
   
 

WESTMINSTER SCHOOL DISTRICT BOARD OF TRUSTEES 
Regular Meeting 

June 9, 2022 
 

Our Vision: Building Tomorrow’s leaders today. 
 
Our Mission: Prepare all students to be responsible resilient resourceful, and 

productive world citizens in a changing and diverse society. 
 

A regular business meeting of the Board of Trustees of the Westminster School District will 
be held at: 

District Office Mendez Board Room 
14121 Cedarwood Street 
Westminster, California 

 
on the date and at the location set forth above. As per California Department of Health 
COVID-19 public health guidance for K-12 schools, masks are not required but are strongly 
encouraged for all individuals in most indoor settings.  
 
On occasion, the meeting may be preceded/followed by a Closed Session. The regular 
business meeting, which is open to the public, will begin promptly at 7:00 PM. 
 
Individuals who desire to address the Board on any item listed on the Agenda are requested 
to complete Page 2 of the yellow “WELCOME” bulletin provided. This form should be 
submitted to the Executive Secretary prior to the start of the meeting. 
 
Enclosures are identified on the Agenda by “(Enc. P)” for those designated as Public. Public 
enclosures are made available at the Central Administration Building by 4:00 P.M. on the 
Monday prior to the Thursday Regular Board Meeting.  Public enclosures for Special 
Meetings are made available at the Central Administration Building twenty-four (24) hours 
prior to the meeting. 
 
There are four (4) categories of items on the regular Agenda explained below: 
 

Category of Items Explanation 

CONSENT Routine items approved in one action 

INFORMATION Presentations to the Board 

INFORMATION/DISCUSSION Items for information and/or discussion 

DISCUSSION/ACTION Items for discussion and/or action 
In compliance with the Americans with Disabilities Act, if you need special 
assistance, disability-related modifications, or accommodations to participate in the 
public meetings of the District’s governing board, please contact Superintendent’s  
Office at (714) 894-7311, extension 1000, seventy-two hours prior to the meeting to 



Agenda, Page 2  June 9, 2022 

   
 

enable the district to make reasonable arrangements to assure accessibility to this 
meeting. 

 
AGENDA 

 
  ORAL REPORT 
  ASSIGNED TO: 
 
1.0 CALL TO ORDER:  6:00 PM Tina Gustin-Gurney 
 

1.1 Public Comments (Comments not to exceed 2 minutes) 
Any person wishing to address the Board on Closed Session agenda items 
may do so now. Presentations may not exceed two (2) minutes per 
comment and may be shortened at the Board’s discretion in order to 
accommodate the number of speakers who have presented requests to 
address the Board, and also allow the Board to consider its agenda in a 
reasonable amount of time. The number of public comments will also be 
limited to twenty minutes per topic, unless increased by the Board. 
  
The Governing board adopted Board Policy 1313 Civility on November 
2021, which places importance in creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized by 
the President.  
 

2.0 CLOSED SESSION:  6:00 PM 
  

2.1 Public Employment  
 - Government Code §54957 
 

• Assistant Superintendent, Educational Services 
 
2.2 Conference with Labor Negotiator  

  - Government Code §54957.6 
 

• Employee Organizations: California School Employee Association  
(CSEA) Chapter 34 and Westminster Teacher Association (WTA). 
Present will be Agency Negotiator: Mr. Arturo Jimenez along with Dr. 
Paik, and Dr. Merlos. 
 

2.3 Pending Litigation  
 - Government Code §54956.9(a) 

 
2.4 Public Employee Discipline/Dismissal/Release  

  - Government Code §54957 
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PUBLIC SESSION:  7:00 PM 
 
3.0 CALL TO ORDER AND PLEDGE OF ALLEGIANCE 
 
 3.1 Report of action taken in Closed Session, if any. Tina Gustin-Gurney 
 
4.0 ORAL PRESENTATIONS 

  
4.1 “The Price of Freedom” art contest presented by The Vietnam  Merlos  
 Veterans of America Chapter 756 
 
4.2 Student Showcase: DeMille – 6th Grade Vietnamese Dual Language  Merlos 
 Immersion Celebration 
 
4.3 Schroeder Elementary Pentathlon Student Recognition Merlos  
  
4.4 Budget Update Cardoso 
 
4.5 Public Comments (Comments not to exceed 3 minutes) Tina Gustin-Gurney 

Any person wishing to address the Board regarding an item on the agenda 
or on other items of specific concern may do so now. Presentations may not 
exceed three (3) minutes per person and may be shortened at the Board’s 
discretion in order to accommodate the number of comments that were 
requested to address the Board, and to allow the Board to consider its 
agenda in a reasonable amount of time. The number of presentations will 
also be limited to twenty minutes per topic, unless increased by the Board. 
 
The Governing board adopted Board Policy 1313 Civility on November 
2021, which places importance in creating a positive climate on all district 
grounds and facilities. The Board expects that all speech and expression 
will comport with norms of civil behavior that does not cause disruption; is 
violent or threatening; or disrespectful. 
Please address the board from the podium after being recognized by 
the Board President. 
 

5.0 CONSENT AGENDA  Tina Gustin-Gurney 
 

Items listed under Consent Agenda are considered routine and will be 
approved/adopted by a single motion. There will be no separate discussion of 
these items; however, any item may be removed from the Consent Agenda upon 
the request of any member of the Board, discussed, and acted upon separately. 
The Superintendent and staff recommend approval of all Consent Agenda Items. 
 
5.1 Approve/ratify Employee Educational Conference Attendance. (Enc. P) Merlos 
 
5.2 Approve Agreement between the Westminster School District and Abrazar, Merlos
 Inc. to provide After School Education Safety (ASES) Programs.  
 (Enc. P) 
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5.3 Approve Agreement between the Westminster School District and Boys and  Merlos 
Girls Club of Westminster to provide After School Education Safety 
(ASES) Programs. (Enc. P) 
 

5.4 Approve Community Advisory Committee (CAC) Representatives for Merlos
 the 2022-2023 school year WSD NO. SE-21-22-30. (Enc. P) 
 
5.5 Approve/ratify Certificated Human Resources Report on recommended Jimenez 
 position status/action. (Enc. P) 
 
5.6 Approve/ratify Classified Human Resources Report on recommended  Jimenez 
 position status/action. (Enc. P) 
 
5.7 Ratify Purchase Order listing in the total amount of $2,244,277.44.  Cardoso 
 (Enc. P) 
 
5.8 Ratify Check Register in the total amount of $2,626,832.03. The check Cardoso 

register reflects all payments made to outside vendors. 
 

5.9 Accept Corporate/Individual Donations for District/School Sites. (Enc. P) Cardoso 
 

5.10 Ratify district Contracts. (Enc. P) Cardoso 
 

5.11 Adopt Resolution #21-22-38 to Authorize certain Officers of the  Cardoso 
Westminster School District to sign district documents in order to conduct 
the business of the district. (Enc. P) 

 
5.12 Adopt Resolution #21-22-39 and Resolution 21-22-40 to update Cardoso 
 authorized Signatures on district bank accounts. (Enc. P) 
 

6.0 BUSINESS SERVICES 
 

6.1 INFORMATION/ Conduct a Public Hearing 2022-2023 Budget. (Enc. P) Cardoso 
 DISCUSSION  

 
6.2 DISCUSSION/ Approve Consulting Agreement with Lewis Cardoso 

ACTION Inspections, Inc. for Measure T Modernization and new 
construction and other DSA projects inspector of record 
consulting services. (Enc. P) 

 
6.3 DISCUSSION/ Amend PBK Contract to Develop an Early Education Cardoso 

ACTION Master Plan. (Enc. P) 
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7.0 EDUCATIONAL SERVICES 
 

7.1 INFORMATION/ Conduct a public hearing for the 2022-2023 Local Merlos 
 DISCUSSION Control and Accountability Plan (LCAP). (Enc. P) 

  
8.0 HUMAN RESOURCES 
 

8.1 DISCUSSION/ Approve to receive the Westminster School District’s  Jimenez 
ACTION initial proposal to Reopen Interest Based Bargaining 

for the July 1, 2020 – June 30, 2023 Collective Bargaining 
Agreement for the Classified Unit. (Enc. P) 

 
8.2 DISCUSSION/ Approve to receive the California School Employees Jimenez 

ACTION Association’s initial proposal to Reopen Interest 
Based Bargaining for the July 1, 2020 – June 30, 2023 
Collective Bargaining Agreement for the Classified 
Unit. (Enc. P) 

 
8.3 DISCUSSION/ Approve/ratify the tentative agreement for the collective Jimenez 

ACTION Bargaining Agreement covering the periods of July 1, 
2020-June 30, 2023, between the Westminster School 
District and the California School Employees 
Association and its Chapter 34. (Enc. P) 

 
8.4 DISCUSSION/ Approve/ratify the tentative agreement for the collective Jimenez 

ACTION Bargaining Agreement covering the periods of July 1, 
2021-June 30, 2024, between the Westminster School 
District and the Westminster Teachers Association. 
(Enc. P) 

 
8.5 INFORMATION Oral report of proposed salary and benefits of Jimenez 

 Assistant Superintendent of Educational Services 
Position. 

 
8.6 DISCUSSION/ Consider and approve the employment contract for  Jimenez 

ACTION Assistant Superintendent of Educational Services of 
the Westminster School District. The employment 
contract for the Assistant Superintendent of Educational 
Services is available in Human Resources Department 
upon request.  

 
9.0 REPORTS/COMMENTS 
  
 9.1 INFORMATION Board Member Comments Tina Gustin-Gurney 
   Short reports of visitations, conference/meeting 
   attendance, and commendations to staff. 
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 9.2 INFORMATION Staff Comments Tina Gustin-Gurney 
   Short reports/announcements on programs and  

activities, curriculum, conference/meeting attendance, 
facilities improvements and commendations to staff. 

 
10.0 OPEN ITEMS 

 
 10.1 INFORMATION Schedule of regular Board Meetings for 2022: Tina Gustin-Gurney 
 

June 23, 2022 
July 14, 2022 

August 11, 2022 
September 8, 2022 
October 13, 2022 

November 10, 2022 
   Friday, December 9, 2022 (Organizational Meeting) 

 
11.0 CLOSED SESSION  Tina Gustin-Gurney 

 
 (Continuation of Item 2.0 Closed Session Agenda, if needed) 

 
12.0 ADJOURNMENT  Tina Gustin-Gurney 
 
 
    Cyndi Paik, Ed.D. 
    Superintendent 

yg 
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 CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D, Superintendent 
 
FROM: Moises Merlos, Ed.D., Senior Executive Director, Educational Services 

Nicole Baitx-Kennedy, Executive Director, Early Education & Expanded Learning 
 

SUBJECT: APPROVE AGREEMENT BETWEEN THE WESTMINSTER SCHOOL 
DISRICT AND ABRAZAR, INC.TO PROVIDE AFTER SCHOOL EDUCATION 
SAFETY (ASES) PROGRAMS  

   
BACKGROUND INFORMATION: 
Board approval for this item originally took place December 10, 2021.  The updated item is due 
to an increase in the grant amount from $1,539,537.10 to $1,764,310.18, which in turn changed 
the amount our provider can earn from $670,724.96 to $769,234.79.  
 
The Westminster School District is a recipient of an After School Education and Safety (ASES) 
grant to provide after school programs at eleven district schools. To fulfill the community 
participation requirement of the grant, the district has partnered with Abrazar, Inc. for the past 
ten years to provide an ASES enrichment program for the following five schools: 
 

DeMille Hayden Johnson 
Finley Schmitt  

 
The ASES program provided by Abrazar, Inc. supports positive outcomes for student 
attendance, 21st century skills development, college and career readiness, homework support, 
and Positive Behavior Intervention Support. There is no monthly fee charged to WSD families, 
and Abrazar, Inc. contributes matching funds for program supplies and administrative costs, as 
required by the grant.  
 
CURRENT CONSIDERATIONS: 
The California Department of Education recently informed WSD that our ASES request for 
renewal application was approved, creating the need to renew our 3-year agreement with 
Abrazar, Inc. to provide a free after school enrichment program for five district schools. 
 
 
FINANCIAL IMPLICATIONS: 
The total ASES grant award received from CDE is $1,764,310.18. Abrazar, Inc. can earn a 
maximum of $769,234.79 based on meeting the student attendance and expenditure 
requirements of the grant. This is a restricted program of the general fund. 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Approve Agreement between the Westminster School District and Abrazar, Inc. to provide 
After School Education Safety (ASES) Programs 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed., Superintendent 
 
FROM: Moises Merlos Ed.D., Senior Executive Director, Educational Services 

Nicole Baitx-Kennedy, Executive Director, Early Education & Expanded Learning 
    

SUBJECT: APPROVE AGREEMENT BETWEEN THE WESTMINSTER SCHOOL DISRICT 
AND BOYS AND GIRLS CLUB OF WESTMINSTER TO PROVIDE AFTER 
SCHOOL EDUCATION SAFETY (ASES) PROGRAMS  

   
BACKGROUND INFORMATION: 
Board approval for this item originally took place December 10, 2021.  The updated item is due 
to an increase in the grant amount from $1,539,537.10 to $1,764,310.18, which in turn changed 
the amount our provider can earn from $781,835.86 to $896,859.88.  
 
The Westminster School District is a recipient of an After-School Education Safety (ASES) 
grant to provide after school programs at eleven district schools. To fulfill the community 
participation requirement of the grant, the district has partnered with Boys and Girls Club of 
Westminster for the past ten years to provide an ASES enrichment program for the following 
six schools: 

Anderson Meairs Willmore 
Fryberger Webber Warner 

 
The ASES program provided by the Boys and Girls Club of Westminster supports positive 
outcomes for student attendance, 21st century skills development, college and career 
readiness, homework support, and Positive Behavior Intervention Support. There is no monthly 
fee charged to WSD families, and Boys and Girls Club of Westminster contributes matching 
funds for program supplies and administrative costs, as required by the grant.  
 
CURRENT CONSIDERATIONS: 
The California Department of Education recently informed WSD that our ASES request for 
renewal application was approved, creating the need to renew our 3-year agreement with the 
Boys and Girls Club of Westminster, to provide a free after school enrichment program for the 
six district schools. 
 
FINANCIAL IMPLICATIONS: 
The total ASES grant award received from CDE is $1,764,310.18. Boys and Girls Club of 
Westminster, can earn a maximum of $896,859.88 based on meeting the student attendance 
and expenditure requirements of the grant. This is a restricted program of the general fund. 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Approve Agreement between the Westminster School District and the Boys and Girls Club of 
Westminster to provide After School Education Safety (ASES) Programs 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Moises Merlos, Ed.D. Senior Executive Director, Educational Services 

Darek Jaronczyk, Executive Director, Student Services 
 
SUBJECT:  APPROVE COMMUNITY ADVISORY COMMITTEE (CAC) REPRESENTATIVES 

FOR THE 2022-2023 SCHOOL YEAR WSD NO. SE-21-22-30 
 
BACKGROUND INFORMATION: 
The Community Advisory Committee (CAC) is a group of parents, educators, and community 
members who are interested in the educational needs of children with special needs. It serves 
in an advisory capacity to the District and/or Special Education Local Plan Area (SELPA) 
regarding community opinions, concerns, suggestions, trainings/support pertaining to special 
education. Each district within West Orange County Consortium for Special Education 
(WOCCSE) must recommend one voting member and one alternate voting member to the 
CAC. 
 
 
 
 
CURRENT CONSIDERATIONS: 
To ensure the District is meeting Education Code and CAC bylaws, the Student Services 
Department is recommending two parents, Mr. Brian Lund and Ms. Maribel Robles to represent 
Westminster’s CAC Board Representatives for the 2022-2023 school year. Mr. Lund is 
recommended as the voting member and Ms. Maribel Robles as the alternate voting member. 
 
 
 
 
FINANCIAL IMPLICATIONS: 
There are no financial implications. 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION: 
Approve Community Advisory Committee (CAC) representatives for the 2022-2023 school 
year NO. SE21-22-30 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
  Sylvia Niknami, Director, Human Resources 
   
SUBJECT: APPROVE/RATIFY THE CERTIFICATED HUMAN RESOURCES REPORT 
   
 
The Certificated Human Resources actions listed below are recommended for approval: 
 
 
1.0 Approve/Ratify employment for certificated employees/certificated substitutes.  

(See Attachment “A”) 
 

2.0 Approve/Ratify retirements/resignations certificated employees.  
(See Attachment “B”) 
 

3.0 Approve/Ratify additional days of employment for certificated employees. 
(See Attachment “C”) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Certificated Human Resources Report 
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ATTACHMENT “A” 
Page 1 of 1 

 
NEW EMPLOYEES 

  Certificated Human Resources 
June 9, 2022 

 

 
 
 

CERTIFICATED SUBSTITUTES 
  Certificated Human Resources 

June 9, 2022 
 

Last Name First Name Assignment 
Effective 

Date 

Abdelmaseh Abram Certificated Substitute 5/4/2022 

Alvarez Daisy Certificated Substitute 4/29/2022 

Cho Nicole Certificated Substitute 4/6/2022 

Cordova Valarie Certificated Substitute 5/4/2022 

Crowley Amy Certificated Substitute 4/29/2022 

De Britton Heidi Certificated Substitute 4/18/2022 

Dennaoqui Sara Certificated Substitute 5/17/2022 

Obregon Samantha Certificated Substitute 3/23/2022 

Reets Rosalie Certificated Substitute 5/4/2022 

Vera Jenifer Certificated Substitute 3/31/2022 
 
 
 
 
 
 

Last Name First Name School Position 
Contract 
Status 

Effective 
Date 

Cobo Sierra 
Land – Student 

Services Nurse Probationary May 9, 2022 
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ATTACHMENT “B” 
Page 1 of 1 

 
RETIREMENT 

Certificated Human Resources 
June 9, 2022 

 

Last Name First Name Assignment 
Years of 
Service Effective Date 

Plumlee Bryan Middle School Teacher 21 06/18/2022 
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ATTACHMENT “C” 
Page 1 of 4 

 

ADDITIONAL DAYS OF EMPLOYMENT 
Certificated Human Resources 

June 9, 2022 
 
ACCOUNTABILITY AND ASSESSMENTS 
 
Employee: Genise Battaglia Greg Branch Stephanie Cantos 
 Juliann Dodosh David Hubbard Tammy Hubbard 
 Kimberly Kensy Julie C. Lee Valentina Menstroni  
Purpose:  Summer school Administrators preparing for Summer Learning 

Recovery Program (SLRP). 
Rate of pay:   Prorated hourly  
Dates/Hours: May 2022 – August 2022; not to exceed a total of 20 hours per employee. 
Funding Source:  ELO Grant 
 
Employee: Jeff Anderson Sara Andrews Stephanie Callihan 
 Tracy Cardenas Donna Carrington Kristen Corenbaum 
 Tracy Cu Madeline Dang Mariellen Eastman 
 Susie Edwards Rochelle Farley Leticia Flores 
 Connie Hinrichs Lisa Keeler Megan Kresge 
 Vera Le Paul Luong Christina Mark 
 Amy Nguyen Mayumi Okura Stacey O’Reilly 
 Stephanie Perry Janet Rainey Kate Rodriguez 
 Kathy Roth Christine Sisneros Tressy Snowdon 
 Wendy Sorce Lisa Tarkanian Uyen Tran 
 Kevin Whitney Suzanne Willis Jenny Wilson 
 Brittany Wooten 
Purpose:  To develop and prepare the pacing guides for Summer Learning 

Recovery Program (SLRP). 
Rate of pay:   Prorated hourly   
Dates/Hours: May 1, 2022 – August 11, 2022; not to exceed a total of 10 hours per 

employee. 
Funding Source:  ELO Grant  
 
SCHOOL SPECIALTY PROGRAMS 
 
Employee: Juan Cortez Huong Dang Stacy Denbo 
 Richard Gentile Seleny Hernandez Natalie Juan-Tapia 
 Michelle Magpile Thuy-Vy Tran Bobbie Jo Weber 
 Brittany Wooten 
Purpose:  To attend the C6 Biliteracy Framework Institute collaboration 

meetings.  
Rate of pay:   Staff Development  
Dates/Hours: May 6, 2022 & May 13, 2022; not to exceed a total of 4 hours per employee. 
Funding Source:  Title II 
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ATTACHMENT “C” 
Page 2 of 4 

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 9, 2022 

 
SCHOOL SPECIALTY PROGRAMS cont: 
 
Employee: Grace Chiang Huong Dang Lisa Deering 
 Stacy Denbo Diana Doan Richard Gentile 
 Connie Hinrichs Lisa Keeler Vera Le 
 Paul Luong Sophia Nguyen Audrey Peters 
 Thuy-Vy Tran Uyen Tran Tuy Truong 
 Quynh-Tram Vu Ellen Vy Brittany Wooten 
Purpose:  Design and plan curriculum and language assessments for 

Vietnamese Dual Language Immersion classes (TK-7).  
Rate of pay:   Prorated hourly  
Dates/Hours: June 27, 2022 – August 17, 2022; not to exceed a total of 30 hours per 

employee. 
Funding Source:  LCFF 
 
Employee: Chelsea Ackerman Veronica Alvarez Sarah Bosworth 
 Grace Chiang Lucy Cordova Juan Cortez 
 Huong Dang Madeline Dang Jaime Davis 
 Lisa Deering Stacy Denbo Kristin Doppenberg 
 Susan Edwards Rochelle Farley Lynne Fellowes 
 Stephany Gonzalez Linda Gonzalez-Solis Linda Griffith 
 Annette Gutierrez Seleny Hernandez Connie Hinrichs 
 Cynthia Johnson Natalie Juan-Tapia Lisa Keeler 
 Karen Kim Vera Le Julie Lies 
 Paul Luong Michelle Magpile Kim Morris 
 Thanh Nguyen Audrey Peters Kristin Pyle 
 Sylvia Ramos Patricia Rangel Michelle Shook 
 Liliana Sievers Wendy Sorce Eunice Su 
 Carey Thornton Kristina To Thuy-Vy Tran 
 Uyen Tran Tuy Truong Tanya Turro Villander 
 Greg Van den Ordel Quynh-Tram Vu Ellen Vy 
 Bobbie Jo Weber Brittany Wooten 
Purpose:  To participate in the C6 Framework and Path to Proficiency summer 

professional development trainings.  
Rate of pay:   Staff Development  
Dates/Hours: August 16, 2022 – August 19, 2022; not to exceed a total of 30 hours per 

employee. 
Funding Source:  Title II 
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ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 9, 2022 

 
SCHOOL SPECIALTY PROGRAMS cont. 
 
Employee: Veronica Alvarez Juan Cortez Michelle Fellowes 
 Stephany Gonzalez Linda Gonzalez-Solis Annette Gutierrez 
 Seleny Hernandez Cyndi Johnson Natalie Juan-Tapia 
 Karen Kim Michelle Magpile Kristin Pyle 
 Sylvia Ramos Patricia Rangel Liliana Sievers 
 Bobbie Jo Weber 
Purpose:  Design and plan curriculum and language assessments for Spanish 

Dual Language Immersion classes (TK-6).  
Rate of pay:   Prorated hourly  
Dates/Hours: June 27, 2022 – August 17, 2022; not to exceed a total of 30 hours per 

employee. 
Funding Source:  LCFF 
 
SCHROEDER ELEMENTARY 
 
Employee: John Chien Barbara Griffith 
Purpose:  To attend elementary science camp.  
Rate of pay:   Elementary Science Camp Certificated Stipend Table   
Dates/Hours: May 23, 2022 – May 27, 2022; not to exceed 3 days per employee. 
Funding Source:  Elementary Instructional Schroeder 
 
STUDENT SERVICES 
 
Employee: April Carroll  
Purpose:  To enhance development by focusing on home visits, group services 

and family involvement activities.  
Rate of pay:   Prorated hourly 
Dates/Hours: June 20, 2022 – August 20, 2022; not to exceed 5 hours per day. 
Funding Source:  IDEA 
 
Employee: Amanda Boughlala Roshina Delany Cristina Fan 
 Hilary Gottlieb Megan Kresge Jenny Nguyen 
 Tiffani Nguyen Corey Thompson 
Purpose:  To assess incoming preschool students in accordance with federal 

regulations and to participate in Individual Education Programs 
(IEPs).  

Rate of pay:   Prorated hourly  
Dates/Hours: June 20, 2022 – August 20, 2022; not to exceed a total of 7 hours per day, 

per employee. 
Funding Source:  IDEA 
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Page 4 of 4 

 
ADDITIONAL DAYS OF EMPLOYMENT 

Certificated Human Resources 
June 9, 2022 

 
STUDENT SERVICES cont. 
 
Employee: Lauren Vu-Tran 
Purpose:  To provide professional development for ESY teachers.  
Rate of pay:   Prorated hourly  
Dates/Hours: June 30, 2022; not to exceed a total of 8 hours. 
Funding Source:  CCEIS 
 
TEACHING AND LEARNING 
 
Employee: Travis Garwick  
Purpose:  To prepare, plan and deliver training on Family Life curriculum.  
Rate of pay:   Prorated hourly 
Dates/Hours: May 18, 2022 – May 31, 2022; not to exceed 3 hours. 
Funding Source:  Title II 
 
Employee: Tiffany Winemiller  
Purpose:  To prepare and deliver a presentation on Positive Prevention Plus 

curriculum.  
Rate of pay:   Prorated hourly 
Dates/Hours: May 11, 2022 – May 19, 2022; not to exceed 3 hours. 
Funding Source:  Title II 
 
Employee: Genise Battaglia Erka Bradley Kim Bui 
 Stephanie Egan Cecily Gates Vickie Hungerford 
 Ann Kawamura Wendy Osborn Sheila Peck 
 Stephanie Perry Chris Rhodes Gabriel Rodriguez 
 Angela Schiffner David Souse Lauren Vu-Tran 
 Michelle Welch Jason Winterfeld  
Purpose:  To attend a follow-up meeting as part of the Professional Development 

Committee.  
Rate of pay:   Prorated hourly 
Dates/Hours: May 31, 2022; not to exceed 1 hour per employee. 
Funding Source:  Title II 

5.5 p. 7



CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

 
 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
  Sylvia Niknami, Director, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE CLASSIFIED HUMAN RESOURCES REPORT 
   
 
The Classified Human Resources actions listed below are recommended for approval:  
 
1.0 Approve/Ratify new classified employees 

(See Attachment “A") 
 

2.0 Approve/Ratify change of status for classified employees 
 (See Attachment “B") 

 
3.0 Approve/Ratify resignations/retirements/terminations for classified employees 

 (See Attachment “C") 
 

4.0 Approve/Ratify Limited Term Assignment 
 (See Attachment “D") 

 
5.0 Approve/Ratify Unpaid Leaves of Absence 

 (See Attachment “E") 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/Ratify the Classified Human Resources Report 

5.6 p. 1+



ATTACHMENT “A”  
Page 1 of 1 

 
 

NEW EMPLOYEES 
Classified Human Resources 

Regular 
June 9, 2022 

 
 
 

NEW EMPLOYEES 
Classified Human Resources 

Substitute 
June 9, 2022 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Assignment Effective Date 
Paige Huddleston Paraeducator Instructional Support, Finley School,  

23 hours per week, 10 months per year 05/26/2022 

Hanh Le Early Education Assistant, DeMille School,  
40 hours per week, 10 months per year 05/09/2022 

Tuan “Tony” Quoc Phan Public Relations Specialist, District Office,  
40 hours per week, 12 months per year 05/23/2022 

Name Assignment Effective Date 
Crystal Armenta Substitute English Language Assessment Assistant 05/13/2022 
Jocelyn Barrera Substitute Noontime Supervisor 05/05/2022 
Douaa Elhosary Substitute Early Education Assistant 05/16/2022 
Julie Hall Substitute English Language Assessment Assistant 05/13/2022 
Tanya Nguyen Substitute Noontime Supervisor 05/16/2022 
Daniel Pestolesi Substitute Instructional Technology Assistant 05/13/2022 
Tracie Peters Substitute Food Service Worker 05/13/2022 
Trevor Poteet Substitute Library Media Assistant 05/23/2022 
Alex Tovar Jr. Substitute Food Service Worker 05/13/2022 
Bich-Hoa Truong Substitute Noontime Supervisor 05/05/2022 
Bertha Vidales Substitute Food Service Worker 05/09/2022 

5.6 p. 2+



ATTACHMENT “B” 
 Page 1 of 2 

CHANGE OF STATUS 
Classified Human Resources 

Substitute to Regular 
June 9, 2022 

 

 
 
 
 
 
 

Name From To Effective 
Date 

Johnathan Bedolla Substitute Custodian Custodian, Warner School, 
40 hours per week,  
12 months per year 

05/25/2022 

Isabel De Loera Substitute Noontime 
Supervisor 

Extended School Program 
Facilitator, Sequoia School, 
18.5 hours per week,  
10 months per year 

05/13/2022 

Ramon Gonzalez 
Fuentes 

Substitute Custodian Senior Custodian, Clegg 
School, 40 hours per week, 
12 months per year 

05/26/2022 

Erika Mexia Substitute Student 
Transportation Assistant 

Student Transportation 
Assistant, District Office,  
20 hours per week,  
10 months per year 

05/26/2022 

Michael Millard Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional 
Support, Clegg School, 
29.5 hours per week, 
10 months per year 

05/06/2022 

Tuyet Nguyen Substitute Noontime 
Supervisor 

Noontime Supervisor, 
Schroeder School,  
5 hours per week,  
10 months per year 

05/23/2022 

Nicholas Ponce Substitute Student 
Transportation Assistant 

Student Transportation 
Assistant, District Office,  
20 hours per week,  
10 months per year 

05/26/2022 

Felix Ramirez Substitute Paraeducator 
Instructional Support 

Paraeducator Instructional 
Support, Clegg School, 
29.5 hours per week,  
10 months per year 

05/16/2022 

Kaitlyn Tingley Substitute Instructional 
Technology Assistant 

Instructional Technology 
Assistant, Finley School, 
19.5 hours per week,  
10 months per year 

05/16/2022 

Andrew Zarza Substitute Custodian Custodian, Warner School, 
40 hours per week,  
12 months per year 

05/26/2022 
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ATTACHMENT “B” 
 Page 2 of 2 

 
CHANGE OF STATUS 

Classified Human Resources 
Regular to Substitute 

June 9, 2022 

 
 
 

CHANGE OF STATUS 
Classified Human Resources 

Voluntary Demotion 
June 9, 2022 

 
CHANGE OF STATUS 

Classified Human Resources 
Transfer / Increase in Hours / Voluntary Decrease in Hours 

June 9, 2022 
Name From To Effective 

Date 
Larry Perez Extended School Program 

Facilitator, Eastwood School,  
16 hours per week,  
10 months per year 

Extended School Program 
Facilitator, Eastwood School, 
18.5 hours per week, 
10 months per year 

05/23/2022 

 
 
 
 
 
 

Name From To Effective 
Date 

Austin LaChance Instructional Materials 
Assistant, District Office,  
20 hours per week,  
12 months per year 

Substitute Instructional 
Materials Assistant 05/21/2022 

Fozia Majoo Food Service Worker, 
Eastwood School,  
11.25 hours per week,  
10 months per year 

Substitute Food Service 
Worker 05/11/2022 

Name From To Effective 
Date 

Alex Betts Administrative Secretary, 
Human Resources,  
40 hours per week,  
12 months per year 

School Office Manager, 
Schroeder School,  
40 hours per week, 
10 months per year 

05/02/2022 

Carmen Mora Early Education Instructor, 
Land School,  
40 hours per week,  
12 months per year 

Early Education Assistant, 
DeMille School,  
35 hours per week, 
10 months per year 

05/09/2022 
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ATTACHMENT “C” 
Page 1 of 1  

RESIGNATIONS 
Classified Human Resources 

June 9, 2022 
Name Assignment Effective 

Date 
Breanna Cambra Speech and Language Assistant, Land School,  

37.5 hours per week, 10 months per year 04/22/2022 

Cindy Garibay Substitute Noontime Supervisor 05/13/2022 
Claudia Miglietta Community Liaison Worker Spanish, Clegg School,  

15 hours per week, 10 months per year 05/13/2022 

Takeiya Rankins Food Service Worker, Nutrition Center,  
26.25 hours per week, 10 months per year 05/18/2022 

Nicholas Santizo Paraeducator Instructional Support, Webber School, 
29.5 hours per week, 10 months per year 05/20/2022 

Mary Schooler Substitute Clerk Typist, Substitute Senior Clerk Typist, 
Substitute School Office Manager, Substitute Library 
Media Assistant, Substitute Instructional Technology 
Assistant, Substitute Receptionist 

05/31/2022 

Maria Zavala Food Service Worker, Meairs School,  
10 hours per week, 10 months per year 06/17/2022 

 
 

RETIREMENT 
Classified Human Resources 

June 9, 2022 
 

Name Assignment Years of 
Service 

Effective 
Date 

Karen Ayala Extended School Program Supervisor, District 
Office, 40 hours per week, 12 months per year 36 05/10/2022 

Christie Vogel Health Services Assistant, Fryberger School, 
17.5 hours per week, 10 months per year 32 06/18/2022 

 
 
 
 

TERMINATION 
Classified Human Resources 

June 9, 2022 
 Name  Assignment Effective 

Date 
6000007144 Senior Custodian, Clegg School,  

40 hours per week, 12 months per year 03/24/2022 
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ATTACHMENT “D” 
Page 1 of 1 

LIMITED TERM ASSIGNMENTS 
Classified Human Resources 

June 9, 2022 
 
Schmitt: 
Employee:  Michelle Cools  Mia Anh Doan  Ana Ramos  

 Kiefer Rodriguez 
Purpose: To provide additional support with Parent Portals and Data Confirmation.   
Dates/Hours: August 22, 2022 through August 29, 2022; not to exceed 12 hours total 
Funding:  LCFF – SUPC   
 
Employee:  Anna Bernal    
Purpose: To provide additional support with inventory and support with Parent 

Portals, Data Confirmation and translations.  
Dates/Hours: June 20, 2022 through June 24, 2022 and August 10, 2022 through August 21, 

2022; not to exceed 40 hours total per employee 
Funding:  LCFF – SUPC  
 
Teaching and Learning: 
Employee:  Marion Alexander  Stephanie Alvarez  Charlene Bailey 
  Lori Bell   Janet Edwards  Jane Ferguson 
  Lisa Gilberto-James  Lindsey Glennan  Sherry Gonzalez 
  Shawn Henley  Marie Nguyen  Debbie Perzanowski 
  Terry Shaver   Claudia Steinmetz  Joanna Sullivan 
  Lisa Vafiades  Andrew Wheeler 
Purpose: To provide additional support with catalog and process UTK and other 

instructional materials.   
Dates/Hours: June 20, 2022 through August 27, 2022; not to exceed 150 hours total, per 

employee 
Funding:  Library Districtwide   
 
Warner: 
Employee:  Kathryn Morrow 
Purpose: To provide additional support with inventory and program planning.  
Dates/Hours: June 20, 2022 through June 22, 2022; not to exceed 12 hours total 
Funding:  LCFF – Base   
 
Employee:  Art Hidrogo 
Purpose: To provide additional support for Chromebook collection, including 

repairs, and refreshing inventory.  
Dates/Hours: June 20, 2022 through June 24, 2022; not to exceed 40 hours total 
Funding:  LCFF – Base   
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ATTACHMENT “E” 
Page 1 of 1 

 
UNPAID LEAVE OF ABSENCE 
Classified Human Resources 

June 9, 2022 
Name Assignment Location Dates 

Katie Bribiesca Paraeducator Specialized Health Land School 05/09/2022-08/30/2022 
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
   
FROM: Manuel Cardoso, Assistant Superintendent, Business Services 
  Brett Heinbuch, Executive Director, Business Services 
 
SUBJECT: ADOPT RESOLUTION #21-22-38 TO AUTHORIZE CERTAIN OFFICERS 

OF THE WESTMINSTER SCHOOL DISTRICT TO SIGN DISTRICT 
DOCUMENTS IN ORDER TO CONDUCT THE BUSINESS OF THE 
DISTRICT 

   
BACKGROUND INFORMATION: 
Whenever the District has changes in management staff, a resolution must be adopted 
to authorize new staff to sign District documents in order to conduct the business of the 
District.   
 
 
 
 
CURRENT CONSIDERATIONS: 
Westminster School District has undergone staffing changes for the 2021-2022 year.  The 
attached Resolution #21-22-38 will be forwarded to the Orange County Department of 
Education as required. 
 
 
 
 
FINANCIAL IMPLICATIONS:  
There are no financial implications. 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Adopt Resolution #21-22-38 to authorize certain officers of the Westminster School 
District to sign District documents in order to conduct the business of the District   

5.11 p. 1+
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CONSENT 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent  
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services  
  Brett Heinbuch, Executive Director, Business Services 

 
SUBJECT: ADOPT RESOLUTIONS #21-22-39 AND #21-22-40 TO UPDATE 

AUTHORIZED SIGNATURES TO DISTRICT BANK ACCOUNTS 
    

BACKGROUND INFORMATION: 
Due to the recent administrative changes, it is necessary to update the names of the 
current authorized signers on the District bank accounts, effective June 9, 2022. 
 
 
 
 
 
CURRENT CONSIDERATIONS: 
The attached Resolutions #21-22-39 and #21-22-40 will accomplish updating the names 
of authorized signers. 
 
 
 
 
 
FINANCIAL IMPLICATIONS: 
There are no financial implications. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Adopt resolutions #21-22-39 and #21-22-40 to update authorized signatures to District 
bank accounts 
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Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society.    
   

 

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson  
Jeremy Khalaf 

Frances Nguyen 
Khanh Nguyen 

 14121 Cedarwood Street 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 
 

RESOLUTION #21-22-39 
AUTHORIZED SIGNATURES – DISTRICT BANK ACCOUNTS 

FARMERS AND MERCHANTS BANK 
 

June 9, 2022 
 

WHEREAS, there have been changes within the administration of the Westminster 
School District and 
 
WHEREAS, changes need to be made to the authorized signers on all of the following 
Westminster School District accounts at Farmers and Merchants Bank: 
 
 4100492  Insurance Checking Account 
 4312865  Student Body Savings Account 
 4100522  Nutrition Services Checking Account 

4099176  Clearing Account 
 4100514  Revolving Cash Account 
 4100530  Early Education Program Checking Account 

4100565  Extended School Program Checking Account 
 
 
NOW, THEREFORE BE IT RESOLVED, that the following people are authorized 
signers and that any two of the following signatures are required to withdraw funds from 
these accounts: 
 

Manuel Cardoso, Assistant Superintendent, Business Services 
Arturo Jimenez, Assistant Superintendent, Human Resources 
Brett Heinbuch, Executive Director, Business Services 

 
 Nicole Baitx-Kennedy, Executive Director, Early Education and Expanded 

Learning -  
(Authorized for Early Education Program Checking Account and Extended 
School Program Checking Account only) 

 
 

Cyndi Paik Ed.D., Superintendent 
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RESOLUTION #21-22-39 
AUTHORIZED SIGNATURES – DISTRICT BANK ACCOUNTS 

FARMERS AND MERCHANTS BANK 

 

 
 
Paul Ngo, Director, Nutrition Services – 

(Authorized for Nutrition Services Checking Account only) 
 

Tatiana Garcia, Business Services Supervisor –  
(Authorized for Clearing Account only) 

 
 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 9th day of June, 2022, by the following vote: 
 
 

AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 
 
 
__________________________________  __________________________________ 
Cyndi Paik Ed.D., Superintendent    Tina Gustin-Gurney, President 
 
 
__________________________________  __________________________________ 
David Johnson, Vice President   Frances Nguyen, Clerk  
 
 
__________________________________  __________________________________ 
Jeremy Khalaf, Member    Khanh Nguyen, Member 
 

5.12 p. 3+



 

Vision Statement:  
Building tomorrow’s leaders today. 

 

Mission Statement: 
Prepare all students to be responsible, resilient, resourceful, and productive world citizens  

in a changing and diverse society. 

BOARD OF TRUSTEES 
Tina Gustin-Gurney 

David Johnson 
Frances Nguyen 

Jeremy Khalaf  
Khanh Nguyen 

 14121 Cedarwood Street 
Westminster, CA 92683 
(714) 894-7311 

 
 

 
 

 
 
 

 
 
 

RESOLUTION #21-22-40 
AUTHORIZED SIGNATURES - DISTRICT BANK ACCOUNTS 

SCHOOLS FIRST FEDERAL CREDIT UNION 
 

June 9, 2022 
 
WHEREAS, there have been changes within the administration of the Westminster 
School District,  
 
WHEREAS, changes need to be made to the authorized signers on all of the following 
Westminster School District accounts at Schools First Federal Credit Union Bank: 

 
130378  Student Body Checking Account 

 130378-01  Student Body Savings Account 
 
NOW, THEREFORE BE IT RESOLVED that the following people are authorized signers 
and that any two of the following signatures are required to withdraw funds from this 
account: 

 
Manuel Cardoso, Assistant Superintendent, Business Services 
Arturo Jimenez, Assistant Superintendent, Human Resources 
Brett Heinbuch, Executive Director, Business Services 

 
ADOPTED at a regular meeting of the Governing Board of the Westminster School 
District held this 9th day of June, 2022, by the following vote: 

 
AYES:    ____    NOES: ____       ABSENT: ____      ABSTAIN:  ____ 
 

 
__________________________________  __________________________________ 
Cyndi Paik Ed.D., Superintendent    Tina Gustin-Gurney, President 
 
 
__________________________________  __________________________________ 
David Johnson, Vice President   Frances Nguyen, Clerk  
 
 
__________________________________  __________________________________ 
Jeremy Khalaf, Member    Khanh Nguyen, Member 

Cyndi Paik Ed.D., Superintendent 
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INFORMATION/DISCUSSION 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
   
FROM: Manuel Cardoso, Assistant Superintendent, Business Services 
  Brett Heinbuch, Executive Director, Business Services 
 
SUBJECT: CONDUCT A PUBLIC HEARING FOR THE 2022-2023 BUDGET 
   
BACKGROUND INFORMATION: 
The district is required to conduct a public hearing regarding the District’s budget prior to 
adoption 
 
 
 
 
 
 
CURRENT CONSIDERATIONS: 
The notice of public hearing has been published in the local newspaper, the Orange 
County Register, as required and posted for the required 72 hours prior to the hearing. A 
draft of the budget for the 2022-2023 is attached and has been posted for public 
inspection.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Conduct a Public Hearing for the 2022-2023 Budget   
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Notice of Public Hearing 

WESTMINSTER SCHOOL DISTRICT 
 
 
 

PLEASE POST PLEASE POST 

 
 
 
The Westminster School District will hold a public hearing regarding the 
2022-2023 Budget at its Board meeting on June 9, 2022 at 7:00 p.m. A regular 
business meeting of the Board of Trustees of the Westminster School District 
will be held in the Mendez Boardroom. 
 
 
The budget is available for review at the District Office Reception desk and 
on the district website under Business Services in the Budget Section. 
 
 
All interested persons are invited to attend and give testimony. 

 

The Westminster School District office is located at: 
14121 Cedarwood St. Westminster, CA 92683 

 
 
 

Masks are not required but are highly encouraged for all individuals in most 
indoor settings. 
 

 

6.1 p. 2+



 

 

 

DUE TO TECHNICAL ISSUES THE 2022-2023 BUDGET SUMMARY WILL BE 
POSTED ON THE DISTRICT’S WEBSITE. CLICK HERE: BUDGET INFORMATION 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Manuel Cardoso, Assistant Superintendent, Business Services 
  Brian Johnson, Executive Director, Facilities & MOT  
   
SUBJECT: APPROVE CONSULTING AGREEMENT WITH LEWIS INSPECTIONS, 

INC. FOR MEASURE T MODERNIZATION & NEW CONSTRUCTION AND 
OTHER DSA PROJECTS INSPECTOR OF RECORD CONSULTING 
SERVICES 

   
BACKGROUND INFORMATION: 
With the continued work required for Measure T, the Westminster School District is required 
to retain the services of an Inspector of Record (IOR) in order to proceed with necessary 
construction at numerous school sites.  The Division of State Architects (DSA) requires 
districts to employ an independent Inspector of Record, or District Employee that 
exclusively does this work.  Lewis Inspections is currently registered and certified with the 
DSA as the IOR for DSA approved projects. 
 
 
 
CURRENT CONSIDERATIONS: 
The District recommends Lewis Inspections, Inc. as the firm to provide IOR services for all 
DSA required projects with fees based upon the hourly rates as follows: 
 
DSA Class 1 Sr. Project Inspector $92.00 
DSA Class 2 Project Inspector  $88.00 
DSA Class 3 Project Inspector  $80.00 
Administrative Consultant   $58.00 
 
Additional costs to include reimbursement of incidental office supplies, not to exceed 
$1,000.00 per year. 
 
 
 
FINANCIAL IMPLICATIONS:  
Fees will be based on contract rates for specific services required and will be paid from 
Measure T, facilities and/or maintenance budgets. 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:  
Approve consulting agreement with Lewis Inspections, Inc. for Measure T Modernization 
& New Construction and other DSA Projects Inspector of Record consulting services 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Business Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM:  Manuel Cardoso, Assistant Superintendent, Business Services 

Brett Heinbuch, Executive Director, Business Services 
 
SUBJECT: APPROVE AMENDED PBK CONTRACT TO DEVELOP AN EARLY 

EDUCATION MASTER PLAN FOR THE WESTMINSTER SCHOOL 
DISTRICT  

   
BACKGROUND INFORMATION: 
A Universal Transitional Kindergarten program will be gradually phased in over the next 
five years to include all the state’s 4-year-olds by the 2025-26 school year. Transitional 
kindergarten students, or TK, are primarily those who turn 5 between September 2 and 
December 2. The program assures a small teacher-to-student ratio, such as starting with 
a ratio of 1 adult for every 12 children in the 2022-23 school year and segueing to one 
adult for every 10 children by the 2023-24 school year. 
 
 
 
 
CURRENT CONSIDERATIONS: 
As a condition of receiving grant funds, state law requires each district to create an Early 
Education Master Plan. Staff recommends that the Board approve the PBK Contract to 
develop an Early Education Master Plan for Westminster School District. The plan must 
be developed for consideration by the district’s governing board at a public meeting on or 
before June 30, 2022, after which the district must provide data, as specified by the State 
Superintendent of Public Instruction, to the California Department of Education 
(CDE).  Districts will have until June 30, 2025 to use the funds.  
 
 
 
 
FINANCIAL IMPLICATIONS: 
Amended amount for projection fixed fee $5,000 and application preparation and 
submittal fixed fee of $1,500 per site (3 sites) for a total of $9,500. 
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve amended PBK Contract to develop an Early Education Master Plan for the 
Westminster School District 
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INFORMATION/DISCUSSION 
 

WESTMINSTER SCHOOL DISTRICT 
Educational Services 

 
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
   
FROM: Moises Merlos, Ed.D., Senior Executive Director, Educational Services 
 
SUBJECT: CONDUCT A PUBLIC HEARING FOR THE 2022-2023 LOCAL 

CONTROL AND ACCOUNTABILITY PLAN (LCAP) 
   
BACKGROUND INFORMATION: 
California Education Code 52060(g), 52062, 52063 specifies that the governing boards 
of school districts are required to hold annual public hearings on the Local Control and 
Accountability Plan (LCAP in order to provide an opportunity for the community to share 
their views of the updated document. 
 
Community meetings were held across the district that were attended by staff, parents, 
community members, and students. An overview of the state requirements, a district data 
quality snapshot report and an annual progress overview were presented at each 
meeting. In an effort to collect meaningful input, small discussion groups were facilitated. 
A district LCAP survey was also created and provided to all stakeholders. 
 
The District Strategic Team reviewed the data collected from all stakeholders and 
identified essential district priorities, action items, and an implementation timeline, which 
led to the development of the draft LCAP Executive Summary. 
 
During the months of January, February, March, April, and May, meetings were held with 
district stakeholder representative groups. Input was gathered and included in the draft 
2022-2023 LCAP. The draft was submitted to the Orange County Department of 
Education for review and input. 
 
 
CURRENT CONSIDERATIONS: 
Educational Code 52060(g), 52062, 52063 requires governing boards to hold an open 
hearing and invite public testimony prior to adoption of the 2022-2023 LCAP, which is 
scheduled for the June 23, 2022 board meeting. 
 
 
FINANCIAL IMPLICATIONS:  
There are no financial implications. 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Conduct a Public Hearing for the 2022-2023 Local Control and Accountability Plan 
(LCAP)   
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Notice of Public Hearing 

WESTMINSTER SCHOOL DISTRICT 
 
 
 

PLEASE POST PLEASE POST 

 
 
 
In order to comply with Education Code 52060(g), 52062, 52063, the 
Westminster School District will hold a public hearing regarding the 2022-
2023 Local Control and Accountability Plan (LCAP) at its Board meeting 
on June 9, 2022 at 7:00p.m. A regular business meeting of the Board of 
Trustees of the Westminster School District will be held in the Mendez 
Boardroom.  

All interested persons are invited to attend and give testimony. 

 

The Westminster School District office is located at: 
14121 Cedarwood St. Westminster, CA 92683 

 
 

 
Masks are not required but are highly encouraged for all individuals. 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

  
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
 
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
 
SUBJECT: APPROVE TO RECEIVE THE WESTMINSTER SCHOOL DISTRICT’S 

INITIAL PROPOSAL TO REOPEN INTEREST BASED BARGAINING 
FOR THE JULY 1, 2020-JUNE 30, 2023 COLLECTIVE BARGAINING 
AGREEMENT FOR THE CLASSIFIED UNIT 

   
BACKGROUND INFORMATION: 
On December 6, 2021 the Westminster School District (WSD) and California School 
Employees Association, Chapter 34,(CSEA) concluded negotiations for the 2020-2021 
and 2021-2022 school years, as part of a three-year successor agreement, expiring June 
30, 2023. For 2022-2023 school year, the parties may choose to reopen (1) Article 9: Pay 
and Allowances and up to three additional Articles of the WSD/CSEA Collective 
Bargaining Agreement selected by each party.  
 
 
 
 
 
CURRENT CONSIDERATIONS:   
It is recommended to accept the Westminster School District  proposal to re-open 
negotiations on the Collective Bargaining Agreement and engage in Interest Based 
Bargaining discussions as negotiated in Article 20 of the WSD/CSEA Collective 
Bargaining Agreement.  The Westminster School District proposes to open Article 9: Pay 
and Allowances; and Article 15: Layoffs for the 2022-2023 bargaining cycle.    
 
 
 
 
 
FINANCIAL IMPLICATIONS: 
This is a Sunshine Proposal for Interest Based Bargaining discussions. There are no 
financial implications.  
 
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve to receive the Westminster School District’s initial proposal to reopen Interest 
Based Bargaining for the July 1, 2020-June 30, 2023 Collective Bargaining Agreement 
for the Classified Unit 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

  
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D., Superintendent 
   
FROM: Art Jimenez, Assistant Superintendent, Human Resources 
   
SUBJECT: APPROVE TO RECEIVE THE CALIFORNIA SCHOOL EMPLOYEES 

ASSOCIATION, CHAPTER 34, INITIAL PROPOSAL TO REOPEN 
INTEREST BASED BARGAINING FOR THE JULY 1, 2020-JUNE 30, 
2023 COLLECTIVE BARGAINING AGREEMENT FOR THE CLASSIFIED 
UNIT 

   
BACKGROUND INFORMATION: 
On December 6, 2021 the Westminster School District (WSD) and California School 
Employees Association, Chapter 34, concluded negotiations for the 2020-2021 and 2021-
2022 school years, as part of a three-year successor agreement, expiring June 30, 2023. 
For 2022-2023 school year, the parties may choose to reopen (1) Article 9: Pay and 
Allowances and up to three additional Articles selected by each party.  
 
 
 
 
CURRENT CONSIDERATIONS:   
It is recommended to accept the California School Employees Association, Chapter 34,  
proposal to re-open negotiations on the Collective Bargaining Agreement and engage in 
Interest Based Bargaining discussions as negotiated in Article 20 of the WSD/CSEA 
Collective Bargaining Agreement.  The California School Employees Association, 
Chapter 34 proposes to open Article 9: Pay and Allowances; Article 13: Evaluations; 
Article 15: Layoff; and Article 16: Professional Growth: for the 2022-2023 bargaining 
cycle.    
 
 
 
 
FINANCIAL IMPLICATIONS: 
This is a Sunshine Proposal for Interest Based Bargaining discussions.  There are no 
financial implications.  
 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve to receive the California School Employees Association, Chapter 34, initial 
proposal to reopen Interest Based Bargaining for the July 1, 2020-June 30, 2023 
Collective Bargaining Agreement for the Classified Unit 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

  
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D. Superintendent 
 
FROM:  Art Jimenez, Assistant Superintendent, Human Resources 
 
SUBJECT: APPROVE/RATIFY THE TENTATIVE AGREEMENT FOR THE COLLECTIVE 

BARGAINING AGREEMENT COVERING THE PERIODS OF JULY 1, 2020 - 
JUNE 30, 2023, BETWEEN THE WESTMINSTER SCHOOL DISTRICT AND 
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS 
CHAPTER 34 

  
BACKGROUND INFORMATION: 
A Tentative Agreement for the Collective Bargaining Agreement between the Westminster 
School District (WSD) and the California School Employees Association, Chapter 34 (CSEA) 
was reached on May 31, 2022.  The District completed and posted the required AB 1200 Public 
Disclosure Document. 
 
CURRENT CONSIDERATIONS: 
The Tentative Agreement includes the following amendments to Article 9: Pay and 
Allowances (specifically pertaining only to Health and Welfare Benefits):  

 
Move to a 4-Tier health benefits model to include an “Employee + Child/Children” tier. 
 
Increase the Health benefits cap by $600.00 for all benefited employees beginning the 
2022-2023 Health Plan renewal. 
 
All other provisions of the July 1, 2020 to June 30, 2023, WSD/CSEA Collective 
Bargaining Agreement shall remain in force and effect. 
 
This agreement will be adopted upon ratification by CSEA and WSD School Board 
approval. 
 
The parties agree that this concludes negotiations for the 2022-2023 school year on 
matters pertaining to the cost of Health and Welfare benefits within Article 9 of the 
WSD/CSEA CBA. The parties agree that the all other CBA Articles, including sections 
of Article 9 not covered by this agreement, that are sun shined by CSEA and WSD 
remain open for 2022-2023 negotiations as described in Article 20, of the WSD/CSEA 
CBA.  

 
FINANCIAL IMPLICATIONS: 

Westminster School District’s increased costs to Health and Welfare Benefits are built into 
the 3-year multi-year projection and the current budget.hkl 
 
  
SUPERINTENDENT’S RECOMMENDATION:   
Approve/ratify the tentative agreement for the Collective Bargaining Agreement covering the 
periods of July 1, 2020 - June 30, 2023, between the Westminster School District and the 
California School Employees Association and its Chapter 34 
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DISCUSSION/ACTION 
 

WESTMINSTER SCHOOL DISTRICT 
Human Resources 

  
DATE:  June 9, 2022 
 
TO:  Cyndi Paik, Ed.D. Superintendent 
 
FROM:  Art Jimenez, Assistant Superintendent, Human Resources 
   
SUBJECT: APPROVE/RATIFY THE TENTATIVE AGREEMENT FOR THE 

COLLECTIVE BARGAINING AGREEMENT COVERING THE PERIODS OF 
JULY 1, 2021 - JUNE 30, 2024, BETWEEN THE WESTMINSTER SCHOOL 
DISTRICT AND THE WESTMINSTER TEACHERS ASSOCIATION 

   
BACKGROUND INFORMATION: 
A Tentative Agreement for the Collective Bargaining Agreement between the Westminster 
School District and the Westminster Teachers Association was reached on May 19, 2022.  
The District completed and posted the required AB 1200 Public Disclosure Document. 
 
 
CURRENT CONSIDERATIONS: 
The Tentative Agreement includes the following amendments to Article 7: Health and 
Welfare:  

 
Move to a 4-Tier health benefits model to include an “Employee + Child/Children” 
tier. 
 
Increase the Health benefits cap by $600.00 for all benefited employees beginning 
the 2022-2023 Health Plan renewal. 
 
All other provisions of the July 1, 2021 to June 30, 2024, WSD/WTA Collective 
Bargaining Agreement shall remain in force and effect. 
 
This agreement will be adopted upon ratification by WTA and WSD School Board 
approval. 
 
The parties agree that this concludes negotiations for the 2022-2023 school year on 
matters pertaining to the cost of Health and Welfare benefits. The parties agree that 
the following collective bargaining agreement articles continue to be open for the 
2022- 2023 negotiations:  Article XIII Wages; Article X Safety; and Article V 
Grievance Procedures.   
 

FINANCIAL IMPLICATIONS: 

Westminster School District’s increased costs to Health and Welfare Benefits are built into 
the 3-year multi-year projection and the current budget.hkl 
 
 
 
 
SUPERINTENDENT’S RECOMMENDATION:   
Approve/ratify the tentative agreement for the Collective Bargaining Agreement covering 
the periods of July 1, 2021 - June 30, 2024, between the Westminster School District and 
the Westminster Teachers Association 
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