
   
 

WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
Regular Meeting 

April 20, 2023 
 

Our Vision:  Building Tomorrow’s leaders today. 
 
Our Mission:  Prepare all students to be responsible, resilient, resourceful, 

and productive world citizens in a changing and diverse society. 
 

A regular business meeting of the Board of Trustees of the Westminster School District will 
be held at: 

District Office Mendez Board Room 
14121 Cedarwood Street 
Westminster, California 

 
on the date and at the location set forth above. On occasion, the meeting may be 
preceded/followed by a Closed Session. The regular business meeting, which is open to the 
public, will begin promptly at 7:00 PM. 
 
Individuals who desire to address the Board on any item listed on the Agenda are requested 
to complete Page 2 of the yellow “WELCOME” bulletin provided. This form should be 
submitted to the Executive Secretary before the start of the meeting. 
 
Enclosures are identified on the Agenda by “(Enc. P)” for those designated as Public. Public 
enclosures are made available at the Central Administration Building by 4:00 P.M. on the 
Monday prior to the Thursday Regular Board Meeting.  Public enclosures for Special 
Meetings are made available at the Central Administration Building twenty-four (24) hours 
prior to the meeting. 
 
There are four (4) categories of items on the regular Agenda explained below: 
 

Category of Items Explanation 

CONSENT Routine items approved in one action 

INFORMATION Presentations to the Board 

INFORMATION/DISCUSSION Items for information and/or discussion 

DISCUSSION/ACTION Items for discussion and/or action 
In compliance with the Americans with Disabilities Act, if you need special 
assistance, disability-related modifications, or accommodations to participate in the 
public meetings of the District’s governing board, please contact the Public 
Relations Specialist at (714) 894-7311, extension 1004, seventy-two hours prior to 
the meeting to enable the district to make reasonable arrangements to assure 
accessibility to this meeting. 
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AGENDA 
  ORAL REPORT 
  ASSIGNED TO: 
 

1.0 CALL TO ORDER:  6:00 PM David Johnson 
 

1.1 Public Comments (Comments not to exceed 2 minutes) 
Any person wishing to address the Board on Closed Session agenda items 
may do so now. Presentations may not exceed two (2) minutes per 
comment and may be shortened at the Board’s discretion to accommodate 
the number of speakers who have presented requests to address the Board 
and also allow the Board to consider its agenda in a reasonable amount of 
time. The number of public comments will also be limited to twenty minutes 
per topic unless increased by the Board. 
  
The Governing board adopted Board Policy 1313 Civility in November 2021, 
which places importance on creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized.  
 

2.0 CLOSED SESSION:  6:00 PM 
  

2.1 Public Employee Appointment/Discipline/Dismissal/Release  
 - Government Code §54957 

 
2.2 Conference with Labor Negotiator  
 - Government Code §54957.6 & §3549.1 

• Employee Organization: California School Employee Association 
(CSEA) Chapter 34 and Westminster Teacher Association (WTA) and 
all Unrepresented Personnel Administrators, Classified Management, 
and Confidential. Present will be Agency Negotiator: Dr. Chuck Lewis, 
along with Dr. Noblett, and Mr. Cardoso. 

 
2.3 Pending Litigation  
 - Government Code §54956.9(a) 

 
PUBLIC SESSION:  7:00 PM 

 
3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
  
 3.1 Report of action taken in Closed Session, if any. David Johnson 
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4.0 ORAL PRESENTATIONS 
  

4.1 Student Showcase – Anderson 6th grade outdoor science school Noblett 
 
4.2 Classified Employees of the Year Recognition Niknami 
 
4.3 Administrator of the Year Recognition Hansen 
 
4.4 Educational Services Update Noblett 
 
4.5 Public Comments (Comments not to exceed 3 minutes) Johnson 

Any person wishing to address the Board regarding an item on the agenda 
or other items of specific concern may do so now. Presentations may not 
exceed three (3) minutes per person and may be shortened at the Board’s 
discretion to accommodate the number of comments that were requested 
to address the Board, and to allow the Board to consider its agenda in a 
reasonable amount of time. The number of presentations will also be limited 
to twenty minutes per topic unless increased by the Board. 
 
The Governing board adopted Board Policy 1313 Civility in November 2021, 
which places importance on creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized. 
 

5.0 CONSENT AGENDA  David Johnson 
 

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 
 
5.1 Approve/ratify Certificated Human Resources Report on recommended Lewis 
 position status/action. (Enc. P) 
 
5.2 Approve/ratify Classified Human Resources Report on recommended Lewis 
 position status/action. (Enc. P) 
 
5.3 Approve/ratify Employee Educational Conference attendance. (Enc. P) Noblett 
  
5.4 Approve/ratify Non-Public School/Agency Contracts. (Enc. P) Noblett 
  
5.5 Ratify Purchase Order Listing in the total amount of $3,038,132.05. Cardoso 
 (Enc. P) 
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5.6 Ratify Check Register in the total amount of $6,382,587.66. the check  Cardoso 
 register reflects all payments made to outside vendors. (Enc. P) 
 
5.7 Accept Corporate/Individual Donations for District/School Sites. (Enc. P) Cardoso 
 
5.8 Ratify District Contracts. (Enc. P) Cardoso 
 
5.9 Adopt Resolution #22-23-29 to authorize certain officers of the  Cardoso 

Westminster School District to sign District documents in order to  
conduct the business of the District. (Enc. P) 
 

5.10 Adopt Resolution #22-23-35 to authorize Dr. Gunn Marie Hansen as  Cardoso 
Westminster School District Electronical signature on vendor checks 
produced by the Orange County Superintendent of Schools. (Enc. P) 
 

5.11 Receive the Third Quarterly Report on Williams Uniform Complaints. Cardoso 
(Enc. P) 

 
6.0 BUSINESS SERVICES 
 

6.1 DISCUSSION/ Adopt Employee Resolutions: Cardoso 
 ACTION 
 

6.1.1 DISCUSSION/  Adopt Resolution #22-23-30 – Declaring Cardoso 
 ACTION April 25, 2023 “School Bus Driver Appreciation 

Day.” (Enc. P) 
 
6.1.2 DISCUSSION/  Adopt Resolution #22-23-31 – Declaring May 5, Cardoso 
 ACTION 2023 “School Lunch Hero Day.” (Enc. P) 
 

6.2 DISCUSSION/ Approval for the City of Westminster to provide Noblett 
ACTION Westminster School District with a full-time police officer  
 to establish a School Resource Officer Program.   
 (Enc. P) 

  
7.0 EDUCATIONAL SERVICES 
 

7.1 DISCUSSION/ Approve the Social Studies Instructional Materials Noblett 
ACTION Adoption.  (Enc. P) 
 

8.0 HUMAN RESOURCES 
 

8.1 DISCUSSION/ Adopt Employee Resolutions: Lewis 
ACTION  
 
8.1.1 DISCUSSION/  Adopt Resolution #22-23-32 – Declaring May 1 - Lewis 
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 ACTION May 5, 2023 “Teacher Appreciation Week.” 
  (Enc. P)  
 
8.1.2 DISCUSSION/  Adopt Resolution #22-23-33 – Declaring May 5, Lewis 
 ACTION 2023 “Nurses Recognition Day.” (Enc. P)  
 
8.1.3 DISCUSSION/  Adopt Resolution #22-23-34 – Declaring May 22 - Lewis 

ACTION May 26, 2023 “Classified School Employee 
Week.” (Enc. P) 

 
8.2 DISCUSSION/ Approve Filing the Declaration of Need for Fully Lewis 

ACTION Qualified Educators for the 2023-2024 School year.  
(Enc. P) 

 
9.0 OPEN ITEMS 
 

9.1 INFORMATION Schedule of Regular Board Meetings for David Johnson 
   2022-2023: 

 
May 11, 2023 
June 8, 2023 

June 22, 2023  
July 13, 2023 

August 10, 2023 
September 14, 2023 

October 12, 2023 
November 9, 2023 

December 14, 2023 (Organizational Meeting) 
 

10.0 REPORTS/COMMENTS 
  

10.1 INFORMATION Staff Comments David Johnson 
   Short reports/announcements on programs and  

activities, curriculum, conference/meeting attendance, 
   facilities improvements and commendations to staff.  
 
 10.2 INFORMATION Board Member Comments David Johnson 
   Short reports of visitations, conference/meeting 
   attendance, and commendations to staff. 

 
11.0 CLOSED SESSION  David Johnson 

 
 (Continuation of Item 2.0 Closed Session Agenda, if needed) 
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12.0 ADJOURNMENT  David Johnson 
 
 
    Gunn Marie Hansen, Ph.D. 
    Superintendent 

yg 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

CONSENT AGENDA 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

5.0 



CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Charles Lewis, Ed.D., Interim Assistant Superintendent, Human Resources 

Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 
   
 
The Certificated Human Resources actions listed below are recommended for approval: 
 
1.0 Approve/Ratify employment for certificated employees/certificated promotions and 

certificated substitutes. 
(See Attachment “A”) 

 
2.0 Approve/Ratify release of certificated temporary contracts. 

(See Attachment “B”) 
 
3.0 Approve/Ratify leave of absence and separations for certificated employees. 

(See Attachment “C”) 
 

4.0     Approve/Ratify additional days of employment for certificated employees. 
(See Attachment “D”) 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 
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NEW EMPLOYEES 

Certificated Human Resources 
April 20, 2023 

 
Last Name First Name School Position Contract 

Status Effective Date 

Blanchard Jacquelyn Schmitt School 
.50 Intervention 

Teacher Temporary 4/17/2023 

Hansen Gunn Marie District Office  Superintendent Probationary 4/1/2023 
 
 
 

PROMOTIONS 
Certificated Human Resources 

April 20, 2023 
 

Last Name First Name School Assignment Effective Date 

Scheiber Michelle District Office Director, Curriculum & Instruction 7/1/2023 

Watkins Michelle District Office 
Senior Executive Director, 

Leadership, Curriculum & Instruction 3/9/2023 
 
 
 

CERTIFICATED SUBSTITUTES 
Certificated Human Resources 

April 20, 2023 
 

Last Name First Name Assignment Effective Date 

Gonzalez Gracie Substitute Teacher 3/22/2023 

Hutson Nicole Substitute Teacher 3/22/2023 

Nguyen Julie Substitute Teacher  3/22/2023 
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RELEASE OF TEMPORARY CONTRACTS 
Certificated Human Resources 

April 20, 2023 
2023-2024 

 

Last Name First Name Assignment Site 
Effective 

Date 

Ackerman Chelsea Upper Grade Support Teacher DeMille 6/16/2023 

Alvarez Veronica State Preschool Teacher Willmore 6/16/2023 

Anderson Jeffrey Upper Grade Support Teacher Finley 6/16/2023 

Balboa Kathleen Middle School Teacher Stacey 6/16/2023 

Cantos Stephanie Upper Grade Support Teacher Stacey 6/16/2023 

Cao John Middle School Teacher Stacey 6/16/2023 

Cao Tien Intervention Teacher Anderson 6/16/2023 

Coe Lauren Elementary Teacher Webber 6/16/2023 

Courtemanche Kathleen Elementary Teacher Anderson 6/16/2023 

Cu Tracey Elementary Teacher Hayden 6/16/2023 

Dang Madeline Elementary Teacher DeMille 6/16/2023 

Do Que Middle School Teacher Johnson 6/16/2023 

Garcia Susan State Preschool Teacher Finley 6/16/2023 

Goforth Kori Elementary Teacher Sequoia 6/16/2023 

Gutierrez  Alexyss  Elementary Teacher Sequoia 6/16/2023 

Harwick Haylee Elementary Teacher Sequoia 6/16/2023 

Healey Eileen State Preschool Teacher Fryberger 6/16/2023 

Humzeh Sara Middle School Teacher Johnson 6/16/2023 

Hunter  Philip Middle School Teacher Johnson 6/16/2023 

Kato  Christopher  Intervention Teacher Clegg 6/16/2023 

Krallman  Lisa  Elementary Teacher Hayden 6/16/2023 

Lamarre  Elizabeth  Elementary Teacher Webber 6/16/2023 

Luu Stephanie Independent Study Virtual Teacher Schmitt 6/16/2023 
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RELEASE OF TEMPORARY CONTRACTS 
Certificated Human Resources 

April 20, 2023 
2023-2024 

Last Name First Name Assignment Site 
Effective 

Date 

Mallory  Ananda  Elementary Teacher DeMille 6/16/2023 

Mauger  Katelyn  Elementary Teacher Meairs 6/16/2023 

Mauss  Kimberly Elementary Teacher Anderson 6/16/2023 

Neavel  Aubrie Elementary Teacher Webber 6/16/2023 

Nguyen  Kathy  Speech Teacher Land 6/16/2023 

Norman  Natasha  Independent Study Virtual Teacher Schmitt 6/16/2023 

Oh  Tammy  Middle School Teacher Johnson 6/16/2023 

Owen  Jennifer  Elementary Teacher Anderson 6/16/2023 

Peltier  Marissa Elementary Teacher Schmitt 6/16/2023 

Potter  Kristine  Elementary Teacher Webber 6/16/2023 

Richardson  Emily  Intervention Teacher Webber 6/16/2023 

Ruelas  Blanca  Elementary Teacher Sequoia 6/16/2023 

Russell-Wiggs Pamela State Preschool Teacher Hayden 6/16/2023 

Salisbury  Danielle Upper Grade Support Teacher Warner 6/16/2023 

Sambrano Shani SDC Elementary Teacher Willmore 6/16/2023 

Slama  Kristal  Intervention Teacher Hayden 6/16/2023 

Su  Eunice Elementary Teacher Willmore 6/16/2023 

Sumrall  Teresa Elementary Teacher Schmitt 6/16/2023 

Travis Kirsten Middle School Teacher Johnson 6/16/2023 

Wilson  Cynthia  Primary Support Teacher Eastwood 6/16/2023 

Wooten  Brittany  DLI Elementary Teacher DeMille 6/16/2023 

Wright  Krista   Intervention Teacher Hayden 6/16/2023 

Yoon  Claudia   Upper Grade Teacher Johnson 6/16/2023 
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LEAVE OF ABSENCES 

 Certificated Human Resources 
April 20, 2023 

 

Last Name First Name Type Position Effective Date 

Murphy Kristina Year 2 Elementary Teacher 2023-2024 School Year 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
ANDERSON 
 

Employee:  Ann Bui   Juliann Dodosh  Miki Okura-Schooley 
Purpose:  To lead Science Olympiad Teams. 
Rate of pay:  Prorated hourly 
Dates/Hours: January 30, 2023 through April 29, 2023; not to exceed a total of 63 hours 

per employee. 
Funding Source: ELOP 
 
Employee:  Denise Greene  Yen Ta 
Purpose:  To support Science Olympiad Teams. 
Rate of pay:  Prorated hourly 
Dates/Hours: January 30, 2023 through April 29, 2023; not to exceed a total of 27 hours 

per employee. 
Funding Source: ELOP 
 
Employee:  Francis Guerrero  Dana Pople 
Purpose:  To attend 6th grade elementary Science Camp. 
Rate of pay:  Certificated Stipend Table 
Dates/Hours: February 6, 2023 through February 8, 2023; not to exceed a total of 3 days 

per employee. 
Funding Source: ELOP 
 
Employee:  Erika Bradley   Denise Greene 
Purpose:  To attend 6th grade elementary Science Camp. 
Rate of pay:  $125.00 per day 
Dates/Hours: February 6, 2023 through February 8, 2023; not to exceed a total of 3 days 

per employee. 
Funding Source: Special Education Learning Recovery Support 
 
Employee: Jessica Ash 
Purpose: To plan and lead the afterschool Choir club. 
Rate of pay: Prorated hourly 
Dates/Hours: February 8, 2023 through June 16, 2023; not to exceed a total of 45 hours 

per employee. 
Funding Source: ELOP 
 
Employee:  Denise Greene  Yen Ta 
Purpose:  To plan and lead the afterschool Reading Club. 
Rate of pay:  Prorated hourly 
Dates/Hours: February 21, 2023 through June 16, 2023; not to exceed a total of 10 hours 

per employee. 
Funding Source: ELOP 
 

5.1 p. 6+



 
 

ATTACHMENT “D” 
Page 2 of 9    

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
ANDERSON cont. 
 

Employee:  Denise Greene   
Purpose:  To plan and lead the afterschool Biliteracy Book Club. 
Rate of pay:  Prorated hourly 
Dates/Hours: February 21, 2023 through June 16, 2023; not to exceed a total of 6 hours 

per employee. 
Funding Source: ELOP 
 
CLEGG 
 

Employee: Michelle Manley  Megan Kresge 
Purpose: To promote more GATE/STEAM Knowledge.  
Rate of pay: Prorated hourly 
Dates/Hours: April 24, 2023 through June 16, 2023; not to exceed a total of 12 hours per 

employee.  
Funding Source: ELOP 
 
Employee: Tressy Snowdon 
Purpose: To start an afterschool Garden Club. 
Rate of pay: Prorated hourly 
Dates/Hours: April 24, 2023 through June 12, 2023; not to exceed a total of 7 hours per 

employee. 
Funding Source: ELOP 
 
Employee: Kristin Yee 
Purpose: To start an afterschool VAPA Enhancement Club. 
Rate of pay: Prorated hourly 
Dates/Hours: April 27, 2023 through June 15, 2023; not to exceed a total of 7 hours per 

employee. 
Funding Source: ELOP 
 
EARLY EDUCATION & EXPANDED LEARNING 
 

Employee: Monica Bogdanovich 
Purpose: To participate in the Early Education Parent Information Night. 
Rate of pay: Prorated hourly 
Dates/Hours: March 30, 2023; not to exceed a total of 2 hours per employee. 
Funding Source: State Preschool 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
EASTWOOD 
 

Employee: Jan Schinhofen  
Purpose: To provide Home Hospital Instruction.  
Rate of pay: Prorated hourly 
Dates/Hours: March 27, 2023 through November 14, 2023; not to exceed a total of 144 

hours per employee. 
Funding Source: General Fund 
 
Employee: Ashley Delany  Andrew Nakatsu  Elizabeth Ross 
Purpose: To support the afterschool Media Newscast Club. 
Rate of pay: Prorated hourly 
Dates/Hours: April 20, 2023 through June 14, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: ELOP 

 
Employee:  Cynthia Wilson 
Purpose:  To support the afterschool Art Lab. 
Rate of pay:  Prorated hourly 
Dates/Hours: April 20, 2023 through June 14, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: ELOP 
 
Employee:  Brandi Robinson 
Purpose:  To support the afterschool Choir Club. 
Rate of pay:  Prorated hourly 
Dates/Hours: April 20, 2023 through June 14, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: ELOP 
 
Employee:  Brandi Robinson 
Purpose:  To support the afterschool Spanish Culture Study Group. 
Rate of pay:  Prorated hourly 
Dates/Hours: April 20, 2023 through June 14, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: ELOP 
 
Employee:  Priscilla Huante 
Purpose:  To support the afterschool Photography Club. 
Rate of pay:  Prorated hourly 
Dates/Hours: April 20, 2023 through June 14, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: ELOP 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
EDUCATIONAL TECHNOLOGY 
 

Employee:  Natasha Norman  Stephanie Luu 
Purpose:  To provide additional planning time. 
Rate of pay:  Prorated hourly 
Dates/Hours January 16, 2023 through June 16, 2023; not to exceed a total of 18 hours 

per employee.  
Funding Source: ESSER 
            
Employee:  Gail Becker  Sarah Bosworth  Michael Canale 
   John Cao  Donna Carrington-Shelley Cameron Coatney 
   Christina Cota Ashley Delany  Nicki Eatherton 
   Kristen Flores Kimberly Fong  JR Ginex-Orinion  
   Haylee Harwick Ellen Ho    David Hubbard  
   Tammy Hubbard Darla Kitchen  Megan Kresge  
   Julie C. Lee  Elizabeth Loyko  Michelle Magpile  
   Michelle Manley Kim Morris   Huong Nguyen  
   Kimberly Nguyen Wendy Osborn  Jenny Owen   
   Poppy Payne  Iris Perez   Stephanie Perry  
   Brandi Robinson Elizabeth Ross  Pete Schammann  
   Christine Sisneros David Sousa   Yen Ta   
   Lisa Tarkanian Keith Tracy   Greg VandenOrdel  
   Lauren Vu-Tran Jason Winterfeld  Emmy Yoshimura   
Purpose:  To attend CUE Spring 2023 Saturday sessions. 
Rate of pay:  Staff Development 
Dates/Hours  March 18, 2023; not to exceed a total of 3 hours per employee.  
Funding Source: EEBG 
 
HAYDEN 
 

Employee:  Julie Tator   Kim Ugarteche  
Purpose:  To provide after-school Tutoring. 
Rate of pay:  Prorated hourly 
Dates/Hours: April 21, 2023 through June 15, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: Title I 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
MEAIRS 
 

Employee:  Lisa Ball   Karen Canada  Joan Chung 
   Heidi Hoffman-Galindo Kara Houlihan 
Purpose:  To provide afterschool Enrichment and Academic Clubs. 
Rate of pay: Prorated hourly 
Dates/Hours: April 17, 2023 through June 16, 2023; not to exceed a total of 26 hours per 

employee. 
Funding Source: ELOP    
      
SCHOOL SPECIALITY PROGRAMS 
 

Employee:  Richard Berkovitz  Kori Goforth   Summer Hall-Bischof 
   Hanh Huynh   Nicole Lagmay  Elizabeth Loyko 
   Pamela Quan  Alice Reed   Blanca Ruelas 
   Angela Schiffner  Katie Schnaas  Susie Wilkerson 
   Tanya Wu   
Purpose:  To support and promote the GATE Program.  
Rate of pay:  Prorated hourly 
Dates/Hours: January 15, 2023 through February 28, 2023; not to exceed a total of 8 

hours per employee. 
Funding Source: GATE 
 
Employee:  Chelsea Ackerman  Veronica Alvarez  Genise Battaglia 
   Sarah Bosworth  Grace Chiang  Lucy Cordova 
   Juan Cortez   Huong Dang   Mayra Davalos 
   Jaime Davis   Michele Dellenbach  Stacy Denbo  
   Diana Doan   Emily Dominguez  Kristin Doppenberg 
   Susie Edwards  Michelle Fellowes  Evelyn Gomez-Pulido
   Stephany Gonzalez  Linda Gonzalez-Solis Linda Griffith 
 Annette Gutierrez  Seleny Hernandez  Connie Hinrich 
 Ellen Ho   Cyndi Johnson  Natalie Juan-Tapia 
   Lisa Keeler   Karen Kim   Vera Le  
   Julie Lies   Paul Luong   Michelle Magpile 
   Ananda Mallory  Kim Morris   Judy Nguyen  
   Sophia Nguyen  Thanh Nguyen  Wendy Osborn 
   Audrey Peters  Kristin Pyle   Sylvia Ramos 
   Patricia Rangel  Orchid Rocha  Shani Sambrano 
Purpose: To collaborate design and plan curriculum for Dual Language 

Immersion classes. 
Rate of pay: Prorated hourly 
Dates/Hours: January 23, 2023 through June 30, 2023; not to exceed a total of 15 hours 

per employee. 
Funding Source: DLI Grant 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
SCHOOL SPECIALITY PROGRAMS cont. 
 

Employee:  Michelle Shook  Wendy Sorce  Eunice Su  
   Carey Thornton  Kristina To   Thuy-Vy Tran 
   Uyen Tran   Tuy Truong   Tanya Turro-Vilander
   Greg VandenOrdel  Quynh-Tram Vu  Bobbie Jo Weber 
   Brittany Wooten 
Purpose: To collaborate design and plan curriculum for Dual Language 

Immersion classes. 
Rate of pay: Prorated hourly 
Dates/Hours: January 23, 2023 through June 30, 2023; not to exceed a total of 15 hours 

per employee. 
Funding Source: DLI Grant 
 
Employee:  Chelsea Ackerman  Veronica Alvarez  Genise Battaglia 
   Sarah Bosworth  Grace Chiang  Lucy Cordova 
   Juan Cortez   Huong Dang   Mayra Davalos 
   Jaime Davis   Michele Dellenbach  Stacy Denbo  
   Diana Doan   Emily Dominguez  Kristin Doppenberg 
   Susie Edwards  Michelle Fellowes  Evelyn Gomez-Pulido
   Stephany Gonzalez  Linda Gonzalez-Solis Linda Griffith 
   Annette Gutierrez  Seleny Hernandez  Connie Hinrichs 
   Ellen Ho   Cyndi Johnson  Natalie Juan-Tapia 
   Lisa Keeler   Karen Kim   Vera Le  
   Julie Lies   Paul Luong   Michelle Magpile 
   Ananda Mallory  Kim Morris   Judy Nguyen  
   Sophia Nguyen  Thanh Nguyen  Wendy Osborn 
   Audrey Peters  Kristin Pyle   Sylvia Ramos 
   Patricia Rangel  Orchid Rocha  Shani Sambrano 
 Michelle Shook  Wendy Sorce  Eunice Su 
 Carey Thornton  Kristina To   Thuy-Vy Tran 
 Uyen Tran   Tuy Truong   Tanya Turro-Vilander 
 Greg VandenOrdel  Quynh-Tram Vu  Bobbie Jo Weber 
 Brittany Wooten 
Purpose: To attend Professional Development for Dual Language Immersion.  
Rate of pay: Staff Development 
Dates/Hours: March 1, 2023 through June 16, 2023; not to exceed a total of 10 hours per 

employee. 
Funding Source: DLI Grant 
 
 
            
 
 5.1 p. 11+



 
 

           ATTACHMENT “D” 
            Page 7 of 9      

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
SCHOOL SPECIALITY PROGRAMS cont. 
 

Employee: Genise Battaglia  Sarah Bosworth  Michele Dellenbach 
 Julie Dodosh   Hanh Huynh   Darla Kitchen 
 Elizabeth Loyko  Michelle Manley  Wendy Osborn 
 Stephanie Perry  Brandi Robinson  Orchid Rocha 
 Gabriel Rodriguez  Teri Smith 
Purpose: To support the GATE and AVID programs. 
Rate of pay: Prorated hourly 
Dates/Hours: March 1, 2023 through June 16, 2023; not to exceed a total of 30 hours per 

employee. 
Funding Source: GATE 
 
Employee:  Eric Avilar   Genise Battaglia  Kim Breckenridge 
   Michele Dellenbach  Richard Gentile  Carrie Hernandez 
   Kimberly Kensy  Michelle Martinez  Orchid Rocha 
   Darcy Spicer  
Purpose:  To present Parenting Leadership Conference.  
Rate of pay:  Staff Development 
Dates/Hours:  May 23, 2023; not to exceed a total of 5 hours per employee. 
Funding Source: Title I 
 
SCHROEDER 
 

Employee:  Jennifer Shay 
Purpose:  To support the afterschool PBIS Video Club. 
Rate of pay: Prorated hourly 
Dates/Hours: February 1, 2023 through June 16, 2023; not to exceed a total of 10 hours 

per employee. 
Funding Source: ELOP 
 
Employee:  John Chien   Tammy Hubbard  Darla Kitchen 
Purpose:  To support the afterschool Robotics, Filming, and Music Club. 
Rate of pay: Prorated hourly 
Dates/Hours: February 1, 2023 through June 16, 2023; not to exceed a total of 100 hours 

per employee. 
Funding Source: ELOP    
 
Employee:  Kim Baer   Nicki Eatherton  Phyllis Trgo  
Purpose:  To support the afterschool Artists Club. 
Rate of pay: Prorated hourly 
Dates/Hours: February 1, 2023 through June 16, 2023; not to exceed a total of 40 hours 

per employee. 
Funding Source: ELOP 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
SCHROEDER cont. 
 

Employee:  Kim Baer   Darla Kitchen  Phyllis Trgo 
Purpose: To support the afterschool P.E. Cardio Fitness Club. 
Rate of pay: Prorated hourly 
Dates/Hours: February 1, 2023 through June 16, 2023; not to exceed a total of 40 hours 

per employee. 
Funding Source: ELOP 
 
Employee:  Nicki Eatherton  Phyllis Trgo 
Purpose: To support the afterschool Phonics, Decoding, and Sentence Writing 

Clubs. 
Rate of pay: Prorated hourly 
Dates/Hours: February 1, 2023 through June 16, 2023; not to exceed a total of 30 hours 

per employee. 
Funding Source: ELOP 
 
STUDENT SERVICES 
 

Employee:  Allyson Anderson  April Carroll   Lisa Courtemarche 
   Mary Curran   Karen Dimick   Lisa Durie 
   Ellen Haskin   Floneisha Pimpton  Noelle Wagner 
   Robin Yescas 
Purpose:  To attend Early Childhood training.  
Rate of pay:  Staff Development 
Dates/Hours:  April 5, 2023; not to exceed a total of 2 hours per employee. 
Funding Source: Special Education Learning Recovery Support 
 
TEACHING AND LEARNING 
 

Employee:  Genise Battaglia  Michele Dellenbach  Wendy Osborn 
Purpose:  To plan and facilitate ELD Professional Development. 
Rate of pay:  Prorated hourly 
Dates/Hours: March 1, 2023 through May 22, 2023; not to exceed a total of 12 hours per 

employee. 
Funding Source:  Title II 
 
Employee:  Andrea Alonzo  Lauren Coe   Kori Goforth 
   Alexlyss Gutierrez  Megan Kresge  Elizabeth Lamarre 
Purpose:  To attend ELD Professional Development. 
Rate of pay:  Staff Development 
Dates/Hours: March 27, 2023 through May 22, 2023; not to exceed a total of 6 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
April 20, 2023 

 
TEACHING AND LEARNING cont.    

Employee:  Stephanie Luu  Kimberly Mauss  Amy Murray  
   Aubrie Neavel  Natasha Norman  Orchid Rocha 
   Gabriel Rodriguez  Kathy Roth   Blanca Ruelas 
   Kristen Travis  Camlyn Woodbeck  Claudia Yoon 
Purpose:  To attend ELD Professional Development. 
Rate of pay:  Staff Development 
Dates/Hours: March 27, 2023 through May 22, 2023; not to exceed a total of 6 hours per 

employee. 
Funding Source:  Title II 
 
WARNER 
 

Employee: Kurt Reisig 
Purpose: To provide K-12 Mental Health Services.  
Rate of pay: OCDE Advisory Stipend Contract 
Dates/Hours: January 1, 2023 through June 30, 2023; not to exceed a total of $800.00 per 

employee. 
Funding Source: Grant Award Middle School 
 
WEBBER 
 

Employee: Michael Canale  Melanie Garcia  Jennifer Hoskins 
 Keith Tracy   Kateline Vu 
Purpose: To support the Choir and Homework Clubs.  
Rate of pay: Prorated hourly 
Dates/Hours: February 10, 2023 through June 16, 2023; not to exceed a total of 90 hours 

per employee. 
Funding Source: ELOP  
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CONSENT 

 
WESTMINSTER SCHOOL DISTRICT 

Human Resources 
 
 
DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent  
 
FROM: Charles Lewis, Ed.D., Interim Assistant Superintendent Human Resources 

Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 
   
 
 
The Classified Human Resources actions listed below are recommended for approval:  
 
1.0 Approve/Ratify new classified employees 

(See Attachment “A") 
 

2.0 Approve/Ratify change of status for classified employees 
 (See Attachment “B") 

 
3.0 Approve/Ratify resignations/retirements/terminations for classified employees 

 (See Attachment “C") 
 

4.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “D") 
 

5.0 Approve/Ratify New Classified Positions 
 (See Attachment “E") 

 
 
 
 

 
 

 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 

5.2 p. 1+



ATTACHMENT “A”  
Page 1 of 1 

NEW EMPLOYEES 
Classified Human Resources 

Regular 
April 20, 2023 

 
 

NEW EMPLOYEES 
Classified Human Resources 

Substitute 
April 20, 2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Assignment Effective Date 
Lan Ly Paraeducator Instructional Support, 

Fryberger School,  
29.5 hours per week,  
10 months per year 

03/16/2023 

Nermeen Metry Food Service Worker, 
Anderson School, 
25 hours per week, 
10 months per year 

04/03/2023 

Name Assignment Effective Date 
Jonathan Montes-
Cervantes 

Substitute Custodian 03/30/2023 

Guadalupe Saldana Substitute Noontime Supervisor 03/23/2023 
Robert Urquiza Substitute Custodian 

Substitute Noontime Supervisor 03/17/2023 

5.2 p. 2+



ATTACHMENT “B” 
 Page 1 of 3 

CHANGE OF STATUS 
Classified Human Resources 

Substitute to Regular 
April 20, 2023 

 
CHANGE OF STATUS 

Classified Human Resources 
Regular to Substitute 

April 20, 2023 

 
 
 
 
 
 
 

Name From To Effective 
Date 

Najwa Assaf Substitute Food Service 
Worker 

Food Service Worker,  
Warner School,  
15 hours per week,  
10 months per year 

03/23/2023 

Geny Cortez Substitute Health 
Services Assistant 

Community Liaison Worker,  
Johnson School, 
20 hours per week,  
10 months per year 

03/29/2023 

Cali Dopp Substitute Library Media 
Assistant 

Library Media Assistant, 
Finley School, 
24.5 hours per week, 
10 months per year 

03/29/2023 

Anita Heavrin Substitute Food Service 
Worker 

Food Service Worker,  
Hayden School, 
10 hours per week,  
10 months per year 

03/24/2023 

Wida 
Srikusalanukul 

Substitute Food Service 
Worker 

Food Service Worker,  
Johnson School, 
15 hours per week, 
10 months per year 

03/21/2023 

Kenneth Truong Substitute Instructional 
Technology Assistant 

Instructional Technology Assistant, 
Eastwood School, 
19.5 hours per week, 
10 months per year 

03/17/2023 

Name From To Effective 
Date 

Sade Mascorro Licensed Vocational 
Nurse,  
Anderson School, 
29.5 hours per week 
10 months per year 

Substitute Licensed Vocational 
Nurse 

04/18/2023 
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ATTACHMENT “B” 
 Page 2 of 3 

 
CHANGE OF STATUS 

Classified Human Resources 
Additional Assignment 

April 20, 2023 

 
CHANGE OF STATUS 

Classified Human Resources 
Transfer / Increase in Hours / Voluntary Decrease in Hours 

April 20, 2023 
Name From To Effective 

Date 
Pandora Hood Extended School Program 

Facilitator, 
DeMille School, 
18.5 hours per week, 
10 months per year 

Extended School Program 
Facilitator, 
Meairs School, 
18.5 hours per week,  
10 months per year 

03/27/2023 

Kirsten 
Nakaishi 

Early Education Assistant, 
Fryberger School, 
40 hours per week,  
10 months per year 

Early Education Assistant, 
Clegg School, 
40 hours per week,  
10 months per year 

04/03/2023 

Melissa Pilla Early Education Assistant, 
Land School, 
29.5 hours per week, 
10 months per year 

Early Education Assistant, 
Land School, 
40 hours per week, 
12 months per year 

04/03/2023 

Giselle Rosas Extended School Program 
Facilitator, 
Fryberger School, 
18.5 hours per week, 
10 months per year 

Extended School Program 
Facilitator, 
Willmore School, 
18.5 hours per week, 
10 months per year 

03/27/2023 

 
 
 
 
 
 

Name Assignment Effective 
Date 

Araceli Corona Substitute Paraeducator Instructional Support 
Substitute Early Education Assistant 03/15/2023 

Isabel De Loera Extended School Program Facilitator, 
Fryberger School, 
10 hours per week,  
10 months per year 

03/20/2023 

Joann Delgado Substitute Library Media Assistant 03/20/2023 
Christine Matuck Community Liaison Worker, 

Eastwood School,  
15 hours per week, 
10 months per year 

03/23/2023 
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ATTACHMENT “B” 
 Page 3 of 3 

 
CHANGE OF STATUS 

Classified Human Resources 
Promotion 

April 20, 2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name From To Effective 
Date 

Monique 
Brown 

Family Enrollment Specialist, 
Land School, 
40 hours per week, 
12 months per year 

Staff Secretary,  
Land School, 
40 hours per week,  
12 months per year 

03/27/2023 

Claudette 
Herrera 

Lead Food Service Worker, 
Meairs School, 
25 hours per week, 
10 months per year 

Early Education Assistant,  
Schmitt School, 
40 hours per week,  
12 months per year 

04/11/2023 

VeNae 
Valentin 

Textbook Instructional Materials 
Technician 
District Office, 
40 hours per week, 
12 months per year 

Staff Secretary, 
District Office, 
40 hours per week,  
12 months per year 

03/16/2023 

Rachel Woll Family Enrollment Specialist, 
Land School, 
40 hours per week, 
12 months per year 

Staff Secretary,  
Land School, 
40 hours per week,  
12 months per year 

03/16/2023 
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ATTACHMENT “C” 
Page 1 of 1 

RESIGNATIONS 
Classified Human Resources 

April 20, 2023 
Name Assignment Effective 

Date 
Pamela Dutch Noontime Supervisor, 

Meairs School, 
7.5 hours per week, 
10 months per year 

04/07/2023 

Alejandra Vega Early Education Assistant, 
Willmore School, 
40 hours per week, 
12 months per year 

04/05/2023 

 
RETIREMENT 

Classified Human Resources 
April 20, 2023 

 

Name Assignment Years of 
Service 

Effective 
Date 

Wanda Lantow Noontime Supervisor,  
Johnson School, 
12.25 hours per week, 
10 months per year 

22 03/10/2023 

 
TERMINATION 

Inactivity 
Classified Human Resources 

April 20, 2023 
Name Assignment Effective 

Date 
Norma Nambo Substitute Paraeducator Instructional Support 03/21/2023 
Janet Yasmineh Substitute Library Media Assistant 03/21/2023 
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ATTACHMENT “D” 
Page 1 of 2 

LIMITED TERM ASSIGNMENTS 
Classified Human Resources 

April 20, 2023 
Eastwood: 
Employee:  Kenneth Truong 
Purpose: To support Chromebook check-in. 
Dates/Hours: April 24, 2023 through June 16, 2023; not to exceed a total of 45 hours. 
Funding: ESSER 
 
Fryberger: 
Employee:  Isabel De Loera 
Purpose: To support Reading program. 
Dates/Hours: April 17, 2023 through June 16, 2023; not to exceed a total of 1 hour per day. 
Funding:  Title I 

 
Schmitt: 
Employee:  Debbie Perzanowski 
Purpose: COVID Extra Duty Personnel Request. 
Dates/Hours: 2022 - 2023 School Year; not to exceed 8 cumulative hours per day, per site. 
Funding: ESSER  

 
School Specialty Program: 
Employee:  Todd Kinsling  Tran Le  Karina Montes 
  Jenny Nguyen  To Hang Nguyen Tony Pham 
  Claire Tran   
Purpose: To support Parenting Leadership Conference.   
Dates/Hours: May 23, 2023; not to exceed a total of 5 hours per employee. 
Funding: Title I 

 
Stacey: 
Employee:  Fatima Hurd 
Purpose: Paraeducator support to cover one on one vacancy.  
Dates/Hours: March 6, 2023 through June 16, 2023; not to exceed a total of 4.5 hours per 

day. 
Funding:  Special Education IDEA 
 
Student Services: 
Employee:  Leah Buckler 
Purpose: To assist with IEPs.  
Dates/Hours: March 24, 2023 through June 16, 2023; not to exceed a total of 13 hours. 
Funding:  Special Education Learning Recovery Support 
 
Teaching and Learning: 
Employee:  Joanna Sullivan 
Purpose: To process and organize instructional materials.  
Dates/Hours: January 10, 2023 through March 1, 2023; not to exceed a total of 40 hours. 
Funding:  Library – District Wide 
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ATTACHMENT “D” 

Page 2 of 2 
LIMITED TERM ASSIGNMENTS- cont. 

Classified Human Resources 
April 20, 2023 

Transportation: 
Employee:  Erika Mexia 
Purpose: Bus Driver’s License training.  
Dates/Hours: March 22, 2023 through May 31, 2023; not to exceed a total of 4 hours per day. 
Funding:  Transportation 
 
Webber: 
Employee:  Yvonne Benabe  Nicole Furtsch 
Purpose: To support the Homework Club.  
Dates/Hours: February 10, 2023 through June 23, 2023; not to exceed a total of 90 hours per 

employee. 
Funding:  ELOP 
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ATTACHMENT “E” 

Page 1 of 1 
 

NEW CLASSIFIED POSITIONS  
Classified Human Resources 

April 20, 2023 
 Position Funding Source Reason Effective Date 
Extended School Site 
Supervisor, 
Anderson, Finley, 
Schmitt, Webber, 
40 hours per week, 
10 months per year 

ELOP Grant To support the expansion of 
the Extended School 
Program 04/21/2023 

Paraeducator 
Instructional Support, 
Willmore School, 
29.5 hours per week,  
10 months per year 

Student Services To support student with 1:1 
per IEP 

04/21/2023 

Paraeducator 
Instructional Support, 
Willmore School, 
29.5 hours per week,  
10 months per year 

Student Services To support student with 1:1 
per IEP 

04/21/2023 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
   
FROM: Manuel Cardoso, Assistant Superintendent, Business Services 
  
SUBJECT: ADOPT RESOLUTION #22-23-29 TO AUTHORIZE CERTAIN OFFICERS 

OF THE WESTMINSTER SCHOOL DISTRICT TO SIGN DISTRICT 
DOCUMENTS IN ORDER TO CONDUCT THE BUSINESS OF THE 
DISTRICT 

   
BACKGROUND INFORMATION: 
When the District has changes in management staff, a resolution must be adopted to 
authorize new staff to sign District documents in order to conduct the business of the 
District.   
 
 
 
CURRENT CONSIDERATIONS: 
Westminster School District has undergone staffing changes for the year.  The attached 
Resolution #22-23-29 will be forwarded to the Orange County Department of Education 
as required. 
 
 
 
FINANCIAL IMPLICATIONS:  
There are no financial implications. 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Adopt Resolution #22-23-29 to authorize certain officers of the Westminster School 
District to sign District documents in order to conduct the business of the District   
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services  
  Brett Heinbuch, Executive Director, Business Services 
 
SUBJECT: ADOPT RESOLUTION #22-23-35 TO AUTHORIZE DR. GUNN MARIE 

HANSEN AS WESTMINSTER SCHOOL DISTRICT ELECTRONICAL 
SIGNATURE ON VENDOR CHECKS PRODUCED BY THE ORANGE 
COUNTY SUPERINTENDENT OF SCHOOLS   

   
BACKGROUND INFORMATION: 
Whenever the District has a change in Superintendent, a resolution must be adopted to 
update the signature that will be printed electronically on vendor checks produced by the 
Orange County Superintendent of Schools. 
 
 
 
 
 
CURRENT CONSIDERATIONS: 
Westminster School District has hired Dr. Gunn Marie Hansen as Superintendent.  The 
attached Resolution #22-23-35 will be forwarded to the Orange County Department of 
Education as required. 
 
 
 
 
  
 
FINANCIAL IMPLICATIONS:  
There are no financial implications. 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Adopt Resolution #22-23-35 to authorize Dr. Gunn Marie Hansen as Westminster School 
District electronical signature on vendor checks produced by the Orange County 
Superintendent of Schools 

5.10 p. 1+



5.10 p. 2



   
 

CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services 
     
SUBJECT: RECEIVE THE THIRD QUARTERLY REPORT ON WILLIAMS UNIFORM 

COMPLAINTS 
   
BACKGROUND INFORMATION: 
Per Education Code Section 35186 (d), “A school district shall report summarized data 
on the nature and resolution of all complaints on a quarterly basis to the county 
superintendent of schools and the governing board of the school district.  The summaries 
shall be publicly reported on a quarterly basis at a regularly scheduled meeting of the 
governing board of the school district.  The report shall include the number of complaints 
by general subject area with the number of resolved and unresolved complaints.  The 
complaints and written responses shall be available as public records.” 
 
 
 
 
CURRENT CONSIDERATIONS: 
The Williams Uniform Complaint general subject areas are Textbooks and Instructional 
Materials, Teacher Vacancies or Miss Assignments, and Facility Conditions with 
no Williams Uniform Complaints received for any area during the reporting period of 
January 1, 2023 to March 31, 2023. 
 
 
 
 
 
FINANCIAL IMPLICATIONS: 
There are no financial implications. 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Receive the Third Quarterly Report on Williams Uniform Complaints 
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6.0 
 



 

Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
   

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 

14121 Cedarwood Street 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 

RESOLUTION #22-23-30 
DECLARING MAY 25, 2023 SCHOOL BUS DRIVER APPRECIATION DAY  

 
April 20, 2023 

 
WHEREAS, annually, on the fourth Tuesday of April, the People of California officially 
recognize all school bus drivers for their continued and excellent services to the youth of 
the state, and these drivers are deserving of special public recognition and the highest 
commendations; and 
 
WHEREAS, the California Association of School Transportation Officials is a professional 
organization that promotes safe pupil transportation and advocates for continued high 
standards for California’s school bus drivers; and 
 
WHEREAS, the safety of our children rests in the hands of trained school bus drivers for 
up to six or seven hours each school day; and 
 
WHEREAS, personal time and energy are expended by school bus drivers in their initial 
training, maintaining a current license, perfecting their driving skills, and accruing added 
knowledge of school bus laws through continuing education classes; and 
 
WHEREAS, school bus drivers, through counseling and disciplinary techniques, are 
sometimes asked to assist pupils in appropriate interactive peer and adult behavior; and 
 
WHEREAS, school bus drivers often face natural and unexpected hazards in the 
performance of their duties; and 
 
WHEREAS, school bus drivers exhibit patience and kindness toward pupils, parents, and 
school staff in the performance of their duties; and 
 
WHEREAS, school bus drivers consistently demonstrate an awareness of, and direct 
attention to, the mechanical maintenance of the school bus and safety conditions of the 
school bus routes; and 
 
WHEREAS, School bus drivers perform their services for thousands and thousands of 
accident-free miles, year after year;  

Gunn Marie Hansen, Ph.D., Superintendent 
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RESOLUTION #22-23-30 
DECLARING MAY 25, 2023 SCHOOL BUS DRIVER APPRECIATION DAY 

April 20, 2023 
 

Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
 

NOW, THEREFORE BE IT RESOLVED, that the Westminster School District Board of 
Trustees hereby recognizes the efforts and dedication of Westminster School District 
Transportation staff and hereby adopt April 25, 2023, as “School Bus Driver Day.”.   
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 20th day of April 2023, by the following vote: 
 

AYES:   ____ NOES:   ____ ABSENT:   ____ ABSTAIN:   ____ 
 
 
______________________________  __________________________________ 
Gunn Marie Hansen, Ph.D., Superintendent  David Johnson, President 
 
__________________________________  __________________________________ 
Frances Nguyen, Vice President   Jeremy Khalaf, Clerk  
 
__________________________________  __________________________________ 
Tina Gustin-Gurney, Member   Khanh Nguyen, Member 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
   

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 

14121 Cedarwood Street 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 

RESOLUTION #22-23-31 
DECLARING MAY 5, 2023 SCHOOL LUNCH HERO DAY 

 
April 20, 2023 

 
WHEREAS, the School Nutrition Association has designated the first Friday in May, as 
School Lunch Hero Day; and 

 
WHEREAS, nutritious school meals are an essential part of the school day; and 

 
WHEREAS, Food and Nutrition professionals are committed to providing healthful, 
nutritious meals to the District’s children so they are ready to learn; and 
 
WHEREAS, the men and women who prepare and serve school meals help nurture our 
children through their daily interaction and support; and 
 
WHEREAS, school nutrition professionals demonstrate, on a consistent basis, their 
concern through patience and kindness toward our students; and 
 
NOW, THEREFORE BE IT RESOLVED, that the Westminster School District Board of 
Trustees hereby recognizes the efforts and dedication of Westminster School District 
Nutrition Services staff and hereby adopt May 5th, 2023, as “School Lunch Hero Day.”   
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 20th day of April 2023, by the following vote: 
 

AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 

 
__________________________________  __________________________________ 
Gunn Marie Hansen, Ph.D., Superintendent   David Johnson, President 

 
__________________________________  __________________________________ 
Frances Nguyen, Vice President   Jeremy Khalaf, Clerk  

 
__________________________________  __________________________________ 
Tina Gustin-Gurney, Member    Khanh Nguyen, Member 

Gunn Marie Hansen, Ph.D., Superintendent 
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DISCUSSION/ACTION 
 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 

DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services  
    
SUBJECT: APPROVAL FOR THE CITY OF WESTMINSTER TO PROVIDE 

WESTMINSTER SCHOOL DISTRICT WITH A FULL-TIME POLICE 
OFFICER TO ESTABLISH A SCHOOL RESOURCE OFFICER 
PROGRAM   

   
BACKGROUND INFORMATION: 
The District and the City of Westminster both strongly agree that school safety and the 
safety of our students and staff is our highest priority. We have partnered in the past for 
additional police support and continue to actively work together to support the safety of 
our Westminster community. 
 
 
CURRENT CONSIDERATIONS: 
The City of Westminster has provided agreements to provide a full-time Westminster 
Police Officer (WPD) to establish a School Resource Officer Program at Westminster 
Schools within the City for the remainder of the 2022-23 school year and entire 2023-24 
school year. 
 
The City will designate a special unit of officers within the Westminster Police Department 
(WPD) consisting of full-time sworn police officers specially trained and selected to 
provide school resource officer (SRO) services to continue our strong partnership and 
increase police support for the District and the City of Westminster. 
  
 
FINANCIAL IMPLICATIONS:  
Estimated costs for 2023-23 & 2023-24: 

• Option #1 - Part-time SRO $136,618 + overtime 

• Option #2 - Full-time SRO $231,583 + overtime 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Approval for the City of Westminster to provide Westminster School District with a full-
time police officer to establish a School Resource Officer Program.  
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services  

 
DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Ph.D., Superintendent 
 
FROM: Richard J. Noblett, Ed.D., Assistant Superintendent, Educational Services 
 Dina Hernandez, Executive Director, Teaching and Learning 
 
SUBJECT: APPROVE THE SOCIAL STUDIES INSTRUCTIONAL MATERIALS 

ADOPTION 
   
BACKGROUND INFORMATION: 
The review of textbooks and instructional materials is a critical component of the district-
wide curriculum improvement process and is mandated by the Williams Legislation 
requirements for textbooks. The State Board of Education approved a list of Social 
Studies instructional materials based upon the Social Studies state framework and the 
History-Social Science Standards. Districts select materials from the state-approved list 
found on the California Department of Education Web site for implementation. WSD is 
expected to receive Social Studies instructional materials in the summer of 2023.  
 
The WSD Social Studies Adoption Committee was formed with teachers from each school 
site and grade level. The Committee researched and developed evaluation criteria with 
which to evaluate the various state-approved programs based on the key shifts in the 
Social Studies framework. After piloting two programs, the committee recommended the 
best curriculum for board approval.   
 

Publisher Materials Grade Level 
Savvas myWorld K-5 

Cengage National Geographic 6-8 
 
Public review of the selected materials took place during the week of April 3-7. 
WSD teachers, staff, parents, and community members were given an opportunity to 
preview the adoption materials.  
 
CURRENT CONSIDERATIONS: 
Board approval is necessary for the purchase of the updated Social Studies materials. 
 
 
FINANCIAL IMPLICATIONS: 
No impact to current budget.  Funds for this adoption will come from reserve account, not 
to exceed $2,200,000 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve the Social Studies Instructional Materials Adoption 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
   

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 

14121 Cedarwood Street 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 

RESOLUTION #22-23-32 
 

DECLARING MAY 1-5, 2023 TEACHER APPRECIATION WEEK 
 

April 20, 2023 
 

WHEREAS, the Westminster School District is fortunate to have the services of over 500 
talented and dedicated teachers and certificated employees; and 

 
WHEREAS, Westminster School District teachers and certificated staff provide 
thousands of children yearly with the keys to success – education, encouragement, 
inspiration and love of learning; and 
 
WHEREAS, in addition to educating students, Westminster School District teachers and 
certificated employees serve as role models, nurturers, cheerleaders and advocates for 
students of all backgrounds; and 
  
WHEREAS, teaching is a demanding and challenging career, the successes of which are 
not always recognized or fully appreciated by the public; and 
 
WHEREAS, Teacher Appreciation Week offers the Westminster School Board of 
Trustees an annual opportunity to publicly thank our teachers and certificated employees 
for their ongoing work and invaluable contributions to families, our community and society 
at large; 
 
WHEREAS, the State of California, Department of Education recognizes May 1-5, 2023 
as “Teacher Appreciation Week”, under California Education Code Section 37222; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Westminster School District Board of 
Trustees hereby recognizes the efforts and dedication of Westminster School District 
teachers and certificated staff and hereby declares May 1-5, 2023, as the “Teacher 
Appreciation Week.” 
 
 
 
 
 

Gunn Marie Hansen, Ph.D., Superintendent 
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RESOLUTION #22-23-32 
DECLARING MAY 1-5, 2023 TEACHER APPRECIATION WEEK 

 

 

ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 20th day of April 2023, by the following vote: 
 
 

AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 
 
 
 
__________________________________  __________________________________ 
Gunn Marie Hansen, Ph.D., Superintendent   David Johnson, President 
 
 
__________________________________  __________________________________ 
Frances Nguyen, Vice President   Jeremy Khalaf, Clerk  
 
 
__________________________________  __________________________________ 
Tina Gustin-Gurney, Member    Khanh Nguyen, Member 
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RESOLUTION #22-23-33 

 

DECLARING MAY 10, 2023 SCHOOL NURSE RECOGNITION DAY 
 

April 20, 2023 
 

WHEREAS, school nurses support the children in our community by providing health care 
counseling and health education for students and their families; and 

 
WHEREAS, school nursing is one of the most challenging and rapidly changing specialty 
areas in health care today; and 
 
WHEREAS, school nurses support learning through individualized health care planning 
and coordination with education colleagues to ensure the availability of health services 
for student during the school day; and 
  
WHEREAS, school nurses are a vital link for students, managing a comprehensive health 
service program within the school setting including health screening, medication 
programs, prevention of communicable diseases, providing emergency cared and 
collaboration with community health care providers; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Westminster School District Board of 
Trustees hereby recognizes the efforts and dedication of Westminster School District 
nurses and hereby declares May 10, 2023, as the “National School Nurse Day.” 
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 20th day of April 2023, by the following vote: 

 
AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 

 
 
___________________________________  __________________________________ 
Gunn Marie Hansen, Ph.D., Superintendent   David Johnson, President 
 
 
__________________________________  __________________________________ 
Frances Nguyen, Vice President   Jeremy Khalaf, Clerk  
 
 
__________________________________  __________________________________ 
Tina Gustin-Gurney, Member    Khanh Nguyen, Member 

Gunn Marie Hansen, Ph.D., Superintendent 
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RESOLUTION #22-23-34 

 

DECLARING MAY 22-26, 2023 CLASSIFIED EMPLOYEE WEEK 
 

April 20, 2023 
 

WHEREAS, classified school employees provide valuable services to the schools and 
students of the Westminster School District; and 
 
WHEREAS, classified school employees contribute to the establishment and promotion 
of a positive instructional environment; and 
 
WHEREAS, classified school employees play a vital role in providing for the welfare and 
safety of Westminster School District; and 
  
WHEREAS, classified school employees of the Westminster School District strive for 
excellence in all areas relative to the educational community.  
 
WHEREAS, the State of California, Department of Education recognizes May 22-26, 
2023 as “Classified School Employee Week”, under California Education Code Section 
45460; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Westminster School District Board of 
Trustees hereby recognizes the efforts and dedication of classified school employees in 
the State of California and Westminster School District and hereby declares the week of 
May 22-26, 2023, as “Classified School Employee Week”. 
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 20th day of April 2023, by the following vote: 
 

AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 

 
__________________________________  __________________________________ 
Gunn Marie Hansen, Ph.D., Superintendent   David Johnson, President 
 
 
__________________________________  __________________________________ 
Frances Nguyen, Vice President   Jeremy Khalaf, Clerk  
 
 
__________________________________  __________________________________ 
Tina Gustin-Gurney, Member    Khanh Nguyen, Member 

Gunn Marie Hansen, Ph.D., Superintendent 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources  

  
DATE:  April 20, 2023 
 
TO:  Gunn Marie Hansen, Pd.D., Superintendent 
 
FROM: Charles Lewis, Ed.D., Interim Assistant. Superintendent, Human Resources 

Sylvia Niknami, Director, Human Resources  
 
SUBJECT: APPROVE FILING THE DECLARATION OF NEED FOR FULLY 

QUALIFIED EDUCATORS FOR THE 2023-2024 SCHOOL YEAR  
   
BACKGROUND INFORMATION: 
Since July 1, 1995, a general waiver request, pertaining to educator preparation and 
credentialing and the ability of employers to employ or assign persons who are not 
appropriately credentialed for their assignment, came under the legal authority of the 
California Commission on Teacher Credentialing. 
 
 
CURRENT CONSIDERATIONS: 
While the Westminster School District does not currently have a need to hire a teacher who 
is not appropriately credentialed for a teaching assignment for the 2023-2024 school year, 
approval is recommended to file the Declaration of Need for the Fully Qualified Educators 
form for the 2023-2024 school year, should this become a staffing necessity during the 
2023-2024 school year. 
 
 
 
 
FINANCIAL IMPLICATIONS: 
There are no financial implications. 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve filing the Declaration of Need for Fully Qualified Educators for the 2023-2024 
School Year 
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