
   
 

WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
Regular Meeting 
March 23, 2023 

Amended Agenda – YG 3/23/23 
 

Our Vision:  Building Tomorrow’s leaders today. 
 
Our Mission:  Prepare all students to be responsible, resilient, resourceful, 

and productive world citizens in a changing and diverse society. 
 

A regular business meeting of the Board of Trustees of the Westminster School District will 
be held at: 

District Office Mendez Board Room 
14121 Cedarwood Street 
Westminster, California 

 
on the date and at the location set forth above. On occasion, the meeting may be 
preceded/followed by a Closed Session. The regular business meeting, which is open to the 
public, will begin promptly at 7:00 PM. 
 
Individuals who desire to address the Board on any item listed on the Agenda are requested 
to complete Page 2 of the yellow “WELCOME” bulletin provided. This form should be 
submitted to the Executive Secretary before the start of the meeting. 
 
Enclosures are identified on the Agenda by “(Enc. P)” for those designated as Public. Public 
enclosures are made available at the Central Administration Building by 4:00 P.M. on the 
Monday prior to the Thursday Regular Board Meeting.  Public enclosures for Special 
Meetings are made available at the Central Administration Building twenty-four (24) hours 
prior to the meeting. 
 
There are four (4) categories of items on the regular Agenda explained below: 
 

Category of Items Explanation 

CONSENT Routine items approved in one action 

INFORMATION Presentations to the Board 

INFORMATION/DISCUSSION Items for information and/or discussion 

DISCUSSION/ACTION Items for discussion and/or action 
In compliance with the Americans with Disabilities Act, if you need special 
assistance, disability-related modifications, or accommodations to participate in the 
public meetings of the District’s governing board, please contact the Public 
Relations Specialist at (714) 894-7311, extension 1004, seventy-two hours prior to 
the meeting to enable the district to make reasonable arrangements to assure 
accessibility to this meeting. 
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AGENDA 
 
  ORAL REPORT 
  ASSIGNED TO: 
 

1.0 CALL TO ORDER:  6:00 PM David Johnson 
 

1.1 Public Comments (Comments not to exceed 2 minutes) 
Any person wishing to address the Board on Closed Session agenda items 
may do so now. Presentations may not exceed two (2) minutes per 
comment and may be shortened at the Board’s discretion to accommodate 
the number of speakers who have presented requests to address the Board 
and also allow the Board to consider its agenda in a reasonable amount of 
time. The number of public comments will also be limited to twenty minutes 
per topic unless increased by the Board. 
  
The Governing board adopted Board Policy 1313 Civility in November 2021, 
which places importance on creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized.  
 

2.0 CLOSED SESSION:  6:00 PM 
  

2.1 Public Employee Appointment/Discipline/Dismissal/Release  
 - Government Code §54957 

• Position: Superintendent 
 

2.2 Conference with Labor Negotiator  
 - Government Code §54957.6 & §3549.1 

• Employee Organization: California School Employee Association 
(CSEA) Chapter 34 and Westminster Teacher Association (WTA) and 
all Unrepresented Personnel Administrators, Classified Management, 
and Confidential. Present will be Agency Negotiator: Dr. Chuck Lewis, 
along with Dr. Hinman, Dr. Noblett, Mr. Cardoso, and Atkinson, 
Andelson, Loya, Ruud, and Romo. 

 
2.3 Pending Litigation  
 - Government Code §54956.9(a) 

 
PUBLIC SESSION:  7:00 PM 

 
3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 3.1 Report of action taken in Closed Session, if any. David Johnson 
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4.0 ORAL PRESENTATIONS 
  

4.1 Public Comments (Comments not to exceed 3 minutes) Johnson 
Any person wishing to address the Board regarding an item on the agenda 
or other items of specific concern may do so now. Presentations may not 
exceed three (3) minutes per person and may be shortened at the Board’s 
discretion to accommodate the number of comments that were requested 
to address the Board, and to allow the Board to consider its agenda in a 
reasonable amount of time. The number of presentations will also be limited 
to twenty minutes per topic unless increased by the Board. 
 
The Governing board adopted Board Policy 1313 Civility in November 2021, 
which places importance on creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized. 
 

5.0 CONSENT AGENDA  David Johnson 
 

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 
 
5.1 Approve/ratify Certificated Human Resources Report on recommended Lewis 
 position status/action. (Enc. P) 
 
5.2 Approve/ratify Certificated Management Human Resources Report. Lewis 
 (Enc. P) 
 
5.3 Approve/ratify Classified Human Resources Report on recommended Lewis 
 position status/action. (Enc. P) 
 
5.4 Ratify District Contracts.  (Enc. P) Cardoso 
 
5.5 Approve the Tuition increase for Early Education Infant Toddler  Noblett 

Program to match the California Department of Social Services Rate. 
(Enc. P) 

 
6.0 BUSINESS SERVICES 
 

6.1 INFORMATION/ City of Westminster School Resource Office Services Cardoso 
 DISCUSSION and contract. (Enc. P) 
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6.2 DISCUSSION/  Conduct a public hearing & approve the report of Cardoso 
 ACTION public disclosure of the tentative agreement with the 

California Employees Association (CSEA) and non-
represented management/confidential employees. (Enc. P) 

 
7.0 HUMAN RESOURCES 
 

7.1 DISCUSSION/ Approve/ratify the Tentative Agreement and Salary Lewis 
ACTION Schedules for Collective Bargaining Agreement 

covering the periods of July 1, 2020 – June 30, 2023, 
between the Westminster School District and the 
California School Employees Association and its Chapter 
34. (Enc. P) 

 
7.2 DISCUSSION/  Approve the 2023-2024 School Calendar and the  Lewis 
 ACTION revised School Calendar for the 2022-2023 school 

year. (Enc. P) 
 
7.3 DISCUSSION/  Consider and approve employment contract for the Johnson 
 ACTION Superintendent of the Westminster School District. The 

employment contract for the Superintendent is available in 
the Human Resources Department upon request. 

 
8.0 OPEN ITEMS 
 

8.1 INFORMATION Schedule of Regular Board Meetings for David Johnson 
   2022-2023: 

 
April 20, 2023 (Third Thursday) 

May 11, 2023 
June 8, 2023 

June 22, 2023  
July 13, 2023 

August 10, 2023 
September 14, 2023 

October 12, 2023 
November 9, 2023 

December 14, 2023 (Organizational Meeting) 
 

9.0 REPORTS/COMMENTS 
  

9.1 INFORMATION Staff Comments David Johnson 
   Short reports/announcements on programs and  

activities, curriculum, conference/meeting attendance, 
   facilities improvements and commendations to staff.  
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 9.2 INFORMATION Board Member Comments David Johnson 
   Short reports of visitations, conference/meeting 
   attendance, and commendations to staff. 

 
10.0 CLOSED SESSION  David Johnson 

 
 (Continuation of Item 2.0 Closed Session Agenda, if needed) 

 
11.0 ADJOURNMENT  David Johnson 
 
 
    Charles D. Hinman, Ed.D. 
    Interim Superintendent 

yg 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

CONSENT AGENDA 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

5.0 



CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Interim Superintendent 
 
FROM: Charles Lewis, Ed.D., Interim Assistant Superintendent, Human Resources 

Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 
   
 
The Certificated Human Resources actions listed below are recommended for approval: 
 
1.0 Approve/Ratify employment for certificated employees/certificated substitutes. 

(See Attachment “A”) 
 
2.0 Approve/Ratify retirement/resignation for certificated employees. 
  (See Attachment “B”) 
 
3.0 Approve/Ratify leave of absence and separations for certificated employees. 

(See Attachment “C”) 
 

4.0     Approve/Ratify additional days of employment for certificated employees. 
(See Attachment “D”) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 5.1 p. 1+
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CERTIFICATED SUBSTITUTES 

Certificated Human Resources 
March 23, 2023 

 
Last Name First Name Assignment Effective Date 

Candelas Tricia Substitute Teacher 3/1/2023 

Choate Carolyn Substitute Teacher 3/1/2023 

Clark Samuel Substitute Teacher 3/1/2023 

Harcourt Frederick Substitute Teacher 3/1/2023 

Narez Francisco Substitute Teacher 3/8/2023 

Stover Logan Substitute Teacher 3/1/2023 

Trinh Tracy Substitute Teacher 3/8/2023 

Van Beveren Emily Substitute Teacher 3/8/2023 

Vu Tracy Substitute Teacher 3/1/2023 
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RESIGNATIONS 

 Certificated Human Resources 
March 23, 2023 

 

Last Name First Name Assignment Effective Date 

Sims Sean SDC Teacher 6/16/2023 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

5.1 p. 3+
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LEAVE OF ABSENCES 

 Certificated Human Resources 
March 23, 2023 

 

Last Name First Name Type Position Effective Date 

Deering Lisa Partial Elementary Teacher 4/3/2023 – 6/16/2023 

Kudo Ryan Year 2 Speech Pathologist 2023-2024 School Year 

Prendergast Susan Year 2 Elementary Teacher 2023-2024 School Year 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
March 23, 2023 

 
ACCOUNTABILITY & ASSESSMENTS 
 

Employee:  Megan Browning  Stephanie Callihan  Danielle Candelas 
   Jamie Dingus  Que Do   Jim Doyle 
   Richard Gentile  Priscilla Huante  Tammy Hubbard 
   Marina Johnson  Jennifer Kral   Horacio Martin 
   Marissa Peltier  Tony Perez   Thuy Phan 
   Dana Pople   Patricia Rangel  Blanca Ruelas 
   Tuy Truong   Noelle Wagner  Christy Weber  
Purpose:  To serve as the Saturday Academy Teacher. 
Rate of pay:  $30.00 per hour 
Dates/Hours: February 25, 2023 through May 20, 2023; not to exceed a total of 25 hours 

per employee. 
Funding Source: ELOP 
 
Employee: Kim Bui   Michele Branch  Roberta Cox 
 Victoria Hungerford  Chris Rhodes  Robin Talbot 
 Carey Thorton  Beverly Ziegler   
Purpose: To serve on the 2022 - 2023 LCAP District Strategic and Planning 

Team.  
Rate of pay: Prorated hourly 
Dates/Hours: March 1, 2023 through June 16, 2023; not to exceed a total of 10 hours per 

employee.   
Funding Source: LCFF 
 
CLEGG 
 

Employee: Theresa Cardenas  Kristen Corenbaum  Christopher Kato 
Purpose: To prepare for OC Fun Run.  
Rate of pay: Prorated hourly 
Dates/Hours: February 7, 2023 through May 31, 2023; not to exceed a total of 13 hours 

per employee.  
Funding Source: ELOP 
 
EASTWOOD 
 

Employee: Michelle Dunneback  
Purpose: To provide Yearbook after-school program.  
Rate of pay: Prorated hourly 
Dates/Hours: March 9, 2023 through June 14, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: ELOP 
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ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

March 23, 2023 
 
SCHROEDER 
 

Employee:  John Chien   Barbara Griffith 
Purpose:  To attend 6th grade Elementary Science Camp. 
Rate of pay:  Certificated Stipend Table 
Dates/Hours  January 17, 2023 through January 19, 2023; not to exceed a total of 3 days 

  per employee.  
Funding Source: ELOP 
 
Employee:  John Chien   Barbara Griffith 
Purpose:  To attend 6th grade Elementary Science Camp. 
Rate of pay:  $125.00 per day 
Dates/Hours  January 20, 2023; not to exceed a total of 1 day per employee.  
Funding Source: LCFF 
 
Employee:  Victoria Hungerford 
Purpose:  To attend 6th grade Elementary Science Camp. 
Rate of pay:  $125.00 per day 
Dates/Hours  January 17, 2023 through January 20, 2023; not to exceed a total of 4 days 

  per employee.  
Funding Source: LCFF 
 
SEQUOIA 
 

Employee:  Donna Ballard  Richard Berkovitz  Summer Bischof 
   Kristen Flores  Kori Goforth   Haylee Harwick 
   Hanh Huynh   Elizabeth Loyko  Elaine Mizuo 
   Pamela Quan  Angela Schiffner   
Purpose:  To create STEAM, AVID, and GATE lessons. 
Rate of pay:  Prorated hourly 
Dates/Hours: February 24, 2023 through June 16, 2023; not to exceed a total of 15 hours 

per employee. 
Funding Source: Title I 
 
STUDENT SERVICES 
 

Employee:  Dana Crawford 
Purpose:  To assist with assessment IEP development. 
Rate of pay: Prorated hourly 
Dates/Hours: January 23, 2023 through June 16, 2023; not to exceed a total of 196 hours 

per employee. 
Funding Source: Special ED – Learning Recovery 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
March 23, 2023 

 
STUDENT SERVICES cont. 
 

Employee:  Seng Chang 
Purpose:  To provide Special Education IEP support. 
Rate of pay: Prorated hourly 
Dates/Hours: February 16, 2023 through June 16, 2023; not to exceed a total of 174 

hours per employee. 
Funding Source: Special ED – IDEA 
 
Employee: Andrea Alonzo  Regina Alves   Allyson Anderson 
 Amanda Baker  Brian Bertolli   Michael Blackburn  
 Erika Bradley   Ann Bui   Todd Canavan 
 April Carroll   Seng Chang   Manuel Cota 
 Lisa Courtemarche  Dana Crawford  Mary Curran  

Jaime Davis   Crystal Diaz   Karen Dimick 
Napoleon Dinh   Lisa Durie   Rochelle Egan 
Nicole Farkas  Karen Findlay  Deanna Fiorenza 
Michelle Garcia  Laurie Gary   Dustin Ghaul  
Christine Goldbrunner Lisa Granger   Denise Greene 
Ellen Haskin   Marina Johnson  Linnea Jones-Hernandez 
Jennifer Kagy  Shelby Kemper  Patricia Klug  
Trisha Luu    Gemini Mai   Kristal Mathis 
Marcia May   Darla Mazzola  Mike McAuliffe 
Robert McCray  Valentina Mestroni  Julie Mezher  

 Andrew Nakatsu  Nini Nguyen   Tannaz Ostadaghei 
 Tony Perez   Cristal Pierce   Floneisha Pimpton 
 Emily Piramo   Kathleen Rivers  Christie Rogers 
 Weston Sanchez  Robert Sato   Marjorie Schubert 
 Sean Sims   Danielle Smith  Corey Thompson 

Tanya Turro Vilander Greg Van Den Ordel Noelle Wagner 
Christy Weber   Jason Winterfeld  Robin Yescas 
Beverly Ziegler 

Purpose:  To attend Bridge Authorization Training. 
Rate of pay:  Staff Development 
Dates/Hours:  March 29, 2023; not to exceed a total of 2 hours per employee. 
Funding Source: Special ED Learning Recovery     
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Interim Superintendent 
 
FROM: Charles Lewis, Ed.D., Interim Assistant Superintendent, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CERTIFICATED MANAGEMENT HUMAN 

RESOURCES REPORT 
   
The Certificated Management Human Resources actions listed below are recommended for 
approval: 
 
1.0 Approve/Ratify employment for certificated management employees. 

(See Attachment “A”) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Management Human Resources Report 

 
 5.2 p. 1+
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SALARY REVISION 

Certificated Management Human Resources 
March 23, 2023 

 
Last Name First Name Assignment Effective Date 

Watkins Michelle Senior Executive Director 7/1/2023 
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CONSENT 

 
WESTMINSTER SCHOOL DISTRICT 

Human Resources 
 
 
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Interim Superintendent  
 
FROM: Charles Lewis, Ed.D., Interim Assistant Superintendent Human Resources 

Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 
   
 
 
The Classified Human Resources actions listed below are recommended for approval:  
 
1.0 Approve/Ratify new classified employees 

(See Attachment “A") 
 

2.0 Approve/Ratify change of status for classified employees 
 (See Attachment “B") 

 
3.0 Approve/Ratify resignations/retirements/terminations for classified employees 

 (See Attachment “C") 
 

4.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “D") 
 

 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 

5.3 p. 1+



ATTACHMENT “A”  
Page 1 of 1 

NEW EMPLOYEES 
Classified Human Resources 

Regular 
March 23, 2023 

 
 
 

NEW EMPLOYEES 
Classified Human Resources 

Substitute 
March 23, 2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Assignment Effective Date 
Bryan Nguyen Extended School Program Facilitator, 

DeMille School, 
18.5 hours per week,  
10 months per year 

03/02/2023 

Name Assignment Effective Date 
Veronica Bedolla Substitute Community Liaison Worker 

Substitute English Language Assessment Assistant 03/02/2023 

Araceli Montano de 
Berelleza 

Substitute Noontime Supervisor 03/10/2023 

Krystal Obiedo Substitute Noontime Supervisor 03/10/2023 

5.3 p. 2+
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CHANGE OF STATUS 
Classified Human Resources 

Substitute to Regular 
March 23, 2023 

 
CHANGE OF STATUS 

Classified Human Resources 
Regular to Substitute 

March 23, 2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Name From To Effective 
Date 

Nickolas 
Donahue 

Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional Support, 
Stacey School, 
25 hours per week, 
10 months per year 

03/10/2023 

Victoria Piano Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional Support,  
Webber School,  
29.5 hours per week, 
10 months per year 

03/01/2023 

Kellie Valencia Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional Support, 
Finley School, 
23 hours per week,  
10 months per year 

03/01/2023 

Name From To Effective 
Date 

Amy Leyba Paraeducator 
Instructional Support, 
Stacey School,  
29.5 hours per week,  
10 months per year 

Substitute Paraeducator 
Instructional Support 

03/21/2023 

5.3 p. 3+



ATTACHMENT “B” 
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CHANGE OF STATUS 

Classified Human Resources 
Transfer / Increase in Hours / Voluntary Decrease in Hours 

March 23, 2023 
Name From To Effective 

Date 
Juliana Lozano Lead Food Service Worker,  

Stacey School, 
15 hours per week,  
10 months per year 

Lead Food Service Worker, 
Clegg School,  
15 hours per week,  
10 months per year 

03/13/2023 

Maricela 
Meyers 

Lead Food Service Worker,  
Clegg School, 
15 hours per week,  
10 months per year 

Lead Food Service Worker, 
Schmitt School,  
15 hours per week,  
10 months per year 

03/13/2023 

Jessica 
Pineda-Vaca 

Early Education Assistant, 
Schroeder School, 
40 hours per week, 
10 months per year 

Early Education Assistant, 
Willmore School,  
40 hours per week, 
10 months per year 

03/15/2023 

 
 

CHANGE OF STATUS 
Classified Human Resources 

Promotion 
March 23, 2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name From To Effective 
Date 

Yessica Flores 
Santana 

Paraeducator Instructional 
Support,  
Fryberger School,  
29.5 hours per week, 
10 months per year 

Extended School Program 
Lead Facilitator, 
Anderson School, 
27.5 hours per week,  
10 months per year 

03/13/2023 

5.3 p. 4+
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Page 1 of 1 

RESIGNATIONS 
Classified Human Resources 

March 23, 2023 
Name Assignment Effective 

Date 
Claudia Medina 
Alarcon 

Bus Driver,  
Transportation,  
30 hours per week,  
10 months per year 

02/27/2023 

Cindy Nguyen Substitute Noontime Supervisor 02/27/2023 
Margarita 
Wuertemburg 

Extended School Program Lead Facilitator, 
Schroeder School, 
27.5 hours per week, 
10 months per year 

02/14/2023 

 
RETIREMENT 

Classified Human Resources 
March 23, 2023 

 

Name Assignment Years of 
Service 

Effective 
Date 

Diane Donnell Nutrition Services Account Technician, 
Nutrition Services  
40 hours per week, 
12 months per year 

17 3/10/2023 

Nancy Robeson Early Education Assistant, 
Meairs School, 
40 hours per week, 
12 months per year 

20 09/06/2023 
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ATTACHMENT “D” 
Page 1 of 2 

LIMITED TERM ASSIGNMENTS 
Classified Human Resources 

March 23, 2023 
Accountability and Assessments: 
Employee:  Matthew Acocello  Stacey Barajas  Joseph Cobo 
  Joseph Ngo   Marilyn Smith  Elena Sofai 
  Nancy Tello-Vanegas Juan Tomas   Karen Urbano 
  VeNae Valentin  Sonia Vu 
Purpose: To serve on the 2022-2023 LCAP District Strategic and Planning Team. 
Dates/Hours: March 1, 2023 – June 30, 2023; not to exceed 10 hours per employee. 
Funding: LCFF 
 
Educational Technology: 
Employee:  Dylan Kramer 
Purpose: To assist in repair of Chromebooks, preparation and surplus of student 

Chromebooks. 
Dates/Hours: 2022- 2023 School Year; not to exceed 10 hours per weeek. 
Funding: Chromebook Insurance 
 
Extended School Program: 
Employee:  Alicia Aguilar Jimenez Julissa Alvarez  Jasmine Balandran 
  Sara Cardenas  Isabel De Loara  Shahin Jerry Emami 
  Ivan Medina 
Purpose: To support the Extended School Program. 
Dates/Hours: February 1, 2023 through June 17, 2023; not to exceed 10 hours per employee. 
Funding: ELOP 
 
Employee:  Giselle Rosas 
Purpose: To support the Extended School Program at Schmitt and Lead Facilitator 

Leadership. 
Dates/Hours: March 13, 2023 through June 17, 2023; not to exceed 27.5 hours per employee. 
Funding: ELOP 
 
Johnson School: 
Employee:  Jason Adams  Jenepher Aguilar  Patricia Arnold 
  Aaron Bower   Elda Carey   Jose Centurion 
  Harold Dunkinsell  Thao Duong   Argel Flores 
  Nichole Gaborno  Rosa Gutierrez  Lori Hall 
  Wanda Lantow  Ruth Leta   Jose Marin 
  Temre Marsh   Candy Montes  Lisa Munshi 
  Tracie Nguyen  Kikuko Osako  Antone Ott 
  Vanessa Puskas  BreiAunna Rose  Ashley Skocilic 
  Claudia Steinmetz  Brent Tennison  Magdalena Torres 
  Ngoc Tran   Van Tran   Edward Wulf  
Purpose: To attend First Aid Training.  
Dates/Hours: March 8, 2023; not to exceed 2 hours per employee. 
Funding: ESSER II 

 
 
 

5.3 p. 6+



ATTACHMENT “D” 
Page 2 of 2 

LIMITED TERM ASSIGNMENTS cont. 
Classified Human Resources 

March 23, 2023 
 

Sequoia School: 
Employee:  Wendy Thompson 
Purpose: To promote Parent Engagement.  
Dates/Hours: February 24, 2023 – June 16, 2023; not to exceed a total of 5 hours per week. 
Funding:  Title I 

5.3 p. 7
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Interim Superintendent 
 
FROM: Richard J. Noblett, Ed.D., Assistant Superintendent, Educational Services 

Nicole Baitx-Kennedy, Executive Director, Early Education & Expanded      
Learning  

 
SUBJECT: APPROVE THE TUITION INCREASE FOR THE EARLY EDUCATION INFANT 

TODDLER PROGRAM TO MATCH THE CALIFORNIA DEPARTMENT OF 
SOCIAL SERVICES RATE 

   
BACKGROUND INFORMATION: 
In 2018 Early Education & Expanded Learning Department licensed and opened a high-quality 
Infant Toddler program at Land School. This program was opened with funding from General 
Child Care and Development (CCTR). These funds are intended to provide direct services for 
eligible children as defined in California Welfare and Institutions Code (W&IC) Section 
10213.5(i). Priority is given to applicants providing direct services to infants and toddlers in 
underserved areas, families must income qualify.  Consideration was given to WSD staff with 
infant toddler care needs and a tuition component was provided.  
 
 
 
CURRENT CONSIDERATIONS: 
The program currently provides services for subsidized and tuition-based families. Increasing 
the tuition from $50.00 a day for infants and $45.00 for toddlers to match the CDSS rate of 
$99.70 a day for infants and $73.50 for toddlers will support the cost of running the program.  
 
The “grantor” California Department of Social Services funded placements are at the current 
set daily rate of $99.70 a day for infants and $73.50 for toddlers. The tuition portion of the 
program is billed at $50.00 a day for infants and $45.00 for toddlers and does not sufficiently 
support the cost of running the program. 
 
 
 
FINANCIAL IMPLICATIONS: 
Increase revenue to provide a safe and high-quality program.   
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Approve the tuition increase for the Early Education infant toddler program to match the 
California department of social services rate 
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INFORMATION/DISCUSSION 
 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Superintendent 
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services  
    
SUBJECT: DISCUSSION FOR THE CITY OF WESTMINSTER TO PROVIDE 

WESTMINSTER SCHOOL DISTRICT WITH A FULL-TIME POLICE 
OFFICER TO ESTABLISH A SCHOOL RESOURCE OFFICER 
PROGRAM   

   
BACKGROUND INFORMATION: 
The District and the City of Westminster both strongly agree that school safety and the 
safety of our students and staff Is our highest priority. We have partnered in the past for 
additional police support and continue to work closely to support the safety of our 
Westminster community. 
 
 
CURRENT CONSIDERATIONS: 
The City of Westminster has provided a draft agreement to provide a full-time 
Westminster Police Officer (WPD) to establish a School Resource Officer Program at 
Westminster Schools within the City and to apportion 76% of the annual salary for one 
full-time WPD officer and 100% of any overtime. The City will designate a special unit of 
officers within the Westminster Police Department (WPD) consisting of full-time sworn 
police officers specially trained and selected to provide school resource officer (SRO) 
services to continue our strong partnership and increase police support for the District the 
City of Westminster. 
  
 
FINANCIAL IMPLICATIONS:  
Estimated cost for 2022-2023: $113,848 + overtime 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Discussion for the City of Westminster to provide Westminster School District with a full-
time police officer to establish a School Resource Officer Program.  
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DISCUSSION/ACTION 
 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Superintendent 
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services  
  Brett Heinbuch, Executive Director, Business Services 
 
SUBJECT: CONDUCT A PUBLIC HEARING AND APPROVE REPORT OF PUBLIC 

DISCLOSURE OF TENTATIVE AGREEMENT WITH THE CALIFORNIA 
CLASSIFIED SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 34  

   
BACKGROUND INFORMATION: 
On February 22, 2023 the District and California School Employee Assocation-Chapter 
34 (CSEA), reached a tentative contract agreement in accordance with Section 9.2 Wage 
Adjustments to increase the salary schedule by 7.5% effective July 1, 2022 and provide 
a one-time 1% off salary schedule effective July 1, 2022. In addition, the District and 
CSEA tentatively agreed in accordance with Section 9.6 Longevity Pay to increase the 
longevity increments retro-active to July 1, 2022. Lastly, a tentative MOU was also 
reached to provide a one-time pro-rated $350 bonus for non-benefited employees. All 
other provisions of the July 1, 2020 to June 30, 2023 CSEA Agreement shall remain in 
force and effect.  Public disclosure of all collectively-bargained agreements is required 
prior to formal adoption. 
 
CURRENT CONSIDERATIONS: 
Under the provisions of Government Code Section 3547.5, local educational agencies 
are required to publicly disclose the provisions of all collectively-bargained agreements 
before entering into a written agreement. 
 
In accordance with AB 1200 certification requirement, a copy of this Disclosure was filed 
and approved by the Orange County Department of Education.  Under AB2756/1200, the 
Superintendent and Chief Business Official are required to certify that costs incurred 
under the Tentative Agreement with the California School Employee Association, Chapter 
34 employment can be met during the term of the agreement. 
 
 
FINANCIAL IMPLICATIONS:  
The attached AB1200 document identifies the impact of the proposed agreement which 
is built into the three-year multi-year projection.  The total cost for the 2022-2023 budget 
is $2,713,078 

 
 

 
SUPERINTENDENT’S RECOMMENDATION:   
Conduct a public hearing and approve report of public disclosure of tentative agreement 
with the California Classified School Employees Association, Chapter 34 
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WESTMINSTER SCHOOL DISTRICT 
 
 
 

PLEASE POST PLEASE POST 
 
 

Notice of Public Hearing 
 
 
The Westminster School District will hold a public hearing regarding the 
Public Disclosure Report of the Collective Bargaining Agreement with 
California School Employees Association (CSEA)-Chapter 34 Employees at 
its Board meeting on March 23, 2023 at 7:00 p.m. in the Westminster School 
District Mendez Board Room. 

 

All interested persons are invited to attend and give testimony. 
 
 

The Westminster School District office is located at: 
14121 Cedarwood St., Westminster, CA 92683 
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Orange County Department of Education
District Fiscal Services

Certificated, Classified, Other:

July 1, 2020 and ending: June 30, 2023
(date) (date)

March 23, 2023

(date)

Annual

Cost Prior to

Proposed Agreement Year 1            
Increase/(Decrease)

Year 2            
Increase/(Decrease)

Year 3            
Increase/(Decrease)

2022-23 2023-24 2024-25

Salary Schedule 

Increase (Decrease)

0.00% 0.00% 0.00%
Step and Column

Increase (Decrease) Due to movement plus

0.00% 0.00% 0.00%
3 Other Compensation -         

0.00% 0.00% 0.00%

Description of other compensation 1% off 
salary schedule $350 to non-benefitted 
employees

 $                           -    $                           -   

8.71% 0.00% 0.00%

0.00% 0.00% 0.00%

7 Total Number of Represented Employees  613 0

9.71% 0.00% 0.00%

 $                           -   

613.00 
8 Total Compensation Average Cost per 

Employee 
 $                  45,570  $                      4,426  $                           -    $                           -   

 $                           -   6 Total Compensation -          
Increase (Decrease) (Total Lines 1-5)

 $      27,934,181.00  $          2,713,078.00 

4 Statutory Benefits - STRS, PERS, FICA,
WC, UI, Medicare etc.

 $             7,508,933  $                  654,160  $                           -   

5 Health/Welfare Plans

 $                  356,508  $                           -    $                           -   

Increase (Decrease) (Stipends, Bonuses, 
Longevity, Overtime, etc.)

2  $                          -    $                           -    $                           -    $                           -   

1  $      20,425,248.00  $               1,702,410  $                           -   
FY 

Compensation Fiscal Impact of Proposed Agreement

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

A. Proposed Change in Compensation

Classified

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

School District - Bargaining Unit:
Westminster Elementary School District - California School Employees 
Association, Chapter 34 (CSEA)

Page 1 Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 2

9.

10.

11.

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes X No

B.

C.

4-Tier System

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

less than a full year, what is the annualized percentage of that increase for "Year 1"?

What are the specific impacts on instructional and support programs to accommodate the settlement?
Include the impact of changes such as staff reductions or increases, program reductions or increases, elimination

 

CSEA, Chapter 34 and the District have agreed to a 7.5% on salary schedule increase and a 1% off salary
schedule increase. In addition both parties agreed to a $350/prorated one-time amount for non-benefitted
employees and increases to longevity.

days, teacher prep time, classified staffing ratios, etc.)
Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development

Please include comments and explanations as necessary.

If yes, please describe the cap amount.

or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.)

Page 2 Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 3

D.

E.

F.

 

G.

What contingency language is included in the proposed agreement? Include specific areas identified

Source of Funding for Proposed Agreement

Ongoing years are funded through LCFF revenue.

3.  If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
     obligations in subsequent years?  (Remember to include compounding effects in meeting obligations.)

2.  If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

 

reopeners, applicable fiscal years, and specific contingency language.

Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)? 

Identify other major provisions that do not directly affect the district's costs, such as binding

and other financing sources in a given year.  If yes, explain the amounts and justification for doing so.
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues

 

arbitrations, grievance procedures, etc.

     subsequent years (i.e., what will allow the district to afford this contract)?

1.  Current Year

The current year expenditures will come for the General Fund (unrestricted & restricted).

Page 3 Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 4a

Enter Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/9/2023 ) 

Adjustments as a 
Result of Settlement

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES

     Local Control Funding Formula Sources (8010-8099)  $      108,365,171  $      108,365,171 

     Remaining Revenues   (8100-8799)  $           2,661,597  $           2,661,597 

TOTAL REVENUES  $      111,026,768  $                        -    $                        -    $      111,026,768 

EXPENDITURES

     Certificated Salaries (1000-1999)  $         47,802,698  $         47,802,698 

     Classified Salaries (2000-2999)  $         10,949,493  $              730,010  $         11,679,503 

     Employee Benefits (3000-3999)  $         21,132,068  $              256,602  $         21,388,670 

     Books and Supplies (4000-4999)  $           4,293,102  $           4,293,102 

     Services, Other Operating Expenses (5000-5999)  $           8,229,208  $           8,229,208 

     Capital Outlay (6000-6599)  $              832,386  $              832,386 

     Other Outgo (7100-7299) (7400-7499)  $              159,560  $              159,560 

     Direct Support/Indirect Cost (7300-7399)  $         (3,541,427)  $         (3,541,427)

     Other Adjustments

TOTAL EXPENDITURES  $         89,857,088  $              986,612  $                        -    $         90,843,700 

OPERATING SURPLUS (DEFICIT)  $         21,169,680  $            (986,612)  $                        -    $         20,183,068 

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                        -    $                        -   

TRANSFERS OUT & OTHER USES (7610-7699)  $                        -    $                        -   

CONTRIBUTIONS (8980-8999)  $       (22,918,554)  $       (22,918,554)

   
 $         (1,748,874)  $            (986,612)  $                        -    $         (2,735,486)

BEGINNING BALANCE  $         36,354,075  $         36,354,075 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $                        -   

CURRENT-YEAR ENDING BALANCE  $         34,605,201  $            (986,612)  $                        -    $         33,618,589 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $              120,000  $              120,000 

Restricted Reserves (9740)  $                        -    $                        -    $                        -    $                        -   

Stabilization Arrangements (9750)  $                        -    $                        -   

Other Commitments (9760)  $                        -   

Other Assignments (9780)  $         16,000,000  $         16,000,000 

Reserve for Economic Uncertainties (9789)  $         13,072,006  $              189,915  $         13,261,921 

Unassigned/Unappropriated (9790)  $           5,413,195  $         (1,176,527)  $           4,236,668 

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE

CSEA
Unrestricted General Fund

Page 4a Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 4b

Enter Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/9/2023 ) 

Adjustments as a 
Result of Settlement

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES

     Local Control Funding Formula Sources (8010-8099)  $                        -    $                        -   

     Remaining Revenues   (8100-8799)  $         79,496,013  $         79,496,013 

TOTAL REVENUES  $         79,496,013  $                        -    $                        -    $         79,496,013 

EXPENDITURES

     Certificated Salaries (1000-1999)  $         20,001,612  $         20,001,612 

     Classified Salaries (2000-2999)  $           9,475,755  $           1,004,422  $              324,486  $         10,804,663 

     Employee Benefits (3000-3999)  $         12,674,692  $              369,255  $                28,303  $         13,072,250 

     Books and Supplies (4000-4999)  $         36,040,394  $         36,040,394 

     Services, Other Operating Expenses (5000-5999)  $         12,675,289  $         12,675,289 

     Capital Outlay (6000-6599)  $           1,770,731  $           1,770,731 

     Other Outgo (7100-7299) (7400-7499)  $              946,000  $              946,000 

     Direct Support/Indirect Cost (7300-7399)  $           2,807,507  $           2,807,507 

     Other Adjustments

TOTAL EXPENDITURES  $         96,391,980  $           1,373,677  $              352,789  $         98,118,446 

OPERATING SURPLUS (DEFICIT)  $       (16,895,967)  $         (1,373,677)  $            (352,789)  $       (18,622,433)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                        -    $                        -   

TRANSFERS OUT & OTHER USES (7610-7699)  $              493,872  $              493,872 

CONTRIBUTIONS (8980-8999)  $         22,918,554  $         22,918,554 

   
 $           5,528,715  $         (1,373,677)  $            (352,789)  $           3,802,249 

BEGINNING BALANCE  $         20,976,500  $         20,976,500 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $                        -   

CURRENT-YEAR ENDING BALANCE  $         26,505,215  $         (1,373,677)  $            (352,789)  $         24,778,749 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $                        -    $                        -   

Restricted Reserves (9740)  $         26,505,215  $         (1,373,677)  $            (352,789)  $         24,778,749 

Stabilization Arrangements (9750)  $                        -    $                        -   

Other Commitments (9760)  $                        -    $                        -   

Other Assignments (9780)  $                        -    $                        -   

Reserve for Economic Uncertainties (9789)  $                        -    $                        -   

Unassigned/Unappropriated (9790)  $                        -    $                        -   

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE

CSEA
Restricted General Fund

Page 4b Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 4c

Enter Bargaining Unit:
Column 1 Column 2 Column 3 Column 4

Latest Board-
Approved Budget 
Before Settlement  
(As of 3/9/2023 ) 

Adjustments as a 
Result of Settlement

Other Revisions Total Current Budget 
(Columns 1+2+3) 

REVENUES

     Local Control Funding Formula Sources (8010-8099)  $      108,365,171  $                        -    $                        -    $      108,365,171 

     Remaining Revenues   (8100-8799)  $         82,157,610  $                        -    $                        -    $         82,157,610 

TOTAL REVENUES  $      190,522,781  $                        -    $                        -    $      190,522,781 

EXPENDITURES

     Certificated Salaries (1000-1999)  $         67,804,310  $                        -    $                        -    $         67,804,310 

     Classified Salaries (2000-2999)  $         20,425,248  $           1,734,432  $              324,486  $         22,484,166 

     Employee Benefits (3000-3999)  $         33,806,760  $              625,857  $                28,303  $         34,460,920 

     Books and Supplies (4000-4999)  $         40,333,496  $                        -    $                        -    $         40,333,496 

     Services, Other Operating Expenses (5000-5999)  $         20,904,497  $                        -    $                        -    $         20,904,497 

     Capital Outlay (6000-6599)  $           2,603,117  $                        -    $                        -    $           2,603,117 

     Other Outgo (7100-7299) (7400-7499)  $           1,105,560  $                        -    $                        -    $           1,105,560 

     Direct Support/Indirect Cost (7300-7399)  $            (733,920)  $                        -    $                        -    $            (733,920)

     Other Adjustments

TOTAL EXPENDITURES  $      186,249,068  $           2,360,289  $              352,789  $      188,962,146 

OPERATING SURPLUS (DEFICIT)  $           4,273,713  $         (2,360,289)  $            (352,789)  $           1,560,635 

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                        -    $                        -    $                        -    $                        -   

TRANSFERS OUT & OTHER USES (7610-7699)  $              493,872  $                        -    $                        -    $              493,872 

CONTRIBUTIONS (8980-8999)  $                        -    $                        -    $                        -    $                        -   

   
 $           3,779,841  $         (2,360,289)  $            (352,789)  $           1,066,763 

BEGINNING BALANCE  $         57,330,575  $         57,330,575 

    Prior-Year Adjustments/Restatements (9793/9795)  $                        -    $                        -   

CURRENT-YEAR ENDING BALANCE  $         61,110,416  $         (2,360,289)  $            (352,789)  $         58,397,338 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $              120,000  $                        -    $                        -    $              120,000 

Restricted Reserves (9740)  $         26,505,215  $         (1,373,677)  $            (352,789)  $         24,778,749 

Stabilization Arrangements (9750)  $                        -    $                        -    $                        -    $                        -   

Other Commitments (9760)  $                        -    $                        -    $                        -    $                        -   

Other Assignments (9780)  $         16,000,000  $                        -    $                        -    $         16,000,000 

Reserve for Economic Uncertainties (9789)  $         13,072,006  $              189,915  $                        -    $         13,261,921 

Unassigned/Unappropriated (9790)  $           5,413,195  $         (1,176,527)  $                        -    $           4,236,668 

*  Please see question on page 7.

H.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE

CSEA
Combined General Fund

Page 4c Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 5

Enter Bargaining Unit:
2022-23 2023-24 2024-25

Total Current Budget 
After Settlement 

First Subsequent Year 
After Settlement

Second Subsequent Year 
After Settlement

REVENUES

     Local Control Funding Formula Sources (8010-8099)  $             108,365,171  $             112,286,861  $             107,956,145 

     Remaining Revenues   (8100-8799)  $               82,157,610  $               69,984,307  $               45,888,503 

TOTAL REVENUES  $             190,522,781  $             182,271,168  $             153,844,648 

EXPENDITURES

     Certificated Salaries (1000-1999)  $               67,804,310  $               67,685,899  $               68,545,605 

     Classified Salaries (2000-2999)  $               22,484,166  $               21,943,054  $               22,253,224 

     Employee Benefits (3000-3999)  $               34,460,920  $               35,831,210  $               36,683,706 

     Books and Supplies (4000-4999)  $               40,333,496  $               64,627,611  $               20,224,254 

     Services, Other Operating Expenses (5000-5999)  $               20,904,497  $                 8,538,938  $                 8,370,002 

     Capital Outlay (6000-6999)  $                 2,603,117  $               17,470,386  $                 1,470,386 

     Other Outgo (7100-7299) (7400-7499)  $                 1,105,560  $                 1,155,560  $                 1,155,560 

     Direct Support/Indirect Cost (7300-7399)  $                  (733,920)  $                             -   

     Other Adjustments  $                             -   

TOTAL EXPENDITURES  $             188,962,146  $             217,252,658  $             158,702,737 

OPERATING SURPLUS (DEFICIT)  $                 1,560,635  $             (34,981,490)  $               (4,858,089)

TRANSFERS IN & OTHER SOURCES (8910-8979)  $                             -    $                             -    $                             -   

TRANSFERS OUT & OTHER USES (7610-7699)  $                    493,872  $                    493,872  $                    493,872 

 $                 1,066,763  $             (35,475,362)  $               (5,351,961)

BEGINNING BALANCE  $               57,330,575  $               58,397,338  $               22,921,976 

CURRENT-YEAR ENDING BALANCE  $               58,397,338  $               22,921,976  $               17,570,015 

COMPONENTS OF ENDING BALANCE:

Nonspendable Reserves (9711-9719)  $                    120,000  $                    120,000  $                    120,000 

Restricted Reserves (9740)  $               24,778,749  $                 3,426,502  $                 1,791,006 

Stabilization Arrangements (9750)  $                             -   

Other Commitments (9760)  $                             -   

Other Assignments (9780)  $               16,000,000 

Reserve for Economic Uncertainties (9789)  $               13,261,921  $               15,242,257  $               11,143,763 

Unassigned/Unappropriated (9790)  $                 4,236,668  $                 4,133,217  $                 4,515,246 

I.  IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

CURRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE

Combined General Fund
CSEA

Page 5 Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 6

1.

2022-23

a.
Total Expenditures, Transfers Out, and Uses 
(Including Cost of Proposed Agreement) 189,456,018$           

b.
State Standard Minimum Reserve Percentage for 
this District                   enter percentage: 3.00%

c.

State Standard Minimum Reserve Amount for this 
District (For districts with less than 1,001 ADA, 
this is the greater of Line a, times Line b. OR 
$50,000 5,683,681$               

2.

a.
General Fund Budgeted Unrestricted Reserve for 
Economic Uncertainties (9789) 13,261,921$             

b.
General Fund Budgeted Unrestricted 
Unassigned/Unappropriated Amount (9790) 4,236,668$               

c.
Special Reserve Fund (Fund 17) Budgeted Reserve 
for Economic Uncertainties (9789) -$                         

d.
Special Reserve Fund (Fund 17) Budgeted 
Unassigned/Unappropriated Amount (9790) -$                         

g. Total Available Reserves 17,498,589$             

h. Reserve for Economic Uncertainties Percentage 7.00%

3. Do unrestricted reserves meet the state minimum reserve amount?
2022-23 Yes   X No    
2023-24 Yes   X No    
2024-25 Yes   X No    

4.

J.  IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

4,133,217$                4,515,246$                

State Reserve Standard

-$                           

2024-25

159,196,609$            

15,242,257$              11,143,763$              

4,775,898$                

3.00%

217,746,530$            

-$                           

Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

2023-24

3.00%

6,532,396$                

-$                           

19,375,474$              15,659,009$              

7.00% 7.00%

-$                           

If no, how do you plan to restore your reserves?

Page 6 Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 7

5.

6.

If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, Line 6, Page 1 (i.e., increase was partially budgeted), explain the

variance below:

Please include any additional comments and explanations of Page 4 as necessary:

Page 7 Revised September 11, 2019
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Public Disclosure of Proposed Collective Bargaining Agreement
Page 8

K.

Budget Adjustment Categories:

Revenues/Other Financing Sources

Expenditures/Other Financing Uses

Ending Balance Increase (Decrease)

N/A  ____  (No budget revisions necessary)

District Superintendent
(Signature)

Chief Business Officer
(Signature)

3/17/2023

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief 
Business Officer of the Westminster School District, hereby certify that the District can meet the costs incurred 
under the Collective Bargaining Agreement between the District and the California School Employee 
Association, Chapter 34 Bargaining Unit, during the term of the agreement from July 1, 2021  to June 30, 2024.

3/17/2023
Date

Date

(2,713,078.00)                      

Budget Adjustment        
Increase (Decrease)

2,713,078.00                        

CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the District Superintendent and Chief Business Officer at the time
of public disclosure.

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follows:

Page 8 Revised September 11, 2019
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3/17/2023
District Superintendent (or Designee) Date

(Signature)

3/23/2023
President or Clerk of Governing Board Date

(Signature)

Brett Heinbuch, Executive Director, Business Services 714-894-7311 x1014
Contact Person Phone

L.  CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB 1200
and Government Code Section 3547.5.

Page 9 Revised September 11, 2019
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HUMAN RESOURCES 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

7.0 



   
 

DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

  
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Interim Superintendent 
 
FROM: Chuck Lewis, Interim Assistant Superintendent Human Resources 
   
SUBJECT: APPROVE/RATIFY THE TENTATIVE AGREEMENT AND SALARY 

SCHEDULES FOR THE COLLECTIVE BARGAINING AGREEMENT COVERING 
THE PERIODS OF JULY 1, 2020 - JUNE 30, 2023, BETWEEN THE 
WESTMINSTER SCHOOL DISTRICT AND THE CALIFORNIA SCHOOL 
EMPLOYEES ASSOCIATION AND ITS CHAPTER 34 

   
BACKGROUND INFORMATION: 
A Tentative Agreement for the Collective Bargaining Agreement between the Westminster School 
District and the California School Employees Association and its Chapter 34 was reached on 
February 22, 2023.  The District completed and posted the required AB 1200 Public Disclosure 
Document. 
 
 
 
CURRENT CONSIDERATIONS: 
The Tentative Agreement includes the following compensation package:  

• 7.5% salary schedule increase 2022-2023 retro to July 1, 2022  
• 1% off schedule 2022-2023 retro to July 1, 2022 
• $350 for non-benefitted employees (prorated based on 29.5 hours per week) one-time 

bonus 2022-2023 with a $100 minimum guarantee 
• Increases to longevity schedule 
• MOU: Upon completion of the Salary Study, the District and CSEA will enter into 

negotiations to address the results of the Salary Study. This will occur prior to opening full 
negotiations for the 2023-2024 school year. 

 
 
 
FINANCIAL IMPLICATIONS: 

The compensation increases are built into the 3-year multi-year projection and the current 
budget. 
 
 
 
 
 
  
SUPERINTENDENT’S RECOMMENDATION:   
Approve/ratify the tentative agreement and salary schedule for the Collective Bargaining 
Agreement covering the periods of July 1, 2020 - June 30, 2023, between the Westminster 
School District and the California School Employees Association and its Chapter 34 

7.1 p. 1+
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources  

  
DATE:  March 23, 2023 
 
TO:  Charles Hinman, Ed.D., Interim Superintendent 
 
FROM: Charles Lewis, Ed.D., Interim Assistant. Superintendent, Human 

Resources  
 
SUBJECT: APPROVE THE WESTMINSTER SCHOOL DISTRICT WORK 

CALENDAR FOR THE 2023-2024 SCHOOL YEAR AND REVISION OF 
THE 2022-2023 SCHOOL YEAR 

   
BACKGROUND INFORMATION: 
The Westminster School District Calendar Committee is a collaboration with the 
Westminster Teachers Association (WTA), the California School Employees Association 
(CSEA), and school and District administration representatives. The Calendar Committee 
works together to identify the work year calendar, which includes the first/return day of 
work, Professional Development dates, winter and spring holidays, teacher prep dates, 
parent/teachers report card conference dates, modified Instructional Planning dates, staff 
meeting dates, and Professional Learning Community team meeting dates.  
 
 
 
CURRENT CONSIDERATIONS: 
The Calendar Committee met to review and discuss the work year dates for the 2023-
2024 school year.  After careful consideration of all the components of the calendar as 
described above, the Calendar Committee finalized the 2023-2024 work calendar and the 
revision to the 2022-2023 school year due to the signing of the Assembly Bill 1655, which 
added Juneteenth (June 19th) to the list of state holidays.  The final draft calendars are 
attached to this memo and are being submitted for the Board’s review and consideration. 
 
 
 
FINANCIAL IMPLICATIONS: 
There are no financial implications. 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve the Westminster School District work calendar for the 2023-2024 school year 
and revision of the 2022-2023 school year 
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WESTMINSTER SCHOOL DISTRICT 
School/Staff Calendar for 2023-2024 

(Unless modified by mutual agreement) 
 

FLOATING TEACHER PREP (DAY 1) Monday - Friday August 16 – 23, 2023 
STAFF DEVELOPMENT DAY Thursday August 24, 2023 
STAFF DEVELOPMENT DAY Friday August 25, 2023 
TEACHER PREPARATION DAY Monday August 28, 2023 
FIRST DAY OF SCHOOL Tuesday August 29, 2023 
TEACHER PREPARATION DAY Monday November 27, 2023 
STAFF DEVELOPMENT DAY Monday April 8, 2024 
LAST DAY OF SCHOOL FOR 
TEACHERS AND PUPILS 

Friday (minimum day) June 14, 2024 

 
 

  
 
 
 
 
 
 
 
 

DISTRICT 
HOLIDAYS 

Independence Day  Tuesday July 4, 2023 
Labor Day Monday September 4, 2023 

Veterans Day (observed) Friday November 10, 2023 
Thanksgiving Recess 5 Days November 20 – 24, 2023  

(Classes reconvene Tuesday, November 28, 2023) 
Thanksgiving Holiday 

(District closed) 
2 Days November 23 – 24, 2023 

Winter Recess 11 Days Dec. 22, 2023 – Jan. 5, 2024 
     (Classes reconvene Monday, January 8, 2024) 

Winter Holiday 
(District closed) 

8 Days Dec. 22, 2023 – Jan. 2, 2024 

Martin Luther King Day Monday January 15, 2024 
Lincoln’s Birthday Obs. Monday February 12, 2024 

President’s Day Monday February 19, 2024 
Spring Recess 5 Days April 1 – 5, 2024 

       (Classes reconvene Tuesday, April 9, 2024) 
Spring Holiday Monday April 1, 2024 
Memorial Day Monday May 27, 2024 

 Juneteenth Wednesday June 19, 2024 
 
 

TRIMESTERS DAYS 
 
August 29 – November 17 
November 28 – March 8 
March 11 – June 14 

 
57 
60 
63 

 
PARENT/TEACHER CONFERENCES (Modified Days) 

Trimester #1 October 16 – 20, 2023 
Trimester #2 March 18 – 22, 2024 for “At Risk Students” 

 
+ Two weeks of Winter Recess and one week of Spring Recess excluded in counting 20-days school month for attendance 
accounting (Education Code Section 37201) 
* All holidays are in accordance with Education Code Section 37220 

MODIFIED DAYS 
(Early Dismissal for Students) 

DATES: 
October 16 – 20, 2023 
March 18 – 22, 2024 
June 10 – 13, 2024 

June 14, 2024 (minimum day) 

 
Pending Board Approval on 

March 23, 2023 
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WESTMINSTER SCHOOL DISTRICT 
School/Staff Calendar for 2022-2023 

(Unless modified by mutual agreement) 
 

FLOATING TEACHER PREP (DAY 1) Monday - Friday August 17 – 24, 2022 
STAFF DEVELOPMENT DAY Thursday August 25, 2022 
STAFF DEVELOPMENT DAY Friday August 26, 2022 
TEACHER PREPARATION DAY Monday August 29, 2022 
FIRST DAY OF SCHOOL Tuesday August 30, 2022 
TEACHER PREPARATION DAY Monday November 28, 2022 
STAFF DEVELOPMENT DAY Monday April 17, 2023 
LAST DAY OF SCHOOL FOR 
TEACHERS AND PUPILS 

Friday (minimum day) June 16, 2023 

 
 

  
 
 
 
 
 
 
 
 

DISTRICT 
HOLIDAYS 

Independence Day  Monday                                    July 4, 2022 
Labor Day Monday                         September 5, 2022 

Veterans Day Friday                           November 11, 2022 
Thanksgiving Recess 5 Days                  November 21 – 25, 2022 

(Classes reconvene Tuesday, November 29, 2022) 
Thanksgiving Holiday 

(District closed) 
2 Days                  November 24 – 25, 2022 

Winter Recess 11 Days         Dec. 23, 2022 – Jan. 6, 2023 
     (Classes reconvene Monday, January 9, 2023) 

Winter Holiday 
(District closed) 

8 Days           Dec. 23, 2022 – Jan. 3, 2023              

Martin Luther King Day Monday                           January 16, 2023 
Lincoln’s Birthday Obs. Monday                          February 13, 2023 

President’s Day Monday                          February 20, 2023 
Spring Recess 5 Days                           April 10 – 14, 2023 

         (Classes reconvene Tuesday, April 18, 2023) 
Spring Holiday Monday                                 April 10, 2023 
Memorial Day Monday                                  May 29, 2023 

 Juneteenth Monday                                 June 19, 2023 
 
 

TRIMESTERS DAYS 
 
August 30 – November 18 
November 29 – March 10 
March 13 – June 16 

 
57 
60 
63 

 
PARENT/TEACHER CONFERENCES (Modified Days) 

Trimester #1 October 17 – 21, 2022 
Trimester #2 March 20 – 24, 2023, for “At Risk Students” 

 
+ Two weeks of Winter Recess and one week of Spring Recess excluded in counting 20-days school month for attendance 
accounting (Education Code Section 37201) 
* All holidays are in accordance with Education Code Section 37220 

MODIFIED DAYS 
(Early Dismissal for Students) 

DATES: 
October 17 – 21, 2022 
March 20 – 24, 2023 
June 12 – 15, 2023 

June 16, 2023 (minimum day) 

 
Board Approved: 

September 9, 2021 
Board Revised 
April 21, 2022 

Board Revision: 
March 23, 2023 
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