WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES
Regular Meeting
September 9, 2021

NOTICE OF REGULAR MEETING VIA TELECONFERENCE
Our Vision: Building Tomorrow’s leaders today.

Our Mission: Prepare all students to be responsible resilient
resourceful, and productive world citizens in a changing and diverse
society.

A regular business meeting of the Board of Trustees of the Westminster School District will be
conducted via:

Teleconference
WSD Public Board Meeting (Zoom Meeting)

The meeting can be accessed via Zoom: https://zoom.us/j/98133822927

on the date set forth above. On occasion, the meeting may be preceded/followed by a Closed
Session. The regular business meeting, which is open to the public, will begin promptly at 7:00 PM.

As authorized by Executive Order N-29-20, issued on March 18, 2020, WSD Board meetings will be
conducted via audio conference/telecommute until further notice. Public comment may be submitted
prior to the meeting via electronic submissions no later than September 9, 2021 by 3:00 p.m. The
form can be accessed via the following link:

WSD Public Comment Form

Staff will read the comments during the board meeting. Public comments will be subject to time limit
maximum of 3 minutes per comment/20 minutes per topic.

Enclosures are identified on the Agenda by “(Enc. C)” for those designated as Confidential and
“(Enc. P)” for those designated as Public. Public enclosures are available at wsdk8.us.

There are four (4) categories of items on the regular Agenda explained below:

Category of Items Explanation
CONSENT Routine items approved in one action
INFORMATION Presentations to the Board
INFORMATION/DISCUSSION Items for information and/or discussion
DISCUSSION/ACTION Items for discussion and/or action



https://zoom.us/j/98133822927
https://forms.gle/o8NoW85W4Hb2EVs3A
https://www.wsdk8.us/
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In compliance with the Americans with Disabilities Act, if you need special
assistance, disability-related modifications, or accommodations to participate in the
public meetings of the District’'s governing board, please contact the
Superintendent’s Office at (714) 894-7311, extension 1000, seventy-two hours prior
to the meeting to enable the district to make reasonable arrangements to assure
accessibility to this meeting.

AGENDA

ORAL REPORT
ASSIGNED TO:

1.0 CALL TO ORDER: 6:00 PM Jeremy Khalaf

—
—

Public Comments (Comments not to exceed 2 minutes)

Any person wishing to address the Board on Closed Session agenda items
have submitted their comments electronically. Presentations may not
exceed two (2) minutes per comment and may be shortened at the Board’s
discretion in order to accommodate the number of speakers who have
presented requests to address the Board, and also allow the Board to
consider its agenda in a reasonable amount of time. The number of public
comments will also be limited to 20 minutes per topic, unless increased by
the Board. At this time public comments that have been submitted
electronically will be read by staff.

2.0 CLOSED SESSION: 6:00 PM

2.1 Public Employee Employment
- Government Code §54957

e Executive Director, Early Education and Expanded Learning
e Executive Director, Teaching and Learning
e Director, Student Services

2.2  Public Employee Evaluation
- Government Code §54957(b)

e Superintendent Goals

2.3 Conference with Labor Negotiator
- Government Code §54957.6

e Employee Organizations: California School Employee Association
(CSEA) Chapter 34 and Westminster Teacher Association (WTA).
Present will be Agency Negotiator: Mr. Arturo Jimenez along with Dr.
Paik and Ms. Green.
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2.4 Pending Litigation
- Government Code §54956.9(a)
o Claim #SE21-22-11

2.5 Public Employee Discipline/Dismissal/Release
- Government Code §54957

PUBLIC SESSION: 7:00 PM

3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE

3.1 Report of action taken in Closed Session, if any. Jeremy Khalaf

4.0 ORAL PRESENTATIONS

4.1 AVID Plan Presentation Paik
4.2 Measure T Update Green
4.3 Public Comments (Comments not to exceed 3 minutes) Jeremy Khalaf

Any person wishing to address the Board regarding an item on the agenda or
on other items of specific concern have submitted their comments
electronically. Presentations may not exceed three (3) minutes per person
and may be shortened at the Board’s discretion in order to accommodate the
number of comments that were requested to address the Board, and to allow
the Board to consider its agenda in a reasonable amount of time. The number
of presentations will also be limited to twenty minutes per topic, unless
increased by the Board. At this time public comments that have been
submitted electronically will be read by staff.

5.0 CONSENT AGENDA Jeremy Khalaf

ltems listed under Consent Agenda are considered routine and will be
approved/adopted by a single motion. There will be no separate discussion of
these items; however, any item may be removed from the Consent Agenda upon
the request of any member of the Board, discussed, and acted upon separately.
The Superintendent and staff recommend approval of all Consent Agenda ltems.

5.1 Approve Special Education Transportation Agreements. (Enc. P) Green
5.2 Approve/ratify Non-Public School/Agency Contracts. (Enc. P) Green
5.3 Approve Settlement Agreement for Special Education student WSD Green

Contract No. 21-22-11 in an amount not to exceed $37,127.40. (Enc. P)

5.4 Approve/ratify Certificated Human Resources Report on recommended  Jimenez
position status/action. (Enc. P)



6.0

7.0

8.0
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5.5 Approve/ratify Classified Human Resources Report on recommended Jimenez
position status/action. (Enc. P)

5.6 Approve the Westminster School District work calendar for the Jimenez
2022-2023 school year. (Enc. P)

5.7 Ratify Purchase Order listing in the total amount of $13,238,137.51. Green
(Enc. P)
5.8 Ratify Check Register in the total amount of $5,529,067.94. The check Green

register reflects all payments made to outside vendors.

5.9 Accept Corporate/lndividual Donations for District/School Sites. (Enc. P) Green

(&)
N
o

Ratify district Contracts. (Enc. P) Green

(&)
RN
RN

Receive Williams Settlement Legislation 4" Quarter Report for the Green
2020-2021 Fiscal Year. (Enc. P)

HUMAN RESOURCES

6.1 DISCUSSION/ Adopt Resolution #21-22-01 “Week of the School Jimenez
ACTION Administrator”. (Enc. P)

6.2 DISCUSSION/  Approve New Job Classification: Coordinator, Jimenez
ACTION Student Services at a salary range 1-Coordinator, of the

Certificated Management salary schedule. (Enc. P)

6.3 DISCUSSION/  Approve New Job Classification: Director, Human Jimenez
ACTION Resources Classified at a salary range of 16 of the
Classified Management salary schedule. (Enc. P)

BUSINESS SERVICES

7.1 DISCUSSION/  Approve Unaudited Actual Financial Statements for Green
ACTION the 2020-2021 school year. (Enc. P)

7.2 DISCUSSION/  Adopt Resolution #21-22-02 Confirming Final Exchange Green
ACTION of the former Franklin School site for the acquisition of
properties. (Enc. P)

REPORTS/COMMENTS

8.1 INFORMATION Board Member Comments Jeremy Khalaf
Short reports of visitations, conference/meeting
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attendance, and commendations to staff.

8.2 INFORMATION Staff Comments Jeremy Khalaf
Short reports/announcements on programs and activities,
curriculum, conference/meeting attendance, facilities
improvements and commendations to staff.

9.0 OPEN ITEMS

9.1 INFORMATION Schedule of regular Board Meetings for Jeremy Khalaf
2021-2022:

October 14, 2021
November 18, 2021 (3 Thursday)
Friday, December 10, 2021 (Organizational Meeting)
The following dates will be board approved at the December 10" Org. Meeting
January 13, 2022
February 10, 2022
March 10, 2022
April 21, 2022
May 12, 2022
June 9, 2022
June 23, 2022
July 14, 2022
August 11, 2022
September 8, 2022
October 13, 2022
November 10, 2022
Friday, December 9, 2022 (Organizational Meeting)

10.0 CLOSED SESSION Jeremy Khalaf

(Continuation of Item 2.0 Closed Session Agenda, if needed)

11.0 ADJOURNMENT Jeremy Khalaf

Cyndi Paik, Ed.D.
Superintendent

Y9



CONSENT AGENDA

5.0
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CONSENT

WESTMINSTER SCHOOL DISTRICT
Educational Services

DATE: September 9, 2021
TO: Cyndi Paik, Ed.D., Superintendent
FROM: Darek Jaronczyk, Executive Director, Student Services

SUBJECT: APPROVE SETTLEMENT AGREEMENT FOR SPECIAL EDUCATION
STUDENT WSD CONTRACT NO. SE21-22-11 IN AN AMOUNT NOT TO
EXCEED $37,128.40.00

SUPERINTENDENT’S RECOMMENDATION:
Approve settlement agreement for special education student WSD contract No. SE21-22-
11 in an amount not to exceed $37,128.40

53p.1



DATE:

TO:

FROM

CONSENT
WESTMINSTER SCHOOL DISTRICT
Human Resources
September 9, 2021
Cyndi Paik, Ed.D., Superintendent

: Art Jimenez, Assistant Superintendent, Human Resources

SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT

The Certificated Human Resources actions listed below are recommended for approval:

1.0

2.0

3.0

4.0

5.0

Approve/Ratify employment/promotions for certificated employees.
(See Attachment “A”)

Approve/Ratify certificated substitutes for the 2021-2022 school year.
(See Attachment “B”)

Approve/Ratify resignations certificated employees.
(See Attachment “C”)

Approve/Ratify leave of absence for certificated employees.
(See Attachment “D”)

Approve/Ratify additional days of employment for certificated employees.
(See Attachment “E”)

SUPERINTENDENT’S RECOMMENDATION:

Approve/Ratify the Certificated Human Resources Report

54p. 1+



ATTACHMENT “A”

Page 1
NEW EMPLOYEES
Certificated Human Resources
September 9, 2021
Contract Effective
Last Name | First Name School Position Status Date

Adkins Melissa | Student Services | School Psychologist | Probationary 1 | 08/26/2021
Armijo Kimberly Anderson LLI Teacher Temporary 08/26/2021

Independent Study
Cao John Schmitt Virtual Teacher Temporary 08/30/2021
Cox Kathryn Warner Assistant Principal | Probationary 1 | 07/30/2021
Garcia Graham Johnson Math Teacher Temporary 08/26/2021
Gutierrez Alexyss Sequoia LLI Teacher Temporary 08/26/2021

. . Independent Study
Hubis Carmen Schmitt Virtual Teacher Temporary 08/30/2021

. . Independent Study
Lamarre Elizabeth Schmitt Virtual Teacher Temporary 08/30/2021
Lopour Kenneth Warner Principal Probationary 1 | 07/30/2021

. . . Independent Study
Peltier Marissa Schmitt Virtual Teacher Temporary 08/30/2021
Richter Carey Johnson LLI Teacher Temporary 08/26/2021

PROMOTION
Certificated Human Resources
September 9, 2021
Last Name First Name School Assignment Effective Date
Alvarado Nicole Johnson Assistant Principal 07/30/2021

54 p. 2+




Alvarez Perez, Ernesto
Amador, William

An, Kim

Apalategui, Jacqueline
Archer, Carla

Armijo, Kimberly
Asmar, Eman (Iman)
Aurang, Mahnaz
Barnett, Janice
Beaty, Nichlaus
Blanchard, Jacquelyn
Bradley, Julie
Brigham, Carol
Brown, Alana

Brown, Deborah
Brown, Sandra
Bruner, Michael

Bui, Oanh

Bullat, Kevin

Calkin, Hailey

Camp, Kathy

Cao, John
Capparelli, Eva
Carlile, Emily

Carr, Lance

Cason, Joseph
Chappell, Tiffany
Cohen, Mark

Cortez, Kylee
Coscia, Tanya
Creighton, Melody
Dang, Madeline

De Loera, Moises
Delatorre, Christopher
Delmont, Linda

Do, Anhthu

Doan, An

Doan, Phong
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CERTIFICATED SUBSTITUTES

Certificated Human Resources

September 9, 2021
2021-2022

Dodd, Catheran
Donahey, Raymond
Drees, Jennifer
Duong, Minh
Duong, Phuong
Edmunds, Coy (Adam)
Ellertson, Chad
Erickson, Mary
Estes, Josephine
Farnum, Christine
Ferguson, Kimberley
Fitzsimmons, Ellen
Fowler, Carole
Garcia, Alexa
Garcia, Melanie
Garfias, Alexis
Gaschen, Kelsey
Gerace, Robert
Glore, Sabine
Goldman, Catherine
Gomez, Sabrina
Gonzalez, Jorge
Goodbaudy, George
Goodrich, Kristen
Guerrero, Veronica
Gutierrez, Aida
Harden, Richard
Harr, Kayla

Harris, Marcia

Hata, Christine
Hays, Ken
Hedegard, William
Hendrickson, Matthew

Hernandez, Sandra
Hernandez Ruvalcaba, Yesica

Heyer, Alexandra
Hicks, Deborah
Hoang, Cindy

ATTACHMENT “B”
Page 1 of 2

Hoang, Nancy
Hoang, Thomas
Hollis, Rebecca
Huatuco, Graciela
Hubis, Carmen
Hugenberg, Anne
Hunter, Andrew
Huynh, Christina
Ibarra, Christine
Jacobs, Jeffrey
Javier, Ronjim
Jensen, Lars
Jimenez, Jair
Johnson, Barbara
Johnson, Hannah
Johnson, Jeffery
Johnson, Larissa
Johnston, Meghan
Jurdi, Carolina
Kazebee, Lucille
Kim, Andrea

Kim, Jeannie
Kohan, Coni

Kral, Jennifer
Kraushaar, Charles
La, Elizabeth
Lacy, Brett
Lagomarsino, Sheila
Lamarre, Elizabeth
Lasiter, Stephanie
Leider, Leo

Leis, Amy
LeSene, Denisha
Lopez, Richard
Lou, Jennifer
Luong, Paul
Maher, Thea



Mahoney, Kimberley
Mai, Stephanie
Mark, Christina
Martens, Brett
Massey, Justin
Mauger, Katelyn
McClure, Nicky
McDonald, Mary
McLaughlin-Langer,
Shannon
McNamara, Jennie
Mijares, Aaron
Miller, Jennifer
Miller, Teresa
Monterroso, Christian
Morales, Christine
Mulder, Evan
Munoz, Loren
Munoz, Stephanie
Murphy, James
Muths, Tohn

Myers, Melissa
Nava-Barnes, Alexandra
Newcomb, Amanda
Ngo, Lyndi

Nguyen, Anthony
Nguyen, Henry
Nguyen, Hong-Mai
Nguyen, Kelly
Nguyen, Kimberly
Nguyen, Maithuy
Nguyen, Mary Hanh
Nguyen, Michael
Nguyen, Thuy
Norden, Christine

CERTIFICATED SUBSTITUTES

Certificated Human Resources

September 9, 2021
2021-2022

Norman, Natasha
O'Connor, Courtney
Oglesby, Pamela
Olson, Christina
Ortega, Taylor
Osswald, Tangee
Otis, Lynn

Parker, Claudia
Passaquindici, Diane
Patcheak, Heidi
Peck, Jolene
Pecoraro, Michele
Pelayo, Whitney
Peltier, Marissa
Perrine, Heidi
Petersen, Danyelle
Pham, Phuonganh
Pham, Tu-Ai

Plett, Arthur (Shawn)
Quackenbush, Diana
Quijas, Ana

Quinton, Catherine
Ramos, Reynaldo
Rangel, Patricia
Ray, Laura

Rocha Arroyo, Antonio
Rodriguez, Erica
Rogers, Elisa
Ruelas, Blanca
Sachs, Kaitlyn
Salgado, Brenda
Santellana, Melanie
Savala-Mehlbrech, Gloria
Scharf, Mackenzie
Schenck, Terri

ATTACHMENT “B”
Page 2 of 2

Schoonover, Franca
Seabourn, Cathy
Self, Brooke
Sendrey, Charles
Sepulveda, Imperia
Shea, Sandy
Simjee, Bilkis
Slama, Kristal
Soldin, McKenzie
Som, Monnica

St. Martin, Thais
Straughan, Rosalie
Struett, Barbara
Swain, Roberta
Sweet, Elizabeth
Swenson Novelich, Sondra
Takahashi, Mark
Tapia, Gabriela
Tarne, Sara
Thibodeau, Theresa
Turro Vilander, Tanya
Ukpo, Theresa

Van, Cathy

Van Tuyl, Susan
Vargas, Monica
Vazquez, Alberto
Von Kleinsmid, Julinne
Vu-Casillas, Monika
Walker, Becky
Watanabe, Jennifer
Whitaker, Juliana
Whitney, Kacey
Will, Diana
Witthoeft, Alexis
Woltmann, Kim

54 p. 4+



RESIGNATIONS

Certificated Human Resources
September 9, 2021

ATTACHMENT “C”
Page 1 of 1

Effective Date

Last Name First Name Assignment
Ellis Tieumi PST Teacher 08/19/2021

5.4 p. 5+



LEAVE OF ABSENCE

Certificated Human Resources
September 9, 2021

ATTACHMENT “D”
Page 1 of 1

2021-2022
a Effective Dat
Last Name | First Name Type Position ective Date
Longridge Year 1 Elementary Teacher | 2021-2022 School Year

RETURN FROM LEAVE OF ABSENCE

Certificated Human Resources
September 9, 2021

2021-2022
Last Name First Name Position Effective Date
Guzman Jennifer Middle School Teacher | 2021-2022 School Year

5.4 p. 6+



ATTACHMENT “E”
Page 1 of 6

ADDITIONAL DAYS OF EMPLOYMENT

Certificated Human Resources
September 9, 2021

EARLY EDCUATION AND EXPANDED LEARNING

Employee:
Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

FRYBERGER

Employee:

Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

Pamela Russell-Wiggs Elly Tsai

To prepare temporary preschool classroom for the 2021-2022 school
year.

Prorated hourly

August 16, 2021 — August 24, 2021; not to exceed a total of 7.5 hours per
employee.

California State Preschool

Rosalinda Alcala Regina Alves Neriann Capulong
Kim Bui Andrea Enterline Stacy Georgetti
Priscilla Huante Cindy Jones Gemini Mai
Ananda Mallory Shannon McLaughlin-Langer Christopher Mixon
Julie Nitkin Gabriel Rodriguez Nicole Santos
Christine Simpson Amy St. Clair Sandra Steele
Riley Stuart Lauren Vu-Tran Nicole Welsh
Diana Will Emmy Yoshimura

To attend training for Restorative Practices and Circles.

Staff Development

September 22, 2021 and January 26, 2022; not to exceed a total of 2.5
hours per employee.

LCFF SUPC

HUMAN RESOURCES

Employee:
Purpose:

Rate of pay:
Dates/Hours:
Funding Source:

54p.7+

Judy Golojuh

To pack and move to new school site for the 2021-2022 school year.
Prorated hourly

August 20, 2021 — August 24, 2021; not to exceed a total of 7.5 hours.
Certificated Personnel



ATTACHMENT “E”
Page 2 of 6

ADDITIONAL DAYS OF EMPLOYMENT

Certificated Human Resources
September 9, 2021

HUMAN RESOURCES cont.

Employee:
Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

Employee:
Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

Employee:
Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

Employee:

Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

Employee:
Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

Greg Branch

To design and create Assignment Preference Form developed during
IBB negotiations.

Prorated hourly

July 20, 2021 — August 25, 2021; not to exceed a total of 3.25 hours.
Certificated Personnel

Kim Bui

To serve on the Assistant Superintendent, Educational Services
interview panel.

Prorated hourly

July 29, 2021; not to exceed a total of 5 hours.

Certificated Personnel

Kim Bui

To serve on the Executive Director, Early Education and Expanded
Learning interview panel.

Prorated hourly

August 3, 2021; not to exceed a total of 6 hours.

Certificated Personnel

Kim Bui Jesse Coyle Bobbie Cox
Michelle Garcia Kate Kent

To serve on the Director, Student Services interview panel.
Prorated hourly

August 5, 2021; not to exceed a total of 3 hours per employee.

Certificated Personnel

Kim Bui

To serve on the Executive Director, Teaching and Learning interview
panel.

Prorated hourly

August 19, 2021; not to exceed a total of 7.25 hours.

Certificated Personnel

5.4 p. 8+



ATTACHMENT “E”
Page 3 of 6

ADDITIONAL DAYS OF EMPLOYMENT

Certificated Human Resources
September 9, 2021

HUMAN RESOURCES cont.

Employee:
Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

Employee:
Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

Employee:

Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

Employee:

Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

54 p. 9+

Vickie Hungerford Maureen Turnbaugh

To serve on the SDC Mild/Moderate Eastwood Teacher interview panel.
Prorated hourly

August 20, 2021; not to exceed a total of 3 hours.

Certificated Personnel

Ann Kawamura

To serve on the Independent Study Virtual Teacher interview panel.
Prorated hourly

August 25, 2021; not to exceed a total of 3 hours.

Certificated Personnel

Greg Branch Kim Bui
Vickie Hungerford

To participate in 2021-2022 School Opening meetings.

Prorated hourly

August 12, 2021- August 31, 2021; not to exceed a total of 10 hours per
employee.

Certificated Personnel

Stacy Georgetti

Kim Bui
Stacy Georgetti

Erika Bradley
Christina Cota Cecily Gates
David Hubbard Chris Rhodes
To participate in WSD/WTA IBB negotiations meetings.

Prorated hourly

August 23, 2021- September 30, 2021; not to exceed a total of 20 hours per
employee.

Certificated Personnel

Greg Branch



JOHNSON

Employee:

Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

Employee:
Purpose:
Rate of pay:
Dates/Hours:

Funding Source:

Employee:

Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

ATTACHMENT “E”

Page 4 of 6

ADDITIONAL DAYS OF EMPLOYMENT

Certificated Human Resources
September 9, 2021

Jason Carey Jim Doyle Darrell Ponce
Melissa Towning Jason Winterfeld

To serve as referees for the after-school sports programs.
Referee Certificated Stipend Table

September 1, 2021 — June 17, 2022

Middle School Enhancement

Genise Battaglia Jennifer Guzman

To provide before and after school academic assistance.

Prorated hourly

January 1, 2022 - June 17, 2022; not to exceed a total of 15 hours per
employee.
LCFF SUPC
Melissa Adkins

Danielle Barnett Genise Battaglia

Dipti Bhanushali Kay Capel Jason Carey
Valerie Cason Cameron Coatney Jim Doyle
Colleen Dudas Lisa Durie Stephanie Egan
Michael Fink Kimberly Fong Graham Garcia
Richard Gentile Judy Golojuh Matthew Greasby
Jennifer Guzman Kristina Kimbrel Patricia Klug
Mike McAuliffe Julie Mezher Kim Milius

Darrell Ponce
Pete Schammann
Marjorie Schubert Geoffrey Thornton Melissa Towning
Elyse Vu Christy Weber Jason Winterfeld
To serve as coaches for the after-school sports programs.

After School Competition Coach Certificated Stipend Table
September 1, 2021 — June 17, 2022
Middle School Enhancement

Rita Neumann
Carey Richter

Perry Paxton
Robb Rogers

5.4 p. 10+



JOHNSON cont.

Employee:
Purpose:

Rate of pay:
Dates/Hours:
Funding Source:

Employee:
Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

ATTACHMENT “E”
Page 5 of 6

ADDITIONAL DAYS OF EMPLOYMENT

Certificated Human Resources
September 9, 2021

Pete Schammann

To provide audio/visual and technology support.
Technology Coordinator Certificated Stipend Table
September 2, 2021 — June 17, 2022

LCFF SUPC

Jason Carey

To provide zero period before school classes.

Prorated hourly

September 1, 2021 — June 17, 2022; not to exceed 1 hour per day; not to
exceed 5 days per week.

LCFF SUPC

SCHOOL SPECIALTY PROGRAMS

Employee:
Purpose:

Rate of pay:
Dates/Hours:
Funding Source:

STACEY

Employee:
Purpose:
Rate of pay:

Dates/Hours:

Funding Source:

5.4p. 11+

Kim Bui Vickie Hungerford Sheila Peck
To attend a Professional Development Committee meeting.

Prorated hourly
August 17, 2021; not to exceed 1 hour per employee.
Title 1l

Elizabeth Airth Todd Bischof Calli Falley
Cecily Gates Lisa Granger Thuy Phan
Kim Thach

To assist with the Summer Bridge Program, which is designated to
help at-risk incoming students with a smooth transition to middle
school and increase parent participation.

Prorated hourly

August 27, 2021 — August 31, 2021; not to exceed a total of 10 hours per
employee.

Title |



ATTACHMENT “E”
Page 6 of 6

ADDITIONAL DAYS OF EMPLOYMENT

Certificated Human Resources
September 9, 2021

STUDENT SERVICES

Employee: Darcy Spicer

Purpose: To plan, organize, and coordinate curriculum planning and
development for the Preschool Program at Land.

Rate of pay: Prorated hourly

Dates/Hours: July 7, 2021 — September 9, 2021; not to exceed a total of 148 hours

Funding Source:

Employee:
Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

California State Preschool

Alisa Fields

To provide additional support for speech pathologist during leave of
absence.

Prorated hourly

September 3, 10, 13, 20, 24, 27, 2021 and October 1, 4, 8, 11, 22, 25, and
29, 2021; not to exceed a total of 7.75 hours per day.

Individuals with Disabilities Education Act

5.4 p. 12



CONSENT

WESTMINSTER SCHOOL DISTRICT
Human Resources

DATE: September 9, 2021
TO: Cyndi Paik, Ed.D., Superintendent
FROM: Art Jimenez, Assistant Superintendent, Human Resources

SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT

The Classified Human Resources actions listed below are recommended for approval:

1.0 Approve/Ratify new classified employees
(See Attachment “A")

2.0 Approve/Ratify change of status for classified employees
(See Attachment “B")

3.0 Approve/Ratify resignations/retirements/terminations for classified employees
(See Attachment “C")

4.0 Approve/Ratify Limited Term Assignment
(See Attachment “D")

5.0 Approve/Ratify Unpaid Leaves of Absence
(See Attachment “E")

SUPERINTENDENT’S RECOMMENDATION:
Approve/Ratify the Classified Human Resources Report

55p. 1+



NEW EMPLOYEES
Classified Human Resources

ATTACHMENT “A”
Page 1 of 1

Regular
September 9, 2021
Name Assignment Effective Date
Monique Brown Family Enrolliment Specialist, Land School, 40 hours per 08/17/2021
week, 12 months per year
Paul Ngo Director, Nutrition Services, Nutrition Center,
40 hours per week, 12 months per year 09/03/2021
Doria Perales Health Services Assistant, Land School, 17.5 hours per
week, 10 month per year 09/01/2021
Gary Waage Nutrition Services Driver/Kitchen Maintenance, Nutrition 08/31/2021
Center, 40 hours per week, 12 months per year
NEW EMPLOYEES
Classified Human Resources
Substitute
September 9, 2021
Name Assignment Effective Date
Analy Jones Substitute Food Service Worker
Substitute Lead Food Service Worker 07/14/2021
Albert Nguyen Substitute Custodian 07/26/2021
Charlotte Slivinski Substitute Noontime Supervisor 09/01/2021
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ATTACHMENT “B”

Page 1 of 3
CHANGE OF STATUS
Classified Human Resources
Substitute to Regular
September 9, 2021
Name From To Effective
Date
Katrina Brinkert Substitute Noontime Noontime Supervisor,
Supervisor Fryberger School, 10 hours 09/01/2021
per week, 10 months per
year
Teresa Camarena Substitute Noontime Noontime Supervisor,
Supervisor Stacey School, 7.5 hours 09/01/2021
per week, 10 months per
year
Karina Hernandez Substitute Paraeducator Paraeducator Instructional
Instructional Support Support, Warner School, 09/01/2021
29.5 hours per week,
10 months per year
Alma Pina Rodriguez |Substitute Noontime Noontime Supervisor,
Supervisor Clegg School, 6 hours per | 09/01/2021
week, 10 months per year
Ana Ramos Substitute Community Liaison | Community Liaison Worker
Worker Spanish Spanish, Schmitt School, 09/01/2021
15 hours per week,
10 months per year
Claudia Steinmetz Substitute Library Media Library Media Assistant,
Assistant, Substitute Johnson School,
Noontime Supervisor 29.5 hours per week, 08/23/2021
10 months per year
CHANGE OF STATUS
Classified Human Resources
Regular to Substitute
September 9, 2021
Name From To Effective
Date
Jessica D’Heilly Paraeducator Instructional Substitute Paraeducator
Support, Land Schooal, Instructional Support 08/18/2021
15 hours per week,
10 months per year
Dianne Luong Early Education Assistant, Substitute Early Education
DeMille School, 40 hours per |Assistant 09/01/2021
week, 10 months per year
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ATTACHMENT “B”

Page 2 of 3
CHANGE OF STATUS
Classified Human Resources
Promotion
September 9, 2021
Name From To Effective
Date
Alicia Aguilar Extended School Program Extended School Program
Jimenez Facilitator, Fryberger School, |Lead Facilitator, Meairs School, 09/01/2021
19 hours per week, 27.5 hours per week,
10 months per year 10 months per year
Jasmine Extended School Program Extended School Program
Balandran Facilitator, Willmore School, |Lead Facilitator, Willmore 09/01/2021
18.5 hours per week, School, 27.5 hours per week,
10 months per year 10 months per year
Karina Montes Extended School Program Community Liaison Worker
Facilitator, Hayden School, Spanish, Land School, Early 09/01/2021
19 hours per week, Education, 40 hours per week,
10 months per year 12 months per year
Bill Myers Computer Technician, District |Data Information Systems
Office, Technology Integration Specialist, District
Department, 40 hours per Office, Technology Department, | 08/13/2021
week, 12 months per year 40 hours per week, 12 months
per year
CHANGE OF STATUS
Classified Human Resources
Transfer / Increase in Hours / Voluntary Decrease in Hours
September 9, 2021
Name From To Effective
Date
Breanna Cambra |Speech and Language Speech and Language
Assistant, Land School, Assistant, Land School, 09/01/2021
19.75 hours per week, 37.5 hours per week,
10 months per year 10 months per year
Morgan Hirsch Extended School Program Extended School Program
Lead Facilitator, Clegg Lead Facilitator, Clegg School,
School, 18.5 hours per week, |27.5 hours per week, 09/01/2021
10 months per year 10 months per year
Angelica Jimenez |Food Service Worker, Food Service Worker, DeMille
Fryberger School, School, 10 months per week,
10 months per week, 10 months per year 09/01/2021
10 months per year
Denise Munno Extended School Program Extended School Program
Lead Facilitator, Fryberger Lead Facilitator, Stacey School,
School, 27.5 hours per week, |27.5 hours per week, 09/01/2021
10 months per year 10 months per year
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ATTACHMENT “B”

Page 3 of 3
CHANGE OF STATUS
Classified Human Resources
Transfer / Increase in Hours / Voluntary Decrease in Hours Cont.
September 9, 2021
Name From To Effective
Date
Alicia Pippert Paraeducator Instructional Paraeducator Instructional
Support, Webber Schooal, Support, Warner School,
29.5 hours per week, 29.5 hours per week, 09/01/2021
10 months per year 10 months per year
Erika Salas Paraeducator Instructional Paraeducator Instructional
Support, Clegg School, Support, Fryberger School, 09/01/2021
29.5 hours per week, 29.5 hours per week, 10
10 months per year months per year
CHANGE OF STATUS
Classified Human Resources
Additional Assignment
September 9, 2021
Name Assignment Effective
Date
Stephanie Lawrence |Substitute School Office Manager 08/11/2021
Cristin MacArthur Substitute Library Media Assistant 08/11/2021
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ATTACHMENT “C”

Page 1 of 2
RESIGNATIONS
Classified Human Resources
September 9, 2021
Name Assignment Effective
Date
Joel Antunez Substitute Custodian 08/12/2021
Sarah Brayton Extended School Program Facilitator, Schroeder School, 08/16/2021
11.25 hours per week, 10 months per year
Lizeth Cortez Special Education Caseworker, Land School, 29.5 hours 08/27/2021
per week, 10 months per year
Jean Epting Paraeducator Instructional Support, Fryberger School, 08/25/2021
29.5 hours per week, 10 months per year
Crystal Ford Paraeducator Instructional Support, Webber School, 08/16/2021
23 hours per week, 10 months per year
Gloria Gonzalez Paraeducator Instructional Support, Hayden School, 08/02/2021
29.5 hours per week, 10 months per year
Fatima Hurd Paraeducator Instructional Support, Stacey School, 08/18/2021
29.5 hours per week, 10 months per year
Jackalynn Lopez Special Education Caseworker, Land School, 29.5 hours 08/25/2021
per week, 10 months per year
Margaret McAdam Substitute Paraeducator Instructional Support 08/19/2021
Arely Moran de Diaz Food Service Worker, Eastwood School, 11.25 hours 08/12/2021
per week, 10 months per year
Jacqueline Munguia Early Education Infant Instructor, Land School, 08/27/2021
40 hours per week, 12 months per year
Soledad Munguia- Noontime Supervisor, Clegg School, 8.25 hours per 08/16/2021
Espinoza week, 10 months per year
Dai Nguyen Noontime Supervisor, Finley School, 4.75 hours per
week, 10 months per year 08/27/2021
Marisol Ocampo Food Service Worker, Stacey School, 5 hours per week,
10 months per year
Food Service Worker, Stacey School, 10 hours per 08/25/2021
week, 10 months per year
Ada Perez Food Service Worker, Hayden School, 11.25 hours per
week, 10 months per year 08/24/2021
Ethan Peterson Substitute Noontime Supervisor 06/18/2021
JR Sampang Food Service Worker, Nutrition Center, 11.25 hours per
week, 10 months per year
Food Service Worker, DeMille, 11.25 hours per week, 08/04/2021
10 months per year
Rozalyn Silva Paraeducator Instructional Support, Warner School, 08/11/2021
29.5 hours per week, 10 months per year
Lisa Smith Substitute Food Service Worker 08/08/2021
Rebecca Tackett Special Education Caseworker, Land School, 29.5 hours 08/24/2021
per week, 10 months per year
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ATTACHMENT “C”

Page 2 of 2
RETIREMENT
Classified Human Resources
September 9, 2021
Name Assignment Years of | Effective
Service Date
Kandy Downing Health Services Assistant, Warner School, 16 06/30/2021
19.75 hours per week, 10 months per year
Brenda King Lead Food Service Cook, Nutrition Center, 20 09/08/2021
40 hours per week, 10 months per year
Barbara Miano Early Education Assistant, Anderson School, 30 06/19/2021
35 hours per week, 10 months per year
TERMINATION
(Inactive List)
Classified Human Resources
September 9, 2021
Name Assignment Effective
Date
Robert Godley Substitute Custodian 06/18/2021
Travis Kizer Substitute Extended School Program Lead Facilitator 06/18/2021
Carrie Lucas Substitute Paraeducator Instructional Support 06/18/2021
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Early Education:
Employee:
Purpose:
Dates/Hours:
Funding:

ATTACHMENT “D”
Page 1 of 2

LIMITED TERM ASSIGNMENTS
Classified Human Resources
September 9, 2021

Jennifer Alexander

Assist with preschool registration and translations.

August 23, 2021 through August 27, 2021; not to exceed up to 8 hours per day.
Early Education & Expanded Learning

Human Resources:

Employee:
Purpose:

Dates/Hours:
Funding:

Nutrition Services:

Employee:
Purpose:
Dates/Hours:

Funding:

Employee:
Purpose:
Dates/Hours:
Funding:

Grace Vega

Assist with COVID 19 contact tracing, community notification and
mandated reporting.

September 1, 2021 through December 31, 2021; not to exceed up to 8 hours
per day, 40 hours per week.

ESSER 2

Norma Rodriguez Katrina Taylor Maria Yaghoubi

Assist with Meal applications at Middle School Registration.

August 23, 2021 through August 26, 2021; not to exceed up to 8 hours per day,
4 days per week per employee.

Nutrition Services — Cafeteria Fund

Luis Gomez Ortiz

Training to be a substitute delivery driver for the 2021-2022 school year.
August 23, 2021 through August 27, 2021; not to exceed up to 5 hours per day.
Nutrition Services — Cafeteria Fund

School Specialty Programs

Employee:

Purpose:

Rate of pay:
Dates/Hours:

Funding Source:

Jenepher Aguilar Yolanda Alatorre Ana Anguiano-Aguirre
Cinthya Baltazar Teresa Benitez Carie Chambers
Jennifer Crisol Marisela Edelbrock Oanh Giang
Soyla Gutierrez Martha Ibarra David Le
Veronica Maciel Maria Marin Claudia Miglietta
Karina Montes Susan Moore Brennie Nguyen
Ha Nguyen Leyna Nguyen To Hang Nguyen
Aida Ocampo de Ramirez Ana Ramos Bertha Ross
Nancy Tello-Vanegas Wendy Thompson Janifer Tran
Khanh Phuong Tran Van Tran Vivian Vo

To assist with Special Projects to support our McKinney-Vento families
throughout the school sites.

Prorated hourly

September 9, 2021 — June 30, 2022; not to exceed a total of 15 hours per
employee.

McKinney-Vento

55p. 8+



Stacey:
Employee:

Purpose:
Dates/Hours:

Funding:

ATTACHMENT “D”

Page 2 of 2
LIMITED TERM ASSIGNMENTS cont.
Classified Human Resources
September 9, 2021

Norberta Alvarado Lori Bell Teresa Benitez

Teresa Camarena Kathy Carson Mia Hardin

Amanda Lara Hanh Lord Kevin Luu

Erika Mexia Brennie Nguyen

To support parents for data confirmation and student enroliment for the
2021-2022 school year.

August 24, 2021 through August 31, 2021; not to exceed up to 24 hours per
employee.

LCFF SUPC

Summer School, Fryberger:

Employee:
Purpose:

Dates/Hours:
Funding:

Warner:
Employee:

Purpose:

Dates/Hours:

Funding:

55p. 9+

Ellen Rose

To provide additional support with the Learning Recovery Summer
Program.

August 16, 2021 through August 19, 2021; not to exceed up to 8 hours per day.
Expanded Learning Opportunities Grant

Cinthya Baltazar Art Hidrogo Olga Mendez
Kathryn Morrow Helen Nguyen Jenny Nguyen
To Hang Nguyen Ina Pettibone Elizabeth Rode
Giselle Rosas Bertha Ross Lisa Vafiades
Chi Wilcoxen

To assist with the Summer Bridge Program, which is designed to help at
risk incoming students with a smooth transition to Middle School and to
increase parent participation.

August 23, 2021 through August 25, 2021; not to exceed up to 24 hours per
employee.

Title |



UNPAID LEAVE OF ABSENCE

Human Resources-Classified
September 9, 2021

ATTACHMENT “E”
Page 1 of 1

Name

Assignment

Location

Dates

Denise Duarte

Paraeducator Instructional
Support

Johnson School

09/01/2021-01/03/2022

Rachael Elgin

Paraeducator Instructional
Support

Stacey School

09/01/2021-03/01/2022

5.5p. 10



CONSENT

WESTMINSTER SCHOOL DISTRICT
Human Resources

DATE: September 9, 2021
TO: Cyndi Paik, Ed.D. Superintendent
FROM: Art Jimenez, Assistant Superintendent Human Resources

SUBJECT: APPROVE THE WESTMINSTER SCHOOL DISTRICT INSTRUCTIONAL
CALENDAR FOR THE 2022-2023 SCHOOL YEAR

BACKGROUND INFORMATION:

The Westminster School District Calendar Committee is a collaboration with the Westminster
Teachers Association (WTA), the California School Employees Association (CSEA), and
school/District administration representatives. The Calendar Committee works together to
identify the work year calendar, which includes, first/return day of work, Professional
Development dates, winter and spring holidays, teacher prep dates, parent/teacher report card
conference dates, modified Instructional Planning dates, staff meeting dates, and Professional
Learning Community team meeting dates.

CURRENT CONSIDERATIONS:

The Calendar Committee met on May 12, 2021 and May 27, 2021 to review and discuss the
work year dates for the 2022-2023 school year. After careful consideration of all the
components of the calendar as described above, the Calendar Committee finalized the 2022-
2023 instructional calendar. The final draft of this calendar is attached to this memo and
submitted for the Board’s review and consideration.

FINANCIAL IMPLICATIONS:
There are no financial implications.

SUPERINTENDENT’S RECOMMENDATION:
Approve the Westminster School District instructional calendar for the 2022-2023 school year
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Individual Planning (1.5 hours) (21)
Unit Members will work one (1) 7.5 hour Floating Prep Day, any business day between 8/17/22-8/24/22

*Spring Recess Dates Subject to Change

Easter -

April 9, 2023

5.6 p.

WESTMINSTER SCHOOL DISTRICT
2022-2023 INSTRUCTIONAL CALENDAR
July 2022 Jan 2023
1 2 3 72|4 73|56 74|6 75
New Year Obs PLC/SM (2)
4 5 6 7 8 9 76/10 77111 78|12 7913 80
4th of July IP
1 12 13 14 15 16 17 8118 8219 83|20 84
Dr. ML King Day PD/SM (1.5)
18 19 20 21 22 23 85|24 86|25 87|26 88|27 89
IP
25 26 27 28 29 30 90[31 91
Aug 2022 Feb 2023
1 2 3 4 5 1 92|2 93|13 94
PLC/SM (2)
8 9 10 1 12 6 95(7 96(8 97|19 9810 99
IP
15 16 17 18 19 13 14 100(15 10116 10217 103
Floating Prep Day "FPD" Options Obs. Lincoln PD/SM (1.5)
22 23 24 25 26 20 21 104(22 10523 106(24 107
Floating Prep Day "FPD" Options Staff Dev Staff Dev President's Day IP
30 1131 2 27 108(28 109
1st Day IP
Sep 2022 Mar 2023
1 3|12 4 1 110|2 1113 112
PLC/SM (2)
5 6 5|7 6|8 719 8 6 113|7 114(8 1159 116(10 117
Labor Day IP IP
12 9|13 10[14 1115 12|16 13 13 118(14 119(15 120(16 12117 122
IP IP
19 14/20 15]21 16/22 17123 18 20 123(21 124(22 12523 126(24 127
PD/SM (1.5) At Risk Conferences (Modified Days)
26 19]27 20|28 21|29 22|30 23 27 128(28 12929 13030 131(31 132
IP IP
Oct 2022 Apr 2023
3 24|14 255 26|6 2717 28 3 133|4 134|565 135(6 136(7 137
PLC/SM (2) PLC/SM )
10 2911 30[12 31[13 32[14 33 10 /// 7 f/
IP Easter Obs //////// ////// ////%
17 3418 35(19 36|20 37|21 38 17 18 138 19 13920 140(21 141
GSC Parent/Teacher Conference (Modified Days) Staff Dev IP
24 39|25 40|26 41|27 42|28 43 24 142(25 143(26 144(27 145(28 146
IP PD/SM (1.5)
31 44
Nov 2022 May 2023
1 45|12 46|3 474 48 1 147(2 148(3 149|4 1505 151
PLC/SM (2) PLC/SM (2)
7 49|8 50(9 51(10 52|11 8 1529 153(10 15411 155(12 156
IP Veteran's Day IP
54(16 55(17 56(18 57 15 157(16 15817 159(18 160(19 161
) PD/SM (1.5)
24 25 22 162(23 163(24 164(25 16526 166
Thanksgiving Break IP
29 30 167|131 168
Memorial Day IP
Dec 2022 June 2023
1 60|2 61 1 169(2 170
5 62|6 63|7 64|8 65|19 66 5 171|6 172|7 173(8 174(9 175
PLC/SM (2) PLC/SM (2)
67|13 68|14 69|15 70(16 71 12 17613 177(14 17815 179(16|  |.pay 180
IP Modified Day | Modified Day IP Modified Day | Minimum Day
23 19 20 21 22 23
Winter Break
|30 26 27 28 29 30
Wlnter Break
Professional Development/Staff meeting (1.5 hours) (6) |:|Paid holiday for 11/12 month employees (total of 18)
Professional Learning Communitities/Staff Meeting (2 hours) (9) | |No students - calendar work day for 11/12 month employees

2



T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONI1133aNSTI1ISNH 1 40 d4v0od

1d0d3d 11vV13d 43440 ISYHOdNd

ads 4d31SNIINISIM

0€:65:0T BWl] usind <€0.020 "BN> 0T0Od :dl Hodey
T¢0¢/TE/80 9keg Wweund T ONafed NWITH Al esn
[-UON 7 ISU| - ABS [0313eJlU0D /30UelBUR A SlIS 0T8S ATT89S00T0  00°000°8 000008 10d VNVA/HOd VNNOV 140 OddAd3S  LZT8INO9YH
JewdopAeQ JeIS/s30UaIU0D [ ddUeUBIUR N 81IS 02ZS ATT89S00T0  00'SLY'T 00'GLP'T TOOHOS HO31 d01volddl  9¢T8IN09YH
[-UON 7 JSU| - AlSS Pa138JIU0D /SSOIARS [BIP0ISND 0T8S VY0Z8TS00TO0  00°0S 00°0s9 ALID HOVIG NOL1ONILNNH  SCT8IN09Y
[-UON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T8S ATT89S00T0  00°09S 00°099 ONI ONIGINNTIdSINGIA  VZI8IN09H
[-UON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T8S ATT89S00T0 859°08¢ 85°08¢ SADIANY3S A3LINN NVHILIAN  2CT8IN09Y
[-UON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T8S9 ATT89S00T0 0S9°6Z8 05'6¢8 SIADIANY3S A3LINN NVHI1LIIA  TZI8IN09H
[-UON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T89S ATT89S00T0  GZ'9V6 G296 SIADIANY3S A3LINN NVHI1LIIA  0CT8IN09H
sal|ddns 201JO / uolferodsuel L S 1 H 0SEY V09ETLO00TO  ¥¥'CIE veie AlddNnS 1314V 6TT8IN09Y
©e|d S1s0D UIO - Adwi| % Bpg / Buluonipuo) J1v uspheH 0S29 10S870€09¢  00°00ES 00°00g'S ADIAY3S 3341 NVINAOOO  8TI8INO9YH
lfeodsue | - sa1jddns Jredey / uoireiodsuel | S1H €9EY VO09ETL00TO OV'S9E 0r'G9E dONAS/NOZVINY  LTT8INO9Y
sa1|ddns 20110 /doueusIUR N B)IS 0SEY ATT89S00T0  TE'86T TE'86T A90TONHOIL ANVY3INTgd  9TT8IN09Y
[/eue9 - s31|ddns soueusIUR N / SoUBLBIUR N 81IS 08EY ATT89S00T0 €9'8CT €59'8¢T 21410373 TVSITOHMSHILTVM  STTI8INO9YH
[-UON 79 1sU| - AIBS PaIJRNUOD / UoIReUodsUel | S1H 0T8S V09ETL00TO 00°0SC 00°0s¢ OO NOILD310dd 3414 TvDO  vTI8IN09Y
[FUON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T8S ATT89S00T0  ¥2°0CE veoce OO NOILD310dd 3414 TvDO  ETI8INO9YH
[FUON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T8S ATT89S00T0  00°00€'Se 0000g'sC ONIONIAVH 31VIS NIATOO  ZTI8INO9Y
S334 FHIVMLIFOS B ONISNID|T /80ueusiue N 8IS 9289 ATT89S00T0 1229 v229 ONISHL1D d31NdINOD OMAD  1208IN09Y
000S$ Jopun - edwoD /soueusiue N S Otk ATT89S00T0  +6°.26'T ¥6',26'T 431NdINOD 713d  €.08IN09YH
So1|ddns g SRR JsUl /SRIREIN | 2D 0TEY YO0T9E00TO 61692 6,69 ONISNOILNTO0S TO0OHOS 11371704 STOL7109d
So1|ddns g SRR JsUl /SRIREIN | 2D 0TEY YOOT9E00TO  OF'/88'EE Ot'/88°cE SHVIL INOHLIM ONINYV3I1  ¥10.7109d
So1|ddns g SRR JSU| /SRIREIN | 2D 0TEY YOOT9E00TO  G9°C/SC §9¢/SC ONISNOILNTO0S TO0OHOS 11371704 €T0L7109d
So1|ddns g SRR JSU| /SRIREIN | 2D 0TEY YOOT9E00TO  0T'009'9 070099 ONISNOILNT0S TOOHJS 11377104 ¢T0.7109d
[-UON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T8S ATT89S00T0  LZ'9¥S'L LTWS'L ONIONINOILIANOD d1V X3-dIV ~ SZ/8IN09d
[-UON 7 IsU| - AJSS paldejuo) /aouelslue | alis 0T8S ATT89S00T0 00°SL 00'SL ONIddVHL TVININVY ALID 71V ¥2/8N09d
NOI1d143s3d 1O23rd0O / 0dN3sd d39INNN  INNOWV 1v101 dOANIA  Y3IFNNN
1INNOJDV LINNODIJV Od Od

5.7p. 1+



0€£:65:0T BWIL WBLIND <€0.020 N> 0T0Od :a| Hodey
T20Z/TE/80 e WeLND Z TONafed AWM Al sesn
I-UON 7 1SU| - ABS PaldeliuoD /8UeuBlUR N 91IS 0T8S ATT89S00T0 90229 90229 NOISIANDIS  6VT8IN09Y
[JoUR9 - S311ddNS SoUeLRIUR N /3oUBLRIUR N e |d VINY 08Ey ATT80SISTO  T9'626'C
sa11ddns spuno.9 /spunoio 2/ev N0Z8ZS00T0  Si'vS8
se1|ddng e1pOISND /SSOINBS [BIP0ISND T/€V YOZ8TSO0TO  25°92E'T 85°0TT'S S3DIAYIS L1a340 10d3IA INOH  8YT8INO9Y
uoleliodsUeI L -S30NL %9 3411 / uoffepodsuel | S1H 29ev VO9ETL00TO  £2'T06 €2°T06 ONIIDIAYIS IHILST1AINVA  LFT8INO9YH
uoleliodsUeI L -S30NL %9 3411 / uoffepodsuel | S1H 29ev VO9ETL00TO  T9H6 1976 ONIIDIAY3S IHILST1AINVA  9FT8INO9YH
I-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0 00222 00222 SADIAYIS AILINN NVHYILIA  SFT8IN09YH
|-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0  00'7/2'C 00222 SADIAYIS AILINN NVHEILIA  vFT8IN09YH
lleyodsue. | - sa1jddns Jeday / uolielodsuel L S1H €9e¥ VO9ET/00TO  ¥2'6 vZ'6 ONIISNOHIYVYM HIANIISVH4 OO 1T1IH  ZVT8IN09Y
[eJoUR9 - S31|ddns SoueLBIUR A / S0URLBIUR A B1IS 08Ey ATT89S00TO  S.'S6T G/ 'S6T NOISIANDIS  TYI8IN09Y
IfeJodsuel | - sa1jddns Jredey / uoireiodsuel | S1H €9€Y VO9ETL00TO  +2'909 2'909 MNI4OAISVLIHL  OVI8IN09YH
I-UON 7% 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0  ¥L7/T'T VI vIT'T ONIONIGINNTdSINYIA  6ETIN09Y
I-UON 7% 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0  0L°29€'Y 0L29€'y ONI TVLIN ®SSYIO NIYEIHS  8ET8IN09YH
I-UON 7 1SU| - ABS PaldeIIu0D / SoUeUBIUR N 81IS 0T8S ATT89S00T0  00'60Z'T 00'602'T SIADIAYIS AILINN NVHYILIA  LETBINO9YH
I-UON 7 1SU| - ABS PaldeIIu0D / SoUeUBIUR N 81IS 0T8S ATT89S00T0  00729'T 00%29'T SADIAYIS AILINN NVHEILIA  9ET8IN09YH
|-UON 7 1SU| - ABS PaldeIIu0D / SoUeUBIUR N 81IS 0T8S ATT89S00T0  20'680'T 10'680'T IDIAYISSSYT1OSIIA0d  SET8NO9Y
|-UON 7 1SU| - ABS PaldeIIu0D / SoUeUBIUR N 81IS 0T8S ATT89S00T0  00°0TZ'S 000T2'S ONISNYNE 13INVA  YET8INO9Y
|-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 811S 0T8S ATT89S00T0  00'65T'C 00'65T'Z ONISNYNE 13INVA  EET8INO9YH
|-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 811S 0T8S ATT89S00T0  €0°CTT €0°CrT ONISHL1D ¥3I1NdINOD OMAD  ZET8NO9Y
I-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0  00'88L‘E 00'88L°€ NOILD3104d 3414 NOILOV  TET8IN09YH
I-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0  00298'C 00298°Z NOILD3104d 3414 NOILOV  OET8IN09H
I-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0  Ov'¥0E'T o7 0T ONIONIGINNTdSINYIA  62T8IN09H
I-UON 7 1SU| - ABS PaldeIIu0D /SoUeUBIUR N 81IS 0T8S ATT89S00T0  09'/S€E 09°2G€ ONIONIGINNTdSINYIA  82T8IN09YH
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od Od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONI1133aNSTI1ISNH 1 40 d4v0od

1d0d3d 11vV13d 43440 ISYHOdNd

ads 4d31SNIINISIM

5.7 p. 2+



T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONI1133aNSTI1ISNH 1 40 d4v0od

1d0d3d 11vV13d 43440 ISYHOdNd

ads 4d31SNIINISIM

0€£:65:0T BWIL WBLIND <€0.020 N> 0T0Od :a| Hodey
T20Z/TE/80 e WeLND € ON abed AWM Al sesn
I-UON 7 1SU| - AJBS PalJeliuoD / [eUonoNIISU| [18)1L 0T8S VOOTSEOrTO  00°002'2 00002'L ONISAVIN ONIMNIHL  622TH094
sa1|ddns 82110 /se01nses Buresljdng 0SEY 7652200010 09'62€'8 09'62€'8 ONI ¥3dVdSHIDIdS  T8TTH09Y
I-UON 7 1SU| - ABS PaIJRIIU0D / BURAN - JISU| | 3[IL 0T8S HOOTOTOETO  00'6YT'T 00'67T'T ONINAQ3 ISTLYVINS  8ETTH09YH
sol|ddng SRR N J1sU| /8918/9S SlRJBPO N P dS OTEY ZOTTZYS6T0 0219 0z+9 /2 SYIH10Hg ¥I1VIS  SOTTH09H
So1ddns @ SRR JISU| /30USIOS UO SpUeH OTEY VYOOTOL00TO  /S'9vT LSOT SOINOY1L HO1S  /Z0TH09d
So1ddns @ SRR JISU| /30USIOS UO SpUeH 0TEY VOOTOL00TO  ZT'TZ9 2129 A1ddNS TOOHDS ISIMHLNOS  SZ0TH09Y
So1ddns @ SRR JISU| /30USIOS UO SpUeH 0TEY YOOTOL00TO  0Z'679'T 0Z6v9'T JONIIOSSAYVM  #20TH09Y
S91ddns @ SRR JISU| /30USIOS UO SpUeH 0TEY YOOTOL00TO  T8YSE 185 ONI ALIVIO3dS TOOHOS  €20TH094
S91ddns @ SRR JISU| /30USIOS UO SpUeH 0TEY VOOTOL00TO  T'0T9 LT0T9 OO A1ddNS TVO1907T019 VNITOHVD  Z20TH09d
S91ddns @ SRR JISU| /30USIOS UO SpUeH 0TEY YOOTOL00TO  09'TH 09T ONINOILYONA3 VL113a  TZ0TH09d
S91ddns @ SRR JISU| /30USIOS UO SpUeH OTEY YOOTOL00TO  0L2TT 0L72TT OOSIdI TVNI4 ANV LHdVINS  0Z0TH09d
|-UON 7 18U| - AJBS palde.luod /seinyipusdx3 eler ) 0T8S VOLEOTESET €06V e0'6% IVIOHIWINOD XININYIL  ZE00N09YH
|-UON 7 18U| - AJBS palde.luod /seinyipusdx3 eler ) 0T8S VOLEOTESET  00'G2L'T 00'S2L'T VZ4VO OINOINV  9E00N09Y
so1|ddns % selRR I /S3INpusdx3 elLRR LD 00EY VOLEOTESET  88'G9E 88'G9€ ADIAYIS O1¥103 T3 IVIMISNANI  SE00N09H
dOO04 /saunyipusdx3 e LD 00Lt VOLE0TESET G186 G186 ONISNOS143g1V  ¥E00N09Y
sefifeyD auoyd |PD /sanipusdx3 el D 906G VOLEOTESET  00'SOE'T 00'S0€'T ALITIGON LANV LV €E00N09YH
sdiysieqUB N "9 San@ / sainiipusdx3 elereD 0TES VOLE0TESET  0S0F 0507 VNS D0SSV NOILIYLNN TOOHOS  ZE00N09Y
I-UON 7 18U - ABS Pa1Je.ILI0D /SoUeUBIUR N 1Ueld Y INY 0T8S ATT80SISTO  00°000°T 00°000'T ONIONIAVd ILVIS NIATOD  SST8IN09YH
leJoURD - $91|ddns soueuBIUR | / S0URUBIUR A 81IS 08Ey ATT89S00TO  /T'0SC L1052 ALTAVS B AIV 1SHI4 TVO0S  #ST8IN09Y
I-UON 7 1SU| - ARS PalJeIIL0D /SoURUBIUR N 811S 0T8S ATT89S00T0  9€'80G'T 9€'80S'T AdVOSINOO3 1L €ST8INO9Y
wewdinb3 Jo Jredey /30uUeUBIUR N 3)IS T8EY ATT89S00T0  P0'SK Y0’y ONIN33IHOS ANV SSV 1O NO IAVS  2ZSTI8IN09YH
lfeodsue | - sa1jddns Jredey / uoieiodsuel | S1H €9€v VO9ETZ00TO  SS'6Y a5 '6Y JIMNVYH ‘IONOd  TST8INO9Y
Juewidinb3 jo Jredey /oueuRUR N 91IS T8EY ATT89S00TO0 62109 6.°270'9 ONINOLONINYYH 1 TH4IMOdAVYTd  0ST8IN09Y
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od od

5.7 p. 3+



0€£:65:0T BWIL WBLIND <€0.020 N> 0T0Od :a| Hodey
T20Z/TE/80 e WeLND ¥ “ONafed AWM Al sesn
11ddns 9 seLRRIN J1sU| / ¥ 10-4-PueD wewdoprea piyd 0TEY V0BSSZ0SCT  ¥E'SE vE'Ge SIVIYILYIN ONINYYITIHOHSANVYT 0521809
so1(ddns g sfeleRR A JISU| / BILIYIS 11su| Areuopiosiq OTEY NOOTTTTOTO ¥8'92 ¥8'92 ONI ALTVIOAMS TOOHIS 6721409
UifeaH /8Jenes slelepo N p3 dS TGEY ZOTTZYS6TO  86°0.E 86°0.€ ONI M M AYVLINVS HAONIVED  8vZTH09d
JON 79 5U[ - AJSS PIJenuo / A UAIU| AT v3dl p3ds 0T8S ZOOTZTEETO  00°000°0T 00°000°0T SINVLINSNOD NOILYONA3I A ®d  /¥2TH09d
JON 79 5U[ - AJSS PIJenuo / A UAIU| AT v3dl p3ds 0T8S ZOOTZTEETO0  00°000'S 00'000'S ANNV-Or ‘43d00D  9¥2TH09d
® ONISNIOI 1/ Wweibold [ed110Be1e)-JUBLUSSISS VY 928G VOTZy000TO  +229 v2'29 ONISH1D ¥ILNdINOD OMAD  SrZTH09d
HVMIHOS ® ONISNIO 1T /SIAS UYohsd pezienus) p3 ds 928G VZTE66S6T0  2L'She
00G$ Uey sss| yos | Seindwod / yossds p3 ds 0Zey Z6TTFIS6T0  EV'T9 GT'/0€ ONISHLD ¥ILNdINOD OMAD  ##ZTH09d
000S$ Jepun - eindwo / weiboid [ed1106e1eD-1usLUSSIss Y 0Sy VOTZr000TO 80°CLT'C
sa1|ddns 89110 / Welfoid [ed110BaleD-IUBWSSISS 0SEY VOTZY000TO  65°0L 192ve'e ¥31NdNOD 173d  €¥2TH09d
sal|ddns 7 speeR N Jsu| / ebeghi4 uononisul 13 OTEY HOOTZTOOTO  €6'0¥9'C £6'0v9'C ONIDIISVIOHOS  ZieTH09d
|-UON 79 15U - ABS PRIJe.IU0D / ¥ 10D [004dS papuexg 0T8S V06509092T  00'G29 00629 advzIiM advzil  TyeTdo9d
sdiysiequiB | %9'$8NQ / 1SU| AJBS 8Z1[R1ILBD |BIL 0TES VOOTOTOETO  00°28Z'72 0028272 YIINIO AIAVY  0¥2TH09d
}RIS/S90UB.IRJU0D / UBLBAJOAU| 1UBRed 51 13 022S V6722T00T0 000 00°0% SOT13IAVL  6E2TH09Y
I-UON 79 15U - ABS Pe1FenuoD / HISNI LNVHD O3 0T8S AOOTSZy/T0  00°000'GL 00°000'GL ONIIIHLNOILNTOS  8eZTHO9H
VM LH0S ® ONISNIDIT / UOBONIISU| WNNOLIND MSIY 3V 9285 Z00T6900TO  00'0¥6°0S 00°0¥6'0S TTIH MVEOOIN  L€2TH09H
VM LH0S ® ONISNIDIT / UOBONIISU| WNNOLIND MSIY 3V 9285 Z00T6900TO  00°000°6 00°000'6 LYNODYVH NIT4dIN NOLHONOH  9€2TH09d
VM LH0S ® ONISNIDIT / UOBONIISU| WNNOLIND MSIY 3V 9285 Z00T6900TO  TE'00Z'ES TE'002'€S ONIdNOYD ONINYVITNNIGNVYD  SEZTHO9H
N 9 ISU| - AJSS PIJeAUO0D / UOIONISU| WNNJLLIND S 3V 0T8S Z0OT6900T0  00°0ST'8S 00°0ST'8S JLNLIISNI HOYVISIH ANIN  ¥E2TH09d
I-UON 7 1SU| - AJBS PalJelluoD / [eUONONIISU| |1 8)1L 0T8S VOOTSEOrTO  00°00%'S 00°007'S ONISAVIN ONIMNIHL  €€2TH09H
I-UON 7 1SU| - AJBS PalJelluoD / [eUONONIISU| |1 8)1L 0T8S VOOTSEOrTO  00°008'T 00°008'T ONISAVIN ONIMNIHL  Z€2TH09d
I-UON 7 1SU| - AJBS PalJelIuoD / [eUONONIISU| []8)1L 0T8S VOOTSEOrTO  00°002'2 00002'L ONISAVIN ONIMNIHL  T€ZTH09H
00S$ Uey} ss8| Yoo 1 /5:8IndwoD / uoioNIIsU| 7 WnNoLIND 0ZEy VYOTZ9E00T0  05°0/C 05°0/2 ¥3LNdNOD 113a  0€ZTH09Y
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od Od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM

5.7 p. 4+



0€£:65:0T BWIL WBLIND <€0.020 N> 0T0Od :a| Hodey
T20Z/TE/80 e WeLND G ONafed AWM Al sesn
00G$ Uey) Ss9| Yyod | SeINdwoD /S30IARS Ui eaH 0Zey MPTETFO0TO 70122 0122 YILNdNOD 113A  €/2TH09d
11ddns 2 sfeLRR N 1SU| / H 1D-4-e1ue) Wwewdopred pIIyo 0TEY V0BSS20SCT  €€726T €C'L6T SIVIMIALVYIN ONINYVIATIHOHSINVY T  2/2TH09d
salddns s speeRN Jsu| / beghi uononisu| sl 1V 0TEY HOOTE900TO 08229 08'2/9 IHL 'ANVAINOD HANNV1d TOOHOS  T/2TH09Y
so1|ddns % speleRN sisu| / Bbeahi isu| Aruoneiosig OTEY HOOTTTIOTO  T¥08€E 708 OO TVYNOILOWOYdATIVLIOL  0/2TH09d
I-UON 79 15U - ABS Pe1Feu0D / HISNI LNVHO O3 0T8S AOOTSZy/TO  00°000°0T 00°000'0T D7ISNIGaOod AMIN - 692TH09Y
ION 7 18U - AJSS PRITRIU0D / OASS UANU| AleT v3d | p3dS 0T8S ZOOTZTIEETO  00°009°C 00009°Z ANIAYIONH4O0SINIOIY  892TH09H
s91(ddns g sfeleR|A J1su| /elonbes 1isu| Aruopiosiq 0Tey OOOTTTIOTO SETHT 8eTYT ONI00T ¥3ISTHOOH  292TH09Y
so1|ddns 801340 / WepweuLBdNS 0Sev VST/Zy00T0  T.'8.9 12819 S1dV TYNId  992TH09Y
so1|ddns % SRR JISU| / UOSUYOL UONONIISU| SSIY LV OTEY (O0T6900T0  8S'EV6'C 8G'EV6'C ONIOY3IHAS  S9ZTH09d
s91|ddns 80110 / MddS >iompN ered ABojouyos | 0Sev VOL.TTO0TO  6V°2T2 6v'LT2 S31dVIS  +92TH09Y
dO04 / 4109 [00yasa.d 9IS 00Lt VY06SSS092T 220G ¥Z'¥20's A0IAYISAOCO4SN  €92TH09Y
SIBWIYSJaY / epusiuLedng GGEV VST/ZZPO0TO  /S'952'T 1G'962°C ONI3ISNOH OLOHd 2927409y
dO04 /P04 [00YdS papueIxa 00/% Y0/E09092T  00°000'€ 00°000°€ ONI AYIVA AOOM141¥d  T9ZTH09H
so1|ddns 80130 / uosuyor wpy Areuopiosia 0SEY (0/2ZTTOT0  T9'90C 19'902 GONAS/NOZVYINY 09214094
se1|ddng g sfeliere A J1su| / uosuyor isu| Areuoiwiosid OTEY (OOTZTTOTO0  ¥6'€9 76'€9 GONAS/NOZVINY 65214094
salddns 7 speleRN J1su| /SHY Bulwiopad pue ensiA 0TEY VOOTYTO0TO  vE'6TY vE6TY GONAS/NOZVINY  852TH09d
00G$ ey sss| yos | seindwod / Bulpsunod 0Zer MTTEBE00TO  SE'6C GE'6T GONAS/NOZVINY /5214094
sellddng 7@ seLRI J1SU| / 109D [00yIsaid 9IS 0TEY VO6SSS092T  L6°LYS 16°1YS SIVIMALVYIN ONINYVIATIHOHSINVY T  952TH09d
s91|ddns 30130 /S301ARS Bureoldng 0SEy ZG5//000T0  08'99T'E 08'99T'E ONI ¥3dVdSHIADIdS  SSZTH09Y
11ddns 9 sLRRIN J1sU| / ¥ 10-4-eueD wewdopred plyd 0TEY V06SS20SCT  €TETS €ZETS A1ddNS TOOHIS LINNODSIA 521409
11ddns 9 sLRRIN J1sU| / ¥ 10-4-eueD wewdopred plyd 0TEY V06SS20SCT €265 €2'6G GONAS/NOZVINY  €52TH094
sellddng @ seLeRI J1SU| / 109D [00yIsaid 9IS 0TEY V06SSS092T  SO'EEV'T SOEEY'T GONAS/NOZVINY 25214094
so1(ddng "9 sfeLeRR N 1SU| / BURA UOIONIISU| YSIY 1V OTEY HO0T6900T0  00°'86E'T 00°86€'T GONAS/NOZVINY  TSZTH09d
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM

5.7 p. 5+



0€:65:0T W] WaIND
T20¢Z/TE/80 ®kg Wweund

9 :ONafed

<€0.020 "BN>

0T0Od :al Lodsy

NWITH Al esn

Se9 / JBqgeM suoieedo we g
se9) /elonbas suolredo w3
Se9 / ,BpR0.YOS suoirRdo We g
Se9 / BWyYdS suoeedo we g
Sse9) /sies |\ suoiredo we 3
se9) / uapfeH suolresedo we 3
seo) / Jebieqhi4 suoiriedo we 3
se9 / fo|ui4 suonresedo weg
se) / poomises suoiressdo we g
se9 /3||IN @@ suolreedo We g
se9 / b6 suoieedo We 3
Se9) / uosepuUY suoiredo we [
se9 /sanl|un

se9 /puessnlinn

se9 / eIposnD Ar||ixny/pue

B / Ul suoiedO a|ppIIN
B / uosuyor suoireedo aIppIIN
PR /alow||Ip Suoireedo we [
R / Bage suoieedO we 3
IS /elonbas suoieedo we g
A / NIWYdS suolerdo we g
RN / UspAeH suoirRedo we g
REM / Bbleghl4 suoiredo we g
BRM / fBlui4 suoireiedo we g
B\ / poomises suoieedo we (g
B’ /9]11INad suolrerdo we 3
BRM /SalIN

BRM /puessninn

BRM / IPOISND AR||IXNY/PUET

NOI1d143s3d 1O23rd0O / 0dN3sd

T20272/800L T20e/L2/L0 WOYH

0SS S0288080T0  00°L¢L'S
02Ss O0288080T0  00°00E'8
02SS NOZ88080T0  00°0¥S'6
0CSS IN0Z88080T0  00°000°T
0ZSS T10288080T0  00°000°9
0ZSS 10¢88080T0  00°000‘8
0¢SS HOZ88080TO  00°00L'9
02SS 40288080T0  00°000°8
02SS 30288080T0  00°00t'E
0SS d0Z88080TO0  00°'TL8'Y
02SS D0288080T0  00°00E'Y
02SS 90288080T0  00°000'%
02SS X028ES00TO  00°000°0T
0ZSS M028ES00T0  00°000°9
0295 M0ZB8EE00T0  99°96 95°508'8ZT

0SS ¥0286060T0  00°000°LC
0SS [0286060T0  00'CET'T9
0SS 10288080TO  00°000'tC
0SS S0288080T0  00°000°¢C
0%SS O02Z88080T0  00°000'ST
0SS INOZ88080T0  00°LL9°LT
0tSS 10¢88080T0  00°000°6T
0SS HOZ88080TO  00°000°'8T
0¥SS 40288080T0  00°000°L
0SS 30288080T0  00°00L'LT
0SS A0Z88080TO  00°000'tT
0SS X028ES00TO0  00°000°G
0SS M0Z8ES00TO  00°000°8
0SS M0Z8EE00TO  00°000°TT 00°'605'99¢

d39ANNN  INNOINV 1v101
1INNOJDV LINNODIJV Od

T202/60/60 ONI1133aNSTI1ISNH 1 40 d4v0od

1d0d3d 11vV13d 43440 ISYHOdNd

ads 4d31SNIINISIM

0D SVO TvO OS

ALID Y3ISNINISIM

dOdN3A

5.7 p. 6+

G/214d09d

/21409y

d39ANN
Od



0€:65:0T BWI1L WLLND <€0.020 "PA> 0T00d :dl Hodey
T202/TE/30 B2eq ueun) L ONafed NWITX :dlkesn
A3 /9||1N @@ suoireedo we 3 0£SS d0Z88080TO0  00°000°SZ
Ao1nos|g /661D suolredo we 3 0£SS D0Z88080T0  00°000'Ge
A1011%8 3 / uosepuy suoieedo we g 0ESS 90288080T0  00°00002
Aoue 3 /seninn 0E£SS X0Z8ES00T0  00°008' LY
A3 /puesaniinn 0E£SS M0Z8ES00T0  00°000°EE
A3 / eIPOIND AR||IXNY/PUE] 0E£SS MOZ8EE00T0 82 TH8'C 82'869'72S OONOSIdaI VO 0OS 6821409
saliddns seLeRN Ul / H1SNI INVED 013 0TSy AOOTSZY/.TO  L0°0SS L0°0GS ANNYL ‘QdvggnH  8821H09Y
saliddns seLeRN Ul / H1SNI INVED 013 0TSy AOOTSZPLTO  ET'EET eTeeT 4430 ‘ONVIVYN /821409
saliddns seLeRN Ul / H1SNI INVED 013 0TSy AOOTSZV.TO  957/S2 9G°/G2 AY443r ‘NOSHIAANY  982TH09Y
saliddns seLeRN Ul / H1SNI INVED 013 0TEY AOOTSZV.TO  0F'092 0092 31713 ‘'ANOINAIY  S82TH09Y
saliddns seLeRN JsUl / H1SNI INVED 013 0TSy AOOTSZY.TO  L¥'692 L7692 TJANDIN TVOSYEY  ¥821H09d
saliddns seLeRN JsUl / 41SNI INVED 013 0TSy AOOTSZY.TO  /S092 /5092 ANY ‘LAINHOS  £€82TH09d
saliddns seLeRN JsUl / H1SNI INVED 013 OTEY AOOTSZV.TO  96°8E2 96'8€2 NYOIN ‘TOSTIM  282TH09Y
saliddns seLeRN JsUl / H1SNI INVED 013 0TS AOOTSZPLTO #2728 v2'z8 NONNVHS ‘HIONVI-NITHONYTOWN  T82TH09Y
saliddns seLeRN JsUl / H1SNI INVED 013 0TSy AOOTSZY.TO 82'.2 8z’ /e ANVHJILS ‘Z31VZNOD  082TH09d
Juswade|dey Juswidinb3 / 1dds yiomeN erq ABojouyos | 0TS9 VO//TTO0T0  ££°0V8'YSe
NOILVZITV.LIdVONON / udds yiompN ereq ABojouyos | 007 VOZ.TTO0TO TO'TEO'VZ vE'T.8'8/C NISAS 39VHOLS INTJANND0A TvE0 1D  6.2TH09d
7® 1SU| - AJSS pajdeuo) / udds iomeN ereq ABojouyoe L 0T8S VO/.TTO0TO £0°€20'T €0°€20'T NOMVOID  8/2TH09d
JHVMLH0S 2 ONISNIDIT / uosuyor Jsu| Areuoiiosig 9285 (00TZTTOT0  00'66E 00'66€ ONINOILYAONNINILISIT  2/2TH09d
11ddns 9 SRR J1SU| / H1D4-ReWe) wewdopAsd PIuD 0TEY V065S20SCT  £5°86T €G'86T SIVIYILYIN ONINYVITIHOHSINVY 1 927409
se) / jeutep\ suolresedO a|ppIIN 0ZSS "0Z86060T0  00°00S'+T
se9) / fo0e)s suoiesedO a|ppIIN 02SS d0Z86060T0  00°002'6
se9) / uosuyor suoiresedo a|ppIN 02SS £0Z86060T0  00'0ST'ST
se9) /aJow||IM suoieedO We 3 02SS 10288080T0  00°220'Y
wxx QINNILNOD xxx  G/2TH09Y
NOTLd1d253d 103rd0/ 0dn3sd Y39ANNN  INNOWV IVIOL JOaNIA  "3IGANN
INNODJV LINNODDV Ood Ood

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONI1133aNSTI1ISNH 1 40 d4v0od

1d0d3d 11vV13d 43440 ISYHOdNd
ads 4d31SNIINISIM

5.7 p. 7+



T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONI1133aNSTI1ISNH 1 40 d4v0od

1d0d3d 11vV13d 43440 ISYHOdNd
ads 4d31SNIINISIM

0€:65:0T BWI1 U1 <€0.020 "BA> 0T0Od :d| Modey
T20Z/TE/S0 aleq WD 8 :ON afed NANITM :dlesn
&
sebreyd auoydep L / uosuyor 11su| 3 [pPIA 0T6S C00T6060T0  00'666'ZT a
sebreyd suoyds L /101ISIQ J1SU| ArlUBUWR T 0T6S X00T8080T0  80'6€S'S8 N
sabeyD suoydep L /dlow|IM su| Areus 3 0T6S 100T8080T0  00°'S6E'0T Lo
sebreyD auoydep L / Joage/M Sisu| Areewe 3 0T6S SO0T8080TO  00°S6E'0T
sefireyd auoydsp | /elonbes ssu| Areuewe 3 0765 O00T8080T0  00°'S6E'0T
sebreyD suoydep 1 / ,BPSOIYRS I1su| Areiusws 5 0T6S NOOT8080TO0  00°S6E'0T
sebfeyD suoydep L / MWYDS J1su| Arejusws |3 0T6S INOOTS080TO  00'S6E°0T
sab.reyD auoydep L /siEOIN J1su| Areuewe (3 0T6S T100T8080T0  00'S6E°0T
sab.reyD auoydep L / uspAeH Jisu| Areeuwe(3 0T6S 100T8080TO  00'S6E‘0T
sebreyd auoydep | / BBegAI4 1su| Arelswe 3 0T6S HOOT8080TO  00°'S6E'0T
sab.reyD auoydep L / Aejuld J1su| Areuews |3 0T6S 400T8080TO  00'S6E‘0T
sabfeyD auoydep | / poomises Jisu| Arejusws |3 0T6S J00T8080T0  00'S6E°0T
sebireyp auoydsp L /3||1N 8@ J1su| Areuwe (3 0T6S A00T8080T0  00°'S6E'0T
seb.reyD auoydep L /66010 11su| Arelewe |3 0T6S D00T8080TO  00'EEE'Y
sebreyD auoydep L / uosiepuy Jisu| Arews|3 0T6S 900T8080TO  00°S6E‘0T
sebreyd suoydep L / puesaniinn 0T6S M0Z8ES00TO  00°S6E0T 80'T/9'29¢2 VI1DSSANISNG 319V ANIVM INIL  062TH09Y
Apuoe 3 / euse suoireedo aIppIN 0£GS H0Z86060T0  00°000'8Y
Apue g / Aegeis suoireedo aIppIN 0£SS d0Z86060TO  00°000'S
Apue g / uosuyor suoreRdo 8|pPIN 0£GS [0286060T0  00°000'GY
A110a[3 /8low| M suoireRdO We g 0£SS 10288080T0  00°00%'22
Apmoe |3 / BageM suoirerdo we g 0£SG S0Z88080T0  00°00L 72
Anos(3 /elonbes suoieledo we g 0e55 O0Z83080T0  00°000°9T
Apue g / JB8peo.yds suoierdo wWe (g 0£SS NOZ88080T0  00°00S'€C
Ap1s (3 / Mwyos suoieedo we(g 0£SS INOZ8S080T0  00°2LE°0E
A8 (3 /S1es A suoieedo we(g 0£SS 10288080T0  00°088'Se
Apue g / uspheH suoiriedo we g 0£SS 10288080T0  00°000'GZ
Apupe g / Bbeghid suonerdo we (g 0£SS HOZ88080T0  00°00Z'Se
Apumoe(g / AejuH suonesedo we(g 0£GS 40288080T0  00°000°02
Apue 3 / poomse suolerdo we |3 0£GS J0288080T0  00°000°02
+xx QANNILNOD xxx  682TH09Y
NOTLdId2S3d 103rdo/ odn3sd Y3I9ANNN  INNONWV IVIOL YOANIA  IIGNNN
INNOJ2V 1NNODJJV Od Od



T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM

0£:65:0T BWI] JueLIND <€0.020 "PA> 0T00d :d| Hodey
T202/TE/80 ke Wwe.inDd 6 ON obed NNITM :dl.esn
[-UON 7 ISU| - AJSS PalJe.uoD /asnouyp.le\ 0T8S X¥G/8¥00T0  00°00%'C 000072 DT1ISHYOMLISSY  962TH09YH
ewdinb3 Jo asea / J1sU| YISST [00UIS 89S/ W3 0£9G AOOTOTZET0  6L°L6EC 6L°16E'C DTTININITIGON  S62TH09YH
ewdinb3 Jo asea / J1sU| YISST [00UIS 89S/ W3 0£9G AOOTOTZEI0 0058V 0058t DTTININITIGON  ¥62TH09Y
ewdinb3 Jo asea / J1sU| YISST [00UIS 89S/ W3 0£9G AOOTOTZEI0  L0+99'%8 L0799'%8 DTTININITIGON  £62TH09Y
|-UON 79 1SU| - AJSS Pe1JRNUOD / BAGRM J1Su| Afeuoeiosiq OT8GSOOTTTIOTO0  00'6S8'T 00'658'T ONIONINYVITIONVSSIVNIY 262709
S90INBS [esods|( / saunyipusdx3 eliel D 09SS VO/E0TESET  2E€TISC
SS0INRS esodsiq / Bulep suoireiedO a(pp!IN 09SS H0286060T0  00°000'9T
S90S [esodsI( / A8dels suoireedO a(pp!IN 09SS d0Z86060T0  00°000‘ST
S90IAISS fesodsI( / uosuyor suoiresdo a|ppIIN 09SS [0286060T0  00°000'02
S90INABS [esodsI( /810w ||IM SuoleedO We 3 095G 10288080T0  00°000°CT
S90IABS [esodsIq / Jeqoe/M suoirRdo we |3 0955 S0288080T0  00°00S'ST
S90IABS fesodsi /elonbes suoeiedo wWe 3 0955 O0288080T0  00°000°6
S90INJBS [esods|q / Bpa0JydS suoieRdo W3 09SS NOZ88080T0  00°00S'L
S90IAISS [es0ds I / NIWYIS suoeiedo We (3 095G INOZ88080TO  00°000‘TT
S90INBS [es0ds|( /Sies |\ suoleiedO We 3 09SS 10288080T0  00°00S'6
S90S [esods|( / uepAeH suoiesedO We |3 09SS 10288080T0  00°00S‘6
S90IAIBS fesodsiq / lebiegAl4 suoieedo w3 095G HOZ88080TO  00°008'6
S90IARS [esodsiq / A8 |uid suonesedo wWe (3 095G 40288080T0  00°000°Z
S90IAJSS [esods | / poomises suoieRdo we (3 09SS 30288080T0  00°000°0T
S90IABS fesodsIq /31N @@ suoirerdo we |3 09SS A0Z88080T0  00°000'ZT
S90IAJBS [esods| / BBs [0 suoireledO we 3 0955 D0Z88080T0  00°00S‘8
S90INBS [esods|( / UosiepuY suoiieiedo We 3 095G 90288080T0  00°000°CT
S90IAJBS [esodsIa /SenlnN 095G X0Z8ES00T0  89'8817'S6T
S90IARS [esodsI( / puesanI|nN 095G MOZ8ES00T0 00005V
S90IAIRS [esodsIq / [e1poIsnD AR||Ixny/pue] 09SS MOZ8EE00T0  90'ST6 90'GT.‘06E IVSOdS1a IYVM  T62TH09Y
sebreyD auoydep L / ;BURAA J1SU| BIPPIIA 0T6S J00T6060T0  00°'666°CT
sefireyD suoydep L / Asde1S J1su| a|ppIA 0T65 d00T6060TO  00°999°8
wxx QANNILNOD xxx  062TH09Y
NOI1d1g053d 1Oo3ardo/ odan3sd Y39ANN  INNONWV IV1IOL YOANIA  I3IGANN
INNOD2V LNNOJJV od od

5.7 p. 9+



0€£:65:0T BWIL WBLIND <€0.020 N> 0T00d :dl Modey  +

T20Z/TE/80 e WeLND 0T :ONafed AWaTY aresn 2

$21|ddns 82110 / WYdS WpY Areuopissiq 0SEY INOLZTTTOT0  00°000°C 000002 A1ddNS TOOHDS ISIMHLNOS  ZZeTH09d _m.

sel|ddns 7 sfeleRIN J1su| / UM Jsu| Areuoiiosia OTEY HOOTZTTOTO  00°00S'Z 000052 ATddNS TOOHOS ISIMHLNOS  TzeTdooy O
s91(ddns 801130 / JBUe M\ WPY ArUoRISIA 0SEY H0/2ZTTOT0  00°000°C 000002 A1ddNS TOOHDS ISIMHLNOS  0ZETH09H
s91|ddns 80130 / uosuyor wpy Akeuopiosia 0SEY (0/22TTOTO0 000002 000002 A1ddNS TOOHIS ISIMHLNOS  6IETH09Y
so1|ddng g sfelieRe A J1su| / uosuyor 1su| Areuoiwiosid OTEY COOTZTTOTO  00°000'€ 00°000°€ A1ddNS TOOHIS ISIMHLNOS  SIETH09Y
salddns 20110 / A8|uld wpy AreuoipIosiq 0Se¥ 40/ZTTTOTO  00°000'T 00'000'T AlddNS TOOHDS ISAIMHLNOS  LTETH09H
sel|ddns @ seLeR J1su| / A8|uH 1su| Aruoneiosid OTEY 400TTTTOT0  00°000'Z 00°000°Z A1ddNS TOOHDS ISIMHLNOS  9TETHO9Y
so1|ddng g sfeler N 1su| /SiES|N Isu| Areuoisiosia 0TEY T00TTTTOTO 000002 000002 A1ddNS TOOHDS ISIMHLNOS  STETH09Y
00S$ Uey) sss| yoo 1 s:endwod / H1SNI LNVED 013 0ZEY AOOTSZY/TO  90'6€0'C 90'6€0°C OTTA3LINIINN Q4L ZIETH09Y
N 9 ISU| - AJSS PIJeAUO0D / UONONIISU| WINNJLLIND S 3V 0T8S Z0OT6900T0  00'S8T'0Z 00'G8T'0C IVO0SSad  TIETH09Y
s91(ddns P Sl N JISU| / UIWPY PoZIeIue) p3 dS 0TEY VOTZ66S6T0 000002 000002 AlddNS 1314V 0TETH09Y
sal|ddns "9 SR JISU| / poomises Jisu| Areuoipiosia OTEY JOOTTTIOTO  00°00S'T 00'00S'T AlddNS 1314V 60€TH09Y
salddns g seeRN Jsu| / Ao%eis Jisu| Areuonsiosiq 0TEY dOOTZTTOTO  00°00S'T 00'00S'T AlddNS 1314V 80€TH09Y
so1|ddns @ SRR 1SU| / RILYSS Jisu| Areuoneiosid OTEY WOOTTTTOTO  00°000'T 00°000'T AlddNS 1314V Z0€TH09Y
se1|ddns 7 SfeleRIN J1su| / UM Jsu| AruoiRIosIg OTEY HOOTZITOTO  00°000°C 000002 AlddNS 1314V 90£TH09Y
se1|ddng g sfeliere A J1su| / uosuyor isu| Areuoiwiosid OTEY COOTZTIOTO  00°00S'T 00°00S'T AlddNS 1314V SOETH09Y
sal|ddns 20110 / A8|uld wpy AreuoipIosiq 0Se¥ 40/ZTTTOTO  00°000°C 00'000'2 AlddNS 1314V 10ETH09Y
11ddns 9 sLRRIN J1sU| / ¥ 10-4-eueD wewdopred plyd 0TEY V06S520SCT  S2'L0€ GZ'0€ SIVIMALVYIN ONINYVIATIHOHSINVYT  €0ETHO9H
se1|ddns 7 sfeeR N 1SU| / ¥ 10D [00YdS papusixg 0TEY V06S09092T 99T 9912 NIT13IH‘STHOT1d  2Z0ETH09H
sa1(ddns fe1poisn / uosuyor wipy Akeuoipiosiq T/€7(0/22TTOT0  69'8 69'8 GONAS/NOZVIY  TOETH09H
$91|ddns 82110 / SIDINBS ssausng 0SEY AOZ.¥700TO  SO'8E G0'8E GONAS/NOZVYINY  00€TH09H
JuawidInb3 pazife}ideduoN /Sa0IARS ssausng 0Ty AOZLP00TO  €9°0TE €9°0TE ONISHL1D ¥3I1INdINOD OMAD  662TH09H
00G$ Uey) ss8| yos | SeIndwod /SsoIARS sssusng 0ZEY A0ZL¥700TO  90'70€E 9070 YILNdINOD 1713a  862TH09H
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM



0€£:65:0T BWIL WBLIND <€0.020 N> 0T0Od :a| Hodey
T20Z/TE/80 e WeLND TT ONafed AWM Al sesn
se1/ddns @ seleRI J1SU| / 4109 [00yIsa.id SIS 0TEY V0BSSS092T  6€°€9T 6£°€9T /Z SYAH1OY9 ¥ALVIS  PHETH09Y
se1/ddns @ seleRI J1SU| / 4109 [00yIsa.id SIS 0TEY V0BSSS092T  €€°86T €€'86T /Z SYAH1OY9 ¥3LVIS  €rETH09Y
do04 / AOO4 LNV NON dS3 00.% V0/E/2T62T 8EELT'T 8EELT'T 30IAY3SACO4SN  ZrETHO9H
I-UON 79 15U - ABS PRIJe.IU0D / SSOIABS Ssausng 0T8G AOZ/¥700TO  00°000°'G 00'000'S 1vONAd3 40 INIFN1HVYdIA 0D ADNVHO  THETH09Y
se1jddns SR I1sul / H1SNI LNVED O 13 OTEY AOOTSZV.TO  6L°6ST 6.°6GT NILSIEM 'WNVYENTHOOD  OrETH09H
se1jddns SR I1sul / H1SNI LNVED O 13 OTEY AOOTSZY/TO  T8'00S 18°005 AWAVL‘QdvadnH  6EETH09Y
se1|ddns 7 sfeLerR N I1sul / H1SNI LNVED O 13 OTEY AQOTSZV.TO  LT2HT LTt JINVHJILS ‘NOSTIVO  8EETH09H
se1|ddns 7 sfeLerR N I1sul / H1SNI LNVED O 13 OTEY AOOTSZV.TO  S9EFT GO'EVT AVM T3dVO  LEETHO9YH
se1|ddns 7 sfeLerR N I1sul / H1SNI LNVED O 13 OTEY AOOTSZY.TO  S6'8FT G6'8KT MIHLLVIN ‘ASSYIHD  9€ETH09Y
se1|ddns 7 sfeLerR N I1sul / H1SNI LNVED O 13 OTEY AOOTSZY/TO  SE'98 GE'98 VLId‘NNVANIN  GEETH09Y
s21(ddns P sl IN JISU| / UIWPY PIZIeusD p3 dS 0TEY VOTZ66S6T0  00°000'E 00°000°€ A1ddNS TOOHOS ISIMHLNOS  YEETHO9Y
sa1(ddns P sl N J1sU| /SIAS UdAsd pazienus) p3 ds 0TEY VZTE66S6T0  00°00S'T 00°00S'T A1ddNS TOOHOS ISIMHLNOS  EEETHO9Y
se1|ddns 7 sl Jisu| / yoseds p3 ds OTEY Z6TTY9S6T0  00°00S'T 00'00S'T A1ddNS TOOHDS ISIMHLNOS  ZEETHO9H
selddns 7 sfelerR I Jisu| / Bulpsunod OTEY MTTEBE00TO  00°00S'T 00'00S'T A1ddNS TOOHDS ISIMHLNOS  TEETHO9H
so1|ddng g sfeleR | J1SU| /9J0A8S BRIBPOIN P S 0TEY ZOTTZYS6T0  00°00S'T 00'00S'T A1ddNS TOOHDS ISIMHLNOS  0£ETHO9Y
so1(ddns g sfeLBRIN J1SU| / AN PO PIIA P S OTEY ATTTTEGETO  00°00S'T 00'00S'T A1ddNS TOOHDS ISIMHLNOS  62£TH09Y
so1|ddns % SRR JIsu| /8pIM PHISIA dSY p3 dS OTEY ZZTTOTEETO  00'00S'T 00'00S'T A1ddNS TOOHDS ISIMHLNOS  8Z€TH09Y
sol|ddns @ sfeterRN su| / B668(0 isul Areuoipiosia 0TEY D00TTTTOT0  00°000°C 000002 A1ddNS TOOHOS ISIMHLNOS  /ZETHO9Y
sal|ddns 20110 / 66810 Wipy Areuoipiosia 0SEY D0LZTTTOT0  00°00S 00°00G AlddNS TOOHDS ISAIMHLNOS  92ETH09Y
sa1(ddns *p sl A AU / poomises Jisu| Areuopisiq OTEY J00TTTTOTO  00°000°E 00°000°€ A1ddNS TOOHDS ISIMHLNOS  SZETHO9Y
sol|ddns » sfeleRIN J1su| / ABdeIS J1su| Aruoeiosid 0TEY dOOTZTTOTO  00°00S'Z 00°00S'Z A1ddNS TOOHOS ISIMHLNOS  ¥ZETH09Y
so1ddns @ s[RI J1SU| / RILYSS J1su| Aruoneiosid OTEY WOOTTTTOTO 00000 000007 A1ddNS TOOHOS ISIMHLNOS  €ZETH09Y
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od Od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM

5.7p. 11+



T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM

0€£:65:0T BWIL WBLIND <€0.020 N> 0T00d ‘4l Modey  +
T20Z/TE/80 e WeLND 2T “ONafed N3 aresn N
o)
s81/ddns 80110 / uononusu| Aleioeds j0oyos 0SEY VOOTT800TO  00°000'T 00'000'T ONI 10d3a 301440 S9eTH09H W
sal|ddns 7 speeR N Jisu| /6680 Jisu| Areuowiosig 0TEY D00TTTTOTO  00°00S'T 00'00S'T ONI 10d3d 301440  ¥9eTH09Y
salddns 2010 / 66810 wipy Areuoipiosia 0SEY D0LZTTTOT0  00°00S 00°00G ONI 10d3d 301440  €9€TH09Y
sa1(ddns *p sl A AU / poomises Jisu| Areuopisiq OTEY J00TTTTOTO  00°000‘E 00°000°€ ONI 10d3d 301440  Z9€TH09Y
$91(ddns 32130 / MWYdS J1su| Areuoiios1d 0SEY WOOTTTTOTO  00°000'T 00°000'T ONI 10d3d 301440  T9ETHO9Y
sol|ddns % selRRIN J1su| / BueM isu| Areuoipiosia OTEY HOOTZTTOTO  00°00S'E 00°00S'€ ONI 10d3d 301440  09€TH09Y
s91|ddns 80110 / UM WPY AruoeIsI 0SEY H0/2ZTTOT0  00°000°Z 0010002 ONI 10d3d 301440  6GETH09Y
so1ddns @ s[RI J1SU| / uosuyor Jisu| Areuoipiosiq OTEY COOTZTTOTO  00°000'E 00°000°€ ONI 10d3d 301440  8GETH09Y
so1|ddns 80130 / uosuyor wpy Areuopiosia 0SEY (0/22TTOTO0 000002 0010002 ONI 10d3d 301440  /GETH09Y
sal|ddns "9 SRR J1sul / AjuiH wpy Aruoipiosia 0TEY 40/ZTTTOT0  00°000'T 00'000'T ONI 10d3d 301440  9GETH09Y
sol|ddns @ sfeLeRN J1su| / Aoud Jisu| Aruoneiosid OTEY 400TTTTOTO  00°000°T 00°000'T ONI 10d3d 301440  SGETH09Y
sol|ddns @ SRR J1SU| /SIS J1su| Areuoeiosid OTEY T00TTTTOTO  00°00S‘E 00°00S'€ ONI 10d3d 301440  ¥GETH09Y
SY004 "Y3HLO / 12D 1004dS papusIxg 0TZY V06G09092T  ST'ZE GT'Ze GONAS/NOZVINY  E€GETH09H
se1|ddns 7 sfeLerR I I1sul / H1SNI LNVED O 13 0TEY AOOTSZYLTO  #7'902 7902 IdI3H ‘MVIHOLVd  ZSETH09H
se1|ddns 7 sfeLerR I I1sul / H1SNI LNVED O 13 OTEY AOOTSZY.TO  8T'9VT 8TOVT VNVA ‘HIANMINYA  TGETHO9Y
se1|ddns 7 sfeLerR I I1sul / H1SNI LNVED O 13 OTEY AOOTSZY.TO  Sv'L6 G'16 NVOIW ‘Z3TVZNOD  0SETHO9H
se1|ddns 7 sfeLerR I I1sul / H1SNI LNVED O 13 OTEY AOOTSZY/TO  Z8'GET 28's€C ANIISIYHO 'SIA0OHY  6VETHO9Y
se1|ddns 7 sfeLerR I I1sul / H1SNI LNVED O 13 OTEY AOOTSZV/TO  6°9€C 61952 313d ‘NNVINIWVHOS  8rETH09d
so1|ddng "9 sfeLeRR | J1SU| /80UBIOS L0 SpUeH 0TEY VOOTOL00TO 6169 669 GONAS/NOZVINY  L¥ETH09H
safifeyD ueld eed / PUUOSRd PaIed1eD 106G YOv.S700T0  00'0VS
sefifeyD ue|d ereq / SI0INRS Ssausng 106G AOZ.¥700T0  00°0¥S
seb.reyD Ueid ereq / uspusiutiedng 106G VST/Zr00TO0 0007
sabfeyD Ueid el /SOIARS [euoieonps 106G Z0TZ/€00TO  00'0VS 000912 ALITIGON LANV LV SPETH09YH
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od Od



0€£:65:0T BWIL WBLIND <€0.020 N> 0T0Od :a| Hodey
T20Z/TE/80 e WeLND €T “ONafed AWM Al sesn
se1|ddns 7 sfelel N I1SU| / H1SNI LNVED 013 0TEY AOOTSZY.TO  /9'GHT L9'SYT H139VvZI73 ‘H1dIV  Z6ETH09d
se1|ddns 7 sfelel N I1SU| / H1SNI LNVED 013 0TEY AOOTSZr/T0  0L'%2 0122 NOSV( ‘AIHVO  T6ETH09H
sel|ddns 7 sfeLeR A I1SUl / H1SNI LNVYD 013 OTEY AOOTSZY.TO  T¥'ovT TV ovT ATTHSY ‘ANVIIA  06ETH09H
sel|ddns 7 sfeLeR A I1SUl / H1SNI LNVYD 013 OTEY AOOTSZY.TO  ¥Z'6vT V26T HYYNL13M ‘WOdd  68ETH09Y
sel|ddns 7 sfeLel I I1sUl / H1SNI LNVED 013 0TEY AOOTSZY.TO0  9F'1SC o'1SC NITIIIIVIN ‘NVINISYI  88ETH09H
sel|ddns 7 sfeLel I I1sUl / H1SNI LNVED 013 0TEY AOOTSZV.TO  66',22 66°222C VIOIMLVd ‘TIONVY  /8ETH09YH
sel|ddns 7 sfeLel I I1sUl / H1SNI LNVED 013 0TEY AOOTSZY.TO0  29'SSC 29'55¢ ATYIAIG 'SHILTVM  98ETH09YH
se1|ddns 7 sfeLel N I1sUl / H1SNI LNVED 013 OTEY AOOTGZV/TO 8S'8€EC 85°86¢C 3773HO0Y ‘AT TdV4  G8ETH09YH
se1|ddns 7 sfeLel N I1sUl / H1SNI LNVED 013 0TEY AOOTSZY.TO  00'9%C 0092 dIAvVa ‘advadnH  ¥8ETH09Y
so1(ddns g sfeleR N J1sU| /oA uAlU| AT vad | p3dS OTEY ZOOTZIEETO  00°0€E 000€ dIHOYO ‘'VHOOd  €8ETH09Y
se1|ddns 7 sfeLel N I1sUl / H1SNI LNVED 013 OTEY AOOTSZY.TO 85TV 85TV NIHO1‘ZONNIN  Z8ETH09Y
se1|ddns 7 sfeLel N I1sUl / H1SNI LNVED 013 0TEY AOOTSZY/TO 28052 28052 JINNOD ‘SHOIYNIH  T8ETH09Y
|-UON 79 35U| - ABS PRIJR.IUOD / UOIRIISIUILPY Y51 1V 0T8S VOTZ6900T0  #T°0v.'L vTOvL'L OTTSIADIAYTS ONINOVHL INTFNNDOA  6LETH09Y
s91|ddns 801140 / e M WpY Afeuopiosia 0SEY SO/ZTTTOT0  08'TZT 08'12T ONI 10d3A 301440  8/ETH09Y
so1(ddns g sfeleR N J1sU| /oA uAU| AT v3d| p3dS OTEY ZOOTZTEETO  #0°026'T ¥0'026'T SLHOISNIIAISYIAIY  9/ETHO9H
se1|ddng 7 sl J1SU| / 1SU| YISST [00YdS 29S/We[T OTEY AOOTOTZETO  ¥E0V6'6ET vE0v6'6ET dd40D D4 ODHIA  SZETHO9Y
se1/ddns 7 sfeleRIN J1SU| / H 10D 100YdS pepusixg 0TEY V06509092T  2T'68 Zr68 AlddNS 1314V €6TH09Y
ION 2 18U - AJSS PRITRIU0D / BPR0IYDS A1su| Areuoieiosia 0T8S NOOTTTIOTO  00°0ST 00°0ST AdVOSIWOO3 1AL Z/ETH09d
salddns g seeRN J1su| / Ao%eis 1isu| Areuonsiosiq 0TEY dOOTZITOTO  00°00S'8 00'00S'8 ONI 10d3d 301440  0LE£TH09H
selddns 7 seueR Jsu| /Bunsel Ovd 13 0TEY VITEOTO0TO 8E'6T 8E'6T GONAS/NOZVINY  69ETH09H
sdiyssequ N 9 senq / uepusiuLedNS OTES VST/Zy00TO  00°00T 00°00T VINDSIdVY  89€TH09Y
I-UON 7% 1SU| - AJBS PBIJRIILOD /BI0W||IM - JISU| | SHL 0T8S 100TOTOETO  00°000'T 00°000'T 3773INVA ‘THOON  L9€TH09H
[-UON 7 35U - ARBS PSIJRU0D / NILYDS - IISU| |91 0T8S OOTOTOETO0  00°000'T 00°000'T 3773INVA ‘THOOWN  99€TH09YH
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONI1133aNSTI1ISNH 1 40 d4v0od

1d0d3d 11vV13d 43440 ISYHOdNd
ads 4d31SNIINISIM

5.7 p. 13+



0€£:65:0T BWIL WBLIND <€0.020 N> 0T00d ‘4l Modey 4+
T20Z/TE/80 e WeLND T “ONabed NN alesn I
se1|ddns @ s[RI J1SU| /8J0M8S 81R8PO A P dS 0TEY ZOTTZPS6T0 9592 9592 SIVIMIALVYIN ONINYVATIHOHSINVY T  SerTH09d _m.
sel/ddng 7@ SRR J1SU| / 109 [00yIsaid 9IS 0TEY V06SSS092T  /8'TET /8°TET SIVIYILYIN ONINYYITIHOHSINVYT  vrTHooy O
sa11ddns 221JO /30U 1S UO spueH 0Sev VOOTOL00TO  SL'VET G/ VET S31dVIS  €2rTH09Y
solddns @ sfeleRN J1SU| / Awepedy 80Us10S eINdwod OTEY ZOOTTTOOTO  9T°00S 9T°00S O3AINOLOHd H ®9  0ZrTH09d
So1|ddng % SRR N J1sU| /SSSINN/YIESH [BD-IRBIN OTEY ZFTEOP9STO  00°0V8 00'0¥8 ONID ANV d4VaH  8TyTH09Y
saffeyD auoyd |PD /SIOINBS Y} EsH 906G MPTETFO0TO  00°00€ 00°00€ V14390 ‘XOO  LTHTH09d
X3 1VD3 1 UeWsIeS 03 D3dS / UIWpY pezienus) p3 ds €€8G VOTZ66S6T0  00°000'7T 00°000'7T MV143AT3 ANV NOILYONAT  9THTH09YH
X3 1VD3 1 UeWs1eS g3 D3dS / UIWpY pazienus) p3 ds €€8G VOTZ66S6T0  00°000'9 0070009 IVL ANOL ‘NIANON  STHTH09H
S31TddNS HLTVAH ® AL34VS /SAS UieeH | ¥3SST 20ey WPTEOTZETO 88T/ 88'T/Z ONI 10d3A 301440  ¥THTH09Y
sal|ddns 9210 / uosuyor Jisu| AreuoIosiq 0SEY COOTZTTOTO0  86'6L 86'6. 313d ‘NNVINIWVHOS  80rTH09Y
|-UON 79 35U - ABS Pe1Je.Iu0) / uepusiutiedns 0T8S VST/Zr00T0  00'Siir'e 00'S'E NSSVY adv0d TOOHOS VO  /0vTH09d
S31TddNS HLTVAH ® AL34VS /SAS UieeH | ¥3SST 20Ey WPTEOTZETO  2L'9/8'€T 2L9/8'ET Sd9 1SAM ADOVINVAAY  90¥TH09H
91|ddng % sfeLeR N J1su| / udds iompN ereq ABojouyos | OTEY VYOLLTTO0TO  69'0S6 69'056 ONISHL1O ¥3I1NdINOD OMAD  SOPTHO9H
91|ddng % sfeLeR N J1su| / udds iompN ereq ABojouyos | OTEV VOLLTTO0TO 62181 62'¥8T ONISHL1O ¥3I1INdINOD OMAD  ¥OrTH09H
91|ddng % sfeLeR N J1su| / udds iompN ereq ABojouyos | OTEY VOLLTTO0TO0  69'SEV'Y 69'GEV'Y d31NdNOD 173A  €0VTHO9Y
so1(ddns g sfeleR N J1sU| /oA uAU| AT v3d| p3dS OTEY ZOOTZIEETO 90 78'Y 9078y SON ‘ONINOSHVAd  Z0rTH09d
% 1sU| - AJoS pajoeuoD / Kdds iompN ereq ABojouyos L 0T8S VO/LTTO0TO €8'98T €8'98T ONI 14301914  TOrTH09Y
sdiyssequis N 9 S9NQA / PULOSIBd PRTRD14118D 0TES VOr/SP00TO  00°€09'T 00°€09'T SININQY d3 404 NOILVANNOH VSOV 00¥TH09d
Juswdop/a( 4eIS/sa0Ue.RJU0D / UOSSILILOD PUUosRd 0225 NOV.9¥00T0  00'869
JuewdopreQ 4eIS/Sa0UR.RJU0D / PUUOS B PRIED1IED 022S YOv.Sy00T0  00'67E 00°Z¥0'T NV aNNd YAOTNOST3ANY NOSNIMLY  66€TH09H
000S$ fepun - eIndwo) / ulwpy pazieue)d p3 ds 0SP VOTZ66S6T0  9G70E'T 95 ¥0€'T Y31NdNOD 113a  S6ETH09H
se1|ddns 7 sfeLerR I I1sul / H1SNI LNVED O 13 OTEY AQOTSZY.TO OV L¥T ov'LYT Vd3IA ‘3T YEETHO9Y
sol/ddns » sfelRRIN J1su| /oA uAlu| AT v3dI P30S OTEY ZOOTZTEETO  L¥'192 Lv'192 AMOIN ‘FINTOON  €6£THO9Y
NOT1d1d2S3d 103rgo /oan3sd Y3dNNN  INNOWV TVIOL "JOANIA  YIIWNN
LNNODJV 1NNODDV Od Od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM



0£:65:0T BWI] JueLIND <€0.020 "PA> 0T00d :d| Hodey
T202/TE/80 ke Wwe.inDd GT :ONabed NNITM :dl.esn
[-UON 79 1SU| - AIBS PoIFelU0D /SDINBS [BIPOISND BOGe/M 0T8S S0Z8TS00TO  00°00E'T
[-UON 79 1SU| - AlSS PoIIRNUO0D /SSIARS [BIP0ISND Jsule A 078G "0Z8TS00TO0  00°00F'T
|-UON 7 1SU| - AISS PoIJe.iuo) /SadIABS [e1posnD elonbes 0185 O0Z8TS00TO0  00°00S'2
[-UON 79 1SU| - AIBS PoIJeIU0D /SDIABS BIposSND AaJelS 0T8S d0Z8TS00TO  00°00S'‘T
LION 72 15U - ABS PalJe.U0 /SIASS [RIPOISND JBPS0IYIS 0T8S NOZ8TS00TO  00°00S'T
[-UON 79 1SU| - AJSS POIJeNU0D /SSIABS [eIP0ISND NIWLIS 0T8S INOZS8TS00TO  00°000°T
[-UON 79 1SU| - AJSS POIJeNU0D /SOIARS [eIP0ISND SIS 0T8S 1028TS00TO0 000002
[UON 7 ISU| - AJSS Pa1JeliuoD /SIIABS [eIpoisnD pue-] 0T8S M0Z8TS00TO0  00°008
[-UON 79 1SU| - AJBS Pe1JeuoD /S8dIARS [elpoIsnD uosuyor 0T8S C0Z8TS00TO  00°006'T
[-UON 79 1SU| - AJSS PO1JeNUO0D /SS9IABS 1PN UepAeH 0T8G 1028TS00TO  00°009'‘T
UON 7 1SU| - ASS PRIJRIIU0D /SSOIARS [e1poIsSnD JebegAiq 0185 HOZ8TS00TO  00°009'T
[-UON 79 1SU| - AJBS Pe1Jelu0D /SadIARS elpoIsn) AUl 0T8S 4028TS00TO  00°000°'T
UON 7 U - ABS PalJeiuo /SSIASS [RIPOISND POOMISeT 0T8S J0Z8TSO0T0  00°00T'S
|-UON 79 1SU| - AISS POIJRU0D /SSDIABS IP0SND 3]|INed 0T8S A0Z8TSO0TO  00°099
[-UON 79 1SU| - AJSS PeIJeuoD /SIS elpoisn) Bbe|D 0185 D0Z8TS00T0  00°00T'E
UON 72 18U| - AJOS Paldeiuo) /SeOIABS [eIpoISnD UoSepuY 0T8S 9028TS00T0  00°000‘T
[-UON 79 SU| - AJBS PalJeliuo) /SIINBS IPoIND 0T8S V0Z8TS00T0  00°009
[-UON 7 SU| - AJSS Po1Je.Iu0D /3SNouR. e 0T8S X¥5/8700T0  00°008'T 00°0TZ'GE Ov9# NOILVHOdHODSVINIO  ££0SN09Y
so1ddns SRR JISU| /8J0A8S Jes A papusIx3 p3 ds OTEY ZTTTOZS6TO0  GL'6E GL'6E /2 SYAHLOYg ¥3ILVIS  620SN09Y
Ifeniodsuel | - so1jddng Jredey / uoireodsUel | S1H £9S VOOETL00TO  SO'9VE'T SO9VE'T ONI TVYNOILVYNYILNI XNY1ISAM  £218409d
[-UON 7 SU| - AJSS palJeljuo) /ddueudiure A 81IS 0T8G ATT89S00T0  00°09€'0T 00°09€°0T ONIONIAVA ILVIS NIAT10D  TII8409Yd
sol|ddns 7 speLeR N Jisu| /BBe[D ssu| Areuoneiosig OTEY D00TTTIOT0  £S°GE £G°'GE gONAS/NOZVINY  8SrTH09Y
se1ddns SRR J1SU| / Awspedy 80Us10S JeInduwo) OTEY ZOOTTIO0TO TEVPT'T TEVPT'T SSANISNG 993aM3IN  95¥TH09Y
sol|ddns 7 speLeR N Jisu| /BBe[D ssu| Areuoniosia 0TEY D00TTTTOTO  00°00S‘T 00'00S'T AlddNS 1319V 82¥TH09Y
000S$ #epun - eINdwo) / ulWpy pazieaus) p3 ds OSy VOTZ66S6T0  ¥6'TS9
00S$ Ueyy ssa| yoe | semndwiod / ulwpy pezienusD p3 ds 0CEy VOTZ66S6T0 167891 G8°028 ONIY3ILNdINOD I1ddVY  L2hTH09Y
SA1TddNS HLTVAH ® AL34VS /SAS UIeaH | ¥3SS3 Z0Sy VPTE0TZET0  68°00T'82 68°00T'82 SdO 1SIM ADVINVAAY  92¥TH09d
NOI1d1g053d 1Oo3ardo/ odan3sd Y39ANN  INNONWV IV1IOL YOANIA  I3IGANN
INNOD2V LNNOJJV od od

T20272/800L T20e/L2/L0 WOYH

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM

5.7 p. 15+



I 2Inseaqy - A

PO FUPUNOIIV - ]

yuamreda(q wonepodsueay - 1

1aing 33O PLSKI -

SIIIAIAG WONLINN] - &

yuamedaq suoneradg pue sduvuajurely - Iy

yuamiedaq fooqyxa ylaeaqry -

IIPIQ ASEPING PLYSIT [007IS I2)sUMmSa g TT-0T0T - 09d

pung Aepng repde) Jof aatasay [eradg - of pung
punj Amoe [0o1ag guno)) - ¢ punj
1 2Insealy - o punjy
punj sapoey repde) - ¢ pung
1 2Insealy - 7 punjy

punj s931A19g WONLYNY - ¢ puny
pung jusmdo@asq P - T1 pung
punj eiauas - [ punj

puasa’ 19pi() asEIINg

puaSaTT pungy

©e|d S1500 BYI0 - Adwl| 79 Bp|g / Buluonipuo) 1y uspheH
©e|d S1500 BYI0 - Adwl| 79 Bp|g / Buluonipuo) 1y uspheH
N/ESNOH Wi | - Adw | % Bplg / Buiuonipuod 11y uepheH
N/ESNOH Wi | - Adw | % Bplg / Buiuonipuod 11y uepheH
©e|d S1500 YI0 - Adwl| 79 Bp|g / Buluonipuo) 11y uspheH
©e|d S1500 YI0 - Adwl| 79 Bp|g / Buluonipuo) 11y uspheH
©e|d S150D YI0 - Adwl| 79 Bp|g / Buluonipuo) 1y uspheH
S91|ddns e1poIsnD /SSVIABS [e1P0ISND POOMISe
WswdopAsQ }eIS/se0us e uo) / uoionisu| 31V

I-UON 7 18U| - AJSS Pa1Je.iuoD / UoIRISILIWPY D IS

[FUON % 1SU| - AJSS p3]13e.JIU0D /3dUelRUR N Ue|d VINY
[-UON 7 1SU| - AJBS Pa1Je.uoD / uoifenodsuel | S1H

[-JUON % 1SuU| - AleS pa13ejuoD /Spunolo

UON 7 SU| - AlBS po1JeJluo) /Sa0IABS [1p0ISnD SJ0W |1

NOI1d143s3d 1O23rd0O / 0dN3sd

T20272/800L T20e/L2/L0 WOYH

0529 1058170092
0529 1058170092
9/¢9 1058170092
9/¢9 1058170092
0529 1058170092
0529 1058170092
0529 1058170092
T/€V 30¢81S00T0
0¢¢S V00TSL00TO
0T8S Z0/c099T0

0T8S ATT80ST8TO0
0185 V09€ETL00TO
0T8S A0Z82S00TO
0185 10Z8TS00TO0

d39ANN
1INNOJDV

68YTT'9EC'ET
9¢°/S6'cEE0T
87'SL6'9
LOV66'ET
80'88T'T88'C
6T'SLE 6T'GLE
099€2'G 09'9€2'G
00°000'00T'S 00°000'00T'S
00°000'002'S 00°000'002°S
00°000'8T 00°000'8T
009T0°C 009702
L¥'620°E L¥'620°E
€4'GE €9'6E
00°6vT 00'6vT
00°000'Ge 00°000'Ge
00°009°T
00°007'T
000S5°C
00°00€T
INNONV V101
1INNODJV Od

T202/60/60 ONILIIN SIFLSNYL 40 AYYOd
140d3d 11V.13dd 43dd0 ISVHOdNd

ads 4d31SNIINISIM

'SP IO 85eYD INd JO Junowy [e10 |

:]e101 9¢ pun4
:]e101 €T pun4
:]e101 2T pun4
‘]e101 TO pun4

NOISIA NOIS

1410373 VST TOHMSHILTVM
NOILVHOdd0D 441 T0Ad00OM
NOILVHOdd0D 441 T0Ad00OM

ONI TVLIIN 139HS C ANV V
AFALNS/ONIEFINIONT LHIHH04S3d
1410373 VST TOHMSHILTVM
AOOMISVI HSVO All3d

HNVH ‘HNANH

011vONAa3 40 ALNNOD NINOVOCL NVS

»xx A3INNILNOD xxx

dOdN3A

5.7 p.16

YT0SNA09Y
€TOSAN09Y
¢TOSANQ09Y
TTOSAQ09Y
0TOSAQ09Y
600509
800509
9€0SN09Y
GE0SN09Y
¥€0SN09Y

€€0SN09Y

d39ANN
Od



sol|ddns |jooyos pue syoedyoeq 1o} pasn 8q 0|

00S$

weubold
ojua\-Aauunon

VOdM — dd J8ISul}sap

NOILdIOS3d

LNNONV

Ol d31vNOd

JONOd

(sea)sn.j jo pieog ay} Jo jjeyaq uo uonerdaidde jo io)a] e ym paziuboosal aq [|IMm uoeuop yoeg)

1202 ‘6 Joquiaydag

S31IS TOOHIS/LOIRILSIA 404 SNOILVNOAQ TVNAIAIANI/ALVEOd™¥b0D

1O1141S1d TOOHIOS U3LSNINLSIM

ANISNOO

59p.1



AunoasiaqAo Buinoidwil
Buipsebal aouepinb
pue spasu ABojouyos)
Jo Buiuueld wus)

000°02$ S80S | S80IAISS SsauIsng
p539x%9 0} JOU ssouisng Buo .:8> G elo} (swe)shs| 22/0€/90 | 12/10/60 N ‘wsaig oes; | Q11 91607 Z )
pue ‘saainosal ‘sweiboud
ajen|eAd) ue|d ABojouyos)
aAIsuayasdwod Jo
Juawdojansp Yjm Jsissy
JUSJUOD BUIjUO
ABojouyos | SIS}l pUE SY00Qq8LoIYY ABojouyos |
) . juapnis buioddns
00'2.8'9¢$ uoneonpg ‘jeak |00YOS 77 2¢e/oL/oL | Le/LL/olL d |[euonednp3 ueipien9o9
[euononsu| Zaulle|\ opJelas)
-120¢ 8y} 104 ueipJen9Ho9)
JO @SN 8y} 8nuiRuod 0|
welbo.d
Apnig uspuadapul
[enJIA dSM 10} SBsuadl|
et 0G1 40 JOBJUOD Y)im Ajjeoadg jooyos
05°2vS°2E$ d3SS3 WNNOLLIND [00UDS [ENHIA ¢2/0€/90 | 12/10/60 o SUBIBA S[I9UDIN SAT4d
epuo|4 ybnouayy weiboid
Apnis juspuadapul
(A4 TAVIALET0)
. S92IAIBS S9JIS |00YIS By} 1B SYSOoIY S92IAI9G Ssauisng
00°00%°09¢$ ssoulsng 1891 6L-dINOD Alle 22/0€/90 | 12/10/60 N ‘UsalD) 1081 | JIUID PINOD
INNONV NVd90dd aiva 31va | TvVM3N3Y
G31OVILINOD /139dang =ifeilelnt= anN3 1YV1S IM3N iR lolEle —ut=Elere
120Z ‘6 Joquisjdag
IN3ISNOO uoneoijey 104 sjoenuon

5.10 p. 1+



soles uolone
wioJ} JIpai)

VN

Auedoud
snjdins panoiddy pieog
||e Jo a|es ay} Jo} uoone

paAlasalun ue }oNpuod o |

¢¢/0€/90 | 12/10/L0

1O ¢ sanijioe
uosuyor ueug

uonony 0L

sojel
92IAISS UO paseq

/noy sad 0} 1$
pa8oXxa 0} Jou

yooadg

SOSINN [BUOI}BOOA
pPasuadI] pue SasInN
paJoisiboy ‘sjuelsissy
Adeissay] |euonednoo
‘syuesissy abenbue
pue yosadg yium
sbuneaw 43| ‘buiuueld
d3| ‘uoisiniedns ‘Adessyy
108lIp ‘SuoieNsu0d
‘Sjusussasse

Buipnjoul ‘sedIAIeS
abenbue pue yoeadg

¢¢/0€/90 | 12/60/60

S92IAIBS JUBpNIS
‘YAzououer yaleq

"0uU| woHyosadg

Jnoy Jad 0z$

Bunsa |
ovdi3

L2/1€/L0

0} 1Z2/0€/90 J0 |jep pua
10B13U00 |eulbuo Jo Bunsa)
JVd13 Joj slojoold

18] 3OO0 40 3sn pusixy

L2/1€e/L0 | LZ/10/v0

Ajjenadg jooyog
supjepA alIsyaI

Juswipuswy
6€91G 3AdD0

00°00€$

oL

SJoydes]

M-Y1 104 dd |enyIA sies |
oy Bunumpuen

12/S9¢/80 | 12/S¢/80

Ajjeroadg jooyog
SUDJEAN 9]IBYDIN

siea] INOYNAA
Buluiean

INNONWV
d31OVHLINOD

NVIOO0¥d
/ 139dng

3S0ddnd

d1vd
and

31vd
IR\ AR

IVMIENI
IM3N

AJOLVNIOIIO

1OVY1INOD

ANISNOOD

1202 ‘6 Jequisydeg

uoineonijey 10} sjoenuo)

5.10 p. 2+



CONSENT

WESTMINSTER SCHOOL DISTRICT
Business Services

DATE: September 9, 2021
TO: Cyndi Paik, Ed.D., Superintendent
FROM: Traci Green, Assistant Superintendent, Business Services

SUBJECT: RECEIVE THE WILLIAMS SETTLEMENT LEGISLATION 4™ QUARTER
REPORT FOR 2020-21 FISCAL YEAR

BACKGROUND INFORMATION:

California Education Code Section 1240(2)(H) specifically requires the County
Superintendent of Schools to visit the decile 1, 2, and 3 schools in each county pursuant
to the “Williams Settlement” to ensure sufficiency of textbooks and instructional materials.

CURRENT CONSIDERATIONS:

Orange County Department of Education requested data regarding uniform complaints
related to textbooks and instructional materials, facility conditions, and teacher
vacancies or misassignments received for the 4" quarter report. No complaints were
filed during the period of January through March 2021. The California Commission on
Teacher Credentialing will finalize Assignment Monitoring results on November 1, 2021.

FINANCIAL IMPLICATIONS:
There are no financial implications.

SUPERINTENDENT’S RECOMMENDATION:
Receive the Williams Settlement Legislation 4" Quarter Report for 2020-21 Fiscal Year

511 p. 1+



ORANGE COUNTY
DEPARTMENT
OF EDUCATION

200 KALMUS DRIVE
P.0. BOX 9050
COSTAMESA, CA
92628-5050

(714) 966-4000
FAX (714) 432-1916

www.ocde.us

AL MIJARES, PhD.
County Superintendent
of Schools

ORANGE COUNTY
BOARD OF EDUCATION

MARI BARKE

REBECCA "BECKIE" GOMEZ
TIM SHAW

LISA SPARKS, PHD.

KEN L. WILLIAMS, D.O

5.11p. 2

DATE: July 30, 2021

TO: Cyndi Paik, Ed.D., Superintendent, Westminster School District

FROM: Nicole Savio Newfield, Administrator, Student Achievement and Wellness
SUBJECT: Williams Settlement Legislation 4™ Quarter Report

| am pleased to provide the fourth quarter Williams Settlement Legislation report for the
2020-21 fiscal year. This report represents activity conducted by the Orange County
Department of Education (OCDE) during April, May, and June 2021. California Education
Code section 1240(2)(H) requires this report to be provided to your Board at a regularly
scheduled meeting held in accordance with public notification requirements.

FOURTH QUARTER REPORT

Uniform Complaint Procedures (UCP)

e QOCDE requested data regarding uniform complaints related to textbooks and
instructional materials, facility conditions, and teacher vacancies or misassignments
received during the third quarter.

e No complaints were filed in your district during the period of January through March
2021.

Teacher Assignment Monitoring
e The California Commission on Teacher Credentialing has reported that Assignment
Monitoring for the 2020-21 school year will begin on August 1, 2021. The Commission
will finalize monitoring results on November 1, 2021. After the results are made
available, OCDE will report the data to districts as an addendum to the Annual Report
for 2020-21.

Upcoming Quarter
e Instructional materials reviews
e School facilities reviews
e Uniform Complaint Procedure reporting

Planning for the 2021-22 Williams Settlement Legislation reviews has begun. OCDE has
requested required documentation from districts regarding instructional materials.

If you have any questions regarding this report, please contact me at (714) 966-4385 or
nsavio@ocde.us.

On behalf of Dr. Al Mijares, County Superintendent of Schools, thank you for your diligent
efforts to address the Williams Settlement Legislation requirements.

NSN:ag
c: Al Mijares, Ph.D., County Superintendent of Schools

Traci Green, Assistant Superintendent, Business Services, Westminster School District
Alex Betts, Administrative Secretary, Human Resources, Westminster School District
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Cyndi Paik, Ed.D., Superintendent

BOARD OF TRUSTEES
Tina Gustin-Gurney
David Johnson

Jeremy Khalaf

Frances Nguyen

Khanh Nguyen

14121 Cedarwood Avenue
Westminster, CA 92683

(714) 894-7311 RESOLUTION #21-22-01
WEEK OF THE SCHOOL ADMINISTRATOR

September 9, 2021

WHEREAS, the Westminster School District is fortunate to have the services of our talented and
dedicated school and district administrators; and

WHEREAS, Westminster School District administrators provide staff and students with the keys
to success — education, encouragement, inspiration and the love of learning; and

WHEREAS, in addition to successful achievement, Westminster School District administrators
serve as role models, nurturers, cheerleaders and advocates for staff and students of all
backgrounds; and

WHEREAS, “Week of the School Administrator” offers the Westminster School Board of
Trustees an annual opportunity to publicly thank our school and district administrators for their
ongoing work and invaluable contributions to families, our community and society at large;

WHEREAS, the State of California, Department of Education recognizes the week of October 10
— October 16, 2021 as the “Week of the School Administrator”, under California Education Code
Section 44015.1;

NOW, THEREFORE, BE IT RESOLVED, that the Westminster School District Board of
Trustees hereby recognizes the efforts and dedication of Westminster School District
administrators and hereby declares October 10 — 16, 2021, as the “Week of the School
Administrator.”

ADOPTED, this 9" day of September 2021, by the Governing Board of Westminster School
District of Orange County, California.

AYES:  NOES:  ABSTAIN: ~ ABSENT:
Cyndi Paik, Ed.D., Superintendent Jeremy Khalaf, President
Khanh Nguyen, Vice President Tina Gustin-Gurney, Clerk
David Johnson, Member Frances Nguyen, Member

Vision Statement:
Building tomorrow’s leaders today.

Mission Statement:
Prepare all students to be responsible, resilient, resourceful, and productive world citizens in a
changing and diverse society. 6.1p. 1



DISCUSSION/ACTION

WESTMINSTER SCHOOL DISTRICT
Human Resources

DATE: September 9, 2021
TO: Cyndi Paik, Ed.D., Superintendent
FROM: Art Jimenez, Assistant Superintendent, Human Resources

SUBJECT: APPROVE NEW JOB CLASSIFICATION OF COORDINATOR,
STUDENT SERVICES AT A SALARY, RANGE 1-COORDINATOR, OF
THE CERTIFICATED MANAGEMENT SALARY SCHEDULE

BACKGROUND INFORMATION:

The Westminster School District provides a 12-month Special Education program and
services inclusive of the traditional school year and the Extended School Year program
(ESY). The wide array of services offered and provided to students and families are
based on mandated requirement from State and Federal laws, including compliance
with student’s Individual Education Program (IEP). The demands of maintaining
compliance and providing a high-quality year-round educational program requires the
support and professional services of a comprehensive Student Services Team.
Currently, Westminster School District has the largest special education program within
the West Orange County Consortium for Special Education elementary districts with
approximately 1,100 students with disabilities receiving special education and related
services. The District has identified a need for a Coordinator of Student Services to
assist in the oversight, coordination, and improvements of the day-to-day functions and
operations of the Special Education programs.

CURRENT CONSIDERATIONS:

Consider and approve the new job classification of Coordinator, Student Services at a
salary, Range 1-Coordinator, of the Westminster School District Certificated
Management Salary schedule.

FINANCIAL IMPLICATIONS:
This position is funded within the District’s staffing allocation budget.

SUPERINTENDENT’S RECOMMENDATION:
Approve new job classification of Coordinator, Student Services at a salary, Range 1-
Coordinator, of the Certificated Management Salary Schedule
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WESTMINSTER SCHOOL DISTRICT

Job Description
COORDINATOR. STUDENT SERVICES

Brief Description of the Position:

Under the direction of the Executive Director, Student Services, plans, coordinates and
directs activities regarding individuals with exceptional needs; provides support to school
site administrators on related IEP and/or special education issues; insures the
implementation of the Individuals with Disabilities Education Act; and provides ongoing
development, improvement and coordination of the District special education programs.

Essential duties and responsibilities

Conducts site meetings to prepare for complex IEPs that involve appropriate
assessment and eligibility, change of placement, dismissals, temporary placements,
and re-evaluations.

Assist in planning, implementation, and staff development regarding assessment and
programming for students with special needs.

Serves as a liaison in effecting transfer of students to other schools, districts, SELPA’s,
county programs, state schools and/or private schools, and in the return or transition of
students back into district programs.

Serve as a resource in the identification, selection, and use of assessment tools,
instructional materials, curriculum, instructional and behavior strategies and
methodologies.

Serve as a resource for IEP teams, including facilitation as needed.

Provide consultation to site administrators and staff in the interpretation and
compliance of special education laws and procedures.

Assist in the transition of special education students between preschool,
elementary, and middle schools.

Respond to parent concerns and questions about special education programs or
related issues.

Monitor provision of assessment and Individual Service Plans to privateschool
students.

Provide assistance to staff in documenting and evaluating student progress and assist
in special education program evaluation activities.

Provide consultation to site administrators and staff in the interpretation and
compliance of special education laws and procedures.

Assists in monitoring student placement procedures for Special Education
programs.
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Assists with preschool referrals, assessment team procedures, and out-of-district
special education referrals for placement in collaboration with West Orange
County Consortium for Special Education (WOCCSE).

Supports and assists in the coordination of WOCCSE shared programs within the District,
including the Early Start program.

Plans, coordinates and helps supervise extended school year programs and services.

Assists the Human Resources Department and site principals in the selection of special
education staff.

Assists in preparation and participation in Mediation and Due Process Hearings
and compliance investigations.

Other Duties

Serves on District, SELPA, and County committees as needed.

Plans and holds regular meetings with assigned certificated and classified
personnel of Student Services.

Supervises and evaluates personnel of Student Services.

Assists the Executive Director and/or Director with urgent issues, research
projects, and other special assignments.

Attends school, District, and parent functions related to assigned programs.

Performs other duties as assigned by immediate supervisor.

Knowledge of:
California Education Code, IDEA, relevant case law and parent rights related to
special education.

Identification procedures and special education assessment, including best
practices related to response to instruction and intervention.

Interventions, curriculum and methodologies identified as best practices utilized in
teaching students with disabilities.

IEP Planning process and continuum of program options.
Team building and collaborative group process techniques.
Computerized IEP programs.

Working knowledge of data processing/technology multimedia.

Ability to:

Plan, organize, and facilitate IEP meetings in a professional manner that supports staff
and parents.
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Work collaboratively with multi-disciplinary teams and site administrators, staff and
parents.

Communicate effectively orally and in writing.

Establish and maintain effective organization, community, and public
relationships.

Consult with the multidisciplinary team regarding assessment, developing appropriate
IEP goals, planning appropriate academic and behavioral supports and interventions, and
gathering data regarding student progress.

Organize and schedule time commitments.

Education, Certification and Other Requirements

Candidates may possess one of the following: Special Education Teaching

credential(s), a Clinical or Rehabilitative Services credential, Speech-Language
Pathology Services Credential, and/or Pupil Personnel Services Credential, Placement
on the appropriate salary schedule will be based on the credential held by the employee.
Master’s Degree from an accredited university.

Minimum of five (5) years experience working with special education populations in the
public school setting.

Valid California Administrative Services Credential.

Board Approved: 9/9/2021
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DISCUSSION/ACTION

WESTMINSTER SCHOOL DISTRICT
Human Resources

DATE: September 9, 2021
TO: Cyndi Paik, Ed.D., Superintendent
FROM: Art Jimenez, Assistant Superintendent, Human Resources

SUBJECT: APPROVE NEW JOB CLASSIFICATION OF DIRECTOR, HUMAN
RESOURCES CLASSIFIED AT A SALARY RANGE OF 16 OF THE
CLASSIFIED MANAGEMENT SALARY SCHEDULE

BACKGROUND INFORMATION:

In the 2015-2016 school year, Westminster School District created to job classification of
Director of Human Resources. The HR professional in this position worked with HR
functions for both Classified and Certificated employees in the district. Prior to the
creation of the Director of HR, the position was Director of Classified Personnel, which
works exclusively with HR functions for Classified employees. The Classified School
Employees Association has expressed an interest changing this position back to a
Director of Classified Personnel. Among the reasons cited, a Director, Human Resources
Classified will focus completely on Classified employee matters, prioritize Classified
employee needs and interest, and potentially decrease the attrition rate, which at this time
is averaging one Directorship every three years. At the August 24, 2021 Personnel
Commissioner’s meeting, the Commissioner’s voted unanimously to approve the new job
classification of Director, Human Resources Classified.

CURRENT CONSIDERATIONS:

Consider and approve the new job classification of Director, Human Resources Classified
at a salary range of 16. This salary range aligns within the Westminster School District
Classified Management Salary schedule and reflects the current salary range set for the
Director of Human Resources.

FINANCIAL IMPLICATIONS:
The Director, Human Resources Classified position is funded by the District’s Staffing
Allocation budget.

SUPERINTENDENT’S RECOMMENDATION:
Approve new job classification of Director, Human Resources Classified at a salary
range of 16 of the Classified Management Salary Schedule.
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WESTMINSTER SCHOOL DISTRICT CLASSIFICATION STATEMENT

TITLE: DIRECTOR, HUMAN RESOURCES CLASSIFIED

BASIC FUNCTION:

Under general direction of the Personnel Commission and Assistant Superintendent Human
Resources, coordinate, organize and direct classified and-eertifieated personnel functions of the
district. Performs procedures necessary to administer the district’s classified personnel system in
accordance with California merit system law, the rules and regulations of the Personnel Commission
and the policies of the Board of Trustees. Serves as Secretary to the Personnel Commission.
Participates in the formulation of district policy as a member of the Management Team and
Superintendent’s Cabinet.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Administers and coordinates human resources functions related to classified and—ecertificated
personnel.

Provides for and executes policies and procedures relative to employment applications, examinations,
appointments, dismissals, resignations, layoffs, compensation within classification, job analysis and
class specifications, service ratings and other matters necessary in administering the provisions and
purposes of California merit system law, district rules, and all matters pertaining to the classified
personnel service.

Interprets and applies Federal and State laws, district policies and procedures, Collective Bargaining
Agreements as well as Personnel Commission rules and regulations.

Confers with classified employee groups, employees, and District managers and principals on
interpretation of Board policies, regulations and other problems on classified personnel management
matters such as promotion, discipline, transfer, layoff, evaluation, and grievance handling as needed.

Directs the recruitment and selection process for classified personnel; develop, implement and oversee
job announcements, establish appropriate testing procedures, paper screening, interviewing, reference
checking, and other selection processes.

Ensures that the District maintains a program of position classification reflecting equitable job
relationships based upon systematic evaluation of duties and responsibilities, as required by California
merit system law.

Serves as a resource person to the Personnel Commission and Assistant Superintendent Human
Resources in the development of classified rules and amendments to rules, to ensure the efficiency of
the classified service, as well as the selection and retention of employees on the basis of merit and
fitness.

6.3 p. 2+



CLASSIFICATION STATEMENT: Director, Human Resources - Classified
Page 2

Responsible for the development and administration of the District’s classified recruitment and testing
procedures, in accordance with State and Federal laws and regulations to assure applicants meet
established minimum requirements; establish appropriate testing materials; and certify eligible
candidates to the appointing authority.

Assists with the preparation of the Personnel Commission agendas, meeting minutes, annual
Personnel Commission report, back-up materials for Personnel Commission meetings and classified
personnel board agenda information and documentation of personnel actions.

Assists with development of annual budgets and submit to appropriate personnel and for the
consideration and approval of the Personnel Commission; analyze and review budgetary and
financial data.

Supervises classified salary surveys with respect to classification and salary matters, establishing
study design, collecting data, compiling and analyzing data, and formulating recommendations.

Supervises and evaluates the work of the Personnel Commission human resources staff.
Under the direction of the Assistant Superintendent Human Resources, consults in the classified and
eertitieated negotiations process to ensure compliance with all aspects of the State Education Code

and Merit System Law.

Assists-with Provides staff development, professional growth and training programs for classified
and-eertificated staff.

Attends Personnel Commission, Board of Trustees, and assigned management and committee
meetings.

OTHER REPRESENTATIVE DUTIES:

Direct the preparation and maintenance of a variety of narrative and statistical reports, records, and
files related to assigned activities and personnel.

Conducts research and prepares reports, as required or necessary.
Provides advice, counsel or assistance to employees and administrators, as requested.

Performs other related duties as required or assigned.

6.3 p. 3+



CLASSIFICATION STATEMENT: Director, Human Resources - Classified
Page 3

ORGANIZATIONAL RELATIONSHIPS:

Supervision: Under general direction from the Personnel Commission and Assistant
Superintendent Human Resources.

Provides direction to Commission human resources staff, including all
supervision and evaluation of assigned personnel.

Internal Contacts: Regular and continuing contact with all schools and departments, classified
and-eertificated employees, administrators, Commission and School Board
Members.

Regular and continuing collaboration with the Assistant Superintendent
of Human Resources.

External Contacts: ~ Continuing contacts with Merit System organizations and colleagues; staff
members of the Orange County Department of Education and other school
districts, attorneys, employee organization representatives, and other interest
groups.

QUALIFICATIONS:

To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability
required. Reasonable accommodations may be made to enable individuals with disabilities to perform
the essential functions.

KNOWLEDGE OF:

Principles and practices of personnel administration, including position classification, salary
administration, recruitment, examination, selection, interviewing techniques, affirmative action and

equal opportunity laws.

Applicable section of the Education Code and other laws related to classified eertifieated personnel
practice and procedures.

California merit system laws, organization and procedures, including relevant California codes.
Test development and analysis.

Principles and practices of management, employee training and supervision.
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CLASSIFICATION STATEMENT: Director, Human Resources - Classified
Page 4

Collective bargaining process and practices.

ABILITY TO:

Plan, organize, direct, and control a comprehensive personnel program ensuring the application of merit
system principles and practices of school district classified personnel management.

Foster and enhance recognition of the Personnel Commission as an independent and neutral resource to
classified employees, employee organizations, management, and others, regarding classified school

employment.

Establish and maintain cooperative and effective working relationships with those contacted in the
course of assigned duties.

Communicate effectively both orally and in writing, including the preparation and presentation of
detailed and complex analyses, recommendations and conclusions.

Effectively manage, supervise, motivate, direct and train personnel.

EDUCATION/TRAINING/EXPERIENCE:

A college degree in industrial relations, labor relations, human resources administration, public
administration or a closely-related field. Five years of progressively responsible professional
experience in personnel management, employer-employee relations, at least three of which must
have been in a supervisory capacity, preferably in a California Merit System public school
environment. A master’s degree in one of the fields listed is desirable. A master’s degree in one of
the fields noted above may be substituted for two years of the required experience.

LICENSE AND OTHER REQUIREMENTS:

Possession and maintenance of a valid California driver’s license, as well as a dependable mode of
personal motorized transportation.

PHYSICAL DEMANDS:

The employee is regularly required to hear, talk, and sit; use hands to finger, handle, and reach with
hands and arms. The employee is sometimes required to stand, walk, climb or balance, stoop, kneel
or crouch. The employee must regularly lift and/or move objects weighing up to 10 pounds and to
occasionally lift and/or move objects weighing up to 50 pounds. Specific vision abilities required to
read, analyze, and review documents.
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CLASSIFICATION STATEMENT: Director, Human Resources - Classified
Page 5

WORK ENVIRONMENT:

While performing the duties of this job, the employee regularly works in an office environment,
where the noise level is usually moderate. The employee travels to a variety of school and off-site
facilities for meetings.

PREPARED BY: Human Resources Department DATE: 3/2015

APPROVED BY: Personnel Commission DATE: 3/5/2015

APPROVED BY: Board of Trustees DATE: 3/16/2015

REVISED BY: Human Resources Department DATE: June 2021

APPROVED BY: Personnel Commission DATE: August 24, 2021
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WESTMINSTER SCHOOL DISTRICT CLASSIFICATION STATEMENT

TITLE: DIRECTOR, HUMAN RESOURCES CLASSIFIED

BASIC FUNCTION:

Under general direction of the Personnel Commission and Assistant Superintendent Human
Resources, coordinate, organize and direct classified personnel functions of the district. Performs
procedures necessary to administer the district’s classified personnel system in accordance with
California merit system law, the rules and regulations of the Personnel Commission and the policies of
the Board of Trustees. Serves as Secretary to the Personnel Commission. Participates in the
formulation of district policy as a member of the Management Team and Superintendent’s Cabinet.

ESSENTIAL DUTIES AND RESPONSIBILITIES:
Administers and coordinates human resources functions related to classified personnel.

Provides for and executes policies and procedures relative to employment applications, examinations,
appointments, dismissals, resignations, layoffs, compensation within classification, job analysis and
class specifications, service ratings and other matters necessary in administering the provisions and
purposes of California merit system law, district rules, and all matters pertaining to the classified
personnel service.

Interprets and applies Federal and State laws, district policies and procedures, Collective Bargaining
Agreements as well as Personnel Commission rules and regulations.

Confers with classified employee groups, employees, and District managers and principals on
interpretation of Board policies, regulations and other problems on classified personnel management
matters such as promotion, discipline, transfer, layoff, evaluation, and grievance handling as needed.

Directs the recruitment and selection process for classified personnel; develop, implement and oversee
job announcements, establish appropriate testing procedures, paper screening, interviewing, reference
checking, and other selection processes.

Ensures that the District maintains a program of position classification reflecting equitable job
relationships based upon systematic evaluation of duties and responsibilities, as required by California
merit system law.

Serves as a resource person to the Personnel Commission and Assistant Superintendent Human
Resources in the development of classified rules and amendments to rules, to ensure the efficiency of
the classified service, as well as the selection and retention of employees on the basis of merit and
fitness.

Responsible for the development and administration of the District’s classified recruitment and testing
procedures, in accordance with State and Federal laws and regulations to assure applicants meet
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CLASSIFICATION STATEMENT: Director, Human Resources - Classified
Page 2

established minimum requirements; establish appropriate testing materials; and certify eligible
candidates to the appointing authority.

Assists with the preparation of the Personnel Commission agendas, meeting minutes, annual
Personnel Commission report, back-up materials for Personnel Commission meetings and classified
personnel board agenda information and documentation of personnel actions.

Assists with development of annual budgets and submit to appropriate personnel and for the
consideration and approval of the Personnel Commission; analyze and review budgetary and

financial data.

Supervises classified salary surveys with respect to classification and salary matters, establishing
study design, collecting data, compiling and analyzing data, and formulating recommendations.

Supervises and evaluates the work of the Personnel Commission human resources staff.

Under the direction of the Assistant Superintendent Human Resources, consults in the classified
negotiations process to ensure compliance with all aspects of the State Education Code and Merit
System Law.

Provides staff development, professional growth and training programs for classified staff.

Attends Personnel Commission, Board of Trustees, and assigned management and committee
meetings.

OTHER REPRESENTATIVE DUTIES:

Direct the preparation and maintenance of a variety of narrative and statistical reports, records, and
files related to assigned activities and personnel.

Conducts research and prepares reports, as required or necessary.
Provides advice, counsel or assistance to employees and administrators, as requested.

Performs other related duties as required or assigned.

ORGANIZATIONAL RELATIONSHIPS:

Supervision: Under general direction from the Personnel Commission and Assistant
Superintendent Human Resources.

Provides direction to Commission human resources staff, including all
supervision and evaluation of assigned personnel.
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CLASSIFICATION STATEMENT: Director, Human Resources - Classified
Page 3

Internal Contacts: Regular and continuing contact with all schools and departments, classified
employees, administrators, Commission and School Board Members.

Regular and continuing collaboration with the Assistant Superintendent
of Human Resources.

External Contacts: ~ Continuing contacts with Merit System organizations and colleagues; staff
members of the Orange County Department of Education and other school
districts, attorneys, employee organization representatives, and other interest
groups.

QUALIFICATIONS:

To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability
required. Reasonable accommodations may be made to enable individuals with disabilities to perform
the essential functions.

KNOWLEDGE OF:

Principles and practices of personnel administration, including position classification, salary
administration, recruitment, examination, selection, interviewing techniques, affirmative action and

equal opportunity laws.

Applicable section of the Education Code and other laws related to classified personnel practice and
procedures.

California merit system laws, organization and procedures, including relevant California codes.
Test development and analysis.

Principles and practices of management, employee training and supervision.

Collective bargaining process and practices.

ABILITY TO:

Plan, organize, direct, and control a comprehensive personnel program ensuring the application of merit
system principles and practices of school district classified personnel management.

Foster and enhance recognition of the Personnel Commission as an independent and neutral resource to
classified employees, employee organizations, management, and others, regarding classified school
employment.

Establish and maintain cooperative and effective working relationships with those contacted in the
course of assigned duties.

Communicate effectively both orally and in writing, including the preparation and presentation of
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CLASSIFICATION STATEMENT: Director, Human Resources - Classified
Page 4

Effectively manage, supervise, motivate, direct and train personnel.

EDUCATION/TRAINING/EXPERIENCE:

A college degree in industrial relations, labor relations, human resources administration, public
administration or a closely-related field. Five years of progressively responsible professional
experience in personnel management, employer-employee relations, at least three of which must
have been in a supervisory capacity, preferably in a California Merit System public school
environment. A master’s degree in one of the fields listed is desirable. A master’s degree in one of
the fields noted above may be substituted for two years of the required experience.

LICENSE AND OTHER REQUIREMENTS:

Possession and maintenance of a valid California driver’s license, as well as a dependable mode of
personal motorized transportation.

PHYSICAL DEMANDS:

The employee is regularly required to hear, talk, and sit; use hands to finger, handle, and reach with
hands and arms. The employee is sometimes required to stand, walk, climb or balance, stoop, kneel
or crouch. The employee must regularly lift and/or move objects weighing up to 10 pounds and to
occasionally lift and/or move objects weighing up to 50 pounds. Specific vision abilities required to
read, analyze, and review documents.

WORK ENVIRONMENT:

While performing the duties of this job, the employee regularly works in an office environment,
where the noise level is usually moderate. The employee travels to a variety of school and off-site
facilities for meetings.

PREPARED BY: Human Resources Department DATE: 3/2015

APPROVED BY: Personnel Commission DATE: 3/5/2015

APPROVED BY: Board of Trustees DATE: 3/16/2015

REVISED BY: Human Resources Department DATE: June 2021

APPROVED BY: Personnel Commission DATE: August 24. 2021
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WESTMINSTER SCHOOL DISTRICT

CLASSIFIED MANAGEMENT SALARY SCHEDULE
2019-2020
Effective January 1, 2020

. . Step | Step Il | Step I | StepIV | StepV | Step VI
Range Classification Monthly | Monthly | Monthly | Monthly | Monthly | Monthly
Extended School Program
1 Supervisor; Child Development $5,095 | $5,300 | $5,512 | $5,732 | $5,961 $6,199
Program Supervisor
2 $5,276 | $5,489 | $5,708 | $5,936 | $6,174 | $6,421
3 $5,457 | $5,677 | $5,904 | $6,139 | $6,385 | $6,640
4 $5,638 | $5,863 | $6,098 | $6,341 $6,596 | $6,859
5 $5,819 | $6,052 | $6,293 | $6,544 | $6,807 | $7,079
6 Nutrition Services Supervisor $6,182 | $6,430 | $6,688 | $6,956 | $7,235 | $7,523
7 Transportation Supervisor; $6,590 | $6,853 | $7,126 | $7.400 | $7.701 | $8,012
Facilities Services Supervisor
8 $6,951 $7,228 | $7,518 | $7,819 | $8,131 $8,457
9 $7,312 | $7,604 | $7,908 | $8,225 | $8,553 | $8,896
10 Assistant Director, Nutrition | - <73 | g7980 | $8,300 | $8.633 | $8.978 [ $9,339
Services
11 Business Services Supervisor $7,965 | $8,285 | $8,613 | $8,958 | $9,314 | $9,688
1p | Assistant Director, Facilities, 1 ¢g 330 f ¢g 670 | g0.019 | $9379 | $9.754 | $10,145
Maintenance & Operations
13 $8,713 | $9,060 | $9,424 | $9,800 | $10,193 | $10,599
14 | Director, Information Technology, [ oo o4 | 9 446 | $0.825 | $10219 | $10,628 | $11,054
Director Nutrition Services
15 $9,534 | $9,916 | $10,312 | $10,725 | $11,153 | $11,600
16 Director, Human Resources $9,986 | $10,384 | $10,800 | $11,233 | $11,683 | $12,150
17 $10,476 | $10,896 | $11,331 | $11,785 | $12,255 | $12,746
Executive Director, Business
18 Services; Executive Director $10,969 | $11,279 | $11,593 | $11,905 | $12,215 | $12,528
Facilities Planning & MOT
19 $11,517 | $11,978 | $12,456 | $12,955 | $13,473 | $14,012
20 $12,093 | $12,577 | $13,080 | $13,603 | $14,147 | $14,714
LONGEVITY PAY:
Aurrelzﬂnt Longevity
Effective with the beginning of the 10th year: $2,589
Effective with the beginning of the 15th year: $5,178 |Employees hired after January 1, 2020,
Effective with the beginning of the 20th year: $7,767 |Longevity Pay applies to years of
Effective with the beginning of the 25th year: $10,356 |service only within the Westminster
Effective with the beginning of the 30th year: $12,945 |[School District.
Effective with the beginning of the 35th year: $15,534

3.5% increase effective January 1, 2020
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DISCUSSION/ACTION

WESTMINSTER SCHOOL DISTRICT
Business Services

DATE: September 9, 2021
TO: Cyndi Paik, Ed.D., Superintendent
FROM: Traci Green, Assistant Superintendent, Business Services

SUBJECT: APPROVE UNAUDITED ACTUAL FINANCIAL STATEMENTS FOR THE
2020-2021 SCHOOL YEAR

BACKGROUND INFORMATION:

The governing board is required to approve an annual statement of all receipts and
expenditures of the District (Unaudited Actuals) for the preceding fiscal year and file the
statement with the Orange County Department of Education on or before September 15t
of each year.

CURRENT CONSIDERATIONS:

The attached financial report is our Unaudited Actual report for 2020-2021. The 2020-
2021 data is the actual revenue and expenditures for the year as presented to the auditors
for review.

FINANCIAL IMPLICATIONS:
There are no financial implications.

SUPERINTENDENT’S RECOMMENDATION:
Approve Unaudited Actual Financial Statements for the 2020-2021 school year
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DUE TO TECHNICAL ISSUES, THE 2020-2021 UNAUDITED FINANCIAL
STATEMENTS WILL BE POSTED ON THE DISTRICT’S WEBSITE
CLICK HERE: BUDGET INFORMATION
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https://www.wsdk8.us/apps/pages/index.jsp?uREC_ID=343860&type=d&pREC_ID=751145

Cyndi Paik Ed.D., Superintendent

BOARD OF TRUSTEES
Tina Gustin-Gurney
David Johnson

Jeremy Khalaf

Frances Nguyen

Khanh Nguyen

14121 Cedarwood Avenue
Westminster, CA 92683
(714) 894-7311

RESOLUTION #21-22-02
CONFIRMING FINAL EXCHANGE OF THE FORMER FRANKLIN SCHOOL
SITE FOR THE ACQUISITION OF PROPERTIES

September 9, 2021

WHEREAS, Education Code Section 17536, et seq. provides that the governing board of
a school district may exchange any of its real property for real properties owned by
another person or private business firm upon such terms and conditions as the parties
thereto may agree, without complying with any of the disposal of surplus property
provisions set forth in the Education Code;

WHEREAS, Westminster School District's (“District”) Governing Board previously
approved an Exchange Agreement and Joint Escrow Instructions (“Exchange
Agreement”) in which the District agreed to exchange the District's prior Franklin
Elementary School located at 14422 Hammon Lane, Huntington Beach, CA 92647 (the
“‘Exchanged Property”) with a private entity, Franklin School — Huntington Beach L.P. (the
“Exchangor”) as authorized pursuant to Education Code Section 17536, et seq.;

WHEREAS, pursuant to the Exchange Agreement, the Exchangor acquired ownership of
the Exchanged Property and, in exchange, deposited funds in an escrow account for the
District to use to acquire real property pursuant to the process and requirements set forth
in the Exchange Agreement and Education Code Section 17536, et seq. (the “Exchange
Funds”);

WHEREAS, pursuant to Education Code Section 17536, et seq. and the Exchange
Agreement, the District acquired the following properties with the Exchange Funds: 1)
real property located at 6177 El Tordo, Rancho Santa Fe, CA 92067 (the “El Tordo
Property”), and 2) real property located at 1306 North Orange Drive, Los Angeles, CA
90028 (the “1306 Orange Property”).

WHEREAS, after acquiring the El Tordo Property, the District decided that the El Tordo
Property did not meet the District's needs, and therefore, entered into a separate
agreement in which the District exchanged the El Tordo Property to another entity and, in
exchange, received exchange proceeds to be used to acquire other real property;

Vision Statement:
Building tomorrow’s leaders today.

Mission Statement:
Prepare all students to be responsible, resilient, resourceful, and productive world citizens
in a changing and diverse society.

7.2p. 1+



RESOLUTION #21-22-02

WHEREAS, the exchange proceeds received by the District for the El Tordo Property
were placed in trust with the Exchange Funds, in order to be used by the District to acquire
other real property pursuant to the set forth in the Exchange Agreement and Education
Code Section 17536, et seq.;

WHEREAS, pursuant to Resolution 20-21-18, the District Board delegated authority to
the District Superintendent, or a designee, to seek real properties for the District’'s
potential acquisition with the Exchange Funds (“Potential Properties”), engage in
negotiations with the owners of any Potential Properties, execute agreements whereby
the District can acquire the Potential Properties with the Exchange Funds, and open
escrow for such transactions;

WHEREAS, on July 8, 2021, the District Board ratified two agreements for the acquisition
of real properties with the Exchange Funds, identified as: 1) real property located at 1824
Thurman Avenue, Los Angeles, Ca 90019 APN 5064-021-040 (the “Thurman Property”)
and 2) real property located at 1307 North Orange Avenue, Los Angeles, CA 90028 APN
5548-023-016 (the “1307 Orange Property”);

WHEREAS, the District completed the acquisition of the Thurman Property and the 1307
Orange Property with the Exchange Funds, and therefore, has a total of Sixty Three
Thousand Nine Hundred Thirty One Dollars and Twenty Three Dollars ($63,931.23)
remaining in the Exchange Funds (the “Remaining Exchange Funds”);

WHEREAS, the Remaining Exchange Funds amount is de minimis in relation to the
overall Exchange Funds, and it would be impractical to utilize the Remaining Exchange
Funds for acquisition of any additional property;

NOW THEREFORE BE IT RESOLVED, ORDERED, AND DECLARED that the
Governing Board of the Westminster School District reaffirms approval of the exchange
process as established through the Exchange Agreement, in which the District received
Exchange Funds for the Franklin Property and used the Exchange Funds to acquire the
following properties: 1) 1306 Orange Property, 2) the Thurman Property, and 3) the 1307
Orange Property, all as authorized by Education Code Section 17536, et seq.;

BE IT FURTHER RESOLVED, ORDERED, AND DECLARED that the Governing Board
of the Westminster School District hereby delegates authority to the District
Superintendent, or a designee, to take all actions necessary to transfer the Remaining
Exchange Funds to the District’'s General Fund which will be used to pay for the property
insurance required for the acquired properties with any remaining funds to be used at the
District’s discretion (if any).

ADOPTED at a regular meeting of the Governing Board of the Westminster School
District held this 91" day of September 2021, by the following vote:

AYES: NOES: ABSTAIN: ABSENT:
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RESOLUTION #21-22-02

Cyndi Paik Ed.D., Superintendent Jeremy Khalaf, President
Khanh Nguyen, Vice President Tina Gustin-Gurney, Clerk
David Johnson, Member Frances Nguyen, Member
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