
   
 

WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
Regular Meeting 
October 14, 2021 

 
NOTICE OF REGULAR MEETING VIA TELECONFERENCE 

 
Our Vision: Building Tomorrow’s leaders today. 
 
Our Mission: Prepare all students to be responsible resilient 
resourceful, and productive world citizens in a changing and diverse 
society. 
 

A regular business meeting of the Board of Trustees of the Westminster School District will be 
conducted via: 
 

Teleconference 
WSD Public Board Meeting (Zoom Meeting) 

 
The meeting can be accessed via Zoom: https://zoom.us/j/99010623033 

on the date set forth above. On occasion, the meeting may be preceded/followed by a Closed 
Session. The regular business meeting, which is open to the public, will begin promptly at 7:00 PM. 
 
As authorized on September 16, 2021, Governor Newsom signed AB 361 (Rivas) as urgency 
legislation effective immediately, which provides that legislative bodies may continue to meet 
remotely during a declared State of Emergency subject to certain conditions,  this WSD Board 
meeting will be conducted via audio conference/telecommute. Any member of the Public may 
address the board of education by teleconference during the public comments portion of the board 
meeting, the Public Comment Form A may be submitted prior to the public comments portion of the 
meeting via electronic submission on October 14, 2021. This form can be accessed via the following 
link: WSD Public Comment Form A.  
 
In the alternative, if members of the public prefer to submit written comments, members of the public 
may address the Board of Trustees by submitting their written comments by 3:00 pm on Thursday, 
October 14, 2021 with Public Comment Form B.  This form can be accessed via the following link: 
WSD Public Comment Form B. 
 
Individuals who desire to address the Board on any item listed on the Agenda will be subject to time 
limit maximum of 3 minutes per comment.  
 
Enclosures are identified on the Agenda by “(Enc. C)” for those designated as Confidential and 
“(Enc. P)” for those designated as Public. Public enclosures are available at wsdk8.us. 
 
There are four (4) categories of items on the regular Agenda explained below: 
 
 
 

https://zoom.us/j/99010623033
https://docs.google.com/forms/d/e/1FAIpQLSd1nkwPIsBjDWuWwjz0DcPTFBzyKknxWLTFBHYdB2psI9wq9w/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfKkDV0le5rk_o_Q-6S6ZDP3ZmBGJknACMgux4-zoH5KD5q1Q/viewform?usp=sf_link
https://www.wsdk8.us/
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Category of Items Explanation 

CONSENT Routine items approved in one action 

INFORMATION Presentations to the Board 

INFORMATION/DISCUSSION Items for information and/or discussion 

DISCUSSION/ACTION Items for discussion and/or action 
In compliance with the Americans with Disabilities Act, if you need special 
assistance, disability-related modifications, or accommodations to participate in the 
public meetings of the District’s governing board, please contact the 
Superintendent’s Office at (714) 894-7311, extension 1000, seventy-two hours prior 
to the meeting to enable the district to make reasonable arrangements to assure 
accessibility to this meeting. 

 
AGENDA 

 
  ORAL REPORT 
  ASSIGNED TO: 
 
1.0 CALL TO ORDER:  6:00 PM Jeremy Khalaf 
 

1.1 Public Comments (Comments not to exceed 2 minutes) 
Any person wishing to address the Board on Closed Session agenda items 
have submitted their request electronically. Presentations may not exceed 
two (2) minutes per comment and may be shortened at the Board’s 
discretion in order to accommodate the number of speakers who have 
presented requests to address the Board, and also allow the Board to 
consider its agenda in a reasonable amount of time. The number of public 
comments will also be limited to 20 minutes per topic, unless increased by 
the Board. Please address the Board after being recognized by the 
Board President. 
 

2.0 CLOSED SESSION:  6:00 PM 
  

2.1 Public Employee Employment 
  - Government Code §54957 
 

• Assistant Principal, Middle School 
• Senior Executive Director, Educational Services 

 
2.2 Conference with Labor Negotiator  

  - Government Code §54957.6 
 

• Employee Organizations: California School Employee Association  
(CSEA) Chapter 34 and Westminster Teacher Association (WTA). 
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Present will be Agency Negotiator: Mr. Arturo Jimenez along with Dr. 
Paik and Ms. Green. 

 
 2.3 Public Employee Discipline/Dismissal/Release  
  - Government Code §54957 

 
PUBLIC SESSION:  7:00 PM 

 
3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 
 3.1 Report of action taken in Closed Session, if any. Jeremy Khalaf 
 
4.0 GENERAL FUNCTIONS 

   
 4.1  DISCUSSION/ Adopt Resolution #21-22-05 – Continuing Board of Paik 

  ACTION Trustees Authority to Hold Virtual Meetings Pursuant 
   to AB361. (Enc. P) 
  
 4.2 DISCUSSION/ Approve/Adopt ESSER III Plan Paik 
  ACTION 

 
5.0 ORAL PRESENTATIONS 

   
 5.1  Property Update Green 
 
 5.2 Public Comments (Comments not to exceed 3 minutes) Jeremy Khalaf 

Any person wishing to address the Board regarding an item on the agenda or 
on other items of specific concern have submitted their request electronically. 
Presentations may not exceed three (3) minutes per person and may be 
shortened at the Board’s discretion in order to accommodate the number of 
comments that were requested to address the Board, and to allow the Board 
to consider its agenda in a reasonable amount of time. The number of 
presentations will also be limited to 20 minutes per topic, unless increased by 
the Board. Please address the Board after being recognized by the Board 
President.  
 

6.0 CONSENT AGENDA  Jeremy Khalaf 
  

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 
 
6.1 Approve Minutes of Regular Meeting held on August 12, 2021. (Enc. P) Khalaf 
 
6.2 Approve/ratify Employee Educational Conference Attendance. Green 
 (Enc. P) 
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6.3 Approve/ratify Non-Public School/Agency Contracts. (Enc. P) Green 
 
6.4 Approve Special Education Transportation Agreements. (Enc. P) Green 
 
6.5 Approve/ratify Certificated Human Resources Report on recommended Jimenez 
 position status/action. (Enc. P) 
 
6.6 Approve/ratify Classified Human Resources Report on recommended  Jimenez 
 position status/action. (Enc. P) 
 
6.7 Ratify Purchase Order listing in the total amount of $14,582,893.17. Green 
 (Enc. P) 
 
6.8 Ratify Check Register in the total amount of $5,168,870.80. The check Green 

register reflects all payments made to outside vendors. 
 

6.9 Accept Corporate/Individual Donations for District/School Sites. (Enc. P) Green 
 
6.10 Ratify district Contracts. (Enc. P) Green 
 
6.11 Adopt Resolution #21-22-04 Gann Amendment Appropriations Limit. Green 
  (Enc. P) 
 

7.0 EDUCATIONAL SERVICE 
 

7.1 INFORMATION/ Conduct a Public Hearing on Sufficiency of Jimenez 
  DISCUSSION Textbooks and Instructional Materials for the 2021-

2022 school year. (Enc. P) 
 
7.2 DISCUSSION/ Adopt Resolution #21-22-03 Sufficiency of Textbooks Jimenez 
 ACTION and Instructional Materials for the 2021-2022 school 

year. (Enc. P) 
 

8.0 REPORTS/COMMENTS 
  
 8.1 INFORMATION Board Member Comments Jeremy Khalaf 
   Short reports of visitations, conference/meeting 
   attendance, and commendations to staff. 
 
 8.2 INFORMATION Staff Comments Jeremy Khalaf 
   Short reports/announcements on programs and activities, 
   curriculum, conference/meeting attendance, facilities 
   improvements and commendations to staff. 
 
9.0 OPEN ITEMS 
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 9.1 INFORMATION Schedule of regular Board Meetings for Jeremy Khalaf 
   2021-2022: 
 

     November 18, 2021 (3rd Thursday) 
   Friday, December 10, 2021 (Organizational Meeting) 

The following dates will be board approved at the December 10th Org. Meeting 
January 13, 2022 
February 10, 2022 

March 10, 2022 
April 21, 2022 
May 12, 2022 
June 9, 2022 

June 23, 2022 
July 14, 2022 

August 11, 2022 
September 8, 2022 
October 13, 2022 

November 10, 2022 
Friday, December 9, 2022 (Organizational Meeting) 

 
10.0 CLOSED SESSION  Jeremy Khalaf 
  
 (Continuation of Item 2.0 Closed Session Agenda, if needed) 
 

11.0 ADJOURNMENT  Jeremy Khalaf 
 
 
    Cyndi Paik, Ed.D. 
    Superintendent 
 
yg 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

GENERAL FUNCTIONS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4.0 



 

Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
   

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 

14121 Cedarwood Avenue 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 

RESOLUTION #21-22-05 
 

CONTINUING BOARD OF TRUSTEES AUTHORITY TO HOLD VIRTUAL 
MEETINGS PURSUANT TO AB361 

 
October 14, 2021 

 
WHEREAS, on March 4, 2020, Governor Gavin Newsom declared a statewide 
emergency arising from the coronavirus (COVID-19); and 

WHEREAS, on March 17, 2020, Governor Newsom issued Executive Order N-29-20 
suspending certain provisions of the Brown Act pertaining to teleconferenced meetings; 
and 

WHEREAS, on June 11, 2021, Governor Newsom issued Executive Order N-08-21 which 
indicated that Executive Order N-29-20’s authorization for holding virtual meetings would 
expire on September 30, 2021; and 

WHEREAS, on September 16, 2021, Governor Newsom signed AB 361 (Rivas) as 
urgency legislation effective immediately, which provides that legislative bodies may 
continue to meet remotely during a declared State of Emergency subject to certain 
conditions; and 

WHEREAS, AB 361 amends the Brown Act (Government Code section 54953) to add 
the following provision: 

(e)(1) A local agency may use teleconferencing without complying with the 
requirements of paragraph (3) of subdivision (b) if the legislative body complies 
with the requirements of paragraph (2) of this subdivision in any of the following 
circumstances: 
 
(B) The legislative body holds a meeting during a proclaimed state of emergency 
for the purpose of determining, by majority vote, whether as a result of the 
emergency, meeting in person would present imminent risks to the health or safety 
of attendees.; and 

WHEREAS, AB 361 amends the Brown Act (Government Code section 54953) to add 
the following provision: 

Cyndi Paik Ed.D., Superintendent 
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RESOLUTION #21-22-05 
 

 

(3) If a state of emergency remains active, or state or local officials have imposed 
or recommended measures to promote social distancing, in order to continue to 
teleconference without compliance with paragraph (3) of subdivision (b), the 
legislative body shall, not later than 30 days after teleconferencing for the first time 
pursuant to subparagraph (A), (B), or (C) of paragraph (1), and every 30 days 
thereafter, make the following findings by majority vote: 

(A) The legislative body has reconsidered the circumstances of the state of 
emergency. 

(B) Any of the following circumstances exist: 

(i) The state of emergency continues to directly impact the ability of the members 
to meet safely in person. 

THEREFORE, BE IT RESOLVED that the Board of Trustees of Westminster School 
District finds that the Governor’s March 4, 2020 declaration of a state of emergency due 
to the COVID-19 pandemic remains active. 
 
BE IT FURTHER RESOLVED, the Board of Trustees of Westminster School District finds 
that due to the state of emergency meeting in person would present imminent risks to the 
health or safety of attendees and/or the state of emergency continues to directly impact 
the ability of the members to meet safely in person due to the prevalence of the Delta 
variant, the indoor setting of meeting facilities, the potential presence of unvaccinated 
individuals attending meetings, the potential for noncompliance with mask wearing 
requirements, and desire to protect the health of immuno-compromised trustee(s), staff 
and the public and therefore, the Board of Trustees of the Westminster School District 
wish to meet utilizing the provisions of AB 361.;  
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 14th day of October 2021, by the following vote: 
 
 

AYES:  NOES:  ABSTAIN:  ABSENT:  
 
 
 
   
Cyndi Paik Ed.D., Superintendent  Jeremy Khalaf, President 
   
   
   
Khanh Nguyen, Vice President  Tina Gustin-Gurney, Clerk 
   
   
   
David Johnson, Member  Frances Nguyen, Member 
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 WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
 

August 12, 2021 
 

Regular Meeting 
7:00 p.m. 

 
A Regular Meeting of the Westminster School District Board of Trustees was held via teleconference on the date 
and at the time set forth above. 
 
PUBLIC SESSION 
 
1.0 CALL TO ORDER 
 
 TRUSTEES PRESENT: Jeremy Khalaf, President 
    Khanh Nguyen, Vice President 
    Tina Gustin-Gurney, Clerk     
    David Johnson, Trustee 
    Frances Nguyen, Trustee   
     
 ADMINISTRATORS District Office:   
             PRESENT:  Dr. Cyndi Paik, Superintendent;  
    Traci Green, Asst. Superintendent, Business Services; 
    Art Jimenez, Assistant Superintendent, Human Resources; 
     

President Jeremy Khalaf, presiding, called the meeting to order at 6:02 p.m. President Khalaf 
asked if there was anyone wishing to address the Board related to closed session items. 
There being no requests to address the Board, the Board adjourned to Closed Session at 
6:02 pm. 
 

2.0        CLOSED SESSION 
 

2.1 Public Employee Employment 
- Government Code §54957 
 

2.2 Conference with Labor Negotiator 
- Government Code §54957.6 

 
2.3 Pending Litigation 

- Government Code §54956.9(a) 
 

2.4 Public Employee Discipline/Dismissal/Release  
- Government Code §54957 

   
3.0      CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 

President Jeremy Khalaf reconvened the meeting in Public Session at 7:13 p.m. and called 
on Trustee Khanh Nguyen to lead the Pledge of Allegiance. 
 
Trustee David Johnson spoke about the passing of ex-board member Margie Rice and gave 
details of her upcoming memorial service. 
 
3.1       Report of action taken in Closed Session 
 

 
Public Session 
 
 
 
 
 
 
 
 
 
 
 
 
Call to Order 
 
 
 
 
 
 
Closed Session 
 
 
 
 
 
 
 
 
 
 
 
 
 
Call to Order and 
Pledge of Allegiance 
 
 
 
 
 
 
 

 

6.1 p. 1+



5 
August 12, 2021 

President Jeremy Khalaf reported that the Board to action in Closed Session to 
approve the hiring of Kenneth Lopour as Principal at Warner, Kathryn Cox as 
Assistant Principal at Warner; Nicole Alvarado, Assistant Principal at Johnson; Paul 
Ngo as Director of Nutrition Services; and Tatiana Garcia as Supervisor of Business 
Services with a 5-0 vote. (Tina Gustin-Gurney, David Johnson, Jeremy Khalaf, 
Frances Nguyen, Khanh Nguyen) 
 
PRESIDENT JEREMY KHALAF MOTIONED TO PULL ITEM 6.2 AND ITEM 6.3 
HEARING NO OBJECTIONS, MOTION UNANIMOUSLY CARRIED 5-0 (TINA 
GUSTIN-GURNEY, DAVID JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, 
KHANH NGUYEN). 

 
4.0  ORAL PRESENTATIONS  

 
4.1 WSD Safe Return to In-Person Instruction Plan 2021-2022 
  
 Dr. Cyndi Paik and staff presented a safe return to in-person instruction plan.  
 

PRESIDENT JEREMY KHALAF MOTIONED TO ADOPT/ADD THE CDPH 
GUIDANCE RESOLUTION FOR K-12 SCHOOLS TO THE AGENDA, 
MOTIONED DIED DUE TO LACK OF A SECOND. (TINA GUSTIN-GURNEY, 
DAVID JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 

 
4.2      45-Day Revision Budget Update 
  
 Traci Green provided an update to the budget.  
 
4.3      Public Comments 
 

Ms. Claudia Steinmetz said with the new director of nutrition services in place she 
hoped to see fresh, nutrition-rich, and healthy lunches for all students. She asked 
the Board to not go against CDPH guidelines regarding masks.  
 
Ms. Dana Bailey Culver asked that staff and educators be proven vaccinated before 
returning to school.  
 
Mr. Adam Kent – Mr. Kent’s comment was cut short due to it being a sales pitch. 
 
Ms. Blanca Driskill said she is in favor of masking requirements, socially distancing 
and requiring staff to be vaccinated and tested weekly. She said the District should 
have a plan in place for the Dual Language Immersion as the Virtual Academy does 
not support the program. Ms. Driskill said data should continue to be available on 
the WSD Covid Dashboard.  
 
Dr. Kelly Phan is in favor of requiring staff to have proof of vaccinations and mask 
requirements. She also said the District should have a DLI plan so kids don’t miss 
out on academic curriculum.  
 
Lauren Hernandez asked the Board to add “Mask Choice” to a board agenda. Ms. 
Hernandez is not in favor of masks, quarantines, and asymptomatic testing.  
 
Mr. Duane and Mrs. Danielle Osterlind are in favor of mask mandates, outdoor 
teaching in safe, shaded spaces whenever possible. They said we must prioritize the 
mental health of our families. They asked the Board to be mindful of how we send 
messages to students saying positive wordsmithing is essential to foster joyful 

Action taken in 
Closed Session to 
hire Kenneth 
Lopour, Kathryn 
Cox, Nicole 
Alvarado, Paul Ngo, 
and Tatiana Garcia 
 
 
 
 
 
 
Oral Presentations 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Public Comments 
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perspectives.  They went on to share multiple uplifting statements that they believe 
should be practiced.  

 
5.0 CONSENT AGENDA 
 

The following items comprise the Consent Agenda and unless an item is pulled for some 
reason, the Consent Agenda is routinely approved by one motion: 
 

 5.1, 5.2, 5.3, 5.4, 5.5, 5.6, 5.7, 5.8, 5.9, 5.10, 5.11, 5.12, 5.13, 5.14 
 

TRUSTEE KHANH NGUYEN MOVED, SECONDED BY TRUSTEE TINA GUSTIN-
GURNEY, TO APPROVE THE CONSENT AGENDA AND ORDERED FURTHER, 
THAT THE AGENDA, AND ALL BACKUP MATERIAL PERTAINING THERETO 
BE INCORPORATED HEREIN BY REFERENCE AS THOUGH SET FORTH AT 
LENGTH. MOTION UNANIMOUSLY CARRIED 5-0 (TINA GUSTIN GURNEY, 
DAVID JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH NGUYEN). 
 

6.0 HUMAN RESOURCES 
 

6.1 Approve New Job Classification: Data Information Systems Integration Specialist. 
 

TRUSTEE TINA GUSTIN-GURNEY MOVED, SECONDED BY TRUSTEE KHANH 
NGUYEN, APPROVE NEW JOB CLASSIFICATION: DATA INFORMATION 
SYSTEMS INTEGRATION SPECIALIST. MOTION UNANIMOUSLY CARRIED 
5-0 (TINA GUSTIN GURNEY, DAVID JOHNSON, JEREMY KHALAF, FRANCES 
NGUYEN, KHANH NGUYEN). 
 

6.2 Oral report of proposed salary benefits of Assistant Superintendent of Educational 
Services Position. 

 
6.3 Consider and approve employment contract for Assistant Superintendent of 

Educational Services of the Westminster School District. 
 

6.4 Approve/ratify the contract amendment for Assistant Superintendent of Human 
Resources and Superintendent. 

 
TRUSTEE KHANH NGUYEN MOVED, SECONDED BY TRUSTEE DAVID 
JOHNSON TO APPROVE/RATIFY THE CONTRACT AMENDMENT FOR 
ASSISTANT SUPERINTENDENT OF HUMAN RESOURCES AND 
SUPERINTENDENT. MOTION UNANIMOUSLY CARRIED 5-0 (TINA GUSTIN 
GURNEY, DAVID JOHNSON, JEREMY KHALAF, FRANCES NGUYEN, KHANH 
NGUYEN). 

 
7.0 REPORTS/COMMENTS 
 

 7.1 Board Member Comments  
 

Trustee Frances Nguyen had no comments.  
 
Trustee Tina Gustin-Gurney offered condolences to the family of Margie Rice. She 
thanked those who’ve attended the virtual meetings, the staff for the summer school 
program, and community members for their comments. Trustee Gurney welcomed 
and congratulated the new employees. 
 

 
 
 
 
Consent Agenda 
Approved 
 
 
 
 
 
 
 
 
 
 
 
 
New job 
classification Data 
Info. Systems 
Integration 
Specialist 
Approved 
 
 
Item 6.2 Pulled 
 
 
Item 6.3 Pulled 
 
 
 
 
 
Contract 
amendment for 
Asst. Supt. of HR 
and Superintendent 
Approved/ratified 
 
 
 
 
 
 
Board Member 
Comments 
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Trustee Khanh Nguyen welcomed and congratulated Ken Lopour, Kathryn Cox, 
Nicole Alvarado, Paul Ngo, and Tatiana Garcia to WSD. He requested that the 
meeting be adjourned in honor of Margie Rice. 
 
Trustee David Johnson welcomed the new employees to the District. He asked Exec. 
Cabinet to address how we will insure there’s equity in the DLI program should we 
need to offer live virtual instruction again. Trustee Johnson talked about the 
anonymous letters being written and how there is not much that can be done if 
people aren’t willing to talk to him directly. He reminded everyone that he asks a lot 
of question because he’s doing his job to make sure things are done right. 
 
President Jeremy Khalaf thanked staff for the summer school programs and their 
dedication to our families. He welcomed the new employees. President Khalaf said 
he is excited about the new nutrition services director and hopes that we can 
reevaluate the fuel that we are getting to our learning minds on campus, so we can 
enhance nutrition, enhance health and enhanced learning. 

 
 7.2 Staff Comments  

 
Assistant Superintendent, Human Resources – Art Jimenez congratulated the new 
administrators.   
  
Assistant Superintendent, Business Services – Traci Green welcomed Kenneth 
Lopour, Nicole Alvarado, Paul Ngo and Tatiana Garcia. She offered her condolences 
to the family of Margie Rice.   
  
Superintendent Dr. Cyndi Paik offered her condolences to the family of Margie Rice. 
She welcomed the new employees to the District. Lastly, Dr. Paik thanked Darek 
Jaronczyk and Art Jimenez for keeping up with all the new guidances that come from 
the state to ensure the safety and health of all our students and staff.   
 

 8.0 OPEN ITEMS 
 

8.1   The schedule of regular Board Meetings was presented as information. 
 
 9.0 CLOSED SESSION 

 
There was no need for an additional Closed Session. 

 
 10.0  ADJOURNMENT 
 

President Jeremy Khalaf adjourned the meeting, in honor of Margie Rice, at 9:49 p.m. 
 
 
 

                _________________________________ 
                Tina Gustin-Gurney, Clerk 
                Board of Trustees 
                  Westminster School District 

 
Recorder: Yolanda Galvas 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Staff Comments 
 
 
 
 
 
 
 
 
 
 
 
 
 
Schedule of Board 
Meetings 
 
 
Closed Session 
 
 
 
Adjournment 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  October 14, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
   
SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 
   
 
The Certificated Human Resources actions listed below are recommended for approval: 
 
1.0 Approve/Ratify employment for certificated employees/certificated substitutes. 

(See Attachment “A”) 
 
2.0 Approve/Ratify resignations certificated employees.  

(See Attachment “B”) 
 

3.0 Approve/Ratify change of status of certificated employees. 
(See Attachment “C”) 

 
4.0 Approve/Ratify additional days of employment for certificated employees. 

(See Attachment “D”) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 
 
  6.5 p. 1+



 
 

ATTACHMENT “A” 
Page 1 of 2 

 
NEW EMPLOYEES 

 Certificated Human Resources 
October 14, 2021 

 

 
 

  

Last Name 
First 

Name School Position 
Contract 
Status 

Effective 
Date 

Alonzo Andrea Eastwood SDC Teacher Probationary 1 09/08/2021 

Baitx-Kennedy Nicole Land 

Executive Director, 
Early Education and 
Expanded Learning Probationary 1 09/07/2021 

Courtemanche Kathleen Anderson Elementary Teacher Temporary 10/05/2021 

Erickson Laura Eastwood SDC Teacher Probationary 1 08/26/2021 

Hernandez Dina 
District 
Office 

Executive Director, 
Teaching and 

Learning Probationary 1 10/01/2021 

Hunter Philip Johnson 
Middle School 

Teacher Temporary 08/26/2021 

Luu Stephanie Schmitt 
Independent Study 

Virtual Teacher Temporary 09/27/2021 

Norman Natasha Schmitt 
Independent Study 

Virtual Teacher Temporary 09/21/2021 

Rangel Patricia Willmore 
DLI Elementary 

Teacher Probationary 1 08/26/2021 

Rivers Kathleen Schmitt SDC Teacher Probationary 1 08/26/2021 

Slama Kristal Hayden Intervention Teacher Temporary 09/21/2021 

Solano Jennifer Land 
Director, Student 

Services Probationary 1 10/04/2021 

6.5 p. 2+



 
 

 
ATTACHMENT “A” 

Page 2 of 2 
 

CERTIFICATED SUBSTITUTES 
  Certificated Human Resources 

October 14, 2021 
 

Last Name First Name Assignment Effective Date 

Coleman Emilie Certificated Substitute 09/30/2021 

Ducat Carly Certificated Substitute 09/16/2021 

Joya Amanda Certificated Substitute 09/03/2021 

Nguyen Linh Certificated Substitute 10/05/2021 

Pfeifer Trisha Certificated Substitute 09/14/2021 

Pham Michelle Certificated Substitute 09/03/2021 

Phan Michael Certificated Substitute 09/22/2021 

Tran Tami Certificated Substitute 09/22/2021 

Weber Kailyn Certificated Substitute 09/30/2021 
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ATTACHMENT “B” 

Page 1 of 1 
 

RESIGNATIONS 
  Certificated Human Resources 

October 14, 2021 
 

Last Name First Name Assignment Effective Date 

McClure Nicky Teacher 09/09/2021 
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ATTACHMENT “C” 
Page 1 of 1 

 
CHANGE OF STATUS 

Certificated Human Resources 
October 14, 2021 

 

Last Name First Name From To Effective Date 

Tran Uyen Probationary 1 Probationary 2 08/26/2021 

Durie Lisa Probationary 2 Permanent 08/26/2021 

Goldbrunner Christine Probationary 2 Permanent 08/26/2021 

Haskin Ellen Marie Probationary 2 Permanent 08/26/2021 

Huante Priscilla Probationary 2  Permanent 08/26/2021 

Juan-Tapia Natalie Probationary 2 Permanent 08/26/2021 

Lomeli Kristin Probationary 2 Permanent 08/26/2021 

May Elaine Probationary 2 Permanent 08/26/2021 

Pham Dang-Khoa Viet Probationary 2 Permanent 08/26/2021 

Rincon Cortney Probationary 2 Permanent 08/26/2021 

Stuart Riley Probationary 2 Permanent  08/26/2021 

Turro Vilander Tanya Probationary 2 Permanent 08/26/2021 

Vy Ellen Probationary 2 Permanent 08/26/2021 
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ATTACHMENT “D” 
Page 1 of 18 

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

 
ACCOUNTABILITY AND ASSESSMENTS 
 
Employee: Michele Branch Megan Browning  Kim Bui 
 Ashley Delany Cecily Gates Christine Goldbrunner 
 Debora Hill Priscilla Huante Cyndi Johnson 
 Jennifer Kagy Kimberly Kensy Julie Lee 
 Elaine May Valentina Mestroni Clarissa Moore 
 Rita Neumann Khoa Pham Corrine O’Donoghue 
 Shay Reardon Jennifer Shay Teri Smith 
 Diana Will Jason Winterfeld 
Purpose:  To attend School Climate Committee meetings which help coordinate 

districtwide initiatives as it pertains to discipline, parent involvement, 
social emotional learning, and inclusion/diversity. 

Rate of pay:   Prorated hourly 
Dates/Hours: October 1, 2021 – June 30, 2022; not to exceed a total of 30 hours per 

employee. 
Funding Source:  LCFF - SUPC 
 
Employee: Heidi Ahn Elizabeth Airth Sarah Bosworth 
 Karen Dimick Pamela Estrada  Rochelle Farley 
 Calina Fujimoto Laurie Gary Stacy Georgetti 
 Christine Goldbrunner Megan Gonzalez Adrienne Guastella 
 Julie Herkins Tammy Hubbard Karen Kim 
 Kristin Lomeli Donna Luman Rita Neumann 
 Wendy Osborn  
Purpose:  To attend Beyond SST Professional Development for SST 

Coordinators. 
Rate of pay:   Prorated hourly  
Dates/Hours: September 1, 2021 – November 30, 2021; not to exceed a total of 4 hours 

per employee. 
Funding Source:  Title II 
 
ANDERSON 
 
Employee: Erika Bradley Juliann Dodosh Mary Ferraro 
 Denise Greene Kimberly Mauss Miki Okura-Schooley 
 Christie Rogers 
Purpose:  To provide Leadership for Service Learning as a school focus. 
Rate of pay:   Prorated hourly 
Dates/Hours: August 23, 2021 – June 30, 2022; not to exceed a total of 12 hours per 

employee. 
Funding Source:  Strong Workforce Grant 
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ATTACHMENT “D” 
Page 2 of 18 

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

 
ANDERSON cont. 
 
Employee: Ann Bui 
Purpose:  To provide additional parent support for Back to School Night. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 14, 2021; not to exceed a total of 1 hour. 
Funding Source:  LCFF – Base 
 
Employee: Kimberly Armijo Jessica Ash Kim Besancon 
 Erika Bradley Laura Buck Ann Bui 
 Juliann Dodosh Rochelle Egan Nicole Farkas 
 Mary Ferraro Alisa Fields Barbara Flanagan
 Hilary Gottlieb Denise Greene Adrienne Guastella 
 Francis Guerrero Christine Jones Kimberly Mauss 
 Marie Nguyen Miki Okura-Schooley Jeanne Orman 
 Evonne Paceley Tina Paul Dang-Khoa Pham 
 Dana Pople Tamara Rapa Norah Reilly  
 Christina Rhodes Courtney Rincon Christie Rogers 
 Yen Ta Camlyn Woodbeck 
Purpose:  To participate in professional development opportunities for Service 

Learning as a school focus. 
Rate of pay:   Staff Development 
Dates/Hours: December 1, 2021 – June 30, 2022; not to exceed a total of 6 hours per 

employee. 
Funding Source:  Strong Workforce Grant 
 
Employee: Kimberly Armijo Jessica Ash Kim Besancon 
 Erika Bradley Laura Buck Ann Bui 
 Juliann Dodosh Rochelle Egan Nicole Farkas 
 Mary Ferraro Alisa Fields Barbara Flanagan
 Hilary Gottlieb Denise Greene Adrienne Guastella 
 Francis Guerrero Christine Jones Kimberly Mauss 
 Marie Nguyen Miki Okura-Schooley Jeanne Orman 
 Evonne Paceley Tina Paul Dang-Khoa Pham 
 Dana Pople Tamara Rapa Norah Reilly  
 Christina Rhodes Courtney Rincon Christie Rogers 
 Yen Ta Camlyn Woodbeck 
Purpose:  To plan and implement lessons to focus on the needs of English 

Learners. 
Rate of pay:   Prorated hourly 
Dates/Hours: October 12, 2021 – November 30, 2021; not to exceed a total of 2 hours per 

employee. 
Funding Source:  CCEIS  
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ATTACHMENT “D” 
Page 3 of 18 

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

 
ANDERSON cont. 
 
Employee:  Kimberly Armijo  Jessica Ash   Kim Besancon 
 Erika Bradley Laura Buck Ann Bui 
 Juliann Dodosh Rochelle Egan Nicole Farkas 
 Mary Ferraro Alisa Fields Barbara Flanagan
 Hilary Gottlieb Denise Greene Adrienne Guastella 
 Francis Guerrero Christine Jones Kimberly Mauss 
 Marie Nguyen Miki Okura-Schooley Jeanne Orman 
 Evonne Paceley Tina Paul Dang-Khoa Pham 
 Dana Pople Tamara Rapa Norah Reilly  
 Christina Rhodes Courtney Rincon Christie Rogers 
 Yen Ta Camlyn Woodbeck 
Purpose:  To participate in staff development to focus on instruction for English 

Learners. 
Rate of pay:   Staff Development  
Dates/Hours: October 12, 2021 – November 30, 2021; not to exceed a total of 4 hours per 

employee. 
Funding Source:  CCEIS 
 
EARLY EDUCATION AND EXPANDED LEARNING 
 
Employee: Veronica Alvarez Teresa Dunbar Susan Garcia 
 Eileen Healey Thanh Nguyen  Tina Paul 
 Pam Russell-Wiggs Vicky Tran Elly Tsai 
Purpose:  To conduct curriculum planning. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 12 hours per 

employee. 
Funding Source:  State Preschool 
 
EDUCATIONAL TECHNOLOGY  
 
Employee: Jessica Ash Amy Cahill Michael Kasey Canale 
 John Cao John Chien Ashley Delany
 Kristen Flores Kelly Hernandez Connie Hinrichs
 Darla Kitchen Jeanine Lovelace Michelle Magpile
 Stephanie Perry David Sousa John Vu  
 Lauren Vu-Tran Jason Winterfeld 
Purpose:  To serve as school site representatives in the position of Technology 

Coordinators by providing site technology support. 
Rate of pay:   Technology Coordinator Certificated Stipend Table 
Dates/Hours: September 1, 2021 and June 17, 2022 
Funding Source:  Educational Technology 
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ATTACHMENT “D” 
Page 4 of 18 

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

EDUCATIONAL TECHNOLOGY cont.  
 
Employee: Miguel Abascal Chelsea Ackerman Joe Acquarelli 

Michelle Affinito Heidi Ahn Elizabeth Airth 
Rosalinda Alcala Andrea Alonzo Katie Altermatt 
Regina Alves Jeffrey Anderson Sara Andrews 
Greg Andrews Marisa Angeles David Archer 
Kimberly Armijo Jessica Ash Kimberly Baer 
Amanda Baker Renee Balboa-Canullas Lisa Ball 
Donna Ballard Danielle Barnett Genise Battaglia 
Karina Becerra Gail Becker Rick Berkovitz 
Brian Bertotti Kim Besancon Cindy Bess 
Dipti Bhanushali Summer Bischof Todd Bischof 
Michael Blackburn Debbie Blakesley Monica Bogdanovich 
Jennifer Boroff Sarah Bosworth Erica Bradley 
Leslie Braff Gregory Branch Ami Briscoe 
Shirley Broney Denise Brown Megan Browning 
Laura Buck Ann Bui Kim Bui 
Amy Cahill Stephanie Callihan Karen Canada 
Kasey Canale Todd Canavan Stephanie Cantos 

 Andrew Carr Paul Carr Tina Carr 
John Cao Kay Capel Eva Capparelli 
Theresa Cardenas Jason Carey Stephanie Carlson 
Jenae Carratello Donna Carrington-Shelley April Carroll 
Valerie Cason Michelle Chamberlain Sengpao Chang 
Lien Che Grace Chiang John Chien 
Joan Chung Melissa Cirelli Heather Cleckler 
Cameron Coatney Lauren Coe Ashley Cope 
Lucy Cordova Kristen Corenbaum Darcey Cornell 
Juan Cortez Christina Cota Manuel Cota 
Kathleen Courtemanche Lisa Courtemarche Jennifer Cox 
Tracey Cu Mary Curran Diana Dababneh 
Jack Dandridge Tina Dandridge Huong Dang 

 Jaime Davis Paige De Encio Lisa Deering 
Ashley Delany Stacy Denbo Crystal Diaz 
Karen Dimick Napoleon Dinh Julie Dodosh 

Purpose:  To participate in after school Educational Technology Professional 
Development: Asynchronous self-paced training, Screen Castify, 
WeVideo, and Google Classroom. 

Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 and June 17, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  Educational Technology  
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

 
EDUCATIONAL TECHNOLOGY cont. 

 
Employee: Kristin Doppenberg James Doyle Karla Doyle 

Nell Drees Colleen Dudas Teresa Dunbar 
Michelle Dunneback Lisa Durie Anita Dworakowski 
Mariellen Eastman Jennifer Eatherton Shelli Eckenrod 
Susie Edwards Rochelle Egan Stephanie Egan 
Kristina Elliott Andrea Enterline Laura Erickson 
Pamela Estrada Calli Falley Nicole Farkas 
Rochelle Farley Kelley Fatzaun Dana Faulkner 
Tonya Fedorchek Lynne Fellowes Mary Ferraro 
Tami Fields Karen Findlay Michael Fink 
Catherine Fitzpatrick Barbara Flanagan Kristen Flores 
Leticia Flores Kimberly Fong Sue Freleaux 
Heidi Galindo Graham Garcia Laura Garcia 
Susan Garcia Troy Garrett Cheyenne Garvey 

 Travis Garwick Laurie Gary Cecily Gates 
Gayle Gehrke Richard Gentile Stacy Georgetti 
William Gerlach Dustin Ghaul Godofredo Ginex-Orinion 
Kori Goforth Christine Goldbrunner Judy Golojuh 
Jennifer Gonzalez Megan Gonzalez Stephany Gonzalez 

 Linda Gonzalez Solis Joann Goodwin Hilary Gottlieb 
Michelle Gramm Lisa Granger Matthew Greasby 
Denise Greene Colette Gregorio Barbara Griffith 
Linda Griffith Adrienne Guastella Francis Guerrero 
Alexyss Gutierrez Annette Gutierrez Betty Guzman 
Jennifer Guzman Maria Guzman-Cervantes Mimosa Ha 
Ellen Haskin Eileen Healey Kelly Henderson 
Julie Herkins Alexandra Herman Kelly Hernandez 
Seleny Hernandez Connie Hinrichs Janet Hirtler 
Cindy Hoang Megan Hornyak Jennifer Hoskins 

 Kara Houlihan David Hubbard Tammy Hubbard 
Carmen Hubis Victoria Hungerford Philip Hunter 
Hanh Huynh Ed Hwang Michelle Ibbetson 
Aimee Ickes Catherine Janssen Lisa Jaskot 

Purpose:  To participate in after school Educational Technology Professional 
Development: Asynchronous self-paced training, Screen Castify, 
WeVideo, and Google Classroom. 

Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 and June 17, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  Educational Technology  
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

 
EDUCATIONAL TECHNOLOGY cont. 

 
Employee: Jody Jensen Cyndi Johnson Kaisa Johnson 

Meghan Johnston Christine Jones Cindy Jones 
Linnea Jones-Hernandez Natalie Juan-Tapia Jennifer Kagy 
Susana Kar Celeste Karam Christopher Kato 
Linda Kawabata Lisa Keeler Shelby Kemper 
Jeannie Kim Karen Kim Kristina Kimbrel 
Robin Kirk Darla Kitchen Patrick Klaren 
Alysen Kleen Patricia Klug Kristen Kobzeff 
Ellen Korn Lisa Krallman Megan Kresge 
Brett Lacy Nicole Lagmay Elizabeth Lamarre 

 Steve Lambright Shannon Langer Eva Lavezzari 
Diem Trinh Le Vera Le Julie C. Lee 
Julie Y. Lee Julie Lies Heidi Logan 
Brian Long Jeanine Lovelace Tami Lu 
Elizabeth Loyko Donna Luman Stephanie Luu 
Trisha Luu Julie Lyle Michelle Magpile 
Gemini Ngoc Mai Tina Mai Ananda Mallory 
Michelle Manley Julia Markey Raquel Martinez 
Jenena Martinez Kristal Mathis Katelyn Mauger 
Kimberly Mauss Colleen Maxwell Marcia May 
Darla Mazzola Mike McAuliffe Robert McCray 
Denise Menz Paula Mercado Valentina Mestroni 
Julie Mezher Kimberly Milius Derek Mitchell 
Christopher Mixon Elaine Mizuo Mike Monroe 
Brandy Morris Kim Morris Dave Morrow 
Kristina Murphy Amy Murray Jeff Nakano 
Andrew Nakatsu Aubrie Neavel Ami Nelson 
Alice Nguyen Hong-Mai Nguyen Huong Nguyen 

 Judy Nguyen Kelly Nguyen Kimberly Nguyen 
Kimberly Nguyen Kim N Nguyen Mai Thu Nguyen 
Michael Nguyen NiNi Nguyen Sophia Nguyen 
Thanh Nguyen Tien Nguyen Julie Nitkin 
Natasha Norman Courtney O'Connor Cori O'Donoghue 

Purpose:  To participate in after school Educational Technology Professional 
Development: Asynchronous self-paced training, Screen Castify, 
WeVideo, and Google Classroom. 

Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 and June 17, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  Educational Technology  

6.5 p. 11+



 
 

ATTACHMENT “D” 
Page 7 of 18 

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

 
EDUCATIONAL TECHNOLOGY cont. 

 
Employee: Mayumi Okura Carey Olmscheid Stacy O Reilly 

Jeanne Orman Viktoria Ortega Wendy Osborn 
Tannaz Ostadaghei Michael Ouellette Jennifer Owen 
Kelly Owens Evonne Paceley Simone Palmer 
Ashley Paradiso Tina Paul Perry Paxton 
Poppy Payne Cammie Peacock Sheila Peck 
Amy Peconic Marissa Peltier Antonio Perez 

 Iris Perez Stephanie Perry Amy Peters 
Audrey Peters Thuy Phan Cristal Pierce 
Floneisha Pimpton Emily Piramo Bryan Plumlee 
Darrell Ponce Dana Pople Kristine Potter 
Susan Prendergast Keturah Prom Kristin Pyle 
Pamela Quan Melanie Rafkin Janet Rainey 
Viviana Ramirez Areadna Ramos Sylvia Ramos 
Patricia Rangel Sonya Rayner Kathryn Reardon 
Kellie Redmond Alice Reed Jennifer Rehfeldt 
Norah Reilly Kurt Reisig Cathy Renaker 
Christina Rhodes Carey Richter Aida Rivas 
Kathleen Rivers Nancy Robeson Brandi Robinson 
David Rodriguez Gabriel Rodriguez Kate Rodriguez 
Walter Rodriguez Christie Rogers Robb Rogers 
Joanne Roh Judy Rosen Elizabeth Williams Ross 
Kathy Roth Diana Ruiz Brenda Ruiz-Bou 
Pamela Russell-Wiggs Lilly Salazar Michelle Sale 
Danielle Salisbury Weston Sanchez Nicole Santos 
Robyn Sarkhosh Diane Sass Robert Sato 
Pauleen Schammann Pete Schammann William Schammann 

 Angie Schiffner Jan Schinhofen Amy Schmidt 
Katie Schnaas Erica Schneer Miki Schooley 
Marjorie Schubert Danean Schulze Beverly Schwendinger 
Jennifer Shay Lissa Sheppard Michelle Shook 
Joan Shoup Liliana Sievers Christina Simpson 

Purpose:  To participate in after school Educational Technology Professional 
Development: Asynchronous self-paced training, Screen Castify, 
WeVideo, and Google Classroom. 

Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 and June 17, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  Educational Technology   
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
October 14, 2021 

 
EDUCATIONAL TECHNOLOGY cont. 

 
Employee: Annette Simrak Sean Sims Christine Sisneros 

Kristal Slama Danielle Smith Teri Smith 
Tressy Snowdon Mitch Snyder Wendy Sorce 
David Sousa Amy St. Clair Sandra Steele 
Felicia Stucken Eunice Su Teresa Sumrall 

 Yen Ta Dwayne Takeda Robin Talbot 
Lisa Tarkanian Julie Tator Kim Thach 
Dana Thomas Corey Thompson Carey Thornton 
Geoffrey Thornton Kristina To Melissa Towning 
Christine Tran Keith Tracy Thuy-Vy Tran 
Trang Tran Uyen Tran Vicky Tran 
Ann Tran-Phung Phyllis Trgo Tuy Truong 
Elly Tsai Sasha Tucker Tanya Turro Vilander 
Kim Ugarteche Mi Linda Valverde Greg Van den Ordel 
Christine Van Gilder Alberto Vazquez Elyse Vu 
John Vu Kateline Vu Quynh-Tram Vu 
Lauren Vu-Tran Ellen Vy Desiree Wagner 
Noelle Wagner Beverly Walters Anna Waters 
Alisa Watson Bobbie Weber Christy Weber 
Patricia Weber Maureen Weedon Michele Welch 
Nicole Welsh Andrea Wentz Haley Whitcomb 
Amber Whitney Kevin Whitney Susan Wilkerson 
Diana Will Lisa Williams Suzanne Willis 
Cynthia Wilson Jenny Wilson Tiffany Winemiller 
Rebecca Winn Jason Winterfeld William Wohlgezogen 
Camlyn Woodbeck Jordan Woodruff Brittany Wooten 

 Tanya Wu Kristin Yee Robin Yescas 
 Ryan Yohn Emmy Yoshimura Monica Zamudio 

Debbie Zaragoza Beverly Ziegler 
Purpose:  To participate in after school Educational Technology Professional 

Development: Asynchronous self-paced training, Screen Castify, 
WeVideo, and Google Classroom. 

Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 and June 17, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  Educational Technology  
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FINLEY 
 

Employee:  Genise Battaglia   Wendy Osborn 
Purpose:  To plan and develop specifics for the implementation of PD of English 

Language Development Standards and GLAD Strategies to decrease 
over identification of Hispanic students in special education. 

Rate of pay:   Prorated hourly 
Dates/Hours: October 12, 2021 and November 2, 2021; not to exceed a total of 6 hours 

per employee. 
Funding Source:  CCEIS 
 
Employee:  Jeff Anderson  Donna Carrington-Shelley       Mary Curran 
   Anita Dworakowski  Leticia Flores        Joann Goodwin 
   Julie Herkins   Linnea Jones-Hernandez      Shelby Kemper 
   Valentina Mestroni  Huong Nguyen       Stephanie Perry 
   Melanie Rafkin  Janet Rainey        Kate Rodriguez 
   Christine Sisneros  Lisa Tarkanian       Kevin Whitney 
   Suzanne Willis  Jennifer Wilson       Jennifer Ai 
   Priscilla Huante  Kathleen Kent  
Purpose:  To attend PD of English Language Development Standards and GLAD 

Strategies to decrease over identification of Hispanic students in 
special education. 

Rate of pay:   Staff Development 
Dates/Hours: October 12, 2021 and November 2, 2021; not to exceed a total of 4 hours 

per employee. 
Funding Source:  CCEIS 
 
Employee:  Jeff Anderson  Donna Carrington-Shelley Mary Curran 
   Anita Dworakowski  Leticia Flores   Joann Goodwin 
   Julie Herkins   Linnea Jones-Hernandez Shelby Kemper 
   Valentina Mestroni  Huong Nguyen  Stephanie Perry 
   Melanie Rafkin  Janet Rainey   Kate Rodriguez 
   Christine Sisneros  Lisa Tarkanian  Kevin Whitney 
   Suzanne Willis  Jennifer Wilson  Jennifer Ai 
   Priscilla Huante  Kathleen Kent  
Purpose:  To plan and create ELD lessons utilizing GLAD Strategies to decrease 

over identification of Hispanic students in special education. 
Rate of pay:   Prorated hourly 
Dates/Hours: October 12, 2021 and November 2, 2021; not to exceed a total of 2 hours 

per employee. 
Funding Source:  CCEIS  
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FRYBERGER 
 
Employee:  Rosalinda Alcala  Kim Bui   Stacy Georgetti 
   Cindy Jones   Shannon Langer  Christopher Mixon 
   Julie Nitkin   Gabriel Rodriguez  Nicole Santos 
   Christine Simpson  Amy St. Clair   Sandra Steele 
   Nicole Welsh   Diana Will   Emmy Yoshimura 
Purpose:  To plan and develop project based learning units aligning grade level 

standards to support Environmental Science Focus. 
Rate of pay:   Prorated hourly 
Dates/Hours: October 18, 2021 – June 15, 2022; not to exceed a total of 12 hours per 

employee. 
Funding Source:  Title I 
 
Employee: Rosalinda Alcala  Kim Bui   Andrea Enterline 

Stacy Georgetti  Cindy Jones   Shannon Langer 
 Christopher Mixon  Julie Nitkin   Gabriel Rodriguez 
 Nicole Santos  Christine Simpson  Amy St. Clair  
 Sandra Steele  Nicole Welsh   Diana Will   
 Emmy Yoshimura 
Purpose:  To plan for project based learning units in science to support school-

wide focus of Environmental Science. 
Rate of pay:   Prorated hourly 
Dates/Hours: October 1, 2021 – June 30, 2022; not to exceed a total of 3 hours per 

employee. 
Funding Source:  Title IV 
 
Employee: Rosalinda Alcala  Kim Bui   Andrea Enterline 

Stacy Georgetti  Cindy Jones   Shannon Langer 
 Christopher Mixon  Julie Nitkin   Gabriel Rodriguez 
 Nicole Santos  Christine Simpson  Amy St. Clair  
 Sandra Steele  Nicole Welsh   Diana Will   
 Emmy Yoshimura 
Purpose:  To attend training for project based learning units in science, to 

support school-wide focus of Environmental Science. 
Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 – June 30, 2022; not to exceed a total of 3 hours per 

employee. 
Funding Source:  Title IV 
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HUMAN RESOURCES 
 

Employee:  Erika Bradley   Greg Branch  Kim Bui   
   Christina Cota  Cecily Gates  Stacy Georgetti 
 David Hubbard Chris Rhodes  
Purpose:  To participate in WSD/WTA IBB negotiation meetings. 
Rate of pay:   Prorated hourly 
Dates/Hours: July 14, 2021; not to exceed a total of 4 hours per employee. 
Funding Source:  Certificated Personnel 
 
Employee:  Greg Branch   Kim Bui  Stacy Georgetti 
Purpose:   To participate in 2021-2022 School Opening meetings. 
Rate of pay:   Prorated hourly 
Dates/Hours: August 27, 2021; not to exceed a total of 4 hours per employee. 
Funding Source:  Certificated Personnel 
 
Employee:  Erika Bradley   Greg Branch  Kim Bui   
   Christina Cota  Cecily Gates  Stacy Georgetti 
 David Hubbard Chris Rhodes  
Purpose:  To participate in WSD/WTA IBB negotiation meetings. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 22, 2021 – October 30, 2021; not to exceed a total of 15 hours 

per employee. 
Funding Source:  Certificated Personnel 
 
Employee:  Diana Will   
Purpose:  To participate in Wednesday staff meetings, professional learning 

communities, and individual planning. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 2 hours per 

week. 
Funding Source:  Certificated Personnel  
 
JOHNSON 
 
Employee:  Danielle Barnett  Colleen Dudas  
Purpose:  To provide extra support hours for Professional Development and 

Professional Learning Community time to develop strategies to work 
with students who are academically at risk. 

Rate of pay:  Prorated hourly 
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 12 hours per 

employee. 
Funding Source:  Title I 
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SCHOOL SPECIALTY PROGRAMS 
 
Employee:  Miguel Abascal  Juan Cortez 
Purpose:  To develop the dual immersion report card for 5th grade that aligns 

current WSD report cards with the dual immersion program 
expectation. 

Rate of pay:   Prorated hourly 
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 5 hours per 

employee. 
Funding Source:  Dual Language Immersion 
 
Employee:  Lauren Coe   Vickie Hungerford  Kristen Kobzeff 
   Jeanine Lovelace  Elizabeth Loyko  Kim Morris 
   Amy Murray   Natasha Norman  Wendy Osborn 
   Susan Prendergast  Cynthia Wilson   
Purpose:  To attend Depth & Complexity online summit. 
Rate of pay:   Staff Development 
Dates/Hours: September 25, 2021; not to exceed a total of 3 hours per employee. 
Funding Source:  District Gifted and Talented Education 
 
Employee:  Huong Quynh Dang  
Purpose:  To work on grade level Vietnamese curriculum development. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 75 hours. 
Funding Source:  Dual Immersion Curriculum Development 
 
Employee:  Grace Chiang  Huong Dang   Lisa Deering 
   Stacy Denbo   Connie Hinrichs  Lisa Keeler 
   Vera Le   Sophia Nguyen  Audrey Peters 
   Thuy-Vy Tran  Uyen Tran   Tuy Truong 
   Quynh-Tram Vu  Ellen Vy   Brittany Wooten  
Purpose:  To attend Dual Language Immersion Collaboration days. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 7, 2021 – September 28, 2021; not to exceed a total of 7.5 

hours per employee. 
Funding Source:  Dual Language Immersion 
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SCHOOL SPECIALTY PROGRAMS cont. 
 

Employee:  Vera Le   Sophia Nguyen  Thuy-Vy Tran 
   Uyen Tran   Quynh-Tram Vu  Ellen Vy  
Purpose:  To collaborate and receive PD from Professor Tran to implement the 

new K-5 Vietnamese Dual Language Immersion Benchmarks for 
trimesters 1 and 2. 

Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 – October 29, 2021; not to exceed a total of 4 hours per 

employee. 
Funding Source:  Dual Language Immersion 
 
Employee:  Sarah Bosworth  Julian Dodosh  Collette Gregorio 
   Hanh Huynh   Kaisa Johnson  Kristen Kobzeff 
   Michelle Manley  Mike Monroe   Kim Morris 
   Amy Murray   Miki Okura-Schooley Stephanie Perry 
   Brandi Robinson  Robb Rogers   Angie Schiffner 
   Danean Schulze  Diana Will   
Purpose:  To serve in the position of GATE Coordinators by attending 

coordinator meetings, working with School Specialty Programs in 
coordinating testing of students and supporting GATE teachers. 

Rate of pay:   GATE Coordinator Certificated Stipend Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source:  District Gifted and Talented Education 
 
Employee:  Joe Acquarelli  Summer Bischoff  Kimberly Fong 
   Kim Thach  
Purpose:  To serve in the position of AVID Coordinators by planning for 

Professional Development, revising site plan AVID activities, and 
preparing Tutor training. 

Rate of pay:   AVID Coordinator Certificated Stipend Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source:  Title I 
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SCHMITT 
 
Employee:  Gail Becker   Kristen Elliott   Tonya Fedorchek 
   William Gerlach  Michelle Gramm  Jody Jensen 
   Jennifer Kagy  Kristen Kobzeff  Donna Luman 
   Trisha Luu   Ami Nelson   Giao Tien Nguyen 
   Iris Perez   Kathleen Rivers  Joanne Roh 
   Teresa Sumrall  Noelle Wagner 
Purpose:  To participate in supplemental Professional Development and 

Coaching on Cognitive Guided Instruction in Mathematics to 
strengthen the implementation of the Common Core Mathematical 
Practices and ELA/ELD for academically at risk students. 

Rate of pay:   Staff Development 
Dates/Hours: October 1, 2021 – June 15, 2022; not to exceed a total of 20 hours per 

employee. 
Funding Source:  Title I 
 
SEQUOIA  
 
Employee:  Donna Ballard Elaine Mizuo Angela Schiffner 
 Corrine O’Donoghue 
Purpose:  To support the Disney Musicals in Schools programs after school 

hours with students in order to support Sequoia’s Visual and 
Performing Art’s Specialty Program. 

Rate of pay:  After School Club Certificated Stipend Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source: LCFF - SUPC 
 
STACEY 
 
Employee:  Greg Andrews  Manuel Cota   Alysen Kleen 
   Thuy Phan    Sean Sims    
Purpose:  To provide after school sports programs. 
Rate of pay:  After School Competition Coach Certificated Stipend Table 
Dates/Hours: September 2, 2021 – June 17, 2022 
Funding Source:  Middle School Enhancement 
 
Employee:  Kim Thach    
Purpose:  To attend leadership/ASB workshop. 
Rate of pay:  Staff Development 
Dates/Hours: August 23, 2021 – August 26, 2021; not to exceed a total of 22 hours. 
Funding Source:  LCFF - SUPC 
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STACEY 
 
Employee:  Greg Andrews   Todd Bischof   Jack Dandridge 
   Cecily Gates   Catherine Janssen  Alysen Kleen 
   Michael Ouellette  Thuy Phan   Kim Thach 
   John Vu   Beverly Walters  Ryan Yohn 
Purpose:  To provide after school clubs programs. 
Rate of pay:  After School Club Certificated Stipend Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source:  Middle School Enhancement  
 
STUDENT SERVICES 
 
Employee:  Tony Perez  
Purpose:  To provide individual reading instruction virtually for learning recovery 

for a special education student. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 2, 2021 – June 17, 2022; not to exceed a total of 1 hour per 

week. 
Funding Source:  Individuals with Disabilities Education Act 
 
Employee:  Erika Bradley   Lisa Granger  
Purpose:  To provide Home Health Instruction. 
Rate of pay:   Prorated hourly 
Dates/Hours: September 15, 2021 – June 17, 2022; not to exceed a total of 6 hours per 

week, per employee. 
Funding Source:  Student Services 
 
Employee:  Crystal Diaz   Floneisha Pimpton 
Purpose:  To serve as Facilitators of Unique Learning Curriculum. WOCCSE 

Districts utilize a curriculum and progress monitoring system to be 
used with students in Severely Handicapped classrooms, and provide 
training, coaching and mentoring to other teachers in their cohort.  

Rate of pay:   $750.00 per employee 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source:  WOCCSE Systems of Support Facilitator Stipends 
 
Employee:  Maureen Turnbaugh 
Purpose:  To participate in Comprehensive Coordinated Early Intervening 

Service (CCEIS) planning meeting.  
Rate of pay:   Prorated hourly 
Dates/Hours: June 24, 2021; not to exceed a total of 1 hour 
Funding Source:  CCEIS 
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TEACHING AND LEARNING 
 
Employee:  Robyn Sarkhosh 
Purpose:  To plan and attend meetings to support Kindergarten Math 

Benchmarks. 
Rate of pay:   Prorated hourly 
Dates/Hours: July 15, 2021 – August 31, 2021; not to exceed a total of 5 hours. 
Funding Source:  Assessment Instructional   
 
Employee:  Genise Battaglia   Stephanie Carlson  Donna Carrington-Shelley 
   Dana Faulkner  Denise Greene  Cyndi Johnson 
   Nicole Lagmay  Julie C. Lee   Julie Y. Lee 
   Jeanine Lovelace  Megan Kresge  Michelle Dunneback 
   Gabriel Rodriguez  Joanne Roh   Wendy Sorce 
Purpose:  To serve in the position of EL Coordinators to support teachers in the 

implementation of District English Language Development programs 
and attend EL Site Coordinator Meetings. 

Rate of pay:   EL Coordinator Certificated Stipend Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source:  ELD Staff Development 
 
Employee:  Monica Bogdanovich Jennifer Boroff  Sarah Bosworth 
   Stephanie Callihan  Karen Canada  Kasey Canale 
   Todd Canavan  Donna Carrington-Shelley Grace Chiang 
   Joan Chung   Jennifer Cox   Jamie Davis 
   Nicki Eatherton  Kristina Elliot   Leticia Flores 
   Linda Griffith   Stephany Gonzalez  Linda Gonzalez Solis 
   Alexandra Herman  Kara Houlihan  Christine Jones 
   Linda Kawabata  Shelby Kemper  Katelyn Mauger 
   Donna Luman  Megan Kresge  Shannon McLaughlin-Langer 
   Jeffrey Nakano  Wendy Osborn  Simone Palmer 
   Poppy Payne   Cristal Pierce   Melanie Rafkin 
   Robyn Sarkhosh  Liliana Sievers  Christina Simpson 
   Danielle Smith  Amy St. Clair   Tuy Truong 
   Lauren Vu-Tran  Bobbie Weber  Andrea Wentz 
   Susana Wilkerson  Lisa Williams   Robin Yescas 
   Debbie Zaragoza 
Purpose:  To participate in Handwriting Without Tears online training. 
Rate of pay:   Staff Development 
Dates/Hours: October 15, 2021 – October 31, 2021; not to exceed a total of 2 hours per 

employee. 
Funding Source:  Title II 
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TEACHING AND LEARNING cont. 
 
Employee:  Sarah Andrews  Genise Battaglia  Michelle Chamberlain 
   Juliann Dodosh  Michelle Dunneback Nicki Eatherton 
   Kristen Flores  Kelly Hernandez  Connie Hinrichs 
   Julie Lee   Jeanine Lovelace  Michelle Manley 
   Kim Morris   Giao Tien Nguyen  Cori O’Donoghue 
   Wendy Osborn  Poppy Payne   Brandi Robinson 
   Katie Schnaas  Danean Schulze  Tressy Snowdon 
   Beverly Walters  Diana Will   Emmy Yoshimura 
Purpose:  To serve in the position of Thinking Maps/Writing Trainer by attending 

coordinator meetings, providing PD at site and supporting teachers in 
the implementation of Thinking Maps in their lessons. 

Rate of pay:   Thinking Maps/Writing Trainer Certificated Stipend Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source:  Title II  
 
WARNER 
 
Employee:  Joe Acquarelli  Heidi Ahn   Renee Balboa-Canullas 
   Megan Browning  Tory Garrett   Travis Garwick 
   Richard Gentile  Colette Gregorio  Kimberly Kensy 
   Denise Menz   Cammie Peacock  Sheila Peck 
   Viviana Ramirez  Walter Rodriguez  Diana Ruiz 
   Brenda Ruiz-Bou 
Purpose:  To provide after school clubs and sports programs. 
Rate of pay:  After School Competition Coach and After School Club Certificated Stipend 

Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source:  Middle School Enhancement 
 
Employee:  Denise Menz 
Purpose:  To provide additional instructional period for supplemental instruction. 
Rate of pay:   1/8 daily rate of pay 
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 1 hour per day; 

not to exceed a total of 5 days per week; not to exceed a total of 180 hours. 
Funding Source:  LCFF - SUPC 
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WEBBER 
 
Employee:  Michelle Chamberlain Lauren Coe Mike Monroe  
 Aubrie Neavel 
Purpose:  To support the Disney Musicals in Schools programs after school 

hours with students. 
Rate of pay:  After School Club Certificated Stipend Table 
Dates/Hours: September 1, 2021 – June 17, 2022 
Funding Source: LCFF - SUPC 
 
Employee:  Denise Brown Kateline Vu 
Purpose:  To plan and prepare for the Kindergarten Round Up. 
Rate of pay:  Prorated hourly 
Dates/Hours: September 1, 2021 – June 17, 2022; not to exceed a total of 2 hours per 

employee 
Funding Source: LCFF – Base 
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CONSENT 

 
WESTMINSTER SCHOOL DISTRICT 

Human Resources 
 
 
DATE:  October 14, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 
   
 
The Classified Human Resources actions listed below are recommended for approval:  
 
1.0 Approve/Ratify new classified employees 

(See Attachment “A") 
 

2.0 Approve/Ratify change of status for classified employees 
 (See Attachment “B") 

 
3.0 Approve/Ratify resignations/retirements/terminations for classified employees 

 (See Attachment “C") 
 

4.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “D") 

 
5.0 Approve/Ratify Unpaid Leaves of Absence 

 (See Attachment “E") 
 

6.0 Approve/Ratify New Classified Positions 
 (See Attachment “F") 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 

 

6.6 p. 1+



ATTACHMENT “A”  
Page 1 of 1 

NEW EMPLOYEES 
Classified Human Resources 

Regular 
October 14, 2021 

 
 
 
 

 
NEW EMPLOYEES 

Classified Human Resources 
Substitute 

October 14, 2021 

 
 
 
 
 
 
 
 
 

Name Assignment Effective Date 
Andrew Doan Instructional Technology Assistant, Clegg School,  

19.5 hours per week, 10 months per year 09/28/2021 

Tatiana Garcia Business Services Supervisor, District Office, Business 
Department, 40 hours per week, 12 months per year 09/03/2021 

Name Assignment Effective Date 
Stephanie Alvarez Substitute Library Media Assistant 09/29/2021 
Patricia Ayala Substitute Noontime Supervisor 09/02/2021 
Benjamin Balchunas Substitute AVID Tutor 09/10/2021 
Truc Bui Substitute Noontime Supervisor 09/27/2021 
Elise Chen Substitute Community Liaison Worker 09/29/2021 
Jeanne Collier Substitute Senior Clerk Typist 09/20/2021 
Christopher Cuen Substitute Extended School Program Facilitator, 

Substitute Extended School Program Lead Facilitator 09/07/2021 

Sarah French Substitute AVID Tutor 09/27/2021 
Valarie Harvey Substitute Noontime Supervisor 09/24/2021 
Tuyet Huynh Substitute Noontime Supervisor 09/27/2021 
Audrey Kim Substitute Food Service Worker 09/30/2021 
Dylan Kramer Substitute Instructional Technology Assistant 09/29/2021 
Connie Mehling Substitute Early Education Assistant 09/27/2021 
Le Nguyen Substitute Noontime Supervisor 09/29/2021 
Irene Sanchez Substitute Noontime Supervisor 09/27/2021 
Myles Teano Substitute AVID Tutor 09/10/2021 
Alyssa Yescas Substitute Paraeducator Instructional Support 09/07/2021 
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CHANGE OF STATUS 
Classified Human Resources 

Substitute to Regular 
October 14, 2021 

 

 
  

Name From To Effective 
Date 

Lizeth Cervantes Substitute Noontime 
Supervisor 

Noontime Supervisor, 
Schroeder School, 5 hours 
per week, 10 months per 
year 

10/01/2021 

Geny Cortez Substitute Health Services 
Assistant 

Health Services Assistant, 
Warner School,  
19.75 hours per week,  
10 months per year 

09/24/2021 

Sarah Foutz Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional 
Support, Hayden School, 
29.5 hours per week,  
10 months per year 

09/27/2021 

Analy Jones Substitute Food Service 
Worker 

Food Service Worker, 
Schmitt School, 10 hours 
per week, 10 months per 
year 

09/09/2021 

Fozia Majoo 
 
 
 

Substitute Food Service 
Worker 

Food Service Worker, 
Eastwood School,  
11.25 hours per week,  
10 months per year 

09/30/2021 

Blanca Mora Substitute Noontime 
Supervisor 

Noontime Supervisor, 
Warner School, 7.5 hours 
per week, 10 months per 
year 

10/04/2021 

Pansy Nguyen 
 
 
 

Substitute Food Service 
Worker 

Food Service Worker, 
Hayden School,  
11.25 hours per week,  
10 months per year 

10/01/2021 

Thu Nguyen 
 
 
 

Substitute Food Service 
Worker 

Food Service Worker, 
Hayden School,  
11.25 hours per week,  
10 months per year 

10/01/2021 

Amanda Sardelis 
 
 

Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional 
Support, Warner School, 
29.5 hours per week,  
10 months per year 

09/30/2021 
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CHANGE OF STATUS 
Classified Human Resources 

Regular to Substitute 
October 14, 2021 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name From To Effective 
Date 

David Batrow Noontime Supervisor, Warner 
School, 7.5 hours per week, 
10 month per year 

Substitute Noontime 
Supervisor 09/03/2021 

Jo An Castro Paraeducator Specialized 
Health, 29.5 hours per week, 
10 months per year 

Substitute Paraeducator 
Specialized Health, 
Substitute Paraeducator 
Instructional Support 

10/01/2021 

Suzanne Crisci Noontime Supervisor, 
Schroeder School, 5 hour per 
week, 10 months per year 

Substitute Noontime 
Supervisor 09/03/2021 

Jesse Erazo Paraeducator Specialized 
Health, 29.5 hours per week, 
10 months per year 

Substitute Paraeducator 
Specialized Health, 
Substitute Paraeducator 
Instructional Support 

09/10/2021 

Jennifer Lou Paraeducator Instructional 
Support, Webber School,  
27 hours per week, 10 
months per year 

Substitute Paraeducator 
Instructional Support 08/31/2021 

Junia Martinson Instructional Technology 
Assistant, Hayden School, 
23.75 hours per week,  
10 months per year 

Substitute Instructional 
Technology Assistant 09/15/2021 

Esmeralda Patino Food Service Worker, Schmitt 
School, 11.25 hours per 
week, 10 months per year 

Substitute Food Service 
Worker 09/27/2021 

Grace Vega Health Services Assistant, 
Schmitt School, 17.5 hours 
per week, 10 months per year 

Substitute Health Services 
Assistant 09/02/2021 
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CHANGE OF STATUS 

Classified Human Resources 
Promotion 

October 14, 2021 

 
CHANGE OF STATUS 

Classified Human Resources 
Transfer / Increase in Hours / Voluntary Decrease in Hours 

October 14, 2021 

 
 

Name From To Effective 
Date 

Channing 
Humphrey 

Lead Food Service Worker, 
Fryberger School, 15 hours 
per week, 10 months per year 

Instructional Technology 
Assistant, Fryberger School, 
19.5 hours per week,  
10 months per year 

09/27/2021 

Amy Nguyen Family Enrollment Specialist, 
District Office, Extended 
School Program, 40 hours per 
week, 12 months per year 

Staff Secretary, District Office, 
Accountability and 
Assessments, 40 hours per 
week, 12 months per year 

09/10/2021 

Luis Torres Garcia Grounds Maintenance 
Worker, District Office, 
Maintenance, 40 hours per 
week, 12 months per year 

Skilled Maintenance Worker, 
District Office, Maintenance,  
40 hours per week, 12 months 
per year 

09/10/2021 

Name From To Effective 
Date 

Manal Alam Food Service Worker, Stacey 
School, 5 hours per week,  
10 months per year 

Food Service Worker, 
Fryberger School, 10 hours per 
week, 10 months per year 

10/04/2021 

Maria Cendejas Food Service Worker, 
Johnson School, 11.25 hours 
per week, 10 months per year 

Food Service Worker, Johnson 
School, 15 hours per week,  
10 months per year 

09/27/2021 

Alyssa Dyer Extended School Program 
Facilitator, Meairs School,  
21 hours per week,  
10 months per year 

Extended School Program 
Facilitator, Fryberger School, 
10 hours per week, 10 months 
per year 

09/01/2021 

Lori Hall Paraeducator Instructional 
Support, Fryberger School, 
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Johnson School,  
29.5 hours per week,  
10 months per year 

09/01/2021 

Hylda Jimenez de 
Trujillo 

Paraeducator Instructional 
Support, Schmitt School,  
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Webber School,  
29.5 hours per week,  
10 months per year 

09/28/2021 

Maria Marin Noontime Supervisor, Finley 
School, 5.5 hours per week, 
10 months per year 

Noontime Supervisor, Finley 
School, 7 hours per week, 
10 months per year 

09/13/2021 
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ATTACHMENT “B” 
 Page 4 of 5 

 
CHANGE OF STATUS 

Classified Human Resources 
Transfer / Increase in Hours / Voluntary Decrease in Hours cont. 

October 14, 2021 

 
CHANGE OF STATUS 

Classified Human Resources 
Additional Assignment 

October 14, 2021 

Name From To Effective 
Date 

Leyna Nguyen Community Liaison Worker, 
Schmitt School, 15 hours per 
week, 10 months per year 

Community Liaison Worker, 
Hayden School, 15 hours per 
week, 10 months per year 

09/13/2021 

Carissa Richards Early Education Assistant, 
Finley School, 35 hours per 
week, 10 months per year 

Early Education Assistant, 
Anderson School, 35 hours per 
week, 10 months per year 

09/01/2021 

Vanessa Tune Paraeducator Instructional 
Support, Fryberger School, 
29.5 hours per week,  
10 months per year 

Paraeducator Instructional 
Support, Webber School,  
29.5 hours per week,  
10 months per year 

09/20/2021 

Donna Van Dyke Early Education Assistant, 
Anderson School, 35 hours 
per week, 10 months per year 

Early Education Assistant, Land 
School, 35 hours per week, 10 
months per year 

09/01/2021 

Name Assignment Effective 
Date 

Julissa Alvarez Substitute Paraeducator Instructional Support 09/01/2021 

Maby Angulo Substitute Extended School Program Facilitator 09/15/2021 

Christine Bausch Substitute Family Enrollment Specialist 09/08/2021 

Laura Goachet Substitute Paraeducator Instructional Support 09/24/2021 

Luis Gomez Ortiz Substitute Food Service Delivery Driver 09/23/2021 

Pandora Hood Substitute Extended School Program Facilitator 09/15/2021 

Patrick Irizarry Substitute Paraeducator Instructional Support 09/01/2021 

Nayeli Jimenez Substitute Extended School Program Facilitator 09/15/2021 

Nancy Moore Substitute Paraeducator Instructional Support 09/01/2021 

Vanessa Olmos Substitute Health Services Assistant 09/20/2021 

Felix Ramirez Substitute Paraeducator Instructional Support 09/01/2021 

Janie Sherman Substitute Food Service Worker 09/23/2021 

Tammie Wampler Substitute Health Services Assistant 09/15/2021 

6.6 p. 6+



ATTACHMENT “B” 
 Page 5 of 5 

CHANGE OF STATUS 
Classified Human Resources 

Working Out of Class 
October 14, 2021 

 
 
 
 
 
 
 
 
 
 

Name From To Effective Date 
Veronica Ceja Food Service Worker, 

Nutrition Center, 11.25 hours 
per week, 10 months per 
year, Food Service Worker, 
Johnson School, 11.25 hours 
per week, 10 months per 
year 

Food Service Delivery 
Driver/Worker, Nutrition 
Center, 40 hours per week, 
10 months per year 09/20/2021-

12/17/2021 

Luis Gomez Ortiz Food Service Worker, 
Webber School, 11.25 hours 
per week, 10 months per 
year, Food Service Worker, 
Webber School 5 hours per 
week, 10 months per year 

Food Service Delivery 
Driver/Worker, Nutrition 
Center, 40 hours per week, 
10 months per year 

09/28/2021-
12/17/2021 

Hanh Lord Noontime Supervisor, Stacey 
School, 7.50 hours per week, 
10 months per year 

School Office Manager, 
Clegg School, 40 hours per 
week, 10 months per year 

09/01/2021-
12/01/2021 

Rudy Melgar Paraeducator Instructional 
Support, Eastwood School, 
29.5 hours per week,  
10 months per year 

Paraeducator Specialized 
Health, Anderson School, 
29.5 hours per week,  
10 months per year 

09/13/2021-
06/17/2022 

John Ocampo Food Service Delivery 
Driver/Worker, Nutrition 
Center, 40 hours per week, 
10 months per year 

Nutrition Services 
Driver/Kitchen 
Maintenance Specialist, 
Nutrition Center, 40 hours 
per week, 12 months per 
year 

09/27/2021-
12/17/2021 

Fredrick Salman Extended School Program 
Lead Facilitator, Eastwood 
School, 27.5 hours per week, 
10 months per year 

Extended School Program 
Site Supervisor, Eastwood 
School, 40 hours per week, 
10 months per year 

09/01/2021-
03/02/2022 

Deborah Watkins Food Services Cook, 
Nutrition Center, 40 hours 
per week, 10 month per year 

Food Services Lead Cook, 
Nutrition Center, 40 hours 
per week, 10 months per 
year 

09/01/2021-
12/17/2021 
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ATTACHMENT “C” 
Page 1 of 1  

RESIGNATIONS 
Classified Human Resources 

October 14, 2021 
 Name  Assignment Effective 

Date 
Vivian Armstrong Instructional Technology Assistant, Finley School,  

19.5 hours per week, 10 months per year 10/15/2021 

Emine Aydin Substitute Paraeducator Instructional Support 08/30/2021 
Carie Chambers Noontime Supervisor, Eastwood School, 7 hours per 

week, 10 months per year 09/01/2021 

Felicia Kaohn Substitute Paraeducator Instructional Support 09/27/2021 
Christian Konrad Substitute Extended School Program Facilitator 09/28/2021 
Amy Le Extended School Program Facilitator, Fryberger School, 

18.5 hours per week, 10 months per year 06/18/2021 

Thong Nguyen Substitute Paraeducator Instructional Support 09/25/2021 
Raquel Romero Substitute Paraeducator Instructional Support 10/01/2021 
Trinidad Vargas Substitute Noontime Supervisor 06/18/2021 
Gary Waage Nutrition Services Kitchen Maintenance Worker 09/16/2021 
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ATTACHMENT “D” 
Page 1 of 6 

LIMITED TERM ASSIGNMENTS 
Classified Human Resources 

October 14, 2021 
Anderson: 
Employee:  Sonia Avilez   Suzanne Cobo  Jennifer Crisol 
  Lynne Ellertson  Angela Estrada  Vy Hoang 
  Carla Leone   Michelle Martinez  Jorge Neyra 
  Monica Ornelas Arias Jennifer (Bich) Phan Blainne Robair  

Lorena Serrano  Deanna Van Etten 
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Clegg: 
Employee:  Marion Alexander  Cecilia Camarena  Andrew Doan  

Elijah Gonzales  Yessica Granados  Sonia Lino  
 Rosie Markham  Luyen Nguyen  Alma Pina Rodriguez
 Maria Samayoa  Jenny Yuba  

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
 
Employee:  Elijah Gonzales 
Purpose: To provide temporary transportation support for a special education 

student. 
Dates/Hours: September 13, 2021 through November 19, 2021; not to exceed 1 hour per day. 
Funding:  Special Education  

 
DeMille: 
Employee:  Norberta Alvarado  Lizbeth Arevalo  Maria Castaneda 
  Gabriela Garcia-Ayala Marlin Hanna   Martha Ibarra 
  Ronjim Javier   Lisa Marrujo   Linh Ngo  

 Barbara Ornelas  Cristina Pangan  Christina Tran 
 Janifer Tran 

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “D” 
Page 2 of 6 

LIMITED TERM ASSIGNMENTS cont. 
Classified Human Resources 

October 14, 2021 
 
Eastwood: 
Employee:  Sheila Almazan  Carie Chambers  Kory Chambers 
  Myrna Galang  Lisa Gilberto James  Lucas Goode 
  Amy James   Lori Koch   Yvonne Marberger 
  Christine Matuck  Kim Nguyen-Tran  Sandra Rosas  

Zillah Salcido   Wen Chen Joyce Shih Jan Vu (Nguyen) 
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Extended School Program: 
Employee:  Jasmine Balandran  Sarah Cardenas  Morgan Hirsch 
  Denise Munno  Imrose Salihue  Margarita Wuertemberg 
Purpose: To provide additional support during morning check-in and to meet 

program expectations during COVID 19.   
Dates/Hours: September 1, 2021 through March 1, 2022; not to exceed up to 10 hours per 

week, per employee. 
Funding:  Extended School Program 

 
Finley: 
Employee:  Ana Anguiano  Vivian Armstrong   Patricia Ayala 

 Anna Bernal   Breanna Collins  Janet Edwards 
 Ferial El Rayes  Eleanor Fabisiak  Donna Jackman 
 Maria Marin   Emily Mayorga  Doreen Moreno 
 Yasmin San Luis Zarate Dolores Virgo 

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Fryberger: 
Employee:  Yolanda Alatorre  Katrina Brinkert  Loretta Bui 
  Monica Canavan  Byron Fellows  Lindsey Glennan 
  Channing Humphrey  Rebecca Kennedy  David Le  

 Odilma Lopez  Vivian Ngo   Gloria Peterson 
 Valerie Ponce  Brandy Riley   Erica Salas  
 Vanessa Tune  Christie Vogel   

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “D” 
Page 3 of 6 

LIMITED TERM ASSIGNMENTS cont. 
Classified Human Resources 

October 14, 2021 
 

Fryberger: 
Employee:  Yolanda Alatorre  Katrina Brinkert  Loretta Bui 
  Monica Canavan  Byron Fellows  Lindsey Glennan 
  Channing Humphrey  Rebecca Kennedy  David Le  

 Odilma Lopez  Vivian Ngo   Gloria Peterson 
 Valerie Ponce  Brandy Riley   Erica Salas  
 Vanessa Tune  Christie Vogel   

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Hayden: 
Employee:  Guadalupe Bernal  Huong Dang   Joann Delgado 
  Penny Hayen  Nghia Luong   Edith Montgomery 
  Giang Thanh Ngo  Nhan Ngo   Evarista Reyes 
  Alma Salazar Rivera Grace Vega 
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
 
Johnson: 
Employee:  Jenepher Aguilar  Thao Duong    Rosa Gutierrez 

 Wanda Lantow  Temre Marsh   Candy Montes 
 Tracie Nguyen  Van Tran   Edward Wulf  

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Meairs: 
Employee:  Anita Aguirre   Soraya Ayaid   Pam Dutch 
  Maria Fuentes  Alondra Garcia  Nadia Mansour 
  James McCollum  Giselle Rosas  Carmen Samayoa  
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “D” 
Page 4 of 6 

LIMITED TERM ASSIGNMENTS cont. 
Classified Human Resources 

October 14, 2021 
 

Nutrition Services: 
Employee:  Manal Alam   Minerva Berumen  Ana Castaneda 
  Maria Cendejas  Veronica Chapple  Jacqueline Derleth 
  Jennifer Goode  Jessica Hernandez  Analy Jones  

 Thoa Nguyen  Tiffany Pham   Esmeralda Patino 
 Amber Quiroz  Norma Rodriguez  Christine Valerio 
 Karen Vargas 

Purpose: To assist with open positions by working additional hours as needed.   
Dates/Hours: September 13, 2021 through December 17, 2021; not to exceed up to 6 hours 

per day, 5 days per week, per employee. 
Funding: Nutrition Services  
 
Employee:  Maria Aldana   Sonia Canas   Jamie Cruz 
  Liza Estrada   Michele Ezzo   Saloua Hejiouej 
  Mia Meyers   Pansy Nguyen  Thu Nguyen  
  Elizabeth Padin  Takeiya Rankins  Maria Rodriguez 
Purpose: To assist with open positions by working additional hours as needed.   
Dates/Hours: September 20, 2021 through December 17, 2021; not to exceed up to 6 hours 

per day, 5 days per week, per employee. 
Funding: Nutrition Services  
 
Schmitt: 
Employee:  Maribel Bedolla  Anna Bernal   Michelle Cools 
  Araceli Corona  Heather Hernandez  Anayeli Liares 
  Mary Millard   Leyna Nguyen  Bernadette Olinger 
  Ana Ramos   Kiefer Rodriguez  Fathima Salihue 

 Teresa Solorio  Sonia Vu 
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Schroeder: 
Employee:  Lizeth Cervantes  Pat Crucillo   Kelli Czarnowski 
  Esperanza Delgado  Marilyn Drake  Stephanie Lawrence 
  Veronica Maciel  Chyrstine Overgaauw Jaime Scribner 
  Charlotte Slivinski  Joanna Sullivan   Jinney Yi 
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “D” 
Page 5 of 6 

LIMITED TERM ASSIGNMENTS cont. 
Classified Human Resources 

October 14, 2021 
 
Sequoia: 
Employee:  Vanessa Alfaro  Connie Barbara-Schaeffer Trudy Herman 

 Amy Leyba   Karen Lidgard  Nancy Moore  
 Susana Moore  Sheila Nguyen  Beth Reed  
 Irene Sanchez  Wendy Thompson  Anton Tran 

Jasmine Vasquez  Tammie Wampler 
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Specialty School Programs: 
Employee:  Austin LaChance 
Purpose: To help catalog and process instructional materials 
Dates/Hours: October 1, 2021 through December 30, 2021; not to exceed 2 hours per day. 
Funding: Library Districtwide 
 
Stacey: 
Employee:  Eva Aguilar   Norberta Alvarado  Lori Bell  

 Teresa Benitez  Jennifer Bobb  Theresa Camarena 
 Kathy Carson  Genie DeLacourdray Cong Duong  
 Rick Gallardo  Mia Hardin   Paige Herrington 
 Amanda Lara  Hanh Lord   Kevin Luu  

Paola Lynch   Erika Mejia   Edward Munoz 
 Tyler Nichols   Margaret Osborne  Elizabeth Poch 
 Jessica Smith  Christina Tapia  Daniel White 

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Warner: 
Employee:  Maria Aldana   Geny Cortez   Art Hidrogo  

Helen Nguyen  Jenny Nguyen  To Hang Nguyen 
 Daisy Venegas 

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “D” 
Page 6 of 6 

LIMITED TERM ASSIGNMENTS cont. 
Classified Human Resources 

October 14, 2021 
 
Webber: 
Employee:  Cristina Ayoub  Jessica Guzman   Gloria Luna  

 Ha Nguyen   Nancy Padilla Cortez Emelia Quinones 
 Nathan Rosas  Nancy Tello-Vanegas Kaitlyn Tingley 
 Vanessa Tune 

Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 

 
Willmore: 
Employee:  Rachel Acevedo  Julissa Alvarez  Lizbeth Carmen 

 Michelle Cervantes  Shelly Flores   Elizabeth Gonzalez 
Patrick Irizzary  Naomi Liborio  Tyler O’Blenes  
Aida Ocampo  Jessica Pineda  Tamara Ravsten 

 Teresa Solorio  Vivian Vo   Andrew Wheeler 
Purpose: COVID-19 Extra Duty  
Dates/Hours: August 23, 2021 through June 30, 2022; up to 40 hours per day per site for 

Extra Duty.  
Funding:  ESSER 
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ATTACHMENT “E” 
Page 1 of 1 

 
UNPAID LEAVE OF ABSENCE 
Human Resources-Classified 

October 14, 2021 
Name Assignment Location Dates 

Charlene Bailey Library Media Assistant Meairs 10/04/2021-11/08/2021 

Mai Vi Nguyen Intermediate Clerk Typist Hayden  09/01/2021-03/01/2022 
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ATTACHMENT “F” 
Page 1 of 1 

 
NEW CLASSIFIED POSITIONS  
Classified Human Resources 

October 14, 2021 
 Position Funding Source Reason Effective Date 
Paraeducator Instructional 
Support, Fryberger School, 
29.5 hours per week,  
10 months per year 

Student Services 1:1 aide support for a 
student 10/15/2021 

Paraeducator Instructional 
Support, Johnson School, 
29.5 hours per week,  
10 months per year 

Student Services Increase caseload 

10/15/2021 

Paraeducator Instructional 
Support, Warner School, 
29.5 hours per week,  
10 months per year 

Student Services Increase caseload 

10/15/2021 

 

6.6 p. 16
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CONSENT 
 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  October 14, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
   
FROM: Traci Green, Assistant Superintendent, Business Services 

Brett Heinbuch, Executive Director, Business Services 
   
SUBJECT: ADOPT RESOLUTION #21-22-04 GANN AMENDMENT 

APPROPRIATIONS LIMIT  
   
BACKGROUND INFORMATION: 
According to Government Code Section 7906(f), each school district shall report to the 
Superintendent of Public Instruction and to the Director of Finance at the California 
Department of Education at least annually its appropriations limit, its appropriations 
subject to limitation, the amount of its state aid apportionments and subventions included 
within the proceeds of taxes of the school district, and amounts excluded from its 
appropriations limit, and any increase or decrease to its appropriations limit. 
 
 
 
CURRENT CONSIDERATIONS: 
Westminster School District has submitted the 2020-2021 Unaudited Actuals Financials 
and 2021-2022 Adopted Budget to the Orange County Department of Education.  The 
attached Resolution #21-22-04 will be forwarded to the Orange County Department of 
Education as required for 2020-21 and 2021-22 financials. 
 
 
 
FINANCIAL IMPLICATIONS:  
There are no financial implications. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Adopt Resolution #21-22-04 GANN Amendment Appropriations Limit 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
   

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 

14121 Cedarwood Avenue 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 

RESOLUTION #21-22-04 
GANN AMENDMENT APPROPRIATIONS LIMIT 

 
October 14, 2021 

 
 

WHEREAS, in November of 1979, the California electorate did adopt Proposition 4, 
commonly called the Gann Amendment, which added Article XIII-B to the California 
Constitution; and, 

 
WHEREAS, the provisions of that Article establish maximum appropriation limitations, 
commonly called “Gann Limits,” for public agencies, including school districts; and, 

 
WHEREAS, the District must establish a revised Gann limit for the 2020-21 fiscal year 
and a projected Gann Limit for the 2021-22 fiscal year in accordance with the provisions 
of Article XIII-B and applicable statutory law; 

 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Westminster 
School district hereby resolves and declares as follows: 
 
The calculations and documentation of the Gann limits for 2020-21 is at $62,865,712.27 
and for 2021-22 at $63,722,792.59, are made in accord with applicable constitutional 
and statutory law; 
 
The appropriations in the Budget for the 2020-21 and 2021-22 fiscal years do not exceed 
the limitations imposed by Proposition 4; 
 
BE IT FURTHER RESOLVED that the documentation used in determining the 
appropriations limit, shall be available to the public at the Westminster School District 
office at 14121 Cedarwood Avenue, Westminster, CA 92683. 
 
 
 

Cyndi Paik Ed.D., Superintendent 
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RESOLUTION #21-22-04 
 

 

ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 14th day of October 2021, by the following vote: 
 
 
 

AYES:  NOES:  ABSTAIN:  ABSENT:  
 
 
 
 
   
Cyndi Paik Ed.D., Superintendent  Jeremy Khalaf, President 
   
   
   
Khanh Nguyen, Vice President  Tina Gustin-Gurney, Clerk 
   
   
   
David Johnson, Member  Frances Nguyen, Member 
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INFORMATION/DISCUSSION 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services  

 
DATE:  October 14, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent  
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 

Michelle Watkins, Executive Director, School Specialty Programs 
 
SUBJECT: CONDUCT A PUBLIC HEARING – SUFFICIENCY OF TEXTBOOKS AND 

INSTRUCTIONAL MATERIALS FOR THE 2021-2022 SCHOOL YEAR 
   
BACKGROUND INFORMATION: 
California Education Code Section 60119 specifies that the governing boards of school districts 
are required to hold annual public hearings on the sufficiency of textbooks and adopt a resolution 
that all students have sufficient textbooks and instructional materials in each subject area 
consistent with the content and cycles of the curriculum frameworks adopted by the State Board. 
 
Each spring, pupil projections are analyzed to monitor student enrollment for the following school 
year. Textbooks and instructional materials are ordered with a 10% margin to ensure sufficient 
texts are available for students each fall. 
 
Middle school students check-out textbooks in each subject, which are kept at home.  A 
classroom set of textbooks, in each subject area, is also available to students during class.  This 
system provides students the access to instructional materials at school and at home. 
 
 
 
CURRENT CONSIDERATIONS: 
Educational Code Section 60119 requires governing boards to hold an open hearing and invite 
public testimony prior to adoption of a resolution assuring that students have or will have 
sufficient textbooks and instructional materials. 
 
 
 
FINANCIAL IMPLICATIONS 
There are no financial implications. 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Conduct a public hearing - Sufficiency of Textbooks and Instructional Materials for the 2021-
2022 School Year 
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WESTMINSTER SCHOOL DISTRICT 
 
 
 

PLEASE POST PLEASE POST 
 
 

Notice of Public Hearing 
 
The Westminster School District will hold a public hearing for the Sufficiency of 
Textbooks and Instructional Materials for all students for the 2021-2022 fiscal 
year in compliance with Education Code Section 60119 on October 14, 2021 at 
its Board Meeting at 7:00 PM. A regular business meeting of the Board of 
Trustees of the Westminster School District will be conducted via: 
Teleconference. 

 
WSD Public Board Meeting (Zoom Meeting) 

The meeting can be accessed via Zoom Meetings using the link provided in the 
agenda, which will be posted prior to the meeting. 

 
On occasion, the meeting may be preceded/followed by a Closed Session. The 
regular business meeting, which is open to the public, will begin promptly at 7:00 
pm. As authorized on September 16, 2021, Governor Newsom signed AB 361 
(Rivas) as urgency legislation effective immediately, which provides that 
legislative bodies may continue to meet remotely during a declared State of 
Emergency subject to certain conditions.  This WSD Board meeting, October 14, 
2021 will be conducted via audio conference/telecommute. Public comments may 
be submitted prior to the meeting via electronic submissions. The form can be 
accessed using the link provided on the agenda which will be posted prior to the 
meeting. 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services  

 
DATE:  October 14, 2021 
 
TO:  Cyndi Paik, Ed.D., Superintendent  
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 

Michelle Watkins, Executive Director, School Specialty Programs 
 
SUBJECT: ADOPT RESOLUTION #21-22-03 - SUFFICIENCY OF TEXTBOOKS AND 

INSTRUCTIONAL MATERIALS FOR ALL WESTMINSTER SCHOOL DISTRICT 
STUDENTS FOR THE 2021-2022 SCHOOL YEAR 

   
BACKGROUND INFORMATION: 
Each year school districts and county offices of education must ensure that they have fully 
complied with the requirements of California Education Code Section 60119.  The governing 
boards of school districts are required to hold annual public hearings on the sufficiency of 
textbooks and adopt a resolution that all students have sufficient textbooks and instructional 
materials that are aligned to the content standards adopted pursuant to Section 60605 in each 
subject area. 
 
Each spring, pupil projections are analyzed to monitor student enrollment for the following school 
year. Textbooks and instructional materials are ordered with a 10% margin to ensure sufficient 
texts are available for students each fall. 
 
Middle school students check-out textbooks in each subject, which are kept at home.  A 
classroom set of textbooks, in each subject area, is also available to students during class.  This 
system provides students the access to instructional materials at school and at home. 
 
 
 
CURRENT CONSIDERATIONS: 
Under current law, Educational Code Section 60119 requires governing boards to hold an open 
hearing and invite public testimony prior to adoption of a resolution assuring that students have 
or will have sufficient textbooks and instructional materials within the first eight weeks of school. 
 
 
 
FINANCIAL IMPLICATIONS 
There are no financial implications. 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Adopt Resolution #21-22-03 - Sufficiency of Textbooks and Instructional Materials for all 
Westminster School District Students for the 2021-2022 School Year 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
   

BOARD OF TRUSTEES 
Jeremy Khalaf  
Khanh Nguyen 

Tina Gustin-Gurney 
David Johnson 

Frances Nguyen 
14121 Cedarwood Avenue 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 

RESOLUTION #21-22-03 
SUFFICIENCY OF TEXTBOOKS AND INSTRUCTIONAL MATERIALS 
FOR ALL WESTMINSTER SCHOOL DISTRICT STUDENTS FOR THE 

2021-2022 SCHOOL YEAR 
 

October 14, 2021 
 

 
WHEREAS, Education Code Section 60119 establishes steps and procedures to 
ensure the availability of textbooks and instructional materials in order to be eligible to 
receive funds for that purpose, and 
 
WHEREAS, the Governing Board of Westminster School District, in order to comply 
with the requirements of Education Code Section 60119 held a public hearing on 
October 14, 2021 at 7:00 PM o’clock and 

 
WHEREAS, the Governing Board provided at least 10 days’ notice of the public hearing 
posted in at least three public places within the district stated the time, place, and 
purpose of the hearing, and 

 
WHEREAS, the Governing Board encouraged participation by parents, teachers, 
members of the community, and bargaining unit leaders in the public hearing, and 

 
WHEREAS, information provided at the public hearing and to the Governing Board at 
the public meeting detailed the extent to which textbooks and instructional materials 
were provided to all students, including English learners, in the district, and 

 
WHEREAS, the definition of “sufficient textbooks or instructional materials” means that 
each pupil has a textbook or instructional materials, or both, to use in class and to take 
home, and 

 
WHEREAS, sufficient textbooks and instructional materials were provided to each 
student, including English Learners, that are aligned to the academic content 
standards and consistent with the cycles and content of the curriculum frameworks in 
the following subjects: 

 
 

Cyndi Paik Ed.D., Superintendent 
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RESOLUTION #21-22-03 
 

 

• Mathematics McGraw-Hill (My Math) Grades K-5 
Big Ideas Learning (Big Ideas Math) Grades 6 - 8 

 
• Science   McGraw-Hill Inspire Science Grades K - 5 

 Pearson Elevate Science Grades 6 – 8 
 

• History/  Houghton Mifflin Social Studies Grades K - 5  
Social Science        Teacher Curriculum Institute (TCI) Grades 6 - 8 
 

• English/  McGraw-Hill World of Wonders Grades K - 5 
Language Arts McGraw-Hill StudySync Grades 6 – 8 

Scholastic Read 180/System 44 Grades 4 - 8 
 

• ELD   McGraw-Hill World of Wonders with integrated ELD  
(Program 2) Grades K - 5 
McGraw-Hill StudySync with integrated ELD  
(Program 2) Grades 6 – 8 

 
• Visual &   McMillan McGraw-Hill (Spotlight on Music California) 

Performing Arts Grades K - 5 
Pearson/Scott Foresman (Art) Grades 6 - 8 

 
 

NOW, THEREFORE, BE IT RESOLVED, that for the 2021-2022 school year, the 
Westminster School District has provided each pupil with sufficient textbooks and 
instructional materials aligned to the academic content standards and consistent with the 
cycles and content of the curriculum frameworks. 

 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 14th day of October 2021, by the following vote: 
 
 

AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 
 
 
 
__________________________________  __________________________________ 
Cyndi Paik Ed.D., Superintendent    Jeremy Khalaf, President 
 
 
 
__________________________________  __________________________________ 
Khanh Nguyen, Vice President   Tina Gustin-Gurney, Clerk 
 
 
 
__________________________________  __________________________________

 David Johnson, Member                                            Frances Nguyen, Member 
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