorative Questions  

 

Restorative Questions (to responsible party):  

 

• What happened?  

• What were you thinking (or feeling) at the time?  

• What have your thoughts (or feelings) been since?  

• Who has been affected by what you did?  

• In what way have they been affected?  

• What was your part in this?  

• What can you take responsibility for?  

• What do you think you need to do to make things right?  

 

Restorative Questions (to affected party): 

  

• What happened? What did you think (or feel) when it happened?  

• What have your thoughts (or feelings) been since?  

• How has this affected you and others?  

• What has been the hardest thing for you?  

• What do you think needs to happen to make things right?  

 

Restorative Questions (to mutual responsible parties): 

  

• What happened?  

• What were you thinking (or feeling) at the time?  

• What have your thoughts (or feelings) been since?  

• Who has been affected by what happened?  

• In what way have others been affected?  

• How have you been affected?  

• What was your part in this? What can you take responsibility for?  

• What do you think you need to do to make things right? 
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Getting Classroom Management RIGHT (Handouts) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Lieber, C., M.  (2009). Getting classroom management right: Guided discipline and personalized support in secondary schools. Cambridge, 

MA: Engaging Schools. 
 

 

The following pages are permissible handouts you can use as tools to support your efforts 

in creating an environment that reinforces high expectations for all students 
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Anchor  “Providing Access and Creating Excellence” Pg. 65 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

Anchor  “Providing Access and Creating Excellence” Pg. 66 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Anchor  “Providing Access and Creating Excellence” Pg. 67 
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Classroom Circle: Welcome 

Source: lauramooiman.com  

When a new student joins a classroom, it is important to hold a Welcome Circle because it will 

help develop and maintain friendships during a very stressful time of transition. Welcome circles 

allow students to orient themselves to the new class and school. (Suggested adaptations for 

younger primary students are in red) 
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Steps to Prepare for a Successful Restorative Conversation 

Source: lauramooiman.com 

 

Restorative Discipline encourages belonging over exclusion and meaningful accountability over 

punishment. In order for a school to take a restorative approach to resolve conflict and repair harm, 

they need a fair and safe process to follow that is predictable for all students and staff in the school. 

Those who have been hurt need to know that they will have the opportunity to communicate the 

impact of the harm while those responsible need to feel safe acknowledging the impact and take 

steps to put it right. This protocol outlines the steps for a trained Restorative Practices staff member 

to prepare for a structured conversation to address an incident of harm at school. 
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Circle Planning Worksheet 

Source: lauramooiman.com 
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Community Building Circle: Establishing Values & Behavioral Expectations 

Source: lauramooiman.com 

The following circle script is designed to be used with staff in a faculty meeting and in classrooms 

with students at the beginning of the year. If your school has previously established values and 

expectations, this is a good opportunity to revisit and update them in a collaborative way. Then, 

condense the lists of values and behavioral expectations generated by staff and students into a 

comprehensive Behavioral Expectation Matrix. This Matrix is a foundational document for PBIS 

Implementation as it clearly articulates at a glance, the expectations and standards of how we 

conduct ourselves in each area of the school. Finally, once we establish the expectations, we teach 

them directly to students throughout the year. Feel free to adapt this script as needed to meet the 

needs of your staff and students (suggested adaptations for younger primary students are in red). 
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Circle Guidelines 
Source: lauramooiman.com 
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Affective Statement 

Source: lauramooiman.com 
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Re-Entry After Suspension Circle 

Source: lauramooiman.com 

Purpose: The following script is intended to be used immediately upon the return of the student 

into the community and before the student returns to the class that the incident occurred in. If a 

student has been out of school as a result of the suspension, the student needs to reconnect with 

the school community in a positive way. Please work with your counselor or social worker to 

customize this script based upon your situation. 

 

  



 

Anchor  “Providing Access and Creating Excellence” Pg. 85 
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Classroom Circles: Goodbye 

Source: lauramooiman.com 

Leaving is a process, and not a one time event. When a student is leaving a classroom, moving 

away or transferring schools, it is important to have a clear practice around Goodbye Circles. 

Goodbye circles provide closure and allow students to move forward and to grow. Remember, 

“Goodbyes” are just as important for those leaving as for those staying. 
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Safety Routines / Protocols  

 

FIRE DRILL 
 

Evacuate the building as quickly and quietly to their designated area once the fire alarm sounds.  

6) Be in possession of your class attendance.  

7) Use the evacuation routed located next to your door. 

8) Close, but do NOT lock door. 

9) Lead students quickly, quietly, and as orderly as possible. 

10) The administrator and security personnel with check bathrooms and all areas. 

11) Exit the building to your designated area. 

12) Take attendance. 

13) Confirm your class is accounted for. (thumbs up = yes; thumbs down = missing 

students) 

14) Wait with your class for further instructions from the administrator. 

 

Remember: R.A.C.E. 

 

● Rescue: Remove anyone from immediate danger 

● Alarm: Notify the office of the fire situation and activate the nearest emergency pull 

station. 

● Contain: Close all doors to confine smoke and fire. 

● Evacuate: Unless otherwise directed, follow the evacuation plan, and proceed to the 

designated safe area outside the building. 

If you catch on fire DO NOT RUN!!! 

● STOP where you are, 

● DROP to the ground, and 

● ROLL over and over to smother the flames 

 

SHELTER IN PLACE 
Shelter in Place is used to safeguard students when a threat exists outside of the building, but 

there is no threat inside. Building is locked and no one can leave or enter the building.  

 

● An announcement is made saying, “Shelter in Place” 3X 

● Students report to the closest adult supervised space. 

● Teachers continue instruction in their teaching spaces. 

● Students with bathroom emergencies are escorted to the bathroom by school personnel. 

● No one is allowed in or out of the building. 

● When the Shelter-In-Place is lifted, an announcement will be made saying: “This is Mr. 

Watson and Shelter-In-Place is clear, Shelter-In-Place is clear, Shelter-In-Place is clear.” 

3X so you will know no one is under distress.  
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LOCKDOWN 
  

Lockdown is used to safeguard students and staff when a threat exists within the building, and 

evacuation is not possible. When a lock down occurs: 

● An announcement will be made saying, “Lockdown” 3X 

● Put any student in the hallway near your room into your classroom. 

● Close and lock your door. 

● Turn of lights AND close your blinds. 

● Cover your door window. 

● Maintain a calm environment through calm leadership.   

● Reassure students that everything possible is being done to return the situation to normal. 

● Keep students away from doors and windows. 

● If a gunshot or an explosion is heard, get everyone on the floor. 

● Contact the administrator immediately if you have an emergency in your room.  

● Do not allow students to be unattended at any time. 

● Conduct frequent counts of all students and immediately report any missing student to 

the principal. 

● When the lockdown is lifted, an announcement will be made saying: “This is Dr. Greene 

and the campus is clear, the campus is clear, the campus is clear.” 3X so you will know 

no one is under distress. 

FIRE 

Remember: R.A.C.E. 

 

● Rescue: Remove anyone from immediate danger 

● Alarm: Notify the office of the fire situation and activate the nearest emergency pull 

station. 

● Contain: Close all doors to confine smoke and fire. 

● Evacuate: Unless otherwise directed, follow the evacuation plan, and proceed to the 

designated safe area outside the building. 

If you catch on fire DO NOT RUN!!! 

● STOP where you are, 

● DROP to the ground, and 

● ROLL over and over to smother the flames 

Trapped in Your Office/Classroom 

● Wedge wet towels or cloth materials along the bottom of the door to keep out the smoke. 

● Close as many doors as possible between you and the fire. 

● Call 911. 

● If you are trapped in an area and need fresh air, only break the window as a last resort, 

and use caution when breaking the window. 
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BOMB THREAT/SUSPICIOUS PACKGAE 

Telephone Threat 

● Remain calm and don’t hang up. 

● Keep the caller on the line as long as possible and listen carefully. 

● Note the time of the call. 

● Follow the Bomb Threat Call Procedures located next to each landline in the building. 

Written or Email Threat or Package 

● Remain calm and don’t touch or approach a bomb or suspicious package. 

● Do not use your portable radio or cell phone within 100ft of the package. 

● Notify the administrator immediately. 

● Do not attempt to move or open the package. 

● Keep anyone from handling it or going near it.  

● Evacuate the students out of the immediate area. 

● Write down everything you remember about the letter or parcel. 

UTILITY FAILURE/POWER OUTAGE 

● Notify the administrator’s office immediately of the type of utility outage (electrical, 

heating, cooling, water, etc.). 

● Stay calm and reassure students. 

● If necessary, implement the appropriate emergency procedures (e.g., evacuation -

classroom/area) to ensure that students are not exposed to danger. 

● Take attendance to ensure all students are accounted for. Immediately notify the 

administrator or designee of any missing students. 

● Remain in place unless directed by the administrator to relocate.  

● If you moved to another area, conduct a student count once you arrive at the new 

location. Take student roster with you. 
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MEDICAL EMERGENCY 

● Notify the administrator’s office immediately. 

● Do not attempt to move a person who is ill or injured unless they are in immediate danger 

of further inquiry. 

● Unless certified to provide first aid, do not attempt to render any first aid before trained 

assistance arrives. 

● Use personal protection equipment (gloves) when exposing yourself to bodily fluids (e.g., 

blood, vomit, etc.) 

● Comfort the victim and reassure them that medical attention is on the way. 

● If necessary, implement appropriate emergency procedures (e.g., evacuation – 

classroom/area) to ensure that students are not exposed to the trauma or danger.  

● Remain calm and reassure students that all possible actions are being taken to care for the 

injured or ill person and to protect others.  

● After the victim’s immediate needs have been taken care of, remain to assist medical 

services with pertinent information about the incident.  

● Preserve the scene in the event the medical emergency will require on investigation by 

school or police officials. 

● Rejoin your students as soon as possible. Take your student roster with you and account 

for all students once you have reached the designated area. Immediately notify the school 

administrator in charge of any missing students.  

LOST OR MISSING STUDENT 

● Report the missing child to the administrator’s office. 

● Remain calm and immediately search the entire room for the child (e.g., closets, under 

desks, tables. Etc.). 

● Furnish a physical description and clothing information (age, height, weight, hair color, 

eyes, color of shirt/pants/coat, medical status if appropriate, etc.). 

● Advise the school administrator of any problems that are known to you regarding the 

child. 

● Ask other children if they know where the child may be. 

● The police and parent will be notified immediately by the administrator or designee. 

● If the child is missing at dismissal or from the bus, inform the school administrator. 
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HAZARDOUS SPILL 

● Notify the school administrator immediately of the situation. 

● Implement the appropriate emergency procedures (e.g., classroom evacuation) to ensure 

that students are not exposed to danger, without spreading the contamination area if 

possible. 

● Direct the students to go immediately, in a clam and orderly manner, to the agreed-upon 

designated area. 

● If possible, control access to the affected areas by closing doors. 

● Take your student roster with you and account for all students once you have reached the 

designated area. Immediately notify the school administrator of any missing students. 

● Check people involved for adverse medical symptoms (shortness of breath, fainting, etc.) 

and request immediate medical attention, if necessary. 

● Remain in the designated area until directed by the principal.  

● If you know what chemicals are involved, please advise the school administrator.  

WEAPON ON SCHOOL GROUNDS 

Report of a Weapon on School Grounds 

● Should someone observe a gun or other weapon, instruct them NOT TO TOUCH IT 

● NOTIFY THE SCHOOL ADMININSTRATOR IMMEDIATELY. 

● Secure the scene until the appropriate personnel arrive to retrieve the weapon. 

● Ensure student and staff safety by moving everyone to a safe location and away from the 

weapon or the person with the weapon. 

● Appropriate emergency procedure will begin immediately (e.g., building lockdown) to 

ensure that students are not exposed to danger.  

Staff Observes a Weapon on School Grounds 

● Seek assistance from another staff member or adult in reporting the incident. If it is safe 

to do so, send a sealed message to the office with a trusted student that includes: 

● Your name and location 

● The name/description of the suspect 

● Any information regarding the weapon’s location and type 

● IN ALL CASES – USE EXTREME CAUTION. DO NOT CONFRONT THE 

SUSPECT. 
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Individual Learning Plan 
 

1. Details 

Student Name   Date Entered Anchor: Date ILP Created: ILP Meeting Dates with Student: 

   Q1  

 

Q2  

 

Q3  

 

Q4  

District School:  Class of:  

Other agencies involved with student:  

If yes, what agencies and what is the involvement:  

2. Academic Goal 

Student’s Academic Goal:  

What do I need to meet this goal?  

What support do you believe will be beneficial?  

Quarterly Monitoring: 

Q1 Met:  Comments:  

Q2 Met:   Comments:   

Q3 Met:   Comments: 

Q4 Met:   Comments: 

Courses enrolled, prior to Anchor enrollment:  

Courses enrolled, current semester at Anchor:  
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3. Behavioral Goal 

Student’s Behavioral Goal (includes attendance):  

What do I need to meet this goal?   

What support do you believe will be beneficial?  

Quarterly Monitoring: 

Q1 Met:  Comments:   

Q2 Met:   Comments:   

Q3 Met:   Comments: 

Q4 Met:   Comments: 

Courses for next semester at Anchor 

4. Transition Planning 

What do I want to do after leaving Anchor?  

 

College:  

 

Employment:  

 

Career:  

 

Return to District School:  

 

Adult Education:  

Provide more information for categories selected on the left:  

The goal will be achieved by: 

Review Dates 

 

If the student has exited Anchor, record their destination here: 
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5. Exit Criteria to Transition to District School 

All exit criteria to be rated quarterly 

1. Passing All Courses 
 

Q1 Met:  

 

Q2 Met:  

 

Q3 Met:  

 

Q4 Met:  

2. Less Than 4 Unexcused 
Absences 
 

Q1 Met:  

 

Q2 Met:  

 

Q3 Met:  

 

Q4 Met: 

3. Zero Behavioral Incidents 
 

Q1 Met:  

 

Q2 Met:  

 

Q3 Met:  

 

Q4 Met: 
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Student and Parent Acknowledgment 
 

I agree to foster a climate of mutual respect for the rights of others. I know the expectation is that 

I respect the rights and privileges of other students, teachers, school personnel, and myself. It is 

my responsibility to help and support creating a positive learning environment so all community 

members feel welcome and safe. I will support this mission by: 

 

 Attending all classes each day, and on time. 

 Being prepared with appropriate materials  

 Showing respect toward others 

 Conducting myself in a responsible manner 

 Reporting all school safety related issues to a building administrator, teacher, or staff 

member. 

 Knowing and complying with SPS Acceptable Use Policy for Computers and Technology 

 

By signing this, I have read and understand the expectation of establishing a positive school 

culture.  

 

_______________________________________  ______________________________ 

Student Signature      Date 

 

_______________________________________  ______________________________ 

Parent/Guardian Signature     Date 

 

Grade _____  
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