
   
 

WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
Regular Meeting 

June 8, 2023 
 

Our Vision:  Building Tomorrow’s leaders today. 
 
Our Mission:  Prepare all students to be responsible, resilient, resourceful, 

and productive world citizens in a changing and diverse society. 
 

A regular business meeting of the Board of Trustees of the Westminster School District will 
be held at: 

District Office Mendez Board Room 
14121 Cedarwood Street 
Westminster, California 

 
on the date and at the location set forth above. On occasion, the meeting may be 
preceded/followed by a Closed Session. The regular business meeting, which is open to the 
public, will begin promptly at 7:00 PM. 
 
Individuals who desire to address the Board on any item listed on the Agenda are requested 
to complete Page 2 of the yellow “WELCOME” bulletin provided. This form should be 
submitted to the Executive Secretary before the start of the meeting. 
 
Enclosures are identified on the Agenda by “(Enc. P)” for those designated as Public. Public 
enclosures are made available at the Central Administration Building by 4:00 P.M. on the 
Monday prior to the Thursday Regular Board Meeting.  Public enclosures for Special 
Meetings are made available at the Central Administration Building twenty-four (24) hours 
prior to the meeting. 
 
There are four (4) categories of items on the regular Agenda explained below: 
 

Category of Items Explanation 

CONSENT Routine items approved in one action 

INFORMATION Presentations to the Board 

INFORMATION/DISCUSSION Items for information and/or discussion 

DISCUSSION/ACTION Items for discussion and/or action 
In compliance with the Americans with Disabilities Act, if you need special 
assistance, disability-related modifications, or accommodations to participate in the 
public meetings of the District’s governing board, please contact the Public 
Relations Specialist at (714) 894-7311, extension 1004, seventy-two hours prior to 
the meeting to enable the district to make reasonable arrangements to assure 
accessibility to this meeting. 
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AGENDA 
  ORAL REPORT 
  ASSIGNED TO: 
 

1.0 CALL TO ORDER:  6:00 PM David Johnson 
 

1.1 Public Comments (Comments not to exceed 2 minutes) 
Any person wishing to address the Board on Closed Session agenda items 
may do so now. Presentations may not exceed two (2) minutes per 
comment and may be shortened at the Board’s discretion to accommodate 
the number of speakers who have presented requests to address the Board 
and also allow the Board to consider its agenda in a reasonable amount of 
time. The number of public comments will also be limited to twenty minutes 
per topic unless increased by the Board. 
  
The Governing board adopted Board Policy 1313 Civility in November 2021, 
which places importance on creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized.  
 

2.0 CLOSED SESSION:  6:00 PM 
  

2.1 Public Employee Appointment/Discipline/Dismissal/Release  
 - Government Code §54957 

• Principal Elementary (2) 
• Principal Middle School  

 
2.2 Conference with Labor Negotiator  
 - Government Code §54957.6 & §3549.1 

• Employee Organization: California School Employee Association 
(CSEA) Chapter 34 and Westminster Teacher Association (WTA) and 
all Unrepresented Personnel Administrators, Classified Management, 
and Confidential. Present will be Agency Negotiator: Mr. Rich 
Montgomery, along with Dr. Noblett, and Mr. Cardoso. 

 
2.3 Pending Litigation  
 - Government Code §54956.9(a) 

 
PUBLIC SESSION:  7:00 PM 

 
3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
  
 3.1 Report of action taken in Closed Session, if any. David Johnson 
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4.0 ORAL PRESENTATIONS 
  

4.1 Student Showcase – Willmore 6th grade Spanish Dual Language Noblett 
 Immersion Celebration 
 
4.2 “The Price of Freedom” art contest presented by the Vietnam Veterans Noblett 
 Of America Chapter 756 
 
4.3 Budget Update Cardoso 
 
4.4 LCAP Update Cardoso 
 
4.5 Public Comments (Comments not to exceed 3 minutes) Johnson 

Any person wishing to address the Board regarding an item on the agenda 
or other items of specific concern may do so now. Presentations may not 
exceed three (3) minutes per person and may be shortened at the Board’s 
discretion to accommodate the number of comments that were requested 
to address the Board, and to allow the Board to consider its agenda in a 
reasonable amount of time. The number of presentations will also be limited 
to twenty minutes per topic unless increased by the Board. 
 
The Governing board adopted Board Policy 1313 Civility in November 2021, 
which places importance on creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized. 
 

5.0 CONSENT AGENDA  David Johnson 
 

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 
 
5.1 Approve Minutes of Regular Meeting held March 9, 2023. (Enc. P) Johnson 
  
5.2 Approve Minutes of Regular Meeting held March 23, 2023. (Enc. P) Johnson 
 
5.3 Approve Minutes of Regular Meeting held April 20, 2023. (Enc. P) Johnson 
 
5.4 Approve/ratify Certificated Human Resources Report on Montgomery 
 recommended position status/action. (Enc. P) 
 
5.5 Approve/ratify Classified Human Resources Report on Montgomery 
 recommended position status/action. (Enc. P) 
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5.6 Approve/ratify Employee Educational Conference attendance. (Enc. P) Noblett 
 
5.7 Approve/ratify Non-Public School/Agency Contracts. (Enc. P) Noblett 
 
5.8 Ratify Purchase Order Listing in the total amount of $4,184,811.46. Cardoso 
 (Enc. P) 
 
5.9 Ratify Check Register in the total amount of $5,665,667.73 the check  Cardoso 
 register reflects all payments made to outside vendors. 
 

5.10 Accept Corporate/Individual Donations for District/School Sites. (Enc. P) Cardoso 
 

5.11 Ratify District Contracts. (Enc. P) Cardoso 
 

5.12 Adopt Resolution #22-23-40 to authorize certain officers of the Cardoso 
Westminster School District to sign District documents in order to conduct 
the business of the District. (Enc. P) 
 

5.13 Approve Sale of Surplus/Obsolete Property by Public Auction. (Enc. P) Cardoso 
 

6.0 BUSINESS SERVICES 
 

6.1 INFORMATION/ Conduct a Public hearing for the 2023-2024 Budget. Cardoso 
 DISCUSSION 
 
6.2 INFORMATION/ Conduct a Public Hearing for the 2023-2024 Local Cardoso 
 DISCUSSION Control and Accountability Plan. 
  
6.3 DISCUSSION/ Adopt Resolution #22-23-41 to Authorize Transfer of Cardoso 
 ACTION Exchange Property Proceeds for General Fund 

Purposes. (Enc. P)  
 
6.4 DISCUSSION/ Approve contract for Inspector of Records Consulting Cardoso 
 ACTION Services for Measure T Modernization and new 

construction. (Enc. P) 
 
6.5 DISCUSSION/ Approve contract with D.F. Perez Inc., for Measure T Cardoso 
 ACTION installation of interim housing at Eastwood and Sequoia 

Elementary Schools and Warner Middle School – Bid 
#2023/24-01 Services. (Enc. P)  
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7.0 HUMAN RESOURCES 
 

7.1 DISCUSSION/ Approve to receive the Westminster School Montgomery 
ACTION District’s Initial proposal to reopen Interest Based 

Bargaining for the July 1, 2020-June 30, 2023, 
Collective Bargaining Agreement for the Classified Unit.  
(Enc. P) 

 
7.2 DISCUSSION/ Approve to receive the California School Montgomery 

ACTION Employee Association’s Chapter 34 Initial Proposal 
to Reopen Interest Based Bargaining for the July 1, 
2021-June 30, 2024, Collective Bargaining Agreement 
for the Classified Unit.   (Enc. P) 

 
8.0 BOARD OF EDUCATION/SUPERINTENDENT 

 

8.1 INFORMATION End of School year 2022-2023 Student and Staff Johnson 
  Celebrations.  
 
8.2 INFORMATION Strategic Visioning and Planning Update. Hansen 
  

9.0 OPEN ITEMS 
 

9.1 DISCUSSION/ Schedule of Regular Board Meetings for David Johnson 
  ACTION 2022-2023: 

 

June 22, 2023  
July 13, 2023 

August 10, 2023 
September 14, 2023 

October 12, 2023 
November 9, 2023 

December 14, 2023 (Organizational Meeting) 
 

10.0 REPORTS/COMMENTS 
  

10.1 INFORMATION Staff Comments David Johnson 
   Short reports/announcements on programs and  
   activities, curriculum, conference/meeting attendance, 
   facilities improvements and commendations to staff.  

 
 10.2 INFORMATION/ Board Member Comments David Johnson 
  NEW BUSINESS Short reports of visitations, conference/meeting 
   attendance, and commendations to staff. 
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11.0 CLOSED SESSION  David Johnson 
 

 (Continuation of Item 2.0 Closed Session Agenda, if needed) 
 
12.0 ADJOURNMENT  David Johnson 
 
 

    Gunn Marie Hansen, Ph.D. 
    Superintendent 

yg 

5.2 p. 2+
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WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 

 
March 9, 2023 

 
Regular Meeting 

7:00 p.m. 
 

A Regular Meeting of the Westminster School District Board of Trustees was held in the District Office 
Administration Building in the Mendez Board Room at 14121 Cedarwood Street, Westminster, California on the 
date and at the time set forth above. 
 
PUBLIC SESSION 
 
1.0 CALL TO ORDER 
 
 TRUSTEES PRESENT: David Johnson, President 
    Frances Nguyen, Vice President 
    Jeremy Khalaf, Clerk  
    Tina Gustin-Gurney, Trustee 
    Khanh Nguyen, Trustee 
 
 ADMINISTRATORS District Office:   
 PRESENT:  Dr. Charles Hinman, Interim Superintendent; 
    Manuel Cardoso, Assistant Superintendent, Business Services; 
    Dr. Richard J. Noblett, Assistant Superintendent, Educational Svcs.; 

 
Board President David Johnson presiding called the meeting to order at 5:38 p.m. Any 
person wishing to address the Board on Closed Session agenda items did so at this time. 
There were no requests to address the Board. Adjourned to Closed Session at 5:38 pm.  
 

2.0        CLOSED SESSION 
 
 2.1 Public Employee Appointment/Discipline/Dismissal/Release 
  - Government Code §54957 
 
 2.2 Conference with Labor Negotiator 
  - Government Code §54957.6 & §3549.1 
 
 2.3 Pending Litigation 
  - Government Code §54956.9 
 
3.0      CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 

Board President David Johnson reconvened the meeting in Public Session at 7:09 p.m. and 
lead the Pledge of Allegiance. 
 
3.1       Report of action taken in Closed Session 
 

Board President David Johnson reported that the Board took action in Closed 
Session to accept the resignation of employee #6000007337 effective June 30, 
2023 with a 5-0 vote. The Board took action to appoint/employ Dr. Charles Lewis 
as Interim Assistant Superintendent of Human Resources effective 2/21/23 with a 
5-0 vote. The board took action to appoint Michelle Scheiber to the position of 
Director of Curriculum and Instruction effective 7/1/2023 with a 5-0 vote. The 
Board took action to appoint Michelle Watkins to the position of Senior Executive 

  
Public Session 
 
Call to Order 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Closed Session 
 
 
 
 
 
 
 
 
 
 
Call to Order 
and Pledge  
of Allegiance 
 
 
Action taken in 
Closed Session  
Resignation 
accepted, 
three 
appointments: 
Dr. Charles 
Lewis, Michelle 
Scheiber and 
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Director of Leadership, Curriculum and Instruction effective 3/10/2023 with a 5-0 
vote. 
 

4.0 ORAL PRESENTATIONS 
  
 4.1 Student Showcase – Eastwood Future Ready 
 

Eastwood students performed the song “One small voice” in sign language.  
 
 4.2 Every Student Succeeding Presentation 
 
  Ms. Michelle Scheiber, President of WELA recognized the recipients of the Every 

Student Succeeding Award. She congratulated Andrew Tran from Johnson Middle 
will represent WSD at the ACSA Region 17 awards ceremony.  

 
 4.3 2022-2023 Second Interim Report 
 

Assistant Superintendent of Business Services – Manuel Cardoso provided the 
2022-2023 Second Interim Report to the Board as information.  

 
 4.4 Transportation Services 
 

Assistant Superintendent of Business Services – Manuel Cardoso provided the 
Board information regarding the Transportation Services Plan.  
 

4.5 Annual 2021-2022 Audit Report 
 

Assistant Superintendent of Business Services – Manuel Cardoso introduced Mr. 
Bobby Patel who provided the Board with information regarding the 2021-2022 
Audit Report. The Westminster School District received the highest mark for an 
unmodified opinion.    
 

 4.6 Public comments 
 

The following people addressed the board regarding Comprehension Healthy 
Youth Act (CHYA), Translator/Interpreters salaries, CSEA negotiations, and 
bullying: Tiffany Winemiller, Martha Frias, Stacey Barajas, and Amanda Boughlala. 

 
5.0 GENERAL FUNCTIONS 

 
5.1 2023 CSBA Delegate Assembly Election – Region 15. 

 
TRUSTEE FRANCES NGUYEN MOVED, SECONDED BY TRUSTEE KHANH NGUYEN, 
TO VOTE FOR:  MICHELLE BARTO, BONNIE CASTREY, JACKIE FILBECK, CARRIE 
FLANDERS, ARTURO MONTEZ, KELLY OSBORNE, SUZIE SWARTZ, RHODIA 
SHEAD. MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN;). 

 
6.0 CONSENT AGENDA 

 
The following items comprise the Consent Agenda, and unless an item is pulled for some 
reason, the Consent Agenda is routinely approved by one motion: 

 
 6.1, 6.2, 6.3, 6.4, 6.5, 6.6, 6.7, 6.8, 6.9, 6.10, 6.11, 6.12, 6.13, 6.14, 6.15, 6.16, 6.17 

 

Michelle 
Watkins 
 
Oral 
Presentations 
 
Student 
Showcase - 
Eastwood 
 
Every Student 
Succeeding 
presentation 
 
 
 
2022-2023 
Second 
Interim Report 
 
 
Transportation 
Services 
presentation 
 
 
Annual 2021-
2022 Audit 
Report  
 
 
 
 
Public 
Comments 
 
 
 
 
General Functions 
 
2023 CSBA 
Delegate 
Assembly 
Election – 
Region 15 
 
 
 
Consent 
Agenda 
Approved 
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TRUSTEE JEREMY KHALAF MOVED, SECONDED BY TRUSTEE KHANH NGUYEN, TO 
APPROVE THE CONSENT AGENDA, AND ORDERED FURTHER THAT THE AGENDA 
AND ALL BACKUP MATERIAL PERTAINING THERETO BE INCORPORATED HEREIN 
BY REFERENCE AS THOUGH SET FORTH AT LENGTH. MOTION UNANIMOUSLY 
CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID JOHNSON, JEREMY KHALAF, 
FRANCES NGUYEN, KHANH NGUYEN;). 

 
7.0 BUSINESS SERVICES 

 
7.1 Approve the Second Interim Financial Report for 2022-2023.  
 

TRUSTEE JEREMY KHALAF MOVED, SECONDED BY TRUSTEE FRANCES 
NGUYEN, TO APPROVE THE SECOND INTERIM FINANCIAL REPORT FOR 
2022-2023. MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-
GURNEY, DAVID JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN). 

 
7.2 Approve the Transportation Services Plan.  
 

TRUSTEE JEREMY KHALAF MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE THE TRANSPORTATION SERVICES PLAN. 
MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 

 
7.3 Approve the Capital Improvement Project Team.  
 

TRUSTEE KHANH NGUYEN MOVED, SECONDED BY TRUSTEE JEREMY 
KHALAF, TO APPROVE THE CAPITAL IMPROVEMENT PROJECT TEAM. 
MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 

 
7.4 Receive and accept the Annual 2021-2022 Audit.  
 

Annual 2021-2022 Audit received by the Board. 
 

7.5 Receive the 2021-2022 Measure T independent Financial and Performance Audit.  
 

The board received information regarding the 2021-2022 Measure T Independent 
Financial Performance Audit. 

 
8.0 OPEN ITEMS 

 
8.1    Schedule of Regular Board Meetings. 
 

The schedule of regular Board Meetings was presented as information. 
 

9.0 REPORTS/COMMENTS 
 

9.2 Staff Comments  
 

Public Relations Specialist – Tony Phan provided information regarding upcoming 
events. 
 
Interim Superintendent – Dr. Charles Hinman talked about welcoming the new 
Superintendent with celebrations. 
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9.2 Board Member Comments  
 

Trustee Tina Gustin-Gurney talked about how the new superintendent will move us 
forward. 
 
Trustee Khanh Nguyen welcomed Chuck Lewis and congratulated Michelle Scheiber 
and Michelle Watkins.   
 
Trustee Jeremy Khalaf thanked the Eastwood students, principal, and teacher for 
their showcase. He also thanked Mr. Cardoso for his presentations. He thanked Ms. 
Scheiber for the Every Student Succeeding presentation.  
 
Trustee Frances Nguyen congratulated Michelle Watkins and Michelle Scheiber. She 
also talked positively about the Every Student Succeeding presentation and the 
students who were recognized.   
 
Board President David Johnson talked about the WSD Foundation Educational of 
Excellence event at Johnson MS and the feeder schools. He attended the budget 
advisory committee meeting and thanked Mr. Cardoso for his attention to detail for 
the meetings. Board President Johnson thanked the District for continuing to pursue 
greatness and excellence. 

  
10.0 CLOSED SESSION 

 
There was no need for an additional Closed Session. 

 
11.0 ADJOURNMENT 

 
Board President David Johnson adjourned the meeting at 8:31 pm. 

 
 

                    _________________________________ 
                Jeremy Khalaf, Clerk 
                Board of Trustees 
                  Westminster School District 
 

Recorder: Yolanda Galvas 

 
Board Member 
Comments 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Closed Session 
 
 
 
Adjournment 
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WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 

 
March 23, 2023 

 
Regular Meeting 

7:00 p.m. 
 

A Regular Meeting of the Westminster School District Board of Trustees was held in the District Office 
Administration Building in the Mendez Board Room at 14121 Cedarwood Street, Westminster, California on the 
date and at the time set forth above. 
 
PUBLIC SESSION 
 
1.0 CALL TO ORDER 
 
 TRUSTEES PRESENT: David Johnson, President 
    Frances Nguyen, Vice President 
    Jeremy Khalaf, Clerk  
    Tina Gustin-Gurney, Trustee 
    Khanh Nguyen, Trustee (arrived 6:05 pm) 
 
 ADMINISTRATORS District Office:   
 PRESENT:  Dr. Charles Hinman, Interim Superintendent; 
    Manuel Cardoso, Assistant Superintendent, Business Services; 
    Dr. Richard J. Noblett, Assistant Superintendent, Educational Svcs.; 

 
Board President David Johnson presiding called the meeting to order at 6:00 p.m. Any 
person wishing to address the Board on Closed Session agenda items did so at this time. 
There were no requests to address the Board. Adjourned to Closed Session at 6:01 pm.  
 

2.0        CLOSED SESSION 
 
 2.1 Public Employee Appointment/Discipline/Dismissal/Release 
  - Government Code §54957 
 
 2.2 Conference with Labor Negotiator 
  - Government Code §54957.6 & §3549.1 
 
 2.3 Pending Litigation 
  - Government Code §54956.9 
 
3.0      CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 

Board President David Johnson reconvened the meeting in Public Session at 7:12 p.m. and 
called on Dr. Gunn Marie Hansen to lead the Pledge of Allegiance. 
 
3.1       Report of action taken in Closed Session 
 

Board President David Johnson reported no action was taken. 
 

 
 
 
 
 
 

  
Public Session 
 
Call to Order 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Closed Session 
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4.0 ORAL PRESENTATIONS 
  
 4.1 Public comments 

 
The following people addressed the board regarding the Virtual Learning Program, 
New Superintendent Dr. Gunn Marie Hansen: Van Nguyen, Merisa Miller 
Naka’ahiki, Vickie Hungerford, and Diana Lee Carey. 

 
5.0 CONSENT AGENDA 

 
The following items comprise the Consent Agenda, and unless an item is pulled for some 
reason, the Consent Agenda is routinely approved by one motion: 

 
 5.1, 5.2, 5.3, 5.4, 5.5 

 
TRUSTEE TINA GUSTIN-GURNEY MOVED, SECONDED BY TRUSTEE JEREMY 
KHALAF, TO APPROVE THE CONSENT AGENDA, AND ORDERED FURTHER THAT 
THE AGENDA AND ALL BACKUP MATERIAL PERTAINING THERETO BE 
INCORPORATED HEREIN BY REFERENCE AS THOUGH SET FORTH AT LENGTH. 
MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN;). 

 
6.0 BUSINESS SERVICES 

 
6.1 City of Westminster School Resource Officer Services and contract.  
 

Information was presented to the Board regarding the School Resource Officer 
services and contract 
 

6.2 Conduct a public hearing & approve the report of public disclosure of the Tentative 
Agreement with the California Employees Association (CSEA) and non-represented 
management/confidential employees.  

 
Board President David Johnson opened the public hearing at 7:42 pm. President 
Johnson, hearing no requests to address the Board on this item, closed the public 
hearing at 7:42 pm. 
 
TRUSTEE TINA GUSTIN-GURNEY MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE THE REPORT OF PUBLIC DISCLOSURE OF THE 
TENTATIVE AGREEMENT WITH THE CALIFORNIA EMPLOYEES 
ASSOCIATION (CSEA) AND NON-REPRESENTED MANAGEMENT/ 
CONFIDENTIAL EMPLOYEES. MOTION UNANIMOUSLY CARRIED 5-0. 
(TINA GUSTIN-GURNEY, DAVID JOHNSON, JEREMY KHALAF, FRANCES 
NGUYEN, KHANH NGUYEN). 
 

7.0 HUMAN RESOURCES 
 
7.1 Approve/ratify the Tentative Agreement and Salary Schedules for collective 

Bargaining Agreement covering the periods of July 1, 2020-June 30, 2023, between 
the Westminster School District and the California School Employees Association and 
its Chapter 34.  

 
TRUSTEE JEREMY KHALAF MOVED, SECONDED BY TRUSTEE FRANCES 
NGUYEN, TO APPROVE/RATIFY THE TENTATIVE AGREEMENT AND SALARY 
SCHEDULES FOR COLLECTIVE BARGAINING AGREEMENT COVERING THE 
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PERIODS OF JULY 1, 2020-JUNE 30, 2023, BETWEEN THE WESTMINSTER 
SCHOOL DISTRICT AND THE CALIFORNIA SCHOOL EMPLOYEES 
ASSOCIATION AND ITS CHAPTER 34. MOTION UNANIMOUSLY CARRIED 
5-0. (TINA GUSTIN-GURNEY, DAVID JOHNSON, JEREMY KHALAF, 
FRANCES NGUYEN, KHANH NGUYEN). 
 

7.2 Approve the 2023-2024 School Calendar and the revised School Calendar for the 
2022-2023 school year.  

 
TRUSTEE JEREMY KHALAF MOVED, SECONDED BY TRUSTEE TINA GUSTIN-
GURNEY, TO APPROVE THE 2023-2024 SCHOOL CALENDAR AND THE 
REVISED SCHOOL CALENDAR FOR THE 2022-2023 SCHOOL YEAR. 
MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 
 

7.3 Consider and approve the employment contract for the Superintendent of the 
Westminster School District. The employment contract for the Superintendent is 
available in the Human Resources Department upon request.  

 
TRUSTEE KHANH NGUYEN MOVED, SECONDED BY TRUSTEE FRANCES 
NGUYEN, TO APPROVE THE EMPLOYMENT CONTRACT FOR THE 
SUPERINTENDENT OF THE WESTMINSTER SCHOOL DISTRICT. MOTION 
UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID JOHNSON, 
JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 

 
8.0 OPEN ITEMS 

 
8.1    Schedule of Regular Board Meetings. 
 

The schedule of regular Board Meetings was presented as information. 
 

9.0 REPORTS/COMMENTS 
 

9.1 Staff Comments  
 

Interim Superintendent – Dr. Charles Hinman congratulated Dr. Hansen on behalf 
of the Executive Cabinet. He talked positively about how the Board is passionate 
and has a positive purpose for the district and the community. Dr. Hinman talked 
about how phenomenal the staff is and believes the future is incredibly bright.  
 

9.2 Board Member Comments  
 

Trustee Tina Gustin-Gurney thanked the public for their comments.  She is excited 
that CSEA and the District were able to finish negotiations. Trustee Gustin-Gurney 
welcomed Dr. Hansen to the District. 
 
Trustee Khanh Nguyen thanked Dr. Hinman for his guidance during his time at the 
district. He welcomed Dr. Hansen and is excited to work with her.   
 
Trustee Jeremy Khalaf welcomed Dr. Hansen to her new position. He thanked Dr. 
Hinman for his guidance and helping to make the district even better.  
 
Trustee Frances Nguyen thanked Dr. Hinman for his reminder that the board needs 
to work together.  She welcomed Dr. Hansen to the District. Trustee F. Nguyen 
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5.2 p. 3+



  49 
March 23, 2023 

hopes that Dr. Hansen and the HBUHSD can work together to further the 
Vietnamese Dual Language Immersion Program.    
 
Board President David Johnson attended Stacey MS college and career fair; CABE 
conference; He talked about the CABE award process. President Johnson talked 
about how the kids at DeMille in the VDLI write their own books and have them 
published.  Thanked Dr. Hinman for his time in the District.  Welcomed Dr. Hansen 
to the District and he looks forward to the district growing under her leadership.  

  
10.0 CLOSED SESSION 

 
There was no need for an additional Closed Session. 

 
11.0 ADJOURNMENT 

 
Board President David Johnson adjourned the meeting at 8:27 pm. 

 
 

                    _________________________________ 
                Jeremy Khalaf, Clerk 
                Board of Trustees 
                  Westminster School District 
 

Recorder: Yolanda Galvas 

 
 
 
 
 
 
 
 
 
 
Closed Session 
 
 
 
Adjournment 
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WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 

 
April 20, 2023 

 
Regular Meeting 

7:00 p.m. 
 

A Regular Meeting of the Westminster School District Board of Trustees was held in the District Office 
Administration Building in the Mendez Board Room at 14121 Cedarwood Street, Westminster, California on the 
date and at the time set forth above. 
 
PUBLIC SESSION 
 
1.0 CALL TO ORDER 
 
 TRUSTEES PRESENT: David Johnson, President 
    Frances Nguyen, Vice President 
    Jeremy Khalaf, Clerk  
    Tina Gustin-Gurney, Trustee 
    Khanh Nguyen, Trustee (arrived at 6:09 pm) 
 
 ADMINISTRATORS District Office:   
 PRESENT:  Dr. Gunn Marie Hansen, Superintendent; 
    Manuel Cardoso, Assistant Superintendent, Business Services; 
    Dr. Richard J. Noblett, Assistant Superintendent, Educational Svcs.; 

 
Board President David Johnson presiding called the meeting to order at 6:03 p.m. Any 
person wishing to address the Board on Closed Session agenda items did so at this time. 
There were no requests to address the Board. Adjourned to Closed Session at 6:03 pm.  
 

2.0        CLOSED SESSION 
 
 2.1 Public Employee Appointment/Discipline/Dismissal/Release 
  - Government Code §54957 
 
 2.2 Conference with Labor Negotiator 
  - Government Code §54957.6 & §3549.1 
 
 2.3 Pending Litigation 
  - Government Code §54956.9 
 
3.0      CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 

Board President David Johnson reconvened the meeting in Public Session at 7:11 p.m. and 
called on Anderson Elementary School’s Student Council President 6th grader Nina Nguyen 
to lead the Pledge of Allegiance. 
 
Board President David Johnson turned the floor over to Vice President Frances Nguyen who 
presented a slideshow commemorating Black April. 
 
3.1       Report of action taken in Closed Session 
 

Board President David Johnson reported no action was taken. 
 

 
 

  
Public Session 
 
Call to Order 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Closed Session 
 
 
 
 
 
 
 
 
 
 
Call to Order 
and Pledge  
of Allegiance 
 
 
 
 
 
 
No action 
taken in 
Closed Session 
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4.0 ORAL PRESENTATIONS 
  

4.1 Student Showcase – Anderson’s 6th-grade outdoor science school 
 

Principal Kim Breckenridge was happy to announce that all 6th graders had the 
opportunity to attend outdoor science school.  The following students gave a 
robust account of their time spent at camp; Kathleen Nguyen, Nina Nguyen, Sura 
Latif, and Jonathan Montes. 
 

4.2 Classified Employees of the Year Recognition 
 

Anna Bernal - Paraeducator; Paraprofessional 
Jim Bryan - Skilled Trade; Maintenance 

Amy Nguyen - Clerical and Administrative Services 
Denise Rivera - Transportation Services  

Norma Rodriguez - Food and Nutrition Services 
Van Tran - Health and Student Services 

 
4.3 Administrator of the Year Recognition 
 

Daniel Owens - Principal of the Year 
Sylvia Niknami - Classified Leader of the Year 

Michelle Watkins - Central Office, Administrator of the Year 
 

4.4 Educational Services Update 
 

Assistant Superintendent of Educational Services Dr. Richard Noblett and his 
Educational Services team presented a brief data overview and updates.    

 
4.5 Public comments 

 
The following people addressed the board regarding the work of counselors within 
the District, negotiations, the goal of helping students succeed, welcomed Dr. 
Hansen, class sizes, concerns regarding the ISS positions: Michele Branch, Greg 
Branch, Cecily Gates. 

 
5.0 CONSENT AGENDA 

 
The following items comprise the Consent Agenda, and unless an item is pulled for some 
reason, the Consent Agenda is routinely approved by one motion: 

 
 5.1, 5.2, 5.3, 5.4, 5.5, 5.6, 5.7, 5.8, 5.9, 5.10, 5.11 

 
TRUSTEE TINA GUSTIN-GURNEY MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE THE CONSENT AGENDA, AND ORDERED FURTHER THAT 
THE AGENDA AND ALL BACKUP MATERIAL PERTAINING THERETO BE 
INCORPORATED HEREIN BY REFERENCE AS THOUGH SET FORTH AT LENGTH. 
MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN;). 

 
 
 
 
 
 

 
Oral 
Presentations 
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Anderson 
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Classified 
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the Year 
Recognition 
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of the Year 
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Agenda 
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5.3 p. 2+



  52 
April 20, 2023 
6.0 BUSINESS SERVICES 

 
6.1 Adopt employee Resolution #22-23-30 declaring April 25, 2023, School Bus Driver 

Appreciation Day, and Resolution #22-23-31 declaring May 5, 2023, School Lunch 
Hero Day.  

 
TRUSTEE TINA GUSTIN-GURNEY MOVED, SECONDED BY TRUSTEE JEREMY 
KHALAF, TO ADOPT EMPLOYEE RESOLUTION #22-23-30 DECLARING 
APRIL 25, 2023, SCHOOL BUS DRIVER APPRECIATION DAY. MOTION 
UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID JOHNSON, 
JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 
 
TRUSTEE JEREMY KHALAF MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO ADOPT EMPLOYEE RESOLUTION #22-23-31 DECLARING 
MAY 5, 2023, SCHOOL LUNCH HERO DAY. MOTION UNANIMOUSLY 
CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID JOHNSON, JEREMY 
KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 
 

6.2 Approval for the City of Westminster to provide Westminster School District with a 
full-time police officer to establish a School Resource Officer Program.  

 
TRUSTEE FRANCES NGUYEN MOVED, SECONDED BY TRUSTEE TINA 
GUSTIN-GURNEY, TO APPROVE FOR THE CITY OF WESTMINSTER TO 
PROVIDE WESTMINSTER SCHOOL DISTRICT WITH A FULL-TIME POLICE 
OFFICER TO ESTABLISH A SCHOOL RESOURCE OFFICER PROGRAM. 
MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 
 

7.0 EDUCATIONAL SERVICES 
 
7.1 Approve the Social Studies Instructional Materials Adoption.  
 

TRUSTEE JEREMY KHALAF MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, TO APPROVE THE SOCIAL STUDIES INSTRUCTIONAL 
MATERIALS ADOPTION. MOTION UNANIMOUSLY CARRIED 5-0. (TINA 
GUSTIN-GURNEY, DAVID JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN). 
 

8.0 HUMAN RESOURCES 
 

8.1 Adopt Employee Resolutions #22-23-32 Teacher Appreciation Week, Resolution 
#22-23-33 School Nurse Recognition Day, and Resolution #22-23-34 Classified 
School Employee Week.  

 
TRUSTEE TINA GUSTIN-GURNEY MOVED, SECONDED BY TRUSTEE JEREMY 
KHALAF, TO ADOPT EMPLOYEE RESOLUTIONS #22-23-32 TEACHER 
APPRECIATION WEEK, RESOLUTION #22-23-33 SCHOOL NURSE 
RECOGNITION DAY AND RESOLUTION #22-23-34 CLASSIFIED SCHOOL 
EMPLOYEE WEEK. MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-
GURNEY, DAVID JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH 
NGUYEN). 
 

8.2 Approve Filing the Declaration of Need for Fully Qualified Educators for the 2023-
2024 School Year.  

 

 
 
 
 
 
Employee 
Resolution 
#22-23-30  
School Bus 
Driver Day 
Approved 
 
Employee 
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School Lunch 
Hero 
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Full-time SRO 
Approved 
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#22-23-33, 
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TRUSTEE TINA GUSTIN-GURNEY MOVED, SECONDED BY TRUSTEE 
FRANCES NGUYEN, TO APPROVE FILING THE DECLARATION OF NEED FOR 
FULLY QUALIFIED EDUCATORS FOR THE 2023-2024 SCHOOL YEAR. 
MOTION UNANIMOUSLY CARRIED 5-0. (TINA GUSTIN-GURNEY, DAVID 
JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 

 
9.0 OPEN ITEMS 

 
9.1    Schedule of Regular Board Meetings. 
 

The schedule of regular Board Meetings was presented as information. 
 

10.0 REPORTS/COMMENTS 
 

10.1 Staff Comments  
 

Superintendent – Dr. Gunn Marie Hansen talked about her entry plan and how she 
is meeting with all the administrators and will be starting her school site visits to 
meet the Principals. Dr. Hansen gave a shout-out to Warner MS for their annual 
conference For Kids by Kids.  
 

10.2 Board Member Comments  
 

Trustee Frances Nguyen congratulated the Classified Employees of the Year and 
the Administrators of the Year. She thanked Tony Phan for his phenomenal job in 
marketing the District.  
 
Trustee Tina Gustin-Gurney thanked Anderson students for their outdoor science 
presentation. She has enjoyed seeing everyone pull together and getting things 
done.  Trustee Gustin-Gurney thanked Dr. Hansen for jumping in and bringing in 
fresh ideas. She thanked the social studies committee for the work on piloting the 
curriculum. 
 
Trustee Khanh Nguyen thanked Anderson Elementary students for their 
presentation. He congratulated the Classified Employees of the Year and the 
Administrators of the Year.   
 
Trustee Jeremy Khalaf appreciated that the district is recognizing so many 
classifications. He is happy with the SRO contract. Trustee Khalaf welcomed Dr. 
Hansen to the District.    
 
Board President David Johnson says he is happy with the direction the district is 
headed. President Johnson recognized the Executive Board and Superintendent Dr. 
Hansen. He talked about the Walk Audit and how they are working to improve the 
safety of kids who walk or bike to school. President Johnson talked about Willmore 
and DeMille’s CABE Award celebration. He extended the invitation to everyone to 
join Anderson’s Special Olympics.  

  
11.0 CLOSED SESSION 

 
There was no need for an additional Closed Session. 

 
12.0 ADJOURNMENT 

 
Board President David Johnson adjourned the meeting at 9:22 pm. 

Filing the 
Declaration… 
Qualified 
Educators 
Approved 
 
 
 
 
Calendar 
Reviewed 
 
 
 
 
Staff 
Comments  
 
 
 
 
 
Board Member 
Comments 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Closed Session 
 
 
 
Adjournment 
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                    _________________________________ 
                Jeremy Khalaf, Clerk 
                Board of Trustees 
                  Westminster School District 
 

Recorder: Yolanda Galvas 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  June 8, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Rich Montgomery, Assistant Superintendent, Human Resources 

Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 
   
 
The Certificated Human Resources actions listed below are recommended for approval: 
 
1.0 Approve/Ratify employment for certificated employees/certificated and certificated 

substitutes. 
(See Attachment “A”) 

 
2.0 Approve/Ratify retirements/resignations certificated employees. 

(See Attachment “B”) 
 
3.0 Approve/Ratify release of certificated temporary contracts. 

(See Attachment “C”) 
 
4.0     Approve/Ratify additional days of employment for certificated employees. 

(See Attachment “D”) 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 5.4 p. 1+



 
 

ATTACHMENT “A” 
Page 1 of 1 

 
CERTIFICATED SUBSTITUTES 

Certificated Human Resources 
June 8, 2023 

 
Last Name First Name Assignment Effective Date 

Le Phi Substitute Teacher 5/16/2023 

Malczynski Jan 
Substitute Speech & Language 

Pathologist 5/26/2023 
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ATTACHMENT “B” 
Page 1 of 1  

RETIREMENT 
Certificated Human Resources 

June 8, 2023 
 

 
Last Name First Name Assignment 

Years of 
Service 

Effective 
Date 

Hubbard Socorro Speech & Language Pathologist 12 years    12/31/2023 
 
 

RESIGNATIONS 
Certificated Human Resources 

June 8, 2023 
 

 
Last Name First Name Assignment Effective Date 

Davalos Mayra DLI Teacher 6/16/2023 

Gutierrez Annette DLI Teacher 6/16/2023 

Hernandez Dina Executive Director, Teacher & Learning 6/30/2023 

5.4 p. 3+



 
 

ATTACHMENT “C” 
Page 1 of 1  

RELEASE OF TEMPORARY CONTRACTS 
Certificated Human Resources 

June 8, 2023 
2023-2024 

Last Name First Name Assignment Site 
Effective 

Date 

Kubes Isabella Intervention Teacher Sequoia 6/16/2023 
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ATTACHMENT “D” 
Page 1 of 14      

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
ACCOUNTABILITY & ASSESSMENTS 
 

Employee:  Wendy Baird   Jacqueline Barry  Kimberly Breckenridge 
   Victor Johnson  Daniel Owens 
Purpose:  To serve as Summer Learning Recovery Program Administration. 
Rate of pay:  Per Diem Rate of Pay 
Dates/Hours: June 26, 2023 through August 10, 2023; not to exceed a total of 144 hours 

per employee. 
Funding Source: ELOP 
 
Employee:  Genise Battaglia  Sarah Bosworth  Stephanie Cantos 

Kimberly Kensy  Valentina Mestroni  Poppy Payne  
 Lucia Vellema  Lauren Vu-Tran 

Purpose:  To serve as Summer Learning Program Teacher Administration. 
Rate of pay:  Prorated hourly 
Dates/Hours: June 26, 2023 through August 10, 2023; not to exceed a total of 150 hours 

per employee. 
Funding Source: ELOP 
 
Employee: Andrea Alonzo  Katie Altermatt  Regina Alves 
 Sara Andrews  Gail Becker   Monica Bogdanovich 
 Denise Brown  Megan Browning  Ann Bui 
 Kim Bui   Stephanie Callihan  Karen Canada 
 John Cao   Tien Cao   Tracy Cardenas 
 Jason Carey   Stephanie Carlson  Michelle Chamberlain 
 Melissa Cirelli  Lauren Coe   Lucy Cordova 
 Christina Cota  Kathleen Courtemanche Lisa Courtemarche  
 Jennifer Cox   Tracey Cu   Madeline Dang 
 Ashley Delany  Jamie Dingus  Emily Dominguez 
 Jim Doyle   Michelle Dunneback Mariellen Eastman 
 Shelli Eckenrod  Rochelle Egan  Stephanie Egan 
 Kristina Elliott  Dana Faulkner  Michelle Fellowes 
 Kristen Flores  Leticia Flores   Cecily Gates 
 Stacy Georgetti  Kori Goforth   Linda Gonzalez 
 Megan Gonzalez  Michelle Gramm  Colette Gregorio 
 Francis Guerrero  Jennifer Guzman  Connie Hinrichs 
 Kara Houlihan  Vickie Hungerford  Hanh Huynh 
 Aimee Ickes   Christine Jones  Christopher Kato 
 Robin Kirk   Alysen Kleen   Patricia Klug 
Purpose: To serve as Summer Learning Recovery Program Teacher. 
Rate of pay: Prorated hourly 
Dates/Hours: June 26, 2023 through August 10, 2023; not to exceed a total of 130 hours 

per employee. 
Funding Source: ELOP 
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ATTACHMENT “D” 
Page 2 of 14     

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
ACCOUNTABILITY & ASSESSMENTS cont. 
 

Employee:  Megan Kresge  Isabella Kubes  Elizabeth Lamarre 
 Vera Le   Julie C. Lee   Julie Lies 

Elizabeth Loyko  Tami Lu   Paul Luong 
Ananda Mallory  Michelle Manley  Raquel Martinez 
Kimberly Mauss  Shannon McLaughlin-Langer Denise Menz  
Elaine Mizuo   Mike Monroe   Brandy Morris 
Amy Murray   Aubrie Neavel  Judy Nguyen  
Julie Nguyen   Kim N. Nguyen  Mai Thu Nguyen 
Tammy Oh   Jeanne Orman  Michael Ouellette 
Jennifer Owen  Evonne Paceley  Cammie Peacock 
Sheila Peck   Stephanie Perry  Audrey Peters 
Keturah Prom  Kristin Pyle   Janet Rainey  
Patricia Rangel  Chris Rhodes  Kathleen Rivers 
Gabriel Rodriguez  Kate Rodriguez  Kathy Roth 
Brenda Ruiz-Bou  Pete Schammann  Angie Schiffner 
Jan Schinhofen  Katie Schnaas  Christina Simpson 
Tressy Snowdon  Wendy Sorce  Eunice Su 
Yen Ta   Robin Talbot   Kim Thach  
Melissa Towning  Trang Tran   Uyen Tran 
Vicky P. Tran   Kirsten Travis  Phyllis Trgo 
Tuy Truong   Kateline Vu   Beverly Walters 
Christy Weber  Andrea Wentz  Kevin Whitney 
Diana Will   Jennifer Wilson  Claudia Yoon  

Purpose: To serve as Summer Learning Recovery Program Teacher. 
Rate of pay: Prorated hourly 
Dates/Hours: June 26, 2023 through August 10, 2023; not to exceed a total of 130 hours 

per employee. 
Funding Source: ELOP 
 
ANDERSON 
 

Employee:  Kimberly Breckenridge 
Purpose: To prepare for Summer Learning Recovery Program. 
Rate of pay:  Prorated hourly 
Dates/Hours: June 26, 2023 through July 7, 2023; not to exceed a total of 10 hours per 

employee. 
Funding Source: Title I 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
CLEGG 
 

Employee: Christopher Kato 
Purpose: To assist with making STEAM buddy benches for students. 
Rate of pay: Prorated hourly 
Dates/Hours: June 1, 2023 through June 16, 2023; not to exceed a total of 5 hours per 

employee. 
Funding Source: ESSER 
 
Employee: Poppy Payne   John Staggs 
Purpose: To prepare for Summer Learning Recovery Program. 
Rate of pay: Prorated hourly 
Dates/Hours: June 1, 2023 through June 30, 2023; not to exceed a total of 10 hours per 

employee. 
Funding Source: LCFF - SUPC 
 
DEMILLE 
 

Employee:  Huong Dang   Stacy Denbo   Kristin Doppenberg 
   Susan Edwards  Calina Fujimoto  Lisa Keeler 
   Paul Luong   Kathy Nguyen  Khoa Pham 
   Uyen Tran 
Purpose:  To pack and move classrooms due to construction. 
Rate of pay:  Substitute daily rate 
Dates/Hours: July 1, 2023 through September 29, 2023; not to exceed a total of 16 hours 

per employee. 
Funding Source: Certificated Personnel 
 
EASTWOOD 
 

Employee:  Andrea Alonzo  Melissa Cirelli  Ashley Delany 
   Michelle Dunneback Jonathan Edelman  Brandy Morris 
   Amy Murray   Keturah Prom  Jan Schinhofen 
Purpose:  To prepare for the Summer Learning Recovery Program. 
Rate of pay:  Prorated hourly 
Date/Hours: May 11, 2023 through June 23, 2023; not to exceed a total of 20 hours per 

employee. 
Funding Source: LCFF - SUPC 
 
Employee:  Brandi Robinson  Elizabeth Ross 
Purpose:  To attend Elementary Science Camp. 
Rate of pay:  Certificated Stipend Table 
Date/Hours: May 15, 2023 through May 18, 2023; not to exceed a total of 3 days per 

employee. 
Funding Source: ELOP   
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
EARLY EDUCATION & EXPANDED LEARNING 
 

Employee:  Teresa Dunbar  Thanh Nguyen  Pamela Russell-Wiggs 
Purpose: To provide curriculum development and planning for Preschool and 

TK classrooms. 
Rate of pay:  Prorated hourly 
Dates/Hours: June 9, 2023 through June 30, 2023; not to exceed a total of 2 hours per 

employee. 
Funding Source: State Preschool 
 
Employee:  Veronica Alvarez  Monica Bogdanovich Denise Brown 
   Karen Canada  Joan Chung   Teresa Dunbar 
   Michelle Dunneback Kristina Elliott  Kelley Fazaun 
   Leticia Flores   Susan Garcia  Megan Hornyak 
   Christine Jones  Raquel Martinez  Judy Nguyen  
   Thanh Nguyen  Aida Rivas   Kathy Roth 

Pamela Russell-Wiggs Liliana Sievers  Vicky Tran   
   Tuy Truong   Maureen Weedon  Andrea Wentz 
   Susie Wilkerson  Lisa Williams   Suzanne Willis 
   Jennifer Wilson  Tanya Wu 
Purpose: To attend Professional Development to improve instruction in the TK 

and Preschool classrooms through OCDE, CECO online modules, 
Learning Genie Professional Learning on DRDP and CDE Math 
Symposium. 

Rate of pay:  Staff Development 
Dates/Hours: June 9, 2023 through August 23, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: State Preschool 
 
Employee: Michelle Dunneback Aida Rivas   Liliana Sievers 
 Tuy Truong   Suzanne Willis  Tanya Wu 
Purpose: To create a pacing guide for TK ELA and Math Curriculum. 
Rate of pay: Prorated hourly 
Dates/Hours: June 9, 2023 through August 4, 2023; not to exceed a total of 7.5 hours per 

employee. 
Funding Source: State Preschool 
 
Employee: Darcy Spicer 
Purpose: To facilitate and participate in TK and Preschool curriculum planning 

and development. 
Rate of pay: Prorated hourly 
Dates/Hours: June 19, 2023 through August 23, 2023; not to exceed a total of 115 hours 

per employee. 
Funding Source: State Preschool 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
EARLY EDUCATION & EXPANDED LEARNING cont. 
 

Employee: Monica Bogdanovich Denise Brown  Karen Canada  
Joan Chung   Teresa Dunbar  Michelle Dunneback 
Kristina Elliott  Kelley Fazaun  Leticia Flores   
Megan Hornyak  Christine Jones  Raquel Martinez  

   Judy Nguyen   Thanh Nguyen  Aida Rivas 
   Kathy Roth   Liliana Sievers  Vicky Tran 
   Tuy Truong   Maureen Weedon  Andrea Wentz 
   Susie Wilkerson  Lisa Williams   Suzanne Willis 
   Jennifer Wilson  Tanya Wu 
Purpose: To attend staff meetings and TK PLC meetings. 
Rate of pay: Prorated hourly 
Dates/hours: August 14, 2023 through June 30, 2024; not to exceed a total of 12 hours 

per employee. 
Funding Source: State Preschool 
 
Employee:  Veronica Alvarez  Susan Garcia  Pamela Russell-Wiggs 
Purpose: To attend staff meetings. 
Rate of pay:  Prorated hourly 
Dates/Hours: August 14, 2023 through June 30, 2024; not to exceed a total of 12 hours 

per employee. 
Funding Source: State Preschool   
 
EDUCATIONAL TECHNOLOGY 
 

Employee:  Genise Battaglia  Michele Dellenbach  Wendy Osborn 
Purpose:  To attend Discovery Education Experience overview. 
Rate of pay:  Staff Development  
Dates/Hours:  April 27, 2023; not to exceed a total of 3 hours per employee. 
Funding Source: Educational Technology 
 
FRYBERGER 
 

Employee: Lauren Vu-Tran 
Purpose: To prepare for the Summer Learning Recovery Program. 
Rate of pay: Prorated hourly 
Dates/Hours: June 9, 2023 through July 7, 2023; not to exceed a total of 6 hours per 

employee. 
Funding Source: Title I 
            
 
 
 
 

5.4 p. 9+



 
 

            ATTACHMENT “D” 
            Page 6 of 14    

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
FRYBERGER cont. 
 

Employee: Michelle Scheiber 
Purpose: To prepare for the Summer Learning Recovery Program. 
Rate of pay: Prorated hourly 
Dates/Hours: June 27, 2023 through June 30, 2023; not to exceed a total of 10 hours per 

employee. 
Funding Source: Title I 
 
Employee: Amy St. Clair 
Purpose: To attend CGI training. 
Rate of pay: Prorated Hourly 
Dates/Hours: August 24, 2023; not to exceed a total of 7.5 hours per employee. 
Funding Source: Title I 
 
HAYDEN 
 

Employee: Monica Bogdanovich Lisa Courtemarche  Tami Lu 
 Mark Murphy   Kim N. Nguyen  Trang Tran 
 Andrea Wentz 
Purpose: To prepare for the Summer Learning Recovery Program. 
Rate of pay: Prorated hourly 
Dates/Hours: June 1, 2023 through June 30, 2023; not to exceed a total of 16 hours per 

employee. 
Funding Source: Title I 
 
JOHNSON 
 

Employee: Melissa Adkins  Danielle Barnett  Kay Capel 
 Jason Carey   Valerie Cason  Cameron Coatney 
 Que Do   Jim Doyle   Lisa Durie 
 Stephanie Egan  Michael Fink   Kimberly Fong 
 Richard Gentile  Matthew Greasby  Jennifer Guzman 
 Phil Hunter   Kristina Kimbrel  Patricia Klug 
 Jennifer Kral   Mike McAuliffe  Julie Mezher 
 Kim Milius   Stephanie Munoz  Rita Neumann 
 Tammy Oh   Perry Paxton   Darrell Ponce 
 Robb Rogers   Pete Schammann  Marjorie Schubert 
Purpose: To provide after-school Clubs/Programs. 
Rate of pay: Certificated Stipend Table 
Dates/Hours: 2022 – 2023 School Year; not to exceed a total of 2 stipends of $400.00 per 

club/program, twice yearly per employee. 
Funding Source: Middle School Enhancement 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
JOHNSON cont. 
 

Employee:  Geoffrey Thornton  Melissa Towning  Kirsten Travis 
 Elyse Vu   Christy Weber  Jason Winterfeld  
 Claudia Yoon 
Purpose: To provide after-school Clubs/Programs. 
Rate of pay: Certificated Stipend Table 
Dates/Hours: 2022 – 2023 School Year; not to exceed a total of 2 stipends of $400.00 per 

club/program, twice yearly per employee. 
Funding Source: Middle School Enhancement 
           
MEAIRS 
 

Employee: Valentina Mestroni 
Purpose: To prepare for the Summer Learning Recovery Program. 
Rate of pay:  Prorated hourly 
Dates/Hours: May 15, 2023 through June 30, 2023; not to exceed a total of 10 hours per 

employee. 
Funding Source: Title I 
 
Employee:  Pam Estrada   Sue Freleaux 
Purpose:  To attend Elementary Science Camp. 
Rate of pay:  Certificated Stipend Table 
Date/Hours: May 15, 2023 through May 18, 2023; not to exceed a total of 3 days per 

employee. 
Funding Source: ELOP   
 
Employee:  Pam Estrada   Sue Freleaux 
Purpose:  To attend Elementary Science Camp. 
Rate of pay:  Certificated Stipend Table 
Date/Hours: May 15, 2023 through May 18, 2023; not to exceed a total of 1 day per 

employee. 
Funding Source: Title I  
 
Employee:  Ed Hwang 
Purpose:  To attend Elementary Science Camp. 
Rate of pay:  $125.00 daily 
Date/Hours: May 15, 2023 through May 18, 2023; not to exceed a total of 4 days per 

employee. 
Funding Source: Title I   
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
SCHMITT  
 

Employee: Gail Becker 
Purpose: To support the after-school Choir club. 
Rate of pay: Prorated hourly 
Dates/Hours: February 28, 2023 through June 8, 2023; not to exceed a total of 28 hours 

per employee. 
Funding Source: ELOP 
 
SCHOOL SPECIALTY PROGRAM 
 

Employee: Nicole Baitx-Kennedy Jacqueline Barry  Kimberly Breckenridge 
 April Derr   Tieumi Ellis   Darek Jaronczyk 
 Pamela LeMuiex  Kenneth Lopour  Moises Merlos 
 Richard J. Noblett  Sarah Nead-Rendon Michelle Scheiber  
 Alisha Tardif   Shannon Villanueva  Michelle Watkins 
Purpose: To attend AVID Summer Institute Conference. 
Rate of pay: Staff Development 
Dates/Hours: June 28, 2023 through June 30, 2023; not to exceed a total of 20 hours per 

employee. 
Funding Source: CCEIS   
 
Employee: Rosalinda Alcala  Katie Altermatt  Sara Andrews 
 Marisa Angeles  Michele Branch  Megan Browning 
 Laura Buck   Kim Bui   Amy Cahill 
 Stephanie Callihan  Tracy Cardenas  Michelle Chamberlain 
 Grace Chiang  John Chien   Melissa Cirelli 
 Kristen Corenbaum  Manuel Cota   Lisa Courtemarche 
 Huong Dang   Karla Doyle   Michelle Dunneback 
 Nicki Eatherton  Shelli Eckenrod  Susan Edwards 

Rochelle Farley  Catherine Fitzpatrick Cecily Gates 
William Gerlach  Michelle Gramm  Barbara Griffith 
Francis Guerrero  Jennifer Guzman  Tammy Hubbard 
Vickie Hungerford  Aimee Ickes   Natalie Juan-Tapia 
Susana Kar   Lisa Keeler   Kristina Kimbrel 
Darla Kitchen  Alysen Kleen   Patricia Klug  
Megan Kresge  Julie Lee   Elizabeth Loyko 
Paul Luong   Michelle Magpile  Michelle Manley 

Purpose: To attend AVID Summer Institute Conference. 
Rate of pay: Staff Development 
Dates/Hours: June 28, 2023 through June 30, 2023; not to exceed a total of 20 hours per 

employee. 
Funding Source: CCEIS 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
SCHOOL SPECIALTY PROGRAM cont. 
 

Employee: Raquel Martinez  Elaine Mizuo   Mike Monroe 
 Huong Amy Nguyen  Kim Nguyen   Kimberly Nguyen 
 Wendy Osborn  Iris Perez   Stephanie Perry 
 Amy Peters   Janet Rainey   Shay Reardon 

Kathleen Rivers  Brandi Robinson  Orchid Rocha 
Gabriel Rodriguez  Kathy Roth   Brenda Ruiz-Bou 
Pauleen Schammann Angie Schiffner  Jan Schinhofen 
Danean Schulze  Jennifer Shay  Michelle Shook 
Teri Smith   Sandra Steele  Yen Ta 
Kim Thach   Melissa Towning  Trang Tran 
Phyllis Trgo   Tuy Truong   Kimberly Ugarteche 
Greg Van den Ordel  Quynh-Tram Vu  Anna Waters  
Nicole Welsh   Brittany Wooten  Monica Zamudio 

Purpose: To attend AVID Summer Institute Conference. 
Rate of pay: Staff Development 
Dates/Hours: June 28, 2023 through June 30, 2023; not to exceed a total of 20 hours per 

employee. 
Funding Source: CCEIS 
 
Employee: Tuy Truong   Quynh-Tram Vu 
Purpose: To attend OCDE Preschool Foundations Training. 
Rate of pay: Staff Development 
Dates/Hours: June 7, 2023 through June 23, 2023; not to exceed a total of 5 hours per 

employee. 
Funding Source: DLI 
 
Employee: Allyson Anderson  Katie Altermatt  Kimberly Baer 
 Mike Blackburn  Amanda Boughlala  Stephanie Carlson 
 John Chien   Nicki Eatherton  Shelli Eckenrod 
 Cheyenne Garvey  Barbara Griffith  Kelly Henderson 
 Megan Hornyak  Tammy Hubbard  Vickie Hungerford 
 Aimee Ickes   Linda Kawabata  Darla Kitchen 
 Robert McCray  Sonya Rayner  Pauleen Schammann 
 Danean Schulze  Phyllis Trgo   Maureen Weedon 
Purpose: To design career-focused integrated units of study to support AVID, 

GATE, and the Career Academy. 
Rate of pay: Prorated hourly 
Dates/Hours: June 19, 2023 through August 31, 2023; not to exceed a total of 18 hours 

per employee. 
Funding Source: DLI 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
SCHOOL SPECIALTY PROGRAM cont. 
 

Employee: Veronica Alvarez  Genise Battaglia  Juan Cortez 
 Michele Dellenbach  Emily Dominguez  Michelle Fellowes 
 Evelyn Gomez  Evelyn Gomez-Pulido Linda Gonzalez-Solis 
 Seleny Hernandez  Cyndi Johnson  Natalie Juan-Tapia 
 Ann Kawamura  Karen Kim   Michelle Magpile 
 Judy Nguyen   Wendy Osborn  Kristin Pyle 
 Sylvia Ramos  Patricia Rangel  Brandi Robinson 
 Orchid Rocha  Jennifer Shay  Michelle Shook 
 Liliana Sievers  Shannon Villanueva  Bobbie Jo Weber 
Purpose: To design and plan curriculum for Spanish Dual Language Immersion 

classes TK-8 grade and a language assessment in Spanish. 
Rate of pay: Prorated hourly 
Dates/Hours: June 26, 2023 through August 16, 2023; not to exceed a total of 30 hours 

per employee. 
Funding Source: DLI 
 
Employee: Genise Battaglia  Grace Chiang  Huong Dang 
 Lisa Deering   Michele Dellenbach  Stacy Denbo 
 Diana Doan   Connie Hinrichs  Ellen Vy Ho 
 Ann Kawamura  Lisa Keeler   Vera Le 
 Paul Luong   Sophia Nguyen  Thanh Nguyen 
 Wendy Osborn  Audrey Peters  Thuy-Vy Tran 
 Uyen Tran   Tuy Truong   Shannon Villanueva 
 Quynh-Tram Vu  Brittany Wooten 
Purpose: To design and plan curriculum for Vietnamese Dual Language 

Immersion classes TK-8th grade and a language assessment in 
Vietnamese. 

Rate of pay: Prorated hourly 
Dates/Hours: June 26, 2023 through August 16, 2023; not to exceed a total of 30 hours 

per employee. 
Funding Source: DLI 
 
Employee: Genise Battaglia  Huong Dang   Diana Doan 
 Michele Dellenbach  Ellen Vy Ho   Vera Le 
Purpose: To work one on one with Professor Tran on the K-8th grade 

Benchmarks for Vietnamese Dual Language Immersion program. 
Rate of pay: Prorated hourly 
Dates/Hours: June 26, 2023 through August 31, 2023; not to exceed a total of 4 hours per 

employee. 
Funding Source: DLI 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
SCHOOL SPECIALTY PROGRAM cont. 
 

Employee:  Paul Luong   Sophia Nguyen  Thanh Nguyen 
 Wendy Osborn  Hong-Tien Tran  Uyen Tran 
 Tuy Truong   Shannon Villanueva  Quynh-Tram Vu 
Purpose: To work one on one with Professor Tran on the K-8th grade 

Benchmarks for Vietnamese Dual Language Immersion program. 
Rate of pay: Prorated hourly 
Dates/Hours: June 26, 2023 through August 31, 2023; not to exceed a total of 4 hours per 

employee. 
Funding Source: DLI 
 
Employee: Genise Battaglia  Sarah Bosworth  Michele Dellenbach 
 Ann Kawamura  Elizabeth Loyko  Michelle Manley 

Wendy Osborn  Stephanie Perry  Brandi Robinson 
Jennifer Shay  Shannon Villanueva 

Purpose:  To serve on GATE Resources Committee. 
Rate of pay:  Prorated hourly 
Dates/Hours: June 26, 2023 through August 31, 2023; not to exceed a total of 18 hours 

per employee. 
Funding Source: GATE 
 
Employee: Genise Battaglia  Grace Chiang  Huong Dang 
 Lisa Deering   Michele Dellenbach  Stacy Denbo 
 Diana Doan   Connie Hinrichs  Ellen Vy Ho 
 Ann Kawamura  Lisa Keeler   Vera Le 
 Paul Luong   Sophia Nguyen  Thanh Nguyen 
 Wendy Osborn  Audrey Peters  Thuy-Vy Tran 
 Uyen Tran   Tuy Truong   Shannon Villanueva 
 Quynh-Tram Vu  Brittany Wooten 
Purpose: To attend TAVIET Summer Institute Conference. 
Rate of pay: Staff Development 
Dates/Hours: August 11, 2023 through August 13, 2023, 2023; not to exceed a total of 

22.5 hours per employee. 
Funding Source: DLI 
  
SEQUOIA 
 

Employee:  Donna Ballard  Elizabeth Loyko  Elaine Mizuo 
   Alisha Tardif  
Purpose:  To support the SEL Grant 
Rate of pay:  Stipend 
Dates/Hours: 2022 – 2023 school year; not to exceed a total of $2,125.00 per employee. 
Funding Source: Title I 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
Employee: Donna Ballard  Richard Berkovitz  Elaine Mizuo 
 Angela Schiffner 
Purpose: To provide Disney Musical support. 
Rate of pay:  Certificated Stipend Table 
Dates/Hours:  2022 – 2023 school year; not to exceed a total of $400.00 per employee. 
Funding Source: LCFF - BASE  
 
Employee:  Elizabeth Loyko   
Purpose: To support the Kids Run the OC program. 
Rate of pay: Prorated hourly 
Dates/Hours: May 6, 2023 through June 15, 2023; not to exceed a total of 8 hours per 

employee. 
Funding Source: Title I 
 
STACEY 
 

Employee:  Kim Thach 
Purpose:  To attend Math Workshop at CSUF. 
Rate of pay:  Prorated hourly 
Dates/Hours:  January 18, 2023; not to exceed a total of 2 hours per employee. 
Funding Source: Title I 
 
TEACHING & LEARNING 
 

Employee:  Genise Battaglia  Michele Dellenbach  Wendy Osborn 
Purpose:  To plan and facilitate ELD professional development. 
Rate of pay:  Prorated hourly 
Dates/Hours: May 1, 2023 through June 5, 2023; not to exceed a total of 6 hours per 

employee. 
Funding Source: Title II 
 
Employee:  Tamara Fiola-Rini  Richard Gentile  Jennifer Guzman 
   Haylee Harwick  Claudia Yoon 
Purpose:  To participate in the Newcomer ELD Networking and Resources. 
Rate of pay:  Staff Development 
Dates/Hours:  June 5, 2023; not to exceed a total of 1.5 hours per employee. 
Funding Source: Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
WARNER 
 

Employee:  Diana Doan   Maria Guzman Cervantes 
Purpose:  To plan for Bi-literacy certifications. 
Rate of pay:  Prorated hourly 
Dates/Hours: August 1, 2023 through August 29, 2023; not to exceed a total of 8 hours 

per employee. 
Funding Source: LCFF - DLI 
 
WEBBER 
 

Employee: Melanie Garcia 
Purpose: To support the after-school Choir program. 
Rate of pay: Prorated hourly 
Dates/Hours: January 1, 2023 through June 16, 2023; not to exceed a total of 40 hours 

per employee. 
Funding Source: ELOP 
 
Employee: Keith Tracy 
Purpose: To support the after-school sports program. 
Rate of pay: Prorated hourly 
Dates/Hours: January 1, 2023 through June 16, 2023; not to exceed a total of 40 hours 

per employee. 
Funding Source: ELOP 
 
Employee: Keith Tracy 
Purpose: To support the after-school Rubik’s Cube program. 
Rate of pay: Prorated hourly 
Dates/Hours: January 1, 2023 through June 16, 2023; not to exceed a total of 40 hours 

per employee. 
Funding Source: ELOP 
 
Employee: Denise Brown  Michelle Chamberlain Lauren Coe   
 Mike Monroe   Aubrie Neavel 
Purpose: To support the Disney Musicals in School program. 
Rate of pay: Prorated hourly 
Dates/Hours: April 1, 2023 through June 2, 2023; not to exceed a total of 60 hours per 

employee. 
Funding Source: ELOP  
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 8, 2023 

 
WEBBER cont. 
 

Employee: Michelle Affinito  Keith Tracy 
Purpose:  To attend Elementary Science Camp. 
Rate of pay: Elementary Science Camp Certificated Stipend Table 
Dates/Hours: May 30, 2023 through June 2, 2023; not to exceed a total of 3 days per 

employee. 
Funding Source: ELOP 
 
Employee: Michelle Affinito  Keith Tracy 
Purpose:  To attend Elementary Science Camp. 
Rate of pay: $125.00 per day 
Dates/Hours: May 30, 2023 through June 2, 2023; not to exceed a total of 2 days per 

employee. 
Funding Source: LCFF - BASE 
 
Employee: Denise Brown  Michelle Chamberlain Lauren Coe 
 Elizabeth Lamarre  Julie Lee   Mike Monroe 
 Rob Murdock   Aubrie Neavel  Kateline Vu 
Purpose: To prepare for Summer Learning Recovery program. 
Rate of pay: Prorated hourly 
Dates/Hours: June 1, 2023 through June 30, 2023; not to exceed a total of 16 hours per 

employee. 
Funding Source: Title I 
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CONSENT 

 
WESTMINSTER SCHOOL DISTRICT 

Human Resources 
 
 
DATE:  June 8, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent  
 
FROM: Rich Montgomery, Assistant Superintendent, Human Resources 

Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 
   
 
 
The Classified Human Resources actions listed below are recommended for approval:  
 
1.0 Approve/Ratify new classified employees 

(See Attachment “A") 
 

2.0 Approve/Ratify change of status for classified employees 
 (See Attachment “B") 

 
3.0 Approve/Ratify resignations/retirements/terminations for classified employees 

 (See Attachment “C") 
 

4.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “D") 

 
5.0 Approve/Ratify New Classified Positions 

(See Attachment “E") 
 
 

 
 

 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 
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ATTACHMENT “A”  
Page 1 of 2 

NEW EMPLOYEES 
Classified Human Resources 

Regular 
June 8, 2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Assignment Effective Date 
Martha Garduno Family Enrollment Specialist, 

Land School, 
40 hours per week,  
12 months per year 

05/30/2023 

Kathrina Luistro Expanded Learning Specialist, 
Land School, 
40 hours per week, 
12 months per year 

06/19/2023 

Cindy Luong Extended School Program Facilitator, 
DeMille School, 
18.5 hours per week, 
10 months per year 

05/17/2023 

Ivy Luong Extended School Program Facilitator, 
Hayden School, 
18.5 hours per week, 
10 months per year 

06/01/2023 

Jingle Torres Extended School Program Lead Facilitator, 
Schmitt School 
27.5 hours per week, 
10 months per year 

05/30/2023 

America Verduzco Community Liaison Worker, 
Warner School, 
15 hours per week, 
10 months per year 

05/22/2023 

5.5 p. 2+



ATTACHMENT “A”  
Page 2 of 2 

 
NEW EMPLOYEES 

Classified Human Resources 
Substitute 

June 8, 2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Assignment Effective Date 
Jose Alvarez Substitute Custodian 05/18/2023 
Daniel Baez Substitute Custodian 05/25/2023 
Sally Calderon Substitute Food Service Worker 05/23/2023 
Gianna Cuevas Substitute Paraeducator Instructional Support 

Substitute Extended School Program Supervisor 04/26/2023 

Jesse Flores Lopez Substitute Custodian 04/27/2023 
Nancy Garcia Carrillo Substitute Noontime Supervisor 04/27/2023 
Callahan Lucido Substitute Noontime Supervisor 04/27/2023 
Samantha Miller Substitute Paraeducator Instructional Support 05/23/2023 
Francisco Parga Substitute Custodian 05/02/2023 
Jessalyn Raygoza Substitute Noontime Supervisor 05/25/2023 
Christopher Ruiz Substitute Custodian 05/24/2023 
Alyssa Scribner Substitute Noontime Supervisor 03/23/2023 
Hortencia Segura Substitute Food Service Worker 05/25/2023 
Yo Souvanat Substitute Custodian 05/02/2023 
Rosa Tapia Substitute Food Service Worker 

Substitute Paraeducator Instructional Support 05/16/2023 

Chi Tram Substitute Noontime Supervisor 
Substitute Food Service Worker 05/18/2023 

Alden Velez Substitute Custodian 05/23/2023 
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ATTACHMENT “B” 
 Page 1 of 3 

CHANGE OF STATUS 
Classified Human Resources 

Substitute to Regular 
June 8, 2023 

 
CHANGE OF STATUS 

Classified Human Resources 
Regular to Substitute 

June 8, 2023 

 
 

Name From To Effective 
Date 

Denice Butcher Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional Support, 
Johnson School, 
25 hours per week, 
10 months per year 

05/15/2023 

Gianna Cuevas Substitute Extended 
School Program 
Facilitator 

Extended School Program 
Facilitator, 
Eastwood School, 
18.5 hours per week, 
10 months per year 

06/05/2023 

Sarah Kallestad Substitute Teacher District Attendance Technician, 
District Office, 
40 hours per week,  
12 months per year 

05/16/2023 

Yasmin San Luis 
Zarate 

Substitute Noontime 
Supervisor 

Food Service Worker, 
Finley School, 
10 hours per week, 
10 months per year 

05/01/2023 

Nicole Simmons Substitute Family 
Enrollment Specialist 

Family Enrollment Specialist, 
Land School, 
40 hours per week,  
12 months per year 

05/30/2023 

Rosa Tapia Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional Support, 
Webber School, 
29.5 hours per week,  
10 months per year 

06/01/2023 

Lucina Vasquez Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional Support, 
Webber School, 
23 hours per week, 
10 months per year 

05/08/2023 

Name From To Effective 
Date 

Jocelyn Armenta District Attendance 
Technician,  
District Office,  
40 hours per week, 
12 months per year 

Substitute Paraeducator 
Instructional Support 

05/02/2023 
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ATTACHMENT “B” 
 Page 2 of 3 

 
 

CHANGE OF STATUS 
Classified Human Resources 

Additional Assignment 
June 8, 2023 

 
 

CHANGE OF STATUS 
Classified Human Resources 

Promotion 
June 8, 2023 

 
 
 
 
 
 
 
 
 
 

Name Assignment Effective 
Date 

Ana Mora Substitute Extended School Program Facilitator 05/10/2023 
Brittany Patterson Substitute Testing Technician ELPAC 05/16/2023 
Elizabeth Quiroz Lead Food Service Worker,  

Willmore School, 
10 hours per week, 
10 months per year 

05/15/2023 

Guadalupe Saldana 
Miranda 

Substitute Paraeducator Instructional Support 05/10/2023 

Name From To Effective 
Date 

Abel Cardona Paraeducator Instructional 
Support,  
Warner School 
29.5 hours per week, 
10 months per year 

Paraeducator Behavior 
Support, 
Land School, 
35 hours per week,  
10 months per year 

06/05/2023 

Breanna Collins Paraeducator Instructional 
Support,  
Webber School 
29.5 hours per week, 
10 months per year 

Paraeducator Behavior 
Support, 
Land School, 
35 hours per week,  
10 months per year 

06/05/2023 

Maria Rodriguez 
Ramirez 

Food Service Worker, 
Meairs School, 
15 hours per week,  
10 months per year 

Lead Food Service Worker, 
Meairs School,  
25 hours per week, 
10 months per year 

05/15/2023 
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ATTACHMENT “B” 
 Page 3 of 3 

 
CHANGE OF STATUS 

Classified Human Resources 
Transfer / Increase in Hours / Voluntary Decrease in Hours 

June 8, 2023 
Name From To Effective 

Date 
Adam Montgomery Senior Custodian, 

District Office, 
40 hours per week,  
12 months per year 

Senior Custodian, 
Fryberger School 
40 hours per week,  
12 months per year 

06/12/2023 

Benita Pippert Paraeducator Instructional 
Support,  
Hayden School, 
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support,  
Hayden School, 
25 hours per week,  
10 months per year 

05/08/2023 

Laura Scrivner Paraeducator Specialized 
Health,  
Schmitt School, 
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, 
Schmitt School, 
29.5 hours per week, 
10 months per year 

04/18/2023 

 
 

CHANGE OF STATUS 
Classified Human Resources 

Working Out of Class 
June 8, 2023 

 
 
 
 
 
 
 
 
 
 
 
 

Name From To Effective 
Date 

Jacqueline Derleth Food Service Worker Lead Food Service Worker 05/09/2023-
06/16/2023 

Christian Little 
Zermeno 

Food Service Worker Food Service Delivery Driver 05/09/2023-
06/16/2023 

Kimberly Nguyen Student Transportation 
Specialized Health 

Transportation 
Dispatcher/Scheduler 

06/17/2023-
08/25/2023 

Favian Zavala Extended School Program 
Lead Facilitator 

Extended School Program 
Site Supervisor 

05/29/2023-
06/16/2023 
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ATTACHMENT “C” 
Page 1 of 2 

RESIGNATIONS 
Classified Human Resources 

June 8, 2023 
Name Assignment Effective 

Date 
Anne Cashman Paraeducator Instructional Support,  

Eastwood School,  
29.5 hours per week, 
10 months per year 

05/12/2023 

Andrew Doan Instructional Technology Assistant, 
Clegg School, 
19.5 hours per week, 
10 months per year 

06/16/2023 

Tai Felder Extended School Program Lead Facilitator, 
Clegg School, 
27.5 hours per week, 
10 months per year 

05/30/2023 

Emelia Quinones Noontime Supervisor, 
Webber School, 
6.5 hours per week,  
10 months per year 

06/16/2023 

Carsyn Vandoren Paraeducator Instructional Support, 
Land School,  
23 hours per week, 
10 months per year 

06/16/2023 

 
RETIREMENT 

Classified Human Resources 
June 8, 2023 

 

Name Assignment Years of 
Service 

Effective 
Date 

Eleanor Fabisiak Health Services Assistant, 
Finley School, 
17.5 hours per week, 
10 months per year 

17 06/16/2023 

 
 

TERMINATION 
Classified Human Resources 

June 8, 2023 
Name Assignment Effective 

Date 
6000007439 Extended School Program Site Supervisor, 

Fryberger School, 
40 hours per week, 
10 months per year 

05/12/2023 
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ATTACHMENT “C” 
Page 2 of 2 

 
TERMINATION 

Inactivity 
Classified Human Resources 

June 8, 2023 
Name Assignment Effective 

Date 
Shauna Britton Substitute Student Transportation Assistant 05/17/2023 
Alicia Ceja Substitute Extended School Program Facilitator 05/17/2023 

Emilie Coleman Substitute Early Education Assistant 05/17/2023 

Pamela Garcia Substitute Paraeducator Instructional Support 05/17/2023 

Anthony Johnson Substitute Bus Driver 05/17/2023 

Jerie LaFreniere Substitute ELPAC Tester 05/17/2023 

Liezel Lina Substitute Paraeducator Instructional Support 05/17/2023 
Melchor Ramirez  Substitute Instructional Technology Assistant 05/17/2023 

Juan Trujillo Substitute Custodian 05/17/2023 

Jeremy Tufts Substitute Custodian 05/17/2023 
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ATTACHMENT “D” 
Page 1 of 4 

LIMITED TERM ASSIGNMENTS 
Classified Human Resources 

June 8, 2023 
 

Accountability and Assessments: 
Employee:  Rachel Acevedo  Eva Aguilar   Anita Aguirre 
  Vanessa Alfaro  Norberta Alvarado  Lizbeth Arevalo 
  Sonia Avilez   Cinthya Baltazar  Guadalupe Bernal 
  Teresa Camarena  Lizbeth Carman Mares Maria Castaneda 
  Sarai Castrejon  Araceli Corona  Jennifer Crisol 
  Kelli Czarnowski  Ethan DeLacoudray  Esperanza Delgado 
  Joann Delgado  Sandra Echeverria  Adriana Estrada 
  Argel Flores   Zoe Garcia   Gabriela Garcia-Ayala 
  Rosa Gutierrez  Marlin Hanna   Mia Hardin 
  Penny Hayen  Art Hidrogo   Vy Hoang 
   Martha Ibarra  Anna Kephart  Marlene Lacey 
   Amanda Lara  Ruth Leta   Daphne Lietz 
   Yadira Lozano  Gloria Luna   Yvonne Marberger 
   Fatima Marenco  Temre Marsh   Christine Matuck 
   Jim McCollum  Candy Montes  Susana Moore 
   Ana Mora   Helen Nguyen  Jenny Nguyen 
   Kimberly Nguyen  Tohang Nguyen  Kristal Obiedo 
   Tyler O’Blenes  Cristina Pangan  Daniel Pestolesi 
   Gloria Peterson  Bich Ngoc Phan  Alma Pina Rodriguez
   Tamara Ravsten  Evarista Reyes  Alma Rivera  
   Bertha Ross   Zillah Salcido   Carmen Samayoa 
   Maria Samayoa  Denise Sanborn  Jaime Scribner 
   Lorena Serrano  Josephine Servantes  Christina Tran 
   Van Tran   Grace Vega   Daisy Venegas 
   Andrew Wheeler  Edward Wulf   Yasmin San Luis Zarate
   Dulce Zarate 
Purpose: To serve as Summer Learning Recovery Program support staff.   
Dates/Hours: June 26, 2023 through August 10, 2023; not to exceed a total of 130 hours per 

employee. 
Funding:  ELOP 

 
Anderson: 
Employee:  Alexandra Falub 
Purpose: To assist with the closeout of the 2022-2023 school year.   
Dates/Hours: June 20, 2023 through June 30, 2023; not to exceed a total of 8 hours per day. 
Funding:  Elementary Site Admin. 

 
Clegg: 
Employee:  Ina Pettibone 
Purpose: To assist students attending 5th-grade science camp.   
Dates/Hours: May 22, 2023 through May 24, 2023; not to exceed a total of 8 hours per day. 
Funding:  Pathways 
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ATTACHMENT “D” 

Page 2 of 4 
 
 

Early Education & Expanded Learning: 
Employee:  Alicia Aguilar-Jimenez Julissa Alvarez  Autumn Arnett 
  Jasmine Balandran  Stacey Barajas  Rosie Barrera 
  Sarah Cardenas  Veronica Chapple  Laura Costa  
  Isabel De Loera  Shahin Emami  Adriana Estrada 
  Tai Cheron Felder  Yessica Flores Santana Efrain Gazca 
  Samantha Granados Janelle Hart   Cleo Henderson 
  Pandora Hood  Valerie Ibarra   Mehgan Jackson 

 Jeanette Ketter  Lauren Knowlton  Lisa Long  
 Tanaya Lopez  Hanh Lord   Ivan Medina  
 Casey Montgomery  Denise Munno  Kirsten Nakaishi 
 Bryan Nguyen  Annabel Ortiz  Tiffany Phan  
 Jessica Pineda-Vaca Leisy Rivera   Giselle Rosas 
 Gianna Shreve  Dulce Zarate   Favian Zavala 

Purpose: To support the Extended School Program Summer Camp. 
Dates/Hours: June 20, 2023 through August 25, 2023; not to exceed a total of 8 hours per 

day, per employee. 
Funding:  ELOP 

 
Employee:  Jenny Alexander  Jessica Ancona  Stacey Barajas 
  Karina Becerra  Carla Beltran   Anna Bernal 
  Lisa Costanzo  Diana Dababneh  Bettina Duarte 
  Laura Esparza  Adriana Estrada  Samantha Granados 
  Berta Guzman  Mehgan Jackson  Miriam Jhon 
  Celeste Karam  Jeanette Ketter  Lauren Knowlton 
  Hanh Le   Norma Lopez de Bernal Laura Lopez de Bravo 
  Tanaya Lopez  Luz Lopez-Briseno  Hanh Lord 
  Denielle Lynch  Tina Mai   Nancy Mask 
  Paula Mercado  Casey Montgomery  Cristi Moore 
  Kirsten Nakaishi  Thoa Nguyen  Tracie Nguyen 
  Annabel Ortiz  Maria Ortiz   Kelly Owens 
  Melissa Pilla   Jessica Pineda-Vaca Areadna Ramos 
  Carissa Richards  Leticia Roberts  Nancy Robeson 
  Erica Saldivar  Maria Sanchez  Beverly Schwendinger 
  Kelly Shaw   Cecilia Spencer  Ann Tran-Phung 
  Jennifer Wojtkiewicz Dulce Zarate  
Purpose: To attend professional development opportunities to improve instruction 

in the TK and Preschool Classrooms through OCDE, CECO online 
modules, Learning Genie Professional Learning on DRDP and CDE Early 
Math Symposium. 

Dates/Hours: June 9, 2023 through August 23, 2023; not to exceed a total of 30 hours per 
employee. 

Funding:  State Preschool 
 

 
 

 5.5 p. 10+



 
ATTACHMENT “D” 

Page 3 of 4 
 
 

Early Education & Expanded Learning: cont. 
Employee:  Doria Perales 
Purpose: To assist with Preschool registration, file checks for immunizations, 

physician reports, food allergies and to coordinate information with 
Preschool staff, Nutrition Services and WSD nurses. 

Dates/Hours: June 19, 2023 through August 14, 2023; not to exceed a total of 180 hours per 
employee. 

Funding:  State Preschool 
 
Employee:  Claire Tran 
Purpose: To assist with Preschool registration. 
Dates/Hours: June 19, 2023 through August 14, 2023; not to exceed a total of 180 hours per 

employee. 
Funding:  State Preschool 
 
Employee:  Karina Becerra  Loretta Bui   Nancy Mask 
  Paula Mercado  Hanh Nguyen  Tracie Nguyen 
  Leticia Roberts  Cecilia Spencer  Ann Tran-Phung 
Purpose: To support Early Education summer programming. 
Dates/Hours: June 20, 2023 through August 29, 2023; not to exceed a total of 8 hours per 

employee. 
Funding:  State Preschool 
 
Fryberger: 
Employee:  Bertha Ross 
Purpose: To assist parents with Aeries Data Confirmation. 
Dates/Hours: August 23, 2023 and August 24, 2023; not to exceed a total of 6 hours. 
Funding:  Title I 
 
Employee:  David Le 
Purpose: To assist parents with Aeries Data Confirmation. 
Dates/Hours: August 23, 2023; not to exceed a total of 3 hours. 
Funding:  Title I 
 
Employee:  Channing Humphrey 
Purpose: To prepare for the 1st day of school technology. 
Dates/Hours: August 28, 2023 and August 29, 2023; not to exceed a total of 6 hours. 
Funding:  Title I 
 
Employee:  Rebecca Kennedy  Odilma Lopez  Esmeralda Patino 
  Gloria Peterson  
Purpose: To support School-Wide Reading Program. 
Dates/Hours: August 29, 2023 through January 30, 2024; not to exceed a total of 4 hours per 

day, 5 days per week. 
Funding:  Title I 
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ATTACHMENT “D” 
Page 4 of 4 

 
 

School Specialty Programs: 
Employee:  Peter Barajas  Laura Costa   Michelle Miller 
  Julia Sanchez  Gianna Shreve 
Purpose: To attend AVID Summer Institute Conference. 
Dates/Hours: June 28, 2023 through June 30, 2023; not to exceed a total of 20 hours per 

employee. 
Funding:  CCEIS 
 
Schmitt: 
Employee:  Debbie Perzanowski Pam Short   Sonia Vu 
Purpose: To support ELOP after-school choir. 
Dates/Hours: February 28, 2023 through June 8, 2023; not to exceed a total of 28 hours per 

employee. 
Funding:  ELOP 
 
Teaching and Learning: 
Employee:  Marion Alexander  Mauritania Alvarez  Stephanie Alvarez 
  Lori Bell   Jane Ferguson  Lindsey Glennan 
  Sherry Gonzalez  Shawn Henley  Cristin MacArthur 
  Deanna Murphy  Marie Nguyen  Claudia Steinmetz 
  Joanna Sullivan  Andrew Wheeler 
Purpose: To help catalog and process instructional materials. 
Dates/Hours: June 19, 2023 through August 17, 2023; not to exceed a total of 320 hours per 

employee. 
Funding:  Library-District Wide 
 
Warner: 
Employee:  Kathryn Morrow 
Purpose: Inventory and program planning. 
Dates/Hours: June 20, 2023 through June 26, 2023; not to exceed a total of 30 hours. 
Funding:  LCFF-Base Instruction 
 
Employee:  Art Hidrogo 
Purpose: Chromebook check-in, including repairs, refreshing inventory. 
Dates/Hours: June 20, 2023 through June 26, 2023; not to exceed a total of 40 hours. 
Funding:  LCFF-Base Instruction 
 
Webber: 
Employee:  Yvonne Benabe 
Purpose: To prepare for Summer School. 
Dates/Hours: June 1, 2023 through June 30, 2023; not to exceed a total of 16 hours. 
Funding:  Title I 
 
Employee:  Yvonne Benabe  Hailey Calkin 
Purpose: To support cookie decorating club. 
Dates/Hours: April 20, 2023 through June 1, 2023; not to exceed a total of 24 hours. 
Funding:  ELOP 
 5.5 p. 12+



ATTACHMENT “E” 
Page 1 of 1 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

June 8, 2023 
 Position Funding Source Reason Effective Date 
Paraeducator 
Instructional Support 

Student Services Per IEP student requires one 
on one support  06/09/2023 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  June 8, 2023 
 
TO:  Gunn Marie Hansen Ph.D., Superintendent  
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services                      

Brian Johnson, Executive Director, Facilities, & MOT                                            
 

SUBJECT: APPROVE SALE OF SURPLUS/ OBSOLETE PROPERTY BY PUBLIC 
AUCTION  

   
BACKGROUND INFORMATION: 
Pursuant to Board Policy and Administrative Regulation 3270, the District may dispose of surplus 
property if it no longer has any useful value. 
 
CURRENT CONSIDERATIONS: 
The following items will be sent to The Liquidation Company for auction. 

Quantity District Equipment/ Description Approximate 
Value Each 

1915 Chromebooks $38.00 
360 Small printers $15.00 
25 Large printers $20.00 
6 Laminating machine $25.00 
3 Mini fridge $15.00 
1 Food Svcs.-2001 Chevrolet Van   Vin #1GCEG15W211181330 $1000.00 
1 Refrigerator $25.00 

20 Smart boards $12.00 
350 Computer monitors $22.00 
100 Overhead projectors $10.00 
200 Headphones with microphones $3.00 
3 Fire alarm control communicator system $30.00 

30 Epson projectors $15.00 
300 Keyboards $5.00 
1 Chromebook cart $25.00 
1 Chromebook safe $30.00 
1 Sony radio $5.00 
1 Cassette/DVD player $5.00 
1 Floor cleaner $15.00 
1 Fan $5.00 
1 Television $15.00 
1 Microwave $15.00 
1 Small TV $10.00 
1 Large TV $15.00 
8 Food Service-rolling refrigeration $50.00 

 
FINANCIAL IMPLICATIONS: 
District to receive credit funds from sale. 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve sale of surplus/ obsolete property by public auction 
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INFORMATION/DISCUSSION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  June 8, 2023 
 
TO:  Gunn Maire Hansen, Ph.D., Superintendent 
   
FROM: Manuel Cardoso, Assistant Superintendent, Business Services 
  Brett Heinbuch, Executive Director, Business Services 
 
SUBJECT: CONDUCT A PUBLIC HEARING FOR THE 2023-2024 BUDGET 
   
BACKGROUND INFORMATION: 
The district is required to conduct a public hearing regarding the District’s budget prior to 
adoption. 
 
 
 
 
 
 
CURRENT CONSIDERATIONS: 
The notice of public hearing has been published in the local newspaper, the Orange 
County Register, as required and posted for the required 72 hours prior to the hearing. A 
draft of the budget for the 2023-2024 has been posted for public inspection.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Conduct a Public Hearing for the 2023-2024 Budget   
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Notice of Public Hearing 

 
WESTMINSTER SCHOOL DISTRICT 

 

 

 

PLEASE POST                                                               PLEASE POST 

 
 
 
The Westminster School District will hold a public hearing regarding the 
2023-2024 Budget (linked) at its Board meeting on June 8, 2023 at 7:00 
p.m. A regular business meeting of the Board of Trustees of the 
Westminster School District will be held in the Mendez Boardroom. 
 
 
The budget is available for review at the District Office Reception desk 
and on the district website under Business Services in the Budget Section. 
 
 
All interested persons are invited to attend and give testimony. 

 

The Westminster School District office is located at: 
14121 Cedarwood St. Westminster, CA 92683 
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INFORMATION/DISCUSSION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:     June 8, 2023 
 
TO:        Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM:     Manuel Cardoso, Assistant Superintendent, Business Services 

Moises M. Merlos, Ed.D., Executive Director, Accountability and Asmts. 
 
 
SUBJECT: CONDUCT A PUBLIC HEARING FOR THE 2023-2024 LOCAL 

CONTROL AND ACCOUNTABILITY PLAN (LCAP) 
   
BACKGROUND INFORMATION: 
California Education Code 52060(g), 52062, 52063 specifies that the governing boards 
of school districts are required to hold annual public hearings on the Local Control and 
Accountability Plan (LCAP in order to provide an opportunity for the community to share 
their views of the updated document. 
 
Community meetings were held across the district that were attended by staff, parents, 
community members, and students. An overview of the state requirements, a district data 
quality snapshot report and an annual progress overview were presented at each 
meeting. In an effort to collect meaningful input, small discussion groups were facilitated. 
A district LCAP survey was also created and provided to all stakeholders. 
 
The District Strategic Team reviewed the data collected from all stakeholders and 
identified essential district priorities, action items, and an implementation timeline, which 
led to the development of the draft LCAP Executive Summary. 
 
During the months of January, February, March, April, and May, meetings were held with 
district stakeholder representative groups. Input was gathered and included in drafting 
the 2023-2024 LCAP. The draft was submitted to the Orange County Department of 
Education for review and input. 
 
 
CURRENT CONSIDERATIONS: 
Educational Code 52060(g), 52062, 52063 requires governing boards to hold an open 
hearing and invite public testimony prior to adoption of the 2023-2024 LCAP, which is 
scheduled for the June 22, 2023 board meeting. 
 
FINANCIAL IMPLICATIONS:  
There are no financial implications. 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Conduct a Public Hearing for the 2023-2024 Local Control and Accountability Plan 
(LCAP)   6.2 p. 1+



Notice of Public Hearing 

WESTMINSTER SCHOOL DISTRICT 

PLEASE POST  PLEASE POST 

In order to comply with Education Code 52060(g), 52062, 52063, the 
Westminster School District will hold a public hearing regarding the 
2023-2024 Local Control and Accountability Plan (LCAP link) at its 
Board meeting on June 8, 2023 at 7:00p.m. A regular business meeting of 
the Board of Trustees of the Westminster School District will be held in 
the Mendez Boardroom.  

All interested persons are invited to attend and give testimony. 

The Westminster School District office is located at: 
14121 Cedarwood St. Westminster, CA 92683 

The Westminster School District will hold a public hearing regarding the 2023-2024 Local 
Control and Accountability Plan (LCAP) at its Board meeting on June 8, 2023 at 
7:00p.m. A regular business meeting of the Board of Trustees of the Westminster 
School District will be conducted via: in-person. Stakeholder questions regarding the 
2023-2024 LCAP can be referred to Dr. Moises M. Merlos, Executive Director, 
Accountability and Assessments via email (mmerlos@wsdk8.us) or by calling (714) 
894-7311 ext. 1100. 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    

BOARD OF TRUSTEES 
David M. Johnson, President 

Frances Nguyen, Vice President 
Jeremy Khalaf, Clerk 

Tina Gustin-Gurney, Member 
Khanh Nguyen, Member 

14121 Cedarwood Street 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 

 RESOLUTION #22-23-41  
AUTHORIZE TRANSFER OF EXCHANGE PROPERTY 

PROCEEDS FOR GENERAL FUND PURPOSES 
 

June 8, 2023 
 

WHEREAS, Education Code Section 17536, et seq. authorizes the governing board of a school 
district to exchange any of its real property for real properties owned by another person or private 
business firm upon such terms and conditions as the parties thereto may agree, without complying 
with any of the disposal of surplus property provisions set forth in the Education Code;  
 
WHEREAS, Westminster School District’s (“District”) Governing Board previously approved a 
series of agreements in which the District exchanged the District’s prior Franklin Elementary 
School located at 14422 Hammon Lane, Huntington Beach, CA 92647 and obtained ownership 
of the following properties:  
 

1) real property located at 1306 North Orange Drive, Los Angeles, CA 90028 (the “1306 
Orange Property”), 

 
2) real property located at 1824 Thurman Avenue, Los Angeles, Ca 90019 APN 5064-
021-040 (the “Thurman Property”), and   

 
3) real property located at 1307 North Orange Avenue, Los Angeles, CA 90028 APN 5548-
023-016 (the “1307 Orange Property”); 

 
WHEREAS, the 1306 Orange Property, the Thurman Property, and the 1307 Orange Property 
(collectively, the “Exchanged Properties”) are rental properties in which various entities and 
persons rent space and issue periodic rental payments to the District as the owner of the 
Exchanged Properties (the “Exchanged Property Payments”); 
 
WHEREAS, the District currently places the Exchange Property Payments in a separate account, 
identified as the Westminster School District - Pan American Properties Inc. (the “Exchange 
Property Account”); 
 
WHEREAS, the Exchange Property Account allows the District to use the Exchange Property 
Payments to fund costs associated with the Exchanged Properties, such as routine maintenance;  
 
 
WHEREAS, the Exchange Property Payments have been, and continue to be, higher than the 
costs required for maintaining the Exchange Properties;  
 

Gunn Marie Hansen, Ph.D., Superintendent 

6.3 p. 1+



RESOLUTION #22-23-41  
AUTHORIZE TRANSFER OF EXCHANGE PROPERTY 

PROCEEDS FOR GENERAL FUND PURPOSES 

 

 
 
WHEREAS, District staff, in consultation with legal counsel, determined that the District can 
maintain a total payment in the Exchange Property Account of $249,000 that will stay in the 
Exchange Property Account (“Minimum Exchange Property Account Amount”) to adequately 
cover the costs required to maintain the Exchange Properties and therefore, the amount in the 
Exchange Property Account over this amount (the “Exchange Excess Funds”) may be placed in 
another account to fund other District costs;  
 
WHEREAS, pursuant to Education Code section 17536, et seq., the District is legally authorized 
to use the Exchange Property Payments for any use the District deems necessary to its 
educational operations; 
 
WHEREAS, based on the foregoing, the District recommends the Board permit the transfer of the 
Exchange Excess Funds from the Exchange Property Account to the General Fund (the “Receipt 
Account”) to be used for supporting educational programs;  
 
NOW THEREFORE BE IT RESOLVED, ORDERED, AND DECLARED that the Governing Board 
of the Westminster School District hereby approves and therefore directs staff to transfer the 
Exchange Excess Funds to the Receipt Account to be used for the purposes set forth herein.  
 
BE IT FURTHER RESOLVED, ORDERED, AND DECLARED that the Governing Board of the 
Westminster School District hereby authorizes District staff to continuously monitor the Exchange 
Property Account and place any funds above the Minimum Exchange Property Account Amount 
into the Receipt Account in the future. 
 
BE IT FURTHER RESOLVED, ORDERED, AND DECLARED that the Governing Board of the 
Westminster School District hereby delegates authority to the District Superintendent, or a 
designee, to take all actions necessary to effectuate the intent and purpose of this amendment. 
 
BE IT FURTHER RESOLVED, ORDERED, AND DECLARED that the Governing Board of the 
Westminster School District hereby declares that this Resolution shall remain in full force and 
effect unless and until the Board takes future action regarding the funds discussed herein. 
 
PASSED AND ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 8th day of June 2023, by the following vote: 

 
 
AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 
 
 

________________________________________        __________________________________ 
Gunn Marie Hansen, Ph.D., Superintendent  David M. Johnson, President 
 
 
________________________________________         _________________________________ 
Frances Nguyen, Vice President   Jeremy Khalaf, Clerk  
 
 
________________________________________        __________________________________ 
Tina Gustin-Gurney, Member   Khanh Nguyen, Member 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
 
DATE:  June 8, 2023 
 
TO:  Gunn Marie Hansen Ph. D., Superintendent  
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services                      

Brian Johnson, Executive Director, Facilities, & MOT                                            
 

SUBJECT: APPROVE CONSULTING AGREEMENT FOR INSPECTOR OF 
RECORDS SERVICES FOR MEASURE T MODERNIZATION AND NEW 
CONSTRUCTION   

   
BACKGROUND INFORMATION: 
On April 27, 2023, the District issued a Request for Proposals (RFP) seeking qualified 
consultants to provide inspector of records (IOR) services to inspect capital improvement 
projects approved by Division of State Architects (DSA) at five of the district’s elementary 
school sites and one middle school.  As set forth in the RFP, the District established the 
terms and conditions of the project and specific requirements needed by the district for the 
inspection of the projects. Based on the requirements of the RFP, district staff evaluated 
all responses and identified multiple inspectors of records consultants that best meets the 
districts and the project’s needs.  
 
 
CURRENT CONSIDERATIONS: 
The District recommends the following firms to provide IOR services for the Measure T 
Modernization and New Construction related as set forth in its RFP response, Requested 
services established in the RFP for the Project is based on 2023 billing rates as follows: 
 

Classification Lewis Inspections, 
Inc. 

Vital Inspection 
Services, Inc. 

DSA Class 1 Sr. Project Inspector $ 98.00 $105.00 
DSA Class 2 Project Inspector $ 97.00 $98.00 
DSA Class 3 Project Inspector $ 96.00 $92.00 

 
 
FINANCIAL IMPLICATIONS: 
Fees will be based on hourly contract rates for specific services required and will be paid 
from Measure T funds or other identified funding. 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve consulting agreement for Inspector of Records Services for Measure T 
Modernization and new construction 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
 
DATE:  June 8, 2023 
 
TO:  Gunn Marie Hansen Ph.D., Superintendent  
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services           

Brian Johnson, Executive Director, Facilities, & MOT 
 
SUBJECT: APPROVE THE CONTRACT WITH D. F. PEREZ FOR MEASURE T 

INSTALLATION OF INTERIM HOUSING AT EASTWOOD ELEMENTARY 
SCHOOL, SEQUOIA ELEMENTARY SCHOOL AND WARNER MIDDLE 
SCHOOL – BID # 2023/24-01 

   
 

BACKGROUND INFORMATION: 
The District requires interim housing at various sites to accommodate student housing 
during the construction phase under Measure T. Modular classrooms are necessary to 
complete each phase of the Measure T projects.  
 
The District requested bids for the installation of the interim housing at Eastwood and 
Sequoia Elementary Schools along with Warner Middle School. This work is required to 
provide the necessary electrical power, grading, ADA sidewalks, fencing, and site 
preparation. 
 
All bidders were established as pre-qualified through PQ Bids.  At the April 19, 2018, 
Board meeting this project was designated as “substantially complex” which provides an 
allowance for 10% retention. 
 
 
CURRENT CONSIDERATIONS: 
The District held a closed bid process on May 25, 2023. After reviewing the bids and 
conducting a background check, the District staff has determined that D. F. Perez is the 
lowest responsive and responsible bidder for the Eastwood and Sequoia Elementary 
Schools along with Warner Middle School.  
 
 
FINANCIAL IMPLICATIONS: 
A total combined contract value of $1,667,843.00 will be funded from Measure T. In 
addition, the Board pursuant to Education Code 17604 authorizes the Superintendent to 
appoint a designee to enter into a contract and to approve changes, or additions to the 
project in accordance with the contract and Public Contract Code section 20118.4, subject 
to Board ratification. 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve the contract with D. F. Perez for Measure T installation of interim housing at  
Eastwood Elementary School, Sequoia Elementary School, and Warner Middle School -
Bid # 2023/24-01 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
DATE:  June 8, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Rich Montgomery, Assistant Superintendent, Human Resources                    

Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE TO RECEIVE THE WESTMINSTER SCHOOL DISTRICT 

INITIAL PROPOSAL TO REOPEN INTEREST BASED BARGAINING 
FOR THE 2023-2024 SCHOOL YEAR COLLECTIVE BARGAINING 
AGREEMENT FOR THE CLASSIFIED UNIT 

   
BACKGROUND INFORMATION: 
On February 22, 2023, the Westminster School District (WSD) and California School 
Employee Association, Chapter 34, (CSEA) concluded negotiations for the 2022-2023 
school year.  
 
CURRENT CONSIDERATIONS: 
It is recommended to accept the Westminster School District’s proposal to re-open 
negotiations on the Collective Bargaining Agreement and engage in Interest Based 
Bargaining discussions as negotiated in Article 20 of the WSD/CSEA Collective 
Bargaining Agreement. The Westminster School District proposes to open the following: 
 
   Article 5 - Transfers 
 
   Article 8 - Hours and Overtime  
   
   Article 9 - Pay and Allowances 
 
   Article 13 - Evaluations 
 
   Article 14 - Discipline 
 
   Article 16 - Professional Growth Program 
 
FINANCIAL IMPLICATIONS: 

This is a Sunshine Proposal for Interest Based Bargaining discussions.  There are no 
financial implications. 
 
 
 
  
SUPERINTENDENT’S RECOMMENDATION:   
Approve to receive the Westminster School District California School Employee 
Association’s Chapter 34, Initial Proposal to Reopen Interest Based Bargaining for the 
2023-2024 School Year Collective Bargaining Agreement for the Classified Unit 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
DATE:  June 8, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Rich Montgomery, Assistant Superintendent, Human Resources 
 
SUBJECT: APPROVE TO RECEIVE THE CALIFORNIA SCHOOL EMPLOYEE 

ASSOCIATION, CHAPTER 34, INITIAL PROPOSAL TO REOPEN 
INTEREST BASED BARGAINING FOR THE 2023-2024 SCHOOL YEAR 
COLLECTIVE BARGAINING AGREEMENT FOR THE CLASSIFIED UNIT 

   
BACKGROUND INFORMATION: 
On February 22, 2023, the Westminster School District (WSD) and California School 
Employee Association, Chapter 34, (CSEA) concluded negotiations for the 2022-2023 
school year.  
 
CURRENT CONSIDERATIONS: 
It is recommended to accept the California School Employee Association, Chapter 34, 
(CSEA) proposal to re-open negotiations on the Collective Bargaining Agreement and 
engage in Interest Based Bargaining discussions as negotiated in Article 20 of the 
WSD/CSEA Collective Bargaining Agreement. The California School Employee 
Association, chapter 34 proposes to open the following: 
 
   Article 5 - Transfers 

• CSEA has an interest in adding language for internal transfers to run 
concurrently with external candidates but have priority for the position 

 
   Article 8 - Hours and Overtime  

• CSEA has an interest in clearing up language by defining work week outside 180 
days (4/10 summer schedule) (8.1) 

• CSEA has an interest in clearing up language for Bus Drivers (8.7) 
   
   Article 9 - Pay and Allowances 

• CSEA has an interest in increasing classified wages and adjusting salary 
schedule per salary schedule study (9.1; 9.2) 

• And; modifying Health and Welfare Benefits language as it pertains to 
recommendations made by the insurance committee (9.4) 

• And; look into providing Health and Welfare Benefits for part time staff 
• And; adding Noontime Supervisors to Salary Schedule 
• And; adding language for Stipends for classified employees who assist and/or 

coach afterschool sports programs and clubs 
• And; add language pertaining to the relationship between minimum wage 

compression and employee salary 
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 Article 16 – Professional Growth Program 

• CSEA has an interest in having language for district paid conferences for 
classified employees (examples, Paraeducator Conference, Maintenance and 
Operations Academy, CSEA Conference, etc.) 

 
 
FINANCIAL IMPLICATIONS: 

This is a Sunshine Proposal for Interest Based Bargaining discussions.  There are no 
financial implications. 
 
 
 
 
  
SUPERINTENDENT’S RECOMMENDATION:   
Approve to receive the California School Employee Association’s Chapter 34, Initial 
Proposal to Reopen Interest Based Bargaining for the 2023-2024 School Year 
Collective Bargaining Agreement for the Classified Unit 
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